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Youth in Transition

An Overviewl

In June of 1965 a longitudinal study of high school age boys was
launched by The University of Michigan's Survey Research Center under
the sponsorship of the United States Office of Education. The study
was to deal with the effects of different high school environments,
and the loss of such environmments in the case of high school dropouts,
on changes taking place in the attitudes, plans, and behaviors of
adolescent boys. Thus the study, in the broadest sense, is an explora-
tion of the effects of social environments on adolescent boys.

Cur design is centered around a national cross-section of about
2200 boys starting tenth grade in 87 public high schools in the Fall
of 1966. A stratified random sample of 88 schools was originally
sampled from across the United States, of which 81% agreed to parti-
cipate. Replacements, which were matched for region ard school size,
were secured for all but one of the non-participating schools. In
each school, a number of boys specified by the sampling design, usually
around 25, were then invited to participate. Only 3% failed to com-
plete the necessary instruments or refused entirely. Next, some correc—
tive weighting of responses to increase sample accuracy was performed,
resulting in a representative national sample of boys who were beginning
their tenth-grade of public high school in the United States in the Fall
of 1966. '

The second data collection took place in Spring of 1968 (see Figure
1). This resulted in a response rate of 857% of the Time 1 respondents.
The current or third data collection was completed in June of this year.
The response rate this time is 81.3% of the Time 1 respondents. Whether
or not any bias exists in our panel at Time 3 is doubtful; but this will
be the subject of some study in the next few months.

TABLE 1
SAMPLING RESULTS FOR PROBABILITY SAMPLE

Actual No. of Subijects Weighted No. of Cases
Initial sample
invited to participate 2277  (100%)
Respondents at T1 2213 (97.2%,0of T1 sample) 2514
Respondents at T3 1179 (81.3% of T1 respondents) 2084

(79.0% of T1 sample)

For a complete description of the study, its design and purposes, see
Bachman, J. G., Kahn, R. L., Mednick, M. T., Davidson, T. N., and
Johnston, L. D. Youth in transitiom: volume I--Blueprint for a
longitudinal study of adolescent boys. Ann Arbor, Michigan: Survey
Research Center, Institute for Social Research, 1967.
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FIGURE 1. "OVERVIEW OF RESEARCH DESIGN:

DATA FROM YOUNG MEN

WAVE 1 - FALL, 1966

(early tenth grade)

WAVE 2 - SPRING, 1968

(late eleventh grade)

WAVE 3 - SPRING, 1969

(late tw@lfth grade)

WAVE 4 - SPRING, 1970

(one year beyond
graduation)

<

SCHOOL

INFLUENCES

SCHOOL EFFECTS ON STUDENT GROWTH

DATA FROM SCHOOL PERSONNEL

TEACHERS

COUNSELORS

PRINCIPAL

<=

TRANSITION (GROWTH and CHANGE)

iidi

SPRING, 1968




The dimensions along which we are measuring change during the
study include certain mental health characteristics (or affective
states), a number of attitudes and values, several motives, aspects
of self-concept, occupational and educational plans, and the frequency
of certain important behaviors (such as delinquent acts). Figure 2
graphically shows these variables as "Criteria" to be predicted from
characteristics of the person, his environments, and the person-environ-
ment fit.

The measuring instruments in the first data collection were a
private interview of about two hours duration; then a group-administered
test battery and questionnaire. Both procedures were conducted in the
schools by trained Survey Research Center iInterviewers. The second data
collection consisted of both an interview and questionnaire administered
privately by an interviewer in some non-school location.

The data collection for Time 3 consisted of two group-administered
questionnaires. Part 1 contained only questions related to the on-going
study and taken almost exactly from instruments used in previous data
collections. The average time to complete this was somewhat less than
an hour. Part 2, with the exception of the first three pages, was devoted
entirely to questions related to the military portion of the study. This
instrument also took just under one hour to complete. They were administered
in groups no larger than 12 boys. Upon completion of the instruments, each
boy sealed them in a manila envelope which he gave to the interviewer in
exchange for a check in the amount of $5.00.

The items in Part 2 reflect a collaboration between the OMPRA

Office of the Department of Defense and the Youth in Transition staff.

The timetable allowed only 1 1/2 months for development. In this time

the questionnaire was cycled through four versions. Deletions and additions
were suggested by our own logical analysis and by means of statistical
analysis of pre-test data. The pre-test instruments were administered to
volunteer seniors in six high schools in southeastern Michigan. The schools
ranged from inner city ghetto schools to suburban middle-class schools.

iv



FIGURE 2. MAJOR VARIABLE CATEGORIES IN CONCEPTUAL FRAMEWORK

PERSON CHARACTERISTICS

Behaviors

Affective states
Self-concept

Values and attitudes
Plans

Motives

Aptitudes and abilities
Physical characteristics
Job history’

Past experience

/FPERSON-ENVIRONMENT FIT N

Aptitudes and abilities
vs. requirements’

tunity for gratification

Motive strength vs. oppor-

\?—E fit measures -~ Ve

ENVIRONMENTAL CHARACTERISTICS

Schook

Inputs

Structural characteristics
Demographic characteristics

Organizational processes
Objectives

Patterns of influence

Bases of power
Ability requirements
Motive gratification

opportunities

Job

Ability requirements
Motive gratification
opportunities

Home

Family relationships
Resources in home

Parental/sibling charac-—

teristics
Community

Urbanicity and size
Region
Resources

Othen

Characteristics of friends

Adult models

CRITERTA

Behaviors
Dropping. out-of school
Entering employment
Entering higher educa-
tion
Delinquency

Affective states
Self-esteem
Anomie
Anxlety and tension,
etc.

Self-concept
of abilities
of motives

Values
Reciprocity
Self-control, etc.

Attitudes

Internal vs. external
control

Towards jobs

Towards school

Political " ienation
Toward war*

Toward military
service*

Plans
Educational
Occupational
Military

Motives
School motivation
Social approval
Independence
Achievement
Affiliation, etc.

JAptitudes and abilities

Intelligence
Vocabulary
Reading
Arithmetic, ete,

* Measured only at Time 3




INTRODUCTION TO TABLES
I. On Interpreting the Data

A useful distinction can be made concerning the data presented
in this document: (1) the data which are based on the responses of
our entire sample and (2) those which are based only on a subset of
the sample, The reason for making the distinction concerns the general-
izability of the findings. Data of the first type have these character—
istics; provided that one is willing to ignore the bias that may be in-
troduced by non-response,* then the response distributions and point
estimates are likely to be very similar.to the ones that one would get
from the population of which our total panel is a sample. However, when
one focuses on only a subset of the panel, the degree of generalizability
of the findings is drastically reduced. One should generalize about data
based on a subset of his sample only i1f the subset was obtained by using
one of the same variables that was originally used in stratifying the
sample. Otherwise, one does not know if the subset i1s a sample of the
population of interest, and thus it is not known how well the data based
on the subset represent what would be obtained from the entire population.

For example, the variable Al4, "plans for this fall," is not one
of the classifying variables on which our sample is stratified. About
11% of our Time 3 respondents indicated in answer to this question that
they plan to "be in military service" this fall. However, we cannot
estimate how representative this sample subset is of the population of
boys who will actually enter the service in the fall.

To underscore this important distinction, response distributions
are presented in two forms. When a section of the questionnaire was
supposed to be answered by all of the respondents in the sample, per-

" centagized frequencies are presented based on the weighted N for the
entire sample. However, because of earlier branching instructions,
sections B-F include only subsets of our total sample. Weighted fre-
quencies are presented within these sections rather than percentagized
frequencies. Thus one can tell immediately by the type of response
distribution whether the data are based on the total sample (percentage
frequencies) or a subset (numeric frequencies).

*Actually, the assumption that there is no bias in our point estimates
due to non-response is not completely tenable. Therefore, at least
until further research is carried out on this, point estimates should
be treated with cautionm.

vi .



ITI. Guide to Descriptive Statistics
A. Response Distributions ;

l. Percentage Frequencies. On the pages that follow, the per-
centagized response distributions for each item in the military ques-
tionnaire are found to the right of the item response in the column
headed '"Percentage Frequencies." The percentages are based on a
weighted probability sample of 2058 "cases." A total of 1799 boys
participated in the probability sample. It was necessary to use a
weighting process to approach more closely an unbiased national cross-
section of tenth-grade boys in public schools.* This weighting process,
summarized below, resulted in the total of 2058 "cases'" used in calculat-
ing all percentage statistics in this document.

Number of : Number of
Participants Weighted
(Unweighted) Weight Cases

1541 1 1541
257 - 2 514

1 3 3
1799 2058

In general, a rounding convention was applied so that percentages
ending with 0.5 or more were rounded up to the next whole percent and
those lower were rounded down to the next whole percent. In a few cases,
percentages were reported to the nearest tenth percent.

2. Numeric Frequencies., When numeric frequencies are reported,
they appear in the same place as percentagized frequencies, but the
column heading is changed appropriately. The frequencies are weighted
frequencies. 1In the sections where these appear, a footnote indicates
the total N that should have answered the section. The number of missing
data cases is adjusted to allow for the fact that only a subset of the
respondents was supposed to answer the questions.

B. Indexes

Index construction represents the first broad analysis strategy,
which is best described as a process of data reduction.® The military
questionnaire alone includes over three-hundred .responses. It is often
impractical to analyze and report these bits of data one at a time, so
-many of these items have been combined into cenceptually meaningful indexes.
In the following pages, items which comprise an index are distinguished by

*
Bachman, et. al., op. cit.
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a heading in upper case, and the list of items in that index is followed
by a box labelled "index" in which statistics for the index are presented.
One exception to this format is the presentation of indexes from Time 1.
Here, the index box is presented first and the related items follow it.

1. TIndex Censtruction. In general indexes were calculated by find-
ing the arithmetic mean of the scores attained by a respondent on a number
of items which are designed to measure a common characteristic. The final
selection of items to be included in a Time 1 index was made on the basis
of intercorrelational analyses of pilot study data. For Time 3 indexes
this same strategy was followed but with the Time 3 pilot schools.

2. Reversals. In the following pages an "R" to the right of the
item number indicates that the ordinal scale for that item was reversed
in the index construction process so that every ordinal scale would be
measured in the same conceptual direction. In other words this process
corrects for the fact that for some questions, possession of a quality
was represented by the high end of the response scale, while for other
questions measuring the same quality, possession was represented by the
low end of the response scale.

3. Statistics for the index. Several statistics are presented in
the index box following a set of items. The first statistic reported is
the minimum number of items on which an index was calculated; i.e., the
number of completed index items that a respondent had to have before the
index would be calculated for him. The decision rules employed in com-
puting indexes are summarized in the following table:

Number of Permissible Number
Itéms in Index of Missing Items
2-4 0
5-8 1
9-12 2
13-16 3
17-20 4
21-24 5
25-28 6
29-32 7

When a respondent was missing more than the permissible number of items,

a missing data code was supplied for him and he was dropped from the
calculation of the mean and standard deviation for that index. The number
of cases on which the mean and standard deviation for an index were
actually calculated is the second index statistic presented, Finally,

the mean’ and standard deviation® are presented.

*
The standard deviations reported herein are derived from samples clustered
in schools, consequently they may systematically underestimate the true
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C. Occupational Coding

A special note is in order to explain several variables: boy's
occupational plans, Time 1 (p.43); boy's occupational plans, Time 3
(not yet available); boy's current job, when applicable (not yet avail-
able); father's occupation at Time 1 {p. 86); and “sociceconomic level
(SEL)" for the family (p. 84).

The Coding Section of the Institute for Social Research (I.S.R.) employs
the I.5.R. Standard Occupation Code in conjunction with the 1960 Census of
Population Alphabetical Index of Occupations and Industries (Revised Fdition)
and its "Supplement' for the coding of a standard set of occupational
items which ask for occupation, industry, and class of worker, The 1960
Census Index contains over 24,000 occupations and codes them into a classi-
fication system of more than 290 categories. It also contains a code for
coding industries into a classification system of about 150 categories.

The I.S.R. coding process calls for locating the correct code listing in
the 1960 Census Index, and then translating that classification to the
three-digit I.S5.R. Standard Occupation Code. (See Appendix A for the
complete occupational code.)

For each occupation listed by the 1960 Census of Population Alpha-
betical Index of Occupations and Industries (Revised Edition), the I.S.R.
Standard Occupation Code provides a corresponding socloeconomic status
(SES) rank. This socioeconomic status index for cccupations was developed
by Otis D. Duncan who utilized the results of a study (''prestige of occu-
pations') begun by Cecil C. North and Paul K. Hatt and continued by the
staff of the National Opinion Research Center (NORC). Duncan constructed
the index in terms of the relationship between the NORC prestige ratings
and two socioeconomic indicators: education and income data (as of the
1850 Census of Population). The indicators were entered in a linear mul-
tiple-regression equation permitting the index to be calculated for any
occupation given the education and income data. The theory, methodology,
and validity data for this index are presented in Chapters VI and VII of
Occupations and Social Status by Albert J. Reiss, Jr,**

*standard deviation of the population. The extent of this underestimation
has not yet been calculated, so for the present we must assume that the
true population values are probably somewhat larger than the sample
standard deviations reported here.

e Reiss, A. J., Jr. Occupations and social status. New York: The Free
Press, 1961. '

‘.
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IIT. A Special Note on Section G

The Hypothetical Questions

It was with serious reservations that we agreed to include the
so-called hypothetical questions in the military questionnaire. Research
in the Institute's Economic Behavior Program suggested the low validity
of "what if" type questions when trying to predict to actual consumer
behavior over the next six months. It would appear that people are unable
to project adequately into a hypothetical situation to predict accurately
how they would behave in such circumstances. Whether or not this same
conclusion has to be reached in the case of the military hypothetical
questions is unclear. But, until additional evidence can be brought to
bear, the results have to be interpreted with great caution. At no time
can the conclusion be reached that boys described by our sample would
actually behave as they said they would.

Several things have been done already to get some preliminary feeling
about the validity. First, a special experiment was carried out on the
boys in our discretionary schools.®* Two special versions of the guestion-
naire were printed. They differed from the standard version in only one
way: in section G the stimuli were modified as follows:

Version 2: We'd like you to imagine that conditions in the United
States have changed as follows:

--THE UNITED STATES HAS PULLED ALL OF ITS TROOPS
OUT OF VIETNAM AND HAS NO MILITARY COMMITMENTS
OVER THERE.

Imagine, now, that this is true beginning tomorrow!

Version 3: We'd Tike you to imagine that conditions in the United

States have changed as follows:
--THERE IS 1O DRAFT.

Imagine, now, that this is true beginning .tomorrow!

*Schools in this discretionary sample were selected by experts in the
field to be exceptionally effective along one or more of the following
dimensions: academic excellence, organizational innovation, student-
faculty relations, community relations, innovation in vocational pre-
paration, and promotion of student mental health. Treatment of both
boys and staff in these schools was identical to that of their proba-
bility sample counterparts. At present, 14 such schools are participat-
ing in the study, but are not part of the probability sample on which
all statistics in this document are based.



These changes were made in the other parts of Section G where it was
appropriate.

The number of boys in our discretionary sample is 283, DPrior to
the administration of questionnaires, these boys were matched on three
variables: school, race, and intelligence. Trios were then constructed
of closely matched respondents. Within each trio the three versions of
the questionnaire were randomly assigned using a random number table.
This provided us with three matched groups of boys, classified according
to the version of the questionnaire received. If the boys were, In fact,
responding to the stimuli (version 1, 2, or 3), it was predicted that
mean scores on likelihood of enlisting (questions Gl and G2) would be
different for each of the three groups. However, no significant differ-
ences were found. More detailed analysis of these groups will be pre-
sented in the Preliminary Report.

A second method of investigating wvalidity was to simply look at
bivariate tables to see whether or not boys in the probability sample
responded at all to the hypothetical conditions of no draft, no war,
and various incentives. However, the motivation for these changes is
not clear, due to the lack of perfectly parallel questions and the fact
that each boy responded to his own unique set of three incentives. This
will become clearer in the next document, #150, which presents the pre-
liminary bivariate spreads.

In summary, we are urging very cautious use of any statistics from
the hypothetical section. WNo attempt should be made to try to distinguish
between "no draft" and '"mo war." The boys could be responding to either
one or both. When looking at the incentives, keep in mind that each
respondent had in mind a different set of three incentives when he indi-
cated his increased likelihood of enlisting, given the incentives.
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Version: July 14, 1969 Doc. #147
CLASSIFICATION OF VARTABLES
Classification of variables in military questionnaire and

related data files according to the classification scheme
of the Youth in Transitiom Pro;ect*

PAGE NO. PAGE NO.
IN CONCEPTUAL IN UNIVARIATE

FRAMEWORK SPREADS

PART A -- PERSON

1. Aptitudes, abilities and knowledge . . . . . . . VI ., . ., . .. 2
General intelligence
College Boards/Scholastic Aptitude Test
Armed Services Vocational Aptitqde Battery (ASVAB)
Military knowledge

2. Motives, ., . . . 4 ¢ 4 4 4 4 v s 4 s e w4 e e e VIL. ... .. 14
3. Affective states (mental health) . . . . . . . . VII
4. Self-concept . ., & . v 4 s 4 4 4 s e 4 00w e - VII
5. Values (refers to the value a person assigns to this
attribute, rather than his possession of it) . . VII . . . . . . 20
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CONCEPTUAL FRAMEWORK
'USED TO CLASSIFY ALL VARIABLES IN THE

YOUTH IN TRANSITION STUDY

I1I



® LOC IN . VAR

(i)PART A -- PERSON

LEGEND

Q'AIRE # DESCRIPTION
C)1. Aptitudes, abilities, and knowledge
@General intelligence
758 GATB-1I
760 GATB-J G (11)
762 (j Q. T. Score
764 () Gates Reading Test
766 GATES UNDER/OVER ACHIEVEMENT
6. Attitudes (continued)
d. Racial
845 <:)RACE: GOVERNMENT SHOULD PLAY A STRONG ROLE
Mean H: 23R, 24R, 27
H23 659 Gov't see that wht & neg able go to same schools
H24 660 Gov't see that wht & neg fair job treatment
H27 663 Gov't shldn't pass laws on equal trtmnt of races
1. The Gothic type face refers to the six parts of the Conceptual

Framework used to classify all variables in the Youth in Trans-
ition study.* A listing of the appropriate variables from the
military questionnaire, the Time 1 data bank, the School File,
and other sources appears on the following thirteen pages. This
same classification scheme was used to organize the univariate
spreads which follow the classification scheme.

The underlined portions refer to categories within the Conceptual
Framework.

The first indentation under each category denotes a sub-category
of the Conceptuval Framework with the exception of those categories
typed entirely in capital letters (cf. 6 and 7 ).

Items appear as an indentation below a sub-category

All variables and indexes pertain to the Time 3 data collection

unless specified by "(T1)," indicating those taken from the Time
1 data collection.

A phrase entirely in capital letters is to be interpreted as
either a bracketed version of a variable or an index. (An index
is a summary combination of several varlables ) The formula for
Time 1 indexes does not appear here.

Iv



7. The formula for Time 3 indéxes appears below the index name. An
"R" following an item in the formula signifies that the item-scale
was reversed before being entered into the index.

8. The ingredients for all Time 3 indexes appear below the index name.

9. A reference noted under the column "LOC IN Q'AIRE" (location in
questionnaire) refers to Part 2 of the Time 3 questionnaire.

10. A reference noted under the column "VAR. #" (variable number)
designates the number assigned to the variable on the ISR data
file. When specifying any computer runs, the following infor-
mation should be supplied:
1) source of information -- here, "Doc. #147, Version: July 14,
1969;
2) ‘the variable name (e.g., GATB-I);
3) the variable number in the ISR data file (for this example,
v758).

* ]
For a complete description of this framework, see Bachman, J. G., Kahn,

R. L., Mednick, M. T., Davidson, T. N., and Johnston, L. D., Youth in
Transition: volume I -- Blueprint for a longitudinal study gﬁ_adolegzknt
boys, Survey Rescarch Center, Institute for Social Research, Ann Arbor,
Michigan, 1967.




v o e,

Version: July 14, 1969

PART A -- PERSON

LOC IN VAR.
. 0'AIRE®  _# DESCRIPTION
1. Aptitudes, abilities, and knowledge
General intelligence
i 758 GATB-I
760 GATB-J ok
762 Q.T. Score (Tl)
764 Gates Reading Test
766 GATES UNDER/OVER ACHIEVEMENT
College Boards/Scholastic Aptitude Test
746 Tegt date
747 Education level: most recent
748 Verbal: most récent
749 Math: most recent
750 Education level: 2nd most recent
751 Verbal: 2nd most recent
752 Math: 2nd most recent
753 Education level: Jleast recent
754 Verbal: Jleast recent
755 Math: least recent
756 2V + M

Armed Services Vocational Aptitude Battery (ASVAB)
(incomplete for most R's; not yet in file)
Branch of service ‘for which taken
Score on Armed Forces Qualifying Test
990 MILITARY KNOWLEDGE: TOTAL KNOWLEDGE, DICHOTOMOUS
Sum I:  1-7, 10-19, 22-35
(Sub-scales yet to be empirically verified on
complete sample)

991 SELECTIVE SERVICE KNOWLEDGE, DICHQTQMOUS
Sum I: 1-7, 23, 33, 34

I1 670 At what age do you have to register for the draft?
12 671 Oldest age men are being drafted?

| I3 672 Classification of men not qualified

! 14 673 Classification of student deferment
I5A 674 Disqualification for no H.S. diploma?
I5B 675 Disqualification for wearing glasses?
I5C 676 Disqualification for 6' 10'?
I6A 677 Deferment: full-time college?
I6B8 678 Deferment: part-time college?
I6C 679 Deferment: married?
16D 680 Deferment: married with one child?
I6E 681 Deferment: school teacher?
I7A 682 Men drafted Army?

- 178 683 Men drafted Navy?
I7C 684 Men drafted Air Force?
I23 700 Can a 1-A still enlist?
. I33 712 Enlistees more of a choice of specialty than draftees?

134 713 Minimum education requirement armd srvc?

Where no location is indicated, the variable is either (a) an index composed
of several items or (b) taken from sources other than the questionnaire.

*
(Tl) - indicates that the variable comes from the Time 1 file.
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PERSON -- continued

LOC 1 VAR.
Q'AIRE # DESCRIPTION
992 MILITARY LIFE KNOWLEDGE
Sum I: 10-19, 22, 24-31, 35
110 687 Enlisted men more pay if live off base?
I11 688 After 1 year, where does a singl srvcman live?
112 689 Monthly pay, man just enlisted?
I13 690 Retirement pay after 20 yrs active
114 691 Draftee pay vs. enlistee pay
I15 692 Which branch pays recruits mcra?
116 693 Lowest pay, unmarried comm. officer?
117 694 Pay: 10 yrs, off base, wife, 2 chldrn
118 695 Part college expenses after dischrg of enlstd man
I19 696 Nays vacation each year
122 699 Officers more pay if live off-base?
124 701 Benue for enlisting?
125 702 Bortug for re-enlisting?
126 703 Extra pay for combat areas
127 704 Free medical service while on duty?
128 705 Paid more if have children
129 706 Free travel while on leave?
130 107 Part tuition for college while off duty?
I31 708 Months active duty for draftee
I35 714 Hours /week work during peacetime
Other military knowledge
I32A 709 YUsual term of duty, Army
132B 710 Usual term of duty, Navy
132C 711 Usual term of duty, Air Force
2. Motives
767 SCHOOL MOTIVATICON INTRINSIC ~\
769 SCHOOL MOTIVATION EXTRINSIC
771 Need for Independence (1IGlA)
772 Need to achieve success (1IG3A)
773 Need to affiliate with friends (11G2A)
774 Need to avoid failure (1IGSA) > Tl
775 TOTAL NEED ¥OR SELF DEVELOPMENT
777 Need for self improvement (1IG6A)
778 TOTAL NEED FOR SELF-UTILIZATION
780 Need for self utilization (1IG7A)
781 Need to use intelligence (1IG8B) J

3. Affective states (mental health)

4. Self-Concept

*
5. Values

782 INDEPENDENCE VALUE T
784 POSITIVE SOCIAL VALUES 1

%
Refers to the value a person assigns to this attribute, rather than his poses-

sion of it.
VII



LOC IN VAR.
Q'AIRE #
941
Hl2a 588
Hl2c 580
Hlze 592
Hi2g 594
942
H12b 589
H12d 591 -
H12f 593
943
Hl4a 596
Hl4b 597
Hlé4c 598
Hl4d 599
Hl4e 600
H14f 601
H4 570
H5 571
18 685
19 686
120 697
121 698
939
H1l0a 581
H10b 582
H10c 583
Hlla 584
940
Hllb 585
Hllc 586
H1ld 587
H8 579
H9 580
336
H7a 573
H7b 574
937
H7c¢ 575
H7d 576
938
H7e 577
H7E 578

PERSOH -~ continued

DESCRIPTION

Attitudes

a. Towards war

PACIFISM Mean H: 12a, 1l2c¢, 1l2e, 12gR
Risk any war to prevent spread of Com.
Anti-war protests are harmful
U.S. a duty to fight Com., even risk civilians
Real enemy today not Com., but war itself
ANTI-PACIFISM Mean H: 12b, 12dR, 12f
U.S. should disarm
U.S. may have to fight a war
I couldn't participate in any war
ANTI-VIETNAM Mean H: 14aR, 14bR, 1l4c, l4dR, lée, l4f
VN damaging to nat'l pride
VN not in the nat'l interest
War is important to fight spread of Com,.
VN bringing us closer to world war
War important to protect friendly countries
War important to show we keep our promises
Attitude towards the military system
Influence of military personnel in how country run
U.S. spends too much on military
Perceived danger to a military man —- indirect
Proportion engaged in actual combat, 1968
Proportion killed in VNam, 1968
Proportion in Army sent to VNam, 1968
Draftee or enlistee more likely to go to VNam

b. Towards government/authority

SUBMISSIVENESS TO AUTHORITY Mean H: 10aR, 10bR, 10cR, 1laR
U.S5. a right: must work on job not your choosing
U.S. a right: can't read unpatriotic books
U.S. a right: receive training only if pass nat'l test
Military a right: make you extend active duty 1 year
PERSONAL SACRIFICE Mean H: 11aR, 11bR, 1lcR
Military a right: must be in mission kill civilians
Military a rxight: must be in mission risk your life
Military a right: work on job not your own choosing

¢: Towards citizemship

Control questions for following three indexes
Which 1s most important for being a good citizen
Which is least important for being a good citizen
SYMBOLIC ADHERENCE Mean H: 7a, 7b (8.2, 9.2)
Good citizen even if don't salute flag
Good citizen even if burn draft card
OBEDIENCE T0O GOVERNMENT Mean H: 7c¢cR, 7dR (8.3, 9.3)
Good citizen always obey the law
Good citizen goes along with what gov't does
ACTIVE INVOLVEMENT Mean H: 7e, 7f (8.1, 8.2)
Good citizen votes regularly .
Good citizen tries to change gov't policies

VIII



PERSON -- continued

LOC IN VAR.
Q'AIRE # . ) DESCRIPTION
6. Attitudes (continued)
d. Racial
945 RACE: GOVERNMENT SHOULD PLAY A STRONG ROLE
Mean H: 23R, 24R, 27
H23 659 Gov't see that wht & neg able go to same schools
H24 660 Gov't see that wht & neg fair job treatment
H27 - 663 Gov't shldn't pass laws on equal trtmnt of races
946 RACE: INDIVIDUAL RIGHTS Mean H: 25, 26
H25 661 Neg have right keep whites out of nghbrhood
H26 662 Whites have right keep neg out of nghbrhood
' 947 RACE: SOCIAL DISTANCE Mean H: 28R, 29R, 30R
H28 664 Mind supervisor of a diffrnt race?
H29 665 Mind family of diffrnt race next door?
H30 666 Want yr children have frnds white, negro, or both
948 RACE: PERCEIVED DISCRIMINATION Mean H: 31R, 32R, 33R
H3l 667 Do Negroes miss out on job promotion?
H32 668 Do Negroes miss out on good housing?
H33 669 Do Negroes miss out on good schooling?
e. Towards a job
786 JOB THAT DOES NOT BUG ME
788 JOB THAT PAYS OFF T
790 RELATIVE JOB AMBITION 1
782 FLEXIBILITY
Reasons willing to serve in armed forces
H1 567 Most important reason
H2 568 Least impottant reason
f. Towards the military as a job
H21 Which -- military or civilian job -~ best for the following?
H21a 610 be your own boss
H21b 611 learn new & useful skills
H21c 612 use one's skills and abilities
H21d 613 job where don't have to work too hard
H2le 614 get ahead
H21f 615 control your personal life
H21g 616 make good friends
H21h 617 be a leader
H211i 618 influence your supervisors
H21j 619 serve your country well
H21k 620 take a lot of responsibility
11211 621 type of people you'd work with
H21m 622 type of people who'd supervise you
H21ln 623 amount of money you'd earn
H2lo 624 fringe benefits
H21p 625 learn gocd habits & self-descipline
H21q 626 prove myself a man
H21r 627 make the world a better place
1121s 628 prestige

IX



LOC IN VAR,
Q'AIRE #
944
H15 602
Hlé 603
H17 604
F4 305
H22
H22a,b 629,
H22c,d 631,
H22e,f 633,
H22g,h 635,
H22i,j 637,
H22k,1 639,
H22m,n 641,
H220,p 643,.
H22q,r 645,
H22s,t 647,
H22u,v 649,
H22w,x 651,
H22y,z 653,
H22aa,bb 655,
H22cc,dd 657,
H18
H18a 605
H18b 606
H18c¢ 607
H19 608
H20 609
794
795
Al
A6 454
A2 449
A3 450
A3a 451
A4 452
A5 453
AT 455

PERSON -- continued

6.

Attitudes (contin

630
632
634
636
638
640
642
644
646
648
650
652
654
656
658

7.

DESCRIPTION

ued)

f. Towards the military as a job ° (continued)

OPPORTUNITY FOR DISADVANTAGED IN THE MILITARY
: 15, 16, 17R

Mean.H

Poor boy get ahead

Negro get

ahead

Negro discriminated against in the military

g. Towards being drafted

Attitude if drafted

h. Towards branches of service

Which branch best described by...

How

Plans

best/worst

pay

easiest/hardest to get into

most/least
best/worst
best/worst
most/least
best/worst
best/worst
most/least
best/worst
most/least
most/least
most/least

pay

chance
living
chance
chance
chance
chance
chance

prove myself a man

conditions, families

get ahead

learn good habits & self-discipline
learn new skills '

use one's skills

Negroes get ahead

commanding cfficers
prestige

danger

of being killed

opportunity for travel
easiest/hardest make good friends

takes the most/least capable men

good Reserves or National Guard for...
chance to get training in useful skills

chance for making good friends

Other Reserves/National Guard questions

How easy for someone like yourself to get into
How much looked up to and respected

ASPIRED OCCUPATION
ASPIRED OCCUPATION--OVER/UNDER ACHIEVEMENT
Long range
Specific job (not yet coded)

Specific job categorizec by respondent

How likely is it that you will do this job
What could interfere-—first mention

What could interfere--second mention

How certain this work is a good choice for you
How satisfying do you think this work will be
Expected earnings 20 years from now

X

(Duncan coding) } T
1



LOC I
Q'AIRE

A8
A9
Al0
All
Al2
Al3

Al4

Bla-g
B2
B3
B4

Cla-g
C2a~g
Cc3
C&,5

c7
c8
co
Ci10

Dl
D2
Dla-f
D4
D5
D6

D7
D8
D9
D10
D11
D12
D13
bl4
D15
D16
D17
D18a
D18b
D18c

D19
D19a
D20
D21

PERSON -- continued l

VAR.

