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PREFACE'

This report presents the results of a study of young people who
participated in the Youth Conservation Corps in the summer of 1971. Ita
intent is to assess the program from the point of-view of these young
people. and to evaluate its effectivenéss with respect to specific program
objectives. The study was conducted for the U. S. Departments of Agricul-
ture and the Interior by the authors who are affiliated with the Institute
for Social Research and the School of Natural Rescurces at The University
of Michigan.

We believe this report will provide useful material for the pro-
gram's policy planners as they endeavor to build and improve upon its pre-
sent operation. At the same time, we think the report can be read with
interest by the young people who either were fortunate enough to partici-
pate in 1971 or who hope to participate in the program in coming years.
The report should also be useful to individuals interested in the process
of evaluating programs, envircnmental issues and their relationship to
American youth.

Qur primary method of inquiry has been the group-administered ques-
ticnnaire given to all corps members during their first and final weeks in
cemp. Data are based on responses of 2310 corps members during the first
week and 2245 members during the final week. Questionnaires also were
given to the sixty-four camp directors while suﬁplemental information was
derived from site visits to a sample of camps,

A study such as this one is the work of many people whose names do
not appear on the title page. We wish to acknowledge at least some of the
individuals by name. The work was an effort of the Survey Research Center,
The Center is part of The University of Michigan's Institute for Social
Research, which i1s directed by Angus Campbell., The director of the Center
is Robert L. Kahn., The task of distributing and receiving questionnaires

was carried out by the Center's field section under the supervision of
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John C. Scott. Tracy Berckmans assumed major responsibility for this task.
Coding was under the direction of Joan Scheffler with code development and
supervision ably handled by Steve Pinney and Georgina Rice. Special mention
should be made of the entire coding sectlon's efforts in accurately handling
the large number of questionnaires in record time. Janet Keller had the
delicate and critical task of nursing the data to a stage where they were
suitable for computation. Others at the Institute for Social Research who
assisted in the Youth Conservation Corps evaluation during the conceptual
and analytical phases include: John Antill, Jerald Bachman, Terrance
Davidson, John R. P. French, Martin Gold, Aviva Kempner, John Robinson,
Kathryn Sager, and Alicia Szuman. The editorial work of Douglas Truax greatly
improved the readability of the repért. The cooperation and assistance pro-
vided us by Duane Lloyd, David Olexer and Walter Hopkins of the U. S. Forest
Service and Peter Mowitt of the U. 8. Department of the Interior has been
greatly appreciated. LaVerne Thornton Dickerson of the Forest Service
deserves special mention for her devotion to the project and her efforts in
developing the work on self-éoncept. The manuscript was calmly typed by

Margaret A. Hinz.
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SUMMARY

The evaluation of the 1971 Ycuth Conservation Corps program is
based on questionnaires given to all corps members and camp directors and
on visits to a representative number of camps. Questionnaires were ad-
ministered to corps members at the beginning and end of each camp session
to observe changes in their responses. Information from camp directors con-
cerned the camp environments and programs and was considered in relation to
the corps members' responses.

Overall satisfaction with the program was high. Eighty-six percent
of the youth said they liked their experience, while 94 percent said it
was worthwhile, The most favorable responses were given by girls in coed-
nonresidential camps. When asked what program attributes were most worth-
while, corps members' answers most often related to work. Of all the
specific responses, learning to live with and accept other people was men-
tioned most often.

Corps members generally gave high ratings to specific attributes of
the camp program. Highest ratings were given to the quantity and quality
of the work accomplished. Less favorable ratings were given to coordina-
tion efforts between work assignments and environmental education and the
education they received while w&rking.

Corps members entered and left the program with high levels of
concern about the environmént and environmental problems, Their under-
standing of environmental matters, however, was not great on entering the
program and showed only slight improvement after the Youth Conservation
Corps experience. Nevertheless, the number of corps members who said they
understood natural rescurces management and planning increased. At the
beginning of camp 27 percent said their understanding was above average
compared with 46 percent at the end of the program.

Increases in environmental knowledge were found in camps which em-
phasized education more than work or where the work and envirommental edu-

cation programs were well-coordinated. Corps members in camps where they
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were allowed to participate in governance and where staff-corps -member re-
lations were cpen and friendly increased more in their level of environ-
mental understanding compared to youths in camps lacking these characteris-
tics.

At the beginning of camp, corps members were very willing to accept
persons of different racial and ethnic backgrounds. At the end of camp,
increases in the degree of acceptance occurred only for white and Spanish
American youths. A '

Corps members developed a number of work skills as a result of their
participation in the program, particularly the use of tools associated with
the outdoor enviromment.

As a result of the program, the youth participated in a number of
recreational activities which they had not previously experienced. The
number of leisure-time activities they enjoyed increased substantially
between the first and final week in camp.

Self-image or self-concept of the youth did not change during the
period of their participation in the program, After their camp experience,
however, corps members did place greater importance on the Corps as a way
to find out about themselves.

The extent to which camp staffs were open, friendly and allowed corps
members to participate in planning and governing the program influenced a
number of corps members' responses. This camp characteristic was strongly
related to overall satisfaction and, to a2 lesser extent, improvements in
environmental knowledge, social attitudes and corps members' assessment of
the importance of the program in finding out about themselves,

The results of the data analysis together with information derived
from the site visits suggest a number of probléms as well as opportunities

for the improvement of the Youth Conservation Cprps program in the future.



The Congress finds that the gainful employment during the
summer months of American youth, representing all segments
of society, in the healthful outdoor atmosphere afforded in
the national park system, the national forest system, the
national wildlife refuge system, and other public land and
water areas administered by the Secretary of the Interior
and the Secretary of Agriculture creates the opportunity fox
understanding and appreciation of the Nation's mnatural envi-
ronment and heritage, Accordingly, it is the purpose of
this Act to further the development and maintenance of the
natural resources of the United States by the youth, upon
whom will fall the ultimate responsibility for maintaining
and managing these resources for American people.

Section 1, Public Law 91-378
creating the Youth Conserva~
tion Corps Program
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I. INTRODUCTION

This report presents the results of a study of approximately 2400
young people who, in the summer of 1971, participated in.the first of a
three-year Youth Conservation Corps pilot program. It is intended to evalu-
ate the impact of the program on the ‘young people in terms of several of the
program objectives. These objectives originate in Section 1 of Public Law
91-378 and were made operational by the U. S. Departments of Agriculture
and the Interior.l In a memorandum of understanding by these two adminis~-
trating agencies, the following objectives were stated:?Z

To accomplish the purpose of the Law, we will seek the best ways

to provide the youth enrolled in the corps opportunities to
simultaneously:

1. Learn about the natural environment including
the natural resources.

2, Learn about the meaningful use, management, and
protection of the natural resources.

3. Be gainfully employed in outdoor activities
directly relating to the use, management and
protection of the natural resources.

4, Accomplish needed conservation work which im-
proves, maintains, and/or enhances one or more
of the natural resources.

5. Acquire increased self-dignity.
6. Acquiré increased self-discipline,

7. Better work with and relate with peers and
superiors.

© 8, Build lasting cultural and communication bridges
between youth from various social, ethnic, racilal,
and economic backgrounds,

lPublic Law 91-378, 91st Congress S. 1076, Approved August 13, 1970,
See preceding page for the original statement of purpose.

For a complete statement of program objectives and content, see the
"Supplement to the Interior-Agriculture Memorandum of Understanding
Concerning Youth Conservation Corps”, March, 1971.
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The evaluation which follows addresses itself primarily to objec-
tives 1, 2, 5, 6 and 7, Specifically it considers young people's re-
sponses to their summer experience in terms of;

1. Their attitudes toward and evaluation of the Youth Conservation
Corps program and various attributes of it,

2. changes in their-understanding of and concern for environmental
and ecological issues and problems,

3. changes in their attitudes toward and relationships with peers
and adults,

4, changes in recreational and work skills, and,

5, changes in their self-concept or perceptions of self.

A, Research Desipn

Before an evaluation of the effectiveness of the pilot year of the
Youth Conservation Corps program could beée made, several basic gquestions re-
lated to the research design had to be answered, These concerned which
corps member attributes and changes were to be studied and the types of mea-
surements and instruments that would be used. The questions are addressed
in the follewing explanation of our apprecach to the research.

1. Attributes Evaluated, The program's objectives are directed at

changing the attitudes, knowledge and behavior of the participating youth.
Because of severe limitations of time, personnel and funding, we were unable
to identify and measure behavior and behavioral changes that might have re-
sulted from participation in the program. While changes in attitudes and
understanding are important programmatic goals, the real benefits to society
will come from the actions of the young people in future years. The omis-
sion of this important attribute from our research suggests that efforts
should be made to identify and measure behavior when evaluating the program‘
in the future. With this in mind, our report will focus on attitudes and

levels of concern and understanding of corps members.

2, Period of Evaluation. Past research suggests that changes in

attitudes occur slowly and often disappear once the subjects are removed
from the environment in which the change has taken place. These are poten-
tial problems to the Youth Conservation Corps since the program was rela-

tively short in duration. Most youth attended camp for an eight-week period.
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Changes observed over this short period might be temporary because of
the positive reinforcement received by peers who are performing the same
socially accepted activities. If so, corps members would return to their
original states after they leave camp. At the same time, we do not know
how long it will take for individuals to differentiate among different
values and experiences and to meaningfully integrate them into their be-
havioral and attitude repertory. Follow-up studies, theFefore, are required
after the camp experience to determine whether the effects of this experi-
ence are only temporary or are the basis for continued growth and change.
Such studies were beyond the scope of our evaluation. Our research focused
on attitudes and levels of concern and understanding during the corps mem-
bers' initial and final week in camp.

3. Experimental Versus Non-experimental Designs. The above discus-

sion of the directions of change over time raise a more fundamental question
regarding the design to be used, .If change is indiéated, is it because of
participation in the Youth Conservation Corps program or because of some-
thing else? This question led to our consideration of whether or not an
experimental design should be used,3 Such an approach would compare two
groups, one of which participates in the program (experimental group) while
the other group does not (control group). These comparisons would occur
prior to and following the experimental program,; Assuming comparability of
the two grcoups prior to initiating the program, a greater change (according
to the program cbjectives) occuring in the experimental group than in the
control group would imply a successful program. The alternative approach
would compare one group at two points in time in order to observe changes
that may have resulted from its participation in the experimental program,
While the first approach represents a truer experimental design than
the second, its use in evaluating the Youth Conservation Corps program was
considered impractical for several reasons. First, the procedures for se-
lecting corps members among all young people who applied to the program dif-
fered considerably among the school districts which handled recruitment, In
some instances participants were randomly selected from all applicants; in

others they were selected by school counselors on the basis of academic

3
For a complete discussion of approaches to the design of experiments, see

Donald T. Campbell and Julian C, Stanley, Experimental and Quasi-Experimental

Designs for Research, Chicago: Rand-McNally, 1966.




I-4

achievement, leadership potential or their concern for the environment.
These variations or biases in selection of program participants might pro-
duce effects confounded with the effects of participation in the program it-
self, It would be difficult to determine if differences in the two groups
at the end of the program were a result of their participating or not parti-
cipating in the program or a result of the varying criteria for selecting
participants. A second and related reason was the added cost and time for
setting up and following a two-group experimental design. By introducing

a control group, its members would have to be identified and located well

in advance of camp openings. Additional questionnaires would also have to
be administered, processed and analyzed. Because of these problems it was
decided to use the one-group pretest-posttest design,

4. The QOne-Group Pretest-Posttest Design, While this design is often

used in evaluating programs, particularly in the field of education, a num-
ber of weaknesses are associated with it, Two are mentioned here.4 First,
the maturation of the respondents between the pretest and posttest may con-
found the results of the program, Program participants grow older, bio-
logically and psychologically, and this maturation process may in part in-
fluence differences found between the pretest and posttest. A second
weakness is related to the testing process itself. People repeating a test
often perform better than those taking the test for the first time, Ques-
tions and answers are often remembered and discussed with others following
a test thereby increasing the probability of responding correctly when a
question is asked the second time, It is also possible that in attempting
to find out the purpose cof a test, the respondent 1s in a better position
to present himself in a more acceptable manner the second time the test is
administered.

With these weaknesses in mind, it should be emphasized that the eva-
luation presented in this report can not say whether 'or not the young péople
would have changed had they not participated in the 1971 Youth ‘Conservatiom
Corps program. Rather the evaluation generalizes about young pecples' re-
sponses to the program and its attributes which in themselves are measures
of program effectiveness, At the same time the evaluation can identify

factors which are related to these responses,

aOther weaknesses are covered 1in Campbell and Stanley, op. cit., pp. 7-12.
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5., Data Collection Procedures. The primary method of data collec-

tion using the one-group pretest-posttest design was the group administered
questionnaire. Again, limitations in time and funds. forced us to reject at
least partial use of other techniques which are more indirect or less ob-
‘trusive and therefore less subject to some of the problems mentioned above.
These techniques could include the use of games and simulations which
directly involve the youth, and visual aids such as slides which help simpli-
fy questions and thus help reduce variation in question interpretation.

The pretest or initial questionnaires and instructions for adminis-
tering them were sent to camp directors prior to the opening of each camp
session. These questionnaires were to be administered to all corps members
during the second or third day of the camp session. Similarily, the post-
test or final questionnaires ﬁere sent to camp directors prior to the closing
of camp sessions with instructions to administer them two or three days prior
to the closing of camp sessions.5

Before the camps opened, an inventory was made by the Survey Research
Center. The camp inventory included the scheduled opening and closing dates,
the expected number of corps members and whether or not a second session was
to be conducted at a camp. The inventory resulted in a total of 2600 corps
menbers distributed among sixty-five camps, five of which were to have two
consecutive four-week sessions. Based on these findings it was decided to
collect data from participating corps members at all camps except the Youth
Conservation Corps camp in American Somoa—.6 A total of 2440 initial question-
naires and 2440 final questionnaires therefore were expected to be the basis
for analyzing of the impact of the Youth Conservation Corps program on parti-

cipating corps members. Twenty-three hundred and ten (2310) questionnaires

5In actual fact questionnaires were administered at varying times during
the first week and final week of the camp sessions. While we have infor-
mation on the precise dates when questionnaires were administered for each
camp, our information on the exact opening and closing of camp sessions
remains incomplete. Therefore, we are unable tc determine systematically
for all camps the lapse time between camp openings and the administration
of the initial questionnaire and the lapse time between the administration
of the final questionnaire and the closing of camp session.

6The decisioen to exclude the one hundred and sixty participants at the Ameri-
can Scmoa camp from the evaluation was determined jointly by the Survey Re-
search Center and the Departments of Agriculture and the Interior. It was
considered inappropriate to evaluate their responses to environmental and
other questions within the same context of responses for young people in
camps in the continental United States.
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representing 94.7 percent of the corps members were returned following the
initial testing while 2245 questionnaires representing 92 percent of the
corps members were returned following the final testing.7
In addition to responses from corps members, information was collected
by mail questionnaires from camp directors on camp envirconments and programs.
This information was used in analyzing corps members' responses to -the pro-
gram and attributes of it. The directors' responses also supplement informa-
tion obtained by the researchers during their visits to a sample of camps.
These visits by the researchers were .made to approximately one-third of the
camps.8 They were intended to provide the researchers with additional in-
sights into camp programs and their effectiveness through discussions with
camp staff and corps members and to enable them to observe first-hand the
program in action and the environmental settings within which they operate.
In summary, the findings and recommendations presented throughout the
remainder of this report are based on three sources of information. The
first source is the group-administered questionnaire given to individual
corps members at the beginning and at the end of their camp session.
These questionnaires focused on their understanding of and concern for
environmental issues and problems, their social attitudes and interperso-
nal relations, their recreaticnal and work skills, their self-concept
and their overall response to the program and attributes of it, The
second sourxce of information is the camp directors' questionnaire. These
questionnaires provide objective data on camp environments, programs, and
organization as well as camp director attitudes on various attributes of
the program. Finally, information obtained from site visits to a sample
of camps is intended to supplement the more systematically collected data

from corps members and camp directors.

7Missing questionnalres were attributed teo corps members who did not attend
the testing sessions because of illness, temporary absence or late arrival
or early departure from camp. A brief discussion of corps members who
were administered the initial questionnaires but who did not attend the
final testing session is presented in Chapter 3.

85ee Appendix A for the guidelines used in collecting information while
visiting camps,
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B. Organization of the Report

The report consists of eight chapters. Chapter II describes the
young people who participated in the Youth Conservation Corps program and
characteristics of camps and programs they attended. In Chapter III we
discuss corps members' satisfaction with the program and attributes of it.
The mnext part of the report considers the impact of the program omn the
youth with respect to environmental education, social relations, skill de-
velopment and self-concept. Chapter IV deals with their concerns about and
understanding of environmental and ecological issues and problems. Chap-
ter V considers social relations and attitudes of youth while Chapter VI
focuses on recreational and work skills. 1In Chapter VII we discuss corps
members’ sglf-concept or their perceptions of themselves at the beginning
and at the end of camp. Finally, Chapter VIII summarizes the results of
the systematic data analysis and uses these results together with the other
sources of information as a basis for making recommendations about the

future of the program, Suggestions for future research are alsc presented,
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IT. CHARACTERISTICS OF CORPS MEMBERS AND CAMPS

This chapter describes a number of background characteristics of
the young people who participated in the Youth Conservation Corps and the
camps and programs that they attended.l It also provides an opportunity
to detérmine the representativeness of the program in terms of attracting
youth of all social, economic and racial backgrounds. To a large extent
data in this chapter are descriptive, However, they identify a number of
criterion variables which will be used in analyzing corps members' responses

reported in subsequent chapters,

A. Demographic and Socioeconomic Characteristics of Corps Members

The law creating the Youth Conservation Corps states that the corps
should be open to youth of both sexes and all social, economic and racial
classifications. In this section, we will see if, in fact, the young peo-
ple participating in the program were representative of young people
throughout the United States, Table 2-1 presents a number of characteris-
tics of the 1971 corps members.? Examination of the percentage distribu-
tion suggests that the program did attract a range of young people. Sev-

eral of the panels in the table, however, warrant special wmention.

As we ghall see, a number of corps members attended non-residential pro-
grams instead of residential camps. A non-residential program was one
where young people resided at home and commuted daily to the public land
to conduct their work and educational activities. A residential program
was one where young people stayed for a minimum of five days & week
camp on or adjacent to the public lands where they conducted their work
and educational activities, Rather than differentiate between non-resi-
dential program and residential camps in this report, we will refer to
them as non-residential and residential camps.

2This information is based on questionnaires administered during the first
week of the camp sessions. A total of 2310 corps members were given these
initial questionnaires,. Therefore, the percentages presented in Table 2-1
do not represent corps members who joined the program after this initial
testing period.
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Table 2-1

Characteristics of Corps Membexs - 1971

during the first week in camp)

1 Number
Percent (base of percentages)

Sex of Corps Members
Boys 63 1443
Girls 37 857
Total 100 2300
Race and Ethnic Background
White a3 1883
Negro 9 199
American Indian 4 96
Spanish American 2 52
Other 2 45
Total 100 2275
Place of Residence
Large city of more than 500,000 people 7 153
Medium size city of 100,000 to

500,000 people 10 227
Suburb of medium or large city 9 213
Smgll town of 25,000-100,000 people 17 377
Small town of less than 25,000 people 31 707
Rural area or Indian reservation _26 588
Total 100 2265
Family Income
Under $5,000 11 226
$5,000-7,499 15 - 313
$7,500-9,999 16 330
$10,000-12,499 17 347
$12,500-14,999 12 248
$15,000-17,499 11 238
$17,500-19,999 6 126
$20,000 or more 9 198
Don't know 3 72
Total 100 2098

Median family income - $11,500

]
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Table 2-1 (continued)

Characteristics of Corps Members - 1971

{percent distribution of corps members responding

during the first week in camp)

Father's Qccupation

Professional, technical
Managers, officials

Self-employed businessmen, artisans

Clerical, sales
Craftsmen, foremen
Operative

Laborers, service workers
Farmers

Not in labor force

Total

Ape (at beginning of camp)

14
15
16
17
18

Total

Schooling Completed (at begilnning of camp)

7th grade
8th grade
9th grade
10th grade
11th grade
12th grade
First year of college

Total

1 Number
Percent (base of percentages)
23 439
8 168
4 88
10 191
26 503
13 245
11 206
3 64
_2 33
100 1937
1 18
29 675
34 771
27 627
9 197
100 2288
* 5
2 33
17 394
34 767
33 758
14 320
* 9
2286

100

1
Percentages are adjusted to exclude corps members not answering questions,
A total of 2310 corps members were administered questionnaires.

*
Less than one-half of one percent.



I1-4

1, Sex of Corps Members. Among the young people who participated

in the program, nearly two-thirds of them were boys. Since recent popula-
tion estimates for young people between 15 and 18 years old indicate that
there are only slightly fewer girls than boys in the United States, girls
were under-represented in the 1971 program. This is also reflected later
in our consideration of camp characteristics where we identify eight all-
girl camps compared to twenty-three all-boy camps. We do not know whether
the preporderance of boys was a result of the number of young people of
both sexes who applied to the program, the variations in criteria for
selecting applicants or the kinds and availability of camps, camp facili-
ties, work programs and staff that were planned, Subsequent analyses of
these factors with respect to the sex composition would determine why the
imbalance existed.

2. Race and Ethmic Background. According te current population

reports, 86 percent of the population between 15 and 18 years old were
white while 13 percent were Negro.3 Based on these figures the second
panel of Table 2-1 suggests that Negro youth were slightly under-repre-
gented in the program. At the same time American Indian youth may have
been gslightly over-represented. To a large extent, we attribute this
distribution to limitations placed on the sponsoring agencies with respect
to areas from which they could recruit corps members. Policy and budget
limited the recruitment of youth from areas near the camps themselves,
Since most camps were located in mational forests or natiomnal parks and
away from urban areas, the majority of young people selected were from
small towns and rural areas.

3. Place of Residence. As seen in the third panel of Table 2-1,

only 7 percent of the corps members are from large cities while over 70
percent describe their home as either being a small town of less than
100,000 people, a rural area or an Indian reservation. Compared to the
population of the United States, this distribution is skewed toward non-
urban environments? The extent to which this fact influences corps mem-
ber responses will be considered in subsequent chapters.

3

U.S8. Bureau of the Census, Current Population Reports, Series P-25,
No. 441, U. S. Government Printing Office, Washington, D. C.,
March 19, 1970. : - :

AThe 1970 U. S. Census of Population indicated that 46 percent of the popu-

lation of the United States lived in small towns of under 25,000 people

and in rural areas whereas 28 percent live in cities of more than 100,000
people. For a complete breakdown on the urban-rural places and population
see Statistical Abstract of the United States:; 1971, Washington, D.C, 1971
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4, Family Income and Father's Occupation, Two dimensions of corps

members socloeconomic background were identified - the family income and
the father's occupation, For family income, corps members were asked
'"What do you think the total income will be this year (1971) for all mem-
bers of your immediate family living at home?' We were not surprised to
find that 9 percent of the young people did not respond to this questioh
while 3 percent indicated they did not know the answer. Of those who did
respond, we do not know how accurately their estimates were reported or
whether the figures were based on knowledge of past family income, anticil-
pated earnings or wishful projections, We suspect that, based on the dis-
tribution shown in Table 2-1 and the median family income, the corps mem-
bers' reporting was reasonably accurate. In order to have a figure for
comparative purposes and which, at the same time, could be used to gauge
the reasonableness of corps member estimates, incomes for comparable
families were identified using data from a recent naticnal study conducted
by the Survey Research Center,5 For families with children and where the
head was between 35 and 64 years old (the age range where we would expect
their children to be teenagers), 1970 median family income was $12,400.
While this income 1s somewhat higher than the $11,500 median family income
reported by corps members, we believe that young people from families in
the United States with a wide range of income levels were well represented
in the program.6

Although we have no similarly comparable data, the distribution on
father's occupation presented in Table 2-1 indicates that diversity of
youth in terms of this socioeconomic variable was also characteristic of

the program,

B. Past Environmental Experiences cof Corps Members

Besides identifying several demographic and socioeconomic background

characteristics, we asked corps members about their past.experiences-in

5Survey Research Center, A Panel Study of Income Dynamics; Study Design,
Procedures, Available Data, Institute of Social Research, The University
of Michigan, Ann Arbor, 1971.

6The lower median family income may be attributed to wage differentials

throughout the country and the prevelance of corps members. coming from
regions containing large quantities.of public lands. These regions may
have relatively lower wage structures and are located away from urban
centers of greater wealth.
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different kinds of environments which in part may affect their responses
to the Youth Conservation.Corps program. Although there 1s little empiri-
cal data to support the premise, a number of researchers believe that

the variety of environments that a person has experienced will influénce
his ability to adapt to new and different environments. While we do

not presume to make a substantive contribution te a theory of adaptive
behavior within the context of this study, we are interested in knowing if
corps members with varying environmental experiences respond differently
to attributes of the Youth Conservation Corps program. At the very

least, this information provides another dimension of understanding who

participated in the program in 1971.

Three types of environmental experiences are comsidered in Table 2-2 —
where the corps members grew up, the number of states in which they lived
and their prior visits to environments similar to the kinds they would ex-
perience while in the Youth Conservation Corps. The first panel shows the
percent distribution of the types of places corps members lived most of
the time during the first five years of their lives. It is not surprising
to find that the distfibution, for the most part, is similar to the dis~
tribution for their present place of residence, The slight shifts, which
arerconsistent with national pattérns of mobility, appear in the percentage
increase in the small town category and decreases in the large city and
rural area categories,

While we would expect these slight changes to reflect a limited
exposure to new environmental experiences, the number of states in which
corps members lived for a period of six months or more indicates otherwise.’
Forty percent said they had lived in at least one other state besides their
present one, while a substantial number (20 percent) said they had lived
in at least two other states, 1Indeed, 11 percent of those responding had
lived in at least three other states. These figures suggest that while
the 1971 corps members had been relatively stable in their environments
during their early years, a significant number of them had changed their
place of residence more than once during their lifetimes and consequently

had experienced different environments.

7 . . . .
The question was: ''How many different states have you lived in for six
months or more counting the one you now live in?"
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Table 2-2

Past Environmental Experiences of Corps Members

(percent distribution of corps members responding

during the first week in camp)

Place of Residence During First Five
Years of Corps Member's Life

Large city of more than 500,000 people
"Medium size city of 100,000 to 500,000 people
Suburb of a medium or large city

Small city of 25,000 to 100,000

Small town of less than 25,000 people

Rural area or Indian reservation

Other

Total

Number of States Lived In3

One

Two

Three

Four

Five or more

Total

Environments Previously Visited4

State park

National park

Farm

Mountains

National or state forest
Seashore

Scout or summer camp
Wildlife refuge area

Percentl . Numbex
11 256
12 266

9 203
16 357
28 633
22 494

2 _46
100 2255
60 1319
20 433
9 200
4 86
1 145
100 2183
78 1806
77 1785
77 1784
74 1708
72 1661
64 1481
59 1358
59 1357

1Percentages are adjusted to exclude corps members not answering questions.
A total of 2310 corps members were administered questionnaires.

2The question was: ''In what kind of place did you live most of the Etime

during the first five years of your life?"

3The question was: ''How many different states have yeou lived in for six

months or more counting the one you now live in?"

4The question was: "Before coming to the Youth Conservation Corps camp,
have you ever visited any of the following places for a day or more?'
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The third panel of Table 2-2 reveals that corps members, for the
most part, had experienced a number of enviromments similar to those they
would experience during the surmer, 8 Approximately three out of four
corps members had visited a state park, a national park, a farm, a national
or state forest, or the mountains. Surprisingly,more than half (59 percent)
had been to a scout or other summer camp.

We conclude from these data that a substantial number of corps
members participating in the program had experienced environments other
than the one where they presently lived. Moreover, the typical corps mem-
ber had at least a limited exposure to enviromments similar to the environ-

ments within which the Youth Conservation Corps camps operated,
~

C. Characteristics of the Camps

An lmportant part of our evaluation of the Youth Conservation Corps
is to understand the effects of different camp and program attributes
on corps members' responses. Does participation in a four-week camp limit
the effectiveness of the program compared to participation in an eight-
week camp? To what extent does the number of corps members in a camp in-
fluence expressions of gatisfaction with the summer experience? Is there
a difference between residential camps and non-residential camps? These
questions and others concerning the impact of the program will be consid-
ered in the following chapters,

In order to have some idea of the magnitude of differences that
existed in the 1971 Youth Conservation Corps program, this section will
describe a number of camp and program characteristics. The primary source
of information for thise description is the camp inventory form or question-
naire prepared by each camp director, Supplemental data come from the
inventory of camps prepared by the Survey Research Center,

For purposes of our study a total of sixty-four camps are comsidered.
The camp in American Somoa was excluded from our inventory. Of the five
camps which helq two consecutive four-week sessions, four were run at the

same location while the other camp conducted its two four-week sessions in

8The question was: 'Before coming to the Youth Conservation Corps camp,
have you ever visilted any of the following places for a day or more?’
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two different locations. Consequently, we treated the latter camp
(Olympic National Park) as two separate camps.

The data preéented in Table 2-3 describe the major characteristics
of the sixty-four camps. The first panel shows the distribution of camps
by their sponsoring agencies. Approximately half of the camps (34) were
administered by the Forest Service while the remainder (40) were under
the sponsorship of agencies in the Department of the In;erioft These in*-
clude the Bureaus of Indian Affairs, land Management; Reclamation, Sports,,
Fisheries and Wildlife and the National Park Service, o

The second panel of Table 2-3 shows the sex composition-&f the camp,
Although half of the camps were coed, each with approximately an equal
mmber of boys and girls, three-quarters of the remaining camps were ali-
boy camps while only one-quartér were all-girl camps. The disproportion-
ate number of camps composed of one sex i1s also reflected in Table 2-1
which presents the number of boys and girls who participated in.the program.

Earlier in this chapter, we mentioned the two types of Youth Con- -
servation Corps camps, residential and non-residential. Table 2-3 shows
that, of the sixty-four camps, fifty were residential with three-quarters
of them being seven-day camps. Because of the relative economies in
running non-residential camps compared to residential cﬁmps, we will be
interested in seeing if the responses of corps members differ substantially
by type of camp.

Another important difference in camps is the nuqber of corps mem-
bers in attendance, Camp sizes varied from eight to sixty corps memberé
at any one time.? 1In Table 2-3, we have created five groups df camps
ranging from very small to very large ones. Small camps have less than ~
fifteen corps members while larger camps have more than forty-five members.
For all camps, there was an average of thirty-five corps members in at-
tendance during a camp session. )

Two additional characteristics of the Youth Conservation Corps

camps which may be important in assessing corps members' responses to the

9Information collected in the spring from the Departments of Agriculture
and the Interior indicated that several camps where two sessions were
conducted had planned to accommodate one hundred corps members, Upon
close inspection, it was determined that each of the two sessions accom-
modated fifty corps members.
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Table 2-3

Characteristics of Youth Conservation Corps Camps - 1971

Sponsorin enc

Bureau of Indian Affairs

Bureau of Land Management

Bureau of Reclamation

Bureau of Sports, Fisheries and Wildlife
Forest Service

National Park Service

Sex Composition

Coed
Girls only
Boys only

Type of Camp-
Residential - 7-day
Residential - 5-day
Non-residential

Number of Corps Members per Camg2

8-14 (8, 11, 12, 14)

15-25 (20, 25)

26-36 (28, 29, 30, 35, 36)
37-45 (40, 42, 45)

46-60 (49, 50, 52, 60)

Average number of corps members per camp - 35

Duration of Camp Sessions

4 weeks
7 weeks
8 weeks
9 weeks
10 weeks
12 weeks

Number of Camps1

L
O PR W

33

23

38

14

S
R WP
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Tablé 2-3 (continued)

Characteristics of Youth Conservatijon Corps Camps - 1971

Number of Camps1

Regional Location3

Northeast 6
North Central 11
Deep South 4
Other South 13
West 30

lThe total of sixty-four (64) camps:

a. excludes the Youth Conservation Corps camp in American Somoa,

b. considers the Olympic National Park camp as two camps since two con-
secutive four-week sessions werée conducted, each of which differed in
location, work and education program.

d. considers the four other camps running two consecutive four-week-ses-
sions as single camps since the camp location and facilities for each
session were the same.

2 . .
Numbers in parentheses represent actual number of corps members in camp
for each size class.

3Camps in the northeast are located in: Maine, New Hampshire, New Jersey,
New York, and Pennsylvania.

North Central camps are located in Illinois, Indianz, Michigan, Minnesota,
Missouri, Ohio, South Dakota and Wisconsin,

Camps 1in the deep south are located in Alabama, Georgia, Louisiana and
Mississippi.

Camps in other southern states are located in Arkansas, Florida, Kentucky,
Maryland, North Carolina, Oklahoma, Texas, Tennessee, Virginia, West
Virginia and Washington, D. C.

Camps in the west are located in Arizona, California, Colorado, Idaho,
Montana, New Mexico, Nevada, Oregon and Uteah,



II-12

program are the extent to which corps members were involved in camp govern-
ance and the interpersonal relations that existed between corps members and
camp staffs, 10 In order to derive measures of these two characteristics
corps members were asked to respond to several questions about their camps,
For any question, the average response of all corps members in a camp was
considered a more reliable measure than a measure based on a single re-
sponsefll

in the final questionnaire, a series of queations was asked about
the camp administration and organization.lZ Next to each question was a
line divided into ten equal parts with diametrically opposite responses
appearing at the two ends (rarely-almost always, practically never- a very
great extent, not well-very well). Corps members were asked to place an X
at the point along the line which best described their camp according to
the question. Because of the multi-dimensional nature of both camp govern-
ance and interpersonal relations, several questions on each subject were
included in the series,

An analysis of the relationships between responses enabled us to
identify those questlons which could be used in bullding indices for camp
governance and for camp interpersonal relations. The former is referred
to as the participation index while the latter is the interpersonal rela-
tions index. Questions or items used to build the two indices follow.13

For each index (participation and interpersonal relations), corps
members' mean scores on the six questions were calculated for each camp.

Since we are not in a position to weight the relative importance of the

0Recent research at the Institute for Social Research has shown that an
organization's style of management and its attention to the personal
values of its members influence their performance and satisfaction with
the organization. For example, see Rénsis Likert, The Human Organiza-
tion: Its Management and Value, New York: McGraw-Hill Book Co., 1967,

11 ' .
An alternative approach considers individual camp directors' responses

to questions as a measure of a characteristic of his camp. Rather than
rely on an individual response for measures of camp governance and intex-
personal relations, it was decided to base ocur measures on responses of
all corps members attending the camp.

12See Appendix E, Part E of the questionnaire administered during the
final week, . '

13Fo]; each index, the product-moment correlations of the questions with each
other suggest tHat the questions are, in fact, measures of the same camp
attribute, These correlations are shown in Tables D-1 and D-2 of
Appendix D. . '
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Participation Index Item Correlations
(correlations are based on a 15 percent sample of corps members
responding during the final week)

How often did the staff ask for and use your ideas about program
matters such as work assignments and topics studied?

How often did the staff ask for and use your ideas about non-program
matters such as discipline and free time activities?

To what extent was the staff willing to try new ways of doing things
in order to improve the corps program?

To what extent was the staff willing to share information with corps
members about the camp and its operation?

How much were you involved in making decisions about running the camp
and its programs?

How often did the staff and corps members meet to discuss corps prob-
lems?

Interpersonal Relations Index Item Correlations
{correlations are based on a 15 percent sample of corps members
responding during the final week)

How often was the behavior of the camp staff friendly and supportive?

To what extent do you consider individual members of the camp staif as
friends?

To what éxtént did the staff give positive rather than negative com-
ments or criticisms in discussing the work of corps members?

To -what extent did you feel free to talk to members of the staff?

To what extent did the staff treat you as an individual rather than
just another member of the group?

How much trust and confidence was shown by the camp staff in working
with corps members?
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questions, the mean of the gix mean scores was also calculated and identi-
fied as -the camp gscore. The sixty-four camps Were then assigned to a cate-

gory for the two indices as seen in Table 2-4,14

_ Table 2-4

Number of Camps by Scores on Participation Index and
Interpersonal Relations Index

Participation Index Number of Camps
High 11
Medium . 45
Low 8

Interpersonal

Relations Index Number of Camps
High , 15
Medium 38
Low 11

The camp participation index is a measure Gf the extent to which
corps members participated in governing their camp. ' As indicated by the
questions used to construct the index, it reflects the staffs' willingness
to ask for and use corps members ideas, their willingness to innovate,
share information, openly discuss problems and involve corps members in the
decision making procee;s.]'5 The interpersonal relations index considers

corps members' perceptions of how staff members relate to them in various

14The process of assigning camps to an index category involved four major

steps:

1), Calculating the mean score for all corps members in all camps on each
question. -

2). Calculating the mean of the mean scores for all camps.

3). Plotting the distribution of individual camp scores around the mean
score for all camps,

4). Using the frequency distribution of camp scores, identifying three
groups of camps, and designate them as high, medium and low on the
index.

15 .
Likert has referred te organizations ranking high on this index as
“"participative'" and those ranking low as Mauthoritative', See Likert,
op. cit.



IT-15

contexts. The questions used to construct this index consider the cérps
members' perceptions of the staffs' friendliness, supportiveness, and
their willingness to communicate, trust and show confidence in corps
members,

A number of relationships were identified among the components
of each index. However, the correlations between index components
were not as strong as they were within index components.l6 These re-—
lationships were not surprising since we expect that corps members tend
to evaluate camp staffs in a consistent pattern irrespective of the
specific item being assessed. As a means of taking into account relation-
ships between the twe indices, a single index combining participation
and interpersonal relatiqu was constructeéd. Camps were then assigned an
index score,

The following table summarizes the number of camps for each index

score,

Participation-Interpersonal

Relations Index Number of Camps
Low (1) 5

(2) 14

(3) 31

(4) 7
High (5) 7

These camps'scores will be used in much of the subsequent analyses.

In summary, we have presented in the first part of this chapter a
number of descriptive statistics indicating that the young people who par-
ticipated in the 1971 Youth Conservation Corps program were for the most
part representative of young people from throughout the United States,

Youth with a wide range of socioeconomic and demographic backgrounds

16See Table D-3 in Appendix D for the correlation coefficients between

index compecnents.

17The following criteria were used in assigning camp scores:

1. Camps low on both the participation index and interpersonal relations
index received a score of (1).

2, Camps low on one index and average on the other were given a score
of (2).

3. Camps having average scores on both indices were given a (3) score.

4, Camps which were high on one index and average on the other received
a (4),

5. Camps which were high on both indices were given a {5) score.
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participate@ as reflected in the distributions for race, income and pléce
of residence. However, the number of boys in the program outnumbered the
girls by two to one, Moreover, most corps members had experienced a
variety of‘environments prior to entering the Corps.

The camps which they attended were equally varied, Besides dif-
ferent sponsors, camps differed considerably in size, type, sex composi-
tion, length of session, regional location and the extent to which corps
members were involved in governance and interacted with the staff, Other
camp differences which will be used in the analysis of specific corps

member responses will be identified in subsequent chapters.
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ITII. CORPS MEMBER SATISFACTION WITH THE PROGRAM

A major purpose of this report is to evaluate the Youth Conserva-
tion Corps from the point of view of the young people who participated in
the 1971 program. In the questionnaire administered during their final
week in camp, corps members were asked to assess their summer experience,
Their enthusiastic responses to two questions confirmed what we had heard
during our visits to a number of camps. As seen in Table 3-1 corps mem-
bers indeed were highly satisfied with the program. Eighty-six percent
said they liked the Youth Conservation Corps experience while ninety-
four percent felt their experience was worthwhile, ) .

This highly favorable assessment, however, was not shared by all
corps members, Ten percent said they were neutral or disliked their ex-

1 1o an at-

perience while four percent did not réspond to the questionm,
tempt to identify how various corps members evaluated their Youth Conserva-
tion Corps experience, the first section of the chapter will consider responses
to the first question for different types of corps members and for corps
members in different camps. The second section will discuss corps members'
responses to open-ended questions about attributes of the program considered
most worthwhile and least worthwhile and what things they liked best and
disliked. 1In the third section, corps members' ratings of specific program
attributes will be presentéd and factors related to the ratings will be
identified, Finally, in an attempt to learn more about conditions of the

program which are related to corps members' overall satisfaction, specific

problems which bothered corps members will be identified and analyzed.

1Although instructions accompanying the questionnaires assured corps members
of their anonymity, it is quite possible that corps members not answering
this question {or indeed the entire questionnaire) disliked the program

and did not want to convey their dissatisfaction in written f£orm. While
we have no evidence to support this premise, efforts nevertheless will be
made to ldentify some of the characteristics of corps members who did net
answer the question.
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Table 3-1

Overall Evaluation of the Youth Conservation Corps Experience

{percent distribution of corps members who were administered
questionnaires during the final week and all corps members in program)

"To begin with, how do you feel about Corps Members

your Youth Conservation Corps Responding All Coxps Membeis
experience this summer?" During Final Week in the Program
I really liked 1t 55 51

I liked it 31 28

I can"t say I clearly liked or

disliked it (neutral) 9 9
I disliked 1€ 1 1
I really disliked it * *
No response 4 11
Total 100 100
Number of cases 2245 2425
"How worthwhile to you was your

Youth Conservation Corps experience

this summer?"

Very worthwhile 71 65
Somewhat worthwhile 23 o 22
Not very worthwhile 2 2
Not at all worthwhile 1 -
No response 3 11
Total 100 100
Number of cases 2245 2425

llncludes corps members responding during final week and 180 additional corps
members who took the initial questionnaire but not the final one. These
additional corps members are included in the 'No Response' percentages in
this and other tables in the section. For a discussion of these corps mem-
bers, who we have called "dropouts,' see Appendix B.

*
Less than one-half of one percent,
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A. Differences in Satisfaction with the Program

Most young people attending the camps responded favorably to their
Youth Conservation Corps experience. Satigfaction was not universal, how-
ever, and not all corps members had the same set of experiences nor did those
in different types of camps all respond in the same way. This section will
consider responses for different groups of corps members and then for corps
members in different types of camps.2

1., Corps Member Differences. As seen in Table 3-2, responses to

the Youth Conservation Corps experience differed for a number of corps

members. For the most part, girls were more enthusiastic about the ex-
perience than the boys. Indeed, 12 percent of the boys were neutral or
disliked their experience, compared to only 6 percent of the girls.

Corps members with Spanish American surnames rated their experience
most highly, white corps members were also favorably inclimed toward the
program, while Negroes and American Indians were the least satisfied with
their experience. Llater we shall see what role camp differences play in
these assessments.

Table 3-2 also shows the relationship between corps members' place
of residence and their attitude toward the Youth Conservation Corps
experience.3 While ratings for those from large urban areas (including
large cities, medium size cities over 100,000 and their suburbs) and rural
areas (including Indian reservations) were approximately the same, ratings
for corps members from towns under 100,000 were somewhat lower. It is
important to note that these differences may be more meaningful than the
figures imply since approximately half of all corps members came from small
towns. In fact, a chi-square test indicates that the differences in

frequencies are statistically significant (X2=l6.66) at the 2 percent level.

2We have included in our amnalyses the 180 youth who, for various reasons,

did not take the questionnaire administered during the final week. They
are shown in the "No Response'' category along with corps members who
actually did not respond to the questions. As seen in Table 3-1, this
tends to present a less favorable assessment of the program than the
figures excluding them. TFor an exploratory analysis of the 180 corps
members who we have called "dropouts," see Appendix B.

3Categories in the place of residence variable were collapsed to differentiate
more clearly between urban and rural backgrounds.
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Table 3-2

Relationship Between Satisfaction with the Youth Conservation Corps

Experience and Select Characteristics of the Corps Members

(percent distribution of corps members)

Corps Members' Response

Really Neutral or No Number
Liked it Liked it Disliked it Response Total of Respondents
Corps Members
Characteristics
Sex
Girls 61 23 6 10 100 856
Boys 45 31 12 12 100 1443
Race and Ethnic
Background
White 54 27 9 10 100 1883
Negro 38 34 12 16 100 199
American Lndian 20 25 23 32 100 96
Spanish American 56 31 5 8 100 52
Other 50 32 11 7 100 44
Place of Residence
Large city, medium
slize city over
100,000 and
their suburbs 57 24 8 11 100 593
Town of less
than 100,000 47 31 . 10 12 100 1084
Rural areas and
Indian reserva-
tions 53 27 9 11 100 588
Family Income
Under 57,500 45 28 12 15 100 539
$7,500-12,499 54 26 10 10 100 749
$12,500-17 ,499 55 27 g 9 . 100 486
$17,500 or more 51 31 8 10 100 324
Age
14 22 44 17 17 100 18
15 49 28 12 11 100 675
16 51 28 9 12 100 771
17 54 28 9 9 160 627
18 52 27 7 14 100 197
Prior Camp
Experience
Yes 55 26 9 10 100 1358
No 46 29 12 13 100 895
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When we consider responises for corps members from families with dif-
ferent income levels, the percentage distributions are approximately the
same,% The exception is found for youth in the under $7,500 income range.
While most liked their experience, these young people were less enthusias-
tic than the others. They also were more inclined to avoid answering the
question. Since a larger proportion of Negro and Indian youth tend to be
from families with incomes below $7,500 as seen in Table 3-3, these find-
ings are consistent with earlier data relating racial and ethnic background

to satisfaction with the program.

