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PREFACE' 

This r e p o r t presents t h e r e s u l t s of a study of young people who 
p a r t i c i p a t e d i n the Youth Conservation Corps i n the summer of 1971. I t s 
i n t e n t i s to assess the program from the p o i n t o f - v i e w of these young 
people.and to evaluate i t s e f f e c t i v e n e s s w i t h r e s p e c t t o s p e c i f i c program 
o b j e c t i v e s . The study was conducted, f o r the U. S. Departments of A g r i c u l 
t u r e and the I n t e r i o r by the a u t h o r s who are a f f i l i a t e d w i t h the I n s t i t u t e 
f o r S o c i a l Research and the School o f N a t u r a l Resources a t The U n i v e r s i t y 
of M i c h i g a n . 

We b e l i e v e t h i s r e p o r t w i l l p r o v i d e u s e f u l m a t e r i a l f o r the pro
gram's p o l i c y planners as t h e y endeavor to b u i l d and improve upon i t s pre
sent o p e r a t i o n . At the same t i m e , we t h i n k the r e p o r t can be read w i t h 
i n t e r e s t by the young people who e i t h e r were f o r t u n a t e enough to p a r t i c i 
pate i n 1971 or who hope t o p a r t i c i p a t e i n the program i n coming y e a r s . 
The r e p o r t should a l s o be u s e f u l t o i n d i v i d u a l s i n t e r e s t e d i n the process 
of e v a l u a t i n g programs, e n v i r o n m e n t a l issues and t h e i r r e l a t i o n s h i p t o 
American youth. 

Our primary method of i n q u i r y has been the group-administered ques
t i o n n a i r e g i v e n to a l l corps members d u r i n g t h e i r f i r s t and f i n a l weeks i n 
camp. Data are based on responses of 2310 corps members d u r i n g the f i r s t 
week and 2245 members d u r i n g the f i n a l week. Questionnaires a l s o were 
g i v e n t o the s i x t y - f o u r camp d i r e c t o r s w h i l e supplemental i n f o r m a t i o n was 
d e r i v e d from s i t e v i s i t s t o a sample o f camps. 

A study such as t h i s one i s the work o f many people whose names do 
n o t appear on the t i t l e page. We wish to acknowledge a t l e a s t some o f the 
i n d i v i d u a l s by name. The work was an e f f o r t of the Survey Research Center. 
The Center i s p a r t of The U n i v e r s i t y o f Michigan's I n s t i t u t e f o r S o c i a l 
Research, which i s d i r e c t e d by Angus Campbell. The d i r e c t o r of the Center 
i s R o bert L. Kahn. The task of d i s t r i b u t i n g and r e c e i v i n g q u e s t i o n n a i r e s 
was c a r r i e d out by the Center's f i e l d s e c t i o n under the s u p e r v i s i o n o f 
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John C. S c o t t . Tracy Berckmans assumed major r e s p o n s i b i l i t y f o r t h i s t a s k . 
Coding was under the d i r e c t i o n of Joan S c h e f f l e r w i t h code development and 
s u p e r v i s i o n a b l y handled by Steve Pinney and Georgina Rice, S p e c i a l mention 
should be made of the e n t i r e coding s e c t i o n ' s e f f o r t s i n a c c u r a t e l y h a n d l i n g 
the l a r g e number o f q u e s t i o n n a i r e s i n r e c o r d time. Janet K e l l e r had the 
d e l i c a t e and c r i t i c a l t a s k of n u r s i n g the data to a stage where they were 
s u i t a b l e f o r computation. Others a t the I n s t i t u t e f o r S o c i a l Research who 
a s s i s t e d i n the Youth Conservation Corps e v a l u a t i o n d u r i n g the conceptual 
and a n a l y t i c a l phases i n c l u d e : John A n t i l l , J e r a l d Bachman, Terrance 
Davidson, John R. P. French, M a r t i n Gold, Aviva Kempner, John Robinson, 
Kathryn Sager, and A l i c i a Szuman. The e d i t o r i a l work o f Douglas Truax g r e a t l y 
improved the r e a d a b i l i t y o f the r e p o r t . The c o o p e r a t i o n and a s s i s t a n c e pro
v i d e d us by Duane L l o y d , David Olexer and Walter Hopkins of the U. S. F o r e s t 
Service and Peter Mowitt o f the U. S. Department o f the I n t e r i o r has been 
g r e a t l y a p p r e c i a t e d . LaVerne Thornton Dickerson o f the F o r e s t Service 
deserves s p e c i a l mention f o r her d e v o t i o n t o the p r o j e c t and her e f f o r t s i n 
developing the work on s e l f - c o n c e p t . The manuscript was calmly typed by 
Margaret A. Hinz. 
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SUMMARY 

The e v a l u a t i o n o f the 1971 Youth Conservation Corps program i s 
based on q u e s t i o n n a i r e s g i v e n t o a l l corps members and camp d i r e c t o r s and 
on v i s i t s t o a r e p r e s e n t a t i v e number o f camps. Questionnaires were ad
m i n i s t e r e d t o corps members a t the b e g i n n i n g and end o f each camp ses s i o n 
t o observe changes i n t h e i r responses. I n f o r m a t i o n from camp d i r e c t o r s con
cerned t h e camp environments and programs and was considered i n r e l a t i o n t o 
the corps members' responses. 

O v e r a l l s a t i s f a c t i o n w i t h the program was h i g h . E i g h t y - s i x percent 
o f t h e y o u t h s a i d they l i k e d t h e i r e xperience, w h i l e 94 percent s a i d i t 
was w o r t h w h i l e . The most f a v o r a b l e responses were g i v e n by g i r l s i n coed-
n o n r e s i d e n t i a l camps. When asked what program a t t r i b u t e s were most worth
w h i l e , corps members' answers most o f t e n r e l a t e d t o work. Of a l l t h e 
s p e c i f i c responses, l e a r n i n g t o l i v e w i t h and accept o t h e r people was men
t i o n e d most o f t e n . 

Corps members g e n e r a l l y gave h i g h r a t i n g s t o s p e c i f i c a t t r i b u t e s o f 
the camp program. Highest r a t i n g s were g i v e n t o the q u a n t i t y and q u a l i t y 
of t h e work accomplished. Less f a v o r a b l e r a t i n g s were g i v e n t o co o r d i n a 
t i o n e f f o r t s between work assignments and environmental e d u c a t i o n and the 
e d u c a t i o n they r e c e i v e d w h i l e working. 

Corps members entered and l e f t t h e program w i t h h i g h l e v e l s o f 
concern about the environment and environ m e n t a l problems. T h e i r under
s t a n d i n g o f environmental m a t t e r s , however, was not g r e a t on e n t e r i n g the 
program and showed o n l y s l i g h t improvement a f t e r the Youth Conservation 
Corps experience. Nevertheless, the number of corps members who s a i d they 
understood n a t u r a l resources management and p l a n n i n g i n c r e a s e d . At the 
b e g i n n i n g of camp 27 percent s a i d t h e i r understanding was above average 
compared w i t h 46 percent a t the end of the program. 

Increases i n environmental knowledge were found i n camps which em
phasized education more than work or where the work and en v i r o n m e n t a l edu
c a t i o n programs were w e l l - c o o r d i n a t e d . Corps members i n camps where they 
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were a l l o w e d t o p a r t i c i p a t e i n governance and where staff-corps-member r e 
l a t i o n s were open and f r i e n d l y increased more i n t h e i r l e v e l o f e n v i r o n 
mental u n d e r s t a n d i n g compared t o youths i n camps l a c k i n g these c h a r a c t e r i s 
t i c s . 

At the b e g i n n i n g of camp, corps members were v e r y w i l l i n g t o accept 
persons o f d i f f e r e n t r a c i a l and e t h n i c backgrounds. At the end o f camp, 
increases i n the degree o f acceptance occurred o n l y f o r w h i t e and Spanish 
American y o u t h s . 

Corps members developed a number o f work s k i l l s as a r e s u l t o f t h e i r 
p a r t i c i p a t i o n i n the program, p a r t i c u l a r l y t he use o f t o o l s a s s o c i a t e d w i t h 
the outdoor environment. 

As a r e s u l t o f the program, the youth p a r t i c i p a t e d i n a number o f 
r e c r e a t i o n a l a c t i v i t i e s which they had not p r e v i o u s l y experienced. The 
number of l e i s u r e - t i m e a c t i v i t i e s they enjoyed i n c r e a s e d s u b s t a n t i a l l y 
between the f i r s t and f i n a l week i n camp. 

Self-image or s e l f - c o n c e p t o f the y o u t h d i d not change d u r i n g the 
p e r i o d o f t h e i r p a r t i c i p a t i o n i n the program. A f t e r t h e i r camp e x p e r i e n c e , 
however, corps members d i d place g r e a t e r importance on the Corps as a way 
t o f i n d o u t about themselves. 

The e x t e n t t o which camp s t a f f s were open, f r i e n d l y and a l l o w e d corps 
members to p a r t i c i p a t e i n p l a n n i n g and governing the program i n f l u e n c e d a 
number o f corps members' responses. This camp c h a r a c t e r i s t i c was s t r o n g l y 
r e l a t e d t o o v e r a l l s a t i s f a c t i o n and, t o a l e s s e r e x t e n t , improvements^ i n 
e n v i r o n m e n t a l knowledge, s o c i a l a t t i t u d e s and corps members' assessment o f 
th e importance of the program i n f i n d i n g o ut about themselves. 

The r e s u l t s o f the data a n a l y s i s t o g e t h e r w i t h i n f o r m a t i o n d e r i v e d 
f rom the s i t e v i s i t s suggest a number of problems as w e l l as o p p o r t u n i t i e s 
f o r the improvement of the Youth Conservation Corps program i n the f u t u r e . ' 



The Congress f i n d s t h a t the g a i n f u l employment d u r i n g the 
summer months of American y o u t h , r e p r e s e n t i n g a l l segments 
of s o c i e t y , i n the h e a l t h f u l outdoor atmosphere a f f o r d e d i n 
the n a t i o n a l park system, the n a t i o n a l f o r e s t system, the 
n a t i o n a l w i l d l i f e r e f u g e system, a n d - o t h e r p u b l i c land and 
water a r e a s . a d m i n i s t e r e d by the Secretary o f the I n t e r i o r 
and the Secretary o f A g r i c u l t u r e creates the o p p o r t u n i t y f o r 
understanding and a p p r e c i a t i o n o f the Nation's n a t u r a l e n v i 
ronment and h e r i t a g e . A c c o r d i n g l y , i t i s the purpose o f 
t h i s Act to f u r t h e r the development and maintenance of the 
n a t u r a l resources of t h e U n i t e d States by the y o u t h , upon 
whom w i l l f a l l the u l t i m a t e r e s p o n s i b i l i t y f o r m a i n t a i n i n g 
and managing these resources f o r American people. 

S e c t i o n 1, P u b l i c Law 91-378 
c r e a t i n g the Youth Conserva
t i o n Corps Program 
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I . INTRODUCTION 

This r e p o r t presents the r e s u l t s o f a study of a p p r o x i m a t e l y 2400 
young people who, i n the summer of 1971, p a r t i c i p a t e d i n . t h e f i r s t o f a 
t h r e e - y e a r Youth Conservation Corps p i l o t program. I t i s i n t e n d e d to evalu
ate the impact o f the program on the *y° u ng people i n terms of s e v e r a l of the 
program o b j e c t i v e s . These o b j e c t i v e s o r i g i n a t e i n Section 1 of P u b l i c Law 
91-378 and were made o p e r a t i o n a l by the U. S. Departments of A g r i c u l t u r e 
and t h e I n t e r i o r . ^ I n a memorandum of u n d e r s t a n d i n g by these two adminis-
t r a t i n g agencies, the f o l l o w i n g o b j e c t i v e s were s t a t e d : 4 1 

To accomplish the purpose of the Law, we w i l l seek the b e s t ways 
t o p r o v i d e the y o u t h e n r o l l e d i n the corps o p p o r t u n i t i e s t o 
s imultan'eous l y : 

1. Learn about the n a t u r a l environment i n c l u d i n g 
the n a t u r a l resources. 

2. Learn about the m e a n i n g f u l use, management, and 
p r o t e c t i o n o f the n a t u r a l resources,. 

3. Be g a i n f u l l y employed i n outdoor a c t i v i t i e s 
d i r e c t l y r e l a t i n g t o the use, management and 
p r o t e c t i o n o f the n a t u r a l resources. 

4. Accomplish needed c o n s e r v a t i o n work which im
proves , m a i n t a i n s , and/or enhances one or more 
of the n a t u r a l r e s o u r c e s . 

5. A c q u i r e i n c r e a s e d s e l f - d i g n i t y . 
6. A c q u i r e i n c r e a s e d s e l f - d i s c i p l i n e . 
7. B e t t e r work w i t h and r e l a t e w i t h peers and 

s u p e r i o r s . 
• 8. B u i l d l a s t i n g c u l t u r a l and communication b r i d g e s 

between y o u t h from v a r i o u s s o c i a l , e t h n i c , r a c i a l , 
and economic backgrounds. 

P u b l i c Law 91-378, 91st Congress S. 1076., Approved August 13, 1970. 
See preceding page f o r the o r i g i n a l statement of purpose. 
For a complete statement o f program o b j e c t i v e s and c o n t e n t , see the 
"Supplement t o the I n t e r i o r - A g r i c u l t u r e Memorandum of Understanding 
Concerning Youth C o n s e r v a t i o n Corps", March, 1971 . 
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The e v a l u a t i o n which f o l l o w s addresses i t s e l f p r i m a r i l y t o o b j e c 
t i v e s 1, 2, 5, 6 and- 7. S p e c i f i c a l l y i t c o n s i d e r s young people's r e 
sponses t o t h e i r summer experience i n terms o f : 

1. T h e i r a t t i t u d e s toward and e v a l u a t i o n of the Youth C o n s e r v a t i o n 
Corps program and v a r i o u s a t t r i b u t e s o f i t , 

2. changes i n t h e i r u n d e r s t a n d i n g o f and concern f o r e n v i r o n m e n t a l 
and e c o l o g i c a l issues and problems, 

3. changes i n t h e i r a t t i t u d e s toward and r e l a t i o n s h i p s w i t h peers 
and a d u l t s , 

4. changes i n r e c r e a t i o n a l and work s k i l l s , and, 
5. changes i n t h e i r s e l f - c o n c e p t or p e r c e p t i o n s o f s e l f . 