7

456
457
458
459
460
461

462

463-469
470

471

472

473-479
480-486
487

488
489
490
491
492

493
494
495-500

501
502

503
504
505
506
507
508
509
510
511
512
513
514
515
516
895-905/
517
518
519
520

DESCRIPTION

. Plans (continued)

Short Range--next few years
Likelihood complete high school
Likelihood receive on~the-job training
Likelihood receive job training in military
Likelihood attend tech/vocational school
Likelihood go to college
Likelihood grad. school or prof school

Short Range--fall, 1969

a. Full-time job-—continuing
Things done to find job
Current job family-owned
Expected earnings, fall-winter
Alternative if lost present full-time job

b. Full-time job--new

Things done to find a job

Things you still intend to do to find a job

How far have you gone in securing a job

What kind of work will it be (not yet coded)

Is this a family-owned farm/business

How likely is it you'll be working full-time in fall
Expected earnings fall-winter

Alternative if don't get full-time job

What might keep you from getting the job you want most

c. Military service

What branch
Enlist/be drafted
If enlist, what preparatiocons have you made
Signed for a special program?
How likely you'll be in military this fall
Alternative 1f it doesn't work out

Reasons for wanting to enlist
career opportunities
travel, excitement, new experiences
maturity
learn trade or skill
aircraft, guns, ships-interest me
want to choose service rather than be drafted
serve my country
fulfill military obligation at time of choice
advanced education/ professional trng/ have coll pa1d for
. leave some personal problems behind

Other
First most important reason from above list
Second (WEIGHTED CONVERSIONS OF. EACH INCENTIVE
Third ACCORDING TO D18a-c)
Draft data

What's your draft status ,
What's your draft classification

Been called for examination

Been turned down for enlistment

X1



LOC IN  VAR.
Q'AIRE #
El 521
E2 522
E3 523
E4
ES5 524
E6 525
E7 526
E8 527
E9 528
E1D 529
E1l1l 530
J5 719
F1 531
Fla 532
F2 533
F3 534
F5 536
F6 537
F7 538
F8 539
F9 540
Gl 541
G2 542
928
G5 557
929
G6 558
930
n13 595
931
G7 559
8 560
G12 566
H3 569

PERSON -- continued

7.

Plans

DESCRIPTION

(continued)

d. College or technical/vocational school

No. of years expect to go to school

What preparations have you made

How likely you'll actually be in school this fall
Name and location of school (not yet coded)
Full/part time

Live at home/away

Probable major

Intentions relative to R.C.T.C.

Receiving an R.0.T.C. Scholarship?

Alternative if you're not able to get into school
Likelihood go to school if no draft

¢. Marriage
Likelihood get married next 12 months

Military plans ~- actual

Draft status

Draft classification

Been called for an examination?

Been turned down for enlistment?

Likelihood enter any milit srve in next 10 years
(CONDITION A/10 YR)

How would you enter

Branch, first choice, condition A

Branch, second choice, condition A

Why would you not enter

Military plans —-- hypothetical

Likelihood veolunteer next 6 mos. if no draft and
no VNam. . (CONDITION B/6MQ)
Likelihood volunteer mext 10 yrs. if no draft and
no VNam. (CONDITION B/10YR)
EFFECT OF DRAFT & VIETNAM 10 YRS
(Cond. A/1OYR) - (Cond. B/10YR) + 5
Likelihood wvolunteer next 6 mos. if no draft and
no VNam and top 3 incentives enacted (CONDITION C/6MO)
EFFECT OF INCENTIVES OVER DRAFT + VIETNAM - 6MO
(Cond. B/6MQ) - (Cond. C/6MD) + 5
Likelihood volunteer next 10 yrs. if no draft and
no VNam and top 3 incentives enacted (CONDITION C/10YR)
EFFECT OF INCENTIVES OVER DRAFT & VIETNAM - 10YRS
(Cond. B/10YR) - (Cond. C/10YR) + 5

Likelihood volunteer in justifiable war (CONDITION D)
EFFECT OF THIS KIND OF WAR
{Cond. D) - (Cond. A) + 5 (fltr 7's)

Branch, first choice, condition C

Branch, second choice, condition C

Likelihood join Reserves/National Guard if no draft or war
Military vs. Peace Corps if given a choice

XII



PERSON -- continued

LOC IN VAR.

Q'AIRE # DESCRIPTION
°

7. Plans (continued)

Incentives
G3.1 543 Help getting started in civilian job
G3.2 544 Four years of college
G3.3 545 Two years tech/voc school
G3.4 546 Guaranteed assignment in specialty of choice
G3.5 547 Milit pay comparable to civilian
G3.6 548 Bonus for enlisting
G3.7 549 Shorter enlistment period
G3.8 550 Officer trng even without a college degree
G3.9 551 Change assignment if not like
G3.10 552 Geographic area of choice in peacetime
G3.11 553 Live off base i1f you want
Gha 554" First most important change
G4b 555 Second most important change
Ghc 556 Third most important change
912-922 (WEIGHTED CONVERSIONS OF EACH INCENTIVE ACCORDING
TO Gba-c)
GSY 561 Pay alone-as an incentive
Gl0a 562 Importance of freedome outside duty hours
G1l0b 563 Less spit and polish
Gll 564 Respondent suggested change--—first mention
Glla 565 Respondent suggested change-—second mention

8. Behaviors

School abilities: scholastic behaviors

797 School ability, self-report (T1)

798 Average grade last year (Tl) .

799 Average grade, over/under achievement (T1)

Average grade this year (T3) .
Rank in class (Principals; not in file yet)
J2 716 When drop out
Political

H6 372 Political involvement
Pt.1:H1 Extra-curricular activities
Hla 375 varsity football
Hib 376 varsity basketball
Hle 377 varsity baseball
H1ld 378 other varsity sports
Hle 379 intramural sports
H1f 380 other school athletic activities {cheerleading; manager)
Hlg 381 band
H1lh 382 orchestra
114 383 choir; chorus; glee club
H1j 384 other school music group
Hlk 385 schacl newspaper
H11 386 school yearbook; school 1it. mag.; etc.
Hlm 387 school dramatics
Hln 388 other school speech activities or speech clubs
Hlo 389 student govt
Hlp 390 language clubs
lilq 391 other
Hlr 392 other

XIIT
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PERSON -- continued

LOC IN VAR.
Q'AIRE #
9.
800
801
1o..
803
804
805
J1 715
J3 717
J4 718
11.
12,
1.
2.
3.
4.
1.
806
807
808

DESCRIPTION

Physical characteristics

Race =
RACE/SCHOOL TYPE (White, Negro integrated, Negro T
segregated-North, Negro segregated-South)

_Demographic information

Age

Where brought up mostly Il
TOTAL NUMBER OF SCHOOLS ATTENDED

Grade in school

Study program

Marital Status

Job history

Past experience

PART B --SCHOOL AND JOB EHVIRONMENTS

(including military service)

Ability requirements

Motive gratification/frustration

Other characteristics of jobs onl

Other characteristics of schools only

MEAN SOCIO-ECONOMIC LEVEL (S.E.L.) FOR RESPONDENT'S SCHCOL
SIZE OF SCHOCL

PART C -- HOME ENVIRONMENT

Family relationships

LIVING WITH PARENTS (MCA)
CLOSENESS TO FATHER 1
POSITIVE FAMILY RELATIONSHIP CLUSTER

XIV



LOC IH VAR.
Q'AIRE #
809
812
814
Jé 720
J9 737
J10 738
Jil 739
J12 740
816
J13 741
817
J7a 721
J7b 722
J7¢ 723
J7d 724
J7e 725
J7£ 7126
J7g 127
J7h 728
J7i 729
J7] 730
J7k 731
J71 732
J14 742
J15 743
J16 744

HOME ENVIRONMENT

2.

DESCRIPTION

Parental characteristics

3.

SOCIO-ECONOMIC STATUS (Six item index)
Father's characteristics
Occupation Tl
Education
Income
Father's military experience
Did your father serve
In what branch
How did he enter
How long on active duty

Sibling characteristics

4,

FAMILY SIZE (T1)
tyothers
Any brothers in military service

Resources in home environment

PART D -- INTERPERSONAL INFLUENCE

1.

Influence sending (re: personal plans and behaviors)

College
ROLE SENDING TO GO TO COLLEGE (T1) .

Military--who would you turn to when talk about milit.

father
mother
brother
close friends
relatives
teachers
counselors
military recruiter
other
clergy
someone who served
wife/ fiance/ girl-friend
Military-—-feel about enlisting
How would your friends feel if you enlisted
How would your parents feel if you enlisted

plans

How would your brothers & sisters feel if you enlisted

XV



LOC IN
Q'AIRE

VAR.

: J8a
J8b
J8c
J8d

J17
J18
- J19

733
734
735
736

818
819

820
821
822
823
824
825
826

IHTERPERSOIIAL IIFLUENCE

DESCRIPTION

2. Characteristics of friends

Re: military service
How many will volunteer
How many wait till drafted/ then serve willingly
How many wait till drafted/ but won't like it
llow many will refuse to serve

3. Adult models

PART E -- COMMUNITY CLARACTERISTICS
Primary Sampling Unit _ (PSU) (T1)
Primary Sampling Unit (PST) (T3)

Region code -- collapsed
PA5SR Rural-Urban, 1-5

PART F -- PERSOM-ENVIRONMENT FIT

l. Fit along ten dimensions

Independence

Achieve Success

Affiliation with friends

Avoid failure T1
Self-development/ self-improvement
Utilization

Intelligence

PART G -- SPECIAL PURPNSE YARIADLES

Rear cover comment
Trio number
Version number (l=norm; 2=Vietnam; 3=draft)

XVI



WARNING

The data presented on the following pages are preliminary and. should be
interpreted with caution. Initial consistency and wild code checks .
have been run on the data and the appropriate corrections made. How-
ever, additional contingency checks have yet to be made. This is es-

pecially important for theose sections of the questionnaire where the

respondent had to follow branching instructions.




PERSON

Aptitudes, abilities, and knowledgpe

General intelligence

Section GATH, Part J: Vocabulary*®

¥ of Tl
Test The score is the number of items answered correctly. Credit is allowed
Battery as long as both correct answers are given to each set; it makes no dif-
ference in what order the answers appear, No credit is given when only
part of an item is answered correctly. The possible, perfect score
is 60. ’
Mean 19.24 Standard deviation 6.61 N=2055
Ttems Percentage Items Percentage
Correct Frequency** ‘ Correct Frequency*¥
0-2 0.7 21~-23 16.3
3-5 1.3 24-26 11.9
6-8 3.2 27-29 7.8
9-11 6.7 30-32 3.9
12-14 11.2 33-35 1.7
15-17 15.8 36-38 0.2
18-20 18.6 39-41 0.1
Section GATB, Part I: - Arithmetic Reasoning#*
E of T1
Test The score is equal to the number of correct answers. An answer
Battery from which the decimal point has been omitted is counted as an

error even if the solution is otherwise correct. The possible,
perfect score is 25,

Mean 9.89 Standard deviation 3,46 N=2054
Items Percentage Items Percentage
Correct Frequency## . Correct Frequency**
0 © 0.8 11 11.0
1 0.7 12 9.6
2 1.0 13 8.6
3 1.7 14 6.0
4 1.7 15 5,1
5 3.9 16 1.9
6 6.5 17 0.8
7 7.2 18 0.5
8 10.4 19 0.1
9 10.1 .. 20 0.1
10 12.1 23 0.1

*For a detailded description of these tests, see Bachman, J. G., Kahn R. L., Mednick,

M. T., Davidson, T. N., & Johnston, L. D. Youth in transition: Volumec I. Ann Arbor,
Hich.:  The University of tichigan, 1967, 68-69.

4, ., A . -"‘ ‘
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PERSCH

Aptitudes, abilities, and knowledpe {(continued)

General intelligence (continued)

Section Quick Test (QT)=*

K of T1
Inter- Each respondent was given a card on which there were pictures numbered from.
view one to four. The interviewer then read a long list of words and R wgs
instructed to point to the picture which best defined the word read. A
score of one was given to each word correctely identified. The highest
score attainable is 150. 3
Mean 109.4 Standard deviation 12,4
Words Percentage Words Percentage
Correct Frequency#®* Correct Frequency*=
0-56 - 100-104 12,0
: 57-59 .1 105-109 16.3
- 60-64 .1 110-114 18.6
65-69 .3 115~119 14.5
70-74 L4 120-124 10.8
75-79 .9 125-129 6.1
80-84 1.8 130-134 1.8
85-89 2.4 135-140 .5
90-94 4.1 140+ -
95-99 8.1
Section Gates Reading Comprehension*
B of T1
Test The score is the number correct. The possible, perfect score is 43.
Bat tery I
Mean 36.39 Standard deviation 5.97 N=2054
Items Percentage
Correct Frequency#*
4-10 .6
11-20 1.5
21-30 9.6
31-35 20.5
36 7.1
37 7.1
38 7.9
39 8.9
40 10.0
41 11.0
42 9.7
43 5.3

I

Missing data
*For a detailed description of these tests, see Lachman, J. G., Kahn R. L., Mednick,
M. T., Davidson, T. N., & Johnsten, L, I, Youth in transition: Volume I. Ann Arbor,
Mich.: 7The University of Michigan, 1967, 68~69., -*

#*Zee Introduction to Yables



PERSOi

Aptitudes, abilities, and knowledge (continued)

General intelligence (continued)

GATES UNDER/OVER ACHIEVEMENT

Tl
Derived Definition: This variable attempts to describe under/over achievement
Variable * by computing the difference between the two tests presented

above: Gates Reading Comprehension (Gétes) and Quick Test (QT}.
The QT score (after adjusting it to the Gates score) is sub-

. tracted from the Gates score. The result is that any valué
for this variable over the mean is considered over-achievement
and any value under the mean under-achievement.

Computation: Gates - (.33 x QT) + 99.98

Mean 1.00 Standard deviation .04
N=2054

-

ae— s

*See Introduction to Tables



PERSON

Aptitudes, abilities, and knowledge (continued)

College Boards —- Scholastic Aptitude Test (SAT)* !

N Standard
VERBAL: (Weighted) Mean Deyiation
Most recenl « o & ¢ v & 4 4 ¢ v ¢ o « o 601 461.42 106.14
Second most recent . . . . . 4 . e e o . 239 468.94 9§.52
LeaSt recent . « v v 4 v v 4 e ue v .. 27 424.07 93.86
MATH: . -
MOSE TECENL « « v v v o e e e e 601 526.00  112.36
Second most recent . . . . . . . . . . . 239 526,58 99.78
- Least recent . &+ v v v v v o« o o o o o o 27 464,44 89.73
2V 4+ M: This variable is the sum of twice
the most recent VERBAL score and the most
most recent MATH score. . . . . . . . . . 601 1448,83 297.99

*The SAT scores were released by the College Entrance Uxamination Board of the
Educational Testing Service, but only.after permission for the release was obtained
from those members of our panel who have been tested,



ItLem

Neanber

I1

I2

I3

14

I5A

158

Item Content

PERSON

Aptitudes, Abilities, and Knowledge

SELECTIVE SERVICLE KNOWLEDGE, DICHOTOMOUS

At what age must young men register for the draft?

(1) 17 .. .00 000

(2) 1B . . L s e e e e e e e e e e e e

(3) 19 . . o e e e e e e e e e e e e e e

(B) 20 & v v v v e e e e e e e e e e e e e

(5) 21 & v v i e e e e e e e e e e e e e e e
Missing data . . . . . « . « . o . o .,

What is the oldest age at which men are ordinarily being

drafted?

(1) 19 . . & & v v v e e e e e e e

(2) 21 . & v s v e e e e e e e e e e e e e

(3 23 . o o o e e s e e e

() 25 & o v i e e e e e e e e e e e e e

(5) 28 ¢« v v v v v e v e e e e e e e
Missing data .

What is the Selective Service classification of a young

man not qualified for military service at all?

(1) I-A . v v e e e e e e e e e e e e

(2) TI-H . & v v v v v e b v e e e e e e e e

(3) TII-S ¢ v v v o v o o v v v v e e e e e

() TIII-A & v v v v v v v v e e e

(5) IV-F v v v v v v v v e e e e e e
Missing data . . . « . o 0 ow . L 0L

What is the Selective Service classification of a student

deferment (for college students)?

(1) I-A . v v v v v e e e e e e
(2) II-H o . v v v v v e e e e e e e e
(3) II-S . v v v v e e e e e e e e e
(4) III-A . .
(5) 1IV-F . .

Missing data .

Does not having a high school diploma disqualify a man
from military service?

(1) Disqualifies . . . . . . .
(2) Does not disqualify
Missing data .

Does the need to wear plasses disqualify a man from
military service? S

(1) Disqualifies .
(2) Does not disqualify
Missing data .

"See Introduction to Tables
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1tem Percentage

Numbenr Item Content , Frequencies :
PERSON
T3

Aptitudes, Abilities, and Knowledge (continued)

SELECTIVE SERVICE KNOWLEDGE, DICHOTOMOUS {continued)

I5C Does a height of 6 feet 10 inches disqualify a man
from military service? !
(1) Disqualifies . . . + + « ¢ v « v v « « 4 .. 55.2
(2) Does not disqualify . . . . ¢ v v v v & « « 39.6
Missing data . . . . . . . « . . . 0 0 0.4 5.2
I6A Would a person usually receive a draft deférment for
being a full-time college student?
(1) Deferred . . . & v v v ¢ v 4 v e e e e e e e 87.2
(2) Not deferred . . . . . . . . . .. 8.5
; Missing data . . + v v v ¢« v « & o« s o o 4+ 2 -a 4.4
I6B Would a person usually receive a draft deferment for
being a part-time college student?
(1) Deferred . v v + '« v v o ¢ 2 o ¢ o & o o 2 = s ' 43.7
(2) Not deferred . . . . + ¢ ¢« ¢ « ¢ «+ 4 « « « « « 50.1
Missing data . . + + &« & & & ¢« « ¢ « o o s s 6.1
16C Would a person usually receive a draft deferment for
being married?
(1) Deferred . . & &« « v « o v o s o s s s « o « = 22.3
(2) Not deferred . . « ¢« v v ¢ ¢ « ¢ o « « « o« o 71.5
Missing data . . . + « & + « v v 4 4 e e v w . 6.1
I6D Would a person usually receive a draft deferment for

being married with one child?

(1) Deferred . . . . « v ¢ v ¢ ¢« 4 4 v o o o 4 4 57.
(2) Not deferred . . . « « v ¢ vt 4w e 4 e e w 36.
Missing data . + « & ¢ « &« « o o &+ & o & o 4 6.5

[ NV,

I6E Would a person usually receive a draft deferment for
being a school teacher?
(1) Deferred . . .+ v « « 4 v e v e e e e e e e e 61.2
(2) Not deferred . . « &+ « & v v 4 ¢ + o« o o 4w 32.6
Missing data . . . .+ « . ¢« « v o . v 0. 0 e 6.2
I7A Have men been drafted into the Army during the past 12
months?
(1) Draft. . v v v v v v o & v e e e e e e e 95.4
(2) No draft . e e e e e e e e e e e 2,2
Missing data . . « v & ¢ v v v v e e e 2.4

REN

%, .
Sece Introduction to Tables
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Item

Number

I7n

I7C

123

133

134

Index

1tem Content

PERSON

Aptitudes, Abilities, and Knowledpe (continued)

SELECTIVE SERVICE KNOWLEDGE, DICHOTOMOUS (continued)

Have men been drafted into the Navy during the past 12

months?
(1) Draft . o v v v v ¢ v v v o s e e e e e e
(2) Nodraft . & v v v v v v 4 e s s e e e

Missing data . . ¢« + ¢ v ¢« & + o v 4 4 4 .

Have men been drafted into the Air Force during the
past 12 months?

(1) Draft . . v v ¢ 4 v 4 v 4 i e e e e e e e
(2) Nodraft . . « ¢ v v v v o o 4 s o 2 o o .
Missing data . . . « ¢ v ¢« 4 v ¢ e . . .

A young man who has been classified I-A may still enlist

in the branch of his choice.

(1) True . v v o s v v o s v e e e e e e
(2) False v v v v ¢« 4 v v 4 4 o o v 4 & o v a .
Missing data . . & & + & & & 4 ¢ ¢ 4 4 . .

Does a person who enlists in the Army have more choice of
the occupational specialty to which he is assigned than a

person who is drafted into the Army?

(1) Yes, the enlistee has more choice than a draftee

(2) No, the enlistee and draftee have equal choice.

(3) Neither an enlistee nor a draftee has any choice
Missing data . . v « ¢ v v ¢ s ¢ s 4 e e e w s

How much education do you need to be accepted into the
armed services?

(1) No minimum is set. . .« v v ¢ v v 4 4 4 e . . .
(2) . You need to have finished at least the 8th grade
(3) You need to have graduated from high school.
(4) You need to have a college degree. . . ,

Missing data . . . . . . . . . . . ..

(34

. .

SELECTIVE SERVICE KNOWLEDGE , DICHOTOMOUS

Minimum # of items for which index was calculated
3 out of 15

# of cases upon which statistics are based 2041

Mean 13,24 Standard Deviation 2,96

. .

*Suu Tutroduction to Tables
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Ttem , Percentage

Numben 1tem Content . Frequencdies :
PERSON
T3

Aptitudes, Abilities, and Knowledge (continued)

MILITARY LIFE KNOWLEDGE, DICHOTOMOUS

I10 Enlisted men get more pay if they live off-base. '

(1) True . v v v o & + « v & o o s « o « o « o 2+« 351
(2) False v . v ¢ v v 0 v e et e e e e e e e e .. B2,
Missing data « « « v v « o o o 2 2 4 4 4 v e . 2.3

wn

I11 In what sort of place do you think a single serviceman who
has been in the military for one year usually lives?
(1) Shares a barracks with 40 other servicemen . . . 66.5
(2) Shares a room with 2 other servicemen. . . . . . 25.7
(3) Has a room to himself. . . . v « v v &« « o « » 5.3
(4) Has a two-room apartment for himself . . . . . . .9
Missing data . . . . + « 4 « v v 4 4« e+ « « o . 1.7
I12 What is the total monthly cash pay of a single man who has
A just enlisted?
(1) About 850 a month. . « v « v v v 4 4 4+ o . . 28,7
(2) About $100 amonth . . . . - v v « v ¢ o « « « . 50.7
(3) About $200 amonth . + « & + & « « « &« &+ « . « . 14,5
(4 About $400 a month . . & v v & 4 4 4 « v e v w . 3.2
(5) About $600 amonth . ¢« « « ¢« v & ¢« v 4 v « . W . 1.1
Missing data . . . . + « ¢« ¢« + « ¢ 4 4 v s ... L8
113 If a man leaves the military service after 20 years of ac-
tive duty, how much retirement pay does hg receive?
(1) Nothing. . « & v v v o ¢ ¢ o v v 4 o o o s o o » 2.0
(2) 25% of his basic pay at the time he retires. . . 21.7
(3) 50% of his basic pay at the time he retires. . . 32.5
(4) 75% of his basic pay at the time he retires. . . 29.2
(5) 100% of his basic pay at the time he retires . . 11.8
Missing data . . + + « « « v « v ¢ v 4 e e .. 2.8
-T14 How does the pay of someone who has just been drafted com-
pare to the pay of someone who has just enlisted?
(1) Draftee's pay is much lower. . . . . . . . . . . 13.3
(2) Draftee's pay is somewhat lower. . . . . . . . . 31.0
(3) Draftee's pay is the same. . . . . . . . . . . . 52.4
(4) Draftee's pay is somewhat higher . . . . . . . . 1.5
(5) Draftee's pay is much higher . . . . ., . . . . . .2
Missing data . + « « + « « = 4 « v 4 v . . . . . Ll.6
115 Which branch of the military service pays recruits more?
(1) Army pay is highest. . . . . . . . . ... ... 5.5
(2) Navy pay is highest., . . .0 . . . .. .. ... 0.l
(3) Air Force pay is highest . . . . . . . . . . . . 33.0°
(4) Marine Corps pay is highest. . . . . . . . . . . 12.6
(5) All branches pay the same. . . . . . . ., . . . . 306.9
Missing data . . . « « « « « o o 0L 00 0 .. 1.8

X, . v, o
See Introduction to Tables
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Item ‘Penrcentage
Numben 1tem Content Frequencies:
PERSON
13
Aptitudes, Abilities, and Knowledge (continued)
MILITARY LIFE KNOWLEDGE, DICHOTOMOUS {continued) '
116 What is_the lowest starting monthly cash pay for an un- ,
married commissioned officer?
(1) About $100 a month . . . e . 26.6
(2) About $200 a month . . . 37.4
(3) About $400 a month . . . e e e . 26.7
(4) About $600 a month . . . e 5.7
(5) About $800 a month . . , « . . . . . . 1.0
' Missing data . . e e e e e e s s e e 2.7
117 James has been an enlisted man for ten years. He lives
off~base with his wife and two children. What would you
- guess is his total monthly cash pay, including allowances?
(1) About 5200 amonth . « . « « +» +« « . . e e 2.5
(2) About $200 a month . . . . . 13.1
(3) About $400 a month . . . 38.3
(4) About $600 a month . . . 34.5
(5) About $800 a month . . . 9.8
Missing data . . . . C h e e e 1.8
118 Part expenses are paid to enlisted men who want to go to
college after their discharge.
(1) True . . . . . . . . .. 84.9
(2) False. . . . . e N . 12.6
Missing data . . . . . . . . v 2.5
I19 How many days of paid leave (vacation) does a serviceman
get each year?
(1) None . . e . . . . 8.7
(2) 5 days . . .. - . 10.1
(3) 15 days . . . . . . . 21.8
(4) 30 days . . . . . e . 47.7
(5) 60 days ... . . . 9.3
- Missing data . .« e e . 2.4
122 Officers get more pay if they live off-base.
(1) True . 51.0
(2) TFalse . 47.0
Missing data ., . 2.0
124 Men are given bonuses for joining the military.
(1) True . 26.7
(2) False . . 71.1
Missing data . R 2.1

®



Item Pencentage
Number Item Content . Frequencies:
PERSON
13
Aptitudes, Abilities, and Knowledge {continued)
MILITARY LIFE XKNOWLEDGE, DICHOTOMOUS (continued)
125 Servicemen are given bonuses for re-enlisting. !
(1) True . « ¢ v « « o ¢ & o o o« & o » e 76.9
(2) False .« v v v v v o o o o 0 e e 21.3
Missing data . . . « &« ¢« ¢« + + « « & 1.7
126 Servicemen are given extra pay for serving in combat areas.
(1) TFrue . e e e e e e . 73.8
(2) False « v 4+ v « o « s « o o o o = o » 24.4
Missing data . . . . . . . . . o . . 1.7
127 Free medical service is provided for men on active duty.
(1) True . = ¢ v v v v v o o v v e e e e 95.6
(2) False .+ ¢ & v 4 v v o o o 4 v w0 v . 2.9
Missing data . 1.5
128 Men on active duty are paid more if they have children to
support.
(1) "True . «v v v v 4 o 4 o o o o s & « & . 80.7
(2) TFalse .+ v « o v v v o o o v o o s 17.7
Missing data . . . . + « « « « . 1.7
129 Free travel throughout the United States is provided for
men on active duty then they take leaves.
(1) True . .+« & v v v i e e 0 .. . . 45.6
(2) False . . . . . v v v v o v . 52.8
Missing data . . . . . . « . . . . e 1.6
130 Partial tuition is paid for college courses taken during
off-duty hours by men in active military service.
(1)' TYUE v v v o o ¢ o o o o o 2 o s o o = 77.2
(2) False . . . . . . c h e e 21.0
Missing data . . . « + « ¢« + + + « 4 . 1.8

131 How many months of active duty arcd required of a
(1) 6 months . e e e e e e e e e e
(2) 12 monmths . . ¢ . & v « ¢« v o v v v .

(3) 24 months . .
(4) 36 months . . . . . . . .
(5) 48 months . . « . + . . .

Missing data .

PR
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Ttem

Numben Ttem Content Frequencics:
PERSON
T3
Aptitudes, Abilities, and Knowledge (continued)
MILITARY LIFE KNOWLEDGE, DICHOTOMOUS (continued)
I35 " During normal peacetime conditions, about how many hours ;
a week does a typlcal serviceman work?
(1) 20 hours . , . . e . .« . . e e 8.7
(2) 40 hours . . « . + « . . .. . e 51.7
(3) 60 hours . . «+ + + « o . e . R 28.5
(4) 80 hours . . .+ « « « . . e 6.3
(5) 168 hours. . . . . . . . . e . 2.2
Missing data . . . . . « .o e e 2,5
Index™ MILITARY LIFE KNOWLEDGE, DICHOTOMOUS '
Minimum # of items for which index was calculated
2 out of 18
# of cases upon which statistics are based 2039
Mean 11.60 Standard Deviation 2.62
Index” MILITARY XNOWLEDGE: TOTAL KNOWLEDGE, DICHOTCMOUS
Minimum # of items for which index was calculated
3 out of 38
# of cases upon which statistics are based 2043
Mean 26.17 Standard Deviation 4.99
Other Military Knowledge (individual items)
132A What is the usual term of active duty for those who enlist
in the Army?
(1) 1 year . . . . . . e . A
(2) 2 years, . . . . . . .. .« 32.5
(3) 3 years, . . . . . . . N SR . 29,5
(4) 4 years. . . . . . . . . 28.4
(5) 5 or more years. ” e A
Missing data . . e - 2.7
1328 What is the usual term of active duty for those who enlist
in the Navy?
(1) 1 year . 4.2
(2) 2 yecars. . . . 16.6
(3) 3 years. . .o .o 21.0
(4)Y 4 years. . . e e . . . 51.7
(5) 5 or more years. . . . . . 2.3
Missing data . . . . . e 4.1

*,, . ; .
see Introduction to Tables

12

Pencentage



Item

Numben

132C

Ttem Content

PERSON

Aptitudes, Abilities, and Knowledge {continued)
Other Military Knowledge (individual items -- continued)

What is the usual term of active duty for those who enlist

in the Air Force?

(1)
(2)
(3)
(4)
(5)

lyear ., . . . . . . .
2 Years. . .« o « o o o
3 years. . . . . .
4 years. . . . . .

5 or more years.
Missing data .

. .
See Introduction to Tables 13
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T1

I1tem
Numben Item Content
PERSON ' oo
Motives
SCHOOL MOTIVATION--INTRINSIC (Time 1) !
* .
Index Minimum # of items for which index was calculated: 12 out of 15 ,
# of cases upon which statistics are based: 2045 '
Mean: 3.27 Standard deviation: .51 . o v
The items which follow comprise this index; they all have the
same response scale and all items were reversed.
. (1) Very much
(2) Pretty much
(3) A little
(4) Not at all
QB33 I feel satisfied with school because I learn more about things I want to
know.
QB34 Education has a high value because knowing a lot is important to me.
QB35 I think this schocl is a real chance for me; it can make a real difference
in my life.
QB36 Even if I could get a very good job at present, I'd still choose to stay
: in school and get my education.
QB37 I have put a great deal of myself into scme things at school because they
have special meaning or interest for me.
QB38 I enjoy school because it gives me a chance to learn many interesting
things. )
QB40 School gives me a chance to be with people my own age and do a lot of
things that are fun.
QB41 I think scheool is important, not only for the practical value, but
because learning itself is very worthwhile.
QB46 All people should have at least a high school education.
QB47 I enjoy being in school because I feel I'm doing something that is really
worthwhile.
QB48 An education is a worthwhile thing in life, even if it doesn't help you
get a job. ”
QB50 I like school because I am improving my ability to think and solve problems.
GB52 1 believe an education will help me to be a mature adult,
QBS54 I like school because I am learning the things I will need to know to be
a good citizen, '
QB56 School is satisfying to me because it gives me a sense of accomblishment.