Table 3-3

Relationship Between Satisfaction with the Youth Conservation
Corps Experience and Corps Members Income and Race
(percent distribution of corps members)

Corps Members' Response
Really Neutral or No Re- Numbexr or
Liked It Liked It Disliked it sponse Total Respondents

White

Under $7500 51 28 10 11 100 374
$7500-12,499 55 27 9 9 100 580
$12,500 and over 55 28 8 9 100 729
Negro

Under $7500 34 30 14 22 100 71
$7500-12,499 41 35 13 11 100 46
$12,500 and over 38 38 9 15 100 47
American Indian

Under $7500 19 24 23 34 100 48
$7500~12,400 18 24 29 29 100 17
$12,500 and over 27 37 9 27 100 11

4In order to simplify the table, the original eight categories on the family
income variable were collapsed to four, Corps members who responded "Don't
Know' on the family income question were placed in the modal category
($7,500-612,499) for this analysis.



III-6

While there is a tendency for younger "corps members to be less satis-—
fied than older corps members, the relationship between age and satisfaction
with the Youth Conservation Corps experience is not strong. The relatively
unfavorable percentage distribution of l4-year old corps members should be
viewed cautiously since only 18 of them were involved in the program when
it opened. On the other hand, 15-year olds were slightly less impressed
with their experience than were 18-year olds with 12 percent of the former
group and 7 percent of the latter group responding neutrally or unfavorably.

In Chapter 2 we suggested that corps members with different past
environmental experiences may respond differently to the Youth Conservation Corps
program. In order to learn about one dimension of corps members past
experiences, we asked them whether they had previously visited a number of
environments similar to those within which the Youth Conservation Corps
camps operated. One Such environment was a scout or summer camp to which
59 percent of the corps members responding during the first week answered
affirmatively. This prior experience is related slightly to corps members'
ratings of their Youth Conservation Corps experience. The last panel in
Table 3-2 shows that corps members who had prior camp experience tended to
rate their Youth Conservation Corps experience somewhat higher than those
whe had net been to a scout or summer camp. While subsequent analyses of
the data could reveal interesting relationships between a number of corps
member responses and the environmental characteristics of their camp and
their past experience in similar environments, such analysis is beyond the
scope of this report. Nevertheless, such analyses should be encouraged
since the results may influence criteria for selecting future corps members
as well-as enable sponsoring agencies to predict more accurately how corps
members will respond to the overall program and its attributes,

2. Camp Differences. The second part of this section deais with

corps members' assessments of their experience under different camp and

program conditions. Table 3-4 shows relationships between corps members'

ratings and four camp characteristics identified in Table 2-3.5

5The analyses presented in this report will not investigate differences be-
tween camps under the six sponsoring agencies. Four remaining characteris-
ticg didentified in Table 2-3 will be considered, however. As the need
arises, subsequent analyses will be made of additional characteristies
which have been identified with the aid of the camp directors' forms or
constructed from information provided by the corps members.
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Table 3-4 .

Relationship Between Satisfaction with the YCC Experience
and Select Characteristics of Camps-I

(percent discribution of corps members)

Corps Members' Response

Really Neutral or No re— Number of Number of
Liked It Liked It Disliked It sponse Total Regpondents Camps

Camp Characteristics )

Sex Composition

Coed 56 25 9 10 100 1355 33
Girls only 61 23 5 11 100 268 8
Boys only 38 36 14 12 100 802 23
Type

Residential 50 28 11 11 100 »2058 38
Non-residential 57 28 5 10 100 367 26
Size of Camp

8-14 78 9 2 11 100 54 5
15-25 51 32 7 10 100 455 19
26-36 39 33 19 9 100 364 11
37-45 36 35 15 14 100 338 8
46-60 57 25 7 11 100 1214 21
Duration of Camp

Session

4 weeks 74 15 3 8 100 378 6
7-9 weeks 46 31 12 11 100 1972 56

10-12 weeks 45 27 8 20 100 75 2



III-8

The first panel of Table 3-4 shows that corps members in all-girl
camps rated their experience meore highly than corps members in other camps,
As we have seen earlier, boys, in gemeral, rated their experilence lower than
girls, Nevertheless, in camps occupied by only boys, corps members tended
to giﬁe lower ratings than boys in the coed camps, In subsequent sections
of this chapter we will consider other factors which may explain the rela-
tively lower ratings found in the all-boy camps, )

Another difference in the distributions of responses to the Youth
Conservation Corps experience 1s observed between residential and non-
residential camps, Corps members in non-residential camps tended to rate
their experience more highly than those at residential camps where 11 per-
cent or about 220 corps members said they were neutral or disliked the Youth
Conservation Corps., Specific ratings of camp attributes will be presented
later and may contribute to our understanding of these differences,

In order to ascertain additional information on the types of camps
where responses differed, an analysis was made of the levels of satisfac-
tion for boys and girls at camps with the above characteristics -- tﬂe type
of camp (residential and non-residential) and its sex composition. Table 3-5
shows that the most favorable responses to the Youth Conservation Corps were
given by girls at non-residential-coed camps where three out of four said
they really liked the experience., At the same time, lowest ratings were
given by boys at all-boy residential camps,

Ancother characteristic of the camps which may be related to corps
member satsifaction is the number of young pedple who attend any single
camp. In Chapter 2, we showed that the number of corps members pexr camp
did not vary greatly for the entire program. Camp size ranged from eight
to sixty with the average camp contalning thirty-five corps members.

Based on the distribution of corps members per camp, we classified camps
into five groups ranging from small camps (less than 15) to large camps

(46 or more), The distributions for ratings of the camp experience for
these five groups are shown }n Table 3-4, The relafionship of camp size to
satigfaction is curvilinear with the small camp and the large camps showing
the highest ratings. Corps members in camps ranging in size from 26 to &5
people had the largest proportion who were less than satisfied with their

experience.



ITI-9

Table 3-5

"Relationship Between Satisfaction with the Youth Conservation
Corps Experience, Respondents' Sex and the Type of Camp Attended
(percent distribution of corps members responding during final week)

Really Neutral or Number
Liked It Liked It Disliked It Total Respondents

Residential Camps

Boys in coed camps 61 25 14 100 442
Boys in all boy camps . 45 41 14 100 650
Girls in coed camps 64 27 9 100 448
Girls in all girl camps 70 25 5 100 217
Non-Residential Campsl

Boys in coed camps 55 39 6 100 172
Girls in coed camps 75 21 4 100 137

1Fig'ures for the eight girls attending the all-girl non-residential camp
are not reported.

The extent to which the length of the camp sessicn was related to
satisfaction also has been considered. While the majority of camps were
eight weeks in length, several lasted four weeks, two had longer sessions
of ten and twelve weeks, and a number of camps lasted seven and nine weeks.
Since we do not expect differences between the seven, eight and nine-week
camps, we have combined them for our analysis. Similarly, we combined the
camps of a ten and twelve-week duratlon. Table 3-4 shows that, while little-
difference exists between the ratings of corps members in the seven to
nine week and ten to twelve—week categories, a substantially larger pro-
portion of corps members in the four-week camps really liked their Youth
Conservation Corps experience. Furthermore, only 3 percent, or twelve
people, in these camps were indifferent or disliked it. A number of
program attributes and other corps member responses that may be related
to the highly favorable ratings of corps members who participated in the
program for only four weeks should be considered in subsequent analyses
of the data,

In addition to observing corps members ratings by the camp character-

istics shown in Table 2-3, other characteristics which may influence their
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assessment of the program have been considered.® These include the average
size of the work group, the racial composition, the type of housing pro-
vided in residential camps and the camps' score on the participation-
interpersonal relations index.’

One factor which may influence corps members' attitudes toward the
program 1s the size of their work group. For the most part, corps members
were divided into work groups, each of which was under the supervision of
a gingle staff member, The work groups were the basic units within which
corps members operated during the day. In addition to working as a unit,
corps members often participated in educational and leisure-time activities
and ate meals together. While the quélitative relationships between corps
members in groups are difficult to assess, the size of the work group can
be considered with respect to corps member responses, Work group size also
can be adjusted with relative ease when planning and modifying the program.

The first panel in Table 3-6 shows the relationship between corps
members' ratings of their Youth Comservation Corps experience’and the
average slze of the work group in their camp.8 For camps where the average
size of & work group was four to seveun corps members, the assessment of the
experience was somewhat higher than for corps members who were in camps
with larger work groups. While our analysis indicates that this relation-
ship is not a strong one, the effects of work group size on other corps
members’'attitudes when other camp and corps member characteristics are
taken into account should be considered in subsequent analysis of the data,

The suggestion that the mix of corps members within a camp may be
important to corps members' attitudes and their evaluation of the Youth
Conservation Corps experience has also been investigated. Two types of
mix within camps were considered - the distribution of youth from families
of different income levels and the distribution of youth of different

raclal and ethnic backgrounds. When we considered the income distribution

6Although Table 2-3 shows the distribution of camps by region of the country,
this characteristic has not been considered important to the analysis and
consequently has been excluded.

7See Chapter 2 for a discussion of the components of the index and its
construction.

81n the camp inventory form, we asked camp directors for the average number
of corps members assigned to a group leader or person in charge of a work
group,
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Table 3-6

Relationship Between Satisfaction with the Youth Conservation Corps

Experience and Select Characteristiliecs of Camp - TI

{percent distribution of corps members)

Corps Members' Response

Really Neutral or No Re- Number of Number of
Liked It Liked it Disliked It sponse Total Respondents Camps

Number of Corps
Members per Work
Group Leader

b 7 60 23 7 10 100 728 24

8-10 ° 46 3 11 12 100 1192 31
11-15 48 30 12 10 100 505 9
Percent of White
Corps Members
Less than 60 28 34 20 18 100 196 4
60-69.9 45 28 11 16 100 238 6
70-79.9 55 25 8 12 100 362 11
80-89.9 48 32 9 11 100 491 14
90 or more 57 27 8 8 100 1098 29
Type of Housing
‘in Residential
Camps
Tents 52 29 9 10 100 201 7
Cabins, dormitories,

trailers and other

structures 50 28 11 11 100 1882 43
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fo; each of the sixty-four camps, we found that, with few exceptions,

corps members were represented from every income level. Although income
distributions were seldom identical to the income distribution for all
corps members in the program, the median family income and its standard
deviation within nearly all camps were similar. Few camps deviated from
the overall pattern. With little wvariability between camps with respect

to corps members' family income, we considered that further analysis of this

camp characteristic would be unnecessary.

Major varlations in the racial mix within each of the sixty-four
camps were observed.9 The major difference between camps was the pro-
portion of white youth which ranged from 35 percent to 100 percent in’

camps., Using five classes to cover this range; camps were classified

accordingly.

Percent of White Number
Corps Members of Camps
Less than 60 4
60-69.9 6
70-79.9 11

. 80-89 9 14
90 or more 29

The second panel of Table 3-6 shows the relation between corps mem-
bers' ratings of their Youth Conservation Corps experience by the percent
of white corps members in their camp, While the differences in distribu-
tions are not great for most camps, corps members in the four camps where
less than 60 percent were white give relatively low ratings. In checking
these camps, two had a large number of Negro youth while two had a large
American Indian contingency. We note that these two groups were identified
earlier as being the least satisfied with their summer experience. With
this exception, the racial and ethnic mix of camps does not appear to be
related to corps members' overall satisfaction.

The possible dissatisfaction of young people living in tents as op-
posed to more permanent structures has also been considered. The last panel

in Table 3-6 shows that virtually no difference exists in the assessment

9Using our racial and ethnic background variable, the non-white classes in-
cluded Negro, American Indian, Spanish American and other (Puerto Rican,
Oriental, etc.).
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of their Youth Conservation Corps experience between corps members in
residential camps using tents and those in camps with other forms of .
housing. Later, we will see that relatively low ratings given to living
accomodationg in residential camps alsc 18 not related to type of housing.

In Chapter 2 we suggested that the extent to which a camp staff was
friendly and allowed corps members to participate in running the camp might
influence a number of corps members' responses, Using the participation~
interpersonal relations index consisting of these camp attributes, rela-
tionships with corps members' ratings of their experience were identified.
As seen in Table 3-7, a strong relationship exists between the camp index
score and how well corps members rated their summer experience. As the
camp score increases, corps members in those camps are more likely to
evaluate their experience highly. It should also be noted that the pro-
portion of corps members who did not respond to the question decreaseslas
their camp score increases. This suggests that our earlier suspicions re-
lating corps member dissatisfaction and non-response may be correct.

The relationship of the camp participation-interpersonal relations
index and how worthwhile the Youth Conservation Corps experience was to
corps members is seen in the second panel of Table 3-7. Again, responses
are directly related to camp scores. For camps with high scores on the
index, 94 percent of these corps members rated their experience as being
worthwhile. TFor camps with the low score, only 75 percent said the exper-
ience was worthwhile. The importance of the camp participation-interperso-
nal relations score in corps members' overall evaluation of their Youth
Conservation Corps eiperience suggests that it be considered when assessing

other corps member responses,

B. Components of Corps Member Satisfaction with the Program

In the previous section we presented a highly favorable assesment
of the Youth Conservation Corps program based on overall ratings of the
corps members' experience, We also showed how these ratings varied for
different youth in different types of camps. In this section, we will con-
sider some of the specific attributes of the program which corps members
felt were most.worthwhile and least worthwhile and things they liked best
and disliked.
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Table 3-7

Relationships Between Overall Evaluation of the Youth Conservaticn
Corps Experience and Camp Participation-Interpersonal Relations Score

(percent distribution of corps members)

"To begin with, how do you feel about your Youth Conservation
Corps experience this summer?"

Corps Members' Response
Really Neutral or No re- Number of Number of
Liked It Liked It Disliked It sponse Total Respondents Camps

Participation-
Interpersconal
Relations Score

Low o) 28 35 20 15 100 158 5
(2) 35 34 17 14 100 524 13
3 52 28 9 11 100 1216 31
(4) 63 27 6 4 100 206 8
High (5) 76 18 1 5 100 291 7

"How worthwhile to you was your Youth Conservation Corps
Experience this summer?"”

Very Not Very
Worthwhile, Worthwhile,
Somewhat Not at All No Number of Number of

Worthwhile  Worthwhile Response  Total Respondents Camps
Low 1) 75 10 15 100 158 5
(2) 82 4 14 100 524 13
(3) 88 1 11 100 1216 31
4 94 2 4 100 206 8
High (5) 94 - 6 100 291 7
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1. Attributes Corps Members Considered Most and Least Worthwhiie.

Following their assessment of the Youth Conservation Corps experience, corps
members were askedq "What two or three things were most worthwhile to you?"
and "What things were least worthwhile or pretty much a waste of your time?"
These open-ended questions (and those that followed) allowed corps members
to freely express their feelings about the Youth Conservation Corps program.
As seen in Tables 3-8 and 3-9, responses were coded into five broad cate-
goriea -- work and reaearch, social and recreational, learning, personal
and miscellaneous. Within each category, specific mentions were coded.
Fifty-four hundred and sixty-two (5462) attributes of the program were men-
tioned as being most worthwhile or an average of 2.8 things mentioned per
corps member. Table 3-8 shows that the most frequently mentioned attri-
butes dealt with work and research, social and recreational, and learning
éctivities. However, the specific attributes most frequently mentioned as
belng most wo;thwhile were the opportunity to live with and accept other
pedple, the meeting of new people and making friends and learning about
conservation and the environuent,

Similarly, attributes most frequently mentioned as being least worth-
while dealt with work and research. Specilfically, 9 percent of the mentions
were related to general construction activities, maintenance of physi-
cal facilities and housecleaning chores. An‘equal proportion of attributes
dealing with the compulsory, formalized after-hours'educational_programs
also were mentioned as being least worthwhile., We note that the mumber of
attributes mentioned as being least worthwhile was approximately half the
number mentioned as being most worthwhile, Indeed, 346 corps members indi-
cated that everything was worthwhile or nothing was least worthwhile!
Fortunately, only 3 percent or 88 mentions (or people) said the question-
naire of The University of Michigan was one of the least-worthwhile things.

2. Attributes Corps Members ILiked Best and Disliked. Two other

questions were asked which contributed to our understanding of the corps
members' overall evaluation.l0 First they were asked, '"Among the things

you did in camp which did you like best?” This question was followed by

1OWe also asked about things they would add to and omit from the program

next summer., For a distribution of responses to these questions, see
Tables D-4 and D-5 in Appendix D,
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Table 3-8

Attributes of the Program Mentioned by Corps

Members as Being Most Worthwhilel

(percent of all attributes mentioned by corps members)

Work and Research

Working, all the work projects
Working outdoors, in the woods,; being outdoors;
away from city
Chance to work, learning how to work
Planting, thinning, marking trees or plants; landscaping
Doing something to improve the environment
Other work and research attributes

Total - work and research

Social and Recreational

Learning to live with and accept other people
Meeting new people; making friends
Other social and recreational attributes

Total - social and recreational

Learning

Learning about conservation and the environment and
problems of conservation

Learning conservation practices; learning to better
the environmment

Field trips and site visits

Other learning attributes

Total ~ learning

Personal

Being on own and away from home, developing independence
Other personal attributes

Total - personal

Miscellaneous

Earning money

The experience

Being ‘able to leave camp, activities outside camp, going
home on weekends

Other miscellaneous attributes

Total - miscellaneous

Total

Percent Number
6 337
5 346
3 167
2 112
2 109
13 715
31 1686
11 578
10 542
_6 379
27 1499
© 9 462
2. 98
2 106
_12 681
25 1347
4 198
2 105
6 303
3 190
3 149
2 101
3 187
11 627
100 5462

LThe question was: 'What two or three things were most worthwhile to you?"
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Table 3-9

Attributes of the Program Mentioned by Corps Members
as Being Least Worthwhile'
(percent of all attributes mentioned by corps members)

Percent Number

Work and Research

General construction and maintenance of physical

facilities; housekeeping of living quarters "9 223
Working, all projects 5 133
Doing busy work, odd jobs; tediocus, repetitive,

boring work 4 110
Planting, thinning, marking trees or plants; landscaping 4 103
Clearing areas, cleaning and stacking brush 3 80
Other work and research attributes 15 377
Total - work and research 40 1026
Learning
Lectures and educational programs after am eight hour

day, compulsotry education 9 213
Formal group discussions, meetings 3 72
Other learning attributes 8 207
Total - learning 20 492
Social and Recreational
Evening or campfire activities, mandatory recreation,

planned and organized sociasl activities S 3 68
Other scocial and recreational attributes 10 249
Total - social and recreational 13 317
Personal
Sitting around, wasted time, staying in camp on rainy days

and weekends, having nothing to do - 5 114
Other personal attributes 2 42
Total - persomnal 7 156
Miscellaneous
Too much discipline, regimentation 6 135
This questionnaire, this test 4 88
Other miscellaneous and attributes 1o 236
Total -’ miscellanecus . 20 459
Total 100 . 346
Everything was worthwhile, nothing was least worthwhile 100 2450
1The question was: 'What things were least worthwhile or pretty much a waste

of time?"
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"Was there anything about the camp that you really did not like or that
gave you trouble in any -way?" If the corps member answered affirmatively,
he or she was asked what that was and "Why didn't you like that - in what
way did it bother you?" Of the 3943 things corps members mentioned as
having liked best, most were related to recreational, social and persomnal
activities (46 percent) while slightly fewer mentions (42 percent) dealt
with work and research. Social activities such as cards and games, dancing,
watching movies and campfires were activities mentioned most often. Trail
development, maintenance, and building activity also were mentioned with
relative frequency as seen in Table 3-10,

When asked whether there was anything that corps members really
didn't like or that gave them trouble, 53 percent of them said no, 39 per-
cent said yes, while 8 percent did not respond. Of the 861 corps members
who said yes, they mentioned only 1029 things when asked what they disliked.
As seen in Table 3-11, one;third of the mentions were related to the camp
program or institutional attributes, Most often mentioned within this
category were excessive rules and regulations and not encugh free time,
Closely related to these attributes were problems associated with the
staff, While these are important problems bothering corps members and
should be considered in the future, the total number mentioned is mot par-

ticularly large.

C. Ratings for Specific Program Attributes

In order to gain additional insights on specific attributes of the
program, corps members were asked to rate their staff, their fellow corps
members and their camps from several perspectives, A five-point scale
ranging from excellent to poor was provided for each specific attribute,
Table 3-12 shows the results of the ratings of all corps members. Based
on earlier data, we are ﬁot surprised to find that ratings were, for the
most part, high, With few exceptions, more than half of the corps members
rated each attribute as excellent or very good. Highest ratings were
given to camps on the amount and quality of work accomplished while the
lowest ratings were given to camp food with 38 percent saying it wag poor
or fair, Other low ratings were given to the camps on living conditions
(in residential camps), the coordination between the work and the environ-

mental education program and the environmental education received as part
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‘Table’ 3~10

Activities Corps Members Liked Best.
(percent distribution of all activities
mentioned by corps members)

Percent Numbe r

Work and Research

Work on trail development, maintenance, building

improvement 6 239
General work or research on environment, conservation,

resources 5 192
General construction and maintensarice of physical facilities 5 180

Planting trees, shrubs, grass; landscaping, reforestation, .
‘ 4 176

revegetation
Work on recreation, camping and picnic area development;

building 3 114
Stream improvement and development; levee rehabilitation 3 104
Other work and research activities 16 663
Total - work and research 42 1668
Learning
Field trips, educatlional trips; wvisiting places to learn
- about conservation and the environment 3 110
Other learning activities 7 269
Total - learning 10 379
Recreational, Socilal or Personal
Social activities; play cards and games, dancing, watching

movies, campfires; camp for social purposes 8 318
Water activities 5 190
Meeting and talking to people; making friends 5 188
Group and interactional recreaticnal activities 4 167
Hiking; backpacking, nature hikes, walking 3 132
Sleeping, relaxing; being alone; having free time 3 129
Individual activities - fishing, riding, photography 3 119
Working or living as a group, family, community; meetings,

group gatherings 3 116
Camping , 3 105
Other recreational, social, or personal activities 9 346
Total - recreational, social, or personal 46 1810
Miscellaneous 2 __86

Total ' 100 3943
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Table 3-11

Attributes of the Program that Corps Members Diglikedl

(percent distribution of attributes mentioned by corps members who said
they disliked the program or that it gave them trouble)

Attribute

Institutional

Too many rules and regulations; not enough free time;
non-work hours too structured

Program poorly run; no planning

Food - bad, not enough

Not enough independence; not allowed to participate in
program planning

Physical facilities are inadequate, dirty, uncomfortable

Other institutional attributes

Total - institutional

Social and Personal

Other campers-couldn't get along with them, they
didn't accept me, they were anti-social

Other campers-disruptive behavior

Other campers didn't contribute to program, they didn't
do fair share

Other soclal and personal attributes

Total - social and personal

Staff

Didn't get along with other campers and me; unfair,
made arbitréry rules; didn't communicate

Unqualified, didn't know enough about conservation
or the program; too young or immature

Other staff attributes

Total - staff

Work and Research

Not doing work connected with the environment;
repetitious or boring work
Other work and research attributes

Total - work and research
Learning
Miscellaneous

Total

Percent Number
12 119
5 54
5 48
4 44
4 43
_2 _26
32 334
8 88
7 658
3 35
_7 _67
25 258
15 151
6 .65
_4 37
25 253
4 37
_10 107
4 144
2 23
2 _u
100 1029

1The initial question was: 'Was there anything about the camp that you really
did not like or that gave you trouble in any way?" Of the 2057 corps members

responding to this question, 42 percent answered affirmatively.

Attributes re-

ported in this table are responses to probe questions about what was disliked

and in what way it bothered corps members.
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Table 3-12

Corps Members' Ratings of Select Attributes of
Youth Conservation Corps Program
(percent distribution of corps members responding during the final week)

Very Number of

Rating of the Staff as: Excellent Good Good Fair Poor Total Respondents
Counselors 27 34 23 12 4 100 2169
Work Leaders 25 36 26 10 3 100 2221
Human beings 41 32 18 6 3 100 2207
Rating of Fellow Corps
Members as:
Companions 35 38 20 6 1 100 2222
Co-workers 24 39 27 8 2 100 2222
Fellow human beings 40 34 20 5 1 100 2210
To their concern about :

the envirorment 16 33 32 14 5 100 2212
Ratings of Camps as:
A community ~ a place

where interests are !

shared and people work

and get along well :

together 31 30 24 11 4 100 2187
To the amount of work

accomplished 46 35 14 4 1 100 2224
To the quality of work . :

accomplished 40 40 15 4 1 100 2228
To the working conditions 17 34 30 14 5 100 2211

To the environmental edu-

cation received as part

of the work program 22 27 27 15 ‘9 100 2226
To the coordination be-

tween the work and the

environmental education

program 15 28 30 18 9 100 2207
To the £food 24 18 20 20 18 100 1962
To the living accomoda-

tions (residential

camps only) 22 %3 26 14 & 100 1794
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of the work program. For each of these attributes we will try to determine
the corps member and camp characteristies which are related to corps member
ratings. This approach will provide program plénne;s with better insights
as to possible scurces of corps member dissatisfaction so that program
modifications can be considered in the future.

1. Food. ‘Duriqg our summer visits to camps, we heard frequent com—
plaints from the corps members about the quality and quantity of food being
served. Our first-hand experiences indicated that the food varied widely
on both accounts. Indeed the relatively even distribution of corps members'
ratings reflects this variety. One questlion of interest is how different
corps members evaluated their camp food. 1In Table 3—13,-the ratings are
considered for three characteristigg of youth, theilr sex, age and family
income.1l The boys in the program tended to judge the food more harshly
than the girls while younger corps members gave a highef proportion of low
ratings than the older ones. We are not surprised that these relationships
exist and wender how program appropriations can be adjusted in the future '
to cope with the problem of the growing and active teenager.. ‘

When we consider the ratings of food for youth from four income
levels, only slight differences are observed. Corps members from families
with income below $7,500 tended to rate camp food more highly than youth
from the other income classes. We do not know whether this difference is
attributed to the particular camps where youth in the below $7,500 group
were located or the fact that these corps members were more sdtisfied with
camp food relative to that which they ate at home as compared to corps
members with higher family incomes.

Another question of interest is how corps members in different
types of camps evaluated the food. Table 3-14 considers ratings for three
characteristics. '

The first panel shows that coed camps were judged favorably om food
while half of the youth in the all-boy camps were generally unhappy with

the food situation. As we have seen, boys tended to rate food lower than

girls. However, the distribution of responses of youth in camps

111n order to simplify our presentatlion, we have combined the excellent and

very good ratingsand the falr and poor ratings. We have also combined the
famlly income categories orlginally used in Chapter 2.



I11-23

Table 3-13

Relationship Between Corps Members Rating of Camp Food
and their Sex, Age and Family Income
(percent distribution of corps members responding during final week)

Excellent, Fair, Number of
Very Good Good Poor Total Respondents
Sex
Boys 40 20 40 100 1171
Girls 48 20 32 100 679
Age
14 53 13 44 100 15
15 44 16 40 100 . 537
16 41 21 38 100 639
17 43 o 22 35 100 491
18 48 25 27 100 - 159
Family Income
Under $7,500 46 20 34 100 420
$7,500-12,499 43 17 40 100 615
$12,500-17,499 41 24 35 100 483

$17,500 or more 41 20 39 100 264
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Table 3-14

Relationship Between Corps Members Rating of Camp Food

and Select Camp Characteristics

(percent distribution of corps members responding during final week)

Sex .Composition

Coed
Girls only
Boys only

Type of Camp

Residential
Non-residential

Sex Composition of
Residential Camps for
Bovys and Girls

Boys in coed camps
Boys in all boy camps
Girls in coed camps
Girls in all girl camps

Duration of Camp Session

4 weeks
7-9 weeks
10-12 weeks

Excellent, Fair, Number of
Very Good Goad Poor Total Respondents
52 19 29 100 1006
39 23 38 100 233
31 20 49 100 720
43 19 38 100 1855
30 30 40 100 107
54 19 27 100 448
32 20 48 100 666
56 17 27 100 413
38 24 38 100 225
68 19 13 100 351
37 20 43 100 1583
37 16 47 100 30
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classified by sex composition suggest that the food ratings in the all-boy
camps were lower than the food ratings of boys in the coed camps.

Differences in ratings also appear between residential and non-
residential camps. Although corps members in residential camps were more
enthusiastic about the food than those in non-residential camps, the
difference in fair and poor ratings of food is negligible. Indeed, few
non-residential camps had food to rate.

When considering ratings in residential camps only, we see that the
gsex composition of the camp is the most important factor of those we
investigated, Whereas 48 percent of the boys in the all-boy residential
camps said the food was fair or poor, only 27 percent of the boys in the
coed residential camps gave these ratings. Similar ratings are given by
girls in the all-girl and coed camps. These findings suggest that the
food 1n cced camps was considerably better than it was in camps with only
boys or girls.

Camps which differed in length of session received different ratings
on their food. Corﬁs members in the four-week camps rated food more highly
than those in camps with longer sessions. We suspect that one's perceptiom
of the quality of imstitutional cooking tends to diminish over time.

2. ldving Accommodations. We have seen in Table 3-12 that ratings

of camﬁ living accommodations in residential camps were relatively low
compared to ratings of other camp attributes. In a manner similar to our
analyses for food, we have considered how different corps memwbers evaluated
camp living accommodations and how corps members in different types of camps
rated their accommodations. Table 3-15 shows that boys tended to rate iiving
accommodations lower thamn girls, and young corps members (14, 15 and l6é-year-—
olds) gave lower ratings than the older corps members (17 and 18-~year—olds),
although the relationship of age and satisfaction with camp living accommec—
dations is relatively weak. No relationship i1s shown between family income
and living accommodations.

With respect to ratings of camp food, we observed that digsatisfaction
of male corps members was more strongly related to their being in all-male
camp; than to the fact that they were boys. Similarly their greater
diggatisfaction with living accommodations as seen in Table 3-16 is at-
tributed more to their living in an all-boy camp than to their sex. We

suggest that further investigations of the specific sources of digsatisfaction
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Table 3-15

Relationship Between Corps Members' Rating of Camp Living
Accomodations and their Sex, Age, and Family Income
(percent distribution of corps members responding during final week)

Excellent, Fair, Number of
Very Good Good Poor Total Respondents
Sex
Boys 52 26 22 100 1082
Girls 62 25 13 100 614
Age
14 ) 36 36 28 100 14
15 55 25 20 100 489
16 51 29 20 100 576
17 58 24 18 100 462
18 65 18 17 100 148
Family Income
Under $7,500 56 26 18 100 365
$7,500-12,499 55 25 20 100 566
$12,500-17,499 53 28 19 100 370

$17,500 or more 56 24 20 100 246
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with food and living accommodations in ali-boy camps should be undertaken
and that careful attention should be given to planning for these items in
the 1972 program.

One possible source of dissatisfaction with living accommodations
is the type of housing available for corps members. Our hypothesis was
that corps members living in tents would rate their living accomﬁodations
lower than those living in more permanent gtructures such as dormitories,
cabins or trdailers. Our investigation of this hypothesis indicated that,
i1f anything, youth living In tents were somewhat more satisfied with their
living accommecdations than youth in permanent structures. It should be re—
‘called that corps members' satisfaction with the Youth Comservation Corps
experience also showed no relationship to the type of housing provided by
thelr respective camps,

3, Coordination Between Work and Environmental Education.

Coordination within camps between work and environmental education was an
important operational objective of the Youth Conservation Corps program.

Its intent was to expose corps members to a single program in which environ-
mental education would be an integral part of the work activity. In

theory, dividing the corps members' day into so many hours for work followed
by a period devoted to formalized envircnmental learning was not considered
as fruitful as a coordinated and integrated work-education program. In
practice, however, ccordination and integration were difficult to achieve.
During our site visits, we observed separate work and education programs
operating within the same camp. Often little effort was made to translate
that which was learned in the classroom to work sites. At the same time

the practice of discussing the ecological implications of work assignments
while on the job was the exception rather than the rule. As indicated by
the relatively low corps member ratings, this lack of coordination was a
problem throughout the entire program. While 43 percent rated the coordi-
nation between work and the environmental education program ag excellent

and very good, 27 percent (or approximately 600 corps members) rated the at-
tribute as falr or poor. It is unlikely that these low ratings are attributed
to differences in corps members. Therefore, we will not consider their
ratings with respect to their different characteristics. We will consider
camp characteristics which may indicate where variation occurred in the

corps members’ ratings of the coordination attribute.
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Table 3-16

Relationship Between Corps Members' Rating of Residential Camp

Living Accomodations and Select Camp Characteristics

(percent distribution of corps members responding during final week)

Excellent, Falr, Number of
Very Good Good Poor Total Respondents
Sex Composition
Coed 58 25 17 100 861
Girls only 64 26 10 100 233
Boys only 47 27 26 100 700
Type of Housing
Tents 57 23 20 100 175
Buildings: cabins,
dormitories,
trailers, other .
structures - 54 26 20 100 1609
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Table 3-17 shows the relationship of corps members' ratings and
three camp characteristics. The first panel indicates that corps
members' ratings are related somewhat to the length of the session at the
camp they attended, It was hypothesized that camps lasting longer would
have the opportunity to improve their programs over time and in the process
coordinate more of the work and educational activities. Such camps,
therefore, would receive the most favorable ratings from their corps
membera. This hypothesis was incorrect. In fact, camps lasting only
four weeks were given the most favorable ratings by their corps members.

Another factor which may be related te corps members' ratings

of their camps on the coordination attribute is the relative amount of
time devoted to work assignments and to environmental education . We
expected that camps which were approximately balanced in time allocation
would receive the most favorable ratings. We asked camp directors to
determine the proportion of time spent on work relative to environmental
education. On a line divided into two equal parts with "all environ-
mental education'" at one end and "all work assignments" at the other,
directors were instructed to place an X along the line indicating the
relative amount of time corps members at their camp devoted to each
activity. Using the distribution of X's, three groups of camps were
created: one was identified as devoting most of its time to work assign-
ments, another as being predominantly oriented to environmental education,
and a third fell in the middle and was considered balanced. The balanced group
of camps was expected to receive the most favorable ratings on coordination
between wbrk and the environmental education program.

Similarly, camp directors were asked to indicate the relative
emphasis given to work accomplishment and environmental education gur-
ing the normal week in their camp.- Three groups were created with theé
middle group of camps considered balanced. This group also was expected
to recelve the most favorable ratings by their corps members. As seen
in the last two panels of Table 3-17, camp differences with respect to

the relative amount of time devoted to work and environmental education

and the relative emphasis given to these activities show no relationships
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Table 3-17

Relationship Between Corps Members' Rating of Camp Coordination Between

‘Work and Envirommental Education and Select Camp Characteristics

(percent distribution of corps members responding during final week)

Fair,

30

Excellent, Number of
Very Good Good Poor Total Respondents
Length qf Camp Session
4 weeks 54 27 19 100 353
. 7-9 weeks 41 30 29’ 100 1793

10-12 weeks 43 33 24 100 61
Time Devoted to Work
Assignments and Environ-
mental Fducation
Mostly work assigmments 44, 29 27 100 799
About half and half 40 32 28 100 943
Mostly environmental

education ' 44 27 29 100 447
Emphasis Given to Work
Accomplishment and to
Environmental Educaticn
Mostly work accomplishment 43 .30 27 100 733
Equal emphasis 42 30 28 100 1214
Mostly. environmental

education - 41 29 100 237
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to camp ratings on the coordination attribute.12 We expect that other
attributes of the camp program dealing with organization, efficiency in
time use and quality of the staff will explain differences in these
ratings.

4, Environmental Education Received as Part of the Work Program.

Table 3-12 showed that approximately ome out of four corps members rated
their camps as fair or poor on the environmental education they recelved
as part of the work program. While we expect that these ratings are re-
lated to those for the coordination attribute, we have not investigatad
the relationship at this time. Instead, we have considered the relation-
ship of a number of camp characteristics to corps member assessment of
the environmental education they received while working. Many of the
characteristics were used in our analysis of the work-environmental
education coordination ratings.

As seen in Table 3-18, short camps (four-week sesslons) were rated
somewhat more favorably than camps operating for a longer period.13 We
do not have data, other than the corps members assessment of their camps'
coordination of work and environmental education, that can be used to
explain why the short-session camps were rated more favorably by theilr
corps members. If this information is dgemed important to the sponsoring
agencies, we suggest that further analysis of the data consider several
factors simultaneously in order to determine those which are most salient
in explaining the variation in ratings.

Two factors that may be consldered in the multivariate analysis are

the camp directors' assessment of the relative amount of time devoted to

2We also considered the extent to which different modes of environmental
education used in camps were related to ratings on the coordination
attribute. These modes included: lectures by the staff and specilalists,
informal discussions, communications by group leaders during work
assignments, visual aids and field trips. For each of these modes,

we found no relationships.

13The difference between the percentages distributions of seven to nine-

week camps and the ten and twelve-week camps is not as great as 1t might
appear since only sixty-four corps members attended tie two long-session
camps, -
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Table 3-18

Relationship Between Corps Members' Rating of Envirommental Education

Received as Part of the Camp Program and Select Camp Characteristics

(percent distribution of corps members responding during final week)

Length of Camp Session

4 weeks
7-9 weeks
10-12 weeks

Time Devoted to Work
Assignments and to
Environmental Education

Mostly work assignments

About half and half

Mostly environmental
education

Emphasis Given to Work
Accomplishment and to
Environmental Educatiorn

Emphasis on work
Equal emphasis

Fmphasis on environmental

education

Number of Corps Members
Per Work Group Leader

4-7
8-10
11-15

Excellent, Fair, Number of
Very Good Good Poor Total Respondents
56 27 17 100 355
48 27 25 100 1807
54 30 16 100 64
48 27 25 100 799
48 28 24 100 955
55 24 21 100 449
47 27 26 100 737
50 27 23 100 1228
~ 52 26 22 100 238
52 24 24 100 677
51 27 22 100 1085
43 30 27 100 464
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work and environmental education and the relative emphasis placed on each
of them. These two camp characteristics have been discussed above. As
seen in Table 3-18, the camps devoting more time to environmental education
are likely to have higher corpa member ratings on the education received
ag part of the work program. Similarly, camps which emphasized environ-
mental education relative to work accomplishment had theilr corps members
‘rate them higher. These relationships, while not strong, suggest that
the particular direction a camp takes with respect to work and environmental
education can influence corps members' assegsment of the camp program.
Another factor related to corps members' ratings on the environ-
mental education recelved during work is the number of corps members
assigned to a work-group leader. Although ratings feor the small groups
of four tec seven and groups of eight to ten were about the same, corps
members' ratings were somewhat lower in camps where work groups contained
eleven to fifteen young peaple. We expect that work groups of these gizes
may present difficulties for the gtaff supervisor in terms of his ability
to supervise and communicate with every member of the group at the same
time. Under such conditions, it is possible that opportunities to
spontaneously discuss environmental matters with everyone are lost. Often
we observed work groups on the same assignment spread out over a large
area. In some cases, members of a group could not be seen by one another
or by their work leader. Trall development, litter pickup and projects
which required simultaneously performed tasks in different locaticns were
typical assignments where such dispersion of corps members occurred. Our
findings suggest that consideration should be gilven to the maximum size
for work groups 1f envirommental education is a desired by-product of the

work asslgnments.

.D. Perceptions of Specific Problems Facing Corpg Members

Another dimension of our evaluation considered the corps members'
assessment of specific problems that might bother them while in the camps.
We did this by, first, locking at corps members' responses to a list of
problems during their first week in camp compared to their responses during
the final week., Next, we investigated some of the frequently mentioned
problems that actually bothered corps members and considered factors related

to these problems.
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l. First Week and Final Week Perceptions, In the questionnaire ad-

ninistered during this first week in camp, corps members were given a list
of things "that young people are sometimes bothered about when they enter
the Youth Conservation Corps', They were then asked how much these things
bother them. Next to each of the items, corps members were instructed to
check the most appropriate of five responses. These were, "I think it may
be a problem and this bothers me" (1) A Lot, (2) Pretty Much, (3) A Lit-
tle, (4) Hardly at All" and (5) "I Don't Think It Will be a Problem.® The
results are shown in the percentage distributions next to each item in

the problems that we anticipated would bother them. Problems which do
stand out in the "A Lot, Pretty Much” category dealt with living and
working where there are bothersome insects and snakes and, for those

in residential camps, being away from home and limitations on privacy.

To a lesser extent, corps members were concerned about their getting
along with fellow corps members, living by a schedule and following

camp rules and regulations.

living by a schedule and following camp rules and regulations.

In the questionnaire administered during the final week, corps mem-
bers were given the same list and asked how much the problems actually
bothered them. The same set of response choices used in the initial ques-
tionnaire was offered. The distributicn of responses is shown on the right-
hand side of Table 3-1%9. Again, most corps members indicated that the
problems on our list were of little concern to them. Problems which did bother
at least 10 percent of corps members 'Pretty Much™ or "A Lot! were similar to
the problems which they had anticipated. These were living and working
where there are insects, living where privacy may be limited, living by a
schedule, living and working where there are snakes, and being away from
home, family and friends.

It is interesting to note the shifts in distributions that occurred
for several items between the first and final weeks of camp. The problem

of living and working where there are snakes actually bothered fewer corps

aFor purposes of simplifying our presentation of the data, we have com-
bined the percentages for (1) and (2) - "A Lot and Pretty Much” and for
(3) and (4) - "A Little and Hardly at All."



Table 3-19

Problems Facing Young People in the Youth Conservation Corps

(Percent distribution of corps members responding

during the first and final week in campl)

Percent Giving Response
During First Week

Problem May Bother
Corps Member:

Percent’ Giving Response
During Final Week

Problem Bothered
Corps Member:

A Little, A Lot,
Problem for gorps Members No Hardly Pretty
in All Camps Problem At All Much Total
Getting along with staff 76 19 3 100
. Getting along with corps

- members in general 60 32 8 100
Getting along with corps members of

different racial backgrounds 74 22 4 100
Getting along with corps members of

the game race but whose families

are much richer or poorer than

your family 77 20 3 100
Living by a schedule and following

camp rules and regulations 55 37 100
Living or working in the out-of-doors 80 17 3 100
Living and working where there are

insects such as mosquitos or hornets 29 53 18 100
Living and working where there '

are snakes 42 40 18 100
Living and working where there may

be wild animals 67 27 6 100
Not being as good as others are at

recreational activities and sports 63 31 6 100
Being in unfamiliar surroundings

where you might get lost 63 = 32 5 100

A Little, A Lot,

No Hardly Pretty
Problem At AllL Much Total
53 38 9 100
46 46 8 100
68 27 5 100
72 23 5 100
43 45 12 100
73 23 4 100
34 50 16 100
55 34 11 100
69 25 6 100
61 234 5 100
29 4 100

67

GE-IIT



Table 3-19 (Continued)

Problems Facing Young People in the Youth Conservation Corps

(Percent distribution of corps members respinding

during the first and final week in camp™)

Percent Giving Response
During First Week
Problem May Bother

Corp Member:
A Little, A Lot,

Problem for Corps Mambers3 No Hardly  Pretty
in Residential Camps Only Problem At All Much Total
Being away from home, family

and friends 48 39 13 100
Living in a group where your

privacy and the chance to get

off by yourself may be limited 43 45 12 100
Living where there are strange

sounds at night 79 19 2 100

lln the questionnaire administered during the first week corps members were given a list of things "that young
people are sometimes bothered about when ‘they enter the Youth Conservation Corps."
were asked if it might be a problem for them and if so, how much would it bother them,
administered during the final week, the same list of things was presented.

things actually bothered them.

2Approximately 2,280 corps members responded to this series of questions, During the final week approximately

2,215 responded.

3For residential camps, approximately 1,860 corps members responded during the first week in cemp while about

1,800 responded during the final week,

Percent Giving Response
During Final Week

Problem Bothered

Corp Member:
A Little, A Lot,
No . Hardly Pretty
Problem At All Much Total
47 43 10 100
39 46 15 100
76 20 4 100

For each item corps members
In the questionnaire
Corps members were asked how these

9¢-I11
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members than had been anticipated during their first week in camp. The
proportion of young people who were actually bothered by insects such as
mosquitos or hornets was reduced, although to a lesser extent. Within
residential camps, being away from home, family and friends was judged

a less critical problem in the final week than had been expected. Privacy,
however, was a problem for a larger proportion of corps members. '

Perhaps the most noticeable gshift for all corpa members appears in
the distribution of the item on living by a2 schedule and following camp
rules and regulations. Whereas, 45 percent said it may be a problem
during the first week, 57 percent of the young people said it actually
was a problem.15

Other noticeable shifts occur in the distribution for the problems
of getting aiong with the staff and getting along with corps members in
general. While at the start, 5 percent of the corps members said that
getting along with the staff may bother them "A Lot" or "Pretty Much,"
during the final week 9 percent,.or approximately 170 young people, said
it had actually bothered them.

There were several other indicatlions that corps member-staff
relations did not fully live up to the aims of the Youth Conservation
Corps program. First, we showed that the camp participation-interpersonal
relations index was strongly related to corps members' overall assessment
of their experience (see Table 3-7). Secopnd, we noted that, when given
the opportunity {in a free response) to mention attributes of the program
which corps members disliked, the most frequently mentioned attribute was
related to the staff and their relations with corps members (see Table 3-11).
Third, when asked to rate specific attributes of the program on a five-
poiant scale, corps members gave less than enthusiastic scores to the staff
as counselors and as work leaders relative to other program attributes
(see Table 3-12). In examining this problem, we observed strong relation-
ships between corps members' ratings of their staff as counselors and as
work leaders and their camps' participation-interpersonal relationship

score. These relationships may be seen In Table 3-20.

15A shift from 8 percent to 12 percent occurred for those saying "A Lot"

or "Pretty Much," an increase of 50 percent.