A. Research Design 

Before an e v a l u a t i o n o f the e f f e c t i v e n e s s o f the p i l o t year o f the 
Youth Conservation Corps program could be made, s e v e r a l basic q u e s t i o n s r e 
l a t e d t o the resea r c h design had to be answered. These concerned which 
corps member a t t r i b u t e s and changes were t o be s t u d i e d and the types of mea
surements and i n s t r u m e n t s t h a t would be used. The questions are addressed 
i n the f o l l o w i n g e x p l a n a t i o n of our approach t o the re s e a r c h . 

1. A t t r i b u t e s Evaluated. The program's o b j e c t i v e s are d i r e c t e d a t 
changing the a t t i t u d e s , knowledge and behavior o f the p a r t i c i p a t i n g youth.. 
Because o f severe l i m i t a t i o n s of t i m e , personnel and f u n d i n g , we were unable 
to i d e n t i f y and measure behavior and b e h a v i o r a l changes t h a t m i g h t have r e 
s u l t e d from p a r t i c i p a t i o n i n the program. While changes i n a t t i t u d e s and 
under s t a n d i n g are i m p o r t a n t programmatic g o a l s , the r e a l b e n e f i t s t o s o c i e t y 
w i l l come from the a c t i o n s of the young people i n f u t u r e y e a r s . The omis
s i o n o f t h i s i m p o r t a n t a t t r i b u t e from our resea r c h suggests t h a t e f f o r t s 
should be made t o i d e n t i f y and measure behavior when e v a l u a t i n g the program 
i n the f u t u r e . With t h i s i n mind, our rep o r t , w i l l focus on a t t i t u d e s and 
l e v e l s of concern and unde r s t a n d i n g o f corps members. 

2. Pe r i o d of E v a l u a t i o n . Past research suggests t h a t changes i n 
a t t i t u d e s occur s l o w l y and o f t e n disappear once the s u b j e c t s are removed 
from the environment i n which the change has taken place. These are poten
t i a l problems t o the Youth Conservation Corps since the program was r e l a 
t i v e l y s h o r t i n d u r a t i o n . Most yo u t h attended camp f o r an eight-week p e r i o d . 
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Changes observed over t h i s s h o r t p e r i o d might be temporary because of 
the p o s i t i v e r e i n f o r c e m e n t r e c e i v e d by peers who are p e r f o r m i n g the same 
s o c i a l l y accepted a c t i v i t i e s . I f so, corps members would r e t u r n t o t h e i r 
o r i g i n a l s t a t e s a f t e r they leave camp. At the same time, we do n o t know 
how l o n g i t w i l l take f o r i n d i v i d u a l s t o d i f f e r e n t i a t e among d i f f e r e n t 
v a l u e s and experiences and t o m e a n i n g f u l l y i n t e g r a t e them i n t o t h e i r be
h a v i o r a l and a t t i t u d e r e p e r t o r y . Follow-up s t u d i e s , t h e r e f o r e , are r e q u i r e d 
a f t e r t he camp experience t o determine whether the e f f e c t s o f t h i s e x p e r i 
ence are o n l y temporary o r are the b a s i s f o r continued growth and change. 
Such s t u d i e s were beyond the scope o f our e v a l u a t i o n . Our r e s e a r c h focused 
on a t t i t u d e s and l e v e l s of concern and unde r s t a n d i n g d u r i n g the corps mem
be r s ' i n i t i a l and f i n a l week i n camp. 

3. Experimental Versus Non-experimental Designs. The above d i s c u s 
s i o n o f the d i r e c t i o n s of change over t i m e r a i s e a more fundamental q u e s t i o n 
r e g a r d i n g the design t o be used. . I f change i s i n d i c a t e d , i s i t because o f 
p a r t i c i p a t i o n i n the Youth C o n s e r v a t i o n Corps program or because o f some
t h i n g else? T h i s q u e s t i o n l e d t o our c o n s i d e r a t i o n o f whether o r not an 
e x p e r i m e n t a l design should be used.3 Such an approach would compare two 
groups, one o f which p a r t i c i p a t e s i n the program ( e x p e r i m e n t a l group) w h i l e 
the o t h e r group does n o t ( c o n t r o l g r o u p ) . These comparisons would occur 
p r i o r t o and f o l l o w i n g the e x p e r i m e n t a l program. Assuming c o m p a r a b i l i t y of 
the two groups p r i o r t o i n i t i a t i n g the program, a g r e a t e r change ( a c c o r d i n g 
t o t h e program o b j e c t i v e s ) o c c u r i n g i n the e x p e r i m e n t a l group than i n the 
c o n t r o l group would i m p l y a s u c c e s s f u l program. The a l t e r n a t i v e approach 
would compare one group a t two p o i n t s i n time i n ord e r t o observe changes 
t h a t may have r e s u l t e d from i t s p a r t i c i p a t i o n i n the e x p e r i m e n t a l program. 

While the f i r s t approach r e p r e s e n t s a t r u e r e x p e r i m e n t a l design than 
the second, i t s use i n e v a l u a t i n g the Youth Conservation Corps program was 
co n s i d e r e d i m p r a c t i c a l f o r s e v e r a l reasons. F i r s t , the procedures f o r se
l e c t i n g corps members among a l l young people who a p p l i e d t o the program d i f 
f e r e d c o n s i d e r a b l y among the school d i s t r i c t s which handled r e c r u i t m e n t . I n 
some i n s t a n c e s p a r t i c i p a n t s were randomly s e l e c t e d from a l l a p p l i c a n t s ; i n 
o t h e r s they were s e l e c t e d by school counselors on the basis of academic 

For a complete d i s c u s s i o n of approaches t o the design o f experiments, see 
Donald T. Campbell and J u l i a n C. St a n l e y , Experimental and Quasi-Experimental 
Designs f o r Research, Chicago: Rand-McNally, 1966. 
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achievement, l e a d e r s h i p p o t e n t i a l or t h e i r concern f o r the environment. 
These v a r i a t i o n s or biases i n s e l e c t i o n of program p a r t i c i p a n t s might pro
duce e f f e c t s confounded w i t h the e f f e c t s of p a r t i c i p a t i o n i n the program i t 
s e l f . I t would be d i f f i c u l t t o determine i f d i f f e r e n c e s i n the two groups 
at the end o f the program were a r e s u l t o f t h e i r p a r t i c i p a t i n g or not p a r t i 
c i p a t i n g i n the program or a r e s u l t of the v a r y i n g c r i t e r i a f o r s e l e c t i n g 
p a r t i c i p a n t s . A second and r e l a t e d reason was the added cost and time f o r 
s e t t i n g up and f o l l o w i n g a two-group e x p e r i m e n t a l d e s i g n . By i n t r o d u c i n g 
a c o n t r o l group, i t s members would have t o be i d e n t i f i e d and l o c a t e d w e l l 
i n advance o f camp openings. A d d i t i o n a l q u e s t i o n n a i r e s would a l s o have t o 
be a d m i n i s t e r e d , processed and analyzed. Because o f these problems I t was 
decided t o use the one-group p r e t e s t - p o s t t e s t design. 

4. The One-Group P r e t e s t - P o s t t e s t Design. While t h i s d e s i g n i s o f t e n 
used i n e v a l u a t i n g programs, p a r t i c u l a r l y i n the f i e l d of e d u c a t i o n , a num
ber o f weaknesses are a s s o c i a t e d w i t h i t . Two are mentioned h e r e . 4 F i r s t , 
the m a t u r a t i o n o f the respondents between the p r e t e s t and p o s t t e s t may con
found the r e s u l t s o f the program. Program p a r t i c i p a n t s grow o l d e r , b i o 
l o g i c a l l y and p s y c h o l o g i c a l l y , and t h i s m a t u r a t i o n process may i n p a r t i n 
f l u e n c e d i f f e r e n c e s found between the p r e t e s t and p o s t t e s t . A second 
weakness i s r e l a t e d t o the t e s t i n g process I t s e l f . People r e p e a t i n g a t e s t 
o f t e n p e r f o r m b e t t e r than those t a k i n g the t e s t f o r the f i r s t t i m e . Ques
t i o n s and answers are o f t e n remembered and discussed w i t h o t h e r s f o l l o w i n g 
a t e s t t h e r e b y i n c r e a s i n g the p r o b a b i l i t y o f responding c o r r e c t l y when a 
q u e s t i o n i s asked the second t i m e . I t i s a l s o p o s s i b l e t h a t i n attempting-
t o f i n d o u t t h e purpose of a t e s t , the respondent i s i n a b e t t e r p o s i t i o n 
t o p r e s e n t h i m s e l f i n a more a c c e p t a b l e manner the second time the t e s t i s 
a d m i n i s t e r e d . 

W i t h these weaknesses i n mind, i t should be emphasized t h a t the eva
l u a t i o n p r e s e n t e d i n t h i s r e p o r t can n o t say whether or n o t the young people 
would have changed had they n o t p a r t i c i p a t e d i n the 1971 Youth C o n s e r v a t i o n 
Corps program. Rather the e v a l u a t i o n g e n e r a l i z e s about young peoples' r e 
sponses t o the program and i t s a t t r i b u t e s which i n themselves are measures 
of program e f f e c t i v e n e s s . At the same time the e v a l u a t i o n can i d e n t i f y 
f a c t o r s w h i c h are r e l a t e d t o these responses. 

Other weaknesses are covered I n Campbell and S t a n l e y , op., c i t . , pp. 7-12. 
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5. Data C o l l e c t i o n Procedures. The primary method o f data c o l l e c 
t i o n using the one-group p r e t e s t - p o s t t e s t design was the group a d m i n i s t e r e d 
q u e s t i o n n a i r e . Again, l i m i t a t i o n s i n time and funds f o r c e d us t o r e j e c t a t 
l e a s t p a r t i a l use o f o t h e r techniques which are more i n d i r e c t or less ob
t r u s i v e and t h e r e f o r e l e s s s u b j e c t t o some of the problems mentioned above. 
These techniques c o u l d i n c l u d e the use o f games and s i m u l a t i o n s which 
d i r e c t l y i n v o l v e the you t h , and v i s u a l a i d s such as s l i d e s which h e l p s i m p l i 
f y q u e s t i o n s and thus help reduce v a r i a t i o n i n qu e s t i o n i n t e r p r e t a t i o n . 

The p r e t e s t or i n i t i a l q u e s t i o n n a i r e s and i n s t r u c t i o n s f o r adminis
t e r i n g them were sent t o camp d i r e c t o r s p r i o r t o the opening of each camp 
se s s i o n . These q u e s t i o n n a i r e s were t o be adm i n i s t e r e d t o a l l corps members 
d u r i n g the second o r t h i r d day of the camp session. S i m i l a r i l y , the post-
t e s t or f i n a l q u e s t i o n n a i r e s were sent t o camp d i r e c t o r s p r i o r t o the c l o s i n g 
of camp sessions w i t h i n s t r u c t i o n s t o a d m i n i s t e r them two or t h r e e days p r i o r 
t o the c l o s i n g of camp sessions. 

Before the camps opened, an i n v e n t o r y was made by the Survey Research 
Center. The camp i n v e n t o r y i n c l u d e d the scheduled opening and c l o s i n g d a t e s , 
the expected number o f corps members and whether or not a second session was 
to be conducted a t a camp. The i n v e n t o r y r e s u l t e d i n a t o t a l o f 2600 corps 
members d i s t r i b u t e d among s i x t y - f i v e camps, f i v e o f which were t o have two 
cons e c u t i v e four-week sessions. Based on these f i n d i n g s i t was decided t o 
c o l l e c t data from p a r t i c i p a t i n g corps members a t a l l camps except the Youth 
Conservation Corps camp i n American Somoa.^ A t o t a l o f 2440 i n i t i a l q u e s t i o n 
n a i r e s and 2440 f i n a l q u e s t i o n n a i r e s t h e r e f o r e were expected t o be the basis 
f o r a n a l y z i n g of the impact of' the Youth Conservation Corps program on p a r t i 
c i p a t i n g corps members. Twenty-three hundred and ten (2310) q u e s t i o n n a i r e s 

I n a c t u a l f a c t q u e s t i o n n a i r e s were a d m i n i s t e r e d a t v a r y i n g times d u r i n g 
t h e f i r s t week and f i n a l week of the camp sessions. While we have i n f o r 
m a t i o n on the p r e c i s e dates when q u e s t i o n n a i r e s were a d m i n i s t e r e d f o r each 
camp, our i n f o r m a t i o n on the exact opening and c l o s i n g o f camp sessions 
remains incomplete. T h e r e f o r e , we are unable t o determine s y s t e m a t i c a l l y 
f o r a l l camps the lapse time between camp openings and the a d m i n i s t r a t i o n 
of the i n i t i a l q u e s t i o n n a i r e and t h e lapse time between the a d m i n i s t r a t i o n 
of the f i n a l q u e s t i o n n a i r e and the c l o s i n g of camp sessio n . 
'The d e c i s i o n t o exclude the one hundred and s i x t y p a r t i c i p a n t s a t the Ameri
can Somoa camp from t he e v a l u a t i o n was determined j o i n t l y by the Survey Re
search Center and the Departments o f A g r i c u l t u r e and the I n t e r i o r . I t was 
con s i d e r e d i n a p p r o p r i a t e to e v a l u a t e t h e i r responses t o environ m e n t a l and 
o t h e r questions w i t h i n the same c o n t e x t o f responses f o r young people i n 
camps i n the c o n t i n e n t a l Uni t e d S t a t e s . 
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r e p r e s e n t i n g 94.7 percent of the corps members were r e t u r n e d f o l l o w i n g the 
i n i t i a l t e s t i n g w h i l e 2245 q u e s t i o n n a i r e s r e p r e s e n t i n g 92 percent o f the 
corps members were r e t u r n e d f o l l o w i n g the f i n a l t e s t i n g . ^ 

I n a d d i t i o n t o responses from corps members, i n f o r m a t i o n was c o l l e c t e d 
by m a i l q u e s t i o n n a i r e s from camp d i r e c t o r s on camp environments and programs. 
Thi s i n f o r m a t i o n was used i n a n a l y z i n g corps members' responses t o the pro
gram and a t t r i b u t e s o f i t . The d i r e c t o r s ' responses a l s o supplement Informa
t i o n b b t a i n e d by the researchers d u r i n g t h e i r v i s i t s t o a sample o f camps. 
These v i s i t s by the researchers were made t o a p p r o x i m a t e l y o n e - t h i r d o f the 

o 

camps. They were in t e n d e d t o p r o v i d e the researchers w i t h a d d i t i o n a l I n 
s i g h t s i n t o camp programs and t h e i r e f f e c t i v e n e s s through d i s c u s s i o n s w i t h , 
camp s t a f f and corps members and to enable them to observe f i r s t - h a n d the 
program i n a c t i o n and the. en v i r o n m e n t a l s e t t i n g s w i t h i n which they operate. 