*See Introduction to Tables
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Ltem
Numben. Item Content

PERSON
Motives {continued)

SCHOOL MOTIVATION--EXTRINSIC AVOID (Time 1)

Index® Minimum # of items for which index was calculated: 7 out of 8 |;
#f of cases upon which statistics are baséd: 2033
Mean: 1.87 Standard deviation: .59 I B
The items which follow comprise this index; they all have the same
response scale and all items were reversed.
(1) Very much
(2) Pretty much
(3) A little
{4) Not at all
QB31 Instead of being in this school, I wish I were out working.
QB43 School is very boring for me, and I'm not learning what I feel is
important.
QB44 If I could get the job I wanted, I'd quit school without hesitating.
QB45 A real education comes from your own experience and not from the things
4 you learn in school.
QB51 I am in school in order to get a job; I don't need the education and
training.
QBS3 I can satisfy my curiosity better by the things I learn outside of school
than by the things I learn here at school.
QB55 I feel I can learn more from a very good job than I can here at school.
QB57 I feel the things I do at school waste my time more than the things I

" do outside of school

. Al

oo Introduction to Tables 15



Iitem

Numben

IG1A

IG3A

IG2A

IG5A

Index*

Percendage

Item Content Frequencies?®
. o v
PERSON 8 &
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Motives (continued)} 8 a 2 2o &
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Need for independence (Time 1) (1) (2 3) W) (5
Compared with other boys your age, how important
is it for you to be independent . . . . . . . .. 24 34 37 4 1
Need to achieve success (Time 1)
Compared with other boys your age, how important
is it for you to do things where you might win
or achieve SUCCESS. .+ + + & + 4 « + o & o« « « « o« — 34 35 27 4 1
Need to affiliate with friends (Time 1)
Compared with other boys your age, how important
is it for you to spend time with your friends . . - 25 33 36 5 1
Need to avoid failure (Time 1)
Compared with other boys your age, how important
is it for you to avoid doing things where you
might fail . . . & v« v o 4 v v v v v v o ...~ 2729 30 10 3
TOTAL NEED FOR SELF DEVELOPMENT (Time 1)
Minimum # of items for which index was calculated: 12 out of 15
# of cases upon which statistics are based: 2047

Mean: 3.64 Standard deviation: .52

' v

The items which follow comprise this index; they all have the same

response scale and all items were reversed,.

(1) Almost always true
(2) Often true

(3) Sometimes true

(4) Seldom true

{5) Never true

*See Introduction to Tables

16

e



Ttem

Numben

Item Content

PERSON

Motives (continued)

QAl?
QA7

QA22
QA26
QA34

QA38
QA47

QASS

QAG4
QAT74
QA79
QA84
QA94

QAl104

QA109

IG6A

*See Introduction to Tables

TOTAL NEED FOR SELF DEVELOPMENT (Time 1 continued)

When I am learning-something: new,:1 like .to set a goal for myself and
try to reach it. ;

/

I try to stay.out of situatiouns where. I don't see any chance: for progress
or advancement., .

I would be unhappy in a: job that didn't ask much of me.
I look for opportunities to better myself.

When I feel-I'm not making any progress toward what I'm aiming for,
I try twice as hard.

I believe the more you succeed, the more you should try.

I get no sense of accomplishment from just keeping up the same level of
performance.

When I have reached a certain level in anything I do, I set myself a
higher level and try to reach it.

I would be unhappy in a job where I didn't grow and develop.

In sports, I try to improve my skill, rather than just having a good time.
I don't like to have the feeling I'm just standing still.

I would like to be in a job where I can learn new things.

If I were aiming high and then had te settle for second choice, that would
really bother me.

If I had to lower my goals because I just couldn't make it, that would
really hurt.

I don't admire the athlete who breaks training.

Pencentage Frequencies®

s L L L
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Need for 1f i t (Ti 1) S S s A
se lmprovemen ime :
1 @ 3 W &
Compared with other boys your age, how important
is it for you to try to improve yourself . . . - 44 38 17 1 -



Ttem

Numben

Item Content

PERSON

Motives (continued)

Index*

QA3
QAl2

QA30
QAL3
QAS50

QA60

QA69
QA99
QAl15

TOTAL NEED FOR SELF UTILIZATION (Time 1)

Minimum # of items for which index was calculated: 7 out of 9 ?

# of cases upon which statistics are based: 2050

Mean: 3.86 Standard deviation: .52

The items which follow comprise this inded; they all have the same
response scgle and all items were reversed.

(1) Almost always true
(2) Often true
(3) Sometimes true
(4) Seldom true
(5) ©Never true
When I have mastered something, I look for opportunities to-do it.

When the work I'm doing doesn't give me the chance to do the things 1'm
good at, I am dissatisfied.

I wish I had more chance to use some of my skills.
The job I would like to have is one where I am doing what I'm good at.

I don't like to see somebody who used to be a good athlete and has just
let himself go.

When I have reached a certain level in anything I do, I try to keep in
practice and not fall down on it. N

It upsets me when I get worse at something I was once good at,
I am afraid that if I don't keep in practice I will lose my skills.

I'd like to bring my usual performance in line with the best I1've ever done.

*See Introduction to Tables ¢
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T.tem ' . Pexcentage.
Nemiben Item Content Frequesedes®

PERSOMN

Motives (continued)
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Need for self utilization (Time 1) (1) (2) 3 (4)
IG7A Compared with other boys your age, how important
is it for you to be doing things you're already .
=o'« Y I o, - 24 34 36 5
Need to use intelligence (Time 1)
1G8B Compared with other boys your age, how importanﬁ
is it for you to be able to use your intelligence
in school © ¢ ¢ v v i 4 e e e e e e e e e e - 25 41 3 3

*See Tntroduction to Tables 19
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1tem .
Nuniber Item Content

PERSON

Values

INDEPENDENCE (Time 1)

Index Minimum # of items for which index was calcualted: 4 out of 5 )
# of cases upon which statistics are based: 2022
Mean: 3.47 Standard deviation: .52
The items which follow comprise rthis index; they all have the same
response scale and all items except QC8 and QCl5 were reversed.
(1) Very good
(2) Good
(3) Fairly good
(4) Fairly bad
(5) Bad
(6) Very bad
QC8 Conforming to the requirements of any situation and doing what is expected -
of me.
QC15 Working and living in harmony with other people.
QC24 Being outspoken and frank in expressing one's likes and dislikes.
QC40 Thinking and acting freely, without social restraints, and encouraging
others to do likewise.
QcCs0 Being independent, original, non-conformist, different from other people.
SOCIAL VALUES CLUSTER (Time 1) ‘
This variable is the mean of six indexes (KINDNESS VALUE, SOCIAL SKILLS
VALUE, HONESTY VALUE, SELF CONTROL VALUE, SOCIAL RESPONSIBILITY VALUE, and
RECIPROCITY VALUE) which in turn are means of several items. In other
words this variable is twice removed from the individual item level of
measurement.
Minimum # of indexes upon which clueter is calculated: 5 out of 6
# of cases upon which statistics are based: 2011
Mean: 4.71 Standard deviatien: .55
*See Introduction to Tables
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"See Introduction to Tables 21 o

Pencentage

Namben TZom Content FncgucncieA:*
PERSON
. T3
Attitudes -- Towards War -
PACIFISM
Hi2a The U.S. must be willing to run any risk of war which may
be necessary to prevent the spread of Communism, ;
(1) Strongly aBree . . .« .+ « + + + 4 o2 e o+ 2 s e s . 22,5
(2) Agree. . . « v . v vt 4 e e e e e e e e 0 2 49,0
(3) Disagree . « o v « ¢ o v s ek s e e e e e e . 22.7
(4) Strongly disagree. . . 4+ « + & 4 o« 4 e . . . 4.3
Migsing data . . « + « + + ¢ 4 v e o v 4 . s oe s 1.5
Hl2c Anti-war protests -- such as non—violent-picketing of mis-
sile bases or draft boards -- are harmful to the best in- '
terests of the American people.
(1) Strongly égree e L ¢
(2) Agree. . . & v v i a e e e e e e e e e e e b4 T7
(3) DiSBEYEE « « v v « « 4 o = « o 4 4+« « . . . . 28.9
(4) Strongly disagree. . . + +« + + « « « 4 « o+ « . 8,7
Missing data . . + « + ¢ v & v & 4 s o 4 2.7
Hl2e The U.S. has a duty to carry on its struggle against Com-
munism, even if it risks the lives of civilians.
(1) Strongly agree . . « + « « + s + 4 4 s & = + + +16.3
(2) Agree. . . v v . « 4« 4« ¢ s v 4 v 4 s & s s s . 52,5
(3) Disagree . . . . « « v+ + o 4 v v 4 e e 4 e 4 s . 23,56
(4) Strongly disagree. . . . . . . . . .« . . ., 5.2
Missing data . . . « « « « « & v o o o v v &« 2,4
HlZgR* The real enemy today is no longer Communism, but rather
war itself.
(1) Strongly agree . . . + . « + + 4+ « 4 o+ . . . . 15,2
(2) Agree. . . v . . v 4 e e e e e e e e e . 40.8
(3) Disagree . . . . + v « 4 o s 4 4w e . s e s v s 34,0
(4) Strongly disagree. . . . . + ¢ « « « « .+ .« . . 7.3
Missing data . . . . . . . 2.7
Index™ PACIFISM .t
Minimum # of items for which index was calculated
4 out of 4
# of cases upon which statistics are based 1971
Mcan 2.31 Standard Deviation ,59



Iten . Percentage.

Numben Item Content Frequencies:
PERSON
T3
Attitudes -- Towards War {continued)

ANTI-PACIFISM

H12b The U.S. should begin a gradual program of disarming, ;
whether other countries do or not.
(1) Strongly agree . .+« . . « v v 4 4 e 4 e e oe . . 6.4
(2) ABTEE. « v ¢« 4 ¢ « + o 4 4t 4 e e e e s e e . 27.3
(3) Disagree . . . Y
(4) Strongly disagree Gt e h e e e e s e e e . . 16.8
Missing data . . « . . . . ¢ 0 . 4 0. . . 2.3

H12dR* .  There may be times when the U.S. must fight a war.

(1) Strongly agree . . . . . . . 4 . . 4 . . . 5 . 26.5
(2) AgTee. . . v « v v 4 4 v e e e e e e e . .. 62.9
(3) Disagree . . . v ¢« v ¢ 4 4 v e 4 s e e e e 6.4
(4) Strongly disagree. . . . « . . + + . 4 4 . o4 1.5
Missing data . « ¢« + 4 4 4 4 4 4 e 4 e e e 4 s 2.7
H12f My moral principles would prevent me from participating
in any war and killing other people.
(1) Stfongly AETEE & v v v & s e e e e e e e . 7.3
(2) Agree. . . v v v v v v v e e e e e e e e e 18.2
(3) Disagree . . . - K
(4) Strongly dlsagree O £ A ¢
, Missing data . . . . . . .o 000000 . 3.2
Index™ ANTI-PACIFISM
Minimum # of items for which index was calculated
3 out of 3
# of cases upon which statistics are based 1960
Mean 2.94 Standard Deviation -°3
ANTI--VIETNAM
H14ar™ Fighting the war in Vietnam is damaging to our national
honor or pride,
() Strongly agree . . . « « ¢ + « 4 4 4 v o . . . 10.0
{(2) Apree. .« . . . . v . e e e e e e e e e e e .. 37.3
(3) Disagree . . . e
(4) Strongly dlsagree. e e e e e e e e e e 7.5
Missing data . . . « . « . « . .« . . o . .. 1.9

*,. : : o
Sce Introduction to Tables 22



I1tem Percentage

Numb en Item Content Frequencies:
PERSON
T3
Attitudes —— Towards War (continued)

ANTI-VIETNAM (continued)

H14bRY Fighting the war in Vietnam is really not in the
national interest.

(1) Strongly agree . . . « v ¢ 4 4 e 4 e e s e e 9.1
(2) Agree. . . &« v 4 v @ ¢ 4 4 4 4 4 4 e e e . . . 34.8
(3) Disagree . . + « v ¢« « « &« o« s 4 o s s+ o o« « 43,5
(4) Strongly disagree. . . . +« « 4 v 4 4 s 4 4 . . 8.1

Migsing data . . . & 4« + « 4 4 4 4 4 a4 s e e s 2.4

Hl4c . Fighting the war in Vietnam is important to fight the ’
spread of Communism.

(1) Strongly agree . . . « ¢ « « + 4 o« + 4« 0« o+ 1
{(2) Agree. v + ¢ + 4 4 ¢« ¢ 4 e 4 e 4 4 e e s e .. 5
(3) Disagree . « « v & v + & s s 4 s 4 e e e e 2
(4) Strongly disagree. . « « « o « « 4 « ¢ o« 4 s
Migsing data « . . « « ¢« ¢« « 2 4 o o e o s o s

H14dR™ Fighting the war in Vietnam is bringing us closer to
world war. )

(1) Strongly @agree . « . « o = « o o ¢ » + o o &+ 1
(2) Agree. . ¢« v 4 4 4 4 4 4 4 4 4 e e e a e e e . 5
(3) Disagree . « « ¢ o 4 ¢ o « o « « o o o 0 o o« 3
(4)  Strongly disagree. . « +« « « ¢ v ¢ = o 4 4 o
Missing data . . . ¢« v ¢« + « v &« & o o ¢ 4 . .

Hl4e Fighting the war in Vietnam is important to protect
friendly countries.

(1) Strongly agTee . « v » « « + o « « a =« o « + « 1
(2) Agree. . ¢« « « « & & & ¢ « ¢« ¢ ¢ 4 o v o v« 5
(3) Disagree . . ¢ « v 4 ¢ v v 4 4 e e e e e e 0. 2
(4) Strongly disagree. . .« . . . « . . 4« 4 . . .
Missing datd . ¢« &« & ¢« & ¢ 4 & ¢ o « o « » +

H14f Fighting the war in Vietnam is important to show other
-nations that we keep our promises.

LR

(1) Strongly agree . . . . « . < 4 4 4 . e . . o. 13,7
(2) Agree. . « « v ¢ v 4 4 4 e 4 4 4 e e 4 e v 4. 527
(3) Disagree . . . . « « 4 « + 4 4 4 « « s « .+ .« . 25.8
(4) Strongly disagree. . . . « « « .+ . 4 4. .. 5.5

Missing data . . . . . . « « . . 40 .. 2.3

-

Index™ ANTI-VIETNAM

Ay a®

Minimum # of items for which index was calculated

5 out of 6
# of cascs upon which statistics are based 20053
Mean 2,38 Standard Deviation .50

* .
Sce Introduction to Tables 23



1tem
Number Item Content
PERSON
Attitudes —- Towards War {continued)

Attitude Towards the Military System (individuval items)

H4 Do you think military personnel have too much or too
little influence on the way the country is run?

(1) Far toomuch . . . + + « « « « &
(2) Toomuch . . . & ¢ v v v v v 4 v e e e e e
(3) About Tight. . i « . v « v « v ¢ v v v e e
(4) Too little . . . . . .« « v o o o«
(5) Far too little . . . « . « « v v v « « .

. Missing data . . . . . . . . . ... L

H5 Do-you think the U.5. spends too much or too little on
the military?

(1) Far toomuch . . . . . . ¢ &« v v v « v « &
. (2) Toomuch © v v & v v o 4 ¢ & s & o o o o 4
(3) About right. . . . . . . ¢« v o v v v v ..
(4) Too little . . et e e e e e e e
(5) Far too little . . . . . . . . . . . .
Missing data ... « . « « v v+ t s .0 o s 4 v

Perceived danger to a military man -- indirect (individual
items)

18 About what proportion of servicemen in Vietnam during 1968
engaged in actual combat with the enemy?

(1) 1 out of 1000 . . . « v & & & v v & s o «
(2) 5out of 1000 . . . . . « &« v v'e v 4 0 e
(3) 20 out of 1000 . . v v 4w w ot 4. .

{4) 100 out of 1000 . . . . . .
(5) 250 out of 1000 . . . . . .
(6) 500 out of 1000 . . . . . .
(7) 900 out of 1000 . . .
* Missing data. . . . . . .+« . .. .
I9 About what proportion of servicemen in Vietnam during 1968
were killed in combat?
(1 1 outof 1000 . . . . . .

(2) 5 out of 1000 .
(3) 20 out of 1000
(4) 100 out of 1000 .
(5) 250 out of 1000 . . . . .
(6) 500 out of 1000 . . . . .
(7) 900 out of 1000

Missing data,

s

*See Introduction to Tables 94
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Item ) Percentage

Nunben 1fem Content . Frequencies:
PERSON
3
Attitudes -- Towards War (continued)
Percelved danger teo a military man -- indirect (individual

items) (continued)

120 What proportion of men who entered the Army in 1968 went
to Vietnam?
(1) 10Z . v v v v v i e e e e e e e e ey e . 1303
(2) 25Z « v 0 v e e e e e e e e e e e e e e . 2722
(3) 50% . . . e e e e e e e e e e e e e . 27.8
(8) 75Z « v v v e e e e e e e e e e e e e e e e e 2202
(5) 90Z . v v v e e e e e e e e e e e e e e 7.3
Missing data. . . . . ¢ v ¢ v 4 i 40 e ..., 2.2
121 Is a draftee more or less likely to be sent to Vietnam
than someone who enlists? Draftee is:
(1) Much more likely to be sent to Vietnam. . . . . 35.2
(2) Somewhat more likely. . . . . . . . . . . . . . 30.7
(3) Equally Idikely. . . . v v ¢ v 4 4 v v v o+ o . 29.1
(4) Somewhat less likely. . . . . « « ¢« ¢« &« = « . . 2.8
(5) Much less likely. . . v v v v v v v ¢ o v o 4 . 0.7
Missing data. . . « . v v v v 4 o e o+« . .. 1.6

* .
See Introduction to Tables 25



Ttem " Percentage

Numben Ttem Content Frequencdes :
PERSON
13
Attitudes -~ Towards Government/Authority

SUBMISSIVENESS TO AUTHORITY

Do you feel that the United States govermment ever has
a right to pass the following laws?

H10ar* You must work on a job that is not of your own choosing.
(1) Always has @ Tight . + v v v « 4 4 o 0 0 v v o o 3.9
(2) Has a rvight in emergencies . . . . . . . . . . . 21.9
{(3) Never has a right. . « . « . « « v « « v « « & 72.9
Missing data . . & « v v v ¢ ¢ h e e e e e 0 e 1.3
H10bR® You may not read books listed as unpatriotic. .
. (1) Always has a right . . . « v « v v v « v o « o & 4.9
(2) Has a right in emergencies . . . . « « « . . . . 7.0
(3) Never has a right. « . « « v ¢ v v o « « « « o . 15.7
Missing data . . . « « v & v 4t e e e e e e . 2.4
H10cR* You may not receive certain job training or professional
training unless you score high on a national test,
(1) Always has a right « + « = v v v v v o v v . .. 10
(2) Has a right in emergencies . . . . . . . . . . ., 23.9
(3) Never has a right. . « . + « + v v v v o . . . . 06.6
MiSSINg data v 4 v v + v o v v 4 b v e e e .. 25
HllaR* Assume you are a serviceman. Do you feel the military ever
has a right to order you to extend your active duty one
extra year?
(1) Always has aright . . . . « . . . v o . . .. ., 2.8
(2) Has a right in emergencies . . . . . . . . . . . 48.0
(3) Never has a right. . + + + « + + « v « v o « o« . 44.7
Missing data . o« « v v 4 4 e e v 0w e e w e .. LD
Index™® SUBMISSIVENESS TO AUTHORITY

Minimum # of items for which indtx was calculated
4 out of 4

# of cases upon which statistics are based 1984

Mean 1.38 Standard Deviation 3%

*. . 0
Sce Introduction to Tables 26



1.tem : Percentage.

Numben Ttem Content Frequencdes :
PERSON
13
Attitudes —- Towards Government/Authority (continued)

PERSONAL SACRIFICE

Assume you are a serviceman. Do you feel the military ;
ever has a right to order you to do the following things?

H11bR® You must participate in a mission that might involve
killing civilians as well as soldiers.
(1) Always has a right . . . . . . . .+ . . . .. 125
(2) Has a right in emergencies . . . . . . . . . . 56.9
(3) Never has a right. . . . . . . . . . . . . . . 28.6
Missing data . o . v « v v v v v v h e w e ‘1.9
H1lcR¥ You must participate in a mission that would greatly- -
risk your life,.
(1) Always has a right . . . . . . . . . . . . .. 22.5
{2) Has a right in emergencies . . . « . . . . . 56.8
(3) Never has aright. . . . . « « . . « « . 18.5
Missing data . . . « v « « o+ . o0 4 . 2.1
H11dR® You must work on a job that is not of your own choosing.
(1) Alwvays has aright . . . . . . . . . .. . .. 25.6
(2) Has a right in emergencies . . . . . . . . . . 46.8
(3) Never has a right. . . . . . « + « « » « + . . 25.5
Missing data . « « « « v v 4« v v e e e e . 2.1
Index™ PERSONAL SACRIFICE
Minimum # of items for which index was calculated
3 out of 3
# of cases upon which statistics are based 2010
Mean 1.96 Standard Deviation .53

.

L . . e ,
See ITntroduction to Tables
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1.tem
Number

H8

H9

H7a

H7b

Index®

Ttem Content

PERSOM

Attitudes -- Towards Citdizenship

Control Ttems for the Following Three Indexes:

Which of the following is most important to you for
being a pood citizen?

(1)
(2)
(3)

Which of the following is least important to you for

Being active in public affairs
Being proud of your country, .
Being obedient to the law. . .
Missing data . . . . . . . . .

being a good citizen?

(1)
(2)
(3)

Being active in public affairs
Being proud of your country.
Being obedient to the law.
Missing data . . . . . . . . .

SYMBOLIC ADHERENCE

I feel you can be a good citizen even if

the flag.

(1)
(2)
(3)
(4)

Strongly agree . . . . .« &+ . .
Agree. . . . . 0 L 0 0 e e .
Disagree -« v + « ¢« » o o« o . .
Strongly disagree. . . . . . .
Missing data . . + « + + « .

I feel you can be a good citizen even if
draft card,

don't salute

(1) Strongly agree . . + « + & .« 4 . . e .
(2) Agree. . . . . o o .. . e e
{3) Disagree . . . . . . . . . . .
(4) Strongly disagree. . . . . . . . . .
- Missing data . . . . . . . . s .
SYMBOLIC ADHERENCE "

Mean 2.70

Minimum # of items for which index was calculated

2 out of 2
# of cases upon which statistics are based 2015
Standard Deviation .78

X, . o
Sce Introduction to Tables
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1.tem Perccentage

H *
Numben Ttem Content Frequencics:
PERSON
T3
Attitudes -- Towards Citizenship (continued)

OBEDIENCE TO GOVERNMENT

n7ck” I feel that you can't be a good citizen unless you . ’
always obey the law.

(1) Strongly agree . . . . + « « + 4 4 o4 o« s . . . 13,2
(2) Agree. . .« . « v v v et e e e v e e e e e .. 48,3
(3) Disagree . . « « o « s 4 e 4 4 4 e 4 e o« 4 .. 32,0
(4) Strongly diSagree. . « « v + 4 4 4 0 4 e e e s 4.5
Missing data . . . « « « ¢ ¢ ¢ 4 0 0 . 2.1
H7dR* I feel a good citizen should go along with whatever the
government does even if he disagrees with it.
(1) Strongly @gree . o o + 4 o s 0 4 o4 s w s e e e 5.7
(2) Agree. . .+ . . . i v e b e e e e e e e e e 39,2
(3) Disagree . . « « 4 4 4 e i i i e 4 e o e . o« . 40.9
(4) Strongly disagree. . . .« + « + « 4 o+ o0 . .. 11,7
Missing data . .« « & « & ¢ o v & 0 4 4 a4 . s 2.4
Index* OBEDIENCE TO GQVERNMENT
Minimum # of items for which index was calculated
m 2  out of 2
# of cases upon which statistics are based 1993
Mean 2.56 Standard Deviation .61
ACTIVE INVOLVEMENT
H7e I feel you can't be a good citizen unless you vote
regularly in elections.
(1) Strongly agree . . . + « + v v 4 ¢ o« 4 o4 . . . 14,8
(2) 1 - o= - A O
(3) Disagree . . . « « v 4 e s 4 v 4 4 e e 2 4« . 31.9
(4) Strongly disagree. . . « « « v « v v 4 e 4 4 3.3
Missing data . . . . . « + « + . . . . 3.0
7€ I feel a good citizen tries te change the government
policies he disagrees with.
(1) Strongly 88TEe€ . + + + + 4 v 4 4 e w4 e . 19,3
(2) Apree. . . . . . e e e e e e e e e e 56.3
{3) DISApTee « v v v v e e e e e e e e e e 20.7
(4) Strongly disagree. . « . o o+ 0 v 0 v e e 0 2.1
Missing data . . . . +« « ¢ & v o0 e v e e 1.7

BT

®e ‘ . o
See Totroduction to Tables
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Ttem

Numben

*
Index

Ttem Contont

PERSON

Attitudes —— Towards Citizenship (continued)

ACTIVE INVOLVEMENT (continued)

ACTIVE INVOLVEMENI

Minimum # of items for which index was calculated
2 out of 2

# of cases upon which statistics are based 1992

Mean 2.15 Standard Deviation .56

.

*See Introduction Lo Tables 30

Pexrcentage
Frequencics:
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Ttem

Numbea.

H23R*

H24R™

H27

*
Index

n25

LA
PRl 1

Ttem Content

PERSON

Attlitudes —-—- Racial

RACE: GOVERNMENT SHOULD PLAY A STRONG ROLE

The government in Washington should see to it
White and Negro children are allowed to go to
same schools if they want to.

(1) Agree . . . . v v v v v v e e e
(2) Agree mostly. . . + ¢« + & o & o o
(3) Disagree mostly . « « « « « .+« « . .
(4) Disagree. . .« . « v 4 ¢ v v e e . .

Missing data., . . . . . . . . . . .

The government in Washington should see to it
people are treated fairly and equally in jobs
matter what their race may be.

(1) Agree . . ¢ ¢ . v 4« v v 0w e .
(2) Agree mostly. . . « + « « + « . . .
(3) Disagree mostly . . + 4 . + & .+ . .
(4) Disagree. . + . + « + v v s+ 4 4.

Missing data. . . . . .+ . . .« . . .

It is not the government's business to pass laws about

equal treatment for all races.

(1) Agree . . . v o v v o v v v e e e .
(2) Agree mostly. . . . .« . . . 4 . . .
(3) Disagree mostly . . + . « « « . .
(4) Disagree. . . . « + ¢ « « v 4 .
Missing data. . « « « + « + .« . 4 .

RACE: GOVERNMENT SHOULD PLAY A STRONG ROLE

3 out of 3

Minimum # of items for which index was calculated

# of cases upon which statistics are based 2014
{Mean 3.29 Standard Deviation 064

vt

RACE: INDIVIDUAL RIGHTS

Negroes have a right to keep Whites out of their

neighborhoods, if they want to.

(1) Apree - . . . . . . o . .00

(2) Agree mostly. . . . . . . .+ . . ..

(3) Disagree mostly

(4) Disagree. . o 0 0 0. o
Missing data. ., . . . .

ITntroduction to Tables
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Frequenedes:

%
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NNNO
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13.4
14.0
32.5
38.6
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Ttem
Numbest Item Content
PERSON
Attitudes -- Racial (continued)

RACE: INDIVIDUAL RIGHTS (continued)

H26 Whites have a right to keep Negroes out of their
neighborhoods, if they want to.
(1) Agree . . e e e e e e e e e e e e
(2) Agree mostly. . . « . « v 4 i 40w e e e
(3) Disagree mostly . . . . . « . . . . 0 ...
(4) Disagree. . . v « + v v e 4 e e e e e e
Missing data, . . . ¢ ¢« v v « v 0 s s 4w e
Index* RACE: INDIVIDUAL RIGHTS -4

Minimum # of items for which index was calculated
2 out of 2 X

# of cases upon which statistics are based 2019

Mean 2.95 Standard Deviation 1.00

RACE: SOCIAL DISTANCE

H28R™ Suppose you had a job where your supervisor was a quali-
fied person of a different race (White, Negro). Would
you mind that a lot, a little, or not at all?

(1) I'dmind it a Jot + . . « v « v « 4 4 4w e

(2 I'd mind it a Ydittle. . . . . . . . . . . ..

(3) I wouldn't mind it at all . . . . « « .+ « . .

Missing data. .« « « + « « + 4 v v 4 e e e e

H29R™ If a family of a different race (but same level of edu-

cation and income) moved next door to you, how would
you feel about it?

(1) I'd mind it a lot . . . . . . . .. ...,
(2) 1'd mind it a little. . . . . . + « v v . . .
{(3) I wouldn't mind it at all . . . . . . . . .
Missing data, . . .« « « ¢« « & . .. o
130R* If you have small children later on, would you rather

they had only White friends, only Negro friends, or both?

(1) 1I'd like them to have only White friends.
(2) 1'd like them to have only Negro friends.
(3) 1I'd like them to have both White and Nepro

friends . . . . . . . . . ..
Missing data . . . . « o o o0 00 0o ..
' .
X . . o
See Introduction to Tables
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Iten Percentage

) ¥
Numbenr Item Content : Frequencdes:
PERSON
T3
Attitudes -- Racial (continued)
Index” RACE: SOCIAL DISTANCE
Minimum # of items for which index was calculated g
3 out of 3
# of cases upon which statistics are based 2024
Mean 1.40 Standard Deviation .56
RACE: PERCEIVED DISCRIMINATION
H31R* Do you think that very many Negroes miss out on jobs and
promotions because of racial discrimination?
(1) Many . . . . . & ¢« v v v v e e e e e e S0 38.8
(2) SOME v v v ¢ v v e e e e e e e e e e e e e 41.1
(3) Only a few . . . . . v v v v v v e e e e 15.6
(4) Nome at all. . ., . . . . . . . . . .. 3.4
Missing data . . . . . . . o . .. oo 0L 1.1
H32R* Do you think that many Negroes miss out on good housing
because White owners will not rent or sell toc them?
(1) Many . v v v v v et e e e e e e e e e e e e 40.72
(2) Some . . . i e et e s e e e e e e e e e e 41.1
(3) Only afew . v v v v v v v v 4o 4 v v v v v v 141
(4) None at all., . . . v v v v v w4 « o « o v ou . 3.4
Missing data . .. . . . . . .. o 00 L, 1.2
H33R* Do you think that many Negroes miss out on good schooling
because of racial discrimination?
(1) Many . & v v v v s e e e e e e e e e e e e 26.4
(2) SOME « v v v e e e e e e e e e s A2
(3) Only @ few . . v v v v v v e e e e e e e e 19.9
(4) None at all. . . . . . + « « « + « . 9.6
Missing data . . . . . « . . . . . . . . . .. 1.2
Index™ RACE: ©PERCEIVED DISCRIMINATION »

Minimum {f of items for which index was calculated
3 out of 3

# of cases upon which statistics are based 2032

Mean 3.08 Standard Deviation /2

¢ k4

33
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Item
Numbean Item Content

PERSON

Attitudes -- Towards a job

JOB THAT DOES NOT BUG ML (Time 1) !