ITI-38

Table 3-20

Relationship Between Corps Members Rating of the Staff
As Counselors and Work Leaders and Camp Participation -
Interpersonal Relations Score

(percent distribution of corps members responding during first week)

Rating of Camp Staff
As Counselors

Excellent, Fair, No Number of
Very Good Good Poor Response Total Respondents
Participation - Inter-
personal Relations Score
Low (1) 29 26 29 16 100 158
(2) 42 25 20 13 100 524
(3) 56 20 13 11 100 1216
(4) 69 18 9 4 100 206
High ) 73 14 8 5 100 291

Rating of Camp Staff
As Work Leaders

Excellent, Fair, No Number of
Very Good Good Poor Response Total Respondents
Participation - Inter-
personal Relations Score
Low 1) 31 18 34 17 100 158
2) 44 30 18 8 100 524
3) 58 24 10 8 100 1216
&) 65 22 10 3 100 206
High (5) 74 16 5 5 100 291
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These findings suggest that it may be necessary to plan carefully
for both corps members' participation in camp governance and the recruit-
ment of staff who are capable of establishing positive interpersonal rela-
tions with young people if corps members perceptions of their staff are
to improve in the future. As we will see later, these attributes are im-
portant to other corps member responses.

12. Factors Influencing Select Problems. We have considered the

relationships between three problems experienced by corps members and
several camp and corps member characteristics. These problems bothered

at least 10 percent of the corps members "A Lot' or "Pretty Much' and deal
with homesickness, privacy, and living by rules and regulations.l6

Homesickness: Being away from home, family and friends was identi-
fied as a problem that bothered 10 percent of the young people "A Lot" or
"Pretty Much'. As indicated in Table 3-21, several factors are moderately
related to this problem.

Except for the l4-year olds, the proporticn of corps members who
said homesickness was a problem that bothered them "A Lot" or "Pretty Much"
declined with increasing age. That eighteen-year-old corps members are
more mature and may come Lo camp knowingimore of their fellow corps mem-
bers could account for the differences.

Similarly we observe in the second panel of Table 3-21 that a
slight relationship exists between the problem of being away from home and
place of residence. Corps members from large and medium size cities and
their suburbs tended to view being away from home as somewhat less of a
problem than those from small towns and rural areas. While we have not
systematically identified other characteristics of youth from urban areas,
we would expect them to be more mature and more experienced in coping with
other environments, both within and away from their place of residence.

In the third and fourth panels of the table, we see that white corps
members were less likely than others to consider their being away from
home as a bothersome problem while young people from families in different

income groups perceived this problem similarly,

16We do not feel that further analysis of the more critical problems re-

lated to mosquitos, hornets and snakes is necessary at this time,

These conditions may vary by region of the country. Nevertheless, they
will continue to persist irrespective of any program policy changes which
are made,
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Table 3-21

Relationship Between the Problem of Being Away from Home
and Select Characteristics of Corps Members

(percent distribution of corps members in residential camps
responding during final week)

Problem Bothered Corps Member:
No A Little, A Lot, Number of
Problem Hardly at All Pretty Much Total Respondents

Corps Member Characteristilc

Age
% 70 15 15 100 13
15 44 43 13 100 488
16 45 44 11 100 582
17 50 42 8 100 456
18 48 47 5 100 150

Place of Residence

Large city, medium size city

and suburbs 47 45 ‘ 8 100 458
Small town of less than

100,000 46 43 11 1060 815
Rural areas and Indian

reservations 46 42 12 100 402

Race and Ethnic Background

White 47 44 ' 9 100 1447
Negro 43 43 14 100 122
American Indian 50 36 14 100 56
Spanish American 45 43 12 100 42
Other 54 23 23 100 13

* Family Income

Under $7,500 47 43 10 100 389
$7,500-12,499 45 44 11 100 569
$12,500-17,499 47 45 8 100 370
$17,500 or more 51 40 9 100 247

Prior Camping Experience

Yes . 43 44 13 100 615
No 49 43 8 100 1046
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In the last panel, we show that corps members who had been to a
summer or scout camp found being away from home less of a problem than
for corps members with no-prior camping experience. It should be recalled
that the degree to which corps members liked their summer experience also
was alightly related to whether they had been to a summer or scout camp
prior to thelr jeoining the Corps.

We also have looked at several camp characteristice with respect to
the problem of being away from home, Table 3~-22 shows that homesickness
was less of a problem in all-girl camps than in coed and all-boy camps.
Only 5 percent of the corps members in the girl camps said being away
from home bothered them "A Lot" or "Pretty Much" while the figures were
9 éercent and 14 percent for the coed and all-boy camps, respectively.
Furthermore, the problem was less acute in the four-week camps than in the
seven to nine-week camps.l7 While we understand the logic of longer camp
stays slightly increasing the likelihood of homesickness, we are not
certain as to why the problem was less critical in the all-girls camps.

In part, it is due to the length of camp sessions at the all-girl camps.
Approximately 30 percent of the corps members in these camps attended
four-week sessions. We suspect that girl camps have other characteristics
which more logically relate to the problem'of living away from home.

One characteristic which may be related to the homesickness problem
is the camp participation-interpersonal relations score. We expected that
homesickness would be less of a problem in camps where the staff was open,
friendly and attempted to involve corps members in a wide range of
activities. The third pamel of Table 3-22 shows that, while there is a
tendency in this direction, the irregular pattern of response distributions
for the five classes of camps indicate that no firm relatlonship exists
between the homesickness problem and camp score on the participation-
interpersonal relations index, -

Two other characteristics of camps which may be related to the home-

sickness problem are the frequency with which corps members were allowed

17-The two camps that ran beyond nine weeks were non-residential and there—

fore excluded from our analysis.
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Table 3-22

Relationship Between the Problem of Being Away from Home
and Select Characteristics of Residential Camps
(percent distribution of corps members responding during final week)

Problem Bothered Corps Member :
No A Little, A Lot Number of
Problem Hardly at All Pretty Much Total Respondents

Camp Characteristic

Sex Composition

Coed 50 41 9 - 100 859
Girls only 51 44 5 100 231
Boys only 42 44 14 100 711
Duration of Camp

Session

&4 weeks S& 42 4 100 326
7-9 weeks 45 43 12 100 1475

Participation-Interpersonal
Relations Score

Low (1) 45 46 9 100 127
(2) 38 - 45 17 100 435
3) 51 40 9 100 879
(%) 41 48 11 100 159
High (5) 56 41 3 100 180

Frequency of Corps
Members' Leaving

Camp
Once or twice during

camp 45 43 12 100 568
Once a week 45 46 9 100 616
2-5 times a week 49 40 11 100 502
More often 51 37 12 100 89

Amount of Contact with
Non-Camp Persons

A little 50 41 g 100 477
Some 49 42 9 100 643
A very great deal,

A lot 43 44 13 100 677
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to leave camp for other than work purposes and the amount of contact corps
members had, either in camp or away from camp, with parents or friends,
with vacationers or with merchants in nearby communities. Data for these
two jitems were obtained from the camp director questionnaires. Table 3-22
shows that the proportion of corps members who say that leaving home was
no problem increases with their frequency of leaving camp. The proportion
who said it bothered them "A Lot" or "Pretty Much" shows no relationship
to frequent departures. Contact with people shows a slight relationship
to the homesilckness problem; the more contact with people not associated
with thelr camp, the less likely corps members were to say that being
away from home was not a problem. While 9 percent of corps members in
camps having little contact with the outside world said that being away
from home bothered them "A Lot" or "Pretty Much," 13 percent of those 1liv-
ing in camps having extensive contact sald being away from home, family
and friends was a bothersome problem.

Living by rules and regulations: As we have seen, living by a

schedule and following camp rules and regulatioms was identified as another
serious problem for 12 percent of approximately 270 corps members. We are
particularly interested in the kinds of camps where this problem was most
prevelant, Table 3-23 presents distributions of corps members' responses
to the problem of living by a aschedule for camps with different character—
istics.

The first panel shows that the problem was somewhat less serious
in the coed camps than in thé all-girl and all-boy camps, but differences
are not sufficiently great to censider the sex composition of camps an
important factor in corps members' ratings.

As we expected, non-residential camp members viewed the problem
less severely than residential camp members. Differences in ratings un-
doubtedly reflect the greater need for schedules, rules and regulations in
a camp program running 24 hours than in one lasting only 8 hours. When we
conslder different ratings in only residential camps for boys and girls, we
see that boys tend to be bothered by this problem more than girls.

Differences alsc appear in responses from camps lasting short pericds
compared to responses from camps of a longer duration. Whereas 14 percent

of the corps members in seven to nine-week sessions said the problem of
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Table 3-23
Relationship Between the Problem of Living by Rules and Regulations

and Select Characteristics of Camps
(percent distribution of corps members responding during final week)

Problem Bothered Corps Member:
No A Little, A Lot, Number of
Problem Hardly at All Pretty Much Total Respondents

Sex Composition

Coed 44 46 10 100 1214
Girls only 42 46 12 100 214
Boys only 41 44 15 ~ 100 733
Type :

Residential 39 48 13 100 1884
Non-Residential 68 28 4 100 307

Sex Composition of
Residential Camps for
Boys and Girls

Boys in coed camps 37 48 15 100 455
Boys in all boy camps 42 43 15 100 671
Girls in coed camps 45 44 11 100 418
Girls in all girl camps 40 40 11 100 222
Length of Camp

Session

4 weeks 54 C42 4 100 354
7-9 weeks 40 46 14 1060 1782
10-12 weeks 66 27 7 100 55

Number of Corps Members
Per Work Group

4-7 49 43 8 100 661
8-10 40 46 14 100 1072
11-15 41 46 13 100 458

Participation-Interpersonal
Relations Score

Low (1) 32 48 20 100 133
(2) 29 52 19 100 478
(3) 43 46 11 100 1084
(4) 54 37 9 100 199

High (5) 63 36 1 100 270
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living by a achedule bothered them "A Lot" or "Pretty Much," only 4 per-
cent of those in four-week camps responded in this manner. Two-thirds of
the youth from the two camps lasting ten and twelve weeks indicated that
this issue was no problem.%hatsoever.

It is interesting to note that relatively few corps members who
attended camps where the work group was relatively small (four to seven
persons) felt the problem of living by a schedule was particularly bother—
some. We suspect that larger work groups (whose members engage in many
activities together) require more supervision, guidelines, and scheduling
of behavior than do small groups and that members of these groups respond
according to the regulations imposed upon them,

The last panel of Table 3-23 suggests that the type of camp in
terms of its participation-interpersonal relations index score strongly
influences responses to the problem of living by rules and regulatiecns.
Camps where corps members participated in camp governance and felt they
had a good relationship with their staff hardly viewed camp regulations as
a problem, On the other hand, camps where corps members did not partici-
pate and felt that good Interperscnal relations with the staff did not
exist had a much higher proportion of corps members who said the problem
bothered them a lot or ‘pretty much.

Privacy: The third problem of living in a group, privacy and the
chance to get off by oneself; was serlous for 15 percent of corps members
in residential camps. Inour investigation, no corps member characteristic
were related to this problem. As seen in Table 3-24, relationships be-
tween age, race and ethnle background, and family income of corps members
are not related to living in a group where privacy is limited. While a
relatively higher proportion of 15 and 17-year-old youths did mot regard
privacy as a problem, a higher proportion of 18-year-old corps members
menticned 1t as a problem, although one which didn't bothér them a great
deal.

With the small number of non-white corps members, the differences
in the response distributions for the various racial and ethnic groups
were negligible. Similarly, no differences exist for corps members -from

family of different income levels.
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Table 3-24

Characteristics of Corps Members and Canps

(percent distribution of corps members in residential camps

Corps Member
Characterigtic

Race and Ethnic
Background

White

Negro

American Indian
Spanish American
Other

Family Income

Under $§7,500
$7,500-12,499
$12,500-17, 499
$17,500 or more

responding during final week)

Problem Bothered Corps Member:

Camp Characteristics

Sex Composition

Coed
Girls only
Boys only

Length of Session

4 weeks
7-9 weeks

Type of Housing

Tents
Buildings

No A Little, A Lot, Number of
Problem Hardly at All Pretty Much Total Respondents
39 46 15 100 13
41 46 13 100 488
37 46 17 100 581
40 46 14 100 458
32 53 15 100 150
39 47 14 100 1447
42 39 19 100 122
38 46 16 100 56
37 54 9 100 43
31 54 15 100 13
39 46 15 100 368
39 47 14 100 565
38 49 13 100 371
39 44 17 100 247
38 47 15 100 858
38 48 14 100 231
39 45 16 100 713
51 42 7 100 326
36 47 17 100 1476
42 44 14 100 181
39 46 15 100 1618
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When we considered the responses to the problem of privacy for
three camp characteristics, relationships were observed in only one in-
stance. Corps members in four-week residential camps were bothered less
by the problem than corps members in the seven to nine-week camps. Sur-
prisingly, we found no relationship between the type of housing (tents or
buildings) and assessment of the privacy problem. Had we considered move
detalled aspects of housing such as persons per room and toilet and shower
fac%lities available, we expect that relationships would appear. Sub-
sequent analysis of our data which considered the privacy problem should
take these factors into account.

In summary, this chapter has shown that from the corps members'
point of view, the Youth Conservation Corps program was highly successful,
When considering the characteristics of corps members, we found that the
glirls, the white and Spanish American corps membéra and those who had
prior camp experience gave the highest ratings while boys, Negro and American
Indian corps members and those without camp experience gave the lowest rat-
ings.l8 When considering camp characteristies, corps members who attended
camps which were non-residential, of a four-week duration, or occupiled only
by girls, rated their experience most highly. A strong relationship was
found between a camp's score on the participation-interpersonal relations
index and its members' evaluation of the program; youth attending camps
which had high scores gave more favorable ratings than those attending
camps with low scores.

Specific things mentioned by corps members as being most worthwhile
dealt with the informal soclal and recreation activitles. The opportunity
to live with and meet new people was mentioned most often. Of the things
considered least worthwhile, the attributes most.frequently mentioned were
the work and research activities, Specific things that corps members liked
most about the program were the social activities, while camp rules and
regulations'and difficulties with the staff were mentioned most often as

being least worthwhile.

18Throdghout this chapter we have implied that a more complete understanding
of corps member (and camp) characteristics as they relate to corps members'
regponges would require a more sophisticated form of analysis than used in
this report. Such an analysis would consider not only the direct relation-
ship between a particular characteristic and-a particular respomse but also
the relationship of several characteristics considered simultanecusly and
their relative importance in explaining variation in corps member responses.
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The assessment of specific camp attributes was, for the most part,
favorable. Particularly high ratings were given to the camps as to the
quality and amount of work accomplished. Lowest ratings were given to
camp food, living accommodations, the environmental education received
and the coordination of work and environmental education program. -As we
shall see in the next chapter, these latter ratings are reflected in the
initial and final measures of corps members' knowledge of environmental
and ecological issues. .

Outside the mosquito and hornet problem, living by a schedule
and following camp rules and regulations bothered corps members more than
any othetr problem., For corps members at non-residential camps, problems
with being away from home and living where privacy was limited bothered
them considerably more than other problems they faced. We suspect that
these more serious problems are related to corps members overall evaluation
of their Corps experience. Indeed, the following table indicates that
guch relationships actually do exist.

These particular problems facing corps members should be seriously
considered in planning and operating next year’'s program if the corps
members' overall evaluation 1s to be improved. In the following chapters,
other aspects of the program evaluation will be considered. These deal
with corps members' concern for environmental matters and their under-
standing of them, their attitudes and relations with others in the program,

recreational and work skills acquired and their feelings about themselves.
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Table 3-25

Relationship Between Corps Members' Overall Evaluation of
the Youth Conservation Corps Experience and Their Response to
Problems of Homesickness, Privacy and Living by Rules and Regulations
(percent distribution of corps members responding during final week)

Corps Members' Response
Really Neutral or - No Number of
Liked it Liked it Disliked it Response Total Respondents

Problem

Being away from
home bothered
corps members:

A lot or

pretty much 29 36 29 6 100 192
A little or

hardly at all 50 34 12 4 100 767
No problem Y- 27 8 3 100 842
Living where privacy

may be limited

bothered corps

members:

A lot or ‘

pretty much 35 33 26 6 100 270
A little or

hardly at all 51 34 12 3 100 829
No problem 64 26 6 4 100 703
Rules and regulations

bothered corps

members:

A lot or

pretty much 31 34 28 7 100 264
A little ox

hardly at all 51 34 12 3 100 989

No problem 66 25 6 3 100 938
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IV. ENVIRONMENTAL CONCERN AND KNOWLEDGE

This chapter evaluates one of the most important aspects of the
Youth Conservation Corps program--the youths' levels of environmental
concern and knowledge at the beginning and end of the program. As men-
tioned in Chapter 1, this emphasis on environmental matters is reflected

in the enabling legislation which begins with the statement:

The Congress finds that [the Youth Conservation Corps program]
creates an opportunity for understanding and appreciation of
the Nation's natural environment and heritage.

Furthermore, the interdepartmental memorandum of understanding between the
U. S. Departments of Agriculture and Interior listed the first two objec-
tives of the program as providing opportunities for youth to:
1. Learn about the natural environment including
natural resources.

2. Learn about the meaningful use, management and
protection of the nation's natural resources,

Unlike other similar programs such as the Neighborhood Youth Corps
or the Job Corps, the Youth Conservation Corps had as a major focus
learning about our country's natural resources and the values associated
with them. By coordinating environmental education activities with the
work programs in camps,'this objective was to be achieved.

The emphasis in the Youth Conservation Corps program on environ-
mental concern and knowledge certainly is understandable in a society
which is undergoing its third conservation movement and is rapidly focus-
ing attention on environmental matters in many areas. During this period
of increasing concern and commitment to a higher quality of enviromment, at
least two pexrvasive themes have emerged. The first is that man must not
only learn the principles of ecology; he must alsoc behave or live as if he

knows them. The second theme is that there is a need for attitude change
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at the individual and group level. The group may either be a unit of
government or a private industry. The importance of these emerging themes
is found in their relationships to behavioral change.

Although behavioral scientists do not always agree about whether
attitude or behavioral change comes first, the general consensus is that
they must proceed together, Therefore, it was qﬁite appropriate for
agencies administrating the Youth Conmservation Corps program to focus
their efforts on both areas by providing youth opportunities to learn while
doing and do while learning., For several reasons discussed earlier, we
could not measure and evaluate behavioral change, Our attention therefore
was focused on measuring change in environmental concern and knowledge
from the beginning to the end of the program.

Before discussing the results of our evaluations of eﬁvironmental
concern and environmental knowledge, some general comments might help the
reader understand our orientation and why we Selected the approaches we
did,

We recognieed that a clear distinction between concern and knowl-
edge is difficult to establish. Our reasoning was that these are two
separate but related aspects of the environmental issue. Specifically,
we viewed concern as dealing mainly with attitudes which are reflected in
the youths' perception of their environmental knowledge, in their apprai-
sals of the implications of this knowledge and in their perceptions of
their responsibilities and abilities to take certain actions with respect
te the environment.

We viewed knowledge as the amount of relevant information avail-
able to youth which would somehow affect their level of concerm and be-
havior. Our reasoning was that the chain of causality between knowledge,
concern and behavior would proceed in the following wmanner. Through in-
creased understanding or knowledge, youth would gain a greater appreciation
of the natural resources and of the problems associated with their use;
through this greater appreciation would come increased concern; through
increased concern would come higher commitments to behaviors which would
help assure a higher quality environment, and finally through these com-
mitmenté, given opportunlty and appropriate reward, would come actual

changes in behavior. We are suggesting that. differences exist between
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levels of underatanding, concern, commitment and behavior. Furthermore,

we believe that the Youth Conservation Corps has the potential to influence
any of these levels., While we are unable to measure. the long-term effects
of the Youth Conservation Corps experience or even short-term commitment
and behavior of youth, we are able to identify the degree of change in
their levels of concern and understanding.

Although the above "chain of causality' guided our approach to the
evaluation reported in this chapter, our results, especially on changes iﬁ
environmental concern, have caused us to re-examine these basic assumptions.
What we perhaps left out can best be described as over-concern which re-
sults from inadequate information and social, especially peer group, pres-
sures to accept a commonly held opinion without serlously questioning the
basic facts. Our results, showing a movement away from extreme positions
on the most controversial questions, support this qualificationm,

The specific approaches to our evaluation will be explained in the
two major sections on environmental concern and environmental knowledge
which follow.l

A. Environmental Concern

Questions dealing with the youths' level of concern about the en-
vironment appeared throughout several sections of the questipnnaire.2 In
one section (A), we asked youth questions about their interest in the
Corps as it was influenced by their concern about the environment. In
another section (B), we presented questions about thelr concern for speci-
fic environmental problems and asked corps members to record their percep-
tions of how serious these problems were. In a third section (C) we attempted
determine how willing they would be to take certain actions to resolve the

problem of air pollution. In that same section we asked how concerned

1It is interesting to note that, when reviewing the appropriate literature,

few systematic and no national studies were found which dealt with environ-
mental knowledge of youth. Past studies were either limited to a speci-
fic topic, such as air pollution, or were aimed at a particular group,
such as a local boy scout organization. It was surprising that national
studies were not available, Had they existed, they would have given us
an appropriate base for comparing the results of our evaluation.

2The complete questionnaire 1s presented in Appendix E.

to
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they were about environmental problems in general, and what they thought
the ideal population of the world should be., Finally, in the last section
(E), we asked whether or not they had considered a vocation which dealt with
the planning and management of the physical enviromment. These questions
were asked on both the initial and final questionnaires and form the basis
for our considering changes in levels of concern.

1. Environmental Concern as a Reason for Applying to the Program.

During our visits to the camps, we learned that corps members were often
selected on the basis of their expressed concern for the environment, In-
deed, this criterion for selection was reflected in the reasons the young
people gave for applying to the Corps.

These reasons were evaluated in two ways. We first asked an open-
ended question, "What weére some of the things that made you interested in
the Youth Conservation Corps, things that made it seem like a good idea at
the time you applied?" We then asked the youth to rank how important
selected reasons for applying were for them,

As seen in the responses to the open-ended question in Table 4-1,
doing something worthwhile for the environment was one of the most fre-
quently mentioned reasons for applying. Of all the major reasons volun-
teered, it ranked third in the number of times it was mentioned and made
up approximately 10 pexcent of all responses.3

In the corps members' response to the relative importance of the
specific or fixed-list reasons for applying, three ocut of four said that
Ythe program offers a chance to learn and to do something about the en-
vironment" was "very important’ to them. Table 4-2 shows that, compared
to other reasons, learning and doing something about the environment was

viewed as very important by a substantial proportion of the youth.4 It is

3It should be noted that a number of other responses are related to environ-
mental matters. When congidering '"being outdoors, close to mature,'" "learn-
ing about the enviromment," "gaining experience" and "interested in ecology"
in addition to "doing something worthwhile," over 50 percent of the reasous
volunteered reflected some interest in or concern for the environment.

4The question was: ''Here are some of the main reasons that different people
give for being interested in the Youth Conservation Corps. For each item,
mark whether it was VERY TMPORTANT, SOMEWHAT IMPORTANT or NOT VERY IMPORTANT
at the time you applied." These specific reasons were selected on the basis
of a preliminary screening of the original corps member applications,
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Table 4-1

Reasons for Applying to the Youth Conservation Corps1

(percent distribution of all reasons mentioned by corps members)

Being outdoors, close to nature; working
outdoors, getting out of the city

Earning a little money

Doing something worthwhile for the enviromment;
concern for the environment

Learning about the environment

Being with people my own age; meeting and
working with people my own age

Gaining experience which could be useful in
later career or study

Needed to do something this summer

) Interested in ecology, wildlife, conservation
Work

Getting away from home, parents; just getting away
Fun and recre;tion

Miscellaneous

Total

Number of

Percent Mjentions2
19 890
13 623
11 522
10 491
8 382
6 289
6 285
5 249
5 217
4 215
3 156
10 459
100 4783

1The open-ended question to which the youth volunteered the answers was:
“As nearly as you can recall, what were some of the things that made you
interested in the Youth Comservation Corps, things that made it seem like

a good idea at the time you applied?"

2For each respondent, no more than three reasons were coded or a maximum of
In fact, the 4778

6900 mentions for the approximately 2300 corps members.
total mentlions average two reasons per corps member,
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Table 4-2

Importance of Specific Reasons for Joining
the Youth Conservation Corps!
(percentage distribution of corps members responding during the first week)

Very Somewhat Not Very Number of
Important Important Important Total Respondents

The Youth Conservation
Corps offers:

4 chance to learn and
do something about

the environment 77 21 2 100 2290

Experience and train-
ing for personal
development 64 33 3 100

A chance to find out
about yourself 51 38 11 100 2290

Adventure and
change of pace ' 47 . 45 8 100 2289

A chance to make a
little money 30 50 20 100 2288

1The question was: ‘PHere are some of the main reasons that different people
give for being interested in the Youth Conservation Corps. For each item,
mark whether it was VERY IMPORTANT, SOMEWHAT IMPORTANT, or NOT VERY IMPORTANT
at the time you applied."
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.

interesting to note that when given a fixed set of responses, only 30 per-
cent of the corps members said that the Corps "offers a chance to make a
little money" was a very lmportant reason for their applying. On the otherx
hand, "earning money’ made up 13 percent of the responses when corps mem-
bers responded freely. '

In order to determine the extent to which their reasons for applying
were realized, corps members were given the same fixed-list of reasons
during the final week and asked how important each one was for them. The
results are shown in Table 4-3 together with corps members' responses from
the first week, Despite greater importance given to Beveral reasons after
the camp experience, the proportion who said the corps was very important
for "learning and doing something about the environment™ did not change
substantially, However, when considering corps member responses by their
camp 5core on the participation-interpersonal relations index, changes are
observed. Table 4-4 shows that, in camps where staff-corps member rela-
tions were poor- and where youth did not participate in governance, the pro-
portion who said the Corps was very lmportant for "learning and doing
something about the environment decreased from 77 to 61 percent, On the
other hand, the proportion who said this was very important increased in
camps where good staff-corps member relations existed and where youth were
involved in camp governance, As we will see later in this chapter, this
important camp characteristic is also related to'increases in environmental
knowledge.

2. General -Concern About the Environment. Table 4-5 shows that,

when asked at the beginning of camp about their general concern about
environmental problems, 80 percent of the corps members said they were
""very or extremely concerned" whileronly 3 percent said they were "a little
or not at all concerned". The percentages remained practically the same
when corps members responded to the identical-question during their final
week in camp. Surprisingly, the proportion of youth who sald they were
extremely concerned decreased bétween the initial and final questionnaires.
We suspect that some of the initial enthusiasm for the program and its ob-
jectives was tempered by the experience of the program itself. We also
suspect that there was a tempering of the level of concern for those who

were over-concerned initially,
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' Table 4-3

Changes in Importance of Specific Reasons for Joining the
Youth Conservation Corps
(percentage distributions for young people responding during first week
in camp and during the final week in camp)}

First Week Final Week

Responses Responses Change
Reasons
YCC offers a chance to learn and do
something. about the environment
Very important 77 75 -2
Somewhat important 21 22 +1
Not very important 2 3 +1
Total ' 100 100
YCC offers experience of training
Very important 64 66 +2
Somewhat important ) 33 30 -3
Not very important 3 4 +1
Total 100 100
YCC offers a chance to find out
about yourself
Very important : 51 68 +17
Somewhat important 38 27 -11
Not very important 11 5 -6
Total ’ 100 100
YCC offers adventure or a change
of pace
Very important 47 60 +13
Somewhat important 45 35 -10
Not very important 8 5 -3
Total 100 100
YCC offers a chance to make a little
money
Very important 30 34 +4
Somewhat important 50 51 +1
Not very important 20 15 -5
Total 100 100

Number of respondents 2290 2226
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Table 4-4

Corps Members' Ratings of the Importance of the Corps for Learning About

the Environment by Camp Participatiom-Interperscnal Relations Score

(percent of corps members giving a very important rating

during the first week and final week)

Corps Members Rating Reason
as Very Important’

First Week Final Week Number of
Respounse Response Change Respondents
Camp Participation-Inter;
personal Relations Score
Low D) 77 61 ~-16 132
(2 74 64 -10 458
(3 78 78 —_— 1043
(%) 79 79 —_— 220
High (5) 80 85 +5 274
1The reason was: "'The Youth Conservation Corps program is important and

one has an obligation to learn about the environment and do what you can

to take care of it."

2See Chapter 2 for a discussion of the participation-interpersonal relations

index.

Table

4-5

Overall Concern for Environmental Problems

(percent distribution of corps members responding during the first
week in camp and during the final week)

"In general, how concerned
are you about environmental
problems?"

Extremely concerned
Very concerned
Moderately concerned
A little concerned
Not at all concerned

Total

Number of respondents

First Week Final Week
Response Response
43 38
37 42
17 17
2 2
1 1
100 100

2246 2150

Change
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3. Concern about Specific Environmental Problems. Table 4-5

showed that 80 percent of the youth were "extremely or very concerned' about
environmental problems in general at both the beginning and end of the pro-
gram, This high level of concern was also reflected in the youths' re-
sponses to our question about the seriousness of specific environmental
problems facing the nation today, These responses are shown in the first
part of Table 4-6.

Concern about pollution: With the increasing attention given to

problems of pollution, it is not surprising that corps members viewed air
and water pollution as the most serious problems facing the nation., Over
90 percent of the corps members entered the program with the opinion that
air and water pollution are ''extremely or very serious" envirommental prob-
lems. For the other problems facing the nation, 81 percent and 80 percent
of the youth said hunger and poverty, and crime and violence were ''extremely
or very serious," -

To suggest how high this concern about selected environmental is-
sues actually was, we have comparable data from a 1970 national sample of
high school boys who were asked to indicate the iméortance of several
problems facing the nation.? As indicated in Figure 4-1, corps members
viewed several national problems as being more serious than youth from the-
national sample.6 Figure #4-1 also shows that polluticn was rated higher
than other problems considered in the national study, 1If the list of prob-
lems presented to youth in the national study was identical to the omne
used in the Youth Conservation Corps questionnaires, we suspect that the
concern of the 1971 corps members for national problems would have been
consistently higher.

It should be noted in Table 4-6 that there is a slight reduction in
ratings in the final week for all pollution problems excépt Ylitter and

trash." We suspect that the extended pericd of living and working in the

5Jerald G. Bachman and Elizabeth Van Duinen, Youth Looks at National Prob-

lems: A Special Report from the Youth and Tramsition Project, Institute
of Social Research, The University of Michigan, Ann Arbor, Michigan, 1971.

6While the national study asked about the importance of problems, we
feel that its findings can be compared with Youth Conservation -Corps data
which are based on corps members' responses to the seriousness of prob-
lems,
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Table 4-6

Changes in Corps Members' .Ratings of Problems Facing the Naticn
(percent of corps members rating problems as extremely serious,
and very serious during the first and final week in camp)l

First Week Final Week

Response Response Change
Environmental Problems
Air pollution 93 89 -4
Water pollution 92 87 -5
Litter and trash 78 78 --
Overpopulation 76 76 --
Visual pollution 70 69 -1
Overcrowding 68 72 +u
Lack of open space and
recreational land 60 61 +1
Inadequate housing 52 48 ~4
Other Problems
Hﬁnger and poverty 81 17 -4
Crime and violence -~ ‘ 80 77 -3
Drug addiction 74 69 -5
Inflation and high prices 73 74 o+
The war in Southeast Asia 73 69 -4
Too few job opportunities 71 70 ~1
Race relations 62 61 -1
National and meorale unity 59 57 -2
Poor leadership in gevernment. 57 58 ; +1
Inadequate educational opportunities 52 54 +2
Inadequate housing 52 48 -4
The draft 43 47 +4
1On the initial and final questionnaires the question was: 'We'd like

to know how serious you think these problems are for the United States
today. Please check whether you think it is EXTREMELY SERIQUS, VERY
SERIOUS, QUITE SERIOUS, NOT VERY SERIOUS, or NOT AT ALL SERIOUS.™
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Figure 4-1

Comparative Ratings of Five National Problems
(percent baged on responses of corps members during first week
in camp and a 1970 national sample of boysl)

Population
Growth2 ,
Pollution3 __-_

Crime. and
Violence

Hunger and

Poverty
1970 Natidgnal
Race Sample
Relations - 1971 YeCe
v L —+t t =+ t u + t —t
0 10 20 30 40 50 60 70 80 90 100

Percent Rating Problem Extremely or Very Serious4

lBachman and Van Duinen, Youth Looks at National Problems, Institute for
Social Research, The University of Michigan, 1971.

21n the Youth Conservation Corps study, the problem was identified as over-

population,.

3I‘he problem was identified as pollution in the natiounal study. In the
Youth Conservation Corps study, air and water pollution were identified
as separate problems with a slightly higher percent of corps members
rating watter pollution as extremely or very sericus.

4In the 1970 national sample, the problems were rated on importance rather
then seriousness,
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outdoor settings tempered the youths' concern for the air and water pol-
lution problems, It is also possible that these problems were not empha-
sized in either the work or environmental education program.7 At the same
time, picking up litter and trash was an assignment which nearly all corps
members experienced.

In order to gain further insights into the level of comcern about
the problem of water pollution, we asked corps members to indicate how
willing they would be to take each of several actions in dealing with the
problem. For each action corps members could say they were ''definitely wil-
ling," they "might be willing'" or they were "definitely not willing" to act.
The results are presented in Table 4-7 which considers responses at the
beginning and at the end of camp,

Of the six possible actions, the two reflecting involvement in the
democratic process received the highest percentage responses by the corps
members in both questionnaires. During the first week, 72 percent said
.they were '"definitely willing' to work with citizen groups in attempting to
help solve the problem while 48 percent said they were definitely willing
to write letters to government officials. In contrast, only 10 percent
said they were "definitely willing" to do something which could resuli in
going to jail. Approximately one-fourth of the youth said they were de-
finitely willing to pay higher taxes to cover the cost of solving the pro-

"blem and would "definitely be willing' to become inveolved in active protests
such as demonstrating or picketing.

When given these same possible actions during the final week, the
corps members' rankings of them in order of their willingness to definitely
act reflected a positive shift on all actions with one exception; the
porportion who said they would be "definitely willing" to work with citizen

groups declined with the shift mostly to the "might be willing” response.
Whereas, 72 percent during the first week said they would definitely be
willing, only 68 percent mentioned their strong willingness during the final
week. Corps members appearéd to be more committed to writing letters to
government officials, paying higher taxes and even to do something which could

result in thelr going to jail.

7See Tables D-6 and D-7 of Appendix D for a listing of the major topics
covered during the envirommental education program and the camp work
asslgnments.
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Table 4-7

. Regponseg to Possible Actions for
Dealing with the Problem of Water Pollution
(percent distribution of corps members responding
during the first and final weeks)

First Week Final Week
Action Responses Responses Change
Write letters to government officials
Definitely willing 48 54 +6
Might be willing 48 42 -6
Definitely not willing 4 i3 -
Total 100 100
Work with citizen groups in attempting
to help solve the problem
Definitely willing 72 68 -4
Might be willing 26 29 +3
Definitely not willing 2 3 +1
Total . 100 100
Pay higher taxes to cover the cost of
solving the problem
Definitely willing 27 31 +4
Might be willing 52 50 -2
Definitely not willing 21 19 -2
Total 100 100
Become involved in active protests such
as demonstrating or picketing
Definitely willing 25 26 +1
Might be willing 43 46 +3
Definitely not willing 32 28 -4
Total 100 100
Do something which could result in going
to jail
Definitely willing 10 12 +2
Might be willing 41 45 +4
Definitely not willing 49 43 -6
Total 100 100

Number of respondents 2275 2202
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Concern about population growth: There is a growing awareness that

environmental issues and population growth are interrelated. Indeed, ome
section of a recent Iinterim report of the President's Commission on Popula-
tion Growth and the American Future considers the problems of population
growth and distribution throughout the U. S. and their environmental impli-
cations. While population growth and control are emotionally charged and
value-laden issues, there is every indication that the U. S§. government
will direct more explicit and systematic attention to population matters
in. the future, One area of attention undoubtedly will deal with education.

To consider population matters within the context of the environment
education program is an opportunity that should not be overlooked by Youth
Conservétion Corps pelicy planners., Attitudes and concerns of young people
in this area are of critical importance, since their decisions will directly
influence the rate and magnitude of our popluation growth. That several
camps included population matters as part of their envirommental education
program indicates that several Youth Conservation Corps policy makers and
staff members share our view. TIn the next section of this chapter, we
will see if corps members' understanding of population and related prob-
lems changed as a result of their participation in the program. First,
however, we will investigate corps member concerns about overpopulation
at the time they entered the corps and after completing the program.

Throughout the questionnaires administered during the first week
and final week, corps members were asked a number of questions which at-
tempted to measure their level of comcern about population growth. The re-
sults are summarized in Table 4-8 and cover several dimensions of the prob-
lem,

The first two panels show corps members' answers to questions about
ideal population sizes for the United States and for the entire world. TFor
the United States, 74 percent of the first week respondents felt the ideal
population size should be sméller while 21 percent said it should be about
the same as it is now. While representing degrees of idealistic thinking,
we view these responses as a strong indication of corps member concern
about population growth in this country. TFor the entire world, 87 percent
of the youth said the ideal population size should be smaller while only 8

percent said 1t should be about the same. These higher percentages reflect
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Table 4-8
Corps Members' Concern about Population Growth

(percent distribution of corps members responding during the
first week and during the final week)

First Week Final Week

: Responses Responses Change
Ideal population size for the United
States should be:
Much smaller than it is now 32 34 +2
Somewhat smaller than it is now 42 42 -
About the same as it is now 21 18 -3
Somewhat larger than it is now 3 4 +1
Much larger than it is now 2 2 -
Total 100 100
Number of respondents 2265 2179
Ideal population size for the entire
world should be:
Much smaller than 1t is now 53 57 +
Somewhat smaller than it is now 34 .30 -4
About the same as 1t is now 8 8 -
Somewhat larger than it is now 3 3 -
Much larger than it is now 2 2 -
Total 100 100
Number of Respondents 2259 2178
"It will be necessary to limit the number
of children born 1f the present standard
of living in the United States is to be
maintained"
Agree very gtrongly . 27 21 -6
Agree, agree somewhat 45 48 +3
Neutral 12 17 ]
Disagree somewhat, disagree 11 10 -1
Disagree strongly 5 4 -1
Total 100 100
Number of respondents 2214 2131
"I feel strongly enough about preventing .
overpopulation that I would be willing
to limit my family to two children
other than those I might adopt"
Agree very st.:rongly 33 34 +1
Agree, agree somewhat 35 35 -
Neutral 13 15 +2
Disagree somewhat, disagree 10 9 -1
Disagree strongly 9 7 ) -2
Total 100 160

Number of respondents 2181 2118
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not only a concern for population growth at the global level but a reali-
zation that the world as a whole faces more problems resulting from over-
population than the United States.

When we consider the distributions for responses to these two items
during the fimal week in camp, the level of concern for overpopulation is
approximately the same, For the United States the slight increase in per—
céntage in youth saying the country should be much smaller is offset by
an even slighter increase in those saying the country should be somewhat
larger. A greater degree of concern about. world population is reflected
both in the percentage distributions for the two tests and in the percent-
age increase of corps members who said the ideal world populationm should
be much smaller than it is now.

In another attempt to gauge thelr understanding of and concern for
environmental problems, we asked corps members to indicate the extent to
which they agreed or disagreed with several statements on environmental
matters. Although most of these items were designed to test their knowl-
edge of environmental and ecological issues, several aimed at measuring
corps members' attitudes toward these issues, Two such items dealt with
population growth. To the statement, "It will be necessary to limit the
number of children born if the present standard of. living in the United
States is to be maintained," corps members responded by checking their
level of agreement on a seven-point scale,® The distributions of their
responses at the beginning and at the end of camp are shown in the third
panel of Table 4-8. Whereas 72 percent of the youth agreed with the state-
ment at the beginning of camp, 69 percent agreed at the end. The propor-
tion who were neutral increased from 12 to 17 percent while the proportion
who disagreed decreased slightly, from 16 to 14 percent. Taken separately,
these distributions indicate a high level of concern about population
growth with morelthan two-thirds of the corps members agreeing to this
statement at each of the two points in time. However, the slight shifts
in distributions toward a mor; neutral point of view are difficult to
interpret, This question was one of severél that was considered somewhat
controversial which displayed a movement of responses away from extreme po-

sitions toward the neutral response. In any case, the shifts are not great.

8The choices were: agree very strongly, agree, agree somewhat, neutral,
disagree somewhat, disagree, disagree strongly and don't know. The
latter responses were ultimately combined with neutral.
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The response differences to a second statement at the two points
in time were equally incenclusive. Again, more than two-thirds of the
corps members agreed to the statement, "I feel strongly enough about pre-
venting overpopulation that I would be willing to limit my family to two
children other than those I might adopt.'" We interpret these respomnses as
not only showing a concern about the problem of population growth but a
personal committment to do something about it.

This concern is reflected in another way when we consider corps
member responses to two of the problems listed earlier in Table 4-6. Over-
population and overcrowding are directly related to population growth. A
high level of concern is demonstrated by the large proportion of youth who
said these two problems were very or extremely serious. Furthermore, the
ratings for overcrowdipg in first and final weeks show an increase in the
level of concern.

4, Career Plans. Another means of determining the level of concern

about environmental problems and issues was to find out about corps mem-
bers' career plans. We were particularly interested in knowing about pos-
sible careers dealing with the enviromment. A series of questions regard-
ing future schooling and work were asked during the first week in camp and
again during the final week., We had suspeéted that, as a result of this
summer experience, more corps members would indicate an interest in working
with or in the natural envirocnment.

In the first question in the series, we asked the young people
whether they would be returning to school or going to college in the fall
(1971). As seen in Table 4-9, the proportion who answered affirmatively
was extremely high, Only 3 percent and 2 percent during the first and
final weeks, reépectively, said they had other plans.

We also asked how much formal schooling they expected to finish.
The second panel of Table 4-9 shows that, for the most part, corps members
were highly motivated to further their educétion. Two out of three corps
members (69 percent) indicated during the first week that they expected to
have some college training whereas in the final week the ratio increased
to three out of four (73 percent). The largest shifts appear teo be in the
greater proportion who expected to complete at least four years of college

and fewer who said they didn't know,
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Table 4-9

Corps Members' Plans for the Future
(percent distribution of corps members responding during the first week
in camp and during the final week)

First Week Final Week
Responses Responses Change

Plans for the Fall, 1971l
Return to school or go to college 97 98 +1
Other plans 3 2 -1
Total 100 . 100
Number of respondents . 2240 2169
Formal Schooling Expected to be

Completedz'
High school graduate 8 7 -1
Somé additional techmical or trade school ’

training 9 8 -1
Some college 15 14 -1
Four years of college 28 31 +3
More than four years of college 26 28 +2
Don't know 14 12 -2
Total 100 100
Number of Respondents 2245 2191
"Have you given any thought to the kind

of work you would like to do in the

future?"
Yes 87 82 -5
No 13 18 +5
Total " 100 100
Number of Respondents 2259 2182
Kind of Work Mentioned3
Work related to the natural environment 34 38 +4
Other work 63 X 59 -4
Don't know 3 3
Total 100 100

Number of respondents 1918 1790
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Table 4-9 (continued)

Corps Members' Plans for the Future
(percent distribution of corps members responding during the first week
in camp and during the final week)

First Week Final Week
Responses Responses Change
"Have you seriously considered a
job which deals with planning
and managing the physical
environment?'
Yes 55 54 - -1
No 45 46 +1
Total 100 100
Number of respondents 1926 1774
The question was: 'Will you be returning to school or going to college
this fall?"
2The question was: ''How much schooling do you think you'll have by the

time you finish your formal education?'

3The question, "What kind of work did you have in mind?" was asked of only
corps members who $aid they had thought about the kind of work they wanted
to do in the future.

4The question was asked of only corps members who said they had thought
about the kind of work they intended to do in the future.
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Surprisingly, the proportion who said they had given thought to the
kind of work they'd like to do diminished between the beginning and end of
camp. Whereas 87 percent during the first week said they had thought about
their future, 82 percent responded this way in the final week. We suspect
this apparent inconsistency stems from the youths' interpretation of the
question as whether they were reasonably sure of the kind of work they
would like to do in the future, but we do not know. Of those who answered
affirmatively on each test, the proportion who mentioned work dealing with
the natural environmeﬁt increased from 34 to 38 percent. When asked what
kind of work they had in mind, corps members ment;oned conservation and
forestry work most often.?

In another question asked of corps members who had thought about
their future, 55 percent said they had seriously considered a job dealing
with planning and managing the physical environment. This percentage was
about the same for corps members responding during the final week.

This set of responses indicates that, for the most part, the program
only moderately influenced the corps members' career planning. While more
said they expected a higher level of education, fewer indicated they knew
what they wanted te do in thé future. Of these who had thought about the
future, more wanted to do work related to the natural environment. How-
ever, the proportion who wanted to work specifically in the planning and
management of the physical environment did not change.

In sum, the youth showed little change in their level of environ-
mental concern during their period with the Corps. However, most cOrps
members entered the program with extremely high levels of concern indicat-
ing little room within which change could occur. The following summary
of corps member responses during the initial week clearly points out these

high levels of concern.