I n summary, the f i n d i n g s and recommendations presented t h r o u g h o u t the 
remainder of t h i s r e p o r t are based on t h r e e sources of i n f o r m a t i o n . The 
f i r s t source i s the gr o u p - a d m i n i s t e r e d q u e s t i o n n a i r e g i v e n t o i n d i v i d u a l 
corps members a t the b e g i n n i n g and a t the end of t h e i r camp s e s s i o n . 
These q u e s t i o n n a i r e s focused on t h e i r u n d e r s t a n d i n g o f and concern f o r 
en v i r o n m e n t a l issues and problems, t h e i r s o c i a l a t t i t u d e s and i n t e r p e r s o 
n a l r e l a t i o n s , t h e i r r e c r e a t i o n a l and work s k i l l s , t h e i r s e l f - c o n c e p t 
and t h e i r o v e r a l l response t o the program and a t t r i b u t e s of i t . The 
second source o f i n f o r m a t i o n , i s the camp d i r e c t o r s ' q u e s t i o n n a i r e . These 
q u e s t i o n n a i r e s p r o v i d e o b j e c t i v e data on camp environments, programs, and 
o r g a n i z a t i o n as w e l l as camp d i r e c t o r a t t i t u d e s on v a r i o u s a t t r i b u t e s o f 
the program. F i n a l l y , i n f o r m a t i o n o b t a i n e d from s i t e v i s i t s t o a sample 
of camps i s intended t o supplement the more s y s t e m a t i c a l l y c o l l e c t e d data 
from corps members and camp d i r e c t o r s . 

M i s s i n g q u e s t i o n n a i r e s were a t t r i b u t e d t o corps members who d i d n o t a t t e n d 
the t e s t i n g sessions because o f i l l n e s s , temporary absence or l a t e a r r i v a l 
or e a r l y d e p a r t u r e from camp. A b r i e f d i s c u s s i o n o f corps members who 
were a d m i n i s t e r e d the i n i t i a l q u e s t i o n n a i r e s but who d i d n o t a t t e n d the 
f i n a l t e s t i n g session i s presented i n Chapter 3. 
See Appendix A f o r the g u i d e l i n e s used I n c o l l e c t i n g I n f o r m a t i o n w h i l e 
v i s i t i n g camps, 
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B. O r g a n i z a t i o n o f t h e Report 

The r e p o r t c o n s i s t s o f e i g h t c h a p t e r s . Chapter I I d e s c r i b e s the 
young people who p a r t i c i p a t e d I n the Youth Conservation Corps program and 
c h a r a c t e r i s t i c s of camps and programs they a t t e n d e d . I n Chapter I I I we 
d i s c u s s corps members' s a t i s f a c t i o n w i t h the program and a t t r i b u t e s o f i t . 
The n e x t p a r t of the r e p o r t considers the impact o f the program on the 
y o u t h w i t h respect t o e n v i r o n m e n t a l e d u c a t i o n , s o c i a l r e l a t i o n s , s k i l l de
velopment and s e l f - c o n c e p t . Chapter IV deals w i t h t h e i r concerns about and 
under s t a n d i n g o f environ m e n t a l and e c o l o g i c a l issues and problems. Chap
t e r V considers s o c i a l r e l a t i o n s and a t t i t u d e s of youth w h i l e Chapter V I 
focuses on r e c r e a t i o n a l and work s k i l l s . I n Chapter V I I we disc u s s corps 
members' s e l f - c o n c e p t o r t h e i r p e r c e p t i o n s o f themselves a t the b e g i n n i n g 
and a t the end of camp. F i n a l l y , Chapter V I I I summarizes the r e s u l t s o f 
the s y s t e m a t i c data a n a l y s i s and uses these r e s u l t s t o g e t h e r w i t h the o t h e r 
sources o f I n f o r m a t i o n as a b a s i s f o r making recommendations about the 
f u t u r e o f the program. Suggestions f o r f u t u r e research are a l s o presented. 
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I I . CHARACTERISTICS OF CORPS MEMBERS AND CAMPS 

This chapter describes a number of background c h a r a c t e r i s t i c s of 
the young people who p a r t i c i p a t e d i n the Youth Conservation Corps and the 
camps and programs t h a t they a t t e n d e d . 1 I t a l s o provides an o p p o r t u n i t y 
t o determine the r e p r e s e n t a t i v e n e s s o f the program i n terms o f a t t r a c t i n g 
y o u t h of a l l s o c i a l , economic and r a c i a l backgrounds. To a l a r g e e x t e n t 
data i n t h i s chapter are d e s c r i p t i v e . However, they i d e n t i f y a number of 
c r i t e r i o n v a r i a b l e s which w i l l be used i n a n a l y z i n g corps members' responses 
r e p o r t e d i n subsequent c h a p t e r s . 

A, Demographic and Socioeconomic C h a r a c t e r i s t i c s o f Corps Members 

The law c r e a t i n g the Youth Conservation Corps s t a t e s t h a t the corps 
s h o u l d be open t o y o u t h o f b o t h sexes and a l l s o c i a l , economic and r a c i a l 
c l a s s i f i c a t i o n s . I n t h i s s e c t i o n , we w i l l see i f , i n f a c t , the young peo
p l e p a r t i c i p a t i n g i n the program were r e p r e s e n t a t i v e o f young people 
t h r o u g h o u t the U n i t e d .States. Table 2-1 presents a number o f c h a r a c t e r i s 
t i c s o f the 1971 corps members.^ Examination o f the percentage d i s t r i b u 
t i o n suggests t h a t the program d i d a t t r a c t a range of young people. Sev
e r a l o f the panels i n the t a b l e , however, w a r r a n t s p e c i a l mention. 

"As we s h a l l see, a number of corps members attended n o n - r e s i d e n t i a l pro
grams i n s t e a d of r e s i d e n t i a l camps. A n o n - r e s i d e n t i a l program was one 
where young people r e s i d e d a t home and commuted d a i l y t o the p u b l i c land 
t o conduct t h e i r work and e d u c a t i o n a l a c t i v i t i e s . A r e s i d e n t i a l program 
was one where young people stayed f o r a minimum o f f i v e days a week 
camp on o r adj a c e n t t o the p u b l i c lands where they conducted t h e i r work 
and e d u c a t i o n a l a c t i v i t i e s . Rather than d i f f e r e n t i a t e between n o n - r e s i 
d e n t i a l program and r e s i d e n t i a l camps i n t h i s r e p o r t , we w i l l r e f e r t o 
them as n o n . - r e s i d e n t i a l and r e s i d e n t i a l camps. 
'This i n f o r m a t i o n i s based on q u e s t i o n n a i r e s a d m i n i s t e r e d d u r i n g the f i r s t 
week o f the camp sessions. A t o t a l o f 2310 corps members were g i v e n these 
i n i t i a l q u e s t i o n n a i r e s . . T h e r e f o r e , the percentages presented i n Table 2-1 
do n o t r e p r e s e n t corps members who j o i n e d the program a f t e r t h i s i n i t i a l 
t e s t i n g p e r i o d . 
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C h a r a c t e r i s t i c s o f Corps Members - 1971 
( p e r c e n t d i s t r i b u t i o n o f corps members responding 

d u r i n g the f i r s t week i n camp) 

Sex o f Corps Members 
Boys 
G i r l s 
T o t a l 

Race and E t h n i c Background 
White 83 1883 
Negro 9 199 
American I n d i a n 4 96 
Spanish American 2 52 
Other 2 45 

T o t a l 100 2275 

Place o f Residence 
Large c i t y o f more than 500,000 people 7 153 
Medium s i z e c i t y o f 100,000 to 

500,000 people 10 227 
Suburb o f medium or l a r g e c i t y 9 213 
Small town o f 25,000-100,000 people 17 377 
Small town o f l e s s than 25,000 people 31 707 
R u r a l area or I n d i a n r e s e r v a t i o n 26 588 

T o t a l 100 2265 

Family Income 
Under $5,000 11 226 
$5,000-7,499 15 " 313 
$7,500-9,999 16 330 
$10,000-12,499 17 347 
$12,500-14,999 12 248 
$15,000-17,499 11 238 
$17,500-19,999 6 126 
$20,000 o r more 9 198 
Don' t know 3 72 
T o t a l 100 2098 

^ Number 
Percent (base o f percentages) 

63 1443 
37 857 

100 2300 

Median f a m i l y income - $11,500 
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Table 2-1 ( c o n t i n u e d ) 

C h a r a c t e r i s t i c s of Corps Members - 1971 
(p e r c e n t d i s t r i b u t i o n o f corps members responding 

d u r i n g t he f i r s t week i n camp) 

F a t h e r ' s Occupation 
P r o f e s s i o n a l , t e c h n i c a l 
Managers, o f f i c i a l s 
Self-employed businessmen, a r t i s a n s 
C l e r i c a l , sales 
Craftsmen, foremen 
O p e r a t i v e 
Laborers, s e r v i c e workers 
Farmers 
Not i n l a b o r f o r c e 
T o t a l 

Number 
Percent (base o f percentages) 

23 439 
8 168 
4 88 

10 191 
26 503 
13 245 
11 206 
3 64 
2 33 

100 1937 

Age ( a t beginning o f camp) 
14 1 18 
15 29 675 
16 34 771 
17 27 627 
18 9 197 
T o t a l 100 2288 

S c h o o l i n g Completed ( a t b e g i n n i n g o f camp) 
7 t h grade * 5 
8 t h grade 2 33 
9 t h grade 17 394 
10th grade 34 767 
11 t h grade 33 758 
12 t h grade 14 320 
F i r s t year o f c o l l e g e * 9 
T o t a l 100 2286 

"Percentages are a d j u s t e d t o exclude corps members not answering q u e s t i o n s . 
A t o t a l of 2310 corps members were a d m i n i s t e r e d q u e s t i o n n a i r e s . 
Less than o n e - h a l f o f one p e r c e n t . 
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1. Sex of Corps Members. Among the young people who p a r t i c i p a t e d 
i n t he program, n e a r l y t w o - t h i r d s * o f them were boys. Since r e c e n t popula
t i o n e s t i m a t e s f o r young people between 15 and 18 years o l d i n d i c a t e t h a t 
t h e r e are o n l y s l i g h t l y fewer g i r l s than boys i n the U n i t e d S t a t e s , g i r l s 
were under-represented i n the 1971 program. T h i s i s a l s o r e f l e c t e d l a t e r 
i n our c o n s i d e r a t i o n o f camp c h a r a c t e r i s t i c s where we i d e n t i f y e i g h t a l l -
g i r l camps compared to t w e n t y - t h r e e a l l - b o y camps. We do not know whether 
the preponderance o f boys was a r e s u l t of the number o f young people o f 
both sexes who a p p l i e d to the program, the v a r i a t i o n s i n c r i t e r i a f o r 
s e l e c t i n g a p p l i c a n t s o r the k i n d s and a v a i l a b i l i t y o f camps, camp f a c i l i 
t i e s , work programs and s t a f f t h a t were planned. Subsequent analyses o f 
these f a c t o r s w i t h r e s p e c t t o the sex c o m p o s i t i o n would determine why the 
imbalance e x i s t e d . 

2. Race and E t h n i c Background. According t o c u r r e n t p o p u l a t i o n 
r e p o r t s , 86 p e r c e n t of the p o p u l a t i o n between 15 and 18 years o l d were 
w h i t e w h i l e 13 percent were Negro.^ Based on these f i g u r e s the second 
panel o f Table 2-1 suggests t h a t Negro y o u t h were s l i g h t l y u n d e r - r e p r e 
sented i n the program. At the same time American I n d i a n y o u t h may have 
been s l i g h t l y o v e r - r e p r e s e n t e d . To a l a r g e e x t e n t , we a t t r i b u t e t h i s 
d i s t r i b u t i o n t o l i m i t a t i o n s placed on the s p o n s o r i n g agencies w i t h r e s p e c t 
to areas from which they c o u l d r e c r u i t corps members. P o l i c y and budget 
l i m i t e d t h e r e c r u i t m e n t o f y o u t h from areas near the camps themselves. 
Since most camps were l o c a t e d i n n a t i o n a l f o r e s t s o r n a t i o n a l parks and 
away from urban areas, the m a j o r i t y o f young people s e l e c t e d were from 
s m a l l towns and r u r a l areas. 