Index* Minimum # of items for which index was calculated: 6 out of 7
»
# of cases upon which statistics are based: 2030
Mean: 2.44 Standard deviation: .61 .
The items which follow comprise this index; they all have the same
response scale and all items were reversed,
(1) Very important
(2) Pretty important
(3) A little important
. (4) Not important
QCcs52 A job where there's no one to boss me on the work.
QC55 A job where I don't have to work too hard.
QC56 A clean job, where I don't get dirty.
QC58 A job where I don't have to take a lot of responsibility.
QC59 A job that leaves me a lot of free time to do what I want to do.
Qcel A job that my friends think a lot of -- has class.
QC64 A job that doesn't make me learn a lot of new things.
JOB THAT PAYS OFF‘(Time 1)
Index* . . B
Minimum # of items for which index was calculated: 5 out of 6
# of cases upon which statistics are based: 2034
Mean: 3.53 Standard deviation: .42
The items which follow comprise this index; they all have the same
response scale and all items were reversed.
(1) Very important
(2) Pretty important
(3) A little important
(4) Not important
QC53 A job that is steady, no chance of being laid off.
QC54 A job where I can learn new things, learn new skills.
QC57 A job with good chances for getting ahead.
QC60 A job where the pay is good.
QC62 A job that uses my skill and abilities’ - lets me do the things I can do hest.
QCe63 A job that has nice friendly people to work with.

*Sce Introduction to Tables
34



Ttem

Nuntben Item Content
PERSCH
Attitudes —-- Towards a job (continued)

RELATIVE JOB AMBITION (Time 1)

Derived Definition: This variable is a measurc of the degree of ambition

Variable® (JOB THAT PAYS OFF index above) the réspondent has
toward a job relative to his tolerance for '"normal
job conditions" (JOB THAT DOESN'T BUG ME index above).

’

Computation: .TOB THAT PAYS OFF score minus JOB THAT DOESN'T BUG ME
score plus 400 (to convert negative scores).
. Mean: 5.09 Standard deviation: .69 N=2028
FLEXIBILITY (Time 1)

Tndex* Minimum # of items upon which index was calculated: 13 out of 17
A # of cases upon which statistics are based: 2031
Mean: 1.36 Standard deviation: .17
The items which follow comprise this index; they all have the same response
scale and only QAl123 was reversed.
(1) True
(2) False
QAll6 I am known as a hard and steady worker.
QAl19 I often wish people would be more definite about things.
QAl123 I often start things I never finish.
QAl27 I never make judgments about people until I"m sure of the facts.
QAl31 A strong person will be able to make up his mind even on the most difficult
questions.
QAl35 For most questions there is just one right answer, once a person is able to
get all the facts.
QA139 I like to have a place for everything and everything in its place.
QAl43 It bothers me when something unexpected interrupts my daily routine.
QAl47 Most of the arguments or quarrels I get into are over matters of principle.
QAl151 I don't like things to be uncertain and unpredictable.
QA155 Once I have made my mind up I seldom change it.
QAl159 I think T am stricter about right and wrong than most people.
QAl63 I am in favor of a very strict enforcement of all laws, no matter what the
consequences.,
QALGY I always sec to it that my work is carefully planned and organized.
OAL71 The trouble with many people is that thﬁ& don't toke things seriously cnough.
QAl175 I set a high standard for myself and 1 feel others should do the same.
QAT T8 People whe seem unsurce and wicertain about things make wme Féel uncomfoftnbju.

*See Introduction to Tables

35



Ttem
Number

Hl

H2

Item Content

PERSON

Attitudes —— Towards a Job (continued)

Percentage
Frequencies:

Reasons willing to serve in armed forces (individual items)

Below are four reasons for which people are sometimes

willing to serve in the armed services.

in the box next to the most important reason you would
be willing to spend time in the armed services.

(1)
(2)
(3)
(4)

I feel it is my responsibility as a citizen.
It is the law and I must obey it . . . -
It's an opportunity to serve my country. . .
If T don't I'11 go to jail . . . . . . . . .
Missing data . . . . . <« . . . 000 ..

Place a check in the box next to the least important

reason you would be willing to spend time in the armed
services.

(1)
(2)
(3)
(4)

I feel it is my responsibility as a citizen.
It is the law and I must cbey it . . . . . .

It's an opportunity to serve my country. . .
If I don't 1'11 go to jail . . . . . . . . .
Missing data . ., . . . . . . . . . . . 0

*See Introduction to Tables 36
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34.6
25.4
24.8
13.1

2.0

14.7

17.5

14.0
52.4
1.3



T4em .' Pencentage

Numiben Ttem Content Froguencies: {T3)
PERSON
Attitudes —- Towards the Military as a Job .
=
(Individual Items) s 2 8
+ + Wl o 0D
- a ad O M
- B Ea) -l:-,' MO ™ 3
Suppose that at the end of your o5 ovw 3 cx do
education you are trying to decide Mo wg o g9 99
berween a career in the military 8e 4 2 o0 o 72 O
and a civilian job. Which would be 4y o448 ¥ E DE 29
better for the following things? ZE =w mw OO0 OE
(1) & 3 ¢ (5
H21a Chance to be your own boss . . 3.1 3.3 17.3 31.0 43.7
H21b Chaunce to learn new and useful skills. 8.5 18.1 34.7 21.6 15.3
H21lc . ' Chance to use one's skills and abilities 5. g q10.6 33.4 29.3 18.9
H21d Chance for a job where I don't have to

work too hard.'. ¢« 4 % 4 a e e % = s s e 3.4 9-5 26.7 38.8 19-6

H2le Chance to get ahead. . . . . . ... .. 69 11,0 31.1 250 23.3
H21f . Chance to control your fersonal life . . 3.9 5.4 16.2 34.4 38.8
H2lg Chance to make good friends. . . . . . .‘ 8.7 13.4 51.8 12.4 11.6
021 Chance to be a leader. . . . . . . ... 18.1 29.9 32.2 9.6 7.8
H21i Chance to influence your supervisors . . 6.2 13.5 30.3 31.4 16.3
H214 Chance to serve your céuniry well, . . . 38.2 31.0 20.0 4.2 4.2
H21k Chance to take a lot of responsibility . 15.6 23.2 38.3 11l.1 9.4
H211 Type of people you would work with . . . 6.3 10.6 45.0 21.6 14.0
H21m Type-of people who would supervise you . 10.8 18.0 35.5 21L.7 11.7
H21n : Amount of money you would earn . . . . . 2.0 3.9 10.7 34.5 46.4
H21o Fringe benefits, like medical’;are, Te-

tirement plan, etc.. +« v + « +« « . . . . 20,3 24.9 21.4 15.1 16.0
n21yp Chance to learn good habits and self-

dicipline. « + . + 4 + v v 4 e e . . . . 288 36,7 22.5 5.1 5.0
H21q Chance to prove myself a man . . . . . . 27.2 30.9 30.8 4.5 4.7
H21r Chance to make the world a better place 264 27,4 31.7 6.9 7.6
H21s Prestige -~ looked uwp to by others . . . 13.7 20.8 /40.1 11.3 10.1

*Goe Introduction to Tables 37
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Item
Numben

H15

H16

H17R*

Index

}'r“
aue

Ttem Content

PERSON

Attitudes -- Towards the Militarv as a Job (continued)

OPPORTUNITY FOR DISADVANTAGED IN THE MILITARY

Do you think a boy from a poor family would have a better
or worse chance of getting ahead if he followed a mili-
tary career instead of a civilian career?

(1)
(2)
(3)
(4)
(5)

Mueh better chance in military service . . .
Somewhat better. . . . . . . . . . o . . v e
About the same . . . . . . . . . . .,
Somewhat WOTSEe . +v & & v ¢« & o o o o o « « » &
Much worse chance in military service. . .
Missing data . . + « ¢« ¢ & v+ s 40 e e v e

Do you think a Negro would have a better or worse change

of getting ahead if he followed a military career instead

of a civilian career?

(1)
(2)
(3)
(4)
(5)

Much better chance in the military service

Somewhat better. . . . . + « « .+ o . . o .
About the same . . . + « v v v 4 e e e o« e
Somewhat WOIS€ . .« « v + & + & o 2 o + o
Much worse chance in the military service.
Missing data . . . . . .+ . . o 0 0 0.

Do you think a Negro is likely to face more or less dis-
crimination in military service than in civilian life?

(1)
(2)
(3)
4
(5)

Much more in military service . . . . . . .
Somewhat moYe . . « « -« « & & o « « o & o .
About the same. . . . « + v v 4 4 v 4 s e .
Somewhat 1eSs . . ¢« « ¢« + ¢ 4« « v 4 4 e s e a4 s
Much less in military service . . . . . . . . .
Missing data. .« . « 4 « + ¢ 4 4 4 e e 4w e

OPPORTUNITY FOR DISADVANTAGED IN THE MILITARY

Minimum # of items for which index was calculated

3 out of 3
# of cases upon which statistics .are based 2013
Mean 2.22 Standard Deviation .68

38
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1Lem Pencentage

_ Numben Iten Content _ Frequencdes:
PERSON
5]
Attitudes —-— Towards Beinpg Drafted
Attitude if drafted -- (individual item)
F4 If you were to be drafted, which of the following ;
would be most true of you?
(1) I'd be happy to S€IrvVe . « « « v « « « & « + 13.0
(2) I'dserve . . v v &« v v v 4 4 4 et e e e 44.9
(3) 1'd serve if I had to, but wouldn't like it . . 21+9
(4) 1'd refuse to serve; go to jail or leave the
country instead . . . . . . < . . 4 0 00 . . . _3'6
Missing data ' 16.6

*
Sce Tntroduction to Tables
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14em
Numbosn Ttem Content
PERSON
Attitudes -- Towards Branches of Service

(individual items)

Check which branch of the military you >
think is best described by each of the B
following statements: <

(1)
H22a Best pay . « +v « « « + ¢ o ¢« 4 4 v 4 4 s 3.6
H22b . Worst pay. « « « « o « v o o o o o« o « s 40.8
H22¢c Easiest to get into. e e e e e 74.3
H22d Hardest to get into. . « + « « o « e . 1.3
H22e Most chance to prove myself a man. . 1;'7
H22f Least chance to prove myself a man . . ﬂ7
H22g  Best living conditions for the families
of servicemen. . . . . . v e e e e e 6.6
Worst living conditions for the families
H2Zh  of servicemen. « « « + 4 . 4 v e 4w . . 29.6
sz% Best chance to get ahead . . . . . . . . 7.0
H22]  yorst chance to get ahead. . . . . . . . 31.0
Most chance to learn good hablts and '
H22k  gelf- ~discipline. . . . . . . . .. . . 7.7
Least chance to learn good habits and
H221 self-discipline. . . . . . . . . . . . . 16.6
Best chance to learn new and useful
HZZm  SKills v v v voe v e e e e e e e 8.1
Worst chance to learn new and useful 26.13
H2200 gkills v v v v v e e e e e e e e e '
Best chance to use one's skills and
H220  abilities. « v v v v v v b e e e 7.6
Worst chance to use one's skills and
H22p abilities. . . . . « . . . .« . 4 0 23.5
H§2q Most chance for Negroes to get ahead . . 13.6
n22r lLeast chance for Negroes to get ahead. . 9.2
. ..
“ﬁ;? Best commanding officers 6.8
set Worst commanding officers. . . . . . . . 19.8
2720 Most prestipe -- looked up to the most . 4.0
H22y L.east prestige -— looked up to the least 34,2

*See Intreduction te Talbles 40

12.5

12.7

13.6

8.2

13.0

Air Force

33.

Peacentage
Frequencees:

¥

O =

T3

13.

Marine Corps

w =

o0 o

No difference
among the
branches

-

~~
wn
~

S
-~ o

27.
40.

27.

34.

32.
7.

40.

53.

36.

43,

40.

46.

59.
62.

25,
32.
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Ttem
Numben

H22w
H22x

H22y

H22z

H22aa
H22bb

H22ce
H22dd

H18a

H18b

H18c

1£em Content

PERSON
Attitudes — Towards Branches of Service
(individual items) {(continued) ‘

Check which branch of the military you
think is best described by each of the
following statements:

Most danger of belng killed or wounded
Least danger of being killed or wounded

Most opportunity for travel in foreign
countries . . . . . 4 o . 0 0 0 s e

Least opportunity for travel in foreign
countries . . . v 4 4 4 4 e e 0 e e s

Easiest to make good friemds. . . . . .
Hardest to make good friends. . . . .

Takes the most capable men. . . . . . .
Takes the least capable men . . . . .

How good do you think the Reserves or the

(

25.
2.

H Army

4
7

o]

b

o

National Guard are for each of the following?

How good are the chances for getting training

in useful skills?

o«

(1) High . . . . . . . . . .
(2) Medium .
(3) Low .
- (&) Don't know .
Missing data .
How good is the pay and fringe benefits?
(1) nfigh .
(2) Medium ,
(3) Low .
(4) Don’'t know .
Missing data .
How good are the chances for making good friends?
(1) Migh .« v« v v v v v .
(2). Medium . !
(3) low .
(4) Don't know .

Missing data .

* . . ™
Scoe Introduction to Tables
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N Navy

o

£

-~

Percerntage

Frequencdes:

¥

T3
a
1] [ 85
a7 jo )]
H O o
[0} 0, [
8} Q QU
| ¥ - o
(o] 0 Gt Q
= [»} -~ Q
" g X
| ¥ N 4+
o o [o I}
oo = Z 0
(3) )] (5)
3.6 53.1 11.1
21.2 3.7 13.9
15.6 3.7 18.0
14.0 19.0 27.6
9.3 4.5 63.7
5.2 10.0 69.1
26.7 36.5 24.5
4.2 4.7 31.4
(T3)
13.1
38.7
19.5
27.0
1.7
4.1
29.6
27.8
35.3
3.2
31.8
9.1
4.7
23..0
3.3

branches

v W

S8

o b

Missing data

N



Ttem Percentage

. Nuwnber Ttem Content : Frequeitcics
PERSON
13
Attitudes —-- Towards Branches of Service

(individual items) (continucd)

H19 How hard is it for someone like you to get into the ,
Reserves or the National Guard?
(1) Very hard . . , . . .« . . 4 o . . ., 6.1
(2) Quite hard. . . « « « « v v ¢ v o « 11.6
(3) Somewhat hard . . + « + v v « v v o o« « & . 28.2
(4) Quite €a5¥. « « v « & + v 4 e 4 e e e e e 19.6
(5) Very easy . -« « « ¢ ¢ v 4 ¢ « 4 4 o« s 4 e 6.3
(6) T don't know. . . « « v v v v v v o 2+ s s & 27.0
Missing dat@. . « « « « & & 4 4 0 0 4 . . . 1.2
H20 How much do you think the Active Reserves and the .
. National Guard are looked up to and respected?
(1) Very much + v v v « v v v v v e e e e e e 8.8
(2) Quite abit « v v v ¢ v 4 ¢ 4 4 e 4. 31.8
(3) SOME. 4 v v v o & o « v o o e e e e e e 42.5
(4) Alittle . + v v« v v e e e e e e e e 15.4
Missing data. . . + « v % e v b e e .. 1.6
*See Introduction to Tables f
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Item
Numben

Plans

1tem Content

PERSON

Duncan ranking of aspired occupétion (Time 1)

Derived
Variable*#*

Definition:

The values in the column headed SES rank below are the
socioeconomic status rankings that Otis D. Duncan developed
for any occupation listed in the 1960 Census of Population
Alphabetical Index of Occupations and Industries (Revised
Edition),* Duncan, who utilized the results of a study K
("prestige of occupations) begun by Cecil C. North and
Paul K. Hatt and continued by the staff of the National
Opinion Research Center (NORC), constructed the index in
terms of the relationship between the NORC prestige ratings
and two socloeconomic indicators: education and income
data (as of the 1950 Census of Population). 1In order to
determine the occupations which correspond to a given SES

ranking, see Appendix A,

SES SES SES SES SES
Rank % Rank - 4 Rank 4 Rank 4 Rank %
1 - 20 0.2 40 0.6 60 0.1 80 3.6
2 -l 21 ol s 61 0.1 81 0.3
3 _ 22 0.2 42 — 62 1.0 82 2.3
1A 0.1 23 —_ 43 _— 63 - 83 —
5 0.1 24 1.2 44 1.7 64 1.9 84 4,5
6 0.1 25 0.1 45 0.4 65 1.5 85 0.4
7 0.6 26 - 46 - 66 0.8 86 0.1
8 - 27 3.2 47 - 67 3.8 87 5,2
9 0.1 28 - 48 1.8 68 — 88 -
ToT 1.0 29 - 49 0.3 69 - 89 -
10 . TOT 5.0 TOT 4.8 TOT 9.2 TOT 16.4
11 — 30 —_ 50 1.3 70 —_ 50 2.8
12 - 31 0.3 51 0.2 71 —_ g1 —_—
13 —_— 32 _— 52 4.3 72 5.3 92 2.4
14 2.7 33 0.8 53 - 73 0.3 93 3.6
15 1.2 34 0.1 54 0.1 74 _— 94 —_
16 0.5 35 — 55 - 75 - 95 -
17 0.9 36 0.3 56 _— 76 0.3 96 1.1
18 —_— 37 0.2 57 _— 77 — 97 —
19 4,1 38 —— 58 . 0.2 78 2.6 98 —
TOT o 4 39 0.3 59 0.2 79 2.7 99  23.7
| Tor 2.0 || Tor 63 TOT  11.2 TOT  33.6

*See Reiss, A. J., Jr. Occupations and social status. New York: The Free Press,

1961, Chapters VI and VII.

**See Introduction to Tables.
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1Ltem .
Numbest I1tem Content

PERSO:I

Plans (continued)
ASPIRED OCCUPATION --— QOVER/UNDER ACUIEVEMENT (Time 1)

Derived Pefinition: This variable attempts to describe under/over achievement
Variable® by computing the differcnce between the Duncan ranking’
of aspired occupation presented above and the Quick Test (QT)
presented earlier under "Aptitudes, abilities, and knowledge.'
+  The QT score (after adjusting it to the average grade) is
subtracted from the Duncan ranking. The result is that any
value for this variable over the mean is considered over-
achievement and any value under the mean, under-achievement.

Computation: Duncan ranking of aspired occupation - (.81 x QT) + 127.75
Mean 1.01 ' Standard deviation _ .24
N=1570
44

¥See Introduction Lo Tables



Percentage

¥, .
See Introduction to Tables

Missing data .

45

Item
Numbex T1tem Content ' Frequencdes :
PERSON
T3
Plans —-- Long Range
(individual items)
Al In the long run, what sort of work do you think you might
do for a living?
[Item yet to be coded]
A6 In question 1, we asked you to describe the sort of work
you might do for a living. Look at the list below and
check the one kind of work that comes closest to what
you wrote In question 1.
(01) A sales worker (salesman, sales clerk, ete.). . 3.3
(02) A service worker (barber, policeman, waiter,
etc.) . . T T
(03) A school teacher. .. s . . ... . 9.8
(04) A craftsman or foreman (carpenter, mechanlc,
plumber, etc.). . . O & .
(05) A military man (soldier sailor, airman, etec.). 3.8
(06) A technician (draftsman, medical technician,
electronics technician, etec.) . . ... 1309
(07) A laborer (gardener, fisherman, car waSher ete) 1.4
(08) - A manager, official, or proprietor (manager of
a business, public official, etc.). .9
(09) An operative (bus driver, service station at-
tendant, €tc.). « v « 4 b e e e e e e e e L7
(10) A farmer of farm manager. 3.0
(11) A professional (lawyer, phy51cian, college
professor, etc.). . . . R O
(12) A scientist or engineer . . . . . . . . . . . . 10.5
(13) A factory worker. . . « + + v 4 ¢ « o 4 4 @ o . 4.0
(14) Other . v v v v v 4 v e v e e et a e e e 1.2
Missing data. + + v « + + o 4 4 . .. oo .. . AL
A2 How likely is it that things will actually work out this
way? ~— how certain is it that you will do this sort of
work?
(1) Certain. . « v v v o o o v 4 e e e e e e e 112
(2) Very likely. . -« + « ¢ sv v @ o« v v o . ... 440
(3) Fairly 1ikely. « = = « « « v v o v « v v o o . . 29.0
(4) Somewhat likely. 9.4
(5) ©Not very likely. 2-4
0

*



1tem o Percentage

! *
Numbea 1tem Content : Frequencics:
PERSON
13
Plans - Long Rangpe
(individual items) (continued)
A3 What thing(s) could interfere with your future career ;
A3a lans? lst 2nd
P S° Ment, Ment
1. Grades not good enough; won't finish school;
won't get enough education . . . . . . . . . 14.8 3.0
2. Not enough money. . . ' . . 8.2 2.6

3. Might change my mind; mlght not llke it

something I like better may come along. 8
4. The draft; the War; Military Service. . . . . 29.
5. If something (illness, accident, death)

[S4 3,8
= o0

happens to me or my family. . . . . . 10.4 2.7
6. No jobs available; no openings; no need for

that type of worker . . . . « . « . & . o . . 1.2 0.1
7o Other « v v v v v v e e e e e e e e e T 4.6
B, MArTidBe. '+ v v v v o o v o o o o e e . A 1S

Missing data. . . . « + & + + ¢ 4 v v e 0 . 19.1 77.7

A How certain are you that the sort of work you mentioned
above is a good choice for you? .

(1) Completely certain . . + « « « « « 4 « & . 19.7
(2) Very certain . . « « & + o o o s o o 4 o s . 43.1
(3) Fairly certain . . + v + ¢ 4 v & o o & o » 25.4
(4) Somewhat certain . . . . . . . . . . . o . . 5.1
(5) Not at all certain . . .« + + « + + « v « « . 3-2

Missing data « v v v v v 0 v 0 e e e e e . . 2e
A5 How satisfying do you think you will find this kind of
work?
(1) Not very satisfying. . « « « « « « + + « . . 2.8
(2) Somewhat satisfying. . . . + « « « « v & .+ & 12.4
(3) Quite satisfying . . . « « + ¢+ 4 0 . 4. 20.5
(4) . Very satiSFying. « « « « + v o o o o o o o . 335
(5) Extremely satisfying . . . . . . . . . . ., 25.8
Missing data . . . + + « « « « <« 0 v e . 3.0
A7 Twenty years from now, if you are ,doing this type of

work, about how much do you expect you will be earning?
(Pretend that the value of the dollar will be the same.)

(1) Less thanm $3,000 3 year. « « + « o &« o 4 o & 1.1
(2) $3,000 to §5,000 a year. . . « « « « o o . . 3.5
(3) 85,000 to $7,500 a year. . . . « « « .+ . . . 7.4
(4) $7,500 to $10,000 a year . . . . . . . . . . 15.0
(5) $10,000 to $15,000 a year. . . . 2 . . . . . 28.6
(6) $15,000 to $25,000 a year. . . . . . ..., . 26.9
(7) More than $25,000 a ycar . SR L ¢

MISsing data « « v v v e v e e e e e 3.5

W% . . "
see Intreoduction to Tables
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- Izem
Numben

A8

A9

Al0

All

Al2

Al3

Ttem Content

PERSON

Plans —— Short Range-~Next Few Years

(individual items)

Complete high school.

(1) I definitely will .,

(2) I probably will , .

(3) 1 probably will not .

(4) 1 definitely will not .
Missing data.

Receive on-the-job training.

(1) 1T definitely will .

(2) I probably will . .

(3) 1 probably will not . . .

(4) 1 definitely will not .
Missing data. .

-

.

Receive job training in the military service.

(1) I definitely will .

(2) 1 probably will . .

(3) I probably will not .

(4) I definitely will not .
Missing data. . .

Attend technical or wvocational school.

(1) 1 definitely will . . . ,

(2) 1 probably will , . .

(3) 1 probably will not .

(4) I definitely will not .
Missing data. .

Attend college.

(1) I definitely will . . .

(2) I probably will . .

(3) I probably will not .

(4) 1 definitely will not .
Missing data. . . . . .

%

.

Attend graduate or professional school after college.

(1) 1 definitely will

(2) I probably will . .

(3) 1 probably will not .

(4) 1 definitely will not
Missing data. .

%
Sce Introduction to Tables
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Percentage
Frequencics :
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14.7
38.0
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35.0
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1ZLem Pencentage

. Numben Item Content . Fneguenciab:'
PERSON
T3

Plans —-— Short Range--~Fall, 196§
(individual items)

Al4 This fall I plan to:

(1) Continue my present full-time job . . . . . . 5.4
(2) Work full time at a new job and/or receive

on—the-job training . . . . . « + . « ¢ .+ .« . 5.8
(3) Work full-time on my present part-time job. . 2.1
(4) Be in Military Service. . . « « . « « « + « . 10.9
(5) Go to technical or vocational school. . . . . 7.7
{6 Go tocollege . . . « & v« « « v « « « « « » « 51,5
(7) Continue high school. . . . . . , e e e 3.6
(8) I don't have any definite plans; I m just

going to wait and see what happens. . . . . . 12.3

Missing data. . . . . <« . & 4 o o e 4 e e W .6

a. Full-time job-—-continuing ** Numeric .

Frequencies:

Things I did to locate the job I currently hold:
Bla Checked with school employment service (or counselor),.

{(0) Mo & v v v v v e e v e e e e e e e e e . . 100
(1) Yes & v v v v v v vt e s e e e e e e e . 12
Missing data « « + « + « 4 & ¢« & 2 s« 4 o+ .. 0

Blb Checked with local oxr state public employment ocffice or
Youth Opportunity Center.

(0) No &« v v & v 4 4 4 s v s & o s s o s o o 0 o 95
(1) Yes . v .t v v v vt i i v et e e e e 1T
Missing data . . + ¢ 4 4 4 ¢« « 4 s 4 4 4 s s s 0

-

Blc Checked with private employment agency.

(0) NOo &« & v v 6t e vt b e e e et e e e e e . 100
(1) Yes . . . T 4
© Missing data e e e s e e e e e e e e e e 0

B1d Checked directly with employers.

(0 NO « v v v v v v v v s gye v o e e e e e .. B2
0 T = - ) §

Missing data + « « « &« 4 ¢« « o « « « ¢« o « .. 0O
Ble Placed or answered newspaper ads.
(0 No v v v v v e e s e v e e e e e e e e e 99
(1) Yes v v v v vt e e e e e e e e e e e e e .13
Missing data « « v «+ « ¢« « ¢« 4 v » v « » » o . 0O
*Sce Introduction to Tables ..o

*ok. . .

The number of respondents who were supposed to answer questions in this
scection is 111, Accordingly, the number of missing data cases has been
adjusted to take this into aecount.
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ILem i ' Nenende

Numbesr Item Content : Fnaguenci&b:*
PERSON
T3

Plans —— Short Range--Fall., 1969

(individual items) (continued)" ' .

a. Full-time job--continuing (continued)

Things I did to locate the job I currently hold: (cont'd.)
B1f Checked with friends or relatives.

(0) NOo . v v & v v b v e s e s o s s s v s e e .. b7
(1) Yes &+ & v @ v i v b e e e v e e e e e e e e . 45
Missing data . . . . . . . « ¢ ¢ o oo oo 0

Blg Other.

(0) NO + & & & v v« v 4 o 4 o o v o s a « 4« . J109
(1) YeS & v v v e 4 o v v v s e e e s ae e s .. 3
Missing data . . . . « + &+ « ¢« & ¢« o o 0w o O

B2 Is your current job on a farm or at a business that is
owvned by your family?

(1) YeS v &« v v v 4 e 4 e o e b e e e e e e e e 1S

(2) NHO v v v 4 e et o o o s s o s s s s v s v 9
‘Missing data . .« + « v ¢ ¢ v ¢ e s e e s e 0. 5

B3 This coming fall and winter, how much do you expect you
might be earning?

(1) Less than $40 per week . . « ¢« v ¢« &« « ¢ + & . 3
(2) $40 to $59 per week. . . . « ¢ . o o 4 o .. . 9
(3) $60 to $79 perweek. . v v v « v v v 4 s . . . 13
(4) %80 to $99 per week., . . + « < 4+ 4 4 . . . .21
(5) 35100 to $124 per week. + v + 4« 4 ¢« 4 4o « + . . 18
(6) $125 to $149 per week. « « « 4 ¢ « 4 2 4 . 4 . 22
(7) 5150 to 5199 per week. + + « « + 4 4 + + o « . 14
(8) $200 or more per week. . . + . . 4+ .+ v . o« . . 10

- Missing data . . . . . . . . . . . o . . . 0. O

B4 What if for some reason you lost your present full-time
job; what would you do then?

(1) Go to school or get some'additional training . 15
(2) Look for amother job . . . . « « . « « « . . . 76

{(3) Enter the Armed Forces . . + « ¢« « ¢« &« « + +« . 13
(4) Domnothing . « . &« « + « « « + « « « s « « « . 3
(5) Other. . + + v v &« « 4 &« « « = v 4 v « =« = «. 13
Missing data . + &+ + « o v ¢« + v v s a1
B5 Occupation of those continuing present full-time job in
the fall:

RN

[Item yet to be coded]

L. :
See Introduction to Tables
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Ttem
Numbean

Cla

Clb

Cle

Cld

Cle

Cif

Clg

LI
? Seq

**T

Item Content

PERSON

Plans -- Short Range--Fall, 1969

(individual items) (continued)

b. Full-time job--new **

Things I have already done to locate a job for this

coming fall (1969):

Checked with school employment service or counselor.

(0) NOo « v v 4 o 4 e o v r e e e e e e
(1) Yes. . v v v ¢ v v e e e e e e e e e
Missing data . . . . . . . . . . 4 ..

Checked with state or local public employment or
Opportunity Center.

(0) No . v v v v v v v v e e e e e e e
(1) Yes. v v v v o v o 4 s 4 e b e e e e
Missing data . . . . « . . « « < . .

Checked with private employment agency.

(0) NO + v v v v v v e e v s v v e e e
(1) Yes. v v v v v v o 4 o 4 o o e e s e
Missing data . . . . . . ., . . . .,

Checked directly with employers.

(0) NO v v v v v v e s e e v e v e e w
(1) YeS., v v o v ¢ o o o o « o o o o o « »
Missing data . . . . . . « .+ . v . ..

Placed or answered newspaper advertisements.

(0) NOo v v v o v v o e s o s 6 s o 4 e e
(1) Yes. & v v v v o v e e e e e e e e
Missing data . . . . « « . +« « . . . .

Checked with friends or relatives.

(0) NO v v v v v e v e v 4 4 s« e e e e
(1) Yes. v v v v v e s e v e e e e e e
- Missing data . . . .« « S . . 4 4

Other.

(B) No . v . v v v v e e e e e e e e
(1) Yes. © v v v v i e e e e e e e e e e
Missing data . . . . . . . . . . ..

Intreduction to Tables

" -
.t

- . .

Youth

Numesnie '
Frequencies:

141
27

142
26

148
20

87
81

154
14

103
65

157
11

he nuuber of respondents who were supposed to answer questions in this |

section is 164. Accordingly, the number of missing data cases has been !
adjusted to take this into account.
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Item . Numeric .