9In dealing with this question, we attempted to develop a somewhat sophisti-
cated code for occupations related to the environment, natural resources
and the planning and management of them. In addition to expecting an in-
crease in the number of such occupations mentioned between the first and
final week in camp, we expected corps members to be more explicit in the
kinds of work they had in mind. We anticipated a higher level of under-
standing for the environmentally related jobs as a result of the Youth
Conservation Corps experience. Investigation of the final questionnaires
revealed that this higher level of understanding was not reflected in the
corps members' responses.
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Item Percent

1. Chose "Very Important" for "A Chance to
learn and do something about the environment®
as reason for applylng to the program, 77

2. Chose "Extremely or Very Concerned' as their

level of environmental concern. 80
3. Believed that United States (and world) population

should be "Somewhat Smaller' or "Much Smaller" 87

4. Viewed overpopulation as "Extremely or Very
Serious" preoblem facing the United States. 76

5., Viewed water pollution as an "Extremely or Very
Serious' problem. 92

6. Viewed air pollution as an '"Extremely or Very

Serious” problem. ) 93
7. "Definitely Willing to Work with Citizen groups

in attempting to help resolve problem of water

pollution". 72

The little shifts in environmental concern which were detected were, in most
cases, toward greater concern. But here as in other areas of our evaluation,
the changes were small and must be considered in combination with other
aspects of the evaluation before any general conclusions about the effec-

tiveness of the program can be made,

B. Envirommental Knowledge

In the previous section, we considered corps members' levels of
concern about enviromnmental matters and, to an extent, their commitments
to take certain actions in dealing with environmental problems. These
concerns and commitments, in part, reflect the corps members' subjective
appraisals of themselves when confronted with specific questions. 1In
this section, we will consider theirylevels of understanding of environ-

1
mental matters as reflected by more objective measures of knowledge.

lOIt should be mentioned that our assessment of youths' knowledge was not

totally objective. One index of environmental knowledge considers several
attitude- measures in addition to pure knowledge measures.
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Qur approach to measuring environmental knowledge was somewhat
global, That is, we considered a wide range of environmental issues, .
from problems of urbanization to natural resource planning and manage-
ment. In retrospect, this approach may not have_been appropriate. The
environmental education programs of several sponsoring agencies and those
in different locales often did not take this global view. In many in-
stances, camp programs tended to focus on the specific educational objec-
tives of their sponsoring agencies. TFrequently, these were designed to
reflect only the environment within which the camp was located.

Furthermore, it is quite possible that some of our measurements
were too difficult for the yoéuth who participated in the Youth Conserva-
tion Corps program. Nevertheless, we believe our assessment of environ-
mental knowledge presents interesting results which can be used in planning .
the environmental education program in subsequent years.

Prior to considering changes in environmental knowledge and factors
related to these changes, we will discuss our procedures including the
item and index components of the envirconmental measures used,

1, Measuring Environmental Knowledge. Two approaches were used

to measure the environmental knowledge of participating youth. The first
consisted of a series of questions which could objectively be scorxed as
correct or incorrect, The second attempted.to appraise environmental
knowledge which is frequently associated with rather strong personal value
judgments, such as whether or not hunters should be permitted to shoot

doe deer,

The items in the questionnaire were designed to cover a wide range
of environmentally related topics. These included water pollutiom, air
pollution, solid waste disposal, concepts of ecology, population growth
and problems, and principles and practices of resource planning and manage-
ment.ll Based on our review of corps member applications we knew that
the youth, for the most part, were quite capable academically. Neverthe-
less, we designed questions which varied in their degree of difficulty.

For both the objective and attitude questions, indices consisting

of séveral questions were constructed for the specific topilecs., Using

11Although we now realize that many of these topics were not covered in

all camps, we believe that these topics should be included, if not
emphasized, in the environmental education program in the future.
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objective questions, four such subject matter indices were constructed.
‘These were used to measure knowledge of resource management, ecology, pol-
lution and population problems, The four indices contain multiple choice,
true-false and agree-disapgree type questions which could be scored as cor-
rect or incorrect. By scoring each question in an index,a total score

for that index could be derived by summing all correct responses. Thus,
the highest possible score for any index is equal to the total number of
questions in the index, while the lowest score 18 zero indlcating no cor-
rect answers,

In addition to the objective questions used in the four subjecﬁ mat-
ter indices, a second type was used to measure attitudes on commonly held
environmental stereotypes. In many areas of environmental concern, cer-
tain stereotypes exist which vary in strength according to the amcunt
of relevant knowledge possessed. For example, there is much concern in
the United States today about clearcutting as a practice of forestry.

A commonly held stereotype is that all clearcutting is bad.l2 Other
commonly held stereotypes are that insects do more harm than good and

that deer populations will be severely reduced by selected harvesting

of surplus does. Within the context of our assessing corps members'
understanding of environmental matters, we wanted to see 1f these stereo-
types broke down as a result of participation in the program. An additional
index was therefore coﬁstructed which deals with environmental stereo—
types.

Corps members were asked, on the initial and final questionnaires,
to indicate the extent to which they agreed or disagreed with each of the
twelve stereotypes. There were seven possible responses to which scores
of 1-7 were assigned with 7 being the most correct response, For the
twelve items comprising the stereotype index, the score range was therefore
12 to 84. An increase in the youths' score over the period of camp would re-

flect a breakdown in stereotypes and therefore an increase in knowledge.

12 .
No professional forester or informed citizen would agree with this state-

ment since they would know that society needs timber and that certain
commercially important timber species, such as douglas fir, will not grow
in the shade and therefore cannot be successfully managed using any

other type of cutting practice. The question is not whether all clear-
cutting is bad but rather one of how the practice of clearcutting is em-
ployed and administered - whether the units are asthetic, whether buffer
strips near scenic drives and streams are established, and whether the
practice is employed only for economic rather than some combination of
economic and ecological reasons,
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2. FEnvironmental Knowledge Indices. Of the five indices created

to measure environmental knowledge, four were direct measures of knowledge
of resource management, ecology, pollution and population problems, and

one was an indirect measure based on attitudes toward environmental stereo-
types. These five indices and their component items will be discussed
briefly.

Resource management index: The eight items shown in Table 4-10

were selected to test the youths' knowledge of selected problems of re-
source management, They cover a variety of fields which range from water
resource development to forestry and wildlife management. The index in-
cludes both agree-disagree and true-false items.13 TFor each item, the per-
cent of corps members responding in different ways is shown for the first
and final weeks. Changes in percentages of the corps members giving the
correct answer is also presented.l4

As seen In the last column of Table 4-10, youth in general responded
in a way reflecting an increase in knowledge about rescurce management.
With the exception of items 6 and 7, however, these changes were not sub-
stantial. ‘

Ecology index: Three types of items were used in constructing the
ecology index. As seen in Table 4-11, the first item was multiple choice,
the next eight items were on an agree-disagree scale, and the last three
were true-false.

When considering the percentage change in correct responses in the

last column of the table, corps members did not appear to learne much as a

13Scoring of the agree-disagree items combined all the agree responses

{(agree very strongly, agree, agree somewhat) as the correct response if
agree were .Lhe correct answer. Disagree responses were treated in the
same way if disagree were the correct answer. The true-false items were
scored directly depending on whether or not the respondent provided the
correct answer., In both cases, a neutral, don't know or non-response
was treated as an incorrect response.

14 . . : .
With the exception of item &, the statements are quite straightforward,

albeit perhaps difficult. For Item 4, the key words are '"fixed amount
of water". 1In an early version of our questionnaire, we used the words
"fixed amount of fresh water' but realized that fresh water can be used
up. We therefore changed the wording te '"fixed amount of water' to as-
sure either a correct or incorrect answer, The total amcunt of water on
earth is fixed and cannot be used up. The question is whether or not we
are using it wisely!
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Table 4-10

Ttem Analyses for Resoburce Management Index
(percent distribution of corps members responding during
the first and final weeks)

Change in
First Week Final Week Correct
Regponse Response Response
Iteml
1. Mulching 1s an effective way of
retaining the water content of
the soil.
Agree . 48 54 +6
Neutral or Don't Know 45 39
Disagree 7 7
2. 1t is possible to establish wild-
life reserves and other natural
areas within large cities.
Agree . 42 47 +5
Neutral or Don't Know 14 17
Disagree 44 36
3. Level river and creek bottom soils
which are subject to flooding are
well adapted to recreational use.
Agree 20 21 +1
Neutral or Don't Know 44 39
Disagree 38 40
4. Since there is only a fixed amount of
water on earth, we must be careful not
to use 1t up too quickly.
Agree 76 73
Neutral or Don't Know 9 10°
Disagree 15 16 +2
5. Hunters never should be permitted to
shoot doe deer.
Agree 45 37
Neutral or Don't Know 14 16
Disagree 41 47 +6
6, Clearcutting 1s a practice in forestry

which should be stopped.

Agree 37 36
Neutral or Don't Know 37 24
Disagree 26 40 +14
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Table 4-10 (continued)

Item Analyses for Resource Management Index
{percent distribution of corps members responding during
the first and final weeks)

Change 1in
First Week Final Week Correct
Response Response Response
Item1
7. We are rapidly using up our fixed
supply of timber resources. )
Agree 68 54
Neutral or Don't Know 18 21
Disagree 14 25 +9
9. Heavy clay soils are not well
adopted to agricultural use.
True 71 75 +4
False 29 25
Number of Respondents 2310 2245

1For the agree-disagree items, agree responses include strongly agree, agree
somewhat and agree. Disagree responses include strongly disagree, disagree
somewhat and disagree.
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Table 4-11

Item Analysis for Ecology Index
(percent distribution of corps members responding during
the first and final weeks)

Change in
First Week Final Week Correct
Response Respouse Response

Item1

1. A food chain is:

A series of organisms through
which energy flows. 63 66 +3
Other responses? 37 34

2. Most insects do more harm

than good.

Agree 50 53 +3
Neutral or Don't Know 23 23

Disagree 27 24

3, Trees are helpful in keeping
soils from eroding.

Agree 93 90 -3
Neutral or Don't Know 5 7
Disagree 2 3

4. Generally, the greater the variety of
plants and animals in a natural area,
the more likely these plants and ani-
mals will be healthy and survive.,'

Agree 63 63
Neutral or Don't Know 24 24
Disagree 13 13

5. Simple ecological systems are usually
more stable than complex systems.

Agree 55 53
Neutral or Don't Know 31 32
Disagree 14 15 -1

6. One of the amazing things about nature is
that it goes on undisturbed regardless of
what happens.

Apree . 17 20
Neutral or Don't Kno 8 11
Disagree 75 69 -6
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Table 4-11 (continued)
Item Analysis for Ecology Index

(percent distribution of corps members responding during
the first and final weeks)

Change in
First Week Final Week Correct
Response Response Response
1

Item
7. It really doesn't matter much if

rare and endangered species of

wildlife become extinct.

Agree 7 9

Neutral or Don't ‘Know 4 6

Disagree 89 85 -4
8. The major reason that nature seems so

calm and peaceful is because there is 1it-

tle conflict or compe;ition in nature.

Agree 30 27

Neutral or Don'E Know 14 14

Disagree 56 59 +3
9. Generally, the best way to increase wild-

life population is to eliminate animals

which prey on other animals.

Agree 12 15

Neutral or Don't Know 10 13

Disagree 78 72 -6
10. Green leaves, water and sunlight

make food for plants. i

True 31 85 i

False 19 15
11. Natural succession refers to the fact that

new plants are the offspring of the plants

which were there before.

True : 77 75

False 23 25 +2
12, Heredity is the big factor in determining

how tall any one pine tree will grow.

True 55 60

False 45 &0 -5

Number of respondents 2310 2245

1For the agree-disagree items, agree responses include strongly agree, agree
somewhat and agree. Disagree responses include strongly disagree, disagree
somewhat and disagree.

2For other responses, gsee Question C6 of the first week questionnaire quoted

in Appendix E.
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result of theilr summer experience.” In fact, of the twelve items, five

showed a decrease in the percent of correct responses. As we will see, these
tendencies for a smaller percentage of youth to respond correctly appear

in other indices as well.

Pollution index: Nine items were used to construct the pollution

index. Table 4-12 shows that, with one exception, increases occurred in
the percent of correct responses for these items. Based on the magnitudes
of these increases, however, it appears that the corps members’' level of
understanding of pollution matters increased only slightly, This was par-
ticularly disappointing to the researchers since the proportion of correct
responses on most items during the first week was not great. As we indi-
cated earlier, the youth appeared to be highly motivated as expressed by
their concern about environmental problems and, on the average, had good
academic records. Given these factors we expected a greater increase in
understanding of the pollution issue and other environmental matters

than we actually found.

Population index: This index consisted of three multiple choice

questions. Table 4-13 shows increases in the percent of correct answers
for the firét two questions while responses to the third question remain
virtually the same. On the first question, we were surprised to find that
less than one-third of the youth knew the size of the population of the
United States. ‘

Environmental and stereotype index: The twelve items used to build the

environmental stereotype index are shown in Table 4-14, When considering
the percentage change in correct responses between the first week and final
week, half the items show a reduction while the other half show an in-
crease. The magnitude of change, however, appears to be somewhat greater
for the increases in the percentages of correct responses. We suggest

that the value content of some of these items may be an influencing
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Table 4-12

Item Analysis for Pollution Index

(percent distribution of corps members responding during

the first and final weeks)

It:em1

. Rachel Carson is best known for her:

Criticism of the use of pesticides
Other responses

A brown out is:

An action taken during an electric
power shortag
Other responses

A measure of noise pollution is:

The decibel
Other responses

A temperature inversion is:

Concentrates air pollution in parts
of the country
Other responses

. There would be no air and water

pollution without man:

Agree
Neutral or Don't Know
Disagree

If sewage treatment plants were totally

effective, disposal of solid wastes would

still be a major environmental problem,

Agree
Neutral or Don't Know
Disagree

. Litter in parks and campgrounds is an
example of the problem of solid waste

disposal.

True
False

Changes in
First Week Final Week Correct
Responsge Response Response
36 36 -
64 64
18 24 +6
82 76
44 49 +5
56 51
26 29 +3
74 91
61 55
9 12
30 33 +3
48 49 +1
27 28
25 23
74 79 +5
26 21
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Table 4-12 (continued)

Item Analysis for Pollution Index

(percent distribution of corps members responding during

the first and final weeks)

Changes in
First Week Final Week Correct
Response Response Response
Iteml
8. Visual pollution does not refer to
eye irritation caused by dust and
chémicals in the air,
True : 44 54 +5
False 41 46
9, One of the major costs of operating
outdoor recreation areas is cleaning
up trash and litter,
True 89 90 +1
False 11 10
Number of respondents 2310 2245

lFor the agree-disagree 1ltems, agree responses include strongly agree, agree
somewhat and agree. Disagree responses include strongly disagree, disagree

somewhat and disagree.

2Fof other responses see Section C of the first veek questionnaire are

quoted in Appendix E.
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Table 4-13

Item Analysis for Population Index

{percent distribution of corps members responding during

the first and final weeks)

1
Item

. How many people would you estimate
there are in the United States today?

175-225 million
Other responses

. How many people would you estimate
there are in the world today?

3-5 million
Other responses

. How long do you think it will take the
world to double its population at the
present rate of increase?

25-50 years
Other responses

Number of respondents

1

Changes in

First Week Final Week Correct
Response Response Response
31 36 +5

69 64
35 42 +7
65 58
10 11 +1
90 89

2310 2245

For the other response choices on these items see Section C of the question-

naire in Appendix E,
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Table 4-14

ltem Analysis for Environmental Stereoﬁype Index

(percent distribution of corps members responding during
the first and final weeks)

1

Item

Since there is only a fixed amount of
water on earth, we must be careful not
to use it up too quickly.

Agree

Neutral or Don't Know
Disagree

. Hunters never should be permitted to

shoot doe deer.

Agree
Neutral of Don't Know
Disagree

. There would be no air and water pol-

lution without man,

Apree
Neutral of Don't Know
Disagree

Science is advancing so rapidly that
we need not worry about using up our
natural resources.

Agree

Neutral or Don't Know
Disagree

Clearcutting is a practice in forestry
which should be stopped.

Agree
Neutral or Don't Know
Disagree

. There is little a citizen can do as an

individual to help 1mprove the quality
of the environment.

AgTee
Neutral or Don't Know
Disagree

Changes in
First Week Final Week Correct
Response Response Response

76 73

g 10

15 17 +2
45 37

14 16
41 47 +6
61 54

g 13

30 33 +3

9 11

7 10

84 79 -5
37 36

37 24

26 40 +14
15 17

6 20

79 73 -6
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Table 4-14 (continued)

Item Analysis for Environmental Stereotype Index

(percent distributfion of corps members responding during
the first and final weeks)

1

Ttem

Practically all environmeﬁtal problems

are caused by industries.

Agree

Neutral or Don't Know
Disagree

Generally, the best way to increase
wildlife populations is to eliminate
animals which prey on other animals,

Agree
Neutral or Don't Know
Disagree

Most insects do more good than harm,

Agree

Neutral or Den't Know
Disagree

We are running out of open land in
the United States.

Agree
Neutral or Don't Know
Disagree

Wildflowers should never be picked.

Agree
Neutral or Dor't Know
Disagree

We are rapidly using up our fixed sup-

ply of timber resources.

Agree
Neutral or Don't Know
Disagree

Number of iespondents

Change in
First Week Final Week Correct
Response Response - Response

52 50
9 14

39 36 -3
12 15
10 13

78 72 -6

50 53 42
23 24
27 24
80 76
g 13

11 11 .-
36 40
28 26

36 34 -2
68 54
28 2]

14 25 +11
2310 2245

1 .
For the agree-disagree items, agree responses include strongly agree, agree

somewhat and agree,

somewhat and disagree.

Disagree responses include strongly disagree, disagree
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factor in the pattern of corps members' response.15 Nevertheless, signi-
ficant changes in the proportion of correct responses in this index were
not observed.

In sum, the item analyses of the five envirommental knowledge
indices reveal that patterns of change are in the direction of slight in-
creases in environmental understanding. However, the small magnitude of
these item changes and the fact that negative changes offset positive
changes in some indices suggest that the environmental knowledge issue
requires further study.

In the remainder of the chapter, we will consider changes in the
average scores of the five indices. We will also consider those charac-
teristics of corps members and camps which may be related to these changes.,

3. Changes in Index Scores. In the previcus section, we discussed

corps member responses to the individual items making up the six indices
of environmental knowledge. In this section, we will consider each index
without looking at the individual items which comprise it. Average or
mean scores for each index will be discussed as well as their changes
between the first and final weeks of camp.

In Table 4-15, the percentage distributions, the mean scorés for
each index are shown for the first and final tests along with changes in
mean scores.l6 The table shows that, with the exception of the ecology
index, slight positive changes occurred over the course of the program.

These changes reflect a slight increase in knowledge of envirommental

matters.

15Upon closer examination there appear to be three types of apree-dis-
agree items used in constructing the five indices: items for which
there is general agreement by informed people on their correctness ox
incorrectness; items which are value-la&dep and for which there is not
a concensus on their correctness or incorrectness; and items which do
not clearly fall into these two categorizations. For items of the
first type, the response patterns reflect a movement away from the in-
correct position to the correct position., For items of the second type
there appears to be a movement away from both polar positions toward a
neutral cne. These latter movements suggest that for some items, de~
creases in the proportion of correct responses may not necessarily be
viewed as undesirable. This could reflect a tempering of extreme
positions.

16The range of possible scores was collapsed into several classes for
each index to avoid a cumbersome table showing percentage distributions
across all possible scores,
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Table 4-15

Scores on Five Indices of Environmental Knowledge
(mean scores and percent distribution of scores of corps
members responding during the first and final weeks)

Score First Final
Range - Score Week Week Change
Resource Management Index 0-9 0-2 32 26 -6
3-5. 62 61 -1
6-8 6 _13 +7
Total 100 160
Mean Score 3.2 3.6 +0.4
Ecology Index 0-12 0-4 9 13 +4
5-8 . 65 59 -6
9-12 26 _28 +2
Total 100 100
; Mean Score 7.2 7.1 -0.1
Pollution Index 0-9 0-2 15 12 -3
3-6 76 75 -1
7-9 9 13 4
Total 100 100
Mean Score 4.1 4.4 +0.3
Population Index 0-3 0 38 33 -5
1-2 57 60 +3
3 5 7 +2
Total 100 100
Mean Score 0.9 1.0 +0.1
Environmental Stereotype
Index - 12-74 12-38 11 9 -2
’ 39-45 25 21 -4
46.42 34 33 -1
53-59 23 24 +1
60-74 7 13 +6
Total 100 100

Mean Score 48.2 49.3 +1.1
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4. Factors Influencing Change. Despite these small changes, we

were interested in investigating the relative magnitude of change for corps
members with different characteristics and within different types of camps.
Specifically, we wanted to see if consistent patterns of change existed
across all five indices for different youth and eamps.17

The selected characteristics of youth for which changes were con-

" sidered are shown in Table 4-16 where a number of patterns are suggested.18
When considering the sex of coxps members, the pattern of change in mean
scores across the five indices reflects a greater increase in environmental
knowledge for girls than for boys, A similar pattern exists for white
corps members in relation to youth from other racial and ethnic backgrounds.

" For youth from large and medium cities of over 100,000 population,
slightly larger changes in mean scores appear across three of the five
indices while youth coming from rural areas and Indian reservations
show the smallest magnitude of change. ' Eighteenfyear-old corps members
show greater change on four of the five indices. At the same time, youth
who had prior camping experience alsc appear to have increased their
knowledge relative to those who had not been to camp.

Patterns of change were also considered for several corps member at-
titudes and other responses. As seen in the first two panels of Table 4-17,
relationships exist between the magnitude of change in mean scores and how
worthwhile corps members felt their Youth Conservation Corps experience was
and how well they liked it. Increased patterns of learning are more likely
to appear for youth who felt the corps was very worthwhile and who really
liked it. .

Similar patterns exist for those youth who rated highly the environ-
mental education they received as part of the work program and their camp

coordination of the education program and work activities.

17It should be emphasized that we were searching for consistent patterns of

change rather than evaluating absolute amounts of change by the selected
characteristics. In evaluating these patterns of small change, responses
were considered for only those youth who answered the identical questions
in the first week and final week questionnaires, Since a number of corps
members who wrote the initial questionnaire were not present when the final
questionnaire was administered, these youth were eliminated from our analy-
sis. This explains the small sample size in the tables considering index

score change by corps member and camp characteristics.

1800nsideration was given to a number of other corps member characteris-

tics but no consistent patterns of change were observed among them,




Changes in Mean Scores of Five Environmental Knowledge Indices

Table 4-16

Mean Score Average

Corps Member Characteristic

Sex -

Boys
Girls

Race and Ethnic Background

White
Negro
American Indian
Spanish-American
Other

Place of Residence

Largé city over 100,000 and suburbs
Town less than 100,000
Rural area and Indian reservation

Age
15
16
17
18

Select Corps Member Characteristicsl

Resource Environmental
Management Ecology Pollution Population - Stereotype Number of
Index Index Index Index Index Respondents
+0.4 -0.1 +.3 +0.1 +1.1 1677
+0.4 -0.2 +0.3 +.1 +0.9 1023
+0.6 - +0.4 +0.1 +1.4 654
+0.5 -0.1 +0.4 +0.1 +1.2 1459
-0.2 -0.3 +.3 --- -0.6 117
-——— -0.6 -0.1 +0.1 -0.2 50
+0.1 +0.2 +0.1 +0.4 - 34
+0.1 +0.6 +0.4 +0.3 +2.6 17
+3.5 -0.1 +3.5 +0.1 +1.5 419
+0.4 - +0.3 +0.1 +1.0 822
+0.4 -0,2 +0.3 +0.1 +0.,8 436
+0.3 -0.,2 +0.3 +0.1 +1.1 486
+0.5 -0.1 +0.4 +0.1 +1.1 570
+0.4 -—- +0.3 +0.1 +0.9 470
+0.7 -0.1 +0.5 +0.3 +1.8 151

6€-A1



Table 4-16 (continued)

Changes in Mean Scores of Five Enviionmental Knowledge Indices
Select Corps Member Characteristicst

Resource Environmental
Management Ecology Pollution Population Stereotype Number of
Index Index Index Index Index Resgondentsz
Corps Member Characteristic
Prior Camp Experience
Yes +0.4 -0.1 +0.2 +0.1 +0.1 637
No +0.5 -0.1 +0.4 +0.1 +1.2 1040

1 ; . . A
Change in mean score is the difference between the mean score for the initial week and the mean score for the
final week. A negative score indicates a lower score for the final week,.

2Includes only those corps members who answered all questions comprising all indices at the beginning and at the
end of camp.
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Table 4-17

Changes in Mean Scores of Five Environmental Education Indices by

Mean Score Change

Corps Member Attitudes

Evaluation of Propram

Very worthwhile
Somewhat worthwhile
Not very worthwhile

Evaluation of Experience

_ Really liked it
Liked it
Neutral or disliked it

Rating of Environmental Education
Recelved as Part of Work Program

Excellent
Very good
Good
Fair
Poor

Selected Corps Member Attitudes!

Resource Environmental
Management Ecology Pollution Population Stereotype Number of
Index Index Index Index Index Respondents
+0.4 -0.1 _0.3 +0.1 +1.1 1677
+0.5 —-- +0.4 +0.1 +1.2 1258
+0. 2 -0.4 +0.2 +0.1 +0.7 386
-—- -0.9 +0.2 -0.3 -1.0 33
+0.5 -— +0.4 +0.1 +1.4 989
+0.4 -0.1 +0.3 +0.2 +0.8 503
+.1 -0.6 +0.2 -— -0.3 185
+.5 --- +0.4 .- +1.4 369
+0.5 -0.2 +.4 +0.1 +1.6 470
0.4 +0.1 +0.3 +0.2 +0.8 453
+0.4 -0.2 +).2 +0.1 +1.0 251
+0.2 -0.5 +0.2 +0.1 -0.5 134

iv-AlL



Table 4-17 (continued)

Changes in Mean Scores of Five Environmental Education Indices by
Selected Corps Member Attitudesl

Resogurce

Environmental
Management Ecology Pollution Population Stereotype Number of
Index Index Index Index Index Respondents2
Corps Member Attitudes
Rating of Camp Coordination of
Environmental Education and
Work Program
Excellent +0.6 +0.1 +0.5 +0,2 +1.6 251
Very good +0.5 -0.1 +0.4 +0.1 +1.7 470
Good +0.4 -0.2 +0.3 +0.1 +0.8 503
Fair +0.4 --- +0.3 +0.1 +0.7 302
Poor +0.2 -0.5 +0.2 +0.1 +0.1

151

lChange in mean score is the difference between the mean score for the initial week and the mean score for the
final week. A negative score indicates a lower score for the final week.

Includes only those corps ‘members who answered all questions comprising all indices at the beginning and at the
end of camp,
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As seen in Table 4-18 patterns of change in the mean-scores also are
relaﬁed to several camp characteristics. 1In camps which devoted more time
to environmental educaticn and emphasized it relative to work, changes are
greater on four of the five indices, Moreover, there is a relationship be-
tween changes in mean scores amd the camp participation-interpersconal rela-
tions index. 1In camps where corps members participated in management and
government and where staff-corps member relations were open and friendly,
high mean score changes reflect a relatively large increase in environmental
knowledge. This finding, together with those reported earlier {mdicate that
corps members' assessments of their staff and the staffs' willingness to let
youth participate in camp governance are among the most important factors
influencing the success of the Youth Conservation Corps program,

Although we have identified a number of camp and corps member charac-
teristics which are related to changes in enviromnmental knowledge, the
changes, in themselves, are not great. Nor do they reflect the corps mem-
bers' perceptions of what they thought they learned. As seen in Table 4-19,
youth did feel that their understanding of one aspect of environmental
knowledge increased. When asked in the final week about their understanding
of natural resource management and planning, 46 percent said it was above
or much abeve average compared to 27 percent who gave these responses during
the first week. An investigation of this question relative to increases
in knowledge showed no. relationships. It is possible that our instruments
for measuring environmental knowledge did not cover those subjects which
corps members believed they learned.

In summary, the results of our analysis showed that, while change
in environmental knowledge did occur and was in the right direction in
four of the five indices, the change was very small in magnitude, The re-
sponses to individual questions making up these indices varied considerably,
with youth showing an increase in knowledge on some questions and a de-
crease in knowledge on others. Despite problems of measurement, we had
anticipated greater change in the corps members' level of enviroumental
understanding, especially since the initial scores were so low. Nevertheless,
we did find relationships which suggest ways in which improvements can be
made in the future. By better coordination of and greater emphasis on en-

vironmental education activities as part of the work program, by allowing



Table 4-18

Changes in Mean Scores of Five Environmental Education Indices
by Select Camp Characteristics!

) Environmental .
Management: Ecology Pollution Population  Stereotype Number of
Index Index Index Index Index Respondents
Mean Score Change +0.4 -0,1 +0.3 T+ +1.1 1677
Time Devoted to Work Assignments and
Envirconmental Education
Mostly work assignments +0.4 -0,1 +0.3 +0.1 +0.4 621
About half and half +0.4 -0.2 +0.2 +0.1 +0.9 704
Mostly envirommental education +0.7 +0.2 +0.6 +0.1 +2,7 352
Emphasis Given to Wrok Accomplishment
and Environmental Education
Mostly work accomplishment +0.3 -0.3 +0.2 +3.2 +0.6 570
Equal emphasis +0.5 -0.1 _0.4 +0.1 +1.2 922
Mostly environmental educatiocn +0.5 +.3 +0.5 +H.1 +2.4 185
Participation-Interpersonal Rela-
tions Score
Low (1) 40.1 -0.3 +0.1 - +0.1 117
(2) +0.2 -0.1 +.2 +.1 +.9 319
(3) +0.5 -0.2 +0.4 +0.1 +H.9 838
(4) +0.4 -0.1 +0.3 -0.1 +1.2, 168
High (5) +0.8 +0.3 +0.4 +0.2 +2.2 235
Duration of Camp Session
4-6 weeks +0.6 +0.1 +0.4 +0.1 +2.3 302
7-9 weeks +0.4 -0.1 +0.3 +0.1 +0.9 1342
10-12 weeks +0.1 -2.0 +0.1 -0.2 -2.4 33

1Change in mean score is the difference between the mean score for the initial week and the mean score for the
final week. A nepative score indicates a lower score for the final week,

2Includes only those corps members who answer all questjons comprizing all indices at the beginning and at the
end of camp.
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Table 4-19

Self-Rating on Understanding of Natural Resource Management
and Planning
(percentage distribution of young people responding during the first
week and during the final week)

Change in
First Week Final Week  Correct
Response Response Response
My Understanding is:
Much above average 4 7 +3
Above average 23 39 +16
Average 55 46 -9
Below average 16 7 -9
Much below average ' 2 1 -1
Total 100 100
Number of respondents 2247 2180

youth to participate in camp governance and by creating situations where
good interpersonal relations can develop, higher levels of environmental

understanding undoubtedly can be achieved.



V. SOCTAL ATTITUDES AND RELATIONS

Among the stated objectives of the Youth Conservation Corps program,
two deal with the social relations of corps members. These include oppor-
tunities for youth to:

1. Better work with and relate to peers and superiors.

2. Build lasting cultural gnd communication bridges
between youth from various social, ethnic, racial
and econcmic backgrounds.

In this chapter we will examine social attitudes and behavior from
the standpoint of getting along with persons with different social charac-
teristics. In the following chapter we will also consider soclal behavior
from the standpoint of participation in recreation. Admittedly, this dis-
tinction is sometimes difficult to maintain. Therefore; numerous cross
references betweea chapters will be made.

It is important at this point to review several characteristics of
the young people enrolled in the 1971 Youth Conservation Corps program,
Earlier we noted that three;quarters came from small towns and rural areas.
A majority of these youth were white, and a disproportionate number were
from western states and, to some extent, from the South. Because of the
location of camps and recrultment practices, few white corps members came
from the large metropolitan areas of the North. Consequently it is assumed
that most white corps members had limited contact with youth from minority
groups prior to the camp experience, even though few were from exclusively
white middle class suburbs. While young people in small town and rural areas
usually attended a single high school which included a fairly broad range
of economic backgrounds, Negro youth were usually a very small minority,
Contact with American Indian and Spanish Americean minorities variled widely
from school to school, with most schools having little or no representation

from these groups.,
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Because of this background we hypothesized that:

1. Racial problems would not be viewed as having high
direct relevance for corps members,.

2. Their racial attitudes may be characterized as being
that of "untested" acceptance. The camp experience
may be the first real test of these attitudes,

3. The problems of the urban poor would not be directly
relevant to corps members.

4, Corps members would perceive aud experience minimum
problems in their velationships with youth of dif-
ferent economic backgrounds.

Measurement of the lasting quality of the communications bridges

established during the summer is beyond the scope of this investigation.

The limitations imposed by a‘homogeneous home environment on “lasting com-
munication bridges” may, however, limit the full potential of the Youth
Conservation Corps experience, Most corps members will réturn, at least

for the present, to communities which have not experienced majbr problems
in white relationships with minorities, The social and communication skills
which youth acquire will be most applicable immediately after camp in their

relations with peers and superiors.

A, Racial Attitudes

The results of our study show that the young people did not view
race as being a major problem. When presented with 'a list of problems, only
28 percent of the youth said race relations was likely to be an "extremely
important’ problem in their l1ife during the next three years. Only three
problems of the nineteen presented had lower ratings. At the end of camp,
27 percent answered "extremely important," with only two other problems
receiving lower rankings. While the concern of corps members for race rela-
tions as a problem in their lives was low, the reasons for this are not
immediately apparent. It could be interpreted as saying that the problem
was remote and irrelevant to them, Or it could be viewed as an expression
of confidence in their ability to relate well to members of different races.

Somewhat higher ratings were given race relations as a problem facing
the United States. At the national level 35 percent saw it as an "extremely

serious' problem at the beginning of camp, and 31 percent said this at the
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end of camp.1 We have shown in Chapter 3, that corps members did not expect
to be bothered by many problems when they entered camp., As seen in Table 5-1,
73 percent said that getting along with corps members of different races

would be no problem for them; by the end of camp an additional 6 percent

felt this was a problem, but almost all of these said they were hardly '
bothered by the problems they had., This change may be the result of reality
testing, a somewhat over-optimistic sense of confidence in one's own abilities
to get along with others. As seen in the pattern of changes in Table 5-1,
getting along with people was viewed as more of a problem at the end of camp
while getting along in the envliromment was viewed as less of a problem,
Getting along with co;pé members of different racial backgrounds was somewhat
more of a problem than anticipated, However, Table 5-1 shows that this change
was smaller than the changes for getting along with corps members in general,

and getting along with staff,

A third measure of racial attitudes was adopted from a national study
of high school boys in 1970.2 This measure asks about acceptance of persons
of different racial background as work superiors, as neighbors, and as
playmates of one’s children. At the beginning of camp, more corps members
expressed a willingness to accept different races than the nationai average.,
There was, in fact, very little room for increasing expressicns of acceptance.
As seen in Table 5-2, there were very slight shifts in percentages on two of
these questions when asked again at the end of camp,

Because of the generally high level of acceptance expressed at the
start of camp, responses to only one of the three questions on racial atti-
tudes left some margin for lmprovement. This question was related to the
acceptance of persons of a different racial background as neighbors. We
have examined how changes on this measure were related to the camp partici-
pation-interpersonal relations score. Although our measure of camp structure
in terms of participation and interpersonal relations focused on staff-corps

member relations, we expected that camps with high scores on this index would

1At both times five other problems were rated less serious for the country
and thirteen were considered more serious. For ratings of other problems,
see Table 4-6 in Chapter 4.

2Jerald G. Bachmau and Elizabeth Van Duinen, Youth Looks at Natiomal Prob-
lems: A Special Report from the Youth and Transition Project, Institute
of Social Researci, The University of Michigan, Ann Arbor, Michigan, 1971.
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Table 5-1

Changes Between Percent Anticipating No Problem in Selected Social
and Environmental Areas and What Actually Happened
(percent of corps members responding during the first week and final week)

Percent Saying No Problem

As it .
Area Anticipated Turned OQut Change

Getting along with people
Getting along with staff 72 52 -20
Getting along with other '

corps members in general 60 46 =14
Getting along with different races 73 ’ 67 - 6
Getting along with different

economic groups 77 71 -6

Overall Average 70 59 -11

Getting along in the environment
Living or working out of doors © 80 72 -8
Living where there are strange

sounds at night 79 76 -3
*Living or working around wild

animals 67 68 +1
Being in unfamiliar surroundings

where you might get lost 63 66 + 3
Living or working around insects 29 34 + 5
Living or working around snakes 42 55 +13

Overall Average 59 62 + 3
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Table 5-2

CompariSon of Racial Attitudes for a National Sample of High School Aged Boys ‘
. and Corps Members at the Beginning and End of Camp

National
Samplelof Corps Members
Boys’® First Last

1969 1970 Week Week
"Suppose you had a job where your
supervisor was a qualified person
of a different race, would you
mind that:"
A Lot ' ' 6 5 1 1
A little 25 20 8 7
Not at all ’ 68 75 90 91
Missing data 1 1 1 1
"1f a family of a different race
(but same level of education and
income) move next door to you,
would you (mind that):"
A Lot _ 9 7 2 2
A little 28 23 12
Not at all 62 69 85 89
Missing data 1 1 1 1
"If you had small children would
you rather they had only:"
White ‘friends 16 13 3 3
Only black friends 4 3 1 1
Both black and white friends 79 82 94 93
Missing data 1 1 2 3

1J. G. Bachman and E, Van Duinen, Youth Look at National Problems., Ann Arbor,

Michigan: University of Michigan, Institute for Social Research (1971),
pp. 38 and 39,
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foster good interpersonal relations between corps members, Table 5-3 shows
that this, in fact, was true.

At the time corps mewbers entered the program, there was no reason
to expect a relationship between type of camp and racial acceptance, What
differences were observed were fairly random., When calculating average
scores for camps, camps that were Low on the participation-interpersonal
relations index scored 4.74 out of a possible 5.3 At the end of camp, how-
ever, the average score for these camps declined to 4.67 or the lowest
average score of the five types of camps.

Since the maximum possible improvement is .48 (the difference between
the start of camp mean score for camps in the fourth category and a pexfect
score of 5.00), the absolute change values are necessarily slight, However,
the changes can be viewed relafive to the maximum possible for each camp
score. For example, campers in those camps rated high on the index scored
4.70 on racial acceptance at the start of camp. The difference between
this figure and 4.00 is .30, At the end of camp their score was 4.80, an
observed improvement of .10 or 33 percent of that which was possible., When
viewed in this light, the relationship between the camp participation-inter-
perscnal relations score and shifts toward accepting persons of different
racial backgfounds becomes clear. In camps scoring high there was noticeable
improvemernit, while in camps scoring low, the change was negative.

The foregoing indicates that the program as a whole had some modest
success in the area of race relations., Furthermore, camps which were more
participatory and open had more noticeable success in this regard. However,
not all evidence is positive. As noted In Appendix B, there was a relation-
ship between race and dropping out. This suggests further analysis of the
relationship between race and personal adjustment in the Youth Conservation
Corps.

In reporting their satisfaction with the program and its worth,
whites and Spanish American youth felt the summer was very successful,
Negro youth were also positive about the Youth Conservation Corps, but

somewhat less so0 than whites. American Indians were clearly less positive,

3The mean was calculated by giving respondents a (1) who said they would

mind "a lot”, a (3) to those who said they would mind "a little" and a
(5) to respondents who said they would '"not mind at all" if a family of
a different race moved next door. Since 87 percent of the youth said

they would not mind at all, the average or mean score was high or 4.74,



Table 5-3

Changes in Attitudes Toward Persons of a Different Race as Neighbors
by Camp Participation-Interpersonal Relations Index
(percent of corps members responding during first and final week in camp)

"Yf a person of a different race but
the same level of education and in-
come moved next door to you, would
you mind that:

Camp Participation- Maximum Percent of
Interpersonal Relations Not Non Observed  Possible Possible
Score A Lot A Little At All Response Mean! Change Change? Change3
First Week - 12 87 1 4.74
Low (D pinal veek 2 11 85 2 4.67 07 26
First Week 2 11 85 2 466
() Final Week 3 8 88 2 4.70 +.04 <34 12
First Week 2 12 86 1 4,68
() Final Week 2 7 90 1 4.75 + 07 -32 22
First Week 5 12 81 2 4.52 .
() Final Week 3 9 86 2 4.67 +10 . .48 31
t W .
High () First Week 2 10 87 2 4.70 +.10 .30 ) 33

Final Week 1 7 91 1 4,80

1The mean was calculated by giving a. (1) to respondents who said they would mind "a lot™, a (3) to those who
said they would mind "a little” and a (3) to respondents who said they would '"not mind at all".

2The maximum possible change is the difference between the first week mean and (5), the value assigned for
those responding 'mot at all'.

3The-percent of possible change is the ratio of the observed change to the maximum possible change. This
ratio was not determined when the final week score was less than the first week score,
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and, on balance, might even be described as having had a negative response.
That the program was somewhat less successful for certain minority groups
raises the question as to whether the modest gains in acceptance of racial
differences were mostly due to changes in the attitudes of the white majority.
Unfortunately, this appears to be the case. As Table 5-4 shows, white and
Spanish American youth became more accepting, while Negro and American

Indian youth meved in the opposite direction. Although the reasons for this
double shift are not clear, it may be that the adjustment to the camp environ-
ment was a more complex task for Negre and American Indian youth. In addi-
tion to the usual adjustments faced by all corps members, these youth fre-
quently had to make a cultural one as well. Earlier we noted that more than
half of the camps contained 90 percent or more white corps members, In most
cases, this meant that only one or two corps members from any minority group
were present. If most of the minority group members came from home séttings
where most of their close relationships were with members of their own race,
their adjustment to camp probably entailed overcoming cultural differences.
Under these circumstances it is not surprising that few had a negativé
reaction to integration, In future years more attention should be giveh

to the problems minority group members face in adjusting to camp 1ife;
Consideration should be given to the interpretation of guidelines for recruit-
ing a ''representative” group of. corps membexrs, If fepresentation is inter-
preted to mean ''in proportion tooccurrance in the population,” then corps
members with minority backgrounds will be isolated as one of a very few members
of their group in camp. We believe that representation should be interpreted
more broadly. The objective should be that of recruiting sufficient numbers
of all groups so that no corps member finds himself as either the only person
of his background in a camp or as one of a few. Perhaps four or five youth
from minority backgrounds should be a minimum in small camps with more youth
recruited for larger camps. Camps, whose normal region of recruitment do

not provide sufficient opportunities for achieving this objective, should

be encouraged to go outside the region to obtain representation.

Another factor which may explain some of the racial differences in
satisfaction is that corps members from different racial backgrounds had
somewhat different motivations for joining the Youth Conservation Corps. This
is a problem of social relations only to the extent that understanding the

different purposes youth have for joining the Youth Conservation Corps may



Table 5-4

Changes in Attitudes Toward Persons of a Different Race as Neighbors
by Race of Corps Member ’
(percent of corps members responding during first and final week in camp)

"If a person of a different race but
the same level of educatiom and in-
come moved next door to you, would
you mind that:

Maximum Percent of
Race and Not Non Observed Possible - Possible
Ethnic Background A Lot A Little At All Response  Meanl Change Change2 Change
First Week 2 12 84 1 4,64
White Final Week 2 8 89 1 4.74 +.10 .36 28
First Week 2 7 89 2 4,73
Negro Final Week 4 10 84 2 4.60 =13 <21 .
American First Week 1 8 91 -~ 4.78 .09 29 .
Indian Final Week 3 6 87 4 4,69 : '
Spanish- First Week -- 8 ‘ 92 - 4.84
American Final Week -- 2 98 - 4.96 +.12 -16 75

1The mean was calculated by giving a (1) to respondents who said they would mind "a lot", a (3) to those who
said they would mind " a little'" and a (5) to respondents who said they would '"not mind at all",

2The maximum possible change is the difference between the first week mean and (5), the value assigned for
those responding ''not at all".

3The percent of possible change is the ratio of the observed change to the maximum possible change. This
ratio was not determined when the final week score was less than the first week score.

6-A
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facilitate better intergroup relations. During the first week of camp we
presented corps members a list of reasons for joining the Corps, The same
reasons were presented in the final week. Corps members' responses are shown
in Table 4-3,

Responses to these questions are summarized for different racial
groups in Figure 5-1., Money was a more important consideration for Negro
and American Indian youth than it was for white and Spanish American youth.
Self-discovery was more important among non-whites, particularly Awerican
Indians, while white youth tended to put more emphasis on adventure and
experience. All groups were equally motivated by environmental concerns.

The fit between what corps members had anticipated from the program
and what they felt they received may be taken as one indicator of program
success. In general, members of all raclal categories except American Inaians
got more than they had hoped for in all areas except envirommental learning.
White and Spanish American youth found self-discovery and adventure to be a
good deal more rewarding than they had anticipated. Negro youth had the
closest fit between what they were looking for and what they got. Indians
felt that the environmental service and learning was considerably less than
what they had hoped for.

Self-discovery is the motive which is most closely linked to social
attitudes and relations. The importance of this motive increased more than
any of the others. White youth scored 20 percentage points higher when
talking about the self-discovery they got compared to what they were looking
for. Spanish Americans went up 17 points, Negro youth went up 5 and Indian
youth went down 12 peints despite the fact that it was Indian youth who felt
this area was most important. This measure furnishes another indication
that, while there was a sense of increased development of social and personal
skills by many corps members, these gains were not shared equally by all
racial groups. It is important to keep in mind that we are looking at short
range changes. How corps members would respond to these questions over a

period of time would indeed be interesting to observe.

In summary, corps membetrs were quite accepting of persons of a dif-
ferent racial background, scoring higher than a national sample of youth.
The degree of acceptance increased slightly between the first week and final

week of camp. However, this change was observed only among white and



Figure 5-1

Changes in Importanceé Score of Specific Reasons for Joining the Youth Conservation

Corps for Corps Members of Different Racial and Ethnic Background!
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1The Importance Score is equal to the percent of corps members who said the reason was "very important' plus
one half of the percent of corps members who said the reason was "somewhat important'. For example, if

70 percent said a reason was ''very important' and 22 percent said it was "'somewhat important'' and 8 percent
said it was "not very important', the Importance Score is 21 percent.