3. Place of Residence. As seen i n the t h i r d panel of Table 2-1, 
o n l y 7 p e r c e n t o f the corps members are from l a r g e c i t i e s w h i l e over 70 
p e r c e n t d e s c r i b e t h e i r home as e i t h e r b e i n g a s m a l l town o f less than 
100,000 people, a r u r a l area o r an I n d i a n r e s e r v a t i o n . Compared t o the 
p o p u l a t i o n o f the U n i t e d S t a t e s , t h i s d i s t r i b u t i o n i s skewed toward non-
urban environments^ The e x t e n t t o which t h i s f a c t i n f l u e n c e s corps mem
ber responses w i l l be considered i n subsequent c h a p t e r s . 
3 : 

U.S. Bureau o f the Census, Cur r e n t P o p u l a t i o n Reports, Series P-25, 
No. 441, U. S. Government P r i n t i n g O f f i c e , Washington, D. C., 
March 19, 1970. 

4 
The 1970 U. S. Census o f P o p u l a t i o n i n d i c a t e d t h a t 46 percent o f the popu
l a t i o n o f the U n i t e d States l i v e d i n s m a l l towns o f under 25,000 people 
and i n r u r a l areas whereas 28 p e r c e n t l i v e i n c i t i e s o f more than 100,000 
people. For a complete breakdown on the u r b a n - r u r a l places and p o p u l a t i o n 
see S t a t i s t i c a l A b s t r a c t o f the U n i t e d S t a t e s ; 1971. Washington, D.C. 1971 



I I - 5 

4. Family Income and Father's Occupation. Two_dimensions of corps 
members socioeconomic background were i d e n t i f i e d - the f a m i l y income and 
the f a t h e r ' s o c c u p a t i o n . For f a m i l y income, corps members were asked 
"What do you t h i n k the t o t a l Income w i l l be t h i s year (1971) f o r a l l mem
bers o f yo u r immediate f a m i l y l i v i n g a t home?" We were not s u r p r i s e d t o 
f i n d t h a t 9 percent o f the young people d i d not respond t o t h i s q u e s t i o n 
w h i l e 3 perc e n t i n d i c a t e d they d i d n o t know the answer. Of those who d i d 
respond, we do not know how a c c u r a t e l y t h e i r estimates were r e p o r t e d or 
whether t h e f i g u r e s were based on knowledge of past f a m i l y income, a n t i c i 
pated earnings o r w i s h f u l p r o j e c t i o n s . We suspect t h a t , based on the d i s 
t r i b u t i o n shown i n Table 2-1 and the median f a m i l y income, t h e corps mem
be r s ' r e p o r t i n g was reasonably a c c u r a t e . I n or d e r t o have a f i g u r e f o r 
comparative purposes and w h i c h , a t the same time, c o u l d be used t o gauge 
the reasonableness of corps member e s t i m a t e s , incomes f o r comparable 
f a m i l i e s were i d e n t i f i e d u s i n g d a t a f r o m a re c e n t n a t i o n a l study conducted 
by t h e Survey Research Center.5 For f a m i l i e s w i t h c h i l d r e n and where the 
head was between 35 and 64 years o l d ( t h e age range where we would expect 
t h e i r c h i l d r e n t o be t e e n a g e r s ) , 1970 median f a m i l y income was $12,400. 
While t h i s income i s somewhat h i g h e r than the $11,500 median f a m i l y income 
r e p o r t e d by corps members, we b e l i e v e t h a t young people from f a m i l i e s i n 
the U n i t e d States w i t h a wide range o f income l e v e l s were w e l l r e p r e s e n t e d 
i n t h e program.^ 

Alt h o u g h we have no s i m i l a r l y comparable d a t a , the d i s t r i b u t i o n on 
f a t h e r ' s o c c u p a t i o n presented i n Table 2-1 i n d i c a t e s t h a t d i v e r s i t y o f 
y o u t h i n terms of t h i s socioeconomic v a r i a b l e was a l s o c h a r a c t e r i s t i c of 
the program. 

B. Past E n v i r o n m e n t a l Experiences o f Corps Members 

Besides i d e n t i f y i n g s e v e r a l demographic and socioeconomic background 
c h a r a c t e r i s t i c s , we asked corps members about t h e i r past .experiences i n 

^Survey Research Center, A Panel Study o f Income Dynamics; Study Design, 
Procedures, A v a i l a b l e Data, I n s t i t u t e o f S o c i a l Research, The U n i v e r s i t y 
of M i c h i g a n , Ann Arbor, 1971. 

^The lower median f a m i l y income may be a t t r i b u t e d t o wage d i f f e r e n t i a l s 
t h r o u g h o u t the country and the prevelance of corps members- coming from 
r e g i o n s c o n t a i n i n g l a r g e q u a n t i t i e s . o f p u b l i c lands. These regions may 
have r e l a t i v e l y lower wage s t r u c t u r e s and are l o c a t e d away from urban 
c e n t e r s o f g r e a t e r w e a l t h . 
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d i f f e r e n t k i nds o f environments which i n p a r t may a f f e c t t h e i r responses 
t o t h e Youth Conservation.Corps program. A l t h o u g h t h e r e i s l i t t l e e m p i r i 
c a l data t o support the premise, a number of researchers b e l i e v e t h a t 
the v a r i e t y of environments t h a t a person has experienced w i l l i n f l u e n c e 
h i s a b i l i t y t o adapt t o new and d i f f e r e n t environments. While we do 
not presume to make a s u b s t a n t i v e c o n t r i b u t i o n t o a t h e o r y o f a d a p t i v e 
b e h a v i o r w i t h i n the c o n t e x t o f t h i s s t u d y , we are i n t e r e s t e d i n knowing i f 
corps members w i t h v a r y i n g e n v i r o n m e n t a l experiences respond d i f f e r e n t l y 
t o a t t r i b u t e s of the Youth Conservation Corps program. At the v e r y 
l e a s t , t h i s i n f o r m a t i o n p r o v i d e s another dimension o f understanding who 
p a r t i c i p a t e d i n the program i n 1971. 

Three types o f e n v i r o n m e n t a l experiences are considered i n Table 2-2 — 
where the corps members grew up, the number o f s t a t e s i n which they l i v e d 
and t h e i r p r i o r v i s i t s t o environments s i m i l a r t o the kinds they would ex
p e r i e n c e w h i l e i n the Youth C o n s e r v a t i o n Corps. The f i r s t panel shows the 
perc e n t d i s t r i b u t i o n o f the types o f places corps members l i v e d most o f 
the time d u r i n g the f i r s t f i v e years of t h e i r l i v e s . I t i s n o t s u r p r i s i n g 
t o f i n d t h a t the d i s t r i b u t i o n , f o r the most p a r t , i s s i m i l a r t o the d i s 
t r i b u t i o n f o r t h e i r p r e s e n t place o f r e s i d e n c e . The s l i g h t s h i f t s , which 
are c o n s i s t e n t w i t h n a t i o n a l p a t t e r n s o f m o b i l i t y , appear i n the percentage 
i n c r e a s e i n the s m a l l town c a t e g o r y and decreases i n the l a r g e c i t y arid 
r u r a l area c a t e g o r i e s . 

While we would expect these s l i g h t changes t o r e f l e c t a l i m i t e d 
exposure t o new e n v i r o n m e n t a l experiences, the number of s t a t e s i n which 
corps members l i v e d f o r a p e r i o d of s i x months or more i n d i c a t e s o t h e r w i s e . ^ 
F o r t y p e r c e n t s a i d they had l i v e d i n a t l e a s t one o t h e r s t a t e besides t h e i r 
p r e s e n t one, w h i l e a s u b s t a n t i a l number (20 p e r c e n t ) s a i d they had l i v e d 
i n a t l e a s t two o t h e r s t a t e s . Indeed, I I p e r c e n t of those responding had 
l i v e d i n a t l e a s t t h r e e o t h e r s t a t e s . These f i g u r e s suggest t h a t w h i l e 
the 1971 corps members had been r e l a t i v e l y s t a b l e i n t h e i r environments 
d u r i n g t h e i r e a r l y y e a r s , a s i g n i f i c a n t number o f them had changed t h e i r 
place o f re s i d e n c e more than once d u r i n g t h e i r l i f e t i m e s and consequently 
had experienced d i f f e r e n t environments. 

^The q u e s t i o n was: "How many d i f f e r e n t s t a t e s have you l i v e d i n f o r s i x 
months o r more c o u n t i n g the one you now l i v e i n ? " 
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Table 2-2 

Past Environmental Experiences of Corps Members 
(pe r c e n t d i s t r i b u t i o n of corps members responding 

d u r i n g the f i r s t week i n camp) 

Percent , Number 

Place o f Residence During F i r s t F i v e 
Years o f Corps Member's L i f e ^ 

Large c i t y of more than 500,000 people 11 256 
Medium s i z e c i t y of 100,000 to 500,000 people 12 266 
Suburb o f a medium or l a r g e c i t y 9 203 
Small c i t y o f 25,000 t o 100,000 16 357 
Small town o f less than 25,000 people 28 633 
R u r a l area or I n d i a n r e s e r v a t i o n 22 494 
Other 2 46 
T o t a l 100 ' 2255 

3 
Number o f States L i v e d I n 
One 60 1319 
Two 20 433 
Three 9 200 
Four 4 86 
F i v e o r more 7 145 
T o t a l 100 2183 

4 
Environments P r e v i o u s l y V i s i t e d 
S t a t e park 78 1806 
N a t i o n a l park 77 1785 
Farm 77 1784 
Mountains 74 1708 
N a t i o n a l or s t a t e f o r e s t 72 1661 
Seashore 64 1481 
Scout o r summer camp 59 1358 
W i l d l i f e r e f u g e area 59 1357 

"Percentages are a d j u s t e d t o exclude corps members not answering q u e s t i o n s , 
A t o t a l of 2310 corps members were a d m i n i s t e r e d q u e s t i o n n a i r e s . 
The q u e s t i o n was: " I n what k i n d of place d i d you l i v e most o f the time 
d u r i n g the f i r s t f i v e years of your l i f e ? " 
The q u e s t i o n was: "How many d i f f e r e n t s t a t e s have you l i v e d i n f o r s i x 
months or more c o u n t i n g the one you now l i v e i n ? " 
The q u e s t i o n was: "Before coming t o the Youth Conservation Corps camp, 
have you ever v i s i t e d any o f the f o l l o w i n g places f o r a day or more?" 
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The t h i r d panel o f Table 2-2 r e v e a l s t h a t corps members, f o r the 
most p a r t , had experienced a number o f environments s i m i l a r t o those t h e y 
would e x p e r i e n c e d u r i n g the summer.^ Ap p r o x i m a t e l y t h r e e out o f f o u r 
corps members had v i s i t e d a s t a t e park, a n a t i o n a l park, a farm, a n a t i o n a l 
or s t a t e f o r e s t , or the mountains. S u r p r i s i n g l y , more than h a l f (59 p e r c e n t ) 
had been t o a scout or o t h e r summer camp. 

We conclude from these data t h a t a s u b s t a n t i a l number of corps 
members p a r t i c i p a t i n g i n the program had experienced environments o t h e r 
than the one where they p r e s e n t l y l i v e d . Moreover, the t y p i c a l corps mem
ber had a t l e a s t a l i m i t e d exposure t o environments s i m i l a r t o t h e e n v i r o n 
ments w i t h i n which the Youth Conservation Corps camps operated. 

C. C h a r a c t e r i s t i c s o f the Camps 

An i m p o r t a n t p a r t o f our e v a l u a t i o n o f the Youth Conservation Corps 
i s t o understand the e f f e c t s of d i f f e r e n t camp and program a t t r i b u t e s 
on corps members' responses. Does p a r t i c i p a t i o n i n a four-week camp l i m i t 
the e f f e c t i v e n e s s o f the program compared t o p a r t i c i p a t i o n i n an e i g h t -
week camp? To what e x t e n t does the number of corps members i n a camp i n 
f l u e n c e e xpressions o f s a t i s f a c t i o n w i t h the summer experience? I s t h e r e 
a d i f f e r e n c e between r e s i d e n t i a l camps and n o n - r e s i d e n t i a l camps? These 
qu e s t i o n s and ot h e r s concerning the impact o f the program w i l l be c o n s i d 
ered i n t h e f o l l o w i n g c h a p t e r s . 

I n o r d e r t o have some idea o f the magnitude of d i f f e r e n c e s t h a t 
e x i s t e d i n the 1971 Youth Conservation Corps program, t h i s s e c t i o n w i l l 
d e s c r i b e a number o f camp and program c h a r a c t e r i s t i c s . The pr i m a r y source 
of i n f o r m a t i o n f o r t h i s d e s c r i p t i o n i s the camp i n v e n t o r y form o r q u e s t i o n 
n a i r e prepared by each camp d i r e c t o r . Supplemental data come from the 
i n v e n t o r y o f camps prepared by the Survey Research Center. 

For purposes o f our study a t o t a l o f s i x t y - f o u r camps are considered. 
The camp i n American Somoa was excluded from our i n v e n t o r y . Of the f i v e 
camps wh i c h h e l d two consecutive four-week s e s s i o n s , f o u r were run a t the 
same l o c a t i o n w h i l e the o t h e r camp conducted i t s two four-week sessions i n 

The q u e s t i o n was: "Before coming t o the Youth Conservation Corps camp, 
have you ever v i s i t e d any o f the f o l l o w i n g places f o r a day or more?" 
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two d i f f e r e n t l o c a t i o n s . Consequently, we t r e a t e d the l a t t e r camp 
(Olympic N a t i o n a l Park) as two separate camps. 