Numbex Ttem Content : Frequencies :
PERSON
T3

Plans -- Short Range--Fall, 1969

(individual items) (continued)

b. Full-time job—-new (continued)

Things I still intend to do to find a job:

C2a Check with school employment service or counselor. p
(0) No v v v v v v e e e e e e e e e 152
(1) Yes. & v v o v v v 4 6 i e e e e e e e e 14
Missing data . . « « « v ¢« v ¢ 4« s 4 0 s 0 0
C2b Check with state or local public employment office or
’ Youth Opportunity Center.
(0) No . . v & v v & i v v v e e e e e e e e . 14O
(Q) Yes. . v v v v v o v i i e e e e e e 26
Migsing data . . . « . « « v ¢ 4 4 . . 0 0
C2c Check with private employment agency.
(0) NO v v vt e e et e e e e e e e e e e e 143
(1) Yes. . v v v v v v v e e e e e e e e e 23
Missing data . . + + « ¢« &+ & ¢ 4 o . .. . 0
cad ‘Check directly with employers.
() D 76
(1) Yes. . v v v v v e v v b e e e e e e e 90
Missing data . « . « « « ¢ &« ¢ ¢ o o v . 0
C2e Place or answer newspaper adyertisements:
(0) NO v v v v v et e e e e e e e e e 140
(1) YeS. v v v v 4 4 o o v o v e e e e e e 26
Migsing data . . . . . . <« + ¢ . . . . .. 0]
cz2f Check with friends or relatives.
(0 No &« . v v v b e e e e e e e e e e e e e 128
(1) Yes. « v v v v v v s vt e e e e e e e e 38
Missing data . . . . . . . « + v v . . 4 0
C2g Other. '
(0) No . . . v v i i i v e e e e e e e e e 158
(1) Yes. . v v & v v v v e e e e e e e e e e 8 ;
Missing data « . « « &+ &« v & v + « « 0 . . 0 '

*
See Introduction to Tables .
51 y



Ttem Numeric

Numben Ttem Content o Frequeicdes:
PERSON :
T3

Plans -- Short Range--Tall, 1969
(individual items) (continued)

b. Full-time job—-new (continued)

C3 Which one of the following most nearly describes how
far you've gone in securing a job for next fall?

(1) I haven't applied for any full-time jobs yet. . 60
(2) 1 have applied for at least one full-time job

. but I haven't been accepted for any job yet . . 42
(3) I have been accepted for at least one job, but

not the job I want. . . . e e e .. 22

(4) I have been accepted for the JOb T want v e . . 41

Missing data. . + + + + « &« &« + + ¢ s v s e a4 0

c4,5 What kind of work do you expect to be deoing this fall?
In what kind of business or industry is this job?

[Item yet to be coded]

Cc6 Is this a farm or business owned by your parents or
"~ relatives? :
(1) YeS & v v e v v e e e e e e e e e e e e e e e . 16
(2) No. . . . e 1

Missing data C e e e e e e e e e e e e e 2

c7 How likely is it that you will actually be working full-
time this coming fall?

(1) Certain . . . ¢ v 4+ v 4« o o 2+ " ¢« « o « o o « . 19
(2) Likely. v v v v v "4 4 4 4 4 4 e e e 4 e e . . 58

(3) Somewhat likely . . . « « o v « v 4 &+ + & 18
(4) I'mnot SUTE. « + « « ¢ + o s & o o « o = 9
(5) Unlikely. . © v v v v o o o v v u o o o & 1
(6) Very unlikely . . . « & v & v v 4 « v « o 0

Missing data. . . . . + + . . . 0 0 v . .. 0

c8 This coming fall and winter, how much do you expect you
might be earning per week?

{1} Less thanm $40 per week.,so . . . . . . . . . .. 3
(2) $40 to $59 per week . . . . . . .« . . .« . . 13
(3) %60 to $79 per week . . . . . . . . 4 . . . . . 18
(4) $80 to $99 per week . + + 4 v v e e e e o« oo . 41
(5} $100 to S$124 per week « . . . . . « « . <« < . . 58
(6) $125 to $149 per week . . . . . . . . . . . . . 14
(7) $150 to $199 per week . . . . . . . . . . . .. 8
(8) $200 ormore per week + +« v v . v v 4 v 4 e . . 9

Missing data. . . . . . « . . . .+ o .. .. 0

L

* . .
“Sce Introduction to Tables
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TLem : Nwnendie

" Numben T4£em Content Frequencd.es:
PERSON
T3

Plans —- Short Range—-Fall, 1969

(individual items) (continued)

b. Full-time job -— new (continued)

Cc9 What if for some reason you were unable to get the full-
time job you are planning on for this fall; what would
you do then?

(1) Go to school or get some additional training . 30
(2) Keep looking for a job . . . « . . . + . . . . 96
{3) Enter the Armed Forces . . . . . . . « . . . . 28
(4) Do nothing . . « v « + « « 4 o + + o & = o« 0
(5) Other. . ¢ ¢« &+ ¢ e v o + ¢ o« s+ s o« s s o « o 7

Missing data . « & & v & ¢« v 4 s v e e e e . 3

C10 What things might keep you from getting the job you want
most?

(1) Grades not good enough; won't finish school;
won't get enough education . . . . . . . . .. 15
(2) Not enough money . . . . e e e e 4 e e 4
(3) Might change my mind; mlght not like it; some-
thing I like better may come along . . ., . . . 5
(4) The draft; the War; Military Service . . . . 39
(5) If something (illness; accident; death) happens

to me or my family . . . . . . . . . .« - . 16
(6) No jobs available; no openings; no need for that

type of Worker . . . . « . 4 4 4 4 4 4 4 . . . 19
(7) Other. . ¢ v v v v v o 4 v 4 o s v o o o o o o 15
(8) Marriage « +« « + ¢ w:v + 4 4« s e s 4 4 e ... O

Missing data . . . = « « v « « 4 « 4 4 « . . . 51

c. Military service **(see next page)

23 What branch of the armed forces do you expect to be in?
(1) AImy . « « v v 4 e e e s e e e e e e s e . . . 4B
(2) Navy . o v v v v i v v e e e e e e e e e ... 65
(3) Marine COXPS + + v v v v ¢ + + + &« & & o » . . 28
(4) Air Force. . . . . . . . . s e e e e e e 50
(5) Reserves (the Reserves of any branch of Serv1ce) 6
(6) Army or Air Force National Guard . . . . . . . 10
(7) Coast Guard., . « v v v v v « o o o s v v« w . 5
(8) UNSUTE .+ v v ¢ v v 2 o & o o o v & v w4 e .12
Missing data . . . . . « . .+ v 0 0 0 e e . 1
D2 How do you expect to enter service?
(1) I plan toenlist . . . . . . . v + v v « v . . 205
(2) I expect to be drafted . . %, % . . . . . . . 22
Missing data . . . . . . . . . . 0. 0. ... 0

*.. . o
Sce Tntroduction to Tables
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Ttem

~ Numben

D3a

D3b

D3c

b3d

D3e

D3f

D4

Ttem Content

Plaﬂs —— Short Range-—-Fall, 1969

PERSON

(individual items) (continued)

¢. Military service (continued)**

1f you plan to enlist, we'd like

(if any) you have made.

I haven't done anything yet.

() No . . .. ..
(1) Yes. . . . . .
Missing data .

I've talked with a recruiter.

(0) No . ... ..
(1) Yes. . « « . .
Missing data .

I've completed an enlistment

) No . . . . ..
(1) Yes. . . « . .

.

.

‘Missing data . . .

I've taken the physical exam.

(0) No . ... ..
(1) Yes. « « . . .
Missing data .

.

I've signed up to enter military
of high

few months or at the end

(0) No . . . . ..
(1) Yes. . . . ..
Missing data .

Qther.

(0) No . « v « o .
(1) Yes. . . . ..
Missing data .

to know

- - -

service
school.

. » 3 .
'

Nunerde
Frequencies:

what preparations

. - - . - » LI

If you have signed up for a special program or enlistment
option, please write in what it is.

[Item not to be coded]

*
Sce Introduction to Tables

155
64

144
75

184

35

187
32

174
45

196
23

® k., AT . . .
Ihe number of respondents who were supposed td answer questions in this

section is 225.

adjusted to take this into account.
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Accordingly, the number of missing data cases has been



Ttem

Numb e

D5

De

D7

D8

D9

1tem Content

PERSON

Plans —— Short Range-—Fall, 1969

(ind:vidual items) (continued)

¢. Military Service (continued)

How likely is it that you will actually be in the Armed

Forces this coming fall?

(1) Very unlikely . . . . . . . . . .

(2) Somewhat unlikely . . . . . . . .
(3) I'm not SUYE. + « + « v + . . . .
(4} Somewhat likely . . . . . . . . .
(5) Very likely . . . . . ¢ « v « .+ .

(6) Certaim . « . + v v ¢« v s 4 e . .
(7) I have already enlisted . . . . .
Missing data., . . . . . . . . .

What if things don't work out as you hope?
some reason you are unable to get into your

What if for
chosen branch

of the Armed Services by this coming fall, what are you

most likely to do then?

(1) Try to enlist in another branch of the Service.
(2) Try to join the Reserves or National Guard .
(3} Go to school to get some additional training.
{4) Look for a full-time job. . . . . . . . . .,
(5) Domothing. . . . « ¢ ¢ ¢ v v v v v v 0 4 . .
(6) Other . & v v v e v v v v e e e e e e e e e

Consider the reasons_you have for wanting to enlist.

important

Missing data. ¢« + v v o v 4 & & s 4 & 4 s e

is each of the following reasons for you?

Career opportunities look better than in civilian life.

(1) Very important reason for me to enlist. . ., .
(2) Somewhat important reason for me to enlist. .
(3) Not at all important reason for me to enlist.

Missing data. . . . ¢ « ¢ &« « & o v+ o o« &

For the travel, excitement, new experiences.

(1) Very important reason for me to enlist.
(2) Somewhat important reason for me to enlist.
(3) Not at all important reason for me to enlist.

To become

Missing data. . . . « « « + . o 0 4 . .

more mature and self-reliant.

(1) Very important reason for me to enlist.
(2) Somewhat important reason for ne to enlist.
(3) Not at all important reason for me to enlist.

Missing data. . . . . . « . . . .

%, .
See Introduction to Tables 55

Numeri.c

Fnegue.nc,ée/s :

19
11
18
16
64
38
47
12

49

69
47

27
18

10
80
61
14

79
99
33
14

125
71
15

.14

*



Item

Numbea

D10

D11

D12

D13

D14

nls

D16

Ttem Contont

PERSON

Plans -- Short Range--Fall, 1960

(individual items) (continued)

¢. Military Service (continued)

To learn a trade or skill that would be valuable in
civilian life.

(1) Very important reason for me to enlist. . . .

(2) Somewhat important reason for me to enlist.

(3) Not at all important reason for me to enlist.
Missing data. + « « + ¢ & ¢ « o o o 2 0 4 a4

Such things as aircraft, guns, ships, rockets interest
me; I think I will enjoy it; I'm very interested.

(1) Very important reason for me to enlist. . . .

(2) Somewhat important reason for me to enlist. .

(3) Not at all important reason for me to enlist.
Missing data. . . « « « « + V0 0 . . .

Want my choice of service rather than to be drafted.

(1) Very important reason for me to enlist. . . .

(2) Somewhat important reason for me to enlist.

{(3) Not at all important reason for me to enlist.
Missing data. + « « « &« & v 0 s 4 e e w0 s s

To serve my country.

(1) Very important reason for me to enlist. . . .
(2) Somewhat important reason for me to enlist. .
{3) Not at all important reason for me to enlist.

Missing data. . . « « v « 4 v 0 s e 04w e

To fulfill my military obligation at a time of my choice.

(1) Very important reason for me to enlist. . . .

(2) ' Somewhat important reason for me to enlist.

(3) Not at all important reason for me to enlist.
Missing data. . . . « . . . o . . .,

Opportunity for advanced education'y professional train-
ing; have college paid for.

(1) Very important reason for me to enlist. . .

(2) Somewhat important reason for me to enlist. .

(3) Not at all important reason for me to enlist.
Missing data. . . . . . . . . . .

Want to leave some personal problems behind me,

(1) Very important reason for mé‘'to enlist.,

(2) Somewhat important reason for we to enlist.

(3) Not at all important rcason for me to enlist.
Missing data. . . :

W . o
See Introduction te Tables
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Nunesrs.e "
Frequenicdes:

143

46
22
14

68
99
44

14

148
55

14

119
72
20
14

148
54

15

123
76
12
14

19
73
119
J4



T4em
MHumboa

) D1l8a,b,c

D7

D8
D9

D10
D1l
D12

D13

D14
D15

D16

D17

Ttem Content

PERSOH

Plans ——- Short Range--Fall, 1969

(individual items) {(continued)

c. Militarv Service (continued)

Now look back over the list of reasons.

Pick out the three reasons which are

the most important reasons why you want

to enlist.

Career opportunities look better than in

civilian life . . . . . . +« + « + . &

For the travel, excitement, new experiences

To become more mature and self-reliant.

To learn a trade or skill that would be

valuable in civilian life . . . . . .

Such things as aircraft, guns, ships,
rockets interest me . . . . . . . .

Want my choice of service rather than to

be drafted. . . . . . . o v . e o

To serve my country . . « + « « « o« o

To fulfill my military obligation at a time

of my choice. . . . . . . o . o o .

Opportunity for advanced education,
professional training . . . . . ... .

Want to leave some personal problems

behind me . . . . . « . « . o 4 o .,
Other . . . . . . . . « « « + v & .
Missing data. . . . « + + + « .+ . .

Total sum of weights. . . . . « . . .

.

-

+

.

-

Numehie
Frequencies: ™

(T3)
WTED
FIRST* SECND* TilRD#* 'SUM**
’

20 4 3 71
15 18 10 91
19 18 20 113
27 28 24 161
8 5 7 41
20 24 20 128
21 27 25 142
15 24 28 121
22 16 20 118
3 5 9 28
11 12 7 64
4 44 52 —
543 362 173 1078

*The figures in these columns represent the weighted number of respondents who
indicated that the particular reason was the first, second, or third wmost impor-—
tant reason they had for enlisting.

*k, . . .. . . .
he weighted sum was obtained by assigning a weipht of 3 if the reason was given

an endorsement of "first most important reason;' a weight of 2 for "second meost
and a weipht of 1 for "third most important rcason."

s important rcason;"
" Tormula for the weighted sum of reason D7 is:

57

Thus,

the

(2p‘x.3) + (4 x 2)+ (3 x1) = 71.
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Item

Nowmben

D19

D1%a

D20

W%

1tem Content

PERSON
Plans -— Short Range--Fall, 1969
(individual items) (continued)

¢c. Military Service (continued)

Draft Data

What is your draft classification now?

(1) I am classified and my present draft clas-

sification is [see next item].

(2) I have registered, but have not been clas-

sified. . . . . . . . . - e e .

.

(3) 1 have registered, but don t know my clas-

sification . . ., . e e e e
(4)Y 1 have not yet reglstered for the draft.
Missing data . . .+ + « « ¢+« ¢ 4 . .

[1f (1) above] My present draft classification is:

(01) I-A . . v @ v v vt e e e e e e e e
(02) I-SH; I-S . v v v v v v v o v v e u
03) I-Y . . v v ¢ v et e e e e e e e
(04 TI-A . . . v v i e e e e e e e e
(03) TII-A . & v v & ¢« 4 &« v o« o« o v v &
(06) TIV-A. v v v v 0 v o e e e e e e e
(07) IV-F. . v v v v + v ¢ v v o « o« v o a
(08) II-S. . v v v v v v v v v v e
(09) I-SC. . v v v & v @ o e e e e e e e e
(10) T-A-0; T-0. v v « v & 4 e o v v v 0 s
(11) I-D {ReSeIVES). « + « « « + 2 o o o + &
(12) I-C v v v v v e e e e e e e e e e e e
Missing data. . . . . . . .

Have you ever been called for examination by your draft

-

Nwnerdie

Frequenaies:

*

106

18

11
61
29

W
~ o

MO NOO B NO KN

=
1~

board?
(1) No, I have never been called for an examination
~of any type. . . . . . .. . .. P X

(2) I have been examined and found quallfled for

the draft. . . . . . . . . . . . 27
(3) 1 failed both the ph)Slcal exan and urltten

tests. . . . . . e v e e e e 1
(4) 1 failed only the phy51cal eNAD. « . o« 4 4 . 4
(5) 1 failed only the written test . ., ., . . 1
(6) 1 was turned down by the draft for oth;r rea-

sons or do not know the reason why I was

turned down., . . . ., . . . 0
(7) I do not know the results of my exanm . 3

Missing data . . . . . . . « 0 0 4 0. . 6

Scee Introduction to Tables
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Nuneric
Numbon Ttem Content Frequencies:
PERSON
3
Plans -— Short Range--Fall, 1969
(individual items) (continued) '
¢c. Military Service (continued)
Draft Data (continued) ,
D21 Have you ever been turned down for enlistment?
(1) No, I have been accepted for enlistment or am
on a waiting list . . . . e ¢
(2) No, I have never attempted to enter any mili-
tary service. . . . . .+ .« . . . C e . 86
(3) Yes, I was turned down WITHOUT belng examlned
or tested . . . . . . 1
(4) Yes, I applied but falled BOTH the phy51cal and
written tests . . . . o . e e .. 2
(5) Yes, I applied but could not meet PHYSICAL
. standards . . . e e . R 2
(6) Yes, I applied but could not pass the wRITTEN
test., . .« . . . . e e e e e e . -0
(7) Yes, I applied but was turned down FOR OTHER
REASONS or DO NOT KNOW THE REASON why I was
turned down . . . . v ke e e e e e e e e e 1
Missing data. + « v « « + ¢ e e v e w4 10
d. College or Technical/Vocational School®** (see next page)
El How many years do you plan to spend continuing your
schooling after high school?
(1) Less than one Year. .« « « + « o« « « « + 4+ + & 27
(2) At least One YEar . .« « « + « o' o & .. L4
(3) At least two years. . + « « « ¢ « o« . . . . 207
(4) At least three years. . . . . . . . . . .o 35
(5) At least four years . . . « « v v v 4 4 4 4 . 611
(6) At least five years . . . . . C e e 107
(7) At least SiX YearS. . « « « « o & « o 86
(8) More than siX years . . « +« « « « « & « . . 88
Missing data. . . . « « « « + v 4 4w 4 o0 . . 12
E2 We'd like to know what preparations (if any) you've made
for going to college or technical/vocational school.
(1) I haven't applied to any yet. . . ., . - 204
(2) TI've applied, but I haven't been accepted yet 224
(3) 1I1've been accepted at one school or more. 776
Missing data. . . . . . . « + . . 13
E3 How likely is it that you actually will go to college
or technical/vocational school this coming fall?
(1) Very likely . . . . . . . . . . . 998
(2) Somevhat likely . . . . . .-t .- 141
(3) I'm not sure. . . . . 43
{4)  Somewhat unlikely 5
(5) Very unlikely . . . . . . 14
Missing data. . . 16
*See Introduction to Tables



T.tem
Numb en

L4

E5

E7

Ttem Content

PERSON

Plans —- Short Ranpe--Fall, 1969

(individual items) (continued)

d. Collepe or Technical/Vocational School (continued)™™

Would you tell us the name and location of the school
that you will most likely attend this coming Fall?

[Item y.et to be coded]

This fall do you plan to attend:

(1) Full time .+ v v v e e e e e e e e e .
(2) Part time . . . . ¢« v & ¢ 4 v e 4w 4w e
Missing data. . . . « « « « ¢ v ¢ v 4 e e

While going to school do you plan to live:

(1) At home with your parents or guardians.
(2) Away fromhome. . . . « « & 4 o 4 0 e . .
Missing data. . . . + « + « « & 4 o 4 4 s

What would you consider to be your probable major in
college or technical/vocational school?

(01) MathematicS. ¢ v « v « « « & + o 2 o o o =
(02) Physical Sciences. + ¢ « « « « 2 4 o4 o4
(03) Biological Sciences. . . . . . '« . . .
(04) Psychology . « v v « v & o o + «
(05) S0cial SCIeNCES. + + « v + o o o o o o o
(06) English and Literature . . . . . « & « + &
(07) TForeign Languages. . + « « « « & o 4 4 +
(08) Fine Arts . . . . « « & o o v 4 o e w4
(09) Music. + v v &« & v b v e e e e e e e e e
(10) Philosophy -+ + + « « 4 + &« & 4 4 o 4 4 . .
(11) Religion . . v v v & v v v 0 e e e e e
(12) Education . . .+ v ¢ « v v 4 4 e v e e e
(13) Engineering. . . . . . . « « . . . ...
(14) BRusiness and Commerce. . « « + + o « o« « &
(15) Agriculture and ForeStry . . . . « + + + &
(16) ElectroniCsS. + v « o « « « o « +
(17) Mechanics . . . . v i, v e e e e
(18) Drafting . . « « v « v v e w e e e e
(19) Other. . v v v v v v v 0 o o v e v e
Missing data . . . . .+ . « + + « + . .

*See Introduction to Tables

Numea.ic ¥
Freguencies:

1113
83
21

478
721
18

77
57
85
17
118
24

37
24

73
136
. 191
56
80
59
49
78
36

Nk L& . . .
'he number of respondents who were supposced Lo answer questions in this

is 1217. Accordingly, the number of missing data cases has been

adjusted to take this into account.

scaetion
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Ttem . Nungiuie *
Numbes I1tem Content Frequencies:

PERSON

Plans —-- Short Range-~Fall, 1969

{individual items) (continued)

d. Collepe or Technical/Vocational School (continued)

E8 If the college you attend has an R.0.T.C. (Reserve Officers
Training Corps) program what would you do? '

(1) I would not be interested in participating at all., 399

(2) 1 would participate only if it is required . . . . 197
(3) 1If it's not required, I might participate; I'm
o not sure yet , . . v 4 s s w4 e e e s s e e s e 341

(4) 1 would participate by joining the R.0.T.C. pro-
gram even if it's not required . . . . . . . . . . 140
(5) I would participate only if I received an R.0.T.C.

. scholarship. . . . + & &« ¢ « ¢ « &« v « v « « o« . . 20
-7 (6) I don't think I would be eligible. . . . . . . . . 72
‘Missing data . . . . . . . . 4 0w . e ... . 4B
E9 Are you receiving, or hoping to receive; an R.O.T.C.
scholarship?
T J Y B ) X
(2) 1I have applied but haven't heard yet . . . . . . . 20
(3) I know that I will receive such a scholarship. . . 15
Missing data . . . . « ¢ v 4 4 4 e e e e e e e .. 21
E10 What if for some reason you were not able to get into college
or technical/vocational school this fall; what would you do?
(1) Look for a FOD v v v e e e e e e e e e e w . . . 010
(2) Enter the Armed FOTCES . « +v + 4 « + = & « « o+ . » 419
(3) Do nmothing « v v v v v v v e e e e e e e e e .. 24
(4) Other. « v v v v v v e o v s v e e e e e e w121
(5) Travel . . v ¢ v v v v v b e e e e e e e e e e e 0
(6) Peace COIPS. « « v o o o o o 2 v 4 vt 0 0 o o u W 0
(7) Try again; try another school; pet other training. 0
Missing data . . + + « v & « v 4 4 s 4 v e . . . 34
Ell If you didn't have to worry about the draft (for example, if

the draft were eliminated), how likely is it that you still
would go to college or technical/vocational school this
coming fall?

(1) Very likely. . . v v v v ¢ + v v v v « v « « + . 21020
(2) Somewhat likely. . . . . . . .+ . « « « « « « . .. 105
(3) I'Mnot SUTE © v v v v v v v e v e e e e e e e . A4S
(4) Somewhat unlikely. . . . « + « v « 4 v v s « + . . 14
(5) Very unlikely. . . . . « « « « . . o o v .. 14

Missing data . . + . « .« « « . o 0 4 0w .. 27

*
See Tntroduction to Tables
61
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Ttem I£em Content Nwneric »

FreogueneLes:
Numben PERSON q
| 13
Plans —— Short Ranpe--Tall, 1969
(individual items) (continued)
e. Marriage
J5 How likely is it that you will get married in_ the next
12 months? '
(1) Very unlikely . « « v v v « o « o v v « « .+ . 1367 g
(2) Small chance I might get married. . . . . . - 415
(3) Good chance I might get married . . . . . . . 127
{4) Definitely will get married . . . . . . . . . 87
Missing data. . . « v « v ¢« « 4 v ¢ o v W . . 62
Military Plans —— Actual ** (see next page)
(individual items)
F1 What is your draft classification now?
(1) I am classified and my present draft classi-
fication is [See next item] . . . . . . . . . 505
(2) I have registered, but have not been classi-
s = 222
(3) 1 have registered, but don't know my classi-
fication.: « « « v + « ¢ & 4 « e 1 e 4 e e . 106
(4) 1 have not yet registered for the draft . . . B840
“Missing data, . . . « « ¢ . ¢ o 0 . v . . . 160
Fla [1f (1) above] My present draft classification is:
R (01) I—A . . . . . . . . L . . . . . a - « . . . 81
(02) TI-SHj; I-S .« ¢ v v v v v v vt v e e e e e 380
(03) I_'Y L . T R N L R T Y R 25
(04) II“A- I T T S S T S T S B R R ) 4
(05) TIII-A . & v v v ¢ v v o o o o o o o o o o s 9
(06) TIV-AL & v v v 4 v o v o s o 6 v o o a v 2
(07) IV—Fn . » s . * LR . » L] LI LI T Y D 12
(08) TII-S. . . & & v v v @ & o & v v o o o o o 48
(09) I-SC. v v v ¢ v v v b v e e e e e e e 0
(Q0) I-A-0; I-0. v v v v v v v v v v e e e e e 0
{11) I-D (Reserves). « o v v « o v v v o o o 4 4
(12) I-C v v v v e v e e e e e e e 1
Missing data. . . . .+ & + <« v 0 e e e 4 1267
F2 . Have you ever been called for examination by your draft
board?

(1) No, I have never been called for an examina-
tion of any type . « + + + v+ v .« . . .. 1655
(2) I have been examined and found quallflcd for

the draft. . . . . v e e e e e e . 25
(3) 1 failed both the physxcal exam and wr1tten

tests, . . . . . C o e e e e e e 6
(4) 1 failed only Lhe physlcal exam. . . ... . 20
(5) I failed only the written test . . . . <. 6

(6) T was turned down by the draft for oLher Yoo~
sons or do not know the reason why I was

turned down., « . . . o« . . e e e e e e 7
(7) 1 do not know the results of my exam , . . . 13
Missing data . . & ¢ v v v o v o 00w e e 101

* . . m
See Introduction to Tables 62



Numenic

*

Frequenci.es:

See Introduction

PP ’ - .

he aumber of respondents who were supposced to answer questions in this
Accordingly,
this Into account.

scction is 1833,
adjusted to take

o
“Abbreviated nomes

variables for conven

Ttem
Neanbese Item Content
PERSON
. - e
Military Plans --- Actual
(individual itewms) (continued)
F3 flave you ever been turned down for enlistment?
(1) No, I have been accepted for enlistment or
am on a waiting list . . . . . o o . 0. . 408
(2) No, I have never attempted to enter any
military service . . « « « « « . . . 1283
(3) Yes, I was turned down WITHOUT being examined
or tested. . . . + . + . . 12
(4) Yes, I applied but failed BOTH physlcal and
written tests. .« . . .« « ¢ .« . . . 8
(5) Yes, I applied but could not meet PHYSICAL
StAndardS. « v . . b ke v e e e e e e e e 6
(6) Yes, I applied but could not pass che
WRITTEN £ESE + + « « » & & & & o o o & o 4 s 1
(7) Yes, I applied but was turned down FOR OTHER
REASONS or DO NOT KNOW THE REASON why I was .
turned down . ., . . . . . . . . . - . .. 5
Missing data . . . + +« « « v + 4+ o 4 4 . . 110
F5 How 1ikely is it that you will enter, either voluntarily
or through the draft, any military service in the next
ten years? (This could be in any branch of the service,
either on active duty or in the reserves.)
(CONDITION A/10 YR)***
(1) I'm sure that I will enter . . . « « « « . . 286
(2) I will very likely enter . . . , . . . + . . 302
(3) I will probably enter., . . . . & « « &« 4 + 501
(4) I will probably NOT enter. . . « « « « « . . 382
(5) I will very likely NOT enter . i . . « . . . 119
{(6) I'm sure that I will NOT enter . . . +« « .+ . 118
Missing data . . « + + & « « ¢« & o o« 4« 4 o 125
F6 How do you expect to enter (if you do)}?
(1) Enlist for Active Service as a Regular . . . 231
(2) Expect to be drafted . . . . . 46?2
{(3) Volunteer for induction (abk to be drafted)
into Active Service . . . . . e . 50
(4) Enlist in a Reserve, the National Guard or
the Air National Guard . . . . . . . . 158
(5 1n]1st for officer's training, such as Offl—
cer's Candidate School . . . . . . . . . . . 96
(6) Tnter as an officer. + . v v v v v e e . 91
Missing data . . . . . . . + « <« . o o .. 745

to Tables

the number of missing data cases has been
have been assipned to cach of the hvpothetrical
ience In referencing them.
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Ttem

Numben

r7

F8

*
See Introduction to Tables 64 L

Item Content

Numerdic

*

Frequencies:

PERSON
. T3
Military Plans —- Actual - r
(individual items) (continued) ’
If you were to VOLUNTEER or ENLIST, which branch of the ,
Active Service would you be MOST likely to enter?
(1) Army « & ¢ v v 4 4 v e s e e e e 218
(2) Navy « « v v v v o v o 0 o e oa 318
(3) Air Force. 360
(4) Marine Corps 99
(5) Coast Guard. . . . « + « « ¢ « « « « . 79
' Missing data . . 759
If you couldn’t get into this branch, what would be your
second choice?
(1) Army . . . . . 173
(2 Navy . . . . . 345
(3) Air Force. . . « « « . . . 252
(4) Marine Corps .+ + « + « + + &+ 4 134
(5) Coast Guard. . e e 165
Missing data . . . . . . . . 764
Why do you expect you will not enter?
(1) Deferment or exemption because of family
responsibilities, job, religion, or school . 229
(2) Already failed to pass physical exam or written
test (or both) . . . . . . . . e . . 20
(3) Expect to fail physical exam or written test
(or both), or will be turned down for some
other reason . . . . 154
(4) Do not believe 1 will be called —— the draft
will stop before it reaches me . . 56
(5) Do not believe I will be called -- even 1f
the draft continues . . . « . . .+ « .+ .+ . . . 94
(6) I will refuse to serve . . 38
Missing data . . 1242



I{£em . Percentage

Nunben I1tem Content Frequencdes :
PERSON
v . T3
Military Plans —-- Hypothetical -

For the following set of items, imagine that conditions
in the United States have changed as follows:

—-The United States has pulled all of its troops
out of Vietnam and has no military commitments
over there.

—-There is no draft.
‘Gl How likely would it be that you would volunteer for

military service during the next six months?
(CONDITION B/6MO)**

(1) I'm sure that I would volunteer in the next .

sixmonths . . . . + + v ¢ v &« v ¢ v o v v .« 16.0
(2) I would very likely volunteer. . . . . . .+ . . 3.9
(3) I would probably volunteer . . . « . . . . . . 5.8
(4) I would probably NOT volunteer , . . . . . . » 19.0
(5) 1 would very likely NOT volunteer. ., . . . . . 11.3
(6) 1I'm sure that I would NOT volunteer. . . . . . 40.4
Missing data . . . « &« « v ¢ 4 ¢ « v 44 e s 3.4
G2 How likely would it be that you would volunteer for mili-~
' tary service either as an enlisted man or as an offlcer
during the next ten years?
(CONDITION B/10YR)**
(1) I'm sure that I would volunteer in the next
ten years . . . . .« 4 v 4 s v e s v w e s e s 194
(2) 1 would very likely volunteer . . . . . . . . . 4.1
(3) I would probably volunteer. . . + « . « . . « . 8.6
(4) I would probably NOT volunteer. . . . . . . . . 15.5
(5) I would very likely NOT volunteer . . . . . . . 11.2
(6) I'm sure that I would NOT volunteer . . . . . . 22.6
Missing data., . . . + + . ¢« « v + « « « +« « . . 18.5
Index® EFFECT OF DRAFT & VIETNAM 10 YRS

(Cond. A/10YR) - (Cond. B/10¥R) + 5

Minimum # of items for which index was calculated
2 out of 2

# of cases upon which statistics are based 1530

Mean 4.30 Standard Deviation 1.81

* . ! . .
Sece Introduction to Tablces

i . : i
"FAbbreviated names have been assigned to each of the hypothetical
varlables for convenience in referencing thewm,
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1tem : Percentage.
Numben A Item Content Frequencies:

PERSON

Military Plans —— Hypothetical (continued) -

G5 Now, if the draft were eliminated, and if U.S. troops
were no longer fighting in Vietnam, AND if these three
changes were actually made, how likely would it be that
you would enlist during the next six months?