2See Table 4-3 for the first and final week distributions of responses for each reason.
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Spanish American corps members., An open social environment in camps, as mea-
sured by the participation-interpersonal relations index, was slightly related
to increased acceptance of racial differences.

Offsetting these generally positive results was the fact that cdrps
members' satisfaction with the program differed according to the racial back-
grounds of youth, White and Spanish American youth gave the Youth Conserva-
tion Corps extremely positive ratings, Negroes gave moderately positive
responses, and the American Indian youth were somewhat negative in their
ratings, We have not been able to explain these differences, but have pre-
sented some evidence which suggested that youth.from different racial and

ethnic backgrounds had different expectations about the program,

B. Attitudes Toward Other Socioeconomic Groups

The list of problems which corps members were to assess contained
several related to povérty. Foremost among these were: "hunger‘and poverty,"
"inadequate housing" and "inadequate educational opportunities,”

These three problems received quite different rankings. "Inadequate
housing" was clearly viewed as the least pressing problem facing the nation,
"Inadequate educational opportunities' was near the bottom of the list as a
national problem. '"Hunger and Poverty" was viewed as a serious national prob-
lem but a low order problem in the lives of the corps members. Fifty-eight
percent described it as "extremely serious” for the United States today
during the first week while 50 percent gave this rating in the final week,
Only 31 ﬁercent saw it as being an "extremely important' problem for them-
selves during both. the first and final weeks. The wording makes it difficult
to tell whether the corps members were answering the question on hunger and

poverty in terms of poverty within the United States today, or in terms of a

condition in other countries which created problems for the United States.
The likelihood is that some of each interpretation influenced their responses,
In any case, poverty and inadequate housing and educational opportunities
were clearly not perceived as being among the most relevant concerns in the
youth's lives.

When discussing race relations, we indicated that corps members anti-
cipated few problems at camp in getting along with people of their own race
whose families were much ficher or poorer than their own. As shown in

Table 5-2, this turned out to be a bit more of a problem than had heen
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anticipated. However the percentage increase was less than that for getting
along with fellow corps members in general.

Before being asked to respond directly to this specific item, corps
members were asked, "Is there amything about camp that you think you might
not like -- or that might give you trouble in any way? What is that?" 1In
response to this question,, no one mentioned problems of getting along with
or relating to corps members of the same race but different economic back-
ground., Only three youths mentioned getting alcng with corps .members of a
different race. Seventy-five (or about 1 percent) volunteered their concerns
about getting along with other corps members in general, and nineteen (less
than 1 percent) were worried about getting along with the staff,

In Chapter 3 we reported that .corps members from lower-income fami-
lies were slightly more likely to say they disliked the Youth Conservation
Corps experience. They were also more likely to drop out. Since income is
highly related to race, it is difficult to know whether to attribute these
differences to race or to income. These clouded relationships provide
the only hints in our data that members of different economic groups may
have had some difficulty in getting along with one ancther. All other evi-
dence shows that there was no particular problem or concern with economic
status among corps members, '

Most problems of getting along with peers were reported as problems
of getting along with "other corps members in general', Table 5-1 showed
that more than half of the youth reported experiencing some problem on this
item. It appears that most problems of getting along with fellow corps
members dealt with specific individuals, rather than individuals linked

to specific racial or economic groups.,

C. Relations Toward Peers and Adults

The most compelling evidence of the positive quality of peer group
relations in camp is the fact that the average corps member reported making
twenty~five new friends, This figure is derived by taking the answer (27) to
the question, "How many good friends do you have here in camp?" which was asked
in the final week, and subtracting from this the answer (2) to the questiecn:

"Ave any of your friends from home here in camp with you...what are their names?"
which was asked during the first week and coded by counting the number of

boy‘é and girl's names mentioned, Considering that the average number
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of corps members per camp was 35, the ;verage figure of 27 friends per camp
is fairly high.

As noted in the conclusion of the last section, some problems in
getting along with fellow corps members existed in the camps. At the same
time, the relationships established were viewed as the most worthwhile
attributes of the corps experience. Table 3-8 showed that 11 percent of the
total mentions concerned "Learning to live with and accept other people"
while 10 percent were related to "Meeting new people and making frieunds."
Put another way, about 550 out of 2200 corps mambers or one-fourth of the
youths spontaneously mentioned positive personal relations as worthwhile
program attributes. '

The realization of the worth of the Youth Conservation Corps experi-
ence seems to have grown over the summer. In the first week we asked, "As
nearly as you can recall, what were some of the things thét made you inter-
ested in the Youth Conservation Corps, things that made it seem like a good
idea at the time you applied?'" Responses such as 'being or working with

other young people," ''learning how to get along in a group,'

or "meeting new
people," were only the fifth most frequently mentioned category. Outdoor,
environmental and financial considerations were mentioned far more frequently.
By the end of camp, these social benefits were mentioned most often,

Here, as elsewhere, we see a general tendency for social, interper-
sonal and personal motives to blossom during the course of the camp experi-
ence. At the same time, environmental interests did not increase at the
same pace. One is tempted to 'speculate about possible connections between
these two tendencies, One indication of what occurred is reflected in the
youths' ratings of fellow corps members' concern about the environment,

Corps members rated their peers lowest on this dimension, Only 16 percent
scored their fellow corps members excellent compared with excellent ratings

of 40 percent for corps members as fellow human beings and 34 percent for
corps members as co~workers. This is curious since 77 percent described them-
selves as being extremely or very concerned about enviromnmental problems at
the beginming of camp, and 77 percent rated an environmental problem--air
pollution--as an extremely jimportant problem for the United States on the
initial questionnaire, TFor some reason these early expressions of environ-
mental concern did not seem to be perceived by others. Were the first

responses to our questions overstatements of the actual level of concern,
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perhaps produced by the desire to present themselves in a favorable light,

or conformity to a falsely perceived group standard? Were they, on the

other hand, true statements made only in the confidence of the interview

and never fully revealed in later contact with their peers? 1In this case,

a form of pluralistic ignorance existed in the camps., Everyone saw himself

as being the only person really concerned about the environment. Whatever

the case, it appears that group process, which has high potential for promoting
envirommental concerns and understanding, did not achieve this end. The corp
members' perceptions were that fellow corps members were not concerned enough
gbout the environment.

At the start of camp, fellow corps members were viewed as being much
more important than staff to the sﬁccess of the summer. By the final week,
dependency on both had declined and this decline was sharpest for fellow
corps members, There are three important things to observe in Table 5-5.

First, a great many corps members view the attainment of their goals
in camp as dependent on others, Nearly 80 percent or more say that success
depends "pretty much'" or "a lot" on both groups of people.
that sudcess depends "pretty much' or "a lot' on both groups of people.

Second, peers afe viewed as somewhat more important in the attainment
of these goals than are adults. Third, corps members viewed themselves
as being somewhat less dependent on others during the final week than they
did during the first week,.

Whether this last point reflects greater self-confidence or a scaling
down of overly optimistic views about the contributions of others cannot
be determined with any certainty. There are, however, more indications in
the data which support the latter interpretation. For example, there is the
finding, reported in Table 5-1, that youth ekperienced more problems than
they had anticipated in getting along with both staff and fellow corps members,
while there was no change in measures of self-concept,

Another aspect of these young peopies' relationships with their peers
and other adults is found in responses to questions about those who
really cared for them, and the pressures they felt others were putting upon
them. This latter question is important, since there are indications else-

where that for some, the Youth Conservation Corps served as a means of

4See Chapter 7 for a discussion of self-concept.
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Table 5-5

Corps Members Perception of the Extent to Which Having a Successful Summer
Depended on Staff and Peers, at the Beginning and End of Camp

First Final
Week Week

Responses Responses Change
Having a successful
summer depends:
On staffl
A lot 46 40 -6
Pretty much 38 38 -—--
A little or hardly at all 16 22 +6
Total 100 100
On fellow corps members
A lot 60 49 -11
Pretty much 32 34 +2
A 1little or hardly at all 8 17 9
Total 100 100
Number of respondents _ 2310 2245

! The questions asked were: '"Keeping in mind the things you want to
accomplish and the fun you hope to have this summer, how much will
these depend on the camp staff?" and "How will the things you want
to accomplish and the fun you hope to have depend on your fellow
corps members?"
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escape from pressures in the home setting. As seen in Table 5-6, the

changes which occurred over the summer were small, but in the direction of
having a greater sense of people caring for them, Feelings of being under
pressure, on the other hand, declined for parents and sibs and did not change
for other types of people.

Thus, the program appears to have succeeded to a slight degree in
giving young people a sense that there were others who cared ﬁow they felt
and who were concerned about what happened to them. We emphasize that these
changes are slight., There is an interesting distinction shown here between
parents and friends. Parents and friends are both perceived as high on
the measure of care and concern. But parents try to tell you how to run
your life, while friende do not. The significant change in feeling of
being pressured by parents at the end of camp means that some youth suc-
cessfully used the camp as a means of getting away. from the pressures of
home. We can not say what the consequences of this change will be, For
some, it will be beneficial and their relationships with their parents will
improve. TFor others, it is likely to be illusionary and the shock of re-
turning to the pressures of home life may be difficult.

Further discussion of the development of social skills with respect
to adults and peers will be presented in Chapter 7. In this chapter, we
focused on specific aspects of social attitudes and socilal relations. 1In
general, we found thét corps members viewed sociai development and the chance
to make friends as being two of the most worthwhile aspects of the program.
In "getting along with people,' these youth discovered that there were more
problems than they had anticipated -- a discovery which indicates that learn-
ing was taking place. These problems were not attributed to the racial or
economic backgrounds of their fellow corps members. However, because most
corps members will be returning to home communities which tend to be racially
and culturally homogeneous, we do not feel that the Youth Conservation Cotrps
potential for building lasting communication bridges between different racial,

economic and cultuiral groups has been entirel& tested.



Table 5-6

Corps Members' Perceptions of People Who Care About Them and Their Feelings of Pressure

1 Corps Members Felt Pressuras
Aversge Number Who Care "Pretty Much" or "A Lot”
First Week Final Week First Week Final Week
Response Response Change Response Response . Change
Parents and older relatives 4.3 4.3 -- 42 31 -11
Sibs and other relatives of the
same age 3.7 3.9 +.2 13 10 -3
Friends 4,0 4,2 +.2 11 11 --
Teachers 3.1 3.3 +.2 24 24 --
Other adults 3.0 3.5 +.1 15 15 --

Corps members were asked to indicate the number of persons of each type who cared about them.

The maeximum
number coded for any single type was 5.

Figures represent the percentage of all youth responding to the question.but who indicated that pressures
were felt "pretty much" or "a lot'".

81-A
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VI. RECREATIONAL AND WORK SKILLS

This chapter examines the participation, interest level and skill
attainment of the corps members in a variety of social, recreational and
work-related activities, First, as an elaboration of the findings reported
earlier regarding the importance of the social and group living aspects of
the program, we will discuss leisure activities enjoyed most by the youth.
Second, we will examine the facilities provided at camps and the changes
in corps members' interests and participation that occurred during the camp
session. Finally, we will consider the acquisition of skills and discuss

how increased competence may be related to self-esteem.

A. Leisure and Recreational Activities

On both waves of corps member questionnaires a list of 61 leisure
and recreational activities was presented.l Corps members were asked to
indicate which activities they had participated in during the past year
and which ones they enjoyed most. During the first week, corps members
reported that watching TV and listening to the radio or records were the .
activities most had taken part in during the year while sailing and spelunk-
ing were engaged.in by the fewest number of corps members, Activities
viewed favorably at the beginning of the camp session are summarized in
Table 6-1 where social activities appear at the top of the list, Of the
activities shown, three are clearly social (talking? parties and dancing);
three more are usuall& engaged in while in a social setting (movies? live
music and record-radio listening); two are team sports (basketball and
softball); three are non-team recreational activities (camping, hiking and
swimming); and one (reading) is s quiet individual activity,

It is important to remember that campsAvaried greatly in the avail-

ability and quality of specific recreational facilities. The most obvious

lThe complete list is giﬁen in the questionnaire in Appendix E,



Table 6-1

Most Popular Activities of Youth Conservation Corps Members
{percent of corps members responding during the first week who said
they had participated in the activity during the

past year and especially enjoyed it)

Percent Activity
70 ' Talking with friends, rap-sessions
68 Swimming
60 ‘ ’ Camping, overnight or longer
57 - Listening to radio or records
49 ’ Going to movies
53 *  Listening to live music
52 Parties
46 Reading - not school work .
43 Hiking
50 Basketball
45 o Softball
40 Dancing

difference was between residential and non-residential camps, Most of theé
latter offered few recreational opportunities., The only activity on the
list for which the non-residential camps gave increased opportunities was
talking with friends and rap sessions. This oppoftunity was made available
by bringing together young people and placing them in work groups where they
could talk, share views and make new friends, Talking is one of the few
leisure activities that is engaged in on the job.

In residential camps, additional opportunities to talk with friends
are afforded by the group living and recreational aspects of the program.
For only those few corps members who mentioned missing family and® friends,
residential camp life was likely to diminish the enjoyment of this infdrmal
socializing. In addition, it appears that residential camps provide better
opportunities than the home environment for engaging in three other activi-
ties on this list of favorites. Two of these are fairly obvious, camping
and hiking. The high interest in camping expressed by these young people

may explain the fact that living in tents was not only accepted but viewed
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slightly more favorably than living in a dormitory, lodge, cabin, or other
form of housing. .
Swimming is the othér‘favored activity which is likely to be made
more available in residentiél camps; only two reported that no swimming
facilities were available. As seen in Table 6-2 about half of the camps

had swimming facilities in camp or within an easy walk,

Table 6-2

Availability of Selected Recreational Facilities in Residential Camps
(Information obtained from 50 camp directors)

Facilities
Number of camps with Swim- Boat- Fish- Basket- Volley- Playing
facilities located: ming ing ing ball ball field
Within camp or easy walking
distance 25 19 32 36 47 36
Within driving distance 23 11 13 4 -- 7
Not available . 2 20 5 10 3 7

Althoﬁgh most camps had facilities for basketball or shooting baskets,
we observed during our site visits that such facilities were often of poorer
quality tharn those generally available in the home communities. This may
explain why basketball showed the greatest decrease in popularity between
the first and final weeks, Fishing, also showed a decline in popularity
despite its being available at most residential camps. h

Considering activitles whose popularity increased the most between
the initial and final questionnaire, Table 6-3 shows that five of the
favorite activities listed earlier remain while eight other actiQitie; are
added, The activities not shown earlier but which increased in popularity
over the summer are almost all non-team recreational activities. These
include ping-pong, canoeing, berry-picking, climbing, picnicking, spelunking
and frisbee, As might be expected, activities which increased in popularity
were those for which the camp environments were conduclve. Opportunities
for berry-picking, canoeing, climbing, camping, hiking, picknicking or
spelunking were generally available to corps members,. .

These patterns become even more evident when examining the list of
activities in Table 6-4, This table presents those activities for which the

largest Increase in participation occurred. Seven are outdoor activities

while all of them are non-team recreational activities.
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Table 6-3

Activities Which Showed Greater Increase in Belng Selected
As "Those I Enjoy Doing Mest"
(percent of corps members responding during first week and final week)

First Week  Final Week

Activity ‘ Response Response Change
Going to movies 49 57 +8
Ping-pong, table tennis 33 41 +7
Canoeing 34 41 +7
Wild-berry picking 10 17 +7
Mountain or rock climbing 30 36 +6
Playing a musical instrument 25 31 +5
Dancing 40 45 +5
Camping, overnight or longer 60 ) 64 +
Listening to radio or recorxds . 57 61 +4
Hiking 43 47 +i
Picnicking away from home 32 36 +4
Cooking for pleasure 27 31 +4
Frisbee 23 27 +4
Caving or spelunking 11 15 4
Table 6-4

Participation in Outdoor Activities During the Past Year
(percent of corps members responding during the first week and final week)

First Week Final Week

Activity Response Response Change
Nature study, such as bird study ' 38 50 +12
Wild-berry picking 37 49 +12
Canoeing ' " 40 51 +11
Ping-pong 77 87 +10
Camping, overnight or longer 76 86 +10
Hiking . T4 84 +10
.Mountain or rock climbing 49 59 +10
Photography (other than nature)‘ 48 ’ 58 +10
Roller-skating 40 50 T+L0
Horseshoes and quoits 24 34 +10

Collecting things, out of doors 49 58 +9
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For all activities, the average number engaged in increased between
the first and final weeks in camp. Thus, the Youth Conservation Corps Pro-
gram was successful in increasing participation in a variety of outdoor
activities, many of which also showed increases in popularity.

Another form of leisura which flourished in camps can be characterized
as informal social-recreational activities. These included making music,
dancing, listening to radio or records, frisbee, ping-pong, and going to
movies, The reason for the increased popularity of movie going is not im-
medjiately apparent, It may be that this activity is primarily a dating
event conducted during the evening in non-residential camps and on weekends
in the five-day residential camps. Even though this may appear to be unre-
lated to the program, its rise may result, in part, from increased dating
opportunities created by bringing young people together and paying them,

A third type.of activity of increased popularity at camps was
informal socializing, that is, talking and getting to know others. It is
apparent from Table 6-5 that this activity may have been somewhat under-
valued by many camp directors in view of the great emphasis which youth
placed on interpersonal relations., In Chapter 3, we noted that two specific
attributes of the program most frequently mentioned by corps members as
being most worthwhile were '"learning to live with and accept other people,"
and "meeting new people: making friends". Furthermere, the social recrea-
tional and personal category was most frequently mentioned of the things
liked best. "Talking with friends'" was identified as the favoritelactivity

by corps members.

When asked specifically about ways they wanted to improve themselves,
most corps members’' responses were related to social and personal skills.

On the other hand, Table 6-6 shows that specific sports and recreational
skills received only 4 percent of the things mentioned. When fesidential
camp directors were asked to name the most popular ways in which corps mem-
bers spentftheir time, however, they mentioned team -sports most often and
noted the popularity of talking and informal socializing only about half as
often. -

As we showed in Chapter 3, there were infrequent but relatively signi-
ficant. corps member complaints about over-organization and scheduling of
léisure activities by the camps. It appears then that it is less important

for corps membars to have organized team recreational activities than many
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Table 6-5

Favorite Leisure Activities as Perceived by
: Residential Camp Directorsl
"(Percent of residential camp directors mentioning
each type of activity)

.. Type of Activity Percent
Team interactional sports (softball, basketball,
volleyball, etc.) 56
Individual recreational activities (fishing, canoeing,
horseback riding) 54
Individual interactional sports (ping-pong, tennis,
badminton,; etc.) 50
Individual skill activities (swimming, archery,
gymnastics, calisthenics) . . 44
Reading, letter writing, relaxing, solitary card
games, knitting, etc, 42
Hiking, back-packing, camping, exploring the area 34
Talking, socializing 30
Listening to or playing music and records, singing
and dancing 20
Playing cards or board games 14
Watching movies, TV 14
‘Going to town, field trips, ete. 12
1The question asked was: 'What were the most popular ways in which corps

members spent their leisure time when not on a work assignment or attend-
ing some other Youth Conservation Corps program function?

camp directors may have felt, In the future, consideration should be

given to increasing facilities for less structured activities such as ping-
‘pong, horseshoes, music and record playing for off-duty evening hours, and

a program cof outdoor activities such as swimming, boating, wilderness camp-
ing and hiking during weekend and daylight off-duty hours. Since most of
these outdoor activities require knowledgeable supervision to assure safety,
the selection and use of staff must be taken into account. However, these
activities present unique opportunities for environmental education and, in
our estimation, are well worth increased emphasis in the future. More atten-
tion should also be given to corps member participation in the planning of

recreational activities.
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We asked corps members how much they thought they should participate
in planning various activities in the program. These activities included
work, recreation, living and eating, layout and building of camp facilities
and matters of camp discipline. Of these activities, corps members felt
most strongly that they should be involved in planning the recreation program.
Eighty-two percent sald there should be "a good deal" of participation. For
discipline matters, 55 percent of the youth expressed a desire for "a good
deal" of participation..

Although many of the most popular leisure activities do not require
a great deal of physical activity, this should not bé interpreted as dis-
interest in physical activity by the corps members. As seen.in Table 6-6,
improving their physical condition is the single most frequent specific
improvement campers wanted to achieve. Table 6-7 shows that youth see
themselves as being more physically active than their péers, The percent-
age of corps members responding this way increased between the first and
final week of camp. The greater emphasis given by youth to improving their
general physical condition, compared with improving their skills in specific
sports or recreatiocnal activities, calls attention to the fact that exercise
can be obtained in a variety of ways. For some corps member$; work is the

prime source of physical exercise while 1ei$ﬁre time may be used.for rest

and relaxation,

B. Work Skills

In work, as in recreation, corps members had the oppartunity of
developing new skills. We asked abogt their experience with a variety
of tools likely to be used in the camp programs. Table 6-8 shows that
corps members rated themselves as increasing their skill with these tools,
except for the lawn mower.

In this chspter we have shown that many corps members reported greater
experience in a variety of social and recreational activities as well as
experience in the use of work implements. Not only were there experience
increases, the confidence to engage in these activities or handie the tools
also increased. The subjective ratings of activities "liked best" or of being

"very skilled" in the use of the tools increased substantially. Corps members'
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Table 6-6

Ways In Which Corps Members Wanted to Improve Themselves
At Start of Camp

Percent

Social Qualities
Better personality, have or make more friends,

get along with others better, etc. 15
More self-confident, less shy, more outgoing 8
More understanding of others, be more helpful

and considerate 6
Other social qualities 5
Total — Social Qualities 34
Personal Qualities
Better discipline, self-control and emotiomns,

more respectful 8
Better use of skills and time, harder working,

more creative 4
Other personal qualities 10
Total - Personal Qualities 22

Physical Condition or Appearance

Overall change in physical condition (bigger,
stronger, slimmer, better shape) - 16

Other change in physical condition or appearance 5
Total - Physical Condition or Appearance 21
Recreation, Sports and Leisure Skills 4

Academic and Intellectual Skills

Intelligence and general learning 5
Environmental knowledge 5
Other school and intellectual : 4

Total — Academic and Intellectual Skills 14
Job, Vocational and Financial Skills 1
ﬁiscellaneous, Life in General, Everything _ 4

Total . 100

Number of mentions from 2069 corps members 3485
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ratings on their level of physical activity also increased. This growth
in competence has been measured in a very concrete and specific way,
activity by activity, tool by tool. Since camps did not offer the same
set of activities or use the same tools, no single item shows a startling

increase,
Table 6-7

Changes in Corps Membersg' Perceptions of Their Level
of Physical Activityl.
(Percentage distribution of corps members responding
during the first week and final week in camp)

Level of Activity Compared

with Other Young People of First Week  Final Week
Same Ape and Sex Response Response Chanpge
Much or scomewhat more active &7 53 +6
About the same 44 38 -6
Much or somewhat less active 9 9 . --
Total 100 «100
Number of mentions 2291 2204
1The question asked was: 'Considering all the things you do, how would

you rate yourself as to the amount of physical activity you get compared
with other young people your age and sex?"

Where corps members were exposed to an activity or use of a tool, their
interests or skill levels were higher than those shown in the preceding
tables., For example, in camps located on a body of water, corps members'
intérest in canoeing was considerably higher than we reported earlier,

An important question is whether these specific increases in feel-
ings of competence are related to the corps members' overall sense of
self-esteem. As we will show in Chapter 8, self-esteem is a fairly stable
trait of one's basic self-concept. As reported in earlier studies, little
change in self-esteem takes place over a period of several yeéfs. It may
be unreasonable, therefore, to expect the short period of the Corps exper-

ience to have a measureable effect on a basic personality trait. This

does not mean that the experiences of meeting new people, living in

a different environment and gaining new skills in leisure and work
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Table 6-8

Changes in Corps Members' Perceptions of Their Skill With Tools

(percent of corps members who said they had no experience
or were very skilled at the beginning and at the end 6f camp)

Tool

Shovel
No experience
Very skilled

Ax
No experience
Very skilled

Post Hole Digger
No experience
Very skilled’

Level
No experience
Very skilled

Hand Saw
No experience
Very skilled

Hatchet
No experience
Very skilled

Hack Saw
No experience
Very skilled

Hand Drill
No experience
Very skilled

Rake
No experience
Very skilled

Pitch Fork
No experience

Very skilled

Compass
No experience

Very skilled

First Week
Response

11
24

35
13

25
16

17
22

21
15

20
18"

22
17

22
13

Final Week
Response

20
26

15
26

10
30

15

17
25

20
22

18

Change in
Very Skilled

+20

+12

+13

+10

+10

+ 7
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Table 6-8 (continued)

Changes in Corps Members' Perceptions of Their Skill With Tools
(percent of corps members who said they had no experience
or were very skilled at the beginning and at the end of camp)

First Week Final Week Change in
Tool Response Response, Very Skilled

Transit

No experience 65 51

Very skilled 3 6 + 4
Blue Prints or Plans

No experience 54 44

Very skilled, 4 7 + 3
Lawn Mower

No experience 4 5

Very skilled 53 53 —--
Number of Respondents 2310 2245

activities will not have benefits for the young pecople, It may be that an
individual who gains new skills and a heightened sense of competence in
specific areas is somewhat more willing to continue expanding his scope

of activity. Thus, while an individual's basic self-esteem may change
very slowly, if at all, operationally he is functioning at a higher level.
If this were the case others may recognize his abilities and treat him as
a more worthwhile, interesting and talented individual. Graduélly his
image of himself may improve to fit the favorable image which others hold,

In the next chapter, we will consider the issue of changes in self-concept

on a short term basis.
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VII. SELECTED DIMENSIONS OF SELF-CONCEPT*

In Chapter I we discussed the eight major objectives of the Youth
Conservation Corps program. The three objectives which form the bases for
the analyses reported in this chaéter are to:

1. Acquire increased self-dignity.
2. Acquire increased self-discipline.
3. Better work with and relate with peers and superilors,

The are important objectives, especially for an age group whose attempts at
social differentiation and integration appear to be directed by such value
themes as acceptance, self—idgntification and intimacy.l But these objectives
are important in more than a psychological or developmental sense. They are
also relevant to a society which is giving its youth increasing personal
responsibility; which is experiencing a "generation gap'; which is attempting
to redress past civil injustices; and which is aware éf, but does not fully

understand, the direction or causes of a dynamic.youth sub-culture."

A.  Approaches to Measuring Self-Concept

There are four approaches to measuring changes in self-dignity, self-
discipline, and relationships with peers and adults. AOne approach identifies
and measures Qbservable behavorial responses related to these personal at-
tributes; a second measures the individual's perception of himself; a third
measures other peoples' perceptions; and finally, some combination of the
first three approaches is attempted. Because of the severe constraints of
time, personnel, and money, we selected the second approach of measuring se-
lected dimensions of the youth's self~c5ncept -- what he thinks of himself --

both at the beginning‘and at the end of the Youth Conservation Corps experience.

*
‘We acknowledge the contribution of LaVerne Thornton Dickerson to the develop-
ment of this chapter.

1Chad Gordon, "Social Characteristics of Early Adolescence,' Daedalus, Fall
1971, p. 832, '
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This approach seems reasonable because there is general agreement
among psychologists that self-concept is an important factor underlying ac-
tions and reactions to and with the social environment., There are, however,
no agreed upon definiticns or established ﬁethods for measuring self-concept.
Some researchers have taken the approach that self-concept is a global per-
sonality dimension which can only be measured in its totality. Others have
argued that self-concept has several dimensions which must be measured sepa-
rately, 1if at all.2

In our research we accepted the view that one's self-dignity, self-
discipline, and ability to work with and relate to peers and adults, al-
though related, are in fact different attributes which call for separate
consideration and individual measurements, Within this context, we attempted
to identify and evaluate available techniques for measuring different attri-
butes, Our choice was either to use these available instruments to measure
specific dimensions of self-concept, or to develop our own instruments,

Based on the specific attributes of the Youth Conservation Corps program, we
used both approaches. We selected three dimensions of self-concept for which
instruments had previously been used and developed new measures for two

other dimensions. These five dimensions were:

1. positive self-esteem

2. negative self-esteem

3. self-development

4. social skills with respect to peers
5. social skills with respect to adults

The first two dimensions were used to assess self-dignity, the third was used
in evaluating self-discipline and the last two were used to measure perceived
relations with peers and adults.

Prior to defining the five dimensions in greater detail, a brief dis-
cussion of self-concept as it relates to the Youth Conservation Corps is in
order. In investigating the literature for instruments applicable to our
study, we were impressed with the fact that most researchers on self-concept

reported that these dimensions of personality structure seem to be relatively

2See Part 1 of Appendix C for a concise review of different approaches to
studying self-concept.
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basic and therefore stable over time. Put differently, unlike mood states
or other characteristics which fluctuate freely over time, components of
self-concept tend to remain fairly stable.3
Even though the Youth Conservation Corps was directed toward very
gocially acceptable goals and was accompanied by a very high degree of
positive reinforcement, little change in the selected basic dimensions of
self-concept was expected during the relatively short period corps members
were in the campé. If any changes were to occur, they would be quite sig-
nificant. Furthermore, since most of the youth in the program were already
greatly concerned about environmental problems and were carefully screened
for perscnal qualifications, especially accomplishments in high school, we
would expect them to ﬁe generally high in their self-appraisals. If this
were the case, corps members would have little room to improve their self-

image.

B. Defining Dimensions

The following are working definitions of the five basic dimensions

of self-concept discussed above.

1. Positive Self-esteem, Positive self-esteem refers to the evalua-
tion an individual makes and méintaims with regard to his positive appraisal
of himself. It expresses an attitude of approval and indicates the extent
to which the individual believes himself to be capable, significant, success-
ful and worthy. 1In short, it is a personal judgment of the worthiness that
is expressed in the attitude the individual holds toward himself,%

2. Negative Self-esteem, Negative self-esteem refers to the evalua-

tion an individual makes and maintains with regard to his negative appraisal
of himself, It expresses an attitude of disapproval, and indicates the extent
to which an individual believes himself incapable, insignificant, unsuccess-
ful and unworthy.

3. Self-Development, Self-development is the degree to which a per-

son has developed his positively valued abilities and potentialities into

3Jerald G. Bachman, Youth in Transition, Volume II: The Impact of Family
Background and Intelligence on Tenth-Grade Boys, Ann Arbor; The University
of Michigan, Institute for Social Research, 1970. In addition, see re-
ferences in Appendix C.

5. Coppersmith, The Antecedents of Self-Esteem, San Francisco: W, H.
Freeman & Co., 1967.
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skills and com;;etences.S We assume that one's perception of these abili-
ties of self-development would be related to his self-discipline, an attri-
bute for which no specific measuring instrument was found in the literature,

4, Social Skills: Peers. Social skills with respect to peers

refers to an individual's perception and evaluation of his acceptance and
positive relationship to significant others of his own age.

5. Bocial Skills: Adults. Social skills with trespect to adults

refers to an individual's perception and evaluation of his understanding of

and the worth of significant adults and his acceptance by them.

C. Measuring Dimensions

As we suggested earlier, three dimensions of self-concept which had
been used in previous research were investigated in our Youth Conservation
Corps evaluation. Previously validated instruments consisting of several
statements relating to positive self-esteem, negative self-esteem and self-
development were used as part of the questionnaires administered to corps
members. Instruments for social skills with respect to peers and adults
were not available and therefore had to be developed by the research staff.

To measure these five dimensions, corps members were asked to respond
to forty-five statements or items at the beginning and at the end of camp.®
Five possible responses were offered ranging from "Almost Always True' to
"Never True.'" For each dimension, an analysis of the intercorrelations be-
tween item responses for all corps members enabled us to choose the best items
which were then combined teo form an index of that dimension.7

To obtain a numerical score on any single item of an index, a number
from 1 to 5 was given to each of the possible responses. These numbers were
assigned in such a way that during the analysis, a numerical increase in the
score would reflect an increase in positive self-perception. At the same
time, a numerical decrease would reflect a decrease in negative attitude to-

ward oneself. To obtain a total score on any one of the five indices of

5J. R. P. French, Jr. and R. L. Kahn, "A Programmatic Approach to Studying
the Industrial Environment and Mental Health," Journal of Social Issues,

1962, 18.
6See Section G of the questionmnaire in Appendix E.

7For a2 discussion of this analysis, see Part 2 of Appendix E.
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self-concept, the scores on each item in an index were added to determine the
total score for that index. For example, if an index contained six items,
the total cumulative score would fall somewhere between 6 and 30 (the highest
possible score for the index, of 5 times 6 questions).

In sum, the total number of scale items jin an index determined both
the lowest and highest possible scores on that index, Each youth could also
be given a total cumulative score for each index. In this manner, mean or
average scores and percentage distributions of different scores could be

determined for all corps members in the program.

D, Evaluating Change

We suggested earlier that we did not expect many, if any, measurable
changes in the five dimensions of self-concept as a result of corps member
participation in the program. As seen in Table 7-1 the mean cumulative
scores for corps members responding during the initial and final weeks indi-
cated that our suspicions wexre confirmed, Scores at the two points in time

were the same-- indicating no change in the dimensions of self-concept we

measured.8
Table 7-1
Mean Cumulative Scores for Dimensions of Self-Concept
Possible Score Mean Cimulative Score (Number
Dimension Range of Respondents)
Initial Test Final Test Change
Positive Self-Esteem 6-30 24 (2199) 24 (2137) 0
Negative Self-Esteem . 4-20 15 (2224) 15 (2124) 0
Self-Development 11-55 43 (2115) 43 (2014) 0
Social Skills: Peers 6-30 24 (2167) 24 (2087) 0
Social Skills: Adults 6-30 20 (2187) 20 (2083) 0

81t should be noted that for each dimension of self-concept, corps members
scored high on the average. As we had suggested earlier, these high scores
indicate that they entered the program with very positive appraisals of
themselves and consequently left littlée room for score improvement,
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These high appraisals are also apparent in the percentage distribution
of scores for each dimension. Table 7-2 shows that the lowest class of scores
for each dimension contained less than 15 percent of the corps members. It
should be noted that these classes contain approximately half of the scores
for each possible score range, This suggests that very few corps members had
low self-images.

For the most part, these patterns of scores are similar for corps mem-
ber responses during the first week and final week: Changes which do occur

are small and reveal no overall pattern of improvement.?

E. The Tmportance of Self-Discovery

To better understand the corps members' appraisal of the worthiness of
fhe program, youth were asked to respond to several items about the Youth Con-
servation Corps. Corps members were asked to indicate the importance of each
-item for them, both at the time they applied to the program and after they
had completed it, One item, which stated ”Thé Youth Conservation Corps offers
a chance to find out about yourself - what you can do and how you can get along
in new situations', relates to our discussion of self-concept.

During their first week in camp, corps members were asked whether this
statement was ''Wery Important', 'Somewhat Important", or ''Not Very Important"
at the time they applied. At the end of camp, corps members indicated the im-
portance of this statement in terms of what they actually got out of joining
the Corps. The difference in corps members' responses at the two points in time
is shown in Table 7-3. The importance of the Youth Conservation Corps in of-
féring a chance for youth to find out about themselves is apparent from the
change in percentage points. While 88 percent said '"self discovery' was very

or somewhat impertant at the beginning of camp, 95 percent responded in this

Since score changes were not observed, further analysis of the data was not
warranted., Nevertheless, we were interested in learning more about the
youth who entered the program with low scores on the self-concept dimen-
sions. In earlier chapters, we showed relationships between a number of
corps member responses and their characteristics including the types of
camps they attended, Using these characteristics, an exploratory analysis
of their relationships to corps members' scores on the self-concept dimen-
sions was made. The results are presented in Part 3 of Appendix C. We
note, however, that interpretation of the results can not be made without
a more detailed analysis of the data.
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Table 7-2

Corps Member Scores on Five Dimensions of Self-Concept
(percent distribution of scores made by corgs members during

. the first and final weeks)
Score
Range Score TFirst Week Final Week
Positive Self-Eateem 6-30 6-18 6 7
19-21 17 15
22-24 30 29
25-27 24 22
23-30 14 15
No re-
ponse 9 12
Total 100 100
Mean Score 24 24
Negative Self-Esteem 4=-20 4-11 12 13
12-16 53 51
17-20 27 24
No re-
sponse _8 12
Total 100 100
Mean Score 15 15
Self-Development 11-55 11-35 8 11
36-40 19 20
41-45 28 24
46-50 22 17
51-55 10 11
No re-
sponse 13 _17
Total 100 100
Mean Score 43 43
Social Skills: Peers 6-30 6-18 8 8
19-21 17 17
22-24 26 27
25-27 25 20
38-30 13 14
No re-~
sponse _11 14
Total 100 100
Mean Score 24 24

1

lIncludes No Response consisting of corps members who did not answer any one
or more of the items used to construct an index.
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Table 7-2 (continued)

Corps Member Scorxes on Five Dimensions of Self-Concept
(percent distribution of scores made by corgs members during
the first and final weeks)

Score
Range Score Firast Week Final Week
Social Skills: Adults 6-30 6-15 7 7

16-18 20 18
19-21 30 29
22-24 21 21
25-27 10 8
28-30 2 3
No re-
sponse  _10 14
Total 100 100
Mean Score 20 20

lIncludes No Response consisting of corps members who did not answer any one
or more of the items used to construct an index. '
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Table 7-3

Corps Members' Assessment of the Importance of the
Youth Conservation Corps Program for Self-Discoveryl
(percent distribution of corps members responding during the

first and final week in camp)

First Week Final Week Change

Importance of

Self-Discovery

Very Important 50 ' 68 +18
Somewhat Important .33 27 -6
Not Very Important 17 5 -12
Total 100 100

Number of respondents 2127 2127

lAt the beginning of camp, corps members were given a list of reasons for being

interested in the Youth Conservation Corps. For each reason, they were to
mark whether it was VERY IMPORTANT, SOMEWHAT IMPORTANT or NOT VERY IMPORTANT
at the time they applied., At the end of camp, they were asked to mark how
important the same statements were in terms of what they got out of joining
the Corps. The statement relating to self-discovery was: ''The Youth Con-
servation Corps offers a chance to find out about yourself - what you can do’
and how you can get along in new situations.”

this manner at the end of camp. Indeed the proportion of youth who said it
was very important increased from one-half to two-thirds,10

When we consider corps member responses to this item by the type of
camp they attended, we find that the percentage of corps members who said the
program was very important for self-discovery is related to the camp partici-
pation-interpersonal relations scores, Table 7-4 shows that at the beginning

of camp there was no relationship between corps member ratings on this item

and camp score., However, during the final week, corps members in camps which

10It should also be noted that when corps members were asked about the most

worthwhile attributes of the program, ''learning to live with and accept
other people" and "meeting new people and making friends' were mentioned
most often., ©See Table 3-8 for a complete classification on attributes of
the program which were most worthwhile to corps members.
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Table 7-4

Relationship Between the Importance of the Conservation Corps Program
For Self-Discovery and Camp Participation-Interpersonal Relations Score
(pexcent of corps members who said finding out about yourself
was very important during the first week and final week)

Self-Discovery is Self-Discovery was Number of
Very Tmportant Very Important Change Respondents
(first week) (final week) :
Camp Participation-
Interpersonal Re-
lationa Score
Low (1) 56 64 +8 132
(2) 51 60 +9 458
(3) 50 68 +18 1043
4) 45 74. +29 220
High (5) 52 76 +24 274

were considered open and where staff-corps member relations were good gave
higher ratings on self-discovery than corps members in camps which were less
open and friendly, The relationship is clearly demonstrated in the change in
percentages for each type of camp. More significantly, it further demonstrates
the importance of camp governance and the staff-corps member relations in the
evaluation of the program.

In summary, our findings support earlier studies which suggested that
self-concept is a personality trait which remains relatively stable over time.
Moreover, to have expected change in self-concept over a four to twelve week
period for youth whose perceptions of themselves were relatively high, on
the average, may have been an unrealistic objective. Nevertheless, we be-
lieve that the youths' assessment of the program in providing an opportunity
to find out about themselves reveals a significant program benefit related
to self-image. Without follow-up studies, however, it will be difficult te
determine if and how the Youth Conservation Corps experience will be inte-
grated into the total repertoire of self-perceptions and experiences of parti-

cipating youth over time,
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VIII, CONCLUSTIONS, RECOMMENDATIONS AND FUTURE RESEARCH

This chapter is divided into three parts, The first part presents
a brief review of our major findings and the conclusions we draw from them.
The second part consists of recommendations based on both the empirical
findings and observations from our visits to a sample of camps. In the
third part, we suggest future research needs including further analysis
of the data and other approaches to evaluating the effectiveness of the

Youth Conservation Corps program.

A, Research Findings and Conclusions

These summary findings are drawn from the analyses presented in
Chapters 3 throughl7. The reader who is interested in the statistical
basis for any conclusion is advised to refer to the appropriate chapter.
Therefore, the findings and conclusions are organized by chapter content.

1. Corps Member Satisfaction with the Program, OQur findings show

that from the point of view of the young people involved, the Youth Con-
servation Corps was é highly successful program. When asked about their
experience, 86 percent said they liked it and 94 percent said it was worth-
while. 1In general, girls were more enthusiastic about the program than
boys. White and Spanish American Corps members rated their experience
highly while Negro and Indian youth were less satisfied with their experi-
ence. Lower levels of satisfaction also were expressed by the 15-year
olds while 18-year olds were the most satisfied with their experience.
Whether or not corps members had been to a summer or scout camp was related
to thelr level of satisfaction, with youth having prior camping experience
being somewhat more satisfied with the Youth Conservation Corps.

Corps members in different types of camps varied in their assess-
ments of the program. Generally, the non-residential, all-girl and four-week

camps received high ratings. The most favorable responses were given by
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girls in coed-nonresidential camps where 96 percent of the girls said they
liked their Youth Consexvation Corps experience.

A strong relationship was cobserved between the camp scores on the
participation-interpersonal relations index and corps member satisfaction,
Youth in camps where they were allowed to participate in matters of gov-
ernance and where they had friendly and open relations with staff were more
satisfied with the program than corps members in camps lacking these charac-
teristics.

In considering specific attributes of camps, corps members tended
to evaluate favorably the quality and the quantity of the work accomplished
during the summer, Less favorable ratings were gilven to coordination ef-
forts between the work assignments and environmenfal education and to the
education they recelved while working. Other less than enthusiastic rat-
ings were given to food and living accomodations. When asked about speci-
fic problems which might bother them, corps member compaints were not great.
0f those problems which did bother corps members, living by a schedule and
following rules and regulations and living and working where there are
insects and snakes were most often mentioned. In the residential camps,
living away from home and limitations on privacy were somewhat bothersome
for youth,.

2. Environmental Concern and Knowledge. When we considexr the corps

members’' concern about environmental matters and their understanding of
them, our findings are less conclusive, Most corps members were greatly
concerned about the environment when they entered the program. Indeed,
many were selected to participate on this basis. This concern was ex-
pressed in their attitudes toward a number of specific problems facing the
nation, their attitudes toward envirommental problems in general and their
career interests, While changes in attitudes concerning several environ-
_mental problems occurred between the beginning of camp and the end of camp,
these changes were not large. Nox were changes in corps members' plans for
the future with respect to work in planning and managing the physical en-
vironment. On the other hand, the proportion of corps members whe said they
had thought about future work related to the outdoors or the natural en-

virnment increased,
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With this high level of concern about environmental matters, we
expected that youth would enter the program with a relatively high level
of understanding of ecology and environmental problems. Our analysis of
the data indicated otherwise. With allowance for the fact that the tests
of environmental knowledge were not easy for young people, the entering
levels of envirommental understanding were surprisingly low. When assessing
their knowledge of environmental matters at the end of camp, test scores
of corps members reflected a small increase in knowledge.l

Increases in levels of undeérstanding varied among camps with dif-
ferent characteristics., The strongest relationship was shown between corps
member scores and the cémp participation-interpersonal relations index, In-
creases in levels of environmental knowledge occurred in camps where corps
members participated in matters of governance and where their relations
with the staff were open and friendly. On the other hand, corps members
in camps lacking these characteristics showed little change. Youth in camps
emphasizing environmental education and where the environmental education
and work programs were well-coordinated also showed greater increases in
knowledge than youth in camps which emphasized work and where work-education
programs were poorly coordinated.2

3. Social Attitudes. On matters of racial attitudes, corps members

were quite willing to accept persons of diéferent races and ethnic.back-
grounds. When considering the degree of acceptance during the first week
and final week, slight increases were observed among white and Spanish

American corps members while mo increases were noted for Negro and American

Indian youth,

1We reiterate that the results of our evaluation of the envirconmental edu-
cation component of the Youth Conservation Corps program need qualifica-
tion.. In retrospect, we know that our tests did not fully reflect the
knowledge conveyed in the program. Moreover, the tests were not designed
to measure the satisfaction of educational objectives of each sponsoring
agency. These objectives, in many instances, did not emexrge until the
camps were underway. '

2It is worth noting that, while our measures of environmental knowledge

at the beginning and end of camp reveal only a small change, there was a
significant increase (19 percent) during this period in the number of
corps members who said ‘their understanding of natural resource management
and planning was above average.
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The camﬁ participation-interpersonal relations index was also re-
lated to changes in racial attitudes, Corps members in camps where
friendly and open relations existed with the staff were more willing to
accept people of different racial backgrounds after the camp experience.

Of fsetting these generally positive results were the relationships
between racial background and satisfaction with the program mentioned
earlier. We were unable to explain why certain racial groups were less
satisfied with the program. Nevertheless, we suggested these ratings may
reflect differences in expectations about the pregram,

4. Work and Recreation Skills, Change was observed in the level

of work skills developed as a result of the program. Whereas most corps
members entered camp with moderate levels of experience in using a wide
range of tools, the proportion who said they felt very skilled in using
tools increased substantially. At the same time, the number of recrea-
tional activities participated in and enjoyed increased as a result of
the program, These increases were most apparent in outdoor recreational
activities.