The data presented i n Table 2-3 d e s c r i b e the major c h a r a c t e r i s t i c s 
of t h e s i x t y - f o u r camps. The f i r s t panel shows the d i s t r i b u t i o n o f camps 
by t h e i r sponsoring agencies. Approximately h a l f o f the camps (34) were 
a d m i n i s t e r e d by the F o r e s t S e r v i c e w h i l e the remainder (40) were under 
the s p o n s o r s h i p of agencies i n the Department o f the I n t e r i o r , These I n 
c l u d e the Bureaus of I n d i a n A f f a i r s , Land Management, Reclamation, Sports,. 
F i s h e r i e s and W i l d l i f e and the N a t i o n a l Park S e r v i c e . 

The second panel o f Table 2-3 shows the sex composition of the camp. 
A l t h o u g h h a l f of the camps were coed, each w i t h a p p r o x i m a t e l y an equal 
number of boys and g i r l s , t h r e e - q u a r t e r s of the remaining camps were a l l -
boy camps w h i l e o n l y one-quarter were a l l - g i r l camps. The d i s p r o p o r t i o n 
ate number of camps composed o f one sex i s a l s o . r e f l e c t e d i n Table 2-1 
which presents the number o f boys and g i r l s who p a r t i c i p a t e d i n the program. 

E a r l i e r i n t h i s c h a p t e r , we mentioned the two types of Youth Con- • 
s e r v a t i o n Corps camps, r e s i d e n t i a l and n o n - r e s i d e n t i a l . Table 2-3 shows 
t h a t , o f the s i x t y - f o u r camps, f i f t y were r e s i d e n t i a l w i t h t h r e e - q u a r t e r s 
of them b e i n g seven-day camps. Because o f the r e l a t i v e economies i n 
r u n n i n g n o n - r e s i d e n t i a l camps compared t o r e s i d e n t i a l camps, we w i l l be 
i n t e r e s t e d i n seeing i f the responses of corps members d i f f e r s u b s t a n t i a l l y 
by t y p e o f camp. 

Another i m p o r t a n t d i f f e r e n c e i n camps i s the number o f corps mem
bers i n attendance. Camp s i z e s v a r i e d from e i g h t t o s i x t y corps members 

q 
a t any one time. I n Table 2-3, we have c r e a t e d f i v e groups o f camps 
r a n g i n g from v e r y s m a l l t o v e r y l a r g e ones. Small camps have les s than 
f i f t e e n corps members w h i l e l a r g e r camps have more than f o r t y - f i v e members. 
For a l l camps, t h e r e was an average o f t h i r t y - f i v e corps members i n a t 
tendance d u r i n g a camp s e s s i o n . 

Two a d d i t i o n a l c h a r a c t e r i s t i c s o f the Youth Conservation Corps 
camps which may be i m p o r t a n t i n assessing corps members' responses t o the 
9 
I n f o r m a t i o n c o l l e c t e d i n the s p r i n g from the Departments o f A g r i c u l t u r e 
and t h e I n t e r i o r i n d i c a t e d t h a t s e v e r a l camps where two sessions were 
conducted had planned t o accommodate one hundred corps members. Upon 
c l o s e i n s p e c t i o n , i t was determined t h a t each o f the two sessions accom
modated f i f t y corps members. 
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Table 2-3 

C h a r a c t e r i s t i c s o f Youth Conservation Corps Camps - 1971 

Number o f Camps 

Sponsoring Agency 
Bureau o f I n d i a n A f f a i r s 3 
Bureau o f Land Management 2 
Bureau o f Reclamation 4 
Bureau o f S p o r t s , F i s h e r i e s and W i l d l i f e 12 
For e s t S e r v i c e 34 
N a t i o n a l Park S e r v i c e 9 

Sex Composition 
Coed 33 
G i r l s o n l y 8 
Boys o n l y 23 

Type o f Camp 
R e s i d e n t i a l - 7-day 38 
R e s i d e n t i a l - 5-day 12 
N o n - r e s i d e n t i a l 14 

2 
Number o f Corps Members per Camp 
8-14 (8, 11, 12, 14) 5 
15-25 (20, 25) 19 
26-36 (28, 29, 30, 35, 36) 11 
37-45 (40, 42, 45) 8 
46-60 (49, 50, 52, 60) 21 

Average number o f corps members per camp - 35 

D u r a t i o n o f Camp Sessions 
4 weeks 6 
7 weeks 4 
8 weeks 49 
9 weeks 3 
10 weeks 1 
12 weeks 1 
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Table 2-3 (continued) 

C h a r a c t e r i s t i c s o f Youth Conservation Corps Camps - 1971 

Number o f Camps 
3 

Reg i o n a l L o c a t i o n 
N o r t h e a s t 6 
No r t h C e n t r a l 11 
Deep South 4 
Other South 13 
West 30 

The t o t a l o f s i x t y - f o u r (64) camps: 
a. excludes the Youth C o n s e r v a t i o n Corps camp i n American Somoa. 
b. c o n s i d e r s the Olympic N a t i o n a l Park camp as two camps since two con

s e c u t i v e four-week sessions were conducted, each o f which d i f f e r e d i n 
l o c a t i o n , work and e d u c a t i o n program. 

d. c o n s i d e r s the f o u r o t h e r camps run n i n g two co n s e c u t i v e four-week-ses-
s i o n s as s i n g l e camps s i n c e t he camp l o c a t i o n and f a c i l i t i e s f o r each 
s e s s i o n were the same. 

'Numbers i n parentheses r e p r e s e n t a c t u a l number of corps members i n camp 
f o r each s i z e c l a s s . 

lCamps i n t h e n o r t h e a s t are l o c a t e d i n : Maine, New Hampshire, New Jersey, 
New York, and Pennsylvania. 
N o r t h C e n t r a l camps are l o c a t e d i n I l l i n o i s , I n d i a n a , M i c h i gan, Minnesota, 
M i s s o u r i , Ohio, South Dakota and Wisconsin. 
Camps i n t h e deep south are l o c a t e d i n Alabama, Georgia, L o u i s i a n a and 
M i s s i s s i p p i . 
Camps i n o t h e r southern s t a t e s a r e l o c a t e d I n Arkansas, F l o r i d a , Kentucky, 
Maryland, N o r t h C a r o l i n a , Oklahoma, Texas, Tennessee, V i r g i n i a , West 
V i r g i n i a and Washington, D. C. 
Camps i n t h e west are l o c a t e d i n A r i z o n a , C a l i f o r n i a , Colorado, Idaho, 
Montana, New Mexico, Nevada, Oregon and Utah. 
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program a r e Che e x t e n t t o which corps members were i n v o l v e d i n camp govern
ance and t h e i n t e r p e r s o n a l r e l a t i o n s t h a t e x i s t e d between corps members and 
camp s t a f f s . ^ I n or d e r t o d e r i v e measures o f these two c h a r a c t e r i s t i c s 
corps members were asked t o respond t o s e v e r a l q u e s t i o n s about t h e i r camps. 
For'any q u e s t i o n , the average response o f a l l corps members i n a camp was 
co n s i d e r e d a more r e l i a b l e measure than a measure based on a s i n g l e r e 
sponse. 

I n the f i n a l q u e s t i o n n a i r e , a s e r i e s o f que s t i o n s was asked about 
the camp a d m i n i s t r a t i o n and o r g a n i z a t i o n . 1 2 Next t o each q u e s t i o n was a 
l i n e d i v i d e d i n t o t en equal p a r t s w i t h d i a m e t r i c a l l y o p p o s i t e responses 
a p p e a r i n g a t the two ends ( r a r e l y - a l m o s t always, p r a c t i c a l l y never- a v e r y 
g r e a t e x t e n t , not w e l l - v e r y w e l l ) . Corps members were asked t o place an X 
a t the p o i n t along the l i n e which b e s t d e s c r i b e d t h e i r camp a c c o r d i n g t o 
the q u e s t i o n . Because o f the m u l t i - d i m e n s i o n a l n a t u r e o f both camp govern
ance and i n t e r p e r s o n a l r e l a t i o n s , s e v e r a l questions on each s u b j e c t were 
i n c l u d e d i n the s e r i e s . 

An a n a l y s i s of the r e l a t i o n s h i p s between responses enabled us t o 
i d e n t i f y those questions which c o u l d be used i n b u i l d i n g i n d i c e s f o r camp 
governance and f o r camp i n t e r p e r s o n a l r e l a t i o n s . The former i s r e f e r r e d 
t o as t h e p a r t i c i p a t i o n index w h i l e the l a t t e r i s the i n t e r p e r s o n a l r e l a 
t i o n s i n d e x . Questions o r items used t o b u i l d t he two i n d i c e s f o l l o w . 1 3 

For each index ( p a r t i c i p a t i o n and i n t e r p e r s o n a l r e l a t i o n s ) , corps 
members' mean scores on the s i x q u e s t i o n s were c a l c u l a t e d f o r each camp. 
Since we are not i n a p o s i t i o n t o w e i g h t the r e l a t i v e importance o f the 

Recent rese a r c h a t the I n s t i t u t e f o r S o c i a l Research has shown t h a t an 
o r g a n i z a t i o n ' s s t y l e o f management and i t s a t t e n t i o n t o the p e r s o n a l 
v a l u e s of i t s members i n f l u e n c e t h e i r performance and s a t i s f a c t i o n w i t h 
the o r g a n i z a t i o n . For example, see Rensis L i k e r t , The Human Organiza
t i o n : I t s Management and Value, New York: McGraw-Hill Book Co., 1967. 

^ A n a l t e r n a t i v e approach c o n s i d e r s i n d i v i d u a l camp d i r e c t o r s ' responses 
t o q u e s t i o n s as a measure o f a c h a r a c t e r i s t i c o f h i s camp. Rather than 
r e l y on an i n d i v i d u a l response f o r measures o f camp governance and i n t e r 
p e r s o n a l r e l a t i o n s , i t was decided t o base our measures on responses o f 
a l l corps members a t t e n d i n g t h e camp. 

12 
See Appendix E, P a r t E o f the q u e s t i o n n a i r e a d m i n i s t e r e d d u r i n g the 
f i n a l week. 

13 
For each index, the product-moment c o r r e l a t i o n s o f the q u e s t i o n s w i t h each 
o t h e r suggest t h a t the q u e s t i o n s a r e , i n f a c t , measures o f the same camp 
a t t r i b u t e . These c o r r e l a t i o n s are shown i n Tables D-l and D-2 of 
Appendix D. 
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P a r t i c i p a t i o n Index Item Correlations 
(correlations are based on a 15 percent sample of corps members 

responding during the f i n a l week) 

A. How often did the s t a f f ask f o r and use your ideas about program 
matters such as work assignments and topics studied? 

B. How often did the s t a f f ask for and use your ideas about non-program 
matters such as d i s c i p l i n e and free time a c t i v i t i e s ? 

C. To what extent was the s t a f f w i l l i n g to t r y new ways of doing things 
i n order to improve the corps program? 

D. To what extent was the s t a f f w i l l i n g to share information w i t h corps 
members about the camp and i t s operation? 

E. How much were you involved i n making decisions about running the camp 
and i t s programs? 

F. How often did the s t a f f and corps members meet to discuss corps prob
lems? 

Interpersonal Relations Index Item Correlations 
(correlations are based on a 15 percent sample of corps members 

responding during the f i n a l week) 

A. How often was the behavior of the camp s t a f f f r i e n d l y and supportive? 

B. To what extent do you consider i n d i v i d u a l members of the camp s t a f f as 
friends? 

C. To what extent did the s t a f f give positive rather than negative com
ments or c r i t i c i s m s i n discussing the work of corps members? 

D. To what extent did you f e e l free to t a l k to members of the st a f f ? 

E. To what extent did the s t a f f t r e a t you as an i n d i v i d u a l rather than 
j u s t another member of the group? 

F. How much t r u s t and confidence was shown by the camp s t a f f i n working 
w i t h corps members? 
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questions, the mean of the si x mean scores was also calculated and i d e n t i 
f i e d as the camp' score. The s i x t y - f o u r camps we're then assigned to a cate
gory f o r the two indices as seen in'Table 2-4.^ 

Table 2-4 

Number of Camps by Scores on P a r t i c i p a t i o n Iadex and 
Interpersonal Relations Index 

P a r t i c i p a t i o n Index Number of Camps 

High ' 11 
Medium 45 
Low 8 

Interpersonal 
Relations Index Number of Camps 

High , 15 
Medium 38 
Low 11 

The camp p a r t i c i p a t i o n index i s a measure of the extent to_ which 
corps members par t i c i p a t e d i n governing t h e i r camp. As indicated by the 
questions used to construct the index, i t r e f l e c t s the s t a f f s ' willingness 
to ask f o r and use corps members' ideas, t h e i r willingness to innovate, 
share information, openly discuss problems and involve corps members i n the 
decision making process.^ The interpersonal r e l a t i o n s index considers 
corps members' perceptions of how s t a f f members r e l a t e to them i n various 

The process of assigning camps to an index category involved four major 
steps: 
1) . Calculating the mean score f o r a l l corps members i n a l l camps on each 

question. 
2) . Calculating the mean of the mean scores f o r a l l camps. 
3) . P l o t t i n g the d i s t r i b u t i o n of i n d i v i d u a l camp scores around the mean 

score f o r a l l camps. 
4) . Using the frequency d i s t r i b u t i o n of camp scores, i d e n t i f y i n g three 

groups of camps, and designate them as high, medium and low on the 
index. 