(CONDITION C/6MO)=**

(1) I'm sure that I would enlist . . . . . . . . 5.6
(2) I would very likely enlist . . . . . . . . . 5.9
_ (3) I would probably enlist. . . . . . . . . . . 12.2
. (4) I would probably NOT enlist. . . . . . . . . 16.0
| {(5) I would very likely NOT enlist . . . . . . . 6.8
{(6) I1'm sure that I would NOT enlist . . . . . . 16.3
Missing data ™. . v 4o ¢ ¢ 4 4 ¢ 4 4 4 s e a 37.2
Index* EFFECT OF INCENTIVES OVER DRAFT + VIETNAM - 6X0

(Cond. B/6MO) - (Cond. C/6X0) + 5

Minimum # of items for which index was calculated
2  out of 2
| # of cases upon which statistics are based 1280

. Mean 6.18 Standard Deviation 1.52
G6 How likely would it be that you would enlist during the }

! next ten years?
(CONDITION C/10YR)**

(1) I'm sure that I would enlist . . . . . . . . 9.8
(2) I would very likely enlist . . . . . . . . . 8.6
(3) I would probably enlist. . . « « . « « « . . 14.3
(4) I would probably NOT enlist. . . . . . . . . 13.0
(5) I would very likely NOT enlist . . . . . . . 7.0
(6) I'm sure that T would NOT enlist . . . . . . 10.3

Migssing data . « & v ¢« v v & 4 & & o s s &« & 37.1

Index* | EFFECT QF INCENTIVES OVER DRAFT & VIETNAM - 10YRS

(Cond. B/10YR) - (Cond. C/lOYR) + 5

|IMinimum # of items for which index was calculated
: 2 out of 2 '

| # of cases upon which statistics are based 1270

" TMean 6.14 Standard Deviation 1.49

*See Introduction to Tables ot

*k . . .
Abbreviated names have been assipned to each of the hypothetical
variables for convenience in referencing them.
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Item Percentage
Numben 1tem Content Frequencics:
PERSON
T3
Military Plans —-- llypothetical (continued) —
H13 If you felt that it was necessary for the U.S5. to fight
in some future war, how likely is it that you would
volunteer for military service in that war? (CONDITION D)** ;
(1) I'm sure that I would volunteer . 16.7
(2) I would very likely volunteer . 12.2
(3) I would probably volunteer. e e e . 31.8
(4) I would probably NOT volunteer., . . . . . 18.5
(5) 1 would very likely NOT volunteer . A
{6) I would definitely NOT volunteer. . . 5.0
(7) In my opinion, there is no such thing as a .
"necessary" war . . . . . . 8.6
Missing data. . . . . . . 2.8
Index* EFFECT OF THIS KIND OF WAR
{(Cond. D) - (Cond. A) + 5 (filter 7's)
Minimum # of items for which index was calculated
2 out of 2
# of cases upon which statistics are based 1671
Mean 6.37 Standard Deviation 1.84
{individual items)
G7 If you think that there is some possibility that you
would enlist with these changes, which branch of the
Active Service would you be MOST likely to enter?
(1) Army ., . .+ v . . 0 e e e . 17.8
(2) Navy . . . v v v « ¢ « & 27.2
(3) Air Force. . . . 32.2
(4) Marine Corps « + « » . 10.4
(5) Coast Guard. . . . .« + « . .. . 7.5
" Missing data . . . . . . . . 5.0
G8 Which would be your second choice?
(1) Army . . v v v o v e e 13.6
(2) Navy . . ., 27.7
(3) Air Force. 22.1
(4) Marine Corps . 11.5
(5) Coast Guard. 12.9
Missing data . . 12.2

*See Introduction to Tables

**Abbreviated names have been assigned to cach of-the¢ hypothetical

variables for convenience in referencing them.
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Ttem - Percentage

Nuwnben I1tem Contend Frequencies:
PERSON
. . T3
Military Plans -- Hypothetical —

(individual items) (continued)

Gl2 Thus far we have asked you just about active military
service, If there were no draft and the war were over,
would you join the Reserves or the National Guard? This
involves a short period of active duty training (about
six months), followed by regular drilling, for example
one weekend per month, '

(1) Definitely join the Reserves or the National

Luard « v v v e e e et e e e e e e e e 8.2
(2) Probably join the Reserves cor the National

Guard . . ¢ .t h ot e bt e e e e e e e e e 21.9 .
(3) Probably would not join the Reserves or the

National Guard. . . + « + & v « v o = + &« o 22.7
(4) Definitely would not join the Reserves or the

National Guard. . . + « + « + « « 4+ « « « - o 17.1
(5) I don't know; I haven't thought at all about ,

this .+ . & ¢ v 4 v v v e e e e e e e e .. 27.6

Missing data. « « + v ¢ v & 4 v v 4 0 4 e o4 s 2.5

H3 If given the choice between serving two years in the
military or two years in the Peace Corps, which do vou
.think you would do?

(1) Definitely choose military. . . . . 21.4
(2 Probably choose military. . . . . . . . . . . 34.7
(3) Probably choose Peace Corps . . . « + + « . . 26,7
(4) Definitely choose Peace Corps . . « . . . . . 16.0

MissSing dat@e o « « o ¢ o o 4 o 4 e 0 0 . . . 1.2

Incentives. After each possible change, indicate how
such a change would affect your decision about enlisting.
Remember, think of each change happening after the draft
is ended and after we have stopped fighting in Vietnam.

G3.1 The military offers to help you get started in a civilian
job after you finish active duty, and, if necessary,
would provide training in a civilian skill.

(1) Tt wouldn't affect my decision at all. . 38.6
(2) I would be more likely to enlist . . . . . 23.3
(3) I would definitely enlist. . . . . . . . . 1.4
Missing data . . + v « v « 4 v e e e e e 36.7
G3.2 The government apgrees to pay for up to four years of col-
lege, including living expenses, at the school of your
choice in return for four years of active duty. The col-
lege could come either before or after the military ser-
vice. e
(1) Tt wouldn't affect my decision at all. . , 22.1
(2) 1 would be more likely to enlist . . . . 32.5 k
(3) I would definitely enlist. 8.7
Migsing data . . . . « . « . . o . . L. 36.7

*.
See Introduction to Tables 68



Item
Numbes

63.3

G3.4

G3.5

G3.6

G3.7

G3.8

Tten Content

PERSON

Military Plans —- Hypothetical

Incentives (individual items) (continued)

The government agrees to pay for up to two years of
technical/vocational school, including living expenses
at the school of your choice, in return for four years

2

of active duty. The training could come either before

or after the military service.

(1) It wouldn't affect my decision at all . . .

(2) 1 would be more likely to enlist. . . . . .
(3) I would definitely enlist . . . . . . . . .
Missing data. . . « . .+ . . . 0 . .. . .

Guaranteed assignments, including necessary training, in

the military specialty of your cheoice (for example:

draftsman, electronic technician, bulldozer driver, para-

trooper, autoc or aircraft mechanic, truck driver, etc)

(1) It wouldn't affect my decision at all . . .
(2) I would be more likely to enlist. . . . . .
(3) I would definitely enlist . . , . . . . . .

Missing data. . « + « « « ¢ i o s o 0 s 4 e

Military pay that's comparable to the income you could
expect to be earning as a civilian.

(1) It wouldn't affect my decision at all . . ..
(2} I would be more likely to enlist. . . . . .
(3) I would definitely enlist . . . . . . . . .

Missing data. . . . « « . + . e 00 0.

A large bonus for enlisting (for example: $1,000).

(1) It wouldn't affect my decision at all . . .
(2) I would be more likely to enlist. . . . . .
(3) 1 would definitely enlist . . . . . . . . .

Missing data. . . . « + « ¢« « ¢ ¢ < o 4 . a

A shorter enlistment period; for example, one year less

than now offered in the service of your choice.

(1) It wouldn't affect my décision at all , . .
(2) T would be more likely to enlist., . . . . .
(3) I would definitely enlist . . . . . . . . .

Missing data. . . . . . . + . . o o . ..

A chance to enrell in an officer training program after

enlistment even if you don't have a college degree.

(1) It wouldn't affect my decision at all . .
(2) T would be more likely to emlist. . ., .,
(3) I would definitely enlist . . .

Missing data. . . . « « + « . . .

*
see Introduction to Tables
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Ttem Pencentage

Numben Ttem Content - Frequencies:
PERSON
. T3
Military Plans -- Hypothetical _—
Incentives (individual items) (continued)
G3.9 Assurance that I will be able to change my assignment
after some period of time if I don't like the work. ;
(1) It wouldn't affect my decision at all . . . . 29.5
(2) 1 would be more likely to enlist. . . . . . . 30.6
(3) I would definitely enlist . . . . . . . . . . 2.8
Missing data, . . . . . + . o . o 4 . .. 371
G3.10 During peacetime, a guarantee of assignment to a geo-
graphlc area of your choice in the U.S5. or abroad.
(1) It wouldn't affect my decision at all . , ., . 22.4
(2) I would be more likely to enlist. . . . . . . 35,2
(3) I would definitely enlist . . . « + « « « « . 5.3
Missing data. . « . + « & v v 4 s 4w a4 e s 37.1
G3.11 Right to live off—ﬁase if you prefer.
(1) It wouldn't affect my decision at all . . . . 28.2
(2) I would be more likely to enlist. . . . . . . 31,1
(3) I would definitely enlist . . . . . . . . . . 3.5
Missing data. . . . . . . . . . . 00 . . . 37.1

Y
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1tem : ' ’ Numendic/Percentage
Nunbek 1Zem Content - Frequencies

PERSON
Militarv Plans -- Hypothetical

Incentives (individual items) (continued)
WTED RELATIVE

FIRST SECOND THIRD SIpi2 RATING
(/7)1 /ot armt

G4a,b,c  Now look back over the list of 11 changes. Pick

out the three changes that would be most important

to you —-- that is, the three changes which, if they

were put into effect, would have the best chance of

changing your present plans for enlisting.
G3.1 Help getting started in civilian job . . . . ., . . 80/.7.1 48/ 4.3 51/ 4.7 387 5.8
G3.2 Gov't pays for four years of college . . . . . . . 490/43.8 133/12.0 45/ 4.1 1781 26.8
G3.3 Gov't pays for two years technical/vocational schl 40/ 3.6 104/ 9.4 52/ 4.8 380 5.7
G3.4 Guaranteed assignment in specialty of choice . . . 81/ 7.2 110/10.0 73/ 6.7 536 8.1
G3.5 Military pay comparable to civilian. . . . . . . . 116/10.4 221/20.0 152/13.9 942 14.2
G3.6 Bonus for enlisting, . . . . + + « « « « « « v . . 33/ 2.9 89/ 8.1 97/ 8.9 374 5.6
G3.7 Shorter enlistment period. . . . . . . + . . . . . 89/'8,0 143/13.0 160/14.7 713 10.7
G3.8 Officer training even without college degree ., . . 16/ 1.4 27/ 2.4 51/ 4.7 153 2.3
G3.9 Change assignment if not like it . . . . . . . . . 24/ 2.1 45/ 4,1 71/ 6.5 233 3.5
G3.10 Geographic area of choice in peacetime . . . . . . 78/ 7.0 142/12.,9 213/18.5 731 11.0
G3.11 Live off-base if you want, « . + « « v + « « . « .+ 72/ 6.4 42/ 3.8  T125/11.5 425 6.4

Total number ¢f endorsements . . . . . « . . . . .1l1l19 1104 1090

Missing data . . v v v 4 v e e s e e s e e e s . 209 224 238 .

Total sum of weights . . . .« ¢ & & & & v« v 4 e v 4 4 e s e e e e e s e e e w4 . .B655

1 N = the weighted number of respondents endorsing this iten.

. % = the N divided by the "Total number of endorsements."”

2 The weighted sum was obtained by weighting a first choice selection by a factor of 3, a second choice
by 2, and a third choice by 1 —=- then summing across the three products. Thus, for incentive G3.1, the
formula is as follows: (3 x 80) + (2 x 48) + (1 x 51) = 387.

3 In order to compare the attractiveness of each incentive in relationship with the others, the weighted
sum was divided by the total sum of weights -- thus providing a common base.
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Numb eh

G9

Gl0a

G10b

Gl1

. Percentage
Ttem Content ' Frequencdes:

PERSON
T3
_Military Plans -- Hypothetical —

Incentives (individual items) (continued)

Remember to imagine that the draft is ended and that we
have stopped fighting in Vietnam. Consider for a minute
the issue of military pay. Think of how much you could
probably earn on a civilian job. If only military pay
were changed, how much would it take to get you to volun-
teer for a single four-year term?

(1)

(2)

(3)
(4)
(5)

I'd volunteer even if I earned less than I
could earn in a civilian job . . . . . . . . . 19,4
I'd volunteer only if I could earn at least as

much as I could earn in a civilian job . . . . 23.0

I1'd volunteer only if I could earn somewhat
more than I could earn in a civilian job. . 15,7
1'd volunteer only if I could earn a good deal deal

more than I could earn in a civilian job . . . 17.3
No increase in pay alone could get me to veolun-

BEET & v & 4 4 4 4 4t e e e e e e e e e e .. 22,3
‘Missing data . . . . . . . . . . . v 0 . .. 24

How important would it be for you to have more freedom
outside of normal duty hours to do as you want —— to lead
your own life?

(1) It wouldn't affect my decision at all. . . . . 37.8
(2) I would be more likely to enlist . .-. . . . . 54.7
(3) I would definitely enlist. . . . . . . . . . . 5.5
Missing data . . . . . . ¢ . . . . o . .. .. 2,0
Bow would it affect your decision about enlisting if
there were less "spit and polish'" and detailed control
of your daily life?
(1) It wouldn't affect my decision at all. . . . . 52.9
(2) 1 would be more likely to enlist . . . . . . . 41.3
(3)° I would definitely enlist. . . . . . . . . 3.8
(4) Missing data « « . . ¢« & v 4 v e e b e e 2.0
(OPTIONAL) VWrite in one change, other than those above,
that you would like to see made ifl the military.
(1) Respondent suggested an additicnal change in
the military . . . . « « +« « + « « « « « + « + 35,8
(0) No changes suggested . . . . . . +« « + « « - . 63.7
Missing data « . « . « v v v v v v 0 e e e e .6

*
Sce Introduction to Tables
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Item

Numben

Glla

Item Confent

PERSON

Military Plans -- Hypothetical

Incentives (individual items) (continued)

Changes suggested:

Changes in Basic Igsgues

(01) Abolish military service; end the need for

a military force at all . . . . . . . . .+ « .

(02) End the Vietnam War; de-escalate the War. . .
(03) Take a real stand in the Vietnam War; escalate

the War . . « v & v v ¢+ v o o v o v v v s s

- (04) Stop the "arms race". . . . . . . . . . . ..

(09) Other changes in basic issues . . . . « + . .

Changes in Military System: Draft; Term of Service;

Percentage

Fnequancieé:

etc.

(11) End the draft; make the military service volun-

LATY & 4 v 4t e s e e e e e e e e e 4
(12) Raise draft age; raise enlistment age . . . .

(13) Equalize voting privileges with military obli-.

gation; either lower the voting age or raise
the draft age; allow servicemen to vote . . .

(14) Shorter term of duty. . « « + « &« « o« + v &
(15) Longer training periods . . . . . . . . . . .
(16) Once sent overseas is enough. . . . . . . . .
(29) oOther changes in the military system. . . . .

Changes in Military Life and Material Benefits

(31) Less emphasis on conformity and formality . .

(32) Stop treatlng one man better than another; less

empha51s on rank" e e e e e e e e e
(33) Less "red-tape'" . .« . v v i i 0 v e w0 e
(34) Treat the service like any other job. . . . .
(35) More pay; get paid more often . . . . . . . .
(36) More chances for advancement. . . . . . . . .

(37) Choose your own type of work assignment . .
(38) Choose your own location; be able to live near
home; be able to come home more often .

(39) Better £00d » + v v 4 v e h e e e e
(40) More time for religion. . . . . . . « « . + . .
(41) Less harsh physically ,, . . . . . . « . . .

(42) More frequent rest and recovery for Vlntnam
servicemen . . . . . . . . . e e e
(43) Help those enlisted learn a trade e e e e
(49) Other changes in military life. . . . . . . .
(98) Other unique answers. . . + « + . + + . .
Missing data. . . . . + « + + ¢ 4 4 0w e e .

*. . .
Sce Introduction to Tables
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Item ' Pexcentage

Numben Item Content : - Frequencies®
PER§0N
Behaviors — School abilities: scholastic behaviors

School ability, self-report (Time 1)

IB1 How do you rate yourself in school ability compared with
those in your grade in school? L
(1) Far above average . . « « « &+ « o« o o o o o 5
(2) Above average . . . . + + s 4 4 4 4 e s e = . 32
(3) Slightly above averag e e s e e e e e e e 47
(4} Slightly below average . « « ¢ « o o « o = 14
(5) Below Average . « .« + « o o 4 4 o« a8 e 8 e 2
_(6) Far below average . . « . + « « o o « o s o = -

Missing data . . . . . . . . . v 0 o 4 e e -
Average grade last year (Time 1)

IB13 What is the average grade you got in your classes last year?
(1965-66 school year)

(10) Failure (E or F) 59 or less . . . « « « .« « .
22) D= (60-62) . . & & vt e e e e s e s e s

(25) D (B3-66) . . v & & v 4 v e e e e e 3

(28) D+ (67-69) . . v v v v i 4w e e e e e e e 3

(32) C—= (70-72) & . v & v vt e e e e e e e e s 6

(35) C (73-76) v & & v v o 4 vt e e e e e e 20

(38) C+ (77-79) &« v v ¢ ¢ & v o 4 @ o o o o o« 19

(42) B— (80-82) . . & & v v 4+t e e e e e e 13

(45) B (83-86) . . . . v ¢« 4 vt e e e e e e e 18

(48) B+ (87-89) . v v i v e i e e e e e e e e e g

(52) A~ (90-92) . . ¢ . 4 i i et e e e e e e e 5

(55) A (93-96) . . i 4 v 4 e e e e e e 4

(58) At (97-99) . . . . . i e i e e e e e e e -

Missing data . +« &« ¢« ¢ v ¢ o o & & o o + » « -

AVERAGE GRADE -- UNDER/OVER ACHIEVEMENT (Time 1)

Derived Definition: This variable attempts to describe under/over achievement
Variable* . by computing the difference between the average grade in

1965-66 school year (IB13 above) and the Quick Test (QT)
presented earlier under "Aptitudes, abilities, and know-
ledge." The QT score (after adjusting it to the average
grade) is subtracted from the average grade score. The
result is that any value for this variable over the mean
is considered over-achievement and any value under the
mean, under-achievement.

Computation: Average grade (IB13) - (.21 x QT)

Mean 1.00 Standard deviation .Q7
N=2052

*See Introduction to Tables
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. Ttem

Numbea

J2

H6

Pt.1l:Hla

H1lb

- Hle

L . .
Se¢e Iatroduction to Tables

Item Content

Perncentage

Frequenc{es:

PERSON
. s . . T3
Behaviors —- School Abilities: Scholastic Behaviors —
(individual items) (continued)
When did you drop out of school?
(1) During 12th grade . + . « + « + + « « « + « « . 1.8
(2) After 1lth grade. + « ¢ « « + + « o o « « & = « 1.2
(3) During llth grade . . . . + + ¢ « « ¢« =« « « « + 2.3
(4) After 10th grade. « = « + v « ¢« 4 « v « o« « . . 0.7
(5) During 10th grade . . + « + +« v v « = « &« « . . 0.9
(Q) OtheT. « « « ¢« 4+ « + o « s « o o o o« « « « + « 0.0
Missing data . . « . « + ¢« « v « « s« + .« .« .93.0
Behaviors —-—- Political
(individual item)
Some people think about what's going on in government all
year around, whether there's an election going on or not.
Others aren't that interested. How often do you follow
what is going on in government?
(1) Only now and then . . . . . « + + + « &+ « « .+ +13.6
(2) Some of the time. « . « + « ¢ & v v v o« « « » . 42.5
(3) Most of the time. . . . . . . . . « +« « « « . .31.0
(4) All year around . . . . .+ ¢ 4 4 s 4 . o« « . 4 11.7
Missing data. . . « ¢« ¢« ¢ & ¢« ¢« % & & 4 « 4 « « 1.3
Behaviors -- Extra-curricular Activities
(individual items) .
What if any extracurricular activities have you partici-
pated in during the past year?
Vérsity Football .
(0) NOo v v v v v v i i e e e e e e e e e e .. 1.8
(1) Yes. . v v v v & v 4 v e e e e e e e e .. 1706
Missing data . . . . « . o 0 s 0w . 10.6
Varsity basketball
[
(0) No . . v v v v o v v e v v s e e e e s e e . 19
(1) YeS. « v v v @ e e e e e e e e e e e e e e .o 10.3
Missing data . . . . . . ¢« . .+ . .+ o . . . 10.6
Varsity baseball
(0) No . v v ¢ v v i et e e e e e e e e e 80.3
(1) Yes. . . .« « v i v e e e e e e e e e e e 9.1
Missinpg data . . . . . . . . . . .« 10.6
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Ttem

Pencentage

Numbex Item Content Frequencies:
PERSON
i Behaviors -- IExtra-curricular Activities 3
(individual items) (continued)
) Bi1d Other varsity sports ’
(0) No . . . . . e 70.2
(1) Yes. . o . . 19,2
Missing data . . . 10.6
Hle Intramural sports
() No . . . .. . . 72.0
(1) Yes. e N ¥
Missing data . . A 0 Y
H1f Other school athletic activities (cheerleading; student
manager of athletic team; etc.)
0) No . . . . .. . v e e e e . w1347
(1) Yes. A R £ )
Missing data . . . -« .« . . 10.6
. Hlg Band
(0) No . 79.1
(1) Yes. . . . . . . 10.3
R Missing data . . . 10.6
KBlh Orchestra
() No . . . . .. . 86.0
(1) Yes. . .. . . 3.4
Missing data . . . e . 10.6
H1li Choir; Chorus; Glee Club
(0) No . . 80.8
(1) Yes. « . . . . . 8.6
Missing data . . . . 10.6
H1j Other school music group
(0) No . v 83.2
(1) Yes. . . . . . 6.2
" Missing data . . 10.6
- Hlk School newspaper
(0) No . 80.2
. (1) Yes. . . 9.2
Missing data . 10.6
Hll School yearbook; school literary mapgazine; etc.
(0) No . 79.3
(1) Yes. . 10.1
Missing data . 10.6

*See Introduction to

fab loes
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Ttem
Number

Hlm

Hln

Hlo -

Hlp

Hlq

Hlr

Ttem Content

" PERSON

Behaviors —- Extra-curricular Activities

(individual items) (continucd)

School dramaties or Drama Club

() No . . .« « .
(1) Yes. . . . .

Missing data .

Other school speech activities or speech clubs

(0) No . . .
- (1) Yes.

Missing data .

Student government

(0) No . . .
(1) Yes,

Missing data .

Language clubs

(0) No . . . . .
(1) Yes., . . . .

Missing data .

Other student club or organization

(©) No . ...
(1) Yes. . ..

Missing data .

[} [

Other school club or organization

() No . . ..
(1) Yes. . . .

Missing data .
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Item : ' Percentage
Numben Ttem Content Frequencies®

PERSON

Physical characteristics

Race (Time 1)

Interview (1) White . . v ¢ v v v 4 v v e e e e e e e e e 87

Post—info- (2) Negro « + v v v 4 v « v o v s o s v e s 12

rmation (5) Other . . . « « v v v v v v & o a4 v v @ v s 1
~Missing data . . . . . .. . 0.0 0oL —

RACE/SCHOOL TYPE (Time 1)

Derived Definitipn: This variable classifies the respondents
Variable¥* in the probability sample according
to the regional location and racial com-
position of the school he attends.

(1) White respondents (region and racial compo-

sition unspecified) . . . . ¢ . oo . . . 87
(2) Negro respondents in integrated schools
(region unspecified) . . . . . « . . . . . 3
(3) Negro respondents in northern segregated
SChools v « v v 4 v v v e e e v e e e e e e 3
(4) Negro respondents in southern segregated
: schools . . . . . « 4 v v v v v e e e e e 6
Missing data . . . . . . . v 0 e v e 40 e 1

[
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Ttem

Pencentage.

Nemben Item Content - Fncqgﬂnc(cA*

PERSON

Demographic information

Age (Time 1)

Definition: This variable is' the respondent's age in
years as of October, 1966. The constant
of three has been added here to represent
the respondent's age as of October, 1969.

16 years . . . 4 v e e e e e e e e

17 years . . . o 0 0 e i e e e e e

18 years . + .+« 4 4 4 4 e e e e s
. 19 years . . . . . 0 o s s e

20 years . . . . s 4 e v e e e e

Where brought up (Time 1)
1118 Were you brought up mostly:

(1) Onafarm . . . . . .

-
-
-
-
.
.
a

(2) 1In the country, not on a farm . . .
(3) In a toWn + v v ¢ v o & « o o o o .
() In asmall city . . . . . . . . . .
(5) In a large city . . . « « « &« « .+ .
- Missing data . . . .+ « + o . . o . .

TOTAL NUMBER OF SCHOOLS ATTENDED (Time 1)

Derived Definition: This variable is a simple sum of three items:
Variable#® the number of elementary schools, junior high
schools, and high schools attended.
One school only . . . . . « « .« « .
Two schools .+ « « « v + v v « « o &
Three schools . « « + « « « « « + &
Four schools . . . v v ¢ « « o o « o
Five schools . . . . . « « + « ¢ « &
Six schools . . . + ¢« « « « « o o+ .
Seven ' schools . . « « ¢ « ¢« 4 .
Eight or more school e e e e e e .
Missing data . . . . « « & & . < .

Mean: 3.92 Standard deviation: 1.39
N=2056 '

#See Tntroduction to Tables
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TLem | : Pencentage.

Numben Item Content Frequencics:
PERSON
T3

Demographic Information . =

(individual items)

Jl Which of the following statements is true of vou?

(1) 1 have graduated from high school . . . . . . 3.6
(2) 1 am in twelfth grade now and I expect to gra—

duate sometime before September, 1969 . . . . . 82.4
(3) I am in twelfth grade now and I expect to gra-

duate sometime between December, 1969, and

February, 1970, . . . . e e e . . 3.5
(4) I am in eleventh grade now. ., . e e e e e 1.7
(5) I have dropped out of high school . . 6.9
Missing data, . . . . « v 4 « v 4 v 4 4 . . 1.8
J3 What study program are you in? If you are no longer in
school, indicate what study program you were in before
you stopped going to school.
(1) Vocational . . . . ¢ & « ¢ 4 & = 4 « 4« 4+« .« . . 11,8
(2) General . . . . e v e s s e e e+ 4 4 e . . 30.3
(3) Commercial or Bu51ness S
(4) College Preparatory. . « + « « « « « « « « » . . 40.9
(5) Agricultural . . « . « ¢ 4 ¢ v e v e e e e .. 2.3
() OUher. . + v 4 4 o o o « =+ 4 + = « « + « + « .« 1.0
Missing data . . .« + v ¢ « « + ¢ ¢ « o v 4 ... 1.2
J4 Are you currently:
(1) Single . . & v v v 4 4 « ¢ e 4 « 4 e e e 4 . . . 85.2
(2) Married. . . . + « ¢ v v v v v e e e .. 2.3
Missing data . + « « « & « 4 v ¢ « 0 e 0 0 ... 2.4

L
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Numbex 1tem Content ' Frequencies®

HOME ERVIRONMENT

Family relationships

- LIVING WITH PARENTS (Time 1)

II3A Do you live with your own mother and father?

{0) Inappropriate ., . . . . . . . . -7
(1) YesS . v v ¢ @« v o o o o-2 o o 81

{(5) ©No, not ascertained . . . . . . 11
CLOSENESS TO FATHER (Time 1 Bracket Variable)
P The values which follow represent bracketed ranges of the

‘ CLOSENESS TO FATHER index score. (The items which comprise
! the index are presented below and all were reversed.)

. G 6
- (2) & & v e e et e e e e s e s e s 3
2 ) 2 11

Mean: 4.88 ) T T 17

(5) e * @ 8 * ® & 8 e * 8 * s+ & » e . 12
Standard deviation: 1.84(6) +« ¢ &+ ¢« & v v 4 4 4 4 4 e 0 e 27

(7) v f e e e et e e e e e e e s 9

N=1877 (B) v &« v 4 s it e e e e e e e e e 7

- (B) & i e e e e e e b e e e e e -
Missing data . . . . « « « + « « . . 9

- D7 When you were groQing up, how did you feel about how much affection you gat

| from you father (or male guardian)?

(1) Wanted and got enough affection

(2) Wanted slightly more than I received
(3) Wanted more than I received

(4) Did not want affection from him

D10 How often do you and your father (or male guardian) do things together that
you both enjoy —- things like playing sports, or going to sporting events, or

working on things together?

(1) Several times a week

(2) Abcout once a week

(3) Once or twice a month

(4) Less than once a month o

D11 How close do you feel to your father (or male guardian)?

(1) Extremely close
. (2) Quite close

(3) Tairly close

(4) Not very close

D12 How much do you want to be like your father (or male guardian) when you're an
adult?
(1) Very much like him (3) A little like him
(2) Somewhat like him (4) Not very much like him

(5) ©Not at all like him
*See Introduction to Tables
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1tem ‘ Pencentage
Numben ~ Item Content Frequencies*

HOME ENVIRONMENT
Family relationships (continued)

POSITIVE FAMILY RELATIONSHIP CLUSTER (Time 1 Bracket Variable)

The values which follow represent bracketed ranges of the
POSITIVE FAMILY RELATIONSHIP CLUSTER score. (The items
which comprise the cluster are presented below.)

0 ) 4
2 7
Mean:4’75 (3)-.--¢v'---c-oonunna- 13
3 20
sp: 1.77 ) (5) & v b e e e e e e e e e e e e e e .23

(6) . « & & s e « e & s 2 e e+ ¥ * v e s » 17
(7) o e e e e e e e e e e s e e e e e e 11

(8) . . - . L] L] - s L] . - L] - L} . . - e ‘e . 4
(9) . e . . . - . . . @ . - . . ¢ & & & « . 2
D7R ‘
D10R
D11R CLOSENESS TO FATHER items presented above.
D12R
D8R When you were growing up, how did you feel about how much affection you got
from your mother (or female guardian)?
(1) Wanted and got enough affection
(2) Wanted slightly more than I received
{3) Wanted more than I received
(4) Did not want affection from her
D1SR How close do you feel to your mother (or female guardian)?
(1) Extremely close
(2) Quite close
(3) Fairly close
(4) DNot very close
D20R How much do you want to be like the kind of person your mother (or female
guardian) is?
(1) Very much
{2) Somewhat
(3) A little e
(4) Not very much
(5) Not at all
DIR How much influence do you feel you have in family decisions that affect you?