5. Self-Concept, Our analysis of self-concept or self-image showed

Ehat corps members, on the average, entered the program with fairly high
appraisals of their individual worth and abilities. With little room for
improvement, the five dimensions of self-concept we measured did not
change during the short period tﬁese youth attended camp.3 On the other
hand, corps members' assessments of the importance of the Corps in offer-
ing youth an opportunity to find out ezbout themselves suggest that the
program did, in some way, influence their self-development. These assess-
ments were most favorable in camps where staff-corps member relations were
open end friendly.

In conclusion, our findings have shoﬁn that the résponses of corps
members, for the most part, were very favorable: they liked their experi-

ence and felt it was worthwhile; they worked in and learned something about

3We noted that earlier studies of self-concept suggested that these dimen-

sions of an individual's personality structure are relatively basié and
therefore tend to remain fairly stable over time. We also suggest that
the expectation of change in an individual's personality structure during
the period of the program may not have been warranted.
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the environment, they earned money while confronting new people and situa-
tions; and they developed social, recreational and work skills which can be
applied throughout the remainder of their lives,

Our findings have also identified several shortcomings. in the 1971
pilot program. Perhaps most important was the inability of the program
to achieve its high potential for increasing the level of environmental
knowledge, While concerns about the environment were high, levels of
understanding about the environment, ecology and resource management failed
to increase substantially, In addition, recruitment practices differed
extensively creating problems of equity, program administration and program
evaluation. Although most of the camp directors and their staffs were
highly qualified, problems in staff-corps member relations existed at a
number of camps, These problems were related to a number of corps member
responses. In addition, coordination problems occurred between the spon-
soring agencies and the camp staffs and within camps themselves. One major
problem was the coordination of work assignments with the environmental
education programs and the emphasis placed on each of them., This problem
often reflected different interpretations of the program's objectives re-

garding work and education.

We do not feel justified in making conclusive statements about the
merits of camp sessions of different lengths, of residential versus non-
residential camps, or camps with varying nuubers of corps members. Differ-
ent responses under such variations while existing were not significant.

We can conclude, however, that while coed camps offer a healthier social
environment than camps operating for only boys or only girls, all three
types of camps should be maintained in the program. However, large differ-
ences in responses between girl camps and boy camps lead us to conclude
that, where possible, corps members should be given the option as to the

type of camp they would 1like to attend.

B. Recommendations

As we indicated earlier, our recommendations are based on both our
systematic analysis of the data we collected from the questionnaires admins~

tered to corps members and to camp directors and from our site visits to a
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select number of camps. They deal with problems of recruitment of staff
and youth, the educational and work programs and finally, the corps members
themselves,

1. Recruitment of Staff. Probably the most significant factor in-

fluencing corps members' responses, including those related to social de-
velopment and environmental learning, was the extent to which corps members
were involved in camp governance and the extent to which good interpersonal
relations existed between the corps members and staff. From our site visits
we found that problems with staff were also related to their age. 1In many
instances staff‘members were freshmen and sophomores im college and were

not much older or experienced than the 17 and 18-year-old corps members.
Under such conditions the staff could not play a leadership role nor command
the respect that they should have received. These problems appeared to a
lesser extent when the staff members were college seniors or graduate
students. -

At the same time, staff members who viewed the Youth Conservation
Corps as just anpther job opportunity did not offer corps members the de-
dication that was necessary for the program to have its full impact. We
therefore recommend that stringent criteria be established for selecting
staff for Youth Conservation Corps camps and that these criteria include
their maturity, their ability to establish rapport with youth, their
willingness to let youth participate in the decision making process and
thelr knowledge of at least one envirommentally related toplc. Since
many of these characteristics are determined by personality and attitudes,
we feel that attempts to "reshape' the staff through statements of policy
and standard operating procedures would not be successful.

We also recommend that camp directors be recruited first and be in-
volved in the recruitment and selection of other staff members. The cri-
teria for selecting camp directors would be similar to those used in
selecting staffs, The directors should have more demonstrated leadership
abilities and administrative experience, They should also have some
knowledge of the operations of their specific -sponsoring agency and the
resources available in the particular locale, 1In addition, -competent
clerical personnel should be assigned to camps to relieve the directors of

paperwork and assist them in scheduling and logistical problems., The early
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involvement of camp directors in the planning of the camp and camp pro-
gram would undoubtedly eliminate some of the problems of coordination that
existed in 1971. As we indicated throughout the report, these problems
were mostly in terms of coordinating environmental education and work ac-
tivities. Coordination proﬁlems also existed between the camps and the
sponsoring agencies.

Finally, sufficient program funds should be made available for
staff recruitment and training and preparing the camps prior to the arri-
val of corps members., If each field office is forced to uge its contin-
gency funds for these purposes, high levels of commitment to the program,
which characterize many field personnel, will certainly wane.

2, Recruitment of Youth., We indicated that recruitment practices

varied considerably from camp to camp. In many cases corps members were
selected on the basis of their performance in high school in addition to
thelr expressed concern about environmental matters and their leadership
potential. In other instances, corps members applications were selected
randomly. Nevertheless, one general characteristic of corps members selected
was their high concern for environmental problems.

In order to establish mére uniform methods of recruiting corps mem-
bers around the country, we recommend that an established set of reeruit-
ment procedures and selection criteria be established by the program
planners. The selection criteria while taking into account such factors
as concern for the environment, leadership potential, and academic achieve-
ment should also consider young peoples’ willingness to learn, These cri-
teria for selection should be given more weight than others such as the
youths' intereat in earning money.

Another recommendation deals with recruiting youth from areas con-
tiguous to locations of the Youth Conservation Corps camps, The practice
in 197) which involved extensive cooperation between local sponsoring
agency and school district personnel had administrative as well as econo-
mic advantages. However, a potential benefit of the program may have
been lost. Recruiting some youth from environments which are different
from the environments where the camps themselves are located may pro-
vide a more stimulating setting for environmental learning. During 1971
some corps members who worked in environments with which they were familiar

may have viewed the Corps as just another employer whereas the environment
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itself may have been an eénriching experlence for young people who were not
familiar with it, A proportion of young people from urban areas could be
assigned to camps and work programs in rural areas while youth from rural
backgrounds may potentially benefit from exposure to urban environments.

At the same time, additional program funding would make it possible to
establish more camps near urban areas and/or to cover transportation costs
thereby enabling a larger proportion of urban youth te participate in the
program,

L]
3. Environmental Education and Work Program. Our analysis of the

environmental knowledge of youth showed the least favorable results of our
overall program -evaluation, This was particularly surprising for several
reasons, First, the youth were in many cases self-selected. They were
highly concerned about the environment and were often selected on the

basis of 'this concern as well as their past academic achievements, Second,
initial levels of understanding were low, leaving considerable room for
improvement, Finally, the enviromments within which the program operated
were stimulating and conducive to learning., Because of the high potential
in this area and because increasing environmental understanding was intended
to be a major objective of the program, we strongly recommend that the admin-
istering agencies consider more effective ways of accomplishing these objec-
tives. In fact, we believe that efforts toward making improvements in
envirommental education should be a major focus of the sponsoring agencies
in 1972. Specific recommendations include:

a., Preparation of clear statements of the envirommental
education program objectives by the sponsoring agencies
including the articulation of the value of environmental
education as part of the Youth Conservation Corps program.

b. Initiation of experimental education programs using
different technlques and approaches.

c. Greater emphasis on environmental education as part of
the work program.

d. Better coordination between environmental education and
work assignments.

e, Recrutiment of staffs with specialized training in a
variety of environmentally-related subjects.

f. Greater emphasis on the relevance of conservation
practices and work assignments to larger environmental
issues ranging from urbanization and population growth
to increased use of recreational lands.

2. Greater participation of youth in designing and conducting
the environmental education program.
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4. Corps Members., In Chapter 2 we indicated that, for the most

part, the participants of the 1971 Youth Conservation Corps were represen-
tative of young people throughout the United States based on our select
socioeconomic and demographic characteristics. However, we believe that
representativeness should not be limited to the proportion with which
various groups are located in the country or in a particular area. Youth
from racial minorities and economically disadvantaged groups should never
be isolated in camps by themselves, Nor should individual minority group
members be placed in camps consisting of corps members whose backgrounds
are all different. We therefore recommend that funds be appropriated for
the purpose of recruiting and transporting youth where necessary in order
to achieve diversgity in corps member background within camps.

We also recommend that more girls be admitted to the program since
they were under-represented during the first year and since they generally
responded more favorably to their experiences than the boys., Finally, we
recommend that- special procedures be set up to identify and deal with the
particular problems of minority groups that participated in the program,
This will be essential 1f they are to derive the same satisfaction and

' benefits as the majority.

€, Directions for Future Research

A final recommendation considers future research and how it can be
used in the continued evaluation of the Youth Conservation Corps program,
This research can take two directions. First, continuing the analysis of
thé data coallected in 1971 and, secondly, collecting new data beyond 1971.

Throughout this report we have shown where relationships existed
between corps members' responses and a single factor., We also have alluded
to the need for considering several factors simultaneously in relationship
to these responses. Time and budgetary constraints prevented us from em-
barking ‘on this extensive form of multivariate analysis. As a first step
in working with the existing set of data we would suggest that several of
the more important factors be considered together with respect to any im~
portant corps membexr response, ’

The relationship of corps member responses deemed important for
future program planning to other factors for which data are available but

which haven't been used in the present study should be analyzed. The
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questionnajires administered to camp directors and to the corpé members
provided a rich base of data, only part of which has been covered in this
report. Information is available on .the camps physical environments and the
perceptions of them by youth, on housing, including the number of people per
room and the toilet and shower facilities; and on the kinds of recreational
and library facilities available and the extent of their use. The extent to
which these data are used must be determined by the program planners when
assessing future evaluation requirements.

One approach to measuring the true effectiveness of the Youth
Conservation Corps program is to follow the young people who participated
in the program over a period of time. Interviews collected periodically
would be useful in determining the true impact that the Youth Conservation
Corps has had with respect to particular activities and behaviors of the
people who were exposed to the program during its initial years.

Beyond 1972, information should be collected from the present group
of corps members on the kinds of professional activities in which they are
actually involved. We would be interested in learning about the careers
these young péople have chosen both in terms of their jobs and the programs
they've elected at college. We would also be interested in learning about
the extent of their involvement in environmental and ecologically-oriented
organizations.

Further research should also consider how many of the present corps
members continue their involvement in the Youth Conservation Corps itself,
We see three possibilities for continued involvement which could have great
payoffs for the program as well as for the young people, Tirst, we expect
that several of the younger corps members will want to return to the program
in the coming years. These youth will not only have greater potential for
learning and develobment but also can contribute substantially to the learn-
ing and develepment of freshmen corps members. Second, we see where present
corps_ﬁemﬁers'can return in the future as staff members using their past
experiences to their fullest advantage. Finally, we believe that, as in
the Peace Corps, many of to&ay's participants will be tomorrow's adminis-
trators and planners, The extent to which the 1972 corps members remain
in contact with the Youth Conservation Corps in the future will be worth-

while to know,.
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Finally, with regard to the new waves of corps members who will
enter the program in 1972 and 1973, we would suggest that efforts be made
to compare their responses to those of the young people who applied to the
program but for various reasons were not accepted. We believe, as we
stated in the first chapter, that one of the more effective ways of evalua-
ting a program or an experiment is to compare those people who participate
in that experiment with those who do not, The opportunity to do this in
1971 was not available., This approach to evaluating the program should be
considered seriously in the future.

In summary, we have presented a set of preliminary findings based
on our evaluation of the 1971 Youth Conservation Corps program, We have
made recommendations on certaln aspects of the program which we believe
can be improved 50 as to make the program more succesasful in the future.
Finally, wé have suggested ways in which future research can be used to
monitor the program both to observe its long-term consequences on youth
and to gain further valuable insights which can be used to improve aqd

develop the program om a year-to-year basis,
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APPENDIX A

SUGGESTED GUIDELINES FOR GATHERING INFORMATION
WHILE VISITING YOUTH CONSERVATION CORPS CAMPS - 1971

Among the visitors to Youth Conservation Corps camps this summer will
be researchers from The University of Michigan and selected staff from the
two sponsoring agencies, the U.S. Department of Interior and the U. S. Forest
Service. These visits will be made in order to obtain a first-hand exposure
to the camps, their personnel and their operations and to gather information
which can be used to validate data obtained through more systematic procedures,
In gathering information two primary methods of data collection should be
used by the visitor. These include direct observations and discussions with
staff, corps members and others, Observations will focus on camp facilities,
camp and surrounding environments and the activities of various people which
take place within them. Where possible, these facllities, environments and
activities should be photographically or graphically documented. Written
documentation alsc should be provided. Discussions regarding camp programs,
organization, and problems should be taped or recorded in written form.

The following guidelines are suggested for persons visiting Youth Con-
servation Corps camps this summer,

OBSERVATIONS
A. Physical Facilities and Their Use.
1, Type of housing accomodations for corps members
2, Type and location of toilet facilities- for boys, for girls
3. Type and location of shower facilities - for boys,.for girls
4. Type and location of staff housing

5. Recreation facilities available to corps members - kinds and
numbers

a. Walking distance - how far from housing
b, Driving distance - how far from housing
¢, To what extent are they used? By whom?
d. Structured or informal play
6. Availability of libréry facilities - how far from housing
a. Times not open

b. Availlability of staff for assistance
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c. Nature of material

d. Layout and kinds of facilities available, i.e. seating,
ease of accessibility to books, etc,

e. To what extent is it used? By whom?

7. Availability of other types of facilities - eating, social, etc,

Locational Characteristics of Camp

1. Adjacent to a body of water? - uses

2. Within wooded or forested area? - uses
3. Type of terrain

4, Characteristics of microclimatic conditions - hotness, dryness,
dampness, dusty, etc.

5. Bugginess

Overall Camp Environment

1. Maintenance level of camp grounds - of buildings
2., Attractiveness

3. Efficiency of layout

4, Clarity of camp boundaries

5., Overall characterization

Work Program

1. Kinds of activities

2. Size and compositioﬁ.of work groups

3. Location of work assignments - in camp, outside camp; variety
of work settings

4. Amount of discussion among corps members, between corps members
and staff during work

5. General mood and spirit of corps members, - bofed, happy,
tired, etc.

6. Amount of physical activity/exertion

7. Relatedness to education program
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Environmental Education Program
1. Kinds of activities
2., Size and composition of groups
3. Methods and techniques of instruction
4, Style of teachers, instructérs in lectures and discussions
5. Location of instruction - variety of locations or settings
6. Amount of discussion
7. General mood and spirit of corps members, staff
8. Relatedness to work program
Uses of Leisure - Interactions
1. Activities engaged in
2. Types of soclal interactions
3. Extent of social interaction
a. Among staff

b. Among corps members of opposite sex; of different races and
cultural backgrounds

c. Between corps members and staff
4, Size of interaction groups
5. Locations or settings of interactions
6. Freedom of mobility of corps members.

a. Around camp

b. Between camp and outside world

7. Extent of corps members exposure to outside world



G. Organization of Camp

1. Extent of freedom of movement - degree of organization or
structure

2. Level of staff supervision
3. Openess of communications

4. Metheds of governance - committees, their functions and
importance

5. Emphasis of program - work or envirommental education
H. Miscellaneous
1. Food ~ quality and quantity

2, Overall atmosphere - friendly or hostile, etc.

II. DISCUSSIONS
A. Camp Staff (as many as possible)
1. Nature of assignments or jobs
2, Perception of corps members satisfaction with assignments

3. Involvement in counselling, discussion of corps members'
personal problems, etc.

4, Methods of governance and camp organization
5. Problems in dealing with corps members
a. Work
b. ZLearning
¢c. Discipline
d. Personal
e. Interpersonal - cultural, racial, personality, etc.

6. Frequency and extent of staff and corps members contact with
neighboring communities

7. Perceptions of corps members' backgrounds
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8. Information concerning:
a. Other studies of camp situation

b. Activities engaged in during bad weathexr (rain, excessive
heat, snowstorms, etc.)

9. Extent of illnesses, accidents, dropouts, petty crimes, home-
sickness, drug use, etc.

10. Overall evaluation of Youth Conservation Corps program -
successes, failures, recommended changes

B. Corps Members (as many as possible)
1. Kinds of activities engaged in
2. Level of satisfaction with activities engaged in
3. Attitudes toward camp environment
a, Housing
b. Recreation facilities
c. Natural environment
d. Other
4. Relationships with camp staff

5. Relationships with other corps members - kinds and compositions
of friendships, etc.

6. Attitudes toward camp programs
a., Work
b. Educational
c. Recreational
7. Use of and attitudes toward library
8. Extent of inveolvement in camp governance
9. Satisfaction with time off
10. TLevel of concern about enviromment, environmental problems
11. Degree to which envircnmental understanding relates to:
a. Their camp work situation

b. Their heme/school environment
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Others - If Possible (Nearby Community Residents, Merchants, etc.)
1. Attitudes toward Youth Conservation Corps Camp

2. Knowledge of Youth Conservation Corps program

3. Perception of corps members

4. Amount of exposure to corps members, to camp staff

5. Impact on community



APPENDIX B

AN ANALYSIS OF DROPOUTS

The fact that there were 180 corps members for whom we have data
from the first week but not from the final week raises two questions =—
one substantive and the other methodological. The first question is "Does
the analysis of data for these 180 cases reveal anything new about the
strengths or weaknesses of the Youth Conservation Corps program?!

The second question is 'Have these 180 cases distorted the findings pre-
sented throughout this report?"

The answer to this last question i1s basically nc. We determinéd
this by examining responses to 62 key questions from the first week ques-
tionnaires., In most cases, the percentage distribution of responses for -
all corps members were identical to the percentage distributions obtained
for the corps member group excluding the 180 cases., Where differences
were observed, they were too small to influénce the results of our
analysis.

The answer to the first question is less clear, and must be quali-
fied by the fact that the 180 youth can not all be considered "dropouts."
Perhaps 4 third of them completed the program but, for various reasons did
not complete the final questionnaire. Absence due to sickness, being
away on a work detail or simply choosing not to respond were the mosﬁ com-
mon reasons. Because we wére'unable to sort out the precise reason for
individual non-responses, we treated all of these cases alike, With ap-
proximately two-thirds of the 180 youth actually dropping out of the pro-
gram, it is likely that many of those who chose not to respond were less
satisfied with the program than those who did respond. The group as a
whole may therefore be viewed as fitting into the Youth Conservation Corps

less well than the group for which we have two measures, -
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Given this qualification, there were few differences in background
or camp characteristics which have not already been suggested in the ana-
lyses presented in Chapter 3. In short, the data in Table B-1 on dropouts

support the data reported earlier.
Table B-1
Percentage Differences Between ''Dropouts’ and Corps Members

Completing Final Questionnaires by Select Corps Member
and Camp Characteristicsl

Corps Members
Completing Final
Characteristic Dropouts Questionnaire Difference

Family income ‘is

under $7,500 37 25 11
Camp participation-

interpersonal

relations score

is low (1-3) 88 77 11
Race is American Indian 13 3 10
No prior camp experience 48 39 9

Live in small- town of
25,000 or less or

rural area 65 57 8
Sex of corps member is

male 68 62 6
Number of cases 180 2127

1"Dropouts” are corps members who completed the questionnaire administered
during the first week,but for various reasons, did not complete the final
questionnaire,

.. These were the only characteristics of corps members and camps
where. differences of 6 percent or more appeared,
When we consider the rate at which youth dropped out for different
income groups, racial and ethnic backgrounds and camp participation-inter-

personal relations scores, the results are striking. Table B-2 shows that
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for all corps members, the dropout rate was 7.4 per 100 youth. For youth
whose family income was less than $7,500, the dropout rate was 11.8 or nearly
twice that of corps members coming from families with incomes of $7,500 or
more, We have seen in Chapter 3 (Table 3-3) that nearly two-thirds of the
American Indian youth were from families with incomes under $7,500. This
concentration suggests that income and ethnic background are not entirely

independent of one another in their relationship to dropping out.

Table B-2

Relationship of Dropout Rates to Family Income, Racial and Ethnic
Background and Camp Participation~Interperscnal Relations Scores!

. Total Number of

Dropout Rate Corps Members

All Corps Members 7.4 ) 2423
Family Income

Under $7,500 ‘ © 1.8 482
$7,500-9,999 5.8 330
$10,000-12,499 6.9 347
$12,500-14,999 5.6 248
$15,000-17,499 6.3 238
$17,500 and over . 8.0 324
Race and Ethnic Background

Whi te 7.7 ' 1883
Negro 9.0 199
American Indian 25.0 . 96
Spanish American 5.8 52

Participation-Interpersonal Relations Score

Low (1) 13.3 158
(2) 7.8 524
(3) 8.0 1216
(&) 3.8 236
High . (5) ‘ 4.5 291

1The dropout rate for any class of youth is determined by dividing the
number of corps members who did not take the fingl questionnaire by the
total number of corps members in that class.
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In addition to the above characteristics, a number of attitudes
and personality variables are related to dropping -out. These relation-
ships are shown in Table B-3,

This list of differences between the dropouts and those who com-
pleted the camp session is so much in line with what might be expected
that little comment is necessary. It is worth noting that as early as
the first week in camp, the young people who dropped out expressed less
confidence in their ability to cope with a variety of situations than
corps members who completed the final questionnaire. Because the initial
questionnaires were administered after the corps members had had some,
albeit brief, exposure to camp life, we can net attribute these results
solely to a general sense of insecurity. It is reasonable to assume that,
in many cases, the corps members had already experienced problems in camp
by the time they completed the initial interview,

Although we have reported only the larger differences here,.the
dropouts were more likely to antigipate difficulty in camp on all-but one
of the fourteen problems investigated, Significantly, Ygetting along with
fellow corps members in general"” was not as much of a problem to dropouts
as it was to other corps members, Their difficulties seem to be more re-
lated to problems of relating to adults and authority than to peers.

In this appendix, we have considered differences betweén the 180
corps members who completed the initial questionnaire and those youth who
completed questionnaires during both the first week and final week, While
the small group includes corps members who did not respond during the final
week for feasons other than dropping out, the majority in fact, were,
"dropouts.”

6ur analysis of this group provides some indication as to what
types of persons had difficulty fitting into the Youth Conservation Corps
program. For the most part, they were young people who had some difficulty
relating to adults, authority and unfamiliar situations. They tended to
be less certain of what they wanted to do with their lives and were more
likely té feel drug addiction might be a problem in their own lives.

While differences between the dropouts and others exist, the small
size of the dropout group and the lack of overwhelming differences indicate
that overall -change scores between the first week and final week measures
were virtually unaffected by their being included in thé first week measu-

rements.



Table B-3

B-5

Percentapge Differences Between "Dropouts” and Corps Members

Completing Final Questionnaire by Select Responses

Dropouts

Corps Members
Completing
Final Questionnaire

Difference

Corps Members:

Expect the problem of drug
addiction to be "extremely
important’ or 'wery impor-
tant’” in their lives during
the next three years (B2i)

Expect this summer to turn
out "wery well"” or "extremely
well" (Al6)

Expect to be bothered Ma
little," Ypretty much” or

""a lot" by problems of getting
along with the staff (Al9)

Expect to be bothered by camp
rules and regulations and
living by a schedule (a23)

Expect to be bothered "a little,"
"pretty much' or "a lot" by
being away from home, family and
friends (A30)

Had not thought about the kind
of work they'd like to do in
the future (E19)

Would mind if a family of a
different race moved next
door (A51)

Do not congider "talking' as
a favorite activity (D3)

Expect to be bothered "a little,"
Ypretty much' or "a lot" by
living in a group whexe privacy
and the chance to get off alone
may be limited (A31)

Expect to be bothered by strange
sounds at night in camp (A32)

Expect to be bothered by working
and living where there are wild
animals (A27)

Number of cases

58

29

22

53

43

22

21

37

42

28

22
180

43

15

12

44

35

14

13

29

35

21

15
2127

15

14

10
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APPENDIX C

SELF-CONCEPT

*
1. Self-Concept As a Psychological Conmstruct

The voluminous literature on self-concept attests to the interest
in this psychological construct. The fundamental nature and status of
self-concept have been emphasized repeatedly, Yet, throughout the litera-
ture, no unaznimity of agreement exists as to the explicit meaning of the
term or its theoretical foundation. The interrelatedness of the self as
both object and process can be clearly seenbinlthe writings of James,l
Allport,2 Cattrell,3 Lewin,4 Roger35 and Snygg and Cbmbs.6

Allport used Viktor Frankl's experiences as a prisoner in a German
concentration camp tc illustrate how an individuzl's life style and aspira-
tions are governed by the way he feels about himself.7 He showed where
Frankl perceived physical events as things that happened te his body, not
to his person, Frankl's unique perception of his traumatic experiences

helped him to preserve his life and sanity under stressful conditions,

*
This part was written by Laverne Thornton Dickerson of the U, 5. Forest
Service.

1
William James, Principles of Psychology, 2 vols., New York Holt, Rinehart
and Winston, Inc., 1890,

G. W. Allport, Personality: A Psychological Interpretation, New York:
Holt, Rinehart and Winston, Inc., 1937.

3R. B. Cattrell, Personality: A Systematic, Theoretical, and Factual

Study, New York: McGraw-Hill Book Company, 1950.

4K. Lewin, Principles of Topological Psychology, New York: MecGraw-Hill
Book Company, 1936,

5Roger§, Client-Centered Therapy: Its Current Practice, Implications and
Theoxry, Boston: Houghton Mifflin Company, 1951,

6D. S. Snygg and A. W. Combs, Individual Behavior: A New Frame of Reference
for Psychology, New York: Harper, 1949,

7G. W. Allport, Becoming: Basic Consideration for a Psychology of Personality,
New Haven: Yale University Press, 1955.
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Cattrell introduced the process of self-observation - rational admis-
sion by the individual of his actual or real self and the aspired or ideal
self.8 Lewin's mechanism which gives self a functional process is life
space which includes the individual's universe of personal experiences as
a space within which he moves.9 Rogers described the structure of gelf as
an organized, fluid, but consistent conceptual pattern of perceptions of
characteristics and relationships of the "I" or "me" together with values
attached to these concepts.lo Snygg and Combs stated that an individual's
concept of self is an organization which is his own private conception of
himself in all complexity.ll

George Mead differed from the others in his separating self as object
from self as process.12 He states that:

The individual experiences himself as such, not direéectly but
only indirectly, from the particular standpoints, of other
individual members of the same social group, or from the
generalized standpoint of the social group as a whole to
which he belongs., For he enters his own experience as a
self or individual, not directly or immediately, not by
becoming a subject to himself, but only insofar as he first
becomes an object to himself just as other individuals are
objects to him or in his experience; and he becomes d4n object
to himself only by taking the attitudes of other individuals
toward himself within a social enviromment or context of

experience and behavior in which both he and they are involved.13

Combs ralsed an important issue concerning the self-concept and the
means used to measure it.14 He argued that most researchers used the self-
report, which is what the person says, to analyze the self-concept, which is
what the person believes he is, He felt that the self-report is too sensi-

tive to expectations of others to be scientific., JInteresting enough, Fink

8Cattrell, op. cit.

9Lewin, op. cit.
10Rogers, op, cit., p. 498,
llsnygg and Combs, op. cit., p. 126,

1
2G. H. Mead, Mind, Self, and Society, Chicago: University of Chicago Press,

pp. 136-140,

13

14A. W. Combs, "The Self in Chaos,' Contemporary Psychology, 1962, 7:43-54,

Ibid., p. 138.
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found the relationship between gelf-concept and reported self-concept to
be positive.15 Sears and Sherman stated that the validity of the self-
report must be taken as given; there is no other criterion for the self-
concept than what the subject himself says under favorable‘conditions.16
Hilgard discussed the two approaches that may be used to investigate the
sélf-concept: (1) the verbal reports representing the approach from the
internal frame of reference and (2) the inferences from behavior represent-
ing the approach from the external frame of reference.l7 Based on this wide
range of views, it appears that a researcher can never be certain that he
has a completely accurate description of the subject under investigation.
Little evidence exists to support the premise that the judgment of an
objective observer is any more likely to be accurate.

The stability of self-concept has been considered with;: (1)'stabil-
ity being the lack of discrepancy between the positively conceived self and
the negatively conceived self,18 (2) stability of self-concept over t::l.me,]'9
and (3) the relationship between the stability of the self-concept, the
guality of the self-concept, and adjustment.20

Studies of self-concept as they relate to various dimensions of per-

sonality have also been conducted. These include the positive relationship

. ; .o 2 . .
between self awareness and social sensitivity, 1 the positive relationship

15M. B. Fink; "Objectificatlon of Data Used in an Underachievement Self-

Concept Study,” California Jotrnal of FEducational Research, 1962, 13:
105-112.

16P. S. Sears and V. S. Sherman, In Pursuit of Self-Esteem, Belmont,

California, Wadsworth, 1964, p. 11.

17-E. Hilgard, "Human Motives and Concepts of the Self." American Psycho-
logist, 1949, 4:374-382. J
18

J. J. Browfain, "Stability of the Selfi-Concept as a Dimension of
Personality," Journal of Abnormal Social Psychelogy, 1952, 47:597-606.

lgD. M. Taylor, Consistency of the Self-Concept, Unpublished Doctoral

Dissertation, Vanderbilt University, 1953.

ZOM. Engel, The Stability of the Self-Concept in Adolescepce, Unpublished

Doctoral Dissertation, George Peabody College for Teachers, 1956.

21N. A, Boxer, A Study of the Relationship between Self-Awareness and

Social Sensitivity. Unpublished Doctoral Dissertation, New York
University, 1952,




C-4

between self-acceptance and adjustment,22 and the relationship between self~
concept and adjustment. Other studies have been conducted to clarify the
relationship between academic achievement and adeqﬁacy of self—concept.24
Wylie published a comprehensive analysis of self-concept research
literature in which she examined the literature in terms of reliability and
validity of measuring instruments, clarity of theoty, and adequacy of re-
search design.z5 Some of the research attempted to measure too many variables
under the global concept of self., Many of the instruments reported had been
used only once, scme were vaguely described and some were impossible to
locate. Seven years later, Wylie still felt the picture was gloomy in this

area:

While constructs and laws concerning the self may seem to be
needed... the way they have been presented has led to serious
difficulties.....have been stretched to cover so many inferred
cognitive and motivational processes that their utility for
analytic and predictive purposes have been greatly diminished,
+.+++The poor state of research findings is attributable not
only to shortcomings in self-theggy, but also to problems of
research design and measurement,

In an attempt to avoid the weaknesses described by Wylie, the current
research concentrates on selected aspects or dimensions of self-concept
which past research indicated are central to personality structure and for

which valid and reliable measures are available.

I1: Development of Instruments for Measuring Selected Dimensions of
. Self-Concept :

In Chapter 7, we explained that five dimensions of self-concept were

selected for our study. We also dese¢ribed how these instruments were scored,

22T. E. Hanlon, P. R. Hoffstretter, and J. P. O'Connor, "Congruence of

Self and Ideal Self in Relation to Personality Adjustment." Journal of
Consulting Psychology, 1954, 18:215-217.

23R. Balester, The Self-Concept and Juvenile Delinquency, Unpublished

Doctoral Dissertation, Vanderbilt University, 1955.

24A. M. Walsh, Self-Concepts of Bright Boys with Learning Difficulties,

New York: Teachers College Press, 1956.

25R. C. Wylie, The Self-Concept, Lincoln, Nebraska: University of Nebraska

Press, 1961,

26R. C. Wylie, "The Present Status of Self Theory,” in E. F. Borgatta, and
W. W. Lambert (eds.) Handbook of Personality Theory and Research, Chicago:
Rand McNally & Company, 1968, pp. 728-787,
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In this appendix, we will briefly explain how these instruments were
designed and refined.

Thls process involved two steps. In the first, a group of from
6 to 15 statements or scale items were included in the initial and final
questionnaires to measure each dimension of self-concept. Using a 15
percent sample of corps members' responses, the second step involved
product-moment correlations among each of the items to determine which
items empirically showed the highest degree of systematic association.
This provided a good measure of confidence that the items measure
the same thing, Items with low inter-item correlations were excluded,
giving us indices composed of scale items which were highly correlated.
The application of this procedure for each dimension will be briefly des-
cribed,

A. Self-Esteem. A total of 10 scale items were used in the two

indexes to measure self-esteem, These items were taken from a combination
. . . . 2 .

of two scales which were used in the Youth in Transition study. 7 Six of

the items were originally found in the work of Rosenberg and four were

developed by Cobb and his colleagues.28’29

In the interest of increasing
reliability, these 10 items were separated in our study into two separate
indexes of self-esteem, These were positive self-esteem containing six
scale items and negative self-esteem containing four items. This decision
was based on inter-correlations between the items shown in Tables C-1 and
c-2,

B, Self-Develcpment. This index was originally developed by Judith

A. Long for the Youth in Transition study. She developed the index along
with others to test some of the constructs in French and Sherwood's self-
identity theory.30 Long's work focused on concerns with opportunities

for development, with development itself, and with failures to develop.

27Bachman, et al., op. cit,
28M. Rosenberg, Society and the Adolescent Self-Image. Princeton, N.J.:
Princeton University Press, 1965.

29F. C. Cobb, G. H., Brooks, S. B, Kash, and W. E., Connelly, "The Health of

People Changing Jobs: A Description of a Longitudinal Study,"” American
Journal of Publie Health (1966) 56, p. l476-1481.

3OJ. A. Long, "Self-Actualization in a Sample of High School Boys: A Test

of Some Propositions from Self-Identity Theory.'" Ann Arbor, Michigan:
Unpublished Dissertation, The University of Michigan, 1968.




Table C-1

Product Moment Correlations Among Ttems Used in

Positive Self Esteem Scale

(correlations are based on a 15 percent sample of corps
members responding during the first week)

A
I am a useful person'to have around
I feel that I'm a person of worth,
at least on an equal plane with
others ' .22
I feel that I have a number of
good qualities .37
I am able te do things as well
as most other people .36
I take a positive attitude toward
myself W27
‘When I do a job, I do it well .48

Table C-2

B

43

.35
.17

€ D
W40

.33 .31
W31 ,29

. Product Moment Correlations Among Items Used in

Negative Self Estéem Scale

{correlations are based on a 15 percent sample of corps

members responding during the first week)

A
I feel that I can't do-anything right
I feel T do not have much to be
. proud of _ .39

Sometimes 1 think I am no good
at all .46

I feel that my life is not useful .20

o

]
|=

=]



The inter-item correlation analysis of 15 items resulted in our eliminating
four items which moved nonsystematically with the other 11 items. These
itemsland their intercorrelations are shown in Table C-3 and were used to
construct the self-development index.

C., Social Skills: Adults and Peers. These two indices were

developed by the project staff since appropriate instruments were not
found in the literature., In designing these indices statements were
developed to measure youths' perception of their peers' perception of
them, and their relations with these peers, their perceptions of the
‘worthiness of adults and their relations with these adults. Ten scale
items were included in each of the questionnaires for each index. Tables
C~-4 and C-5 show the inter-item correlations for the six items which were
included in each of the final indices.

Once the scale items for each instrument were selected, it was a

simple procedure to calculate mean scores for each index.

II1, Change in Mean Scores Taken to One Decimal Point

No change in mean scores on any of the self-concept indices were
reported in Chapter 7. For several reasons it is possible that differ-
ences in entering scores on the initial test, and patterns of small
changes between the mean scores on the initial and final tests might. be
‘indicated at one decimal peint when the results are analyzed by selected
camp and corps member characteristics, The most {mportant of these
reasons are (1) we surveyed, rather than sampled, the total population
of over 2,000 youth, (2) we asked identical questions on both the initial
and final tests, and (3) we excluded from the analyses those youths who
did not answer any question in an index on both tests.

Because the style of camp governance, as measured by our partici-
pation-interpersonal relations index (see Chapter 2), was strongly related
to several corps member responses, we were interested in seeing if changes
in mean scores differed for those camps which ranked high and low on
this index as if there were indications of consistent patterns of change
for the five self-concept dimensions across the five .scores on this index.

The results are shown in Tables C-5 and C-6 for camp and corps
member characteristics respectively. Because these results are measured
only to tenths of score points, we are not prepared to even speculate
about their statistical or substantive significance without more detailed

analyses.
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Product Moment Correlations Among Items Used in Self Development Scale

(correlations are based on a 15 percent sample of corps members responding
during the first week)

When I am learning something new, I like to
set a goal for myself and try to reach it

I look for opportunities to better myself

I believe the more you suct¢eed, the more
you should try

When T have reached a certain level in anything
I do, I set myself a higher level and try to
reach it

In sports, X try to improve my skill, rather
than just having a good time

I would like to be in a job where I can learn
new things

When I feel I'm not making progress toward what
I'm aiming for, I try twice as hard

I get no sense of accomplishment from just keeping
up the same level of performance

I would be unhappy in a job where I didn't grow
and develop

I don't like to have the feeling I'm just standing
still

If T had to lower my goals because I just couldn't
make it, that would really hurt

A

.29

.43

.58

.26

.15

.20

.25

2

.29

42

.36

“.31

.30

.26

.13

.25

.22

c

.43

.24

.26

D

27

)

.26

E

.22

.33

.17

.27

1=

.33

.25

(2]

.27

.14

.27

1=~

.18

.25

I=
14

.21

.07 .17

=

-0
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Table C-4

Product Moment Correlations Among Items Used in

Social Skills: Peers Scale

(correlations are based on a 15 percent sample of corps
wmembers responding during the first week)

A
I get along well with girls my
own age
I get along well with boys
my own age .61
If I needed them my friends would
help me .32

I find 1t easy to get to know people 40

I find that I am accepted when I
enter a new group 41

I find other young people co-
operative .32

Table C-5

Product Moment Correlations Among Items Used in

k=)

.34

.43

[e]

.35

.35

.28

Social Skills: Adults Scale

L]

.35

.27

(correlations are based on a 15 percent sample of corps
mewbers responding during the first week)

A
I respect the views of older people
Older people have better judgment
than people my own age. .21
I enjoy talking to older people .35
When I have problems I prefer to
share them with older people rather
than people my own age .10
I talk to older pecple about my
personal life .19

1 get along well with clder
people ’ .28

B

c

.28

.36

.56

1=

.42

.23

=

=

.31

I

1=



Table C-5

Mean Scores of Self-Concept Indices by Selected CaggﬁCharacteristicsl
(range of possible scores shown 1n parentheses}

Positive Self Esteem Negative Self Esteem Self Development
(6-30) (4-20) (11-5)
First Final First Final First Final
Week Week Change Week Week = Change Week Week Change
All Corps Members 23.7 23.8 +0.1 14.8 14.6 -0.2 43.2 42,7 -0.5
Participation-Interpersonal Relations3
Low (1) 23.2 22.9 -0.,3 14.1 13.5 -0.6 42,3  41.4 | -0,9
(2) 23.7 23.6 -0.1 14.7 1l4.4 -0.3 42.8 41.8 ~-1.0
(3) 23.7 23.9  +0.2 4.9 14.6 -0.3 43.2  42.8 0.4
(4) B 23.6  24.1 +0.5 15.4 15.2 -0.2 43.4  43.2 -0.2
High (5) ) 24,0 24,4  +0.4 14.9 15.1 +0.2 44,1 44.7  +0.6
" Type of Camp
Residential 23.6 23.8 +0.2 14.7 14,6 -0.1 43.1 42,7 -0.6
Non-residential 24.2 24.3  +0.1 15.5 15.5 -0.5 43.6 43.3 -0.3
Size of Camp
8-14 24.1 24,7  +0.5 14.6 14.7 +0.1 43.4 44,0 +0.6
15-25 23.6 23.8 +0.2 15.1  14.9 -0.2 43.2 42,8 -0.4
26-36 23.8  24.0 +0.2 15.2  15.0 -0.2 43.3 43.2 -0.1
37-45 23.6  23.7 +0.1 14.8 14.3 -0.5 42.7 42,0 -0.7
46-60 23.7 23.8 +0.1 14.7 14,5 -0.2 43,2 42,8 -0.4
Duration of Camp Sessions
4-6 weeks 23.6 24,0 +0.4 4.6 14.7  +0.1 | 43.6  43.9  +0.3
7-9 weeks 23.7  23.8 +0.1 14.8 14.6 -0.2 43,1 42,6 -0.5
10-12 weeks 24.6  24.7 40,1 16.4 14,2 -2.0 42,3 41,1 -1.1
Regional Location
Northeast 23.4  22.7 -0.7 14.2 13.8 -0.4 41,6 40.4 -1.2
North Central 23.6  24.0 40.4 14.8  14.7 -0.1 43,4  43.4 -
Deep South 23.6 24,1 +0.1 15,1 14,7 -0.4 43.3 43,1 -0.,2
Other South 24,0 23.8 -0.2 14.9 14,2 -0.7 44,0 43.2 -0.8
West 23.7 24,0  +0.3 14.9 14.9 - 42.9 42.7 -0.2
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Table C-~5 (continued)

Mean Scores of Self-Concept Indices by Selected Camp Characteristicsl
(range of possible scores shown in parenthesesa)

Social Skills-Peers Social Skills-Adults
(6-30) {6-30)
First Final First Final
Week  Week Change Week  Week  Change
All Corps Mémbers 23.6 23.5 -0.1 20.3 20.5 +40.2
Participation-Interperscnal Relations
Low L 23,3 23.1 -0.2 20.6 20.9 -0.3
(2) 23.4 22.9 -0.5 20.3  20.3 -—
3 23.5  23.7 -0.2 20,3 20.7 +0.3
) 23.7 23.9 -0,2 20,0 20,5 +0.5
High (5) 23.8 24.3  40.5 20.5 20.8 40,3
Type of Camp
Residential - 23.5 23,5 - 20,3 20.6 +0.3
Non-residential 23.8 24,1 +0.3 20.1 20.7 +0.4
Size of Camp
8-14 : 23.7  24.6  +0.9 20.6 20.7 +0.1
15-25 23.6 23.5 -0.1 20.1 20.5 +0.4
26-36 23.6 23.8 +0.2 20.1  20.5 +0.4
37-45 23.4 23,2 -0.2 20.3  20.3 -
46-60 23.6 23.6 - 20.4 20.7 +0.3
Duration of Camp Sessions
4-6 weeks . 23.6 24,2 +0.6 20.3 20.6 +0.3
7-9 weeks 23.6 24.5 +0.9 20.3  20.6 +0.3
10-12 weeks 23.0 24.0 +1.0 19.3 20.3  +1.0
Regional Location
Northeast . 22.8 22.2 -0.6 20.0 20.1 +1.0
North Central 23.6 23.9 -0.3 20.4 20.7 +0.3
Deep South . 23.8 24.0 +0.2 20,4  21.0 +0.6
Other South 24,1  24.0 -0.1 20,5 20.9 +0.4
West . 23.3 23.4 +0.1 20.2 20.4 +0.2

1l Youth who did not answer all the questiocns in any one index on both the initfal and final tests were excluded
from the analysis for that index, so the total sample size varies from 1746 to 2024.