L i k e r t has referred to organizations ranking high on t h i s index as 
" p a r t i c i p a t i v e " and those ranking low as " a u t h o r i t a t i v e " . See L i k e r t , 
op. c i t . 
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contexts. The questions used to construct t h i s index consider the corps 
members' perceptions of the s t a f f s ' f r i e n d l i n e s s , supportiveness, and 
t h e i r willingness to communicate, t r u s t and show confidence i n corps 
members. 

A number of relationships were i d e n t i f i e d among the components 
of each index. However, the corr e l a t i o n s between index components 
were not as strong as they were w i t h i n index components."*"^ These r e 
lationships were not surprising since we expect that corps members tend 
to evaluate camp s t a f f s i n a consistent pattern irrespective of the 
sp e c i f i c item being assessed. As a means of taking i n t o account r e l a t i o n 
ships between the two indices, a single index combining p a r t i c i p a t i o n 
and interpersonal r e l a t i o n s was constructed. Camps were then assigned an 
index score. 

The following table summarizes the number of camps f o r each index 
score. 

Participation-Interpersonal 
Relations Index Number of Camps 
Low (1) 5 

(2) 14 
(3) 31 

\J/ (4) 7 
High (5) 7 

These camps'scores w i l l be used i n much of the subsequent analyses. 
I n summary, we have presented i n the f i r s t part of t h i s chapter a 

number of descriptive s t a t i s t i c s i n d i c a t i n g that the young people who par
t i c i p a t e d i n the 1971 Youth Conservation Corps program were for the most 
part representative of young people from throughout the United States. 
Youth w i t h a wide range of socioeconomic and demographic backgrounds 

*^See Table D-3 i n Appendix D f o r the c o r r e l a t i o n c o e f f i c i e n t s between 
index components. 

^The following c r i t e r i a were used i n assigning camp scores: 
1. Camps low on both the p a r t i c i p a t i o n index and interpersonal r e l a t i o n s 

index received a score of (1). 
2. Camps low on one index and average on the other were given a score 

of (2). 
3. Camps having average scores on both indices were given a (3) score. 
4. Camps which were high on one index and average on the other received 

a (4). 
5. Camps which were high on both indices were given a (5) score. 
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participated, as r e f l e c t e d I n the d i s t r i b u t i o n s f o r race, income and place 
of residence. However, the number of boys i n the program outnumbered the 
g i r l s by two to one. Moreover, most corps members had experienced a 
v a r i e t y of environments p r i o r to entering the Corps. 

The camps which they attended were equally varied. Besides d i f 
f e r e n t sponsors, camps d i f f e r e d considerably i n size, type, sex composi
t i o n , length of session, regional location and the extent to which corps 
members were involved i n governance and interacted w i t h the s t a f f . Other 
camp differences which w i l l be used i n the analysis of sp e c i f i c corps 
member responses w i l l be i d e n t i f i e d i n subsequent chapters. 
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I I I . CORPS MEMBER SATISFACTION WITH THE PROGRAM 

A major purpose of t h i s report i s to evaluate the Youth Conserva
t i o n Corps from the point of view of the young people who participated i n 
the 1971 program. I n the questionnaire administered during t h e i r f i n a l 
week i n camp, corps members were asked to assess t h e i r summer experience. 
Their enthusiastic responses to two questions confirmed what we had heard 
during our v i s i t s to a number of camps. As seen i n Table 3-1 corps mem
bers Indeed were highly s a t i s f i e d w i t h the program. Eighty-six percent 
said they li k e d the Youth Conservation Corps experience while ninety-
four percent f e l t t h e i r experience was worthwhile. 

This highly favorable assessment, however, was not shared by a l l 
corps members. Ten percent said they were neutral or d i s l i k e d t h e i r ex
perience while four percent did not respond to the question, I n an at
tempt to i d e n t i f y how various corps members evaluated t h e i r Youth Conserva
t i o n Corps experience, the f i r s t section of the chapter w i l l consider responses 
to the f i r s t question for d i f f e r e n t types of corps members and f o r corps 
members i n d i f f e r e n t camps. The second section w i l l discuss corps members' 
responses to open-ended questions about a t t r i b u t e s of the program considered 
most worthwhile and least worthwhile and what things they l i k e d best and 
d i s l i k e d . In the t h i r d section, corps members' ratings of specific program 
a t t r i b u t e s w i l l be presented and factors related to the ratings w i l l be 
i d e n t i f i e d . F i n a l l y , i n an attempt to learn more about conditions of the 
program which are related to corps members' ov e r a l l s a t i s f a c t i o n , s pecific 
problems which bothered corps members w i l l be i d e n t i f i e d and analyzed. 

^Although instructions accompanying the questionnaires assured corps members 
of t h e i r anonymity, i t i s quite possible that corps members not answering 
t h i s question (or indeed the e n t i r e questionnaire) d i s l i k e d the program 
and did not want to convey t h e i r d i s s a t i s f a c t i o n i n w r i t t e n form. While 
we have no evidence to support t h i s premise, e f f o r t s nevertheless w i l l be 
made to i d e n t i f y some of the char a c t e r i s t i c s of corps members who did not 
answer the question. 
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Table 3-1 

Overall Evaluation of the Youth Conservation Corps Experience 
(percent d i s t r i b u t i o n of corps members who were administered 

questionnaires during the f i n a l week and a l l corps members i n program) 

"To begin w i t h , how do you f e e l about Corps Members 
your Youth Conservation Corps Responding A l l Corps Members 
experience t h i s summer?" During F i n a l Week i n the Program 

I r e a l l y l i k e d i t 55 51 
I l i k e d i t 31 28 
I can't say I cle a r l y l i k e d or 
d i s l i k e d i t (neutral) 9 9 

I d i s l i k e d I t 1 1 
I r e a l l y d i s l i k e d i t * * 
No response 4 11 

Total 100 100 
Number of cases 2245 2425 

'How worthwhile to you was your 
Youth Conservation Corps experience 
t h i s summer?" 

Very worthwhile 71 65 
Somewhat worthwhile 23 . 22 
Not very worthwhile 2 2 
Not at a l l worthwhile 1 
No response 3 11 

Total 100 100 
Number of cases 2245 2425 

"Includes corps members responding during f i n a l week and 180 a d d i t i o n a l corps 
members who took the i n i t i a l questionnaire but not the f i n a l one. These 
a d d i t i o n a l corps members are included i n the 'No Response' percentages i n 
t h i s and other tables i n the section. For a discussion of these corps mem
bers, who we have called "dropouts," see Appendix B. 
Less than one-half of one percent. 
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A. Differences i n Satisfaction with the Program 

Most young people attending the camps responded favorably to t h e i r 
Youth Conservation Corps experience. Satisfaction was not universal, how
ever, and not a l l corps members had the same set of experiences nor did those 
i n d i f f e r e n t types of camps a l l respond i n the same way. This section w i l l 
consider responses for d i f f e r e n t groups of corps members and then f o r corps 

2 
members i n d i f f e r e n t types of camps, 

1. Corps Member Differences. As seen i n Table 3-2, responses to 
the Youth Conservation Corps experience d i f f e r e d f o r a number of corps 
members. For the most p a r t , g i r l s were more enthusiastic about the ex
perience than the boys. Indeed, 12 percent of the boys were neutral or 
d i s l i k e d t h e i r experience, compared to only 6 percent of the g i r l s . 

Corps members with Spanish American surnames rated t h e i r experience 
most h i g h l y , white corps members were also favorably i n c l i n e d toward the 
program, while Negroes and American Indians were the least s a t i s f i e d w i th 
t h e i r experience. Later we s h a l l see what role camp differences play i n 
these assessments. 

Table 3-2 also shows the re l a t i o n s h i p between corps members1 place 
of residence and t h e i r a t t i t u d e toward the Youth Conservation Corps 

3 
experience. While ratings f o r those from large urban areas (including 
large c i t i e s , medium size c i t i e s over 100,000 and t h e i r suburbs) and r u r a l 
areas (including Indian reservations) were approximately the same, ratings 
f o r corps members from towns under 100,000 were somewhat lower. I t i s 
important to note that these differences may be more meaningful than the 
f i g u r e s imply since approximately h a l f of a l l corps members came from small 
towns. In f a c t , a chi-square t e s t indicates that the differences i n 

2 
frequencies are s t a t i s t i c a l l y s i g n i f i c a n t (X =16.66) at "the 2 percent l e v e l . 

"We have included i n our analyses the 180 youth who, f o r various reasons, 
did not take the questionnaire administered during the final.week. They 
are shown i n the "No Response" category along w i t h corps members who 
a c t u a l l y did not respond to the questions. As seen i n Table 3-1, t h i s 
tends to present a less favorable assessment of the program than the 
f i g u r e s excluding them. For an exploratory analysis of the 180 corps 
members who we have called "dropouts," see Appendix B. 
'categories i n the place of residence variable were collapsed to d i f f e r e n t i a t e 
more c l e a r l y between urban and r u r a l backgrounds. 
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Table 3-2 

Relationship Between S a t i s f a c t i o n w i t h the Youth Conservation Corps 
Experience and Select Characteristics of the Corps Members 

(percent d i s t r i b u t i o n of corps members) 

Corps Members 
Characteristics 

Corps Members' Response 
Really Neutral or 

Liked i t Liked i t D i s l i k e d i t 
No Number 

isponse Total of Respondent; 

Sex 
G i r l s 
Boys 

61 
45 

23 
31 

6 
12 

10 
12 

100 
100 

856 
1443 

Race and Ethnic 
Background 
White 54 
Negro 38 
American Indian 20 
Spanish American 56 
Other 50 

27 
34 
25 
31 
32 

9 
12 
23 
5 

11 

10 
16 
32 
8 
7 

100 
100 
100 
100 
100 

1883 
199 
96 
52 
44 

Place of Residence 
Large c i t y , medium 

size c i t y over 
100,000 and 
t h e i r suburbs 57 

Town of less 
than 100,000 47 

Rural areas and 
Indian reserva
tions 53 

24 

31 

27 

8 

10 

11 

12 

11 

100 

100 

100 

593 

1084 

588 

Family Income 
Under $7,500 45 
$7,500-12,499 54 
$12,500-17,499 55 
$17,500 or more 51 

28 
26 
27 
31 

12 
10 
9 
8 

15 
10 
9 

10 

100 
100 
100 
100 

539 
749 
486 
324 

Age 
14 
15 
16 
17 
18 

22 
49 
51 
54 
52 

44 
28 
28 
28 
27 

17 
12 
9 
9 
7 

17 
11 
12 
9 

14 

100 
100 
100 
100 
100 

18 
675 
771 
627 
197 

Prior Camp 
Experience 
Yes 
No 

55 
46 

26 
29 

9 
12 

10 
13 

100 
100 

1358 
895 
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When we consider responses for corps members from families w i t h d i f 
f e r e n t income levels, the percentage d i s t r i b u t i o n s are approximately the 
same.4 The exception is found f o r youth i n the under $7,500 income range. 
While most l i k e d t h e i r experience, these young people were less enthusias
t i c than the others. They also were more inc l i n e d to avoid answering the 
question. Since a larger proportion of Negro and Indian youth tend to be 
from families w i t h incomes below $7,500 as seen i n Table 3-3, these f i n d 
ings are consistent with e a r l i e r data r e l a t i n g r a c i a l and ethnic background 
to s a t i s f a c t i o n w i t h the program. 

Table 3-3 

Relationship Between Sa t i s f a c t i o n w i t h the Youth Conservation 
Corps Experience and Corps Members Income and Race 

(percent d i s t r i b u t i o n of corps members) 

Corps Members' Response 
Really Neutral or No Re- Number or 
Liked I t Liked I t D isliked I t sponse Total Respondents 

White 
Under $7500 51 28 10 11 100 374 
$7500-12,499 55 27 9 9 100 580 
$12,500 and over 55 28 8 9 100 729 

Negro 
Under $7500 34 30 14 22 100 71 
$7500-12,499 41 35 13 11 100 46 
$12,500 and over 38 38 9 15 100 47 

American Indian 
Under $7500 19 24 23 34 100 48 
$7500-12,400 18 24 29 29 100 17 
$12,500 and over 27 37 9 27 100 11 

I n order to s i m p l i f y the table, the o r i g i n a l eight categories on the family 
income variable were collapsed to four. Corps members who responded "Don't 
Know" on the family income question were placed i n the modal category 
($7,500-$12,499) f o r t h i s analysis. 
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While there i s a tendency f o r younger "corps members to be less s a t i s 
f i e d than older corps members, the re l a t i o n s h i p between age and s a t i s f a c t i o n 
with the Youth Conservation Corps experience i s not strong. The r e l a t i v e l y 
unfavorable percentage d i s t r i b u t i o n of 14-year old corps members should be 
viewed cautiously since only 18 of them were involved i n the 'program when 
i t opened. On the other hand, 15-year olds were s l i g h t l y less impressed 
with t h e i r experience than were 18-year olds with 12 percent of the former 
group and 7 percent of the l a t t e r group responding n e u t r a l l y or unfavorably. 

In Chapter 2 we suggested that corps members with d i f f e r e n t past 
environmental experiences may respond d i f f e r e n t l y to the Youth Conservation Corps 
program. In order to learn about one dimension of corps members past 
experiences, we asked them whether they had previously v i s i t e d a number of 
environments s i m i l a r to those w i t h i n which the Youth Conservation Corps 
camps operated. One such environment was a scout' or summer camp to which 
59 percent of the corps members responding during the f i r s t week answered 
a f f i r m a t i v e l y . This p r i o r experience i s related s l i g h t l y to corps members' 
ratings of t h e i r Youth Conservation Corps experience. The l a s t panel i n 
Table 3-2 shows that corps members who had p r i o r camp experience tended to 
rate t h e i r Youth Conservation Corps experience somewhat higher than those 
who had not been to a scout or summer camp. While subsequent analyses of 
the data could reveal i n t e r e s t i n g relationships between a number of corps 
member responses and the environmental c h a r a c t e r i s t i c s of t h e i r camp and 
t h e i r past experience i n s i m i l a r environments, such analysis i s beyond the 
scope of t h i s report. Nevertheless, such analyses should be encouraged 
since the re s u l t s may influence c r i t e r i a for selecting future corps members 
as well^as enable sponsoring agencies to predict more accurately how corps 
members w i l l respond to the o v e r a l l program and i t s a t t r i b u t e s . 