(1) A great deal of influence

{(2) Considerable influence

(3) Moderate influence

(4) Some influence A
(5) Little or no influence

*Sce Tntroduction to Tables 82
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Numben Ttem Content

HOME ENVIROHMENT

Family relationships (continued)

POSITIVE FAMILY RELATIONSHIP CLUSTER (continued)

‘The remainder of the items comprising this cluster all have the same,
response scale:

(1) Always
(2) oOften

(3) Sometimes
(4) Seldom
(5) Never

How often do your parents (or guardians) do each of the following things:

D31 Completely ignore you after you've done something wrong.
D32 Act as if they don't care about you any more.

b33 Disagree with each other when it comes to raising you.
D34 Actually slap you.

D35 Take away your privileges (T.V., movies, dates).

D36R Listen to your side of the argument.

D37 Blame you or criticize you when you don't deserve it.
D38 Threaten to slap you.

D39R Talk over important decisions with you,

D40 Yell, shout or scream at you.,

D41IR Act fair and reasonable in what they ask of you.

D42 Disagree about punishing you.

D43 Nag at you.

[
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HOME ENVIRONMENT

Parental characteristics .

SOCIO-ECONOMIC STATUS (Time 1 six item index)*

** -
Index Minimum # of items upon which index calculated: & out of 6

# of cases upon which statistics are based: 2000

Mean: 5.02 Standard deviation: .80

The following ingredients, weighted equally, are the basis for our measure
of socioceconomic level {SEL) *#%¥;

1, Father's Occupational 8tatus. During the interview each boy was
asked to describe his father's occupation. The responses were coded accor~
ding to Duncan's (1961) socioceconomic index of occupations. For occupations’
of fathers in our sample (Time 1 Probability Sample), the mean Duncan scale
value was 38, and the median was 37.

2. Parents' Education. Parents' levels of educational attainment, as
reported by their sons in the interview, were coded into five categories:
less than high school; some high school; -completed high school; some college;
and completed college. Based on the Time 1 Probability Sample, the median
level of education for fathers and mothers is the same -- high school gra-
duation. More fathers than mothers have completed college, but is is also
the case that more fathers failed to reach high school.

3. Possessions in the Home. A list of nineteen items (the first
part of the Mathis (1966) "Environmental Participation Index") was pre-
sented in the questionnaire, and a respondent was asked to indicate which
items were in his home. A respondent's "score" along this dimension con-
sisted of the total number of items he checked as being present in his
home; the mean score for all respondents was just over fifteen items.

4. Number of Books in the Home. A single questionnaire item asked
respondents to check the number of books in their homes, using a six-point
scale: none or very few (0-10); a few books (11-25); one bookcase full
(26-100); two bookcases full (101-250); and a room full -- a library (501
or more). The item was one of several questionnaire items taken from the
Student Information Blank used in Project TALENT's massive national survey
of high school students (Flanagan, et al. 1964). It is of interest to note
that our frequency distribution for tenth—-grade boys in 1966 is nearly
identical to that reported by Flanagan, et al, for their sample of twelfth-
grade males in 1960. "

*For a more detailed description of this variable, see Bachman, J. G. Youth in
Transition: Volume ¥I. Ann Arbor, Mich.: Survey Research Center, Institute for
Social Research, in process (release expected in late 1969).

*%See Introduction to Tables

* kX 1" . " 'C“ - g
We prefer the term "socioecouwomic level'" (SEL) rather than the more familiar

"socioeconomic status” (SES); the more neutral term “"level" serves as a reminder

that there is a good deal more to this socioeconomic dimension than status.
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HOME ENVIRONMENT

Parental characteristics {continued)

SOCIO-ECONOMIC STATUS (continued)

5. Number of Rooms per Person in the Home. Two open-ended question-—
naire items asked respondents to write in the number of people living in
their homes ("count all rooms: bedrooms, bathrooms, kitchen, living room,
dining room, recreation room, enclosed porch, etc."). About half of the
respondents reported five to eight rooms in their home, and the other
half reported nine or more rooms. The median number of people living at,
home was five. A "rooms per person" ratio was computed for each respondent
simply by dividing the total number of rooms by the total number of persons
in the home; the median value was found to be 1.8 rooms per person.

The Meaning of Socioceconomic Level (SEL). There is no broad agreement
about just what is meant by the terms socloeconomic status and sociocecono-
mic level. We have just been examining the dimensions which, weighted
equally, provide a composite measure of SEL that has proved useful, In
summary, our measure of SEL consists of one "part" father's occupational
status, two "parts' parents' education, and three "parts'" having to do with
family possessions. While most or all of these ingredients undoubtedly
have a bearing upon a family's status in the eyes of the community, they
have perhaps even more to do with the quality of home environment available
to children. To the extent that this is true, the SEL index is particularly
well suited as a measure of one class of family background influences in
our study of adolescent boys.

[
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" Item
Numben

Item Content

HOME ENVIRONMENT

Parental characteristics {(continued)

Father's characteristics -— Duncan ranking of occupation (Time 1

Derived Definition:

The values in the column headed SES rank below are the s

1961, Chapters VI and VII.

86

Variable* socloeconomic status rankings that Otis D. Duncan developed
for any occupation listed in the 1960 Census of Populaticen
Alphabetical Index of Occupations and Industries (Revised
Edition).#** Duncan, who utilized the results of a study
("prestige of occupations') begun by Cecil C. North and
Paul K. Hatt and continved by the staff of the National
Opinion Research Center (NORC), constructed the index
in terms of the relationship between the NORC prestige ratings
and two socioeconomic indicators: education and income data
(as of the 1950 Census of Population). In order to determine
the occupations which correspond to a given SES ranking, see
Appendix A.
SES SES SES SES SES
Rank Z Rank )4 Rank Z . Rank y4 Rank F4
1 —_ 20 0.4 40 1.4 60 0.8 80 0.1
"2 1.1 21 1.5 41 0.8 61 2.2 81 --
3 0.4 22 1.2 42 0.2 62 1.3 82 1.0
4 0.2 23 0.7 43 0.2 63 - 83 -
5 0.1 24 2.1 44 5.1 64 0.8 84 2.1
6 1.5 25 - 45 0.2 65 1.2 85 0.3
7 2.1 26 0.2 ) 0.1 66 1.5 86 0.2
8 0.5 27 4.5 47 0.7 67 0.7 87 0.3
9 1.6 28 - 48 0.7 68 0.5 88 -—
TOT 7.5 29 0.4 49 2.3 69 0.2 89 -
10 1.2 TOT 11.0 TOT 11.7 TOT 9.2 TOT 4.0
11 0.3 30 — 50 1.7 70 0.8 90 0.2
12 0.3 31 0.7 51 1.5 71 0.4 91 —
13 0.1 32 1.2 52 0.5 72 1.8 92 0.6
14 5.3 33 2.8 53 1.3 73 0.1 93 0.3
15 5.7 34 1.5 54 0.4 74 0.1 94 -
16 1.6 35 - 55 ,, -- 75 - 95 -~
17 2.0 36 0.9 56 0.2 76 0.3 96 0.1
18 1.0 37 0.7 57 - 77 0.3 97 -
19 3.9 38 0.1 58 0.3 78 0.1 98 -—
TOT 21.4 39 1.4 59 1.2 79 1.9 99 10.6
TOT 9.3 TOT 7.1 TOT 5.8 TOT 11.8
Y
*Sce Introduction to Tables
** See Reiss, A. J., Jr. Occupations and social status. New York: The Free Press,




Item
Numben

Ttem Content

HOME

ENVIROIEAENT

Parental characteristics (continued)

Father's characteristics —- Lducation (Time 1)
1117 llow many grades of school did your father complete?

(1) Lless than high school . . . .

(2) Some high school (9-11 years)

(3) Some high school plus non-college
training . . . . . . . . 0., .

(4) Completed high school (12 years)

(5) Completed high school plus non-college
training .. . e e e

(6) Some college . . . . . . . &« « « & .

(7) Completed college . . . . . « « . . .

(B) Post-graduate degree . . . « . . . »

b

Missing data . . . . « « « + « + « .

Sec Introduction to Tables
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Item Pencentage
Numben Ttem Content Frequencies:
HOME ENVIROHMENT
T3
Parental Characteristics —
(individual items)
J6 About what do you think your father's income will be this
year? (If your father is not living with the family, give
the income of the head of the family.) '
(1) Less than $60 per week (less than $3,000/year) 3.6
{(2) %60 to $99 per week ($3,000 to $5,000/year). . 10.0
(3) $100 to $144 per week ($5,000 to §$7,500/year). . 24.0
(4) $145 to $199 per week ($7,500 to $10,000/year) . 22.5
(5)  $200 to $300 per week ($10,000 to $15,000/year). 19.9
(6} More than $300 per week (more than $15 OOO/year) 9.5
(7) I don't know . + & v « &« 4 4 4 e s A |
Missing data . . . . . . . « . . 3.4
g Father's military experience:
J9 Did your father ever serve in the Armed Forces?
(l) NO - - * . . - » L] - . L] L . L] v 32 . 7
(2) Yes, he served but is not serving now. . 63.6
{(3) Yes, and he is still serving right now . 1.0
Missing data . 2.7
J10 In what branch does or did he serve?
(1) Army .+ v v v v 0 v 0 . . 32,8
(2) Navy . . . . . . . . 17.5
(3) National Guard . . . . . 0.6
(4) Marine Corps . 3.9
(5) Air Force. . . . 6.8
(6 Coast Guard. . . + + + &+ & o o 1.2
(7) I don't know . . . + - .« « « 4« . 0.9
Missing data . « . . . + « .+ . . . . 36.2
Ji1 How did your father enter military service?
(1) He entered voluntarily . . . 35.4
(2) He was drafted . ' 15.9
(3) I don't know . . 13.0
Missing data . . 35.7
J12 How long has he served on active duty?
(1) Less than 2 years. 9.3
(2) 2-4 years., 38.5
(3) 4-8 years. . 8.5
(4) More than 8 years. 3.8
Missing data . 39.8 -

L s—

*
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Ttem
Numbenr

Item Content

HOME ENVIRONMENT

Sibling characteristics

FAMILY SIZE (Time

Mean:

*See Introduction to Tables

1)

No siblings . . .
One sibling .

Two siblings . .
Three siblings
Four siblings . .
Five siblings . .
Six siblings .
Seven siblings or

more

2.90 Standard deviation:

[hJ

89

1.88

Pencentage
Frequencies®
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Item . Percentage
Numben Item Content Frequencies:

HOME ENVIRONMENT

Sibling Characteristics ' 3
{individual items) !
J13 Do you have any brothers who are now, or who have been
in the service? 4
(1) Yes . v v v i i e e e e e e e e e e e e e 24,8
{(2) No. . . v v v o v v v v v e 73.8
Missing data. . . . . . ¢ . . . . 1.4

[
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I1tem . Pencentage
Numbex 1tem Content ’ Frequencies®

INTERPERSONAL INFLUEMNCE

. [ ]
Influence sending —- re: personal plans and behaviors

College -- ROLE SENDING TO GO TO COLLEGE (Time 1)

Derived Definition: This variable is based on two Interview )
Variable#* items which asked the respondent to decide ’
from a list including father, mother,
brother, sister, teacher, friends, relatives, o
and others who would care if he went to
college or decided not to go.

(1) Shouldn't go to college « + + « « o « o « « =« 3
- (2) Some don't care if he doesn't go to college . 1
(3) Some don't care if he doesn't go to college
and some would feel bad if he doesn't go . . 5
(4) Some don't care if he doesn't go but all
would feel bad if he doesn't go .-« . « + + & 3
(5) Some don't care if he goes . . . « 4+ +« « + . 5
(6-8) Should go to college . v « « & « « s o o o« = bbb
CMissing data . . & v s v 6 e 4 e e 4 e s e 20
Mean: 6.45 Standard deviation: 2,69
A
91

*See Introduction to Tables &



Item

Nunben

J7a

J7b

J7¢

Jid

J7e

J7f

Qe

influence Sending (re:

Item Content

INTERPERSONAL INFLUENCE

Personal Plans and Rehaviors)

We are interested in finding out who young men turn to
when they want to talk about their military service plans.
How important is the opinion of each of the following
people in helping you make any decisions about the mili-

tary?
Your father.

(1) Very important .
(2) Important.

(3) Not at all 1mportant .

Missing data . . . .

Your mother.

(1) Very important .
(2) Important,

(3) DNot at all 1mportant .

Missing data .

Your brothers,

(1) - Very important . . .
(2) Important.

{3) Not at all 1mportant .

Missing data .

Close friends.

(1) Very important .

(2) Important, .

(3) Not at all 1mportant
Missing data .

Relatives.

(1) Very important .
(2) Important.

(3) Not at all 1mportant .

Missing data .

Teachers.

(1) Very important
(2) Important.

(3) DNot at all 1mportant .

Missing data .

Introduction to Tables
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Item . Perecittage

Nwnben Ttem Content -Frequencdes:
INTERPERSONAL INFLUENCE
Influence Sending (re: Personal Plans and Behaviors) 13
(individual items) (continued)
. J7g Counselors,
(1) Very important . 14.6
(2) Important. . . 46.1
(3) Not at all 1mportant . 33.3
Missing data . 6.0
J7h Military recruiter.
(1) Very important . 34.0
(2) Important. . 33.9
(3) Not at all 1mportant ] 26.5
Missing data . 5.6
‘ J741 Other.
} (1) Very important . 6.4
i (2) Important. . 2.9
; (3) Not at all 1mportant 5.8
Missing data . 84.9
) J73 Clergy.
(1) Very important . . . 1.7
) (2) Important. . . 0.0
{3) Not at all 1mportant 0.0
Missing data . 98.3
J7k Someone who served.
(1) Very important . 1.6
. (2) Important. . . . . . 0.0
' (3) Not at all important . 0.0
Missing data . . . . 98.4
; J71 Wife/fiance/girl-friend.
(1) Very important . 2.4
(2) Important. . 0.0
(3) Not at all 1mportant .yl 0.0
Missing data . 97.6
J14 How would your best friends feel if you enlisted in the
| . military during the next 12 months?
‘ (1) They would feel happy about it; they would
i like it . . . . e e e e e e e e e e e e 9.1,
;o (2) They wouldn't care. . . . e e e 46.6°
(3) They would feel unhappy abouL 1t they
wouldn't like it. . + + « % I v v o v . . . 42,2
Missing data. . . « « v« & o v 00000 L 2.0

e

Koo : o
Scee Introduction to Tables
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L1tem

Nunbhex

J15

J1lé

*x .
See

Influence Sending (re:

Ttem Content

INTERPERSONAL INFLUENCE

Personal Plans and Behaviors)

(individual items) (continued)

How would your parents or guardians feel if you enlisted

in the military during the next 12 months?

o)

2
(3)

They would feel happy about it;

like it . . . . .
They wouldn't care.

They would feel unhappy about 1t

like it .
Missing data.

.

they would

they wouldn't

How would your brothers and sisters feel if you enlisted

in the military during the next 12 months?

(1)
(2)

(3)
(4)

Introduction to

I don't have any brothers and sisters
They would feel happy about it; they would

like it .
They wouldn't care.

They would feel unhappy about it

like it .
Missing data.

Tables
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Item ' - Percendage
Nuwnbren Item Content Frequenedes:

INTERPERSONAL INFLUENCE

Characteristics of Friends , I3
!
(individual items)
About your friends: )
']
J8a About how many will volunteer for military service?
G T 1 0.9
(2) Many. . . « & ¢« v & s s 0. . 9.9
3) SOME. v v v v v v v e v e e e e e e e e 42.4
(B Few . v v v e e v e et e e e e e e e e e 37.9
(5) Nome. . v v v v v v v v e e e e e e e e 7.6
: Missing data. . . « « ¢ ¢ ¢ ¢ 0 040 0. . 2.2
J8b About how many will wait until they are drafted -- but
) then serve willingly?
- (1) ALl . . . i s e s e e e e e e e e e e e s 5.8
(2) Many. . « . ¢« ¢ v v v e e e e e e e e s 39.7
(3) SOME. v v v ¢ 4 o v ¢ v o v o e v e e e - 36.6
(A) FeWw v v v v & v o o v v o 6 o o w o e e e 14,2
(5) Nome. + v v ¢« v o v v o v 4 v o s o s 4 o n 2.2
Missing data. . . « « + ¢« « ¢« 4 4 4 4 4 4 s 1.4
J8c About how many will wait until they are drafted —- but
won't like it?
) S U 5.3
2) Many. . . . . . it e e v e e e e e e e e . 27.4
(3) SOME. v v o & o o o o o o s o o o e o o o o 31.3
(l')FEWI’IU!'UIVGOClll!o.!.‘b 27'8
(5) NODE. « v v o o o o o & o o & = o & o o o » 6.0
Missing data. . . « « v+ ¢« « ¢ o 4 4 4 4 & 2.2
J8&d About how many will refuse to serve?
(l)All.----u.-nz--cz:-oc--- 1'0
(2) Many. . . v v« v v 4 e e e e e e e e e e 2.7
(3) Some. . v & 4 vt e e e e e e e e e e e s 6.5
() Few . v v v vt e e e e e e e e e e e e e 28.4
(5) None. . . . . 59,6
Missing data. 1.8

et

*See Introduction to Tables

95



Item Percentage
Numben Item Content S Frequencies®

COMMURITY CHARACTERISTICS
Region code (Time 1)

Derived Definition: This variable was derived by extracting the
Variablex hundred's digit from the three-digit orimary
sampling unit number that the Sampling Section
of the Institute for Social Research has i
developed. The result is to divide the con-
tinental Unitéd States into four major geo-
- graphic regions.

(1) West « v ¢ v o v v v o v o o o s o s 15
(2) North Centra v e e e a e e e e e . 31
. (3) Northeast .« + + & ¢ &« o = o « o o 23
(4) South . . « . . ¢ & v & v s e 0 v 31
Mean: 2.71 Standard deviation: 1.07
Urbanicity (Time 1)
Derived Definition: This variable is an item from the Principal
Variable¥* Questionnaire which asks if the area that

the school serves is:

: (1) Rural . . . . ¢ ¢ v v « v ¢ o & & » 22
. (2) Small town (under 15,000) . . . . . 18
' (3) City (15,000-50,000), not a .
suburb . . . . 4 e e e e e e e e 15
(4) Suburb (residential or industrial). 24
- . (5) City over 50,000 . . . . . . . .. 22
Mean: 3.05 Standard deviation: 1.48
96"

*See Introduction to Tables &



 Item
Numbenx

1G1C

163C

16X

IG5D

IG6D

IG7p

IG8E

*See Introduction to Tables

I1tem Content

PERSON-EHVIROHMMENT FIT

Fit along seven dimensions

uch more important

Independence (Time 1)

Missing data

~ M

1 .
~ than average

How does the amount of independence you have in
school fit in with what you want

[

Achieve success (Time 1)
How does the chance to do things where you

might win or achieve fit in with what

Affiliation with friends (Time 1)

How does the chance for spending time with your
friends fit in with what you want . .

Avoid failure (Time 1)

How does the chance or requirement for doing things
where you might fail fit in with what
Self-development (Time 1)

How does the chance or requirement for improving
yourself fit in with what you want -

Self-utilization (Time 1)

How does the chance or requirement for doing things
you're already good at fit in with what you want

Intelligence (Time 1}
How does this opportunity or requirement for using

a lot of intelligence in school fit in with
what you want .

Percentage
Frequencies™®
] ]

[ 9] =
[+] o .
a o o
g o0 E &
-~ o oo

| o -4
g 9 a n o
H o> o ¥
oad o ® o
B [V TR

% ¢ o | +]
d W p» £ 0OGW®©
o o ¢ .
[ ] I 2o
e FU O Y S |
& 30 H &
r—ig qur—lg
< f‘.-.-—c «<
(2) (3) (&

3 70 22

4 - 80 13

2 61 31
18 66 9
7 73 16
4 64 25
11 74 13

~ Much less important

LY,
& ™~ than average



Ttem

Nuniben.

J17

J18

J19

Pcnccntaqa
Fregquencces:

I1tem Content

SPECIAL PURPOSE VARIABLES

Rear cover comment:

{0) No comment was writtenm in . . « &+ + &+ « .+ o+

(1) R wrote in a comment about the YOUTH IN
TRANSITION Study. . « + « + v v 4o 4 v v 4

(2) R wrote in a ''substantive" comment —-- for
example, a comment about military matters .

Trio number: discretionary school respondents were matched
on school, race, and socio-economic level. On this basis,
they were matched in trios and randomly assigned one of
three versions of the questionnaire (see item J19).

Total number of matched trios . . . :
Version number: the three versions of the military - .~
questionnaire are designated only by a change in the
stimuli for the hypothetical conditions. Between pages

25 and 31, the following stimuli were used:

Version 1: "--The United States has pulled all of
its troops out of Vietnam and has no
military commitments over there."

"—-There is no draft."”
Version 2: "--The United States has pulled all of
its troops out of Vietnam and has no

military commitments over there.”

Version 3: "--There is no draft."

(A

LN . .
Sce Introduction to Tables
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C.B.C., 000-092-09%
PROF., TECH., KINI.

APPENDIX A
‘CENSUS 50CTI0-~
BOOK ISR ECONOMIC
CONR ID # QCCUPATION INDEX
PROFESSIONAL, TECHNICAL,
ANDvKINDRED WORKERS
000 Q01 Acoountants & auditars 78
010 002 Aotars & actresses 6a -
; 012 003 Airplane pilots & navigators 79
. .
; 013 004 | Architects 90
i i '
E : 014 005 | Avtists & art teachers 67
015 006 | Athletes 52
020 007 | Authors 76
021 008 | Chemists 79
022 009 | Chiropractors .75
" 023 010 Clergymen K2
030-060 012 Collegas presidents, proaf's, o
instructors (n.e.c,) - 84 ———-—"USE ONLY WITH E INDUSTR
070 013 Dancers & dancing teachers )
071 014 | Dentists 96
072 015 Daesigners 73
073 016 Dieticians & nmutritionists © 39
074 . 017 Draftsmen 67
075 018 Editors & reporters 82
Engineerslrtechnicél
080 020 Aeronautical 87
081 021 | _ Chemical 90
082 022 T Civil 84
083 023 Electrical 84
084 024 Industrial 86
085 025 Machanical 82
090 026 Metallurgical, meta'ts. 82
091 027 Mining EA 85
092-093 028 Not olsewhere classified 87

(Inc. kind not reported)

A-1




G.B.C. 101-172-17%
PROF; TECH; KIND,

A-2

CRC ID4 | OCCUPATION SIS Eg
PROFESSIONAL, TEGHNICAL,
AND KINDBED HWORKERS -~ cont.
101 029 Entertainers (n.e.c.) 31 , '
102 030 Farm & home manapement 83 ’
advisors
103 031 Foresters & conservétionists " 48
10l 032 Funeral directors & embalmers, 59
305 - 033 Lawyers'& judges X - 93
111 034 Librarians 60
120 | 035 Musicians & music teachers 52
130-145 036 | Natural scientists (n.e.c.) 80
150 037 Nurses, professional 46
151 038 Nurses, student professional hl—————USE ONLY WITH H INDUSTR
152 039 Optometrists 79
153 040 Osteopaths 96
154 Ohl. PeréOnnel & 1abor—rela£ions 84
workers ' '
160 042 Pharmacists 82
161 043 | Photographers 50
162 . Olh Physicians and surgeons 92
163 011 Public relations men & B2*
publicity writers
164 ols Radio operators ) 69
165 04b Recreation & group workers 67
170 ol7 ﬁeligious workers ' 56
171 o048 Social & welfare workers, 64
except group » .
172-175 0l Social sclentists 81 QB



Cadew. 19022573

e

i
RO U

CRC : ID¢ | OCCUPATION SES
. I .
| PROFESSIONAL, TECHNICAL, -
f AND KINDRED “WORKERS - cont.
180 ! 050 Sports instructors & officials| 64 /
181 ! 051 Survéyors 48 .
182-184 052 Teachers (n.e.c.) 72
185 053 Technicians, med. & dent. u8
190-191. 054 Technicians, testing 62
192 055 Technicians, n.e.c. 62
193 056 Therapists & healers (ne.c.) 58
194 057 Veterinarians 78
195 058 Professional, technical, & 65
. ' kindred workers (n.e.c.)
(NJN=200 FARMERS & FARM MANAGERS
(not laborers & foremen)
N(self owner) 019 Farmers (farm owners) 14 ——————USE ONLY WITH A INDUSTRY
N(ten, share)| 059 | Farmers (tennants & share- 14 ———~-USE ONLY WITH A INDUSTRY
: croppers) ’
N(NA type) ! 191 | Farmers (NA which type) 1 — USE ONLY WITH A INDUSTRY
i .
222 f 060 | Farm managers 36 —USE ONLY WITH A INDUSTRY
| !
3 i MANAGERS, OFFIC., & PROPR.,
! | EXCEPT FARM
250 ! 061 | Buyers & dept. heads, store | 72 ———-USE ONLY WITH F, G, 606~
! 1 609, 617-629, 637-658,
§ 5 666-696 INDUSTRY
i !
.25 i 062 | Luyers & shippers, farm prod. | 33— -USE ONLY WITH 609 CR 616
| l INDUSTRY
! 1
o252 ) 063 | Conductors, railroad 58
253 % 06l i Credit men L 74



R{C) BAL.

R(C)

ChC ID# OCCUPATTON SES
MANAGEIRS, QFFIC., & PROPR.,
EXCLPT FAHM- cont,
254 065 Floormen & floor mgrs., store 50— USKE ONLY WITH D, F, 4,
637-696 INDUSTRY
260 066 Inspectors, public admin. 63 v
(incl. not rep.)
260(906 + J) 067. Federal public admin & 72— USE ONLY #ITH J OR 906-
postal service 936 INDUSTRIES
. 260(926) 068 State public admin. -5&————-~USE ONLY WITH J OR 906-
936 INDUSTRIES
260(936) 069 Local public admin. 56—————USE ONLY 4ITH J OR 906-
936 INDUSTRIES
262 070 Mgrs. & super's, buildings 32
265 071 Officers, pilots, pursers, % 0
engineers, ship {(other than
navy or coastguard)
270 072 Officials and administrators 66— USE ONLY WITH J OR 906-
& pub. admin. (n.e.c.) ' 936 INDUSTRIES
270(906 & J) 073 Federal pub. admin. & postal| B4————USE ONLY WITH J OR 906-
service (incl. not reported) 936 INDUSTRIES
270(926) 074 - State pub. admin, 66 ————— USE ONLY WITH J OR 906-
936 INDUSTRIES
270(936) 075 Local pub. admin. sl USE ONLY WITH J OR 906-
. 934 INDUSTRIES
275 076 | Officials - lodge, society, 58 ——USE ONLY WITH 888 INDUST.
union, etc.
280 077 Postmasters 60— USE ONLY WITH 906 INDUST.
285 078 |. Purchasing agents & buyers 77
(n.e.c.)
R-SALARIED MANAGERS, OFFICIALS, & PROPRIETORS
(n.e.c.) SALARTED ONLY
R-SALARIED=290 If NA industry - see "All Other Industry" .
below. For Agriculture, . Forestry, Fisheries, :
& Mining - see "All Other Industries" below. ;3
080 Construction 60



R{206-808)SAL,

H,0.P, (SAL.}

CBC CID} OCCUPATION SES
MANAGERS, OFFICTALS, & PROPR.,
(n.e.c.) SALARIED ONLY - cont.
R{206-459,B,M) 081 Manufacturing | 79 K
R{507-526,L) 082 Transportation "7
R{536-579) 083 Communications, utilities 76
) & sanitary services .
R(606-629) . 0B84 Wholesale trade 70
Retail trade (if NA kind
sea "Other Retail Trade")
R{637 & F) 086 Food & dailry products 50
: stores and milk retg.
R(639 & G) 087 Gen. Mchdse, - 5 & 10 store 68 -
R(646 + 647) 088 Apparel & access. stores 69
' ' & shoe stores
(:j R(B48+649) 089 Furniture, home furn, & " 68
- . squipment stores
R(656) 090 Motor vehlcles & access., 65
' retall
R(657) 091 Gasoline service stations 31
R(658) 079 Dfugétbres 59
R(D) 092 Eating and drink places 39
R(666+676) 093 Hardware, farm implements, 64
& building material, retall
R{678-696) 09t Other retall trade 59
(incl. not rep.)
1 + .
R(706 & 716) 095 Banking & other finance 85
R{726 & 736) 096 Insurance and other real 4
astate
{BNG & 807) 097 Business services 80
REBOR) 098 I

Auto repalr & rarapes

v e



A 209-239) saL.(C-B726)5.5

)
ats o

M. (Bal. v ogaad)

CBC IDf | OCCUPATION SES o
SALARY D MGRS., OFF., & PROPR.,-cont.
R(809) 099 Misc. repair services 53
| ) ?
R(826-5339) ' 100 Personal services 50 ’
R(999%017-256, | - : - |
846-898, A, M, E)| 101 All other ind. (incl. not 62 ~-——— NOTE: R OCCUPATION CODE
: rep.) Incl. igric. (for MUST NOT BE USED FOR J,
farm mgr, see code 222) K, 906-936 INDUSTRILS
Forestry, Fisheries, % Miningi
R-SELF-EMPLOYED MANAGERS, OFFICIALS, & PROPRIETORS
: {(n.e.c.) SELF-EMPLOYED ONLY
R-SELF-EMPLOYED=291 (IT NA ind, see "All Other Indust."
{ below) For igriculture, Forestry,
: i Fisheries, & Mining, see "All '
;' i Other Ind." below
! i . Vo
5 R(C)SE ! 103 Construction 51
R(206~%59,B,M)SE i 104 Manufacturing 61
.R(507—526,L)SE ; 105 Transportation y3
; | R(536~5?9)SE i 106 Communications & utilities, |44
' ' & sanitary services :
: R(606-629)SE 107 Wholesale trade L 59
| | Retail trade (If MA kind
! see "other retaill trade"
R(637+F)SE 109 Food & dairy products 33
. stores & milk ret'g.
R(639+G)SE i 110 Gen. Mchdse. - 5310 store [47
R(646+647)SE 11 Apparel & access. stores 65
R{64B+649)SE 112 Furn;, home furn., & 59
equipment stores
H(656)SE i 113 | Motor vehicles & acc. | 70
R(657)SE i 1| Gasoline serv. slations 33
i l
R(D)SE : 115 i Eating & drink places. 37
R(H66+676)SE E 116 Hardware, farm impl., & 61
' |

building mat., retail

A-6



R{678-999)5.E.

& investipators
AT

CHC ID# OCCUPATION SES
SELF—EMVLOYHD MGRS,., OFF., & PROPR., - conl.
R(678-6961658)58 | 117 Uther Retail Trade Lg .
(inc. nol rep.)
R{7068716)5E 118 Banling and other finance B5
R(72687736 )58 119 Insurance & other real estate|76
R(BOH+807)SE - 120 Business services 67
R(B08)sSE 121 futo repalr serv. & gar. 36
R (807) 122 Misc. repair services 34
R(826=+839)SE 123 Personal. services 41
R(G99801L7-156, 1214 A1l other ind. (incl. not 4G ———— NOTE: OCCUPATION CODE
B6-898, 1 ,i1,E)S5E rep.) Incl. agric. (for farm- MUST NOT Bl USED WITH
er see Code N), Forestry, J, K, 906-936 INDUST.
.( _ Fisheries, & Hining
S
CLIERICAL AWD KINDKED WORKEHS
301 125 Agents (n.e.c.) 6!
302 126 Altendants & assis., Library Iy
303 127 Att's., Pliysicians & dentists |38
office
300t 128 | Baggagemen, transportation 25 ———USk ONLY WITH L, 507-
526 INDUSTRIES
305 ‘ 129 Bank tellers 62 —— USE ONLY WITH 706 INDUS
310 130 pookkeepers 51
312 131 Cashiers 1y
313 132 Collectors, bill & acct, 39
314 133 Dispatchers % starters, 0
vehicle
315 134 bxpress mesenper & rallway 67 ————— U5k GULY WITH L OR 906
mail clerks st INDUSTRIES
320 085 File clerks e i
321 173 Insur. adjusters, examiners, 62*



C.E.C. 323-390
CLER; SALES

1
i Newsboy s b
I

CHC i | occuvarion SES ' b

. CLERICAL AHD KTNDRED WORRERS
- conl.