2 TFor each self-concept an increase dn score Indicates a more positive self-image,

3 This index measures the degree to which camp staffs involved corps members in camp governance and the degree to
which staff-corps member relations were open and friendly. See Chapter 2 for a full diacussidm..of the-scale.
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Table C~-6

Mean Scores of Self-Concept Indices by Selected Corps Member Characteristicsl
(range cf passible scores shown in parentheses)

Positive Self Esteem Negative Self Esteem Self Development
(6-30) {(4-20) (11-55)

First Final First Fdinal First Final

Week Week Change Week Week Change Week  Week  Change
All Corps Members 23.7 23.8 +0.1 14.8 14,6 -0,2 43.2 42,7 -0.5
Sei of Corps Members
Male 23.9 24.0 +0.1 15.0 14.7 -0.3 43.0 42,5 -0.5
Female 23.4 23.6 +0.2 4.6  14.5 -0.1 43,5 43,4 -0.1
Age of Corps Members
15 23.6 23.5 -0.1 14.8 14,5 -0.3 42.8 42,2 -0.6
16 23.5 23.8 +0.3 14.7 14.5 -0.2 43.2 43,0 -0.2
17 23,8 24,0 0.2 15.0 14.9 -0.1 43.4 43,2 -D.2
18 24.2 24,4 40.2 15.3 15.0 -0.3 43.5 43.2 -0.3
Race and Ethnic Background
White 23.7  26.0 +0.3 14.9  14.7 -0.2 43.2  43.0 -0.2
Negro 24.5 24,1 -0.4 15.2 1l4.6 -0.6 44.5 42,4 -2.1
Amerfcan Indian 21.6 20.6 -1.0 13.4  12.5 -0.9 40.5 38.6 -1.9
Spanish American 22,5 23.1 40.6 15.3 1l4.4 -0.9 42.3  42.6 +0.4
Other 22,6 23,0 +0.4 12,5 13.7 +1.2 41.4 41,1 -0.3
Place of Residence
Large city, medium size city over

100,000 and suburbs 23,9  24.0 +40.1 15.0 1l4.6 -0.4 43.2 42,7 -0.5
Small town of 25,000-100,000 23.6 23.7 +0.1 14.8 14.6 -0.2 43.1  42.6 -0.5
Small town of less than 25,000,
rural area and Indian reservations 23.6 23,9 +0.3 14,8 14,6 -0.2 43.3 43,2 -0.1

(continued)
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Table C-6 (continued)

Mean Scores of Self-Concept Indices by Selected Corps Member Characteristics

{range of possible scores shown iIn parentheses)

Sex of Corps Members

Male
Female

Age of Corps Members

Race and Ethnic Background

White
Negro
American Indian
Spanish American
Other

Place of Residence

Large city, medium size city over
100,000 and suburbs

Small town of less than 100,000

Rural areas and Indian reservations

Social Skills-Peers

(6-30)

Firat Final

Week Week Change
23.4  23.3 -0.1
23.8 24.2 +0.4
23.8 23.6 -0.2
23.4 23.5 +0.1
23.6 23.7 +0.1
23.7  23.7 -
23.6 23,7 +0.1
24.1  23.5 -0.6
22.5 21.9 -0.6
23.2  23.8' +0.6
21.5 21.5 --
23.5 23.5 -
23.5  23.5 -
23.7 23.8 +0.1

Social Skills-Adults

(6-30)
First Final
Week Week Change
20.2 20.5 +0.3
20.5 20.7 +0.2
20.5 20.6 +0.1
20.0 20.5 +0.5
20.3 20.7 +0.4
20.6 20.8 +0.2
20.3 20.6 +0.3
20.6 20.5 -0.1
20.7 - 20.8 40,1
18.5 20.4- +0.9
18.8 18.0 -0,8
20.1 20.4 +0.3
20,2 20,5 +0.3
20,6 21.0 +0.4

(continued)

€1-D



Table C-6 (continued)

Mean Scores of Self-Concept Indices by Selected Corps Member Characteristics

Family Income

Under $7,499
$7,500-12,499
$12,500-17,499
$17,499 or more

Prior Camp Experience

No
Yes

Importance of Program for Corps
Member Pergsonal Development
or Career

Very important
Somewhat important
Not very important

Importance of Program for Corps

Members' Self-Learning &

Very important
Somewhat important
Not very important

(range of possible scores shown in parentheses)

Pogitlve Self Esteem

Negative Self Esteem

Self Development -

(6-30) (4-20) (11-55)
First Final First Final First Final
Week Week Change Week Week Change Week Week Change
23.46  23.5 +0.1 14.5 14.2° -0.3 42.6  42.3  -0.3
23.7  23.9  +0.2 15.0 14.8 -0.2 43.3  43.2  -0.1
23.9 24,2 +0.3 15.1 14,9 -0.2 43.2 43,0 -0.2
24,2 24,4 +0.2 15.2  15.1 -0.1 43.9  43.3  -0.6
23.4 . 23.7  +0.5 14.8 14.5 -0.3 42,8 42.4 -0.4
23.9  24.1 *0.2 15.0 14.8 " -0.2 43.5 43.2  -0.3
24.0 24,1 +0.1 15.0 14.7 -0.3 43.9  43.5 -0.4
23.1  23.7 +0.3 14.7  14.5 -0.2 41.8 41.6 -0.2
23.5  23.9  +0.4 14.6 14,5 -0.1 42.6 42.6 -
23.8  23.9 +0.1 14.7  14.5 -0.2 43.8 43,5 -0.3
23.6 23.7 +0.1 14.9 14.7 -0.2 43.6 42.4  _p.2
23.7  23.9  +0.2 15.3  14.9 -0.4 42,0 41.2  -0.8
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Table C-6 (continued)

Mean Scores of Self-Concepr Indices by Selected Corps Member Characteristics
(range of possible scores shown in parentheses)

Social Skills-Peers Social Skills~Adults
(6-30 (6-30)

First Final First Final

Week  Week  Change Week Week  Change
Family Income
Under $7,499 23.2 23.3 +0.1 20,6 21.1 +0.5
$7,500-12,499 23.5 23.6 +0.1 20.2 20.4 +0.2
$12,500-17,499 23.7 23.9 +0.2 20.2 20.6 +0.4
$17,499 or more 24,0 23.8 -0.2 20.3 20.5 +0.2

Prior Camp Experience

No 23.3  24.4  40.1 20.2  20.6 +0.4
Yes 23.8 23.8 - 20.4 20.6 40,2

Importance for Corps Member

Personal Development or Career Q
-

Very important 23.8 23.8 - 20.7 20.9 +#0.2 v

Somewhat important 23.1  23;3 0.2 19.6 20.0 +0.,4

Not very important 23.3 23.6 +0.3 19.6 20.0 0.4

Importance of Program for Corps

Members' Self-Learming

Very important 23.9 23.8 -0.1 20.7  20.8 +0.1

Somewhat Important 23.3 23.5 +0.2 20.1 20.4 +0.3

Not very important 23,0 23.0 - 19.5 20.2  +0.7

1 Youth who did not asnawer all of the questions in any one index on both the initial and final tests
were excluded from the anslyses for that Ilndex, so the total sample size varies from 1746 to 2024.

2 For each self-concept an increase in score indicates a more positive self-image.

3 In the initial questionnaire COrps members were asked to indicate the importance of several reasons for
applying to the Youth Conservation Corps. This reason was: 'Youth Conservation Corps offers experience or
training that will be useful in one's personal development or later career.: The response were: Very impore
tant (64 percent), Somewhat Important (33 percent) and Not Very Important (3 percent).

4 This reason was: "The Youth Conservation Corps offers a chance to find out about yourself - what you can do and
how you get along in new situations.' The responses were: Very Important (51 percent), Somewhat Important (33
percent) and Not Very Important (20 percent).
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Table D-1

Interpersonal Relations Index Item Correlations

(correlations are based on a 15 percent sample of corps members

responding during the final week)

A

How often was the behavior ¢f the camp
staff friendly and supportive?

To what extent do you consider
individual membexrs of the camp
staff as friends? .53

To what extent did the staff give
positive rather than negative com-
ments or criticisms in discussing
the work of corps members? .38

To what extent did you feel free to
talk to members of the staff? .49

To what extent did the staff treat
you as an individual rather than
just another member of the group? .48

How much trust and confidence was
shown by the camp staff in working
with corps members? .50

B

[ {e]

.47

(=]

.60

|t

|
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Table D-2

Participation Index Item Correlations

(correlations are based on a 15 percent sample of corps members

responding during the final week)

How often did the staff ask for and
use your ideas about program matters
such as work assignments and topics
studied?

How often did the staff ask for and
use your ideas about non-program
matters such as discipline and free
time activities?

To what extent was the staff willing
to try new ways of doing things in
order to improve the corps program?

To what extent was the staff willing
to share information with corps mem-
bers about the camp and its
operation?

How much were you involved in making
decigions about running the camp and
its programs?

How often did the staff and corps
members meet to discuss corps
problems?

A

.33

.32

B

.40

[ l+]

I=]

=]

I
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Table D=3

Relationship Betwéen Participation Index Items and
Interperscnal Relations Index Items

(correlations based on 15 percent sample of corps members
responding during the final week)

Participation Index Items!

A B € D _E | _F
Interpersonal Relations
Index Items?

Al .27 .34 .32 .19 .19 46
B' .26 .35 .43 .26 .28 .51
¢’ .26 .25 .40 .37 .35 .52
D' .30 .36 48 .36 .39 .52
E' .30 .33 .48 .39 .35 .49
F' ' .35 .28 .50 .36 .43 .56

1The items were:

A  How often did the staff ask for and use your ideas about program
matters such as work assignments and toplcs studied?

B How often did the staff ask for and use your ideas abcut non-program
matters such as discipline and free time attivities?

C To what extent was the staff willing to try new ways of doing things
in order to improve the corps program?

D To what extent was the staff willing to share information With corps
members gbout the camp and its operation? )

E How much were you invclved in making decisions about running the camp
and its programs?

F How often did the staff and corps members meet to discuss corps problems?

2The items were:

A' How often was the behavior of the camp staff friendly and supportive?

B" To what extent do you consider individual members of the camp staff
as friendly?

C'" To what extent did the staff give positive rather than negative comments
or criticismg in discussing the work of corps members?

D' To what extent did you feel free to talk to members of the Staff?

E' To what extent did the staff treat you as an individual rather than
Just another member of the group?

F' How much trust and confidence was shown by the camp gtaff in working
with corps members?
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Table D-4

Attributes of the Program that Corps Members
Would Add Next Summerl
(percent of all attributes mentioned by corps members)

Attribute - Percent - Number

Social and Recreational

Coed camp; have members of the opposite sex at camp 4 132
More individualistic activities; less planned (mandatory)

social or recreational activities 4 128
Camping, camp-outs 3 102
Hiking, nature hikes, recreational field trips 3 92
Sports amd recreation; playing, exercise -3 83
Other social and recreational attributes 13 348
Total - social and recreation 30 885
Learning
Field trips, going to places where they show things rather °

than tell about them 5 140
Learning more and different things about conservation; the

environment 2 62
Learning about fish and wildlife and their habitats 2 52
Lectures, speakers 2 51
Other learning attributes 8 261
Total - learning 19 566
Work and Research
Doing different kinds of projects; have a chance to do a

little of everything; doing more work, harder work,

longer work days 3 93
Doing more work concerned with the environment, conservation,

ecology; doing more work that is interesting, important 2 74

- Pish and wildlife work; wildlife habitat development,

improvement, maintenance 2 68
Other work and research attributes 11 300
Total - work and research ' 18 535
Personal
More leisure time, free time; more time to be alone 3 87
More opportunities to develop leadership abilities; to

be given more independence, to be allowed to make more

decisions 2 55
Other persomal attributes * 16
Total - personal attributes 5 158
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Table D-4 (continued)

Attributes of the Program that Corps Members
' Would Add Next .Summer®
(percent of all attributes mentioned.by corps members)

Attributes Percent Number

Miscellaneous

Being able to leave camp more often, more activities
outside of camp; see family and friemds more oftem,

vigit other YCC camps; visit other states 7 207
More or better facllities - no specific mention 4 107
Better organization, planning, prepare campers more 3 94
Other miscellaneous attributes 14 445
Tétal — miscellaneous attributes 28 853
Total 100 2997
* . .

The question was: 'Now think of things which weren't part of the Youth

Censervation Corps program but which might be added to make a better
program next year — things you would have enjoyed or found worthwhile.
What were these?"
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Table D-5

Attributes of the Program that Corps Members Would

Omit Next Summer

(percent of all attributes mentioned by corps members)

Work and Research

General construction and maintenance of physical
facilities; housekeeping of living quarters

Planting, thinning, marklng trees or -plants, landscaping

" Doing busy work, odd jobs; tedious, repetetive boring work

Other work and research attributes

Total - work and research

Social and Recreational

The staff, lack of communication between staff and
campers, have fewer, better counselors -

Evening or campfire activities, mandatory recreation,
planned and organized social activities

Other social and recreatiomal attributes

Total - soclal and recreaticnal

Learnin

Lectures, speakers, taking tests, films, lectures or
other educational programs were boring
Other learning attributes

Total - learning .

Personal

Sleeping hours, getting up early; going to bed too
early; not staying up late enough
Other - personal attributes

Total - personal

Miscellaneous

Nothing; would leave program as it is

Too -much discipline; regimentation -

Organization of -the program - toc little flexibillty
in planning, schedules too rigid

This questionnaire, this test

Food

Other - miscellaneous attributes

Total - miscellaneous

Total

Percent Number
5 117

3 77

3 57
13 301
24 552
6 136
"3 61
_6 147
15 ° 344
4 96
_6 123
10 219
2 1452
2 _42
4 94
19 429
11. 251
3 7

2 56

2 50
_10 196
47 1056
100 22685



Table D-6

Changes in Corps Members' Rating of Select Problems Facing the Nation

(percent of corps members rating problems as extremely serious
and very serious during the first and final weeks in camp) !

First Week Final Week

Problem Response Reaponse Change
The draft 43 47 +4
Inadequate &ducational opportunities 52 54 +2
Inflation and high prices 73 74 +1
Poor leadership in governﬁant 57 - 58 +1
Too few job opportunities 71 70 -1
Race relatioms 62 61 -1
National morale and unity 59 57 -2
Crime and violence . 80 77 -3
Hunger and éoverty - 77 -4
The war in Southeast Asia 73 69 -4
Inadequate housing 52 48 ~4
Drug addiction - 74 69 -5

1on the initial and final questionnaires the question was: "We'd like
to know how serious you think these problems are for the United States
today. Please check whether you think it is EXTREMELY SERTOUS, VERY
SERIOUS, QUITE SERIOUS, NOT VERY SERIOUS; or NOT AT .ALL SERIQUS."



Table D-7

Major Topics Covered During Environmental Education Program
(topics cited 10 times or more by camp directors)

Topic Number of Camps
Wildlife, wildlife habitats, birds 50
Forestry, trees, plant 1life 49
Solls and soil erosion, watershed and stream control,

improvement ) 44
Pollution control; environmental appreclation 35
Recreation, recreation and land management 35
Water, hydrology 31
Fish, fish habitats 29
Conservation practices ' 22
Conservation, ecology, natural resources 19
Fire prevention and contrel 16
Safety or survival techniques, first aid; dangerous

plants or animals .15
Population control, family planning, sex education .14

Man in nature—-destruction and ccnservation of .
environment . ‘ - 14
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Table D-8

Camp Directors' Ratings of Fnvironmental Education Topics!
(topics cited 10 times or more by camp directors)

. Number of Camps

Topics Covered Most Thoroughly by the Staff
or Specialists

Forestry, trees, plant life 17
Wildlife, wildlife habitats, birds 17
Soils and soil erosion, watershed and stream

control and improvement 15
Conservation, ecology, natural resources 13
Pollution control, environmental appreciation 12

Topics Most Worthwhile from the Corps Members'
Point of View

Recreation, recreational land improvement 17
Conservation, ecology, natural resources 16
Wildlife, wildlife habitats, birds . 15
Pollution control, environmental appreciatton 13
Forestry, trees, plant life 12

Toplcs Most Worthwhile from the Polnt of View
of Their Usefulness to the Work Program

Recreation, recreation and land management 20
Scils and soil erosion, watershed and stream

control and improvement 15
Forestry trees, plant life 14
Wildlife, wildlife habitats, birds 13
Conservation ecology, natural resources 12
Conservation practices 10

1
Camp directors were asked to cite two topics for each question.
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Table D-9

Major Work Assigpments in Camps
(assignments cited 10 times or more by camp directors)

Work Assipnments Numbéer of Camps
Trail development, clearing, improvement;

bridge building 47
Recreation, camp ground, picnic area development . 45
Planting trees, shrubs, grass; landscaping;

reforestation 39
General construction and maintenance of physical

facilities; buildings, signs, displays 36
Wildlife habitat improvement, development, maintenance 28
Stream improvement, channel improvement, dam bullding 22
Cleaning up environment; general mention or net

ascertained what 18
Erosion control; building rock and check dams 16
Work or research;, general mention or not ascertained

what 15
Clearing areas; general mention or not ascertained

what 1z
Recreation, camp ground, picnic area clean-—up 10

Control or eradication of harmful plants 10
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Table D-10

Camp Directors' Ratings of Work Assignments1
(assignments cited 10 times or more by camp directors)

Number of Camps

Assignments Most Beneficial from the Point of
View of Improvements to the Environment

Planting trees, shrubs, grass; landscaping;

reforestation 16
Trail development, clearing, improvement;

bridge building 15
Recreation, camp ground, picnilc area development 15
Stream improvement, channel improvement, dam

building 15

Assignments Least Beneficial from the Point of
View of Improvements to the Environment

General construction and maintenance of physical
facilities; buildings, signs, displays 19
Recreation, camp ground, picnic area development 11

Assignments Most Satisfying from the Point of
View of Corps Members

Trail development, clearing, improvement; bridge

building 32
Recreation, camp ground, pilcnic area development 16
" Generel construction and maintenance of physical
facilities; buildings, signs, displays 13
Planting trees, shrubs, grass; landscaping;
reforestraticn 10

Assignments Least Satisfying from the Point of
View of Corps Members

Planting trees, shrubs, grass; landscaping;

reforestration 19
General construction, and maintenance of physical

facilities; buildings, signs, displays 16
Recreation, camping and picnic area development 11

Assignments Most Immedlately Useful to the Public

Trall development, clearing, improvement; bridge

building 36
Recreation, camp ground and picnic area development 29
Wildlife habitat improvement, development, maintenance 12

1
Camp directors were asked to cite two work assignments for each questionm.
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Table D-11

Activities Engaged in During the Summer, 1970l

Activities Mentioned

Work in home town

Loaf

Travel with family

Travel with friends

Go to summer camp, scout camp, etc.
Work away from home

Go to school

Other

Activity Respondent Did Most

Work in home town

Loaf

Work away from home

Travel with family

Go to school

Travel with friends

Other

Go to summer camp, scout camp, etc.

Total

Numbex
Percent (base of percentages)
54 1223
54 1220
43 994
26 554
16 364
15 356
12 268
10 214
36 821
29 661
9 197
7 154
6 144
6 127
4 94
_3 _62
100 2260

lThe questions were: 'Which of these things did you do last summer?"”

and "Which one did you do the most?"
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Project YCC 466130 : Form Approved
Summer, 1971 Office of Management
and Budget

No. 40-5-71044
Expires: 10/31/71

YOUTH CONSERVATION CORPS
FIRST WEEK

SURVEY RESEARCH CENTER
INSTITUTE FOR SOCIAL RESEARCH
THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICHIGAN 48106

(Do not wrlte in above space)

SECTION A

The questions in this section attempt to find out about what you expect of the
Youth Conservation Corps and how you feel about the natural surroundings, the
camp and the people here.

Al, To begin with, we're interested in knowing about your first impressioms of
the physical or natural environment of the camp. Please list the things you
find attractive and the things you find unattractive.

Attractive: 1.

2.

Unattractive: 1.

5.

A2, As nearly as you can recall, what were some of the things that made you
interested in the Youth Conservation Corps, things that made it seem like a
good idea at the time you applied?




Here are some of the main reasons that different people give for being interested
in the Youth Conservation Corps. For each item, mark whether it was VERY IMPOR-
TANT, SOMEWHAT IMPORTANT, or NOT VERY IMPORTANT at the time you applied.

A3, Youth Conservation Corps offers experience or training that will be useful
in one's personal development or later career.

1, VERY IMPORTANT 3, SOMEWHAT IMPORTANT 5. NOT VERY IMPORTANT

A4, Youth Conservation Corps offers an interest and challenging change—-a kind
of adventure or change of pace or break from ordinary things.

1., VERY IMPORTANT 3. SOMEWHAT IMPORTANT 5. NOT VERY IMPORTANT

A5, The Youth Conservation Corps program 1s important, and one has an obligation
to learn about the environment and to do what you can to take care of it.

1. VERY IMPORTANT 3. SOMEWHAT IMPORTANT 5. NOT VERY IMPORTANT

Ab. The Youth Conservation Corps offers a chance to find out about yourself—-
what you can do and how you can get along in new situations.

1. VERY IMPORTANT 3. SOMEWHAT IMPORTANT 5. NOT VERY IMPORTANT

A7. The Youth Conservation Corps offers a chance to make a little money.

1. VERY IMPORTANT " |3. SOMEWHAT IMPORTANT 5. NOT VERY IMPORTANT




Now, think eof all the people you talked to or wrote to about the Youth Conservation
Corps and the possibility of your attending this camp. Include those whose opinions
you got without asking as well as those whose advice you asked for,

FOR EACH PERSON, MARK A BOX CORRESPONDING TO YOUR ANSWERS TO THE QUESTIONS ON THE LEFT.

FATHER | MOTHER BROTHERS , FRIENDS TEACHERS
SISTERS AND SCHOOL
COUNSELORS
A8, How would you say they

generally felt about your
joining the Youth Con-
servation Corps?
1. THEY APPROVED...... [1] 11 (11 (1] 11
2. THEY DISAPPROVED... 2] [2] (2] 2] (2]
3. THEY HAD NO CLEAR

OPINION. .v.'vvvvnns 3] (3] {31 El 3]
0. I DIDN'T GET THEIR

VIEWS....ooveevnn.. 0! @ 0 ] (ol

A9, 'Did their view carry any

weight when ycu were de-
ciding about whether to
join the Youth Censerva-
tion Corps or not?
1o YES. .o (1] 1] 1l il 1]
ST (o O ENEY [51 B 5] [5}
0. I DIDN'T GET THEIR

VIEWS. c.ovinvonannnnn. ] 0] (0] [0] o]

Al0. Was there a person not mentioned above whose views were important in your decision
to join the Youth Conservation Corps?

[I' YES - PLEASE DESCRIBE

(51 NO



All. What kinds of things do you expect to be doing in camp?

1.

Al2. Which one of these things do you think you'll like best?

Al3. 1Is there anything about the camp that you think you might not like - or that
might give you trouble in any way?

@ YES [5] ¥O (GO TC QUESTION 16)

Als. What is that?

Al5. Why don't you think you'll lifke that--in what way will it bother you?

Al6é. Considering everything, how well do you expect this summetr to turn out?

1. EXTREMELY WELL 2. VERY WELL 3. WELL ENOUGH 4, NOT VERY WELL

Al7. Keeping in mind the things you want to accomplish and the fun you hope to have
this summer, how much will these depend on the camp staff?

1. A LOT 2, PRETTY MUCH 3. A LITTLE 4. HARDLY AT ALL

Al8., And how will the things you want to accomplish and the fun you hope to have de-
pend on your fellow corps members?

1. A 1LOT 2. PRETTY MUCH 3. A LITTLE 4. HARDLY AT ALL




Here are some things that young people are sometimes bothered about when they enter
the Youth Conservation Corps. We would like to know how much these things bother you,

I THINK IT MAY BE A
PROBLEM AND THIS BOQTHERS
= ME:
=
£ 2 3
E [N 5 <
o -
Al9. How sbout getting along with the staff. Do - al [ >
. ) T =z = & 3
you think this might be a problem for you, o Q i —
; ‘ 2 A 2 i
and if so, how much are you bothered by = < e -
the idea you might not be able to get HE
along with them?.......... P, 5 ! 2 @ @
A20. How about getting along with other corps
members in general?.........c.... [ 1] [ 1 D
A21., How about getting along with corps members
of different racial backgrounds?.......eav.e f:\ D " M f__1_
A22. How about getting along with corps members
of your own race whose families are much
richer or poorer than your family?.......... ] ] [ O M
A23. How about living by a schedule and following
camp rules and regulations?,,,,.eeeeienneene D ’:‘ D D D
A24. How about living or working in the out-
of-doors?e e et teetesacaann s |:| D D ’:‘ f:‘
A25, How about working or living where there are
insects such as mosquitos or hornets?....... 1 .1 ] M
A26. How. about working or living where there are
snakes?.. .ot Seeesanta e enn [N D D I:l [:‘ G
A27. How abeut working or living where there may
be wild animals? ..c.ievene tev e PRI D ':‘ D [:l |j
A28, How about not being as good as others are at
recreational activities and sports?sessssses E‘ D D L__| |—]
A29. How about being in unfamiliar surroundings
where you might get 10SE? sasuirarannrerenns M 1 [j ] D
ANSWER THE NEXT THREE QUESTIONS ONLY IF YQOU ARE IN A RESIDENTIAL CAMP
A30. How about being away from home, family and
friends?.i.ei..iiien et reree ettt [] [] ] ] (1
A31. How about living in a group where your
privacy and the chance to get off by your-
self may be limlted?.iesivereensancansnncnoss [ [ M [ (1
A32, How about living where there are strange
sounds at Night?,.sevecncacccarooocancnanennas [:] [:] D D r_-]




A33. Considering all the things you do, how would you rate yourself as to the amount
of physical activity you get compared with other young people your age and sex?

11 I AM MUCH LESS ACTIVE

x|

I AM SOMEWHAT LESS ACTIVE

[+

I AM ABOUT THE SAME

[+

I AM SOMEWHAT MORE ACTIVE

lm

I AM MUCH MORE ACTIVE

A34. About how many evenings do you get together with friends?
[0]1 SELDOM OR NEVER
[l ONCE OR TWICE A MONTH
[31 ABOUT ONCE A WEEK
[5] TWO OR THREE TIMES A WEEK
[7] MORE OFTEN

A35. We're interested in knowing how many good friends you have. Please write the
number of your good friends who are:

BOYS

GIRLS



A36. Are any of your friends from home here in camp with you?

(I1 YES [5]1 NO - (GO TO QUESTION A39)

¥

A37. What are their names?

First Last

' [
A38. Are any of the names listed above among your two closest friends that you
spend most time with at home?

(I1 YES —> (WHICH ONES) 1.

2,

[51 NO - (GO TO QUESTION A39)

A39. There are many things young people can do today to improve themselves, What are
some of the things you'd like to lmprove about yourself?

A40. TIn some schools the students participate in running school affairs; in others,
the teachers and administrators decide everything. In your school, how much
do the students participate in rumning schoocl affairs?

1. A GOOD DEAL 2. SOME 3. VERY LITTLE 4, NOT AT ALL




A4l,

Do you feel that students should have more or less or about the same say in
running school affairs?

1. MORE

| 2. LESS

3. ABOUT THE SAME

There are some whe think corps members should participate in running the Youth Conser-
vation Corps camps.
cide everything?

ALZ,

A43,

Add.

A4S,

AL,

How much do you think corps

work program?

1. A GOOD DEAL

How much do you think corps
recreational program?

1. A GOOD DEAL

How much do you think corps
and eating arrangements?

1. A GOOD DEAL

How much do you think coxps

of camp facilities?

1. A GOOD DEAL

-

How much do you think corps

1. A GOOD DEAL

members
2. SOME

members
2. SOME

members
2. SOME

members
2, SOME

members
2. SOME

should participate in

3. VERY LITTLE

should participate in

3. VERY LITTLE

should participate in

3. VERY LITTILE

should participate in

3, VERY LITTLE

should participate in

3. VERY LITTLE

There are others who think the camp supervisory staff should de-

planning the camp

4, NOT AT ALL

planning the camp

4, NOT AT ALL

planning the living

4. NOT AT ALL

the layocut and building

4, NOT AT ALL]

camp discipline?

4. NOT AT ALL




ALT.

A4B.

9

Among the following sets of people, how many are there who really care about you--

who care how you feel or what happens to you?

PEOPLE WHO REALLY NO ONE

CARF, ABOUT ME : ONE PERSON

1. My parents or other older
relatives.,..........,. e 1Y |1

2. My brothers, sisters, or
other relatives about my

BEE e varinnn e T 1 1
3. My friends .......... ...t 1 1
4, Persons in position

of authority such as super-

visors, teachers, or offi-

- T I [ (3
5. Other adults....... e [] ]

2-4
PEOPLE

3l

3 1

1J 1]

5 OR MORE

PEQPLE

(51

I

i

Recently, how much pressure have you felt from other people who are trying to tell

you how to run your life?

A
PRESSURE FROM: NONE LITTLE
1. My parents or other older
relabives ...........c.0.ennn [0 |1l
2, My brothers, sisters, or
other relatives about my age M 1
3. My friends ..........ieiannn M M
4. Persons in position
authority, such as super-
[ O

visors, teachers or officials

5. Other adults -cceeereronrnnen

[]
I

PRETTY
MUCH

lue]

] 1

31

]

(1 1]

HEn



A49. We're interested in the kinds of clubs and organizations young people belong to,
What clubs or groups do you belong to in your neighborhood, at school or church,
or other places?

[[1 Church connected or religious group

[1 Fraternity or sorority

[ Sports teams

[1 Country club

1 Ecology or environmental action groups

E] Political clubs

Ej Other issue or action-oriented groups

[1 S8couts, Y's, 4-H, etc.

[l Community centers, Teen centers, etc.

Ej ICharity or welfare organizations

[[1 career or Professioh-related organization

[[1 School connected clubs not mentioned above (e.g., Spanish club)
[l ¢iviec groups

[1 Others - DESCRIBE

[1 None - GO TO NEXT QUESTION

A50. Suppose you had a job where your supervisor was a qualified person of a different
race (white, black). Would you mind that A LOT, A LITTLE, or NOT AT ALL?

[l 1I'D MIND IT A LOT
[3) 1'D MIND IT A LITTLE

[5] I WOULDN'T MIND IT AT ALL



AS51,

A52,

If a family of a different race (but same level of education and income) moved
next door to you, how would you feel about it?

[T1 1'D MIND IT A LOT

[3] 1'D MIND IT A LITTLE

@ I WdULDN'T MIND IT AT ALL

If you had small children, would you rather they had only white friends, only
black friends, or both?

I'D LIKE THEM TO HAVE ONLY WHITE FRIENDS

@ I'D LIKE THEM TO HAVE ONLY BLACK FRI.EN'DS

@ I'D LIKE THEM TO HAVE BOTH WHITE AND BLACK FRIENDS

11
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SECTION B

Here is a list of problems facing the nation.

B1. We'd like to know how serious you think these problems are for the Unjted States
today. For each problem, please check whether you think it is EXTREMELY SERIOUS,
VERY SERIOUS, QUITE SERIOUS, NOT VERY SERIOUS, NOT AT ALL SERIOUS for the United
States.

(CHECK ONE BOX FOR EACH LINE)

EXTREMELY VERY QUITE NOT VERY NOT AT ALL

PROBLEM SERIQUS SERIQOUS SERJOQOUS SERICUS SERIQUS
a. Inadequate housing lil @ @ @ @
b. Lack of open space and

recreation lands ] ] 1 D D
c¢. National morale and unity D D D l:l D
d. Too few job opportunities D | il ] ]
e, OQOverpopulation il D ] ] ]
f. Water pollution M ] [ I [
g. The draft ] D 1 ] 1
h. Inadequate educatiomnal

opportunities D D |J D D
i. Drug addiction D D D ,:\ D
j. Litter and trash D D D D [:‘
k. Air pollution ] ] O ] !
1. Hunger and poverty D D D D D
m. Crime and violence D D D D |:|
n. Overcrowding l:| D D D D
o. Poor leadership in government[j [:' D l:l 1
p. Race relations D D D D D
q. Visual pollution M J [ [ ]
r. Inflation and high prices [l 1 D ] D
s. The war in Southeast Asia ) ] 1 ] ]



13

Of course, not all citizens face these problems to the same degree. How about
yourself? How important will each of these problems be in your life during
the next three years?

E)’(TREMELY VERY QUITE NOT VERY NOT AT ALL
PROBLEM IMPORTANT IMPORTANT IMPORTANT IMPORTANT IMPORTANT
a. Inadequate housing 1l 2 3] (4] [5]
b. TLack of open space and
recreation lands 1 ] (] ] ]
c. National morale and unity ] ] [] [ 1
d, Too few job opportunities ] [ [ | ]
e. Overpopulation I ] [ [ l
f. Water pollution D ] 1 ] ]
g. The draft [] 1 ] ] (]
h. Inadequate educational ]
opportunities D D D D l:l
i. Drug addiction [ M [ ] D
j. Litter and trash ] ] ] ] 1
k. Air pollution D D D ,:l D
1. Hunger and poverty 1 [ ] ] ]
m, Crime and violence M ] ] 1 ]
n. Overcrowding 1 ] ] I ]
o. Poor ieadership in government ° D [_:l D

1
[

p. Race relations
q. Visual pollution

r. Inflation and high prices

a3
I
1 O
I O
OO 0o

s. The war in Southeast Asia
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SECTION C

The questlions in this section attempt to find out about your understanding of the
physical environment, environmental problems and your feelings about them,

For each statement, please check the one.answer which you think is correct.
Cl. MURC Index is:

The amount of mercury pollution in water

A measure of air pollution

A meagsure of the murkiness of water

An indicator of how well the stock market 1s doing
A Measure of Urban—-Rural Commuting

W W

L

c2.

e
o

rown out is:

Heavy soot from pollution

A war time safety measure

An action taken during an electric power shortage

An outing for Brownie scouts

The drying up of lawns when there 1s too little water

C3. 4 measure of noise pollution is:

The airport audicgram

The noise response earometer

The Gunnar Jarring Discordancy Index
The decibel

The S5T quotient

L

Ca. Stewart Udall is:

1. The author of the Migratory Bird Act of 1957

2, The head of the Fecrest Service

3. TFather of the Youth Conservatlon Corps

4, Author of The Quiet Crisis

5. A lobbyist for the oil industry

c5. A temperature inversion:

1. Explains why it is winter in the northern hemisphere
when it is summer in the southern hemisphere

2. Can be broken with aspirin and a lot of rest

3. Concentrates air pollution in parts of the country

4, 1Is an index of thermal pollution

5. Explains why the desert 1is dry



Cé6.

c7.

c8.

co.

cl0.

A food chain is:

s W=

L

organisms through which energy flows
digestive tract
of feeding prisoners on a chain gang

Rachel Carson 1s best knoﬁn for her:

+ Writings on
. Television campaign to save the Florida alligator
Films of African wildlife

. Aunt Rachel's canned pickles

., Criticism of the use of pesticides

the population explosion

A term used to describe the eating habits of sick animals
A row of different foods on the shelf of a grocery store

A series of
An animal's
. The process

Here are some of the ways in which an individual can deal with the problem of

watey pollution.

following actions in dealing with this problem.

In general how

Please check how willing you would be to take each of the

concerned are you about environmental problems?

DEFINITELY MIGHET BE DEFINITELY

ACTION WILLING WILLING NOT WILLING
a. Write letters to government

officials 5 (3] f_é_!
b. Do something which could result

in your going to jail ] [ ]
¢. Work with citizen groups in

attempting to help solve the

problem
d. Pay higher taxes to cover the

cost of solving the problem UJ
e. Become involved in active

protests such as demonstrating

or picketing ' []‘ [] []

1. EXTREMELY
CONCERNED

4. A LITTLE
CONCERNED

3. MODERATELY
CONCERNED

2, VERY
CONCERNED

5. NOT AT ALL
CONCERNED

How many books

past year?

on environmental issues and problems have you read during the

{(WRLTE NUMBER OF BOCKS READ)




Cll. If you had your choice, in what kind of place would you prefer to have your
home? (CHECK ONE)

large city of more than 500,000 people

medium size city of 100,000 to 500,000 people
suburb of a medium or large city

small city of 25,000 -to 100,000 people

small town of less than 25,000 people

rural area
Other (PLEASE SPECIFY)

NONUU P o N
[ I R G ]

L

Cl2. How close to a city of at least 500,000 people would you like to live?

1. Right in the city
2. In the suburbs around the city
3. Not in the suburbs but near the city
4. Further away
5. As far away as possible
C13, If you could choose any place in the United States to go far two weeks during

next summer's vacation would you choose:

A city such as New York or San Francisco
A medium or small town

A farm

The mountains

A lake or seashore

Some other place (PLEASE SPECIFY)

R

.

Cl4., Why did you choose this place?

c15, Do you feel your dnderstanding of natural resource management and planning is:
1. MUCH ABOVE 2. ABOVE 3. AVERAGE | 4. BELOW 5. MUCH BELOW
AVERAGE AVERAGE AVERAGE AVERAGE

cl16. How many people would you estimate there are in the United States today?
Less than 75 million

75 - 125 million

125 - 175 million
- 225 million
225 - 275 millien

U
]
J
[0 17
]
1

More than 275 million



Cl7.

Cl18.

C19.

c20.

\7

Turning now to a more gemeral issue, what do you think would be the ideal
population size for the United States?

Much smaller than it is now
Somewhat smaller than it is now
About the same as it is now

Somewhat larger than it 1s now

S I A I O

Much larger than it is now

How many people would you estimate there are in the world today?
[ Less than 1 billion

1 1 -2 billion

[1 2 - 3 billion

M 3 -4 billion

[[] 4 - 5 billion

1 5 - 7 billion

] 7 - 10 billien

What do you think would be the ideal population size for the entire world?
(] Much smaller thamn it is now

[ Somewhat smaller than it is now

[] About the same as it is now

[ Somewhat larger than it is now

[} Much larger than it is now

How long do you think it would take the world tc double its population at
the present rate of increase?

1 - 10 years
10 - 25 years
25 - 50 years

50 - 100 years

100 - 250 -years

(1 O T I A I ¢

250 - 500 years

[} 500 - 1000 years
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SECTION D

Here is a list of activities that young people do. Would you first check all of those
you have done in the last year. Then would you please check those you enjoyed doing

the most.

THOSE

ACTIVITIES DONE ACTIVITIES
ACTIVITY THE PAST YEAR ENJOYED MOST

Dl. Playing cards or board games....... Cereraaaans 1 ]
D2. Going to movies,,...... crarras e [ D C‘
D3. Talking with friends, Rap 5eSSionS.......... . ] 1
D4. o o o - - e e 1 ]
D5. Dancing.....cooeeveeees e et at e ae D 1
D6, Listening to radio or records................. 1 ]
D7. Listening to live music......avivuviuarennnran D i
D8. Playing a musical instrument...,......... RN 1 1
D9. Acting, being in plays...... et ea e D D
D10, Writing stories, poems, etc. .......... veae D D
D11, Painting or -sketching................. Geseenes D D
DL2. Watching televisiol....eeiivniererinrenennns e D D
D13, Reading, not school work.............c...... .. - -
Dl4. Nature study such as bird study...... Crre e D ]
D15, Nature photography, nature (wildlife, etc.)... D ]



THOSE

ACTIVITIES DONE ACTIVITIES
ACTIVITY THE PAST YEAR ENJOYED MOST

D16, Photography, other than nature........... ceenn ] _ ]
D17. Collecting things, out-of-doors (rocks,

leaves, ELC.)euurocviacnnnn.- e ] 1
D18, Collecting things, other than out-of-doors

{(coins, Stamps, @LC.) ... vvcvruinroennnrannns .. ] 1
D19. Arts and crafts or shop.s.cseeerevvinenn D ]
D20. Sewing............. e s s e e e et ‘e D D
D21. Cooking for pleasure,............ e e e D D
D22. Visiting a zoo...... eeeme et ey ‘:‘ D i
D23. Roller skating......... e e se e D D
D24, Bowling........e.ovuoo. s ieie e emse e l___| D
D25. Pool, billiards, etc, ..... e e . ] ]
D26.° Ping-pong, table tennls.............. v D ] A
D27. Basketball,......couirieenrnnneannnonns e - ]
D28. Handball or squash....... b e teeerae [j D
D29. Volley ball........ P e [l [
D30, Badminton...........e.... i .‘ eee i eme e ] ]
D3L. TennisS...eouenvmunnninienniaroneeiaiiaanaanns . D D
D32. 1Ice skating and ice hockey......... e 1 ]
D33, Snow Skiing.....eeiiiieicrnsnisoncanns et eeaan D D
D34, Sledding or tobogganing..... e et e e D _|_|_
D35. Water skiing,... ............ aeas . [ 1



THOSE

7 ACTIVITIES DONE _ACTIVITIES
ACTIVITY ‘ THE PAST YEAR ENJOYED MOST
D36, SWIMMITE . er e v v o vnvenmnnnresonnneceennneans 1 ]
D37. Skin diving or smorkeling.................. cos [ M
D3B8, Canoeing,... v tereeeereronnroranennnens PP 1 1
D39, Sailimg.uiu..vviunrrioinrrinroneraoaoananaanaans D D

]

D40. Boating othexr than canceing or sailing........ 1

D41. Fishing........vvuen. P, e 1 1
D42, Hunting or shooting............. .. coeiiionn., 1 M
DA3. Gardening............ e ] N
D44, Wild Derry pickifZe...eevereeneee onn. e 1 ™
D45, Picnicking away from home......... N n 1
D46. Camping, overnight or longer......... N 1 ™
D47, Mountain or rock climbing........... e 1 M
D48, Caving or spelunking..... e e 1 M
DAY, Hiking....veeverinronnniansiasn e caaaans 1 I
D50. Bicycling....... e et iara s ™ (I
D51. Driving or motorcycling for pleasure......... . 1 )
D52. Horseback riding.........cveiiiiiiiia iy .e 1 ]
D53. Horseshoes and qUOits,....cedviicrriannnennnasn [
D54. Frisbee........ et et raaaaeerar e e

1 ]
(3 i

D55.  Trampoline work............. i iraaie e



THOSE

ACTIVITIES DONE ACTIVITIES

ACTIVITY THE PAST YEAR . ENJOYED MOST
D56. Gymnastices........... ot re et et l:] |:|

D57, Conditioning exercises such as calisthenies,

weight lifting, etc. ......... . . .u.. P . - M
D58. GOLE.u s ivaeennerneonennennroennnonsn R (] [
D59. Football..u..v..v... e e e - [ M
D60. Softball or baseball............ [ [
D6l. Track and Field......... ebeeaae e, . 1 D
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SECTION E

The questions in th1s section give us some background informatiom about you, where ycu
live, and what you've done. In reporting the results of this study, we will not dis-
close information that will identify any individual by name. TInstead we will report

our findings by broad categories such as '"all persons in the 10th grade,’” "all girls,’
"all 18 year olds," etc. We also want to know how well the camps are working out for
people with different backgrounds. Therefore, these questions are very important to

us. If you see a question that you prefer not to answer, however, simply leave it blank

El. What is your sex? [1 Male Eijemale

E2, What is your race?
[] white [] Black [_] American Indian [_| Other (PLEASE SPECIFY)

E3. How old were you on your last birthday?
el [17] (18] [Other | ——>(SPECIFY)

E4. What was the last grade in school you completed before coming here to camp?
E rlT[ |_12—| E’Lrst Year of College |
—>(SPECIFY)

E5. Will you be returning to school or going to college this fall?

[5] No [1] Yes —»(SKIP TO QUESTION E7)

E6. What do you plan to do this fall?

E7. How much schooling do you think you'll have by the time you finish your formal
education? (CHECK ONLY ONE BOX)

High school graduate

Some additional technical or trade school training
Some college

Four years of college

More than four years of college

00O

Don't know

E8. How many brothers and sisters do you have?

Brothers
Sisters



E9. Which
] a
] a
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of the following best describes,the building where you normally live?
one family house

two family house

E] Row house or townhouse (3 or more attached single family houses in a row)

L] a
[Ja

small apartment house (up to 8 families)

large apartment house (8 families or more)

[[] other (PLEASE SPECIFY)

E10. Which

A

A

A

a

OO00000dao

of the following best describes the place where your home is located?
large city of more than 500,000 people

medium size city of 100,000 to 500,000 people

suburb of a medium or large city

small city of 25,000 to 100,000 people

small town of less than 25,000 people

rural area

Other (PLEASE SPECIFY)

Ell, In what kind of place did you live most of the time during the first five

years

DO OoOoo0oong

of your life?

A large city of more than 500,000 peaple

A medium size city of 100,000 to 500,000 people
A suburb of a medium or large city

A small city of 25,000 to 100,000 people
- A small town of less than 25,000 people

A rural area

Other (PLEASE SPECIFY)

El12. How many different states have you lived in for six months or more counting
. the one you now live in?

(] one (] Two [ ] Three (] Pour [] Five or more



E13. What is your father's usual occupation?

El4, what kind of business or industry is that in?

E15. Wwhich does he do on his job?

El6. Does he work for himself or someone else?
[[] For himself
[] For someone else

[C] other (SPECIFY)

E17. Does your mother work for pay?

Yes No (SKIP TO QUESTION E19)

E18. About how many hours & week does she work? HOURS

E19. Have you given any thought to the kind of work you would like to do in
the future?

Yes No (SKIP TO QUESTION E23)

E20. What kind of work did you have in mind?

E21, Have you seriously considered a job which deals with the planning and
management of the physical environment?

Yes No (SKIP TO QUESTION E23)

E22, What kind of job did you have in mind?
[] Same answer as job mentioned in Question E20

[] other job (DESCRIBE):




E23.

E24,

Which of these things did you do last summer?

Oooooooad

Work in home town

Work away from home

Go fo school

Go to summer camp, scout camp, ete.
Travel with friends

Travel with family

Loaf

Other (PLEASE SPECIFY)

Which one did you do most? (CHECK ONLY ONE)

ODoogogoogn

Work in home town

Work away from home

Go to school

Go to summer camp, scout camp, etc.
Travel with friends

Travel with family

Loaf

Other (PLEASE SPECIFY)

25



E25. We're interested in learning about your background and skills in working
with different things. Please indicate the level of skill you think you
have in working with each item listed below, If you have never used the
item please check the no experience box. (CHECK ONLY ONE BOX FOR EACH ITEM).

No Not Very Somewhat  Very
Item Experience _Skilled Skilled Skilled

1. Hammer (o] [l [3] (5]

2, Hand saw (] ] ] ]

3. Hack saw O O ] []

4. Shovel ] O ] ]

5. Haad drill O 1 U ]

6. Axe ] ] ] ]

7. Hatchet ] ] ] ]

8. Posthole digger O O ] ]

9. Pitch fork O O ] (]

10. Lawn mower D D D D
11, Blueprints or plans []‘ [] [] []
12. Reke J O O O
13, Transit ] O O O
14, Compass 4 D OJ J
15, Level J ] [l ]

E26. We'd like to know about your experiences and skills in different kinds of
outdoor activities, Please check the level of skill you think you have in
doing each activity listed below. If you have never been involved in the
activity, please check the no experience box. (CHECK ONLY ONE BOX FOR EACH

ACTIVITY).
No Not Very Somewhat Very
Activity Experience Skilled Skilled Skilled

. Gardening and growing things
. Taking care of shrubs and trees

. Taking care of farm animals

. Building or refinishing furniture

OO0040gl
0Oo0o000
a0ooony
O0O00O0 W

1
2
3
4, Taking care of pets
5
6

. Working on a car or motorcycle



E27. Before coming to the Youth Conservation Corps camp, have you ever visited
any of the following plac€s for a day or more? (CHECK ALL PLACES VISITED).

(] A national park

(] A national or state forest
The mountains

A seashore

A farm

A scout or summer camp

A state park

00000

A wildlife refuge area

E28. What do you think the total income will be this year (1971) for all members
of your immediate family living at home?

Under $5,000
$5,000-7,499
$7,500-9,999
$10,000-12,499
$12,500-14,999
$15,000-17,499

$17,500-19,999

Ooooaooodao

$20,000 or over
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SECTION A

The questions in this section are to help us understand how you feel .about your
experiences in the Youth Conservation Corps this summer....Particularly, we need

to know:

*
*

*

Al. To

What you liked and disliked,
What was worthwhile or most meaningful to you and what wasn't,

What were the strengths and weaknesses of the camp, the. staff and
the program.

begin with, how do you feel about your Youth Conservation Corps

experience this summer?