2. Camp Differences. The second part of t h i s section deals w i t h 
corps members' assessments of t h e i r experience under d i f f e r e n t camp and 
program conditions. Table 3-4 shows relationships between corps members' 
ratings and four camp char a c t e r i s t i c s i d e n t i f i e d i n Table 2-3.5 

The analyses presented i n t h i s report w i l l not investigate differences be
tween camps under the s i x sponsoring agencies. Four remaining characteris
t i c s i d e n t i f i e d i n Table 2-3 w i l l be considered, however. As the need 
arises, subsequent analyses w i l l be made of ad d i t i o n a l c h a r a c t e r i s t i c s 
which have been i d e n t i f i e d with the aid of the camp di r e c t o r s ' forms or 
constructed from information provided by the corps members. 



I l l - 7 

Table 3-4 

Relationship Between Sat i s f a c t i o n w i t h the YCC Experience 
and Select Characteristics of Camps-1 

(percent d i s t r i b u t i o n of corps members) 

Corps Members' Response 
Really Neutral or No re- Number of Number of 

Liked I t Liked I t D isliked I t sponse Total Respondents Camps 
Camp Characteristics 

Sex Composition 
Coed 56 25 9 10 100 1355 33 
Gir l s only 61 23 5 11 100 268 8 
Boys only 38 36 14 12 100 802 23 

Residential 50 28 11 11 100 2058 38 
Non-residential 57 28 5 10 100 ' 367 26 

Size of Camp 
8-14 78 9 2 11 100 54 5 
15-25 51 32 7 10 100 455 19 
26-36 39 33 19 9 100 364 11 
37-45 36 35 15 14 100 338 8 
46-60 57 25 7 11 100 1214 21 

Duration of Camp 
Session 
4 weeks 74 15 3 8 100 378 6 
7-9 weeks 46 31 12 11 100 19 72 56 
10-12 weeks 45 27 8 20 100 75 2 



I I I - 8 

The f i r s t panel of Table 3-4 shows that corps members i n a l l - g i r l 
camps rated t h e i r experience more highly than corps members i n other camps. 
As we have seen e a r l i e r , boys, i n general, rated t h e i r experience lower than 
g i r l s . Nevertheless, i n camps occupied by only boys, corps members tended 
to give lower ratings than boys In the coed camps. In subsequent sections 
of t h i s chapter we w i l l consider other factors which may explain the r e l a 
t i v e l y lower ratings found i n the all-boy camps. 

Another difference i n the d i s t r i b u t i o n s of responses to the Youth 
Conservation Corps experience i s observed between r e s i d e n t i a l and non
r e s i d e n t i a l camps. Corps members In non-residential camps tended to rate 
t h e i r experience more highly than those at r e s i d e n t i a l camps where 11 per
cent or about 220 corps members said they were neutral or d i s l i k e d the Youth 
Conservation Corps. Specific ratings of camp a t t r i b u t e s w i l l be presented 
l a t e r and may contribute to our understanding of these differences. 

I n order to ascertain a d d i t i o n a l information on the types of camps 
where responses d i f f e r e d , an analysis was made of the levels of s a t i s f a c 
t i o n for boys and g i r l s at camps w i t h the above ch a r a c t e r i s t i c s the type 
of camp ( r e s i d e n t i a l and non-residential) and i t s sex composition. Table 3-5 
shows that the most favorable responses to the Youth Conservation Corps were 
given by g i r l s at non-residential-coed camps where three out of four said 
they r e a l l y l i k e d the experience. At the same time, lowest ratings were 
given by boys at all-boy r e s i d e n t i a l camps. 

Another c h a r a c t e r i s t i c of the camps which may be related to corps 
member s a t s i f a c t i o n i s the number of young people who attend any single 
camp. In Chapter 2, we showed that the number of corps members per camp 
did not vary grea t l y f o r the e n t i r e program. Camp size ranged from eight 
to s i x t y w i t h the average camp containing t h i r t y - f i v e corps members. 
Based on the d i s t r i b u t i o n of corps members per camp, we c l a s s i f i e d camps 
i n t o f i v e groups ranging from small camps (less than 15) to large camps 
(46 or more). The d i s t r i b u t i o n s f o r ratings of the camp experience f o r 
these f i v e groups are shown i n Table 3-4. The r e l a t i o n s h i p of camp size to 
s a t i s f a c t i o n i s c u r v i l i n e a r w i t h the small camp and the large camps showing 
the highest r a t i n g s . Corps members i n camps ranging i n size from 26 to 45 
people had the largest proportion who were less than s a t i s f i e d w i t h t h e i r 
experience. 
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Table 3-5 

'Relationship Between Sa t i s f a c t i o n w i t h the Youth Conservation 
Corps Experience, Respondents' Sex and the Type of Camp Attended 

(percent d i s t r i b u t i o n of corps members responding during f i n a l week) 

Really Neutral or Number 
Liked I t Liked I t D i s l i k e d I t Total Respondents 

Residential Camps 
Boys i n coed camps 
Boys i n a l l boy camps 
G i r l s i n coed camps 
G i r l s i n a l l g i r l camps 

Non-Residential Camps1 

Boys i n coed camps 
G i r l s i n coed camps 

Figures for the eight g i r l s attending the a l l - g i r l non-residential camp 
are not reported. 

The extent to which the length of the camp session was related to 
s a t i s f a c t i o n also has been considered. While the majority of camps were 
eight weeks i n length, several lasted four weeks, two had longer sessions 
of ten and twelve weeks, and a number of camps lasted seven and nine weeks. 
Since we do not expect differences between the seven, eight and nine-week 
camps, we have combined them f o r our analysis. S i m i l a r l y , we combined the 
camps of a ten and twelve-week duration. Table 3-4 shows that, while l i t t l e 
d i f f erence exists between the ratings of corps members i n the seven to 
nine-week and ten to twelve-week categories, a su b s t a n t i a l l y larger pro
p o r t i o n of corps members i n the four-week camps r e a l l y l i k e d t h e i r Youth 
Conservation Corps experience. Furthermore, only 3 percent, or twelve 
people, i n these camps were i n d i f f e r e n t or d i s l i k e d i t . A number of 
program a t t r i b u t e s and other corps member responses that may, be related 
to the highly favorable ratings of corps members who participated i n the 
program f o r only four weeks should be considered i n subsequent analyses 
of the data. 

I n addition to observing corps members ratings by the camp character
i s t i c s shown i n Table 2-3, other characteristics which may influence t h e i r 

61 25 14 100 442 
45 41 14 100 650 
64 27 9 100 448 
70 25 5 100 217 

55 39 6 100 172 
75 21 4 100 137 
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assessment of the program have been considered." These include the average 
size of the work group, the r a c i a l composition, the type of housing pro
vided i n r e s i d e n t i a l camps and the camps' score on the p a r t i c i p a t i o n -
interpersonal r e l a t i o n s index. 7 

One fa c t o r which may influence corps members' a t t i t u d e s toward the 
program i s the size of t h e i r work group. For the most part, corps members 
were divided i n t o work groups, each of which was under the supervision of 
a single s t a f f member. The work groups were the basic u n i t s w i t h i n which 
corps members operated during the day. I n addition to working as a u n i t , 
corps members often parti c i p a t e d i n educational and leisure-time a c t i v i t i e s 
and ate meals together. While the q u a l i t a t i v e relationships between corps 
members i n groups are d i f f i c u l t to assess, the size of the work group can 
be considered w i t h respect to corps member responses. Work group size also 
can be adjusted w i t h relative- ease when planning and modifying the program. 

The f i r s t panel i n Table 3-6 shows the rel a t i o n s h i p between corps 
members' ratings of t h e i r Youth Conservation Corps experience'and the 
average size of the work group i n t h e i r camp.** For camps where the average 
size of a work group was four to seven corps members, the assessment of the 
experience was somewhat higher than f o r corps members who were i n camps 
with larger work groups. While our analysis indicates that t h i s r e l a t i o n 
ship is not a strong one, the ef f e c t s of work group size on other corps 
members'attitudes when other camp and corps member ch a r a c t e r i s t i c s are 
taken i n t o account should be considered i n subsequent analysis of the data. 

The suggestion that the mix of corps members w i t h i n a camp may be 
important to corps members' a t t i t u d e s and t h e i r evaluation of the Youth 
Conservation Corps experience has also been investigated. Two types of 
mix w i t h i n camps were considered - the d i s t r i b u t i o n of youth from families 
of d i f f e r e n t income levels and the d i s t r i b u t i o n of youth of d i f f e r e n t 
r a c i a l and ethnic backgrounds. When we considered the income d i s t r i b u t i o n 

Although Table 2-3 shows the d i s t r i b u t i o n of camps by region of the country, 
t h i s c h a r a c t e r i s t i c has not been considered important to the analysis and 
consequently has been excluded. 
See Chapter 2 f o r a discussion of the components of the index and I t s 
construction. 
I n the camp inventory form, we asked camp dire c t o r s f o r the average number 
of corps members assigned to a group leader or person i n charge of a work 
group. 
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Table 3-6 

Relationship Between Sa t i s f a c t i o n with the Youth Conservation Corps 
Experience and Select Characteristics of Camp - I I 

(percent d i s t r i b u t i o n of corps members) 

Corps Members' Response 
Really Neutral or No Re- Number of Number of 

Liked I t Liked i t Disliked I t sponse Total Respondents Camps 

Number of Corps 
Members per Work 
Group Leader 

4- 7 60 23 7 10 100 728 24 
8-10 ' 46 31 11 12 100 1192 31 

11-15 48 30 12 10 100 505 9 

Percent of White 
Corps Members 

Less than 60 28 34 20 18 100 196 4 
60-69.9 45 28 11 16 100 238 6 
70-79.9 55 25 8 12 100 362 11 
80-89.9 48 32 9 11 100 491 14 
90 or more 57 27 8 8 100 1098 29 

Type of Housing 
i n Residential 
Camps 

Tents 52 29 9 10 100 201 7 
Cabins, dormitories, 

t r a i l e r s and other 
structures 50 28 11 11 100 1882 43 
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for each of the s i x t y - f o u r camps, we found th a t , w i t h few exceptions, 
corps members were represented from every income l e v e l . Although income 
d i s t r i b u t i o n s were seldom i d e n t i c a l to the income d i s t r i b u t i o n f o r a l l 
corps members i n the program, the median family income and i t s standard 
deviation w i t h i n nearly a l l camps were s i m i l a r . Few camps deviated from 
the o v e r a l l pattern. With l i t t l e v a r i a b i l i t y between camps w i t h respect 
to corps members' family income, we considered that f u r t h e r analysis of t h i s 
camp c h a r a c t e r i s t i c would be unnecessary. 

Major v a r i a t i o n s i n the r a c i a l mix w i t h i n each of the s i x t y - f o u r 
9 

camps were observed. The major difference between camps was the pro
portion of white youth which ranged from 35 percent to 100 percent i n ' 
camps. Using f i v e classes to cover t h i s range, camps were c l a s s i f i e d 
accordingly. 

Percent of White Number 
Corps Members of Camps 
Less than 60 4 
60-69.9 6 
70-79.9 11 
80-89 9 14 
90 or more 29 

The second panel of Table 3-6 shows the r e l a t i o n between corps mem
bers' ratings of t h e i r Youth Conservation Corps experience by the percent 
of white corps members i n t h e i r camp. While the differences i n d i s t r i b u 
tions are not great f o r most camps, corps members i n the four camps where 
less than 60 percent were white give r e l a t i v e l y low ratings. In checking 
these camps, two had a large number of Negro youth while two had a large 
American Indian contingency. We note that these two groups were i d e n t i f i e d 
e a r l i e r as being the least s a t i s f i e d w i t h t h e i r summer experience. With 
t h i s exception, the r a c i a l and ethnic mix of camps does not appear to be 
related to corps members' o v e r a l l s a t i s f a c t i o n . 

The possible d i s s a t i s f a c t i o n of young people l i v i n g i n tents as op
posed to more permanent structures has also been considered. The l a s t panel 
i n Table 3-6 shows that v i r t u a l l y no difference exists i n the assessment 

9 Using our r a c i a l and ethnic background v a r i a b l e , the non-white classes i n 
cluded Negro, American Indian, Spanish American and other (Puerto Rican, 
Oriental, e t c . ) . 
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of t h e i r Youth Conservation Corps experience between corps members i n 
r e s i d e n t i a l camps using tents and those i n camps with other forms of . 
housing. Later, we w i l l see that r e l a t i v e l y low ratings given to l i v i n g 
accomodations i n r e s i d e n t i a l camps also i s not related to type of housing. 

In Chapter 2 we suggested that the extent to which a camp s t a f f was 
f r i e n d l y and allowed corps members to p a r t i c i p a t e i n running the camp might 
Influence a number of corps members' responses. Using the p a r t i c i p a t i o n -
interpersonal relations index consisting of these camp a t t r i b u t e s , r e l a 
tionships w i t h corps members' ratings of t h e i r experience were i d e n t i f i e d . 
As seen i n Table 3-7, a strong r e l a t i o n s h i p exists between the camp index 
score and how w e l l corps members rated t h e i r summer experience. As the 
camp score increases, corps members i n those camps are more l i k e l y to 
evaluate t h e i r experience hi g h l y . I t should also be noted that the pro
portion of corps members who d i d not respond to the question decreases as 
t h e i r camp score increases. This suggests that our e a r l i e r suspicions re
l a t i n g corps member d i s s a t i s f a c t i o n and non-response may be correct. 