. 323 135 Mail carri=rs 53 ————USk ONLY WI'TH 906 INDﬁST.

324 136 | Messenror & office boys 28

325 137 ; Office machine operators 45

333 102 %'Payroll % timekeepers by

340 108 | rostal clerks Wiy* ———USE ONLY WITH 906 INDUST

F4 ? 153 i Receptionists Ll . .
2 507 % vecretaries ! H1*

343 138 % Shipping and rec. clerks . 22

35 139 ; Stenographers - 61*
. 350 501 E Stock clerks & storekeepers Ll

351 140 ; Telegraph messengers 22 ————USE ONLY WITH 539 INDUSm!
-~ 352 i 147 % Telegraph operators i L7

353 é 142 i Telephone operators % 4sg

354 g 143 5 Ticket, station &' exp. agt. ; 60 -USE ONLY WITH L, 507-

! : : 526 INDUSTRIES
360 | 506 ; Typists H; 61
Y i 14 % Clerical & kind. workers ; Lk
'i {(n.e.c,) E
E SALES WORKERS l

380 l 145 % Ad. agents & salesmen % 66

381 1is6 g Auctioncers E 40

382 47 Demonstrators % 35
_383 148 ; Hucksters & peddlers E 08

385 149 Ins. agents & brokers & .« ~= 66* . E

underwriters 3
390 150 27 |



5,9 C.B.C. 393-423
SALES3 CRAFT
CBC ID# | OCCUPATION SES

SALES WORKERS -cont. !

393 151 Real estate agents & brokers| 62 .
S Salesmen & sales clerks
' {n.e.c.) (If ind. NA see
5=39i ) "Other Ind.")
3(206-i+59,B,M) 154 Manufacturing 65
S(606-629) 155 Wholesale trade 61
5(637-696,D,F,G) | 156 | Retail trade 39
5(999 & all not 157 Other ind. (incl. not rep.) 50
above)
395 152 Stock & bond salesmen 73

CRAFTSMEN, FOREMEN, &
KINDRED WORKERS

401 . 158 Bakers 22
402 159 Blacksmiths ‘ 16
403 160 ‘Boilermakers 33
404 161 Bookbinders 39
405 162 Brickmasons, stonemasons, & 27

tile-setters

10 : 163 Cabinetmakers 23
Q - 164 Carpenters 19
413 165 | Cement & concrete finishers 19
Gily 166 Compositors & typesetters 52
415 167 Cranemeh, derrickmen, & 21
hoistmen
420 168 Decorators, & window dressers |40
421 169 Ilectricians ishy |
4273 170 Electrotypers & stercvotlypers |55 |

A-9



Prng

C.B.C. 4203
CRAFT

A-10

CBC OCCUPATTION SES
CRAFTHMEN, FORUMEN, & KINDRED :
WORKERSG - cont. .
14
i
Loy 171 | Engravers, exc. photoengravers L7
L2s 172 Excavating, crading, % road 24 .
machinery operators
430 ; Foremen (n.e.c.) (If ind. NA
; see “Other Ind.")
i
430(C) SV Construction 4o
. i |
_ } Manufacturing (If mfg. but
" i HA kind see "Other non-dur.
é goods" below)
i
430(237-249) 1176 Metal industries 54
|
430(256-259,M) 1177 Machinery, incl. elec. 60
i
130(267-276) 178 Transportation equip. 66
430(286-296,206- 1179 Other durable poocds i1
236) |
i :
430(346-367,8B) 1180 Textiles, textile products| 37
i ; " & apparel
! | .
430(386-459,306- {1581 ! Other non-dur. goods 53
329) . | (incl. not spec. mfg.)
i
430(L) 1182 l Railroads & railway exp. 36
' é services
430(507-526) 1193 Transportation, exc. rr s
430(536-579) ilB& Telecommunications & util- 56
] ities & sanltary services
430(999+017-156, 1185 Other ind. (incl. Tot rep) | - 130 CSCUPATION CODE
606~936,4,D,E,F,C, ; - MUST NOT BE USED WITH
H,4) | K INDUSTRY
431 5186 Forgemen % hammermen 23
432 5187 i Furriers 39
W3h {188 ! Claziers 26
' !



C.B.C. 135473
CRAFT

re _10f  { OCCUPATION | Gi
LCRARTS I, SOl & RIMDRED
i EHOiHHKH - conl. | !
f ; ]
435 % 159 ! lHeat treaters, annealers, & i22
- i temperers | :
.t * !
Ly » 190 gInspectors, scalers, & graders,!23
: ;log & Lunber |
450 E { Inspectors (n.e.c.) (If NA ind.
i i see "Other Ind." helow)
. & i |
L50{C) P 192 i Construction §46
450(L) 193 E Railroads & railway exp. iul
| ! serv. 5
450(507~579) “3 194 . Transport., exc, rr comm, §45
: i & other pub. utilities ;
| g |
450(999&al1l not é 195 ! - Other non-mfg. ind. (incl. P38 e —- 450 GCCUPATION CODE mUST
( < above, except J, ! . not rep.) NOT BE USED wITH J, K,
- K,906-936) ; ; : ; 906-936 INDUSTRISS
o |
451 1 196 . Jewelers, watchmakers, gold- 36
' i smiths, & silversmiths :
i ; i
452 © 197 | Job-setters, metal . : 28
453 L 198 ;Linemen % servicemen, tele- P49
; i graph, telephone, & power i
j ; ?
lisly . 199 | Locomotive enpincers 58
460 .é 200 %Locomotive firemen 45
461 ' 201 ! Loom fixers 110
465 202 :Machinists . 33
iMechanics & repairmen %
1?70 203 ! Adrconditioning, heating & 127
, : relrigeration :
: L [
71 £ 204 1 Alrplane P44
hpn f 205 . Mlomobile 2 19
: ) -t ?
h?3 Ca0G Y OfTiee machine - 36

A

11



" CoB.C. BPH-521

CRAFT

CHU ID} QCCUPATTON SES
CRAFTSMEN, FORMEN, & KINDIED
WOHKRNS - cont,
7Y 207 Radio & television 36 !’
Ls 208 Railroad % car shop 23
430 209 Not elsewhere classified 27
(incl. Ni type)
4a0 210 Millers, arain, flour, feed, 19
etc.
491 211 Millwrights 31
492 212 Molders, metal 12
493 213 Motion picture projectionists |43
Loy 214 Opticlans & lens grinders & 29
polishers
495 215 Painters, const. & maint. 16
501 216 Paperhangers ;10
502 217 | Pattern & model makers, exc. | U4
paper ;
503 218 | Photoengravers & lithog's §64
504 219 Piano & organ tuners & repnirsg 38
505 220 Plasterers %25
510 _?21 Plumbers & pipefitters ;34
512 222 Pressmen & plate printers, ?h?
"t printing
513 223 Rollers & roll‘hands; meta’l %23
514 224 Roofers & slaters ‘315
515 225 Shoemakers & repairers, oxo. 112 DO NOT USE WITH 3,M,
factory | 206-457 1NDUSTRIES
520 226 Stationary cneincers B,
521 227 Stone-culters & carvers. . '25

A-12
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one_523-621
CRAFTs OPER.

CBC ID# QCCUPATION SES !
CRAFTSMEN, FOREMEN, & KINDRED
WORKERS - cont. ,
523 228 Structural metal workers 34 .
524 229 Tailors & tailoresses 23 I
525 230 Tinsmifhs, coppersmiths, & 33
sheet metal workers
530 231 Tool & die makers & setters 50
535 232 Upholsterers 22
545 233 Craftsmen & kind. workers, 32
N.€.C.
555 428 Members of the arﬁed forces: |- Use only with
"Enlisted men J Irdusiry
555 429 Officers - "
555 244 N.A. whether enlisted or - n
officer
OPERATIVES & KINDRED WORKERS
Apg;enticeé (If trade NA see
trade)
601 236 Auto mechanics 25
602 237 Bricklayers & masons 32
603 238 Carpenters 31
604 239 Electricians 37
605 240 Machinist; & toolmakers 49
610 241 Mechanics, exc. auto 3it
612 242 Plumbers & pipefitters 33
613 243 Building trades (n.c.c.) 29
614 2045 Metalworking draties (n.e.c.) |33
619 206 Printing trades 0. |
620 247 Other specificd trades 31
621 208 Trade not specified 139

A-13




C.B.C. 630-673

OPER.
CAC | g | occupPhTioN - SES
OPERATIVES % KIMDRID WOSKERS ~
cont.,
630 | . 2149 Asbestos & insulation workers 32 P
' )
631 i hs) Assemblers 17*
632 250 Attendants, auto serv. & 19
parking -
634 : 251 Blasters & powdermen ! 11
i
635 ! 252 Boatmen, canalmen, & 24
lock keepers
€40 v 253 i Brakemen, railroad 42
641 | 254 ; Pus-drivers o 24
6z . 2%3; Chainmen, rodmen, axemen, 25
i survey
: i
643 : 500 | Checkers, examiners, & in- 17+ UsK O¥LY wWITH B, OR
| i spectors, manual 2e=y 3-- OR hoo THDUST.
1 ] ) -
ohs g 257 ! Comluctors, bus & sirest rw 30 ——— - USE ONLY YITH 507 IHUUST
| i .
650 ! 258 | Deliverymen & routemen 32
! P X
651 i 259 .} Dressmakers & seamstresses, 23 ~——-—-=-DO NOT USE WITH B,H,
! ! exc. factory - 206-1459 INDUSTHIES
652 : 260 ? Dyers 12
| i
653 @ 261 : Filers, grinders & polishers, |22
: - metal |
694 ; 262 g Fruit, nut & veget. graders flO -—— DO NOT USE “LTH 3,M,
} i & packers, exc. factory | 206-1459 INDUSTRIES
670 { 263 | Furnacemen, smeltermen, pourersll&
: ! .
671 5 299 ' Graders, sorters, manuf, ;1?*""m~-' UsE ONLY 9T 8,M, OR
| ; ; 2--, 3-- UR 4-— INDUST.
672 | 264  lleaters, metal izo
| i - :
673 ! 300 '} Knitters, loopers, toppers, 121* e U GHLY W I 30627356
I . tlextile t THUU SrRY
' i
+ & s

i 3



=

C.8.0. 67721
UlPeit .

CRC ‘: ind QCOGUPAPTOH! { SES .
OOPEHATIVE & K IMDRED WORKERS- :
: i cont. ,
671 % 265 2 Laundry * dry ¢leaning oper. E 15 - - D0 HOT UBEJAITH K IHD.
675 ; 266 ? Meateutti~rs, exe. slaughter ; 2G - - DO OHOT USE dITH 306 IKD,
é % % pazking house } .
650 ; 267 j t311iners hé
635 1. 268 | Mine operators & laborers 110 ~ - USE OHLY ALTH 126-156 IND
; 3 (n.e.c.){If H& which below)
685(1136) j 269 : Coal mining L 02 - USE ONLY 9TTH 126156 IND
635(146) ; 270 | Grude prtrol % nat gas f 3R —r e+ USE ONLY LTH Vo156 THE
£65(156+126 i 271 Mining % quarrying, exc fuel 12 -—- == USE ONLY «ITH 124-156 TUL
i . '
690 : 272 Motormen, mine, factory, log,;—; 03 ———- USE ONLY “1PH 126-156 INT
% ; ing camp, etc. E
691 2 273 é motormen, street, subway, etc.é Yy o—— = USE OHLY YITH 507 TRDUST
692 Z 270 % Uilers & preasers, exc auto i 15
693 E 235 % Fackers & wrappers n.e.c. 1‘13*
; : i
694 E 275 ¢ lPainters, exc. const. & maint.g 18
695 ; 276 E Photographig process workers i L2
701 % 277 i Power-station operators ! a0
703 ; 278 % Sailors & deck hands E 16
700 ; 255 E Savyers é 05
7049 é 277 ? Sewers A stitchers, manuf, ; 17% -—-——- USE ONLY WITH 8,M,2--,
: ! 3-- OR f—o THDUGTIIES
710 ; 250 § Spinners, textile i 0% |
712 ; 281 | Stationacy firemen |17
7173 ; 282 Z Switehmen, railroad j Ly
214 E 283 poTaxy drivers & chaulfers § 10
i
T 280 i Truck % tractor -rivers 15
720 285 ? Weavers, bextile o 06
721 286 | velbfers & flme cutlors 2h
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W(C-246)

OFER n.e.c.

CBC ¢ ! occupaTION SES
| .
W l OPERATIVES & KINDRED WORKERS :
n.e.c. 3
W=775 | ! Non-Manufacturing .
w(c) 363 Construction (For other non- | 18
nfg., ind. see after mfg. in-.
dustries below)
Manufacturing (If NA what kind of
nfg. see under "Manufacturing")
Durable poods 4
Lumbar & wood products, exec.
} furniture
! ! e e vt an e e e e
W(206) | ! DO NOT USE W OCCUPATION
i | ! CODE WITH 206 INDUSTRY
! i | et T
w(207?) : 290 E Sawmi%ls,kplaning mills, 07
{ & nmillwor
w(208) 291 ‘ Misc., wood products 09
=
W(209) i 292 | Furniture & fixtures 09
W(216-236) 293- | Stone, clay & glass prod, 17
! (If NA which:below)
W(216) 294 Glass % glass products . 23
w(217) . 295 | Cement, concrete, & 10
gypsum prod. & plaster
w(218) 296 Structural clay products | 10
w(219) 297 Pottery & related products' 2l
|
W(236) 298 - Misc, nonmetallle mineral |15
& stone products
- Metal Industries
W(237) 301 Blast furnaces, stecel i 17
works & rolling mills :
!
W(238) 302 Other primary iron & b1z
stecl industries .-+ - :
W(239) 303 Primary nonferrous ind, } 15
W(246) 304 Cutlery, hand tools, & 16

other hardware
A-16



WA(2h7-296)

{OCCUPATION

OPER n.e.c.

CcBe _r Ti)d 555
OPERATIVE & RINDIEGD YOHKENS
n.e.c. ~ cont,
w{247) 305 Fabricated structural wet. | 16
products
W(248) 306 Misc. Fab. metal prods. 15
W(ZQQ) 307 Not spec. metal industries | b4
W(256+257 ,M)! 308 Machinery, exc, elec. (If MA |22
which below)
W{256) 309 Apricultural machinery 21
W(257) 310 Office & store machines 3
_& devices -
W{M) 311 Misc. machinery 22
W{259) 312 Elec. mach., & equip. & supp.| 26
w{(267-276) 313 Trans. equip. (If NA which 23
Below) !
; !
W(267) 314 Motor veh. & equip. |21
W(268) ' 315 Alrcraft & parts 34
W(269) 36 - Ship & boat bldg. &' 16
repairing
A(276) 317 Railroad % misc. trans. 23
equipment
W(286-289) 318 Professional & photoyraphic |29
equip. % watches (If NA which
below)
W{286) 319 Prof. equip. & supplies 23
v(287) 320 Photo equip. & supplies 40
W(289) 321 Watches, clocks, % clock-~ |28
work operated devices
w(296) 322 Misc. m(d. ind. 16

Non-durable roods
-\
Food & kindred products
(1{ NA which see Nol Spec.
Food Ind. below)
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W{306-367)

OPER n.e.c.

[E;

s
B

A-18

cee 104 | 0CCupatIon SES
CPIRATIVES AND KD WORKTRS
n.e,t¢. ~ cont. ”
W(306) 24 Meat products 16
W{307) 325 Pairy products. 22
w(308) 326 Canning % preserving 09
fruits, veg., & sea foods
W(309) 327 (irain nill products 14
W(316’ 328 Bakery products . 15
w317} 329 Confectionary & related [12
proiucts
w(318) 330 Beverage industries 19
W(319) 731 Misc. food prep. & i1
. kindred products
W(326) 332 Not spec. food ind. 19
W(329) 333 Tobacco mfg. 02
W(346-356) C 33 Textile mill prod. (If 06
S NA which below)
W(3k6) 335 . Kritting mills 21
W(347) 336 Dyeing & finishing tex- |08
tiles, exc. knit goods
W{348) 337 Carpets, rugs, [loor cov.|ld
w{W9) 338- Yarn, thread, & fab, 02
mills
W(356) 339 Misc. tex. mill prod. 10
W(36743) WO Apparel & other labricated |21
textile prod. (If NA which
below)
w(B) L Apparel & access. 22
“(167) Yi2 Misce. Tab. tex. prod. 17



W(386-i133)

OPER n.c.c.

vieiar

cie 3 ID§_ | OCCULATION SES
i |
| D Gpkit PIVES 8 KINOUED JORKERS
{ n.e.c. - cont.,
W(386-399) | W3 | Paper & allied products 19 )
i ; (If NA which below)
Ww(336) E B ! rulp, paper, & paperbd. 19
i l 1s
I : mills
i .
4(387) i 35 Paperboard containers, 17
L boxes
! : _
W(3R9) } 346 Misc. paper & pulp prod, El@
1
W(396+393) 47 Printing, publishinp, & 31
] allied industries i
W(L0A-409) 18 ! Chemical & allied prod. 20
. | (If NA which below)
: ! ?
A(406) W9 | Synthetic fibres 09
W{407) 350 | Drugs & medicines 26
] i
I
W(H08) ! 351 ! Paints, varnishes, & 15
g 1 related prod.
; ! : i
I H :
W(409) : 352 Misc., chem. % allied 127
H ! prod. :
. |
W(16+419) | 353 | Petroleum & coal prod. |51
; E {If NA which below) ;
i i .
W(415) : SL Petroleum refining + 56
1 i . |
W{419) ; 355 Misc. pet. & coal prod, 14
| | ;
W(l264429) 'i 356 Rubber prod. & misc. plas- {22
l : tic products i
} i : i
W(t36-431) 357 ¢ Leather & leathar prod. 1o
i ; (If MA which below) i
| i
W(a36) ! 358 Leather: tanned, curried !10
§ ‘ ¢ finished
,= :
W(137) % 359 i Footwear exc. rubber 09
W(f33) ; 360 Leather prod. cxe. foot- |14
|




W(459-999) C.B.C. 801-803

OPER; PRIV. H.H.

cne D¢ OCCUPATION SES

OPERATIVES & KINDRED WORKGHS
n.e,c. - cont.

W(459) 361 Not spec. mfg. ind. (Incl. 16 ' ’
MFG, but NA kind)

Other non-manufacturing

Construction ~ see before mfg
. iniustries (If NA what kind Sée
. Not. Spec, Ind. below)

W(L) 364 Railroads & railway express |15
services
W(507-526) 365 Transportation, exc. rail 23
W(536-579) 366 Communications & utilities |21
and sanitary services
W(606-696;D,F,G) 367 Wholesale & retail trade 17
W(B06-809) l368 Business % repalr services |19
W(826-839,K) 369 Personal services 11
W(906-936,J) 370 Public admihistration 17
W{999-non-manuf. ) .362 Not spec. non-mfg. ind. 18

(Incl. non-mfy, but NA kind)

W(9994017-018,706 (371 |  All other imd. incl. kind 20 DO NOT USE W OCCUPATTION
-736,846-598, 4 ,E,H) COUDE WITH 126-156 INDUST.

PRIVATE HOUSZHOLD WOHKERS

801 - 75 | Baby sitters, priv. households |07%: USE ONLY WITH K INDUST.

802 372 | Housekeepers, priv. h.h. (If NK|19 USE OMLY ~ITH K INDUSTRY

which below)

802(L,0) 3724 .| Living out 21 - USE ONLY WITH K INDUSTRY
802(1.I) 373 Living in 10 USE ONLY WITH K INDUSTRY
803 375 | laundress, priv. h.h. (If 12 USE ONLY WITH K INDUSTRHY

NA which below)

- USE ONLY WITH K INODUSTRY

803(L0) 376 Living out 12

803(LI) 505 Living in e -- USE CNLY WITH K IHOUS IRY :3

p

A-20



N

L SouLG. B10-82

PRIV, H.H.5 SERV.

Cuc 1 D1 GG TION ; 15
| ; TS NOUSENOLY K ‘
i |- _cont. |
p ! 377 Iriv, h.h_..workers Nn.e.C. EO? meeeemme 151 OWLY .‘ill‘{l B INDUSTRY
| (If Wk which below) i
P(LO) f 399 | Living out |06 - USE ONLY JITH K THoU'TuY
P{LI) 5 378 i Living in %.12 ~——=—- USE ONLY «1TH £ LHUUITRY
' ESE!WICE HWOHRRERG, BXCEPT PRIVATE
: : AOLZETOLD
810 :, 380 iAt,tendant.s. inétitutions, hosp.%lj
812 381 ghttendants, prof. & per. serv. ;26
in.e.c. :
813 | 182 gAtt's. rec. % amusement élg
814 - X 383 }Barbers él?
; :
815 38 ?Bartendcrs !19
820 { 386 ?Boogblacks 308
821 | 385 iﬂoarding & lodg, housekeepers %30""'—““ USSR ONLY WITH 826 L.
i N
823 ! 287 gChambermaids “ouaids, exc, ?'l], : Do ROT Usi HITH K LND.
: iprivatc hgutholw
824 }8?. %Charwomnn & clecaners ;10
825 , 3688 !Cooks, exc. priv. h.h. 115 —-—— DO WUT USE NIN K IRD.
830 | 389 :Cother & fountain uorkers 21?
831 ! 390 .Hlevator oparators ;IO
832 i 393 Nousekeepers 4% stewaris, exc. 131 e 00 HOT WS CHTH K THD.
: privite nouseholds ,
834 E 390 idanitors % saxtons ;OQ
835 % 502 !Kitchr;n WOTHArsS N.f,C. BXC. E].'J."‘ S = D MOT O UTE CUITH - THD.
1 ipx'ivatc‘: housrholds ‘
840 {, 306 :EI-iivh»Jj,w:.s §'3'? R TAL A LTI AR A N [ RS S A EH
240! , ing !E}‘()r Lors . ! 0"
2 E 101 ii"r.‘-‘.':l.ifzﬂ MBS !'/..’vi

A-21



A-22

U,V C.B.C. B43-962
SERV.; FM L.+EF.;
LAB.
CiC Ing OCCUPATION 5ES ”}_
terv, exce, priv. hh. cont,
843 288 falrdressera, cosmetolozists 17+
850 3N Firems=n, fire protsction 37 '
851 392 ¢ Guards, walchmen, doorkaepers 148
Bs2 395 tiarshalls & constables 21 “Use only with
i J, 926 or 936
Industry
853 . 397 | Policemen & detectives (If Na 19
¢ which below)
1
853 (A1l 399 Private 36
otiers) :
853 (906- 398 Govertment 40
936,4d)
Hnl 402 ‘. Sheriffs & baililfs 3 “User onty with
T (), r):-'{'), 036
{ndustry
$60 o5 Adatchmen (erossing) & bridge 17
’ ‘teniers
Bl iyn7g ! Ushers, recrzation & amusement 29
R75 Lok : Waiters & waitresses 16
. t '
- B0 L0é i Service workers except private 11 ——— 1} not use with
;  houschold (n.e.c.) K, riustry
!
| FARM LABOUERS & FOREALN
901 407 i Farm Foreman 20 Use only with
| a Inelustry
U 408 Farw laborers, waze vorkers 06 "
Vv h0g' Farm lab., unpaild family workers | 17 "
!
905 4310 7 Farm service lsb,, self-cmp. 22 "
| LABURRRS , wECKET FAI & HINE
960 323 1 Carpenters helpers, oxe. loaeing | 07 — Do nol uss with
P & mialng . L1 or S
- Indosiy \
Lry i
!
LY M ‘ Fishermmn & oysbermen A0 — L Do sl v i Lh
! I R Footasitry



x(206-217,0) CiaC. 963-973
LnB.

GG Ink VCCHPAPTON | SES

lab.,, cont.

963 412 tGarape laborers, car washers N8 o not use with
ond preasers 126,156 Irdustry

964 13 Gardeners, exc. farm and St o
grourriskzepers

965 L1k Longshoremen & stevedores 11— "

970 : bis Lumbermen, raftsMen, wood- o — "
choppers

971 416 Teamsters o3 — "

972 - h1v Truck drivers® helper 09 —u-—— "

973 503 Warehousemen n.e.c. 08— "

LABORERS, n.e.c.

Non-Manufacturing

x(C) 491 Construction (for other 07
non-mfg, ind. see alter
mfg. Industries below)

x(985) Manufacturing- (Irf NA what kind
see not spec. ind. under Manufac-

turing below)

\

Jhurable poods

Lumber & wood prod. exc. furn.

X(206) Logging Do not use X
Occup. code with
206 Industry

%(207) h19 ! Sawinills, planing wmills, |03

and millwork
x(208) 20 ilisc. wood products 02
x(209) 21 Furniture & Fixtures 05
X(216-236) 22 : jtone, clay & wlass prod. 07
(11 WA which nelow)
1(216) h23 Glass & plass products |14
x(217) 12l Connamnil, coneritae, rypsumi0s
f plastar vrodacls

A-23



X(218-269,M)

CCCUPATION

LAB., n.e.c.

CBC ID# SIS
LAWIGERS, n.e.c. cont.
x{213) "29 Structural clay products| 05
x(219) hz6 Pottury & related prod. |07 /
I
X(236) L27 Misc. nonmetallic min- 105
eral and stone products )
Metal Industiries
X(237) 430 : Biast furnaces, steel Nng
' y works, rolling mills l
x(233) u31! Other primary iron & -~ |04
; steel ind.
' i
X(239) 432! Primary nonferrous ind. ; 06
x(246) u33f: Cutlery, hani tools & 07
é other hardware
x(247) 434 § Fabricated structural 07
: metal products
X(248) b35 Misc. fab. met. prod. |10
i :
X(249) G Not spec. metal inmd. |09
! :
X(256+257,M) . 437 Machinery, exc. elec. (If {11
B NA which below) |
X(256) 438 i Agric. mach., tractors !14
[|
x(257) 439 Office & store machines | 17
g and devices
X(M) i uho ; Hiscellaneous machinery ! 10
i ! 3
i .
X(259) 441 | Electrical machinery, equip-14
i ment and supplies
I
H .
X(267-276) L2 E Transportation equipment 111
; (If NA which below) |
! ;
X(267) 443 Z Motor vehicles & motor !13
: vehicle sequipment E
x{268) hayts i “ AMreraft and parts il5
' \ :
X(269) [ 445 P02

Ship & boat bliw. rpoe.

Y
PR Y

A-24
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%(276-317)

LexLites axcept knit

poods

A-25

cBsC ID# OCCUPA'T LON SES
Lab,., cont.
X(276) 6 Railroad % misc¢, trans- 08
portation eaulpment
X(286-289) T4 Professional & photographic | 11
equipment & watches (If WA
which below)
x(286) 448 Profess. eauip. & supp. { 10
x(287) - 449 Photo. enuip. & supp. 16
X(289) 504 Watcheé, clocks, & 11
clock-work operated
devices
X(296) 450 Misc. fg. industries 12
Non-dufable_goods
Food & kind. prod. (If NA
which see Hot. Spec. Food
Ind. below)

"~ X(306) 452 Meat products 08
X(307) 453 Dairy products 13
X(308) L sh Canning & preserv. 06

: fruits vegetables &

sea foods
X(309) 355 Grain-mill products 06
X(316) 456 Bakery products 10
X(317) L7 Confect., & related prod.l10
X(318) 458 Beverage industries 16
X(319) 459 . Misc. food prep. & 05

kind. prod.
X(326) 460 Not spec. food ind. 14
X(329) 61 Tobacco Manufacturers 00
X{346-356) L6 Textile will products (I 03

NA  which below)

X(6) 167 KnﬁiL{hg mills | Oh
X(3u7) Léh Dyecing & Finishing 09



X(348-419,B)

LAB.

(If NA which below)

A-26

CBC 104 OCCUPATION SES J%
Lab., (X) cont. .
X(348} 465 Carpets, rugs, floor L
covering
X(349) . 466 Yarn, thread, & 01 '
. fabric mills _
X(356) 1467 Misc. textile-mill 06
products
X(36748) b68 Apparel &other Fab, textile | 09
products
X(B) h69 Apparel& accessories 11
; _
X(367) 470 Misc, fab. textile 06
! products
i
X(386-389) 471 Paper & allied prod, (If NA |07
_ which below)
X(386) L72 Pulp, paper, and 06
paperbd. mills
x(387) 473 Paperbd. containers 10
and boxes
X(389) b4 Misc.'paper & pulp 08
‘ products
X(396&398) | 475 _ Printing, publishing, allied | 23
| industry
X(406-409) E 476 Chemicals & allied products | 08
; (If NA which below)
x(406) f u7? Synthetic fibers o4
x(407) 478 Drugs & Medicines 122
1
x(408) 79 Paints, varnishes 08
""and related products
X(409) 480 Misc. chemicals & 08
allied products
X(4164419) u81 Petroleum % Coal products 22



X (416-839,4,L)

LAB.

A-27

cRC IDg OQCCUPATION LS
X(L16) Y Fetroleum refining 26,
F
X(119) 483 Mige. petroleum an 03 !
coal products
X(14264429) L8 Hubber products 12
X(436-138) 485 Leather & Leather products 06
{(If HA which belouw)
X(436) 486 Leather; tanned, curried 02
and finished
x(437) 487 Footwear, oxcept rubbar 10
x{(438) 488 " Leather products, 12
except footwear '
x(459) 489 Not specified manufacturing | 08
industriss (Incl. manuf.
but NA kind)
Xx(L) 492 Railroads & rallway 03
express service
X(507-526) u93 Transportition, except rail-| 09
. roads
X(536-579) Lok Telecomnunications and 0f, .
utilities and sanitary
service i
" X(606-696) 495 Wholesale & retatl trade 12
X(806-809) 196 Business & repaic sarvices % 09
X(K, 826-839)| u97 Fersonal sorvices I 9



X C.B.C. 990-995
C4C liyf  GCC.: ATION SES
%{906-936,J) 093 Publi : Administration 07
X{999-non 49 ‘on-manufacturing (incl. 07 !
manuf.) non-mamf. NA kind)
%(999+017- 0o £11 other industries 06 Do not use’X
' 018,706-499 {incl. not reported.) occupation code
736,03, E) , with 126-156
industries.
JOT IN LABOR FORCE
990 903 Hlousswife -
990 505  Student -
N
990 288  Student with job** -
991+ 235 Discharged from service, 18
not retired, not yet
employed,.**
. 932* 418 Unemployed** -
1993 901 Retired** -
93, 902 Permonently disabled®» -
993+ 90/ Handles own investrents, -
ONLY**
994 900 Inap,** -
995 999 Occupation not reported 19

*Tazs¢ nunbers have been assigned on the ORD

**Thase codes are to be used at the discretion
of thz study, 1.s. the study rules will direct
you whethzr to code such cases in these codes
or “hather to code a prior occupation,

.
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A 016 N : 200 ,

B 359 ’
C 196 P 80k
D ‘ 659 . Q 41
E _ 876 R 290
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F 636 5 | 394
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v | 903
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