2]
(3]
[4]
(5]

I REALLY LIKED IT

I LIKED IT .

I CAN't SAY I CLEARLY LIKED OR DISLIKED IT
I DISLIKED IT

I REALLY DISLIKED IT

A2, How worthwhile to you was your Youth Conservation Corps experience this
summer?

[1] VERY WORTHWHILE

SOMEWHAT WORTHWHILE

[3] NOT VERY WORTHWHILE

[4] NOT AT ALL WORTHWHTLE




A3, What two or three things were most worthwhile to you?

1.

2.

3.

b, What things were least worthwhile or pretty much a waste of your timé?

1.

2.

3.

AS. What things, if any, would you omit next summer?

Ab. Now think of things which weren't part of the Youth Conservation Corps
program but which might be added to make a better program next year -
things you would have enjoyed or found worthwhile, What were these?

S1. We're interested in knowing more about your impressions of the physical
or natural environment of the camp. Please list the things you found
attractive and the things you found unattractive.

ATTRACTIVE UNATTRACTIVE
1 1.
2. 2
3 3.
4. 4




Here are some questions about how you would rate specific parts of the Youth

Conservation Corps. -

A7,
A8,

A9,

Al0.

All,

Al2,

Al3,

Al4.

AlS.

Al6.

Al7.

AlS8.

Al9.

A20.

A21.

How would ydéu rate the staff as counselors?

How would you rate the staff as work leaders?

How would you rate .the staff as fellow human

beings?

How would you rate your fellow corps members
as companions?

How would you rate your fellow corps members
as co-workers?

How would you rate your fellow corps members
as fellow human beings?

How would you rate your fellow coxrps members
as to their concern about the envirooment?

How would you rate your camp as a_ commupnify...

a place where interests are shared and
people work well and get along well together?

How would you rate the amount of work
accomplished by corps members at your camp?

How would you rate the gquality of work
accomplished by corps members in your camp?

How would you rate the working conditions
of the program?

How would you rate the environmental education
you received as part of the work program?

How would you rate the cocrdination ‘between the
work and the environmental education program --
how well did one tie into the other?

How would you rate the camp food?

ANSWER THE NEXT QUESTION ONLY IF YOU WERE IN
A RESIDENTIAL CAMP.

How would you rate the living accommodations?

[7] Excellent

00

O O 0 o O
O O 0O 0O O

0
O

00 0 O

] O [§] very Good
L1 [
a0

o o o o

O 0O 0o o

[«] Good

0 O

o o o o o
O O O O 0O
O 0O 0O O O

[A] Fair

o o o o
o O o o

0O

[»] Poor

O O

] O



A22, Did you do the kinds of things you expected .to do in camp?
[I] YES, ALMOST ENTIRELY (GO TO A23)
[3) PARTLY YES, PARTLY NO (GO TO QUESTIONS A22a-A22d)

[5] NO, HARDLY AT ALL (GO TO QUESTIONS A22a-A22d)

A22a8. VWhat did you not do that you had expected to do?

-

A22b, How do you feel about this?

A22¢, What did you do that you had not expected?

A22d. How did you feel about this?

A23. Among the things you did in camp which did you like best?

A24., Was there anything about the camp that you 'really did not like or that gave
you trouble in any way?

YES 5] ¥o———>> (GO TO QUESTION AZ5)

A24a, yhat was that?

A24b. Why didn't you like that - in what way did it bother you?




Here are some things that young people are sometimes bothered about when they

enter the Youth Conservation Corps.

actually bothered you.

A25.

A26.

A27.

A28.

A29.

A30.

A31,

A32,

Al3.,

A3,

A35.

THIS WAS NOT

Eﬂ A PROBLEM

How about getting along with the staff?

How about getting along with other corps

members in general? i
How about getting along with corps members
of different racial backgrounds? []

How about getting along with corps members
of your own race whose families are much
richer or poorer than your family?

How about living by a schedule and follow-
ing camp rules and regulations?

How about living or working in the out-
of-deoors?

I

How about working or living where there are
insects such as mosquitos or hornets?

How about working or living where there are
snakes?

1

How about working or living where there
may be wild animals?

(]

How about not being as good as others are
at recreational activities and sports?

How about being in unfamiliar surround-
ings where you might get lost?

] 3

We would like to know how these things

THIS WAS A PROBLEM
WHICH BOTHERED ME:

[~] PRETTY MUCH
[«] A LITTLE
[~] HARDLY AT ALL

1 El aror
(]
[
[J

0
=
o
N

g o oo 0O
o o 0 &
oo
o O 1

a1 a3 (]
11
0 T R B R
1 0

]
]
]
[

ANSWER THE NEXT THREE QUESTIONS ONLY IF YOU ARE IN A RESIDENTIAL CAMP

A36.

A37.

A38.

How about being away from home, family
and friends?

How about living in a group where your
privacy and the chance to get off by
yourself may be limited?

|

How about living where there are strange
sounds at night? M

1]
]
M
]

]
B
7
]

]
I
]
]




Here are some of the main things that different people might get out of joining
the Youth Conservation Corps., TFor each of the following statements please mark
how important it was to you.

A39. Youth Conservation Corps offers experience or training that will be useful
in one's personal development or later career.

1. VERY IMPORTANT 3. SOMEWHAT IMPORTANT 5, NOT VERY IMPORTANT

-A%40.. Youth Conservation Corps offers an interest and challenging change--a kind
of adventure or change of pace or break from ordinary things.

1. VERY IMPORTANT 2. SOMEWHAT IMPORTANT 3. NOT VERY IMPORTANT

A41.. The Youth Conservation Corps program is important, and one has an cobligation
to learn about the enviromment and to do what you can to take care of it.

1. VERY IMPORTANT [2. SOMEWHAT IMPORTANT 3. NOT VERY IMPORTANT

A42. The Youth Conservation Corps offers a chance to find out about yourself--
what you can do and how you can get along in new situations.

1. VERY IMPORTANT 2. SOMEWHAT IMPORTANT 3. NOT VERY IMPORTANT

A43. The Youth Conservation Corps offers a chance to make a little money.

1. VERY IMPORTANT 2. SOMEWHAT IMPORTANT 3. NOT VERY IMPORTANT

A44, Keeping in mind the things you wanted to‘accomplish and the fun you hoped
to have this summer, how much did these depend on the camp staff?

1., A LOT 2. PRETTY MUCH. 3. A LITTLE 4, HARDLY AT ALL

A45. And how much did these depend on your fellow corps members?

1. A LOT 2. PRETTY MUCH 3. A LITTLE i 4. HARDLY AT ALL




A46, How many good friends do you have here in camp?
Boys Girls

A47. Who were your best friends in camp - the ones you spent most of your time
with?

First Name Last Name

A48, 1In some schocls the students participate in runmning school affairs; in
others, the teachers and administrators decide everything. Tn your
school, how much do the students participate in running school affairs?

1. A GOOD DEAL | ° 2. SOME 3. VERY LITTLE 4. NOT AT ALL

A4S, Do you feel that students should have more or less or about the same say in
running school affairs? )

1. MORE 2., SOME 3. NOT AT ALL

A50. How much do you think corps members should participate in planning the camp
work program? ‘

1. A GOOD DEAL 2. SOME 3. VERY LITTLE 4. NOT AT ALL

A51, How much do you think corps members should participate in planning the camp
recreational program?

1. A GOOD DEAL 2, SOME 3. VERY LITTLE 4. NOT AT ALL




A52.

A53.

ASA .

A55.

How much do you think corps members should participate
and eating arrangements?

1. A GOOD DEAL 2. SOME. 3. VERY LITTLE

How much do you think corps members should participate
building of camp facilities?

1. A GOOD DEAL 2. SOME { &3. VERY LITTLE

How much do you think corps members should participate

1. A GOOD DEAL 2. SOME | 3. VERY LITTLE

Among the following sets of people, how many are there
you--who care how you feel or what happens to you?

in planning the living

4, NOT AT ALL

in the layout and

4, NOT AT ALL

in camp discipline?

4. NOT AT ALL

who really care about

PEOPLE WHO REALLY NO ONE 2=4 5 OR.MORE
CARE ABOUT ME: ONE PERSON PEQPLE PEQPLE
1. My parents or other older

relatives [ol 5 (3] (5]
2. My brothers, sisters, or

other relatives about my

age [ [ M O
3. My friends 1 1 ) ]
4, Persons in position of

authority such as super-

visors, teachers, or

officials ] 1 ] C
5. Other adults [] ] ] ]



A56.° Recently, how much pressure have you felt from other peopie whe are trying
to tell you how to run your 1life?

A PRETTY A
PRESSURE FROM: NONE LITTLE MUCH LOT

1I'. My parents or other older

relatives (0l Y 3] 5]
2, My brothers, sisters, or

other relatives about my

age ! [ - (]
3. My friends M i ]l ]
4, Persons in position of

authority, such as super-

visors, teachers or

officials ™ l - [
5. Other adults 1 1

O [

aAS57. Suppose you had a job where your supervisor was a qualified person of a
different race (white, black). Would you mind that A 10T, A LITTLE, or
NOT AT ALL?
[1). I'D MIND IT A 1OT
[31 1'D MIND IT A LITTLE
{5] I WOULDN'T MIND IT AT ALL
A58, If a family of a different race (but same level of education and income)
moved next door to you, how would you feel about it?
(11 1'D MIND IT A LOT
-[3]1 1'D MIND IT A LITTLE
[S] I WOULDN'T MIND IT AT ALL
A3%9.  If you had small children, would you rather they had only white friends,
only black friends, or both?
[11 1'D LIKE THEM TO HAVE ONLY WHITE FRIENDS
(31 1I'D LIKE THEM TO HAVE ONLY BLACK FRIENDS

[51 1I'D LIKE THEM TO HAVE BOTH WHITE AND BLACK FRIENDS
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A60. Considering all the things you do, how would you rate yourself as to the
amount of physical activity you get compared to other young people your
age and sex?

1] I AM MUCH LESS ACTIVE

[2] I AM SOMEWHAT LESS ACTIVE
[3] I AM ABOUT THE SAME

[4] I AM SOMEWHAT MORE ACTIVE

[5] I AM MUCH MORE ACTIVE

A6l. Did your camp have a library or reading room?

YES NO——> (GO TO QUESTION A62)

A6la, About how many times did you visit the camp library or reading
room?

[0] NOT AT ALL
[1] ONCE OR TWICE
[3] THREE OR FOUR TIMES
(5] FIVE TO TEN TIMES
MORE OFTEN
A6lb. Do you feel the camp library had enough of the type of reading
material you wanted?
1] YEs—> (60 O QUESTION A62) NO-

A6lc. In what way could the reading material be improved?

-

A62. Do you feel you had enough time to read this summer?

[1] YES [5] NoO



A63., If you were to participate in the YCC program again, would you prefer
to be in:

{i] A camp where all corps members were of the same sex
[Z] A co-ed camp

A64. Would you prefer:
[1] A residential camp

[Z] A non-residential camp

A65. Which of the following is the government agency sponsoring your YCC camp?
(CHECK ONLY ONE)
[1] Bureau of Indian Affairs - U, S. Department of the Interior

Bureau of Land Management - U. S. Department of the Interior

-

I N I R 5 I C R

Bureau of Reclamation - U. §. Department of the Interior

Bureau of Sports, Fisheries and Wildlife - U. S. Department of
the Interior

Forest Service - U. S, Department of Agriculture
National Park Service - U, S. Department of the Interior

Office of Territories - U. S, Department of the Interior

A66. Briefly describe the main purpose or mission of this agency?
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SECTION B

Here is a list of problems facing the nation.

Bl1. We'd like to know how serious you think these problems are for the United Stateg
today. For each problem, please check whether you think it is EXTREMELY SERIOUS,
VERY SERIOUS, QUITE SERIOUS, NQT VERY SERIOUS, NOT AT ALL SERIOUS for the United
States,

(CHECK ONE BOX FOR EACH LINE)

EXTREMELY VERY QUITE NOT VERY NOT AT ALL

PROBLEM SERIOUS SERIOUS SERIOUS SERIQUS SERIQUS
a. Inadequate housing @ @ lz] @ @
b. Lack of open space and

recreation lands ] ] [] [ ]
c. National morale and unity 1 ] A ] ]
d. Too few job opportunities ! ] 1 ] ]
e. Overpopulation D D |::| D D
f. Water pollution D D D D D
g. The draft O M ] O U
h. Inadequate educational

opportunities [:‘ |:| |:,‘ D D
'i. Drug addiction D D D D D
j. Litter and trash D D D ] D
k. Air pollution ] ] ] ] (]
1. Hunger and poverty D D D D D
m. Crime and violence D D |] D D
n. Overcrowding D D ] D ]
o. Poor leadership in governmenti:\ D D D D
p. Race relations ! ] [ 1 il
q. Visual pollution l:\ EI D 1 D
r. Inflation and high prices [_:\ D D D D
s. The war in Southeast Asia ’:‘ D ] [ D



B2,

Of course, not all citizens face these problems to the same degree.

yourself?

the next three years?

PROBLEM

a.

Inadequate housing

Lack of cpen space and
recreation lands

National morale and unity
Too few job opportunities
Overpopulation

Water pollution

The draft

Inadequate educational
opportunities

Drug addiction
Litter and trash
Air pollution
Hunger and poverty
Crime and vioclence

Overcrowding

Poor leadership in government

Race relations
Visual pollution
Inflation and high prices

The war in Southeast Asia

13

How about
How important will each of these problems be in your life during

EXTREMELY VERY QUITE NOT NOT AT ALL
IMPORTANT IMPORTANT IMPORTANT IMPORTANT IMPORTANT
5 2 3 @ 5
O O O 0 -
O 0 o O M
0 0 0 O O
O O O O 0
O O o O =
O = O O O
0 N N u) 0
m O 0 0 0
0 o D 0 »
o 0 0 O =
O M n O N
o n 0 O 0
O 0 0 O O
O O 0 Ol =
O O 0 o 0
0 m m O -
O 0 0 O 3
O O n O O
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SECTION C

The questions in this section attempt to find out about your understanding of the
physical environment, environmental problems and wvour feelings about them.

For each statement, please check the one answer which you think is correct.
Cl. MURC Index is:

1. The amount of mercury pollution in water

2 A measure of air pollution

3. A measure of the murkiness of water

4 An indicator of how well the stock market is doing
5. A Measure of Urban-Rural Commuting

Cc2. Ecology is best described as:
_ 1

. A major environmental problem throughout the werld
2, The study of relationships between one plant or animal and another
3. The study of interdependences between plants and animals and re-
lationships between them and their environments
4., The science of plants and animals
5. A branch of economics except that it deals with plants and animals
instead of goods and services

C3. A brown out is:

1 Heavy soot from pollution

2 A war time safety measure

3, An action taken during an electric power shortage

4, An outing for Brownie scouts

5. The drying up of lawns when there is too little water

Ch, Afforestration refers to:

1 The burning off of excess tree growth

2., A process of clear cutting forests

3. The preparation of campsites in wooded areas

4 The use of materials from nature in preparing floral arrangements
5. The process of converting bare or cultivated lands into forests

C5. A watershed most commonly refers to:

1 An entire drainage area of a river or stream

2. A warehouse or tank for storing water

3. A type of outhouse

4 Any geographic area that sheds water

5. A protective covering used by outdoorsmen during wind and rain storms
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cé. A measure of noise pollution is:

LS, R L FURN IS

The airport audiogram

The noise response earcmeter

The Gunnar Jarring Discordancy Index
The decibel

The SST quotient

C7. Habitat refers to:

WP~

The eating habits of wild animals

A type of fish commonly sold in grocery stores

A tribal dance of the Habitare Indians

The natural abode or environment of a plant or animal

A methed of building high density housing in urban areas.

C8. Stewart Udall is:

L

L

WA WN

W W -

The author of the Migratory Bird Act of 1957
The head of the Forest Service

Father of the Youth Conservation Corps
Author of The Quiet Crisis

A lobbyist for the oil industry

Lable is:

A chart for measuring how much water flows in a stream or river

The upper limit of ground or earth saturated with water

A piece of furniture used next to a waterbed

A place where underground streams can always be found

A meter used in determining the amount of water consumed in a household

C10. A temperature inversion:

—
.

[
s
o
o

cl1.

L

o ~wro

W B~

Explains why it is winter in the northern hemisphere when it is
summer in the southern hemisphere

Can be broken with aspirin and a lot of rest

Concentrates air pellution in parts of the country

Is an index of thermal pollution

Explains why the desert is dry

Leopold was best known for:

His extended visit to Walden Pond

His writings on conservation

His actions on behalf of the Sierra Club
Developing the idea for the Appalachian Trail
His humanitarian efforts in Puerto Rico



1 A term used to describe the eating habits of sick animals
2, A row of different foods on the shelf of a grocery store
3. A series or organisms through which energy flows

4, An animal's digestive tract

5. The process of feeding prisoners on a chain gang

Cl13. Migration in wildlife management refers to:

1. The range over which the migra bird moves

2 A type of worker who comes to a wildlife reserve each summer

3. An illness commonly found in horned animals

4, The periodic movement of animals from one habitat to another

5. The speed at which different types of animals can move between
different locations.

Cl4, Open Space generally refers to:

1. Those portions of the earth's surface upon which human development
does not exist

2. That part of the atmosphere which lies out beyond the stratosphere

3. A dental problem common in teenagers

4. BSpace that is not closed on all sides but which is protected from above

5. Range land such as that used by cattlemen

C15, Rachel Carson is best known for her:

1. Writings on the population explosion
2, Television campaign to save the Florida alligator
3. Films of African wildlife

4, Aunt Rachel's canned pickles

5. Criticism of the use of pesticides

Clé. A floodplain is:

1 A type of aircraft which can land on water

2. A level area next to a river or stream which is subject to flooding

3. That part of a farm which is irrigated

4. An instrument used to measure how high £lood waters rise

5 The 01d English spelling for slood plane - (an incline or ramp such
as used in moving the stones at Stonehenge)



Please read each statement below, then decide whether you: AGREE VERY STRONGLY, 17
AGREE, AGREE SOMEWHAT, ARE NEUTRAL, DISAGREE SOMEWHAT, DISAGREE, DISAGREE
STRONGLY, or DON'T KNOW.

1 3
I IR LY
[ £ © H.LS M R
38 3 35 8 9% 9 gL -
(CHECK ONE BOX ON EACH LINE) =0 b hE 3 285 8 25 §
< w < i?:n Z Ae A A8 A
Cl7. If every family would limit their total
number of children to not more than two,
we would soon have the population prob-
lem in the United States under control @ 2 3 & 3 e [ 8]
C18, 1In order to conserve scarce natural
resources we should use metal
telephone poles instead of
wooden poles [j [j [j 1 [] [] Il []
Cl9. Trees should never be managed as if they
were a crop to be harvested on a rotat-
ing basis o0 J>Jd 003
C20. At the present time we should require
that all high voltage electric power
transmission lines be placed under-
ground to get them out of sight OO 0O MmO
€21, Lands which have high value for other
uses should never be used as matural
open or green space : OO0 %0500,
C22. We should stop all offshore oil opera-
tions (such as drilling and pumping) in
the Gulf of Mexico and off the coast of
California R R A N A

C23. Here are some of the ways in which an individual can deal with the problem of
water pollution, Please check how willing you would be to take each of the
following actions in dealing with this prohblem.

DPEFINITELY MIGHT BE DEFINITELY
ACTION WILLING WILLING NOT WILLING

a. Write letters to government
officials [ [3] (3]
b. Do something which could result
in your going to jail ] ] ]

c. Work with citizen groups in
attempting to help solve the

problem ] []

d. Pay higher taxes to cover the
cost of solving the problem ]

[
(

e, Become involved in active
protests such as demonstrating
or picketing [] [j E]
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C24,

c25,

C26.

Cc27.

28,

c29

c30.

In general how concerned are you about environmental problems?

CONCE

1. EXTREMELY

2. VERY
RNED

CONCERNED

3. MODERATELY
CONCERKNED

4. A LITTLE
CONCERNED

How many books on envirommental is

past year?

(WRITE NUMBER OF BOOKS READ)

If you had your choice, in what kind of place would you prefer to have your
(CHECK ONE)

home?

If you could choose any place in the United States to go for two weeks during

DEepD P

rural area

Other (PLEASE SPECIFY)

large city of more than 500,000 people
medium size city of 100,000 to 500,000 people
suburb of a medium or large city

small city of 25,000 to 100,000 people

small town of less than 25,000 people

sues and problems have you read during the

to a city of at least 500,000 people would you like to live?

Right in the city

In the suburbs around the city

Not in the suburbs but near the city

Further away

As far away as possible

next summer's vacation, would you choose:

A ¢ity such as New York or Sam Francisco

A medium or small town

A farm
The mountains

A lake or seashore
Some other place (PLEASE SPECIFY)

Why did you choose this place? (MENTIONED IN c-28)

Do you feel your understanding of natural resource management and planning is:

1. MUCH ABOVE [f. ABOVE

AVERAGE

AVERAGE

3. AVERAGE

4. BELOW
AVERAGE

5. MUCH BELOW
AVERAGE

5. NOT AT ALL
CONCERNED




c31.

c3z2.

C33,

C34.

19

How many people would you estimate there are in the United States today?
Less than 75 million
75 - 125 million
125 = 175 million
175 - 225 million -

225 - 275 million

000000

More than 275 million

Turning now to a2 more general issue, what do you think would be the ideal
population size for the United States?

[j Much smaller than it is now

[] Somewhat smaller than it is now

[] About the same as it is now

[ ] Somewhat larger than it is now

[ ] Much larger than it is now

How many people would you estimate there are in the world today?

[] Less than 1 billion
[] 1-2billion
(1 2 - 3 billion
[ 3 - 4billion
[ ] & - 5 billion
1 5 - 7 billion
] 7 - 10 billion

What do you think would be the ideal population size for the entire world?
E] Much smaller than it 1s now

|:] Scomewhat smaller than it i3 now

E] About the same as it is now

[] Somewhat larger than it is now

E] Much larger than it 1s now



C35. How long do you think it would take the world to double its population at
the present rate of increase?

O 1 - 10 years
[J 10 - 25 years
25 - 50 years
50 - 100 years

100 - 250 years

O i

250 -~ 500 years

[]

500 - 1000 years
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SECTION D

Here is a list of activities that young people do.

you have done in the last year.

the most.
ACTIVITY

D1. Playing cards or board games...,......cc0u0unn
Dz. Going to movies........ e eetasareeareareeasan
D3. Talking with friends, Rap sessions,......civne
D&. PATELEB . e e e e e s e ee e e eenennnns e
D5, Dancing.....eeovivrenaenns ceres e e e
D6, Listening to radio or records.........c.cs.v0n
D7. Listening to live music...... e R .
D8.v Playing a musical instrument,..........cvn..an
D9. Acting, being in plays......... e e, .
D10. Writing stories, poems, etc. ......... e
D11. Painting or sketching..........eeeeveenn. e
D12. Watching television........... S
D13. Reading, not school work,.......cconimneeno...
D14, Nature study such as bird study....... b
D15. Nature photography, nature (wildlife, etc.)...

ACTIVITIES DONE
THE PAST YEAR

21

Would you first check all of those
Then would you please check those you enjoyed doing

THOSE
ACTIVITIES
ENJOYED MOST

DTJ 3

O g

JooO0o0 O0o0M[oo

O d g
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D16.

D17,

D18,

D19.

D20.

D21.
D22,
D23.
D24,

D25.

D26.
D27.
D28.
D29,

D30.

D31.
D32.
D33.
D34.

D35.

ACTIVITY

Photography, other than nature.,..

ACTIVITIES DONE

THE PAST YEAR

e en R

Collecting things, out-of-doors (rocks,

leaves, etc.).....

RN

Collecting things, other than out-of-doors

(coins, stamps, etc.)
Arts and crafts or shop

Sewing....cvcvvannns

..........

Cooking for pleasure......... e

Visiting a zoo.....

Roller skating.......

Bowling........... ..

Pool, billiards, etc. ov.vuvv...

Ping-pong, table tennis

Basketball............ e iiee e a s

Handball or squash.....

Volley ball....... .

..........

Badminton....eeeeervoenss fee e

TenniB.ieeeeenens .e

Ice skating and ice hockey........
Snow skiing.........
Sledding or tobogganing

Water skiing........

U

[J O dJog 4

0 a o

000

O

0 O T o U

THOSE
ACTIVITIES
ENJOYED MOST

[

0o O

[

.

L] U

oon0oo

OO0 ad
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THOSE

ACTIVITIES DONE ACTIVITIES

+ ACTIVITY ) THE PAST YEAR ENJOYED MOST
D36. SWAimMMANE..:..c0.v... e e e e . O |
D37. Skin diving or 8NOTKeling....eevveverrernoaesss i J
D38. CAMOLITIE. v verrsnerassnsroasecesanesnnans M [
D39. Sailing........ e e . 1 O
D40. Boating other than canceing or sailing........ 1 D
DAL, FiShINZ.::eservaresonaneesnnnns e iaaaan N
D42, Hunting or shooting........eevevrvenecnceracens 1 D
D43, Gardening...iecverene, e e D D
D44. Wild berry picking....... e e . 1 ]
D45, Picnicking away from home......... e naann ] D
D46. Camping, overnight or longer.................. 1 L__,‘
D47. Mountain or rock climbing........... e ] [
D48, Caving or spelunking................ e e | M
D49, HiKiINEZ....isossveaerenaiaanneennsoaan Creeeseeen D [l
D50. Bicycling,.....ceeieiemuen.nns Ceesrarasean e D ]

D51, Driving or motorcycling for pleasure...,....... D D
D52, Horseback_ riding..... e e rtaee et ] D
D53, Horseshoes and quoits...... P e, D D
D54. Frisbee.............. e ] I
D55. Trampoline work...., heea e D |
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D56.

D57.

D58,
D59.
D60.

D61.

ACTIVITY

GYmMNASEICE., s iv s iver s tnartenssnonsens shesees
Conditioning exercises such as calisthenics,
weight Lifting, ete. ... i iiivnninanenes
Golf...... et ‘e . ereeeena .
Football............ Crerresesesree e e rranan .
Softball or baseball,........... cerieareriae -
Track and Fileld......... Cressaenna e easrraeane

ACTIVITIES DONE

THE PAST YEAR

O

oo dogid

THOSE
ACTIVITIES
ENJOYED MOST

]

1 3

1 U
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SECTION E

The questions in the first part of this section give us additional information omn
how you feel about the camp and its staff. The questions are designed to determine
how the staff and corps members have worked together this summer and are important
to the planning of future Youth Conservation Corps programs. Therefore, we would
like you to answer each question as thoughtfully and frankly as possible. Remem-
ber this is not a test and there are no right or wrong answers.

Next to each question is a line with words explaining what each end of the line

means. We want you to place an X at the point along the line which, in your ex-
perience, best describes how your camp was. For example, if on the first question
you feel your camp staff was rarely friendly and supportive, you would put an X

on the far left end of the line, If you think the staff was almost always

friendly and supportive you would put the X on the far right end of the line. If your
experience was somewhere in between, please place an X where you think it belongs.

Rarely Almost Always
El. How often was the behavior of the camp
staff friendly and supportive? | | O l A |
E2, How often did the staff ask for and
use your ideas about:
Rarel Ve Frequentl
a. Program matters such as work Y . ¥y 4 Y
assignments and topics studied? l || 147] | I
Rarel Very Frequentl
b. Non-program matters such as dis- 7 v 4 7
cipline and free time activities 1 1 ] 1 | Il | [ 1
E3. How often did individual corps members Rarely Very Frequently
tend to work alone? [ 141 | I O
Practically * A very
never great extent _

E4, To what extent,was the staff willing to l
try new ways of doing things in order to
improve the corps program?

Lot
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ES.

E6.

E7.

ES.

ES.

E1l0.

ElLl,

El2.

F13.

How much control did the staff exert over
the "off-duty" activities of the corps
members?

To what extent did you consider individual
members of the stdff as friends?

To what extent was the staff willing to
share information with corps members about
the camp .and its operation?

To what extent did the staff seem to know
what the corps members were doing?

To what extent did the staff give positive
rather than negative comments or criticisms
in discussing the work of corps members?

How well '‘did you feel you understood the

.goals and objectives of the Youth Conser-

vation Corps program?

How well do you think the staff did in
running the camp?

How well were the work and study assign-

ments organized and clearly planned? .

To what extent did one or two of the staff
seem to make most of the decisions in camp?

Practically A very
none great deal
Lol 1y
Practically A very
never great extent
Ll oy
Practically A very
never great extent

NN

Practically A'very
never great extent
RN L |
- Practically A very

never great extent

BN RN

Not well Very well
v bl
Not well Very well

S A A
Not well Very well

WERE NN

Practically
never

4 very
great extent

NEEEREEN




El4.

E1l5.

E16.

El7.

E18.

E19.

E20.

E21.

E22.

To what extent did the camp staff seem to
know what they were doing?

To what extent did you feel free to talk to
members of the staff?

To what extent did the staff treat you as
an individual rather than just another
member of the group?

How much were you involved in making
decisions about running the camp and
its programs?

How oftendid the staff and corps
members meét together to discuss
camp problems?

To what extent did the staff try to
understand your personal problems and
help you deal with them?

How much trust and coqfidence was shoqn
by the camp staff in working with corps
members?

How much loyalty and pride do you
have in your Youth Conservation Corps
camp?

How much do you feel you contributed
to the succesas of your Youth Conservation
Gorps camp?

27

Practically A very
never great extent
I
Practically A very
never , great extent
I N
Practically A very
never great extent

Lo e by

Rarely Very frequently

e b e o

Rarely Very frequently
Lol

Practically A very
never great extent

Prv b

Practically A very
none great deal

Cer o

Practically A very
none great deal

FRTEE RN

Not much Very much

Lo b
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E23.

E24,

E25,

E26,

E27.

How much were you expected to follow rules
and regulations such as turning lights off at
a certain hour and signing out when leaving
the camp?

How much pressure did you feel from the
camp staff?

To what extent were vour efforts this
summer appreciated by the staff?

How much do you feel you contributed to
the success of the Youth Conservation
Corps program?

Rarely Very frequently

Lol b

Practically A very
_none great deal

I

Practically A very
never great deal

Ler ol

L

Not much

Very much

I_||||_||

We're interested in learning about your background and skills in working
with different things. Please indicate the level of skill you think you

have in working with each item listed below.

If you have never used the

item please check the no experience box, (CHECK ONLY ONE BOX FOR EACH ITEM).

No
Item Experience

Not Very Somewhat
Skilled Skilled

Very
Skilled

1,‘ Hammer

2, Hand saw

3. Hack saw

4, Shovel

5., Hand drill

6. Axe

7. Hatchet

8. Posthole digger
9, Piteh fork

10. Lawn mower

11. Blueprints or plans
12, Rzake

13, Transit

14, Compass

15. Level

Doooooooo0oooOo0o0aoes

=]

ODooo0o00dooOooOoongOoa
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E28.

E29,

E30.

E31,

E32.

E33.

E34,

29

We'd like to know about your experiences and skills in different kinds of
outdoor activities. Please check the level of skill you think you have in
doing each activity listed below, If you have never been involved in the
activity, please check the no experience box. (CHECK ONLY ONE BOX FOR EACH
ACTIVITY),

No Not Very Somewhat Very

Activity Experience Skilled Skilled Skilled

1. Gardening and growing things E |j_] @ \
2. Taking care of shrubs and trees ] ] [] ]
3. Taking care of farm animals ] [] ] I
4. Taking care of pets I [ M O
5. Building or refinishing furniture [ | ] ] 1
6. Working on a car or motorcycle ] ] ] ]

Have you given any thought to the kind ¢f work you would like to do in
the future?

[1] Yes [5] No (SKIP TO QUESTION E33)

What kind of work did you have in mind?

Have you seriously considered a job which deals with the planning and
management of the physical environment? )

[1] Yes [3] No (SKIP TO QUESTION E33)
What kind of job did you have in mind?
[j Same answer as job mentioned in Question E30.

[1 other job (DESCRIBE):

Will you be returning to school or going to college this fall?
51 No [I] Yes (SKIP TO QUESTION E35)

What do you plan to do this fall?
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E35, How much schooling do you think you'll have by the time you finish your formal
education? (CHECK ONLY ONE BOX)

[1 High school graduate
|_]_ Some additional technical ox trade school training
" [T1 Some college
[[1 Four years of college
(] More than four years of college

[1 Den't know
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SECTION F

FIRST WEEK AND FINAL WEEK

SURVEY RESEARCH CENTER
INSTITUTE FOR SOCIAL RESEARCH
THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICHIGAN 48106

(Do not write In abova space)

Here are some more items which give us an indication of your understending of ecology,
the physical environment and environmental problems,

Please read each statement below", then decide whether you: AGREE VERY STRONGLY, AGREE,
AGREE SOMEWHAT, ARE NEUTRAL, DISAGREE SOMEWHAT, DISAGREE, DISAGREE STRONGLY, or
DON'T KNOW.

o o4
|9 . [}
U < [P @ [ PN o
5 § o dg U W
o0 £ @ k.0 M koo
U o Q [T 5] ab = o ol o i
¥6 @ OW & way @ ®©@O -
52 b B 5 BE 2 Big
(CHECK ONE BOX ON EACH LINE) -?*..0‘; <t < w = aw = an A
Fl. Since there is only a fixed amount
of water on earth, we must be careful -
not to use it up too quickly. w21 (3 & (51 [el [7v (8] (1:12)
F2. Mulching is an effective way of re-
taining the water content of the soil. |1/ 21 @3- @& [ &g 177 (8
F3. It is possible to establish wildlife
reserves and other natural areas
within large cities. 1 20 3] &1 (51 Jg1 (71 [8]
F4. Simple ecological systems are usually
_more stable than complex systems. l—ﬂ (2] |31 |4l @ 181 (71 @
F5. Hunters never should be permitted to
shoot doe deer, 1] @ 131 &1 5 [6j 71 |€|
F6. There would be no air and water
' pollution without man. 1) 127 [3] @ @ 6] 71 [8l
F7. We could sclve most of our enviren-—
mental problems 1f we really tried. 11 27 3 &l Is] [el (71 |8l



F8.

F9.

Fl10.

F11.

F12.

F13.

Fl4.

F15.

Fl6.

7.

18,

F19.

F20.

F21.

It really doesn't matter much 1if
rare and endangered species of wild-
life become extinct.

At the present time, cities are
definitely bad.

Smokey theé bear is overwéight.

Science is advancing so rapidly that
we need not worry about using up
our natural resources.

Clearcutting is a practice in
forestry which should be stopped.

It will be necessary to limit the
number of children born if the

present standard of living in the
United States is to be maintained.

The best way to save water for
future use is to dam streams and
rivers.

Generally, federal agencies are
doing a good job of managing our
natural resources.

There is little a citizen can do
as an 1lndividual to help improve the
the quality of the environment.

Practically all environmental problems
are caused by industries or businesses.

Few people want to live away from the
conveniences and opportunities of the
city.

Trees are helpful in keeping soils
from eroding.

Generally, state agencies are doing
a good job of managing our natural
resources.

Generally, the best way tqQ increase
wildlife populations is to eliminate
animals which prey on other animals.

Agree very
strongly

=]

[~

[

-

= [ =]

=]

(=] =
]

(=
N

[Eﬂ Agree

NN

o]

]

Agree
somewhat

(]

Jw

]
=]
=
=

JL»J

Neutral

|

=
=
=]

=

Disagree
somewhat

]

[

hn

[
|

]
[oo]

] [ V] [

v

[

[

Disagree

£

EIES

i

[

2]
I~
]

Disagree
stronglv

I~

|w

I~

[~

[~
(]

[~
]

I~
[]

I~
]

Don't Know
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F22, 1If sewage treatment plants were
totally effective, disposal of solid
wastes would still be a major
environmental problem. m 121 3 & 153 (8 (71 18 ¢1:33)
F23. Most insects do more good than harm. il 21 3! & [51 (& [71 18]
F24. We should try to solve the problems
which are important to us and let our
children solve their problems in the
future. m 21 31 & 15 (8 [ |8
s
F25. In general, business and industry
are doing a good job of managing
natural resources. (_1__' 'Z‘ !i} @ @ 'Q @ @
F26., 1 feel strongly enough about pre-
venting overpopulation that I would
be willing to limit my family to two
children other than those 1 might
adopt. i 21 3 @ B B 7 f8
F27. Generally, the greater the variety
of plants and 2nimals in a natural
area, the more likely these plants
and animals will be healthy and
survive. Doz @@ 5 E @ E
F28. One of the amazing things about
nature is that it goes on undis-
turbed regardless of what happens. [z 3 @ [ [ @ (8
F29. We are running ocut of open land in
the United States, 1] (2} 3] &1 [51 &1 [7] [8]
F30. The current environmental crisis is
a fad that will pass as soon a8 public
attention is dirécted to something
else. @ IZI @ |41 |§I @ Fil @
F31. Level river and creek bottom soils
which are subject to flooding are
well adapted to recreational use. I 2l B & 3 |8 [ (8
F32. Wildflowers should never be picked. @ 21 3] [al @ (6] [71 [8]
F33. Generally, local governmental
agencies are doing a good job of
managing our natural resources. ftr 21 31 (& (5] 6 (7] [8]
F34. We are rapidly using up our fixed
supply of timber resources. il 2] 3 4 | @ [é] 7. |§1
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b0 4 ) WO @ HOG o A8 O
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F35. The major reason that nature seems
so calm and peaceful is because there
is little conflict or competition - .
in nature. - - ’I‘ IZ @ Jg ’ jE @ |l—| @ (1:46)
F36. Even if the federal government would
pass and enforce the right kinds of
laws, we would still have problems .
51 (61 [T [8]

of environmental quality. 110 (21 (31 (&l

Now for each statement below, please indicate whether you thlnk it is true or false. Be
sure to mark one box on each line.

TRUE FALSE

F37. More natural resources will be used by

each citizen in a rich country than in

a poor one. [1] [5] (1:48)
F38, Heredity is the big factor in determining

how tall any one pine tree will grow. ] (5]
F39. Litter in parks and -campsites is an example

of the problem of solid waste disposal. 1] [5]
F40. Visual pollution does not refer to eye

irritation caused by dust and chemicals

in the air. @ |S
F4l. Natural succession refers tc the fact

that new plants are the offspring of

the plants which were there before. . EE Eﬂ
F42. Heavy clay soils are not well adapted to

agricultural use. . . [51
F43. One of the major costs of operating

outdoor recreation areas is cleaning up

trash and litter. (1l [51
F44. Green leaves, water and sunlight make food T : ‘

1 5]

for plants.
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This part of the questionnaire asks you to describe the kind of person you are,

SECTION G

read each sentence, then mark the box that shows how often it is true for you:

(CHECK ONE BOX ON EACH LINE)

Gl.

G2,

G3.

G5.

Gb,

G7.

G8.

G9.

G10.

G1l1.

Glz2.

G13.

Gl4.

G15,

I am a useful person to have around.......... heeanaaean
I respect the views of older people.............. ..., PPN
I wish I had more close friends......... ... i ivanns

I feel that I'm a person of worth, at least on an
equal plane with others.............. Par e .

I get along well with girls my ownh age........ecven... o
I get along well with boys my own age................ ‘e

I try to stay out of situations where I don't see any

chance for progress or advancement............... aernae
I feel that I have a number of good qualities.,.....ev..
If T needed them my friends would help me...... Cherareas
I feel that I can't do anything right................. ‘e
I find it easy to get to know people...ievvvinueiunina. .

Older people have better judgment than people my own
BB, u et ittt tae ettt s

When I am learning something new, I like to set a goal
for myself and try to reach it............ e Ceeeaaas

T am able to do things as well as most other people.....

I would be unhappy in & job that didn't ask much of me..

[~] Almost always true

=
5]
“o

=]
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(]

_] Often true

o

]

[+

[5] ]
[ [

H B E

Eﬂ Sometimes true

[»

(]
=]
[

]

[Ej lEﬂ Seldom txue
[

J&

[+
I

=
[

Please

[#] Never true

[wn

(v

[ ] (o]

5

[ [

5

[ [ |

| (1:56)
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G16. Teachers and instructors could get a lot more out of
students if they treated them with more respect......... (1) [2] [3] [&] [51(1:71)
Gl7. I feel I do not have much to be proud of.......... N T VY li.' 4] [5]
G18. I look for opportumities to better myself......... veeaes AP 2] (31 {al fi‘
G19. I find that adults talk down to people my own age....,.. [1] [2] @ 4 [5]
G20, I take a positive attitude toward myself....... e .o 1ozl (3l el (5]
G21l. T enjoy talking to older people.......viiuirenniananunns w2 (131 & =
G22. When I feel I'm not making any progress toward what I'm
aiming for, I try twice as hard......cuvevrvenrrnrecnns .21 31 &1 [s]
G23. I find that I am accepted when I enter a New group...... m 2 3 T[4 [5]
G24, Sometimes I think I am no good at all.......cvovuieinnnn m (21 131 (&1 |5]
G25. 1 believe the more you succeed, the more you should
8 o0 2 il 21 3 [& |5]
G26, Whén I have problems I prefer to share them with older :
people rather than people My OWDL @Z€....ccvvevnnenenn. o2 3 1a [l
G27. 1 get no sense of accomplishment from just keeping up ‘
the same level of performance................. ... ... Lzl (31 I{_r__' @
G28. When I do a job, I do it well........... e e .1 [21 3] [ (5]
"G29. I find other young people cooperative................. .. [ [21 [3] [&] [5
G30. When I have reached a certain level in anything I do,
I set myself a higher level and try to reach it......... [ [2] [3] [&] [5]
G3l. T like to be Glone.....c.vververnnnnnsnnrseroanannnns woee [ 21 131 (4 [5]
G32, I talk to older people about my personal life..... veo... 11 121 31 (4] (5]
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G33. I feel that my 1life is not very useful.,........... ve... (1 121 731 T&] [51¢2:19)
G34, It takes time for other young people to get to know me.. (1! [2) (3] ED 5!
G35. I would be unhappy in a job where I didn't grow and
QEVe LoD sttt ier i icraaaae e s e tteeerareaea, Lo (1 (2] [31 f4] [5)
‘G36. Older people are not in tune with the problems of today. 1 21 [3) [4a] [5]
G37. 1 find that my friendships do not-last very long....... [z 13[4l [5]
G38. 1In sports, I try to improve my skill, rather than just
having a g00d CiMe...vevie ine oo ncanraronnanonoss vevee. 10121 31 (&l (5]
G39. I don't like to have the feeling I'm just standing
Stillu..oieeiiinnennn... i e e s m 21 137 (& [5]
G40. T would like to be in a job where I can learn new
things,........ e e e e, il [zl 3 (4] 5]
G41., I1f I were aiming high and then had to settle for T
second choice, that would really bother me........... ... 20 131 |4l (5]
G42. 1 get along well with older people.......c..ivuiivenniens al 21 131 [& I5]
G43. 1f I had to lower my goals because I just couldn't make
it, that would really hurt,......... it reeeaeaaes m 121 3 & [3)
G4h. 1 don't admire the athlete who breaks traininé ..... et @ 21 (& &) [5

G45. My teachers and instructors take a personal interest in

1t S T T T B I @

~]
[}
B
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SECTION H

There are no right or wrong answers to the following questions -- we are merely
interested in whether you think the statements are true of yourself or false. Be sure
to mark one box on each line,

For example, if wyou think the statement is true of yourself, mark the box as
follows:--

TRUE ~ FALSE

x] ]
| TRUE  FALSE
H1 I often have new ideas for class projects...ccvirverneenne Ceaees D] Eﬂ (2:32
H2 New ways of teaching just make school work harder......... creee. T ]
H3, I don't take part if I disagree with a group........... P 1
H4 I like to get something new started at a party................ o 1
HS. I don't like meeting people unless they'll be around for a .
L 4 T v [] []
H6. I talk to adults and explain wha£ teenagers need,............. .. ] ]
7. It's not a good idea to mix with people different from yourself. il [
HS. Someda§ I would like to go to the moon, . . . . ... .. . . . i e eeiuus o |
H9. I take steps to get to know new people............. e N !
H10. I often volunteer j;st to get things going: .................. PR E] [:j
H11, I don't like to cause disagreements by.bringing up my own ideas
in clasS.e.eeniereninnens S RO [ [
Hl2. I can inspire my classmates......... it eaeesee e aenaa o] ]
H13, Girls shouldn't be elected president of student groups.......... ] (]
_Hl4., I don't like a job where you don't know what will happen next... M [
H15. T am worried about the people who try to change the system...... [ 1
H16. I don't like having to try unfamiliar foods..................... 1



H17.
H18.
H19.

H20.

H21.

H22.

H23.

H24.

H25.

H26.,

H27.

H28.

H29.

H30.

1 don't mind working with people I don't know.............. e
My boss usually takes my SuggeSLionS,...ui.veincenennanracensoass
I make up different uses for things I learn................c. a4

I don't like to belong to clubs that get new members all the

............................................................

I get my friends to listen tomy ideas........ ... ocunniiennnne
I try to take courses with teachers who have new ideas..........
I talk to teachers at school events...........iiiiiirinninnen

When my friends are planning something, they usually ask me

for advice.............. et et e s e e et
I am a good leader............. b ea s et e e
I don't often question my parents' Views.............cooceveecnnn

I don't ‘like to begin a new subject that I have not had before..
I wait for strangers to talk to me first.............. ... .. ..n.
I don't like it when our teacher leaves things up to us..... .

€

I don't like talking about questions that don't have answers,...

U O IS A O A A
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