The relationship of the camp pa r t i c i p a t i o n - i n t e r p e r s o n a l r e l a t i o n s 
index and how worthwhile the Youth Conservation Corps experience was to 
corps members is seen i n the second panel of Table 3-7. Again, responses 
are d i r e c t l y related to camp scores. For camps w i t h high scores on the 
index, 94 percent of these corps members rated t h e i r experience as being 
worthwhile. For camps w i t h the low score, only 75 percent said the exper
ience was worthwhile. The importance of the camp pa r t i c i p a t i o n - i n t e r p e r s o 
nal r e l a t i o n s score i n corps members' o v e r a l l evaluation of t h e i r Youth 
Conservation Corps experience suggests that i t be considered when assessing 
other corps member responses. 

B. Components of Corps Member Sa t i s f a c t i o n w i t h the Program 

In the previous section we presented a highly favorable assesment 
of the Youth Conservation Corps program based on ov e r a l l ratings of the 
corps members' experience. We also showed how these ratings varied f o r 
d i f f e r e n t youth i n d i f f e r e n t types of camps. I n t h i s section, we w i l l con
sider some of the s p e c i f i c a t t r i b u t e s of the program which corps members 
f e l t were most worthwhile and least worthwhile and things they l i k e d best 
and d i s l i k e d . 
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Table 3-7 

Relationships Between Overall Evaluation of the Youth Conservation 
Corps Experience and Camp Participation-Interpersonal Relations Score 

(percent d i s t r i b u t i o n of corps members) 

"To begin w i t h , how do you f e e l about your Youth Conservation 
Corps experience t h i s summer?" 

Corps Members' Response 
Really Neutral or No re- Number of Number of 

Liked I t Liked I t Disliked I t sponse Total Respondents Camps 
Pa r t i c i p a t i o n -
Interpersonal 
Relations Score 

(1) 28 35 20 15 100 158 5 
(2) 35 34 17 14 100 524 13 
(3) 52 28 9 11 100 1216 31 
(4) 63 27 6 4 100 206 8 
(5) 76 18 1 5 100 291 7 

"How worthwhile to you was your Youth Conservation Corps 
Experience t h i s summer?" 

Very Not Very 
Worthwhile, Worthwhile, 
Somewhat Not at A l l No Number of Number of 

Worthwhile Worthwhile Response Total Respondents Camps 

(1) 75 10 15 100 158 5 
(2) 82 4 14 100 524 13 
(3) 88 1 11 100 1216 31 
(4) 94 2 4 100 206 8 
(5) 94 - 6 100 291 7 
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1. A t t r i b u t e s Corps Members Considered Most and Least Worthwhile. 
Following t h e i r assessment of the Youth Conservation Corps experience, corps 
members were asked, "What two or three things were most worthwhile to you?" 
and "What things were least worthwhile or pr e t t y much a waste of your time?" 
These open-ended questions (and those that followed) allowed corps members 
to f r e e l y express t h e i r feelings about the Youth Conservation Corps program. 
As seen i n Tables 3-8 and 3-9, responses were coded i n t o f i v e broad cate
gories -- work and research, s o c i a l and recr e a t i o n a l , learning, personal 
and miscellaneous. Within each category, s p e c i f i c mentions were coded. 
F i f t y - f o u r hundred and sixty-two (5462) a t t r i b u t e s of the program were men
tioned as being most worthwhile or an average of 2.8 things mentioned per 
corps member. Table 3-8 shows that the most frequently mentioned a t t r i 
butes dealt w i t h work and research, s o c i a l and recreational* and learning 
a c t i v i t i e s . However, the s p e c i f i c a t t r i b u t e s most frequently mentioned as 
being most worthwhile were the opportunity to l i v e w i th and accept other 
people, the meeting of new people and making friends, and learning about 
conservation and the environment. 

S i m i l a r l y , a t t r i b u t e s most frequently mentioned as being least worth
while dealt w i t h work and research. S p e c i f i c a l l y , 9 percent of the mentions 
were related to general construction a c t i v i t i e s , maintenance of physi
cal f a c i l i t i e s and housecleaning chores. An equal proportion of a t t r i b u t e s 
dealing w i t h the compulsory, formalized after-hours educational programs 
also were mentioned as being least worthwhile. We note that the number of 
a t t r i b u t e s mentioned as being least worthwhile was approximately h a l f the 
number mentioned as being most worthwhile. Indeed, 346 corps members i n d i 
cated that everything was worthwhile or nothing was least worthwhile! 
Fortunately, only 3 percent or 88 mentions (or people) said the question
n a i r e of The University of Michigan was one of the least-worthwhile things. 

2. A t t r i b u t e s Corps Members Liked Best and Disliked. Two other 
questions were asked which contributed to our understanding of the corps 
members' o v e r a l l e v a l u a t i o n . ^ F i r s t they were asked, "Among the things 
you d i d i n camp which did you l i k e best?" This question was followed by 

^We also asked about things they would add to and omit from the program 
next summer. For a d i s t r i b u t i o n of responses to these questions, see 
Tables D-4 and D-5 i n Appendix D. 
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Table 3-8 

A t t r i b u t e s of the Program Mentioned by Corps 
Members as Being Most Worthwhile 1 

(percent of a l l a t t r i b u t e s mentioned by corps members) 

Percent Number 

Work and Research 
Working, a l l the work projects 6 337 
Working outdoors, i n the woods, being outdoors; 
away from c i t y . 5 346 

Chance t o work, learning how to work 3 167 
Planting, thinning, marking trees or plants; landscaping 2 112 
Doing something to improve the environment 2 109 
Other work and research a t t r i b u t e s 13 715 
Total - work and research 31 1686 

Social and Recreational 
Learning to l i v e w i th and accept other people 11 578 
Meeting new people; making friends 10 542 
Other s o c i a l and recreational a t t r i b u t e s 6 379 
Total - s o c i a l and recreational 27 1499 

Learning 
Learning about conservation and the environment and 

problems of conservation • 9 462 
Learning conservation practices; learning to better 

the environment 2. 98 
F i e l d t r i p s and s i t e v i s i t s 2 106 
Other learning a t t r i b u t e s , 12 681 
Total - learning 25 . 1347 

Personal 
Being on own and away from home, developing independence 4 198 
Other personal a t t r i b u t e s 2 105 
Total - personal 6 303 

Miscellaneous 
Earning money 3 190 
The experience 3 149 
Being able to leave camp, a c t i v i t i e s outside camp, going 
home on weekends 2 101 

Other miscellaneous a t t r i b u t e s 3 187 
Total - miscellaneous 11 627 

Total 100 5462 

''"The question was: "What two or three things were most worthwhile to you?" 
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Table 3-9 

Attributes of the Program Mentioned by Corps Members 
as Being Least Worthwhile 1 

(percent of a l l a t t r i b u t e s mentioned by corps members) 

Percent Number 

Work and Research 
General construction and maintenance of physical 

f a c i l i t i e s ; housekeeping of l i v i n g quarters ' 9 223 
Working, a l l projects 5 133 
Doing busy work, odd jobs; tedious, r e p e t i t i v e , 

boring work 4 110 
Planting, thinning, marking trees or plants; landscaping 4 103 
Clearing areas, cleaning and stacking brush 3 80 
Other work and research a t t r i b u t e s 15 377 

Total - work and research 40 1026 

Learning 
Lectures and educational programs a f t e r an eight hour 

day, compulsory education 9 213 
Formal group discussions, meetings 3 72 
Other learning a t t r i b u t e s 8 207 
Total - learning 20 492 

Social and Recreational 
Evening or campfire a c t i v i t i e s , mandatory recreation, 

planned and organized social a c t i v i t i e s ' 3 68 
Other so c i a l and recreational a t t r i b u t e s 1 0 249 

Total - social and recr e a t i o n a l 13 317 

Personal 
S i t t i n g around, wasted time, staying i n camp on rainy days 

and weekends, having nothing to do 5 114 
Other personal a t t r i b u t e s 2 42 
Total - personal 7 156 

Miscellaneous 
Too much d i s c i p l i n e , regimentation 6 135 
This questionnaire, t h i s test 4 88 
Other miscellaneous and a t t r i b u t e s J-0 236 

T o t a l miscellaneous 20 459 
Total 100 346 

Everything was worthwhile, nothing was least worthwhile 100 2450 

1The question was: irWhat things were least worthwhile or p r e t t y much a waste 
of time?" 
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"Was there anything about the camp that you r e a l l y did not l i k e or that 
gave you trouble i n anyway?" I f the corps member answered a f f i r m a t i v e l y , 
he or she was asked what that .was and "Why didn't you l i k e that - i n what 
way did i t bother you?" Of the 3943 things corps members mentioned as 
having l i k e d best, most were related to re c r e a t i o n a l , social and personal 
a c t i v i t i e s (46 percent) while s l i g h t l y fewer mentions (42 percent) dealt 
w i t h work and research. Social a c t i v i t i e s such as cards and games, dancing, 
watching movies and campfires were a c t i v i t i e s mentioned most often. T r a i l 
development, maintenance, and bu i l d i n g a c t i v i t y also were mentioned w i t h 
r e l a t i v e frequency as seen i n Table 3-10. 

When asked whether there was anything that corps members r e a l l y 
didn't l i k e or that gave them trouble, 53 percent of them said no, 39 per
cent said yes, while 8 percent did not respond. Of the 861 corps members 
who said yes, they mentioned only 1029 things when asked what they d i s l i k e d . 
As seen I n Table 3-11, one-third of the mentions were related to the camp 
program or i n s t i t u t i o n a l a t t r i b u t e s . Most o f t e n mentioned w i t h i n t h i s 
category were excessive rules and regulations and not enough free time. 
Closely r e l a t e d to these a t t r i b u t e s were problems associated w i t h the 
s t a f f . While these are important problems bothering corps.members and 
should be considered i n the fut u r e , the t o t a l number mentioned i s not par
t i c u l a r l y large. 

C. Ratings f o r Specific Program A t t r i b u t e s 

I n order to gain a d d i t i o n a l insights on sp e c i f i c a t t r i b u t e s of the 
program, corps members were asked to rate t h e i r s t a f f , t h e i r fellow corps 
members and t h e i r camps from several perspectives. A f i v e - p o i n t scale 
ranging from excellent to poor was provided for each s p e c i f i c a t t r i b u t e . 
Table 3-12 shows the results of the ratings of a l l corps members. Based 
on e a r l i e r data, we are not surprised to f i n d that ratings were, f o r the 
most part, high. With few exceptions, more than h a l f of the corps members 
rated each a t t r i b u t e as excellent or very good. Highest ratings were 
given to camps on the amount and q u a l i t y of work accomplished while the 
lowest ratings were given to camp food w i t h 38 percent saying i t was poor 
or f a i r . Other low ratings were given to the camps on l i v i n g conditions 
( i n r e s i d e n t i a l camps), the coordination between the work and the environ
mental education program and the environmental education received as part 
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Table 3-10 

A c t i v i t i e s Corps Members Liked Best 
(percent d i s t r i b u t i o n of a l l a c t i v i t i e s 

mentioned by corps members) 

Percent Number 

Work and Research 
Work on t r a i l development, maintenance, b u i l d i n g 

improvement 6 239 
General work or research on environment, conservation, 

resources 5 192 
General construction and maintenance of physical f a c i l i t i e s 5 180 
Planting trees, shrubs, grass; landscaping, r e f o r e s t a t i o n , 

revegetation 4 176 
Work on recreation, camping and picnic area development; 

b u i l d i n g 3 114 
Stream improvement and development; levee r e h a b i l i t a t i o n 3 104 
Other work and research a c t i v i t i e s 16 663 
T o t a l - work and research 42 1668 

Learning 
F i e l d t r i p s , educational t r i p s ; v i s i t i n g places to learn 

about conservation and the environment 3 110 
Other learning a c t i v i t i e s 7 269 

To t a l - learning 10 379 

Recreational, Social or Personal 
Social a c t i v i t i e s ; play cards and games, dancing, watching 

movies, campfires; camp f o r s o c i a l purposes 8 318 
Water a c t i v i t i e s 5 190 
Meeting and t a l k i n g to people; making friends 5 188 
Group and i n t e r a c t i o n a l recreational a c t i v i t i e s 4 167 
Hiking; backpacking, nature hikes, walking 3 132 
Sleeping, relaxing; being alone; having free time 3 129 
I n d i v i d u a l a c t i v i t i e s - f i s h i n g , r i d i n g , photography 3 119 
Working or l i v i n g as a group, family, community; meetings, 

group gatherings 3 116 
Camping 3 105 
Other recreational, s o c i a l , or personal a c t i v i t i e s 9_ 346 
T o t a l - recreational, s o c i a l , or personal 46 1810 

Misce llaneous 2 86 

T o t a l 100 3943 
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Table 3-11 

At t r i b u t e s of the Program that Corps Members Disliked1 
(percent d i s t r i b u t i o n of a t t r i b u t e s mentioned by corps members who said 

they d i s l i k e d the program or that i t gave them trouble) 

A t t r i b u t e Percent Number 

I n s t i t u t i o n a l 
Too many rules and regulations; not enough free time; 

non-work hours too structured 
Program poorly run; no planning 
Food - bad, not enough 
Not enough independence; not allowed to p a r t i c i p a t e i n 

program planning 
Physical f a c i l i t i e s are inadequate, d i r t y , uncomfortable 
Other i n s t i t u t i o n a l a t t r i b u t e s 
Total i n s t i t u t i o n a l 

12 
5 
5 

4 
4 
2 

32 

119 
54 
48 

44 
43 
26 

334 

Social and Personal 
Other campers-couldn't get along w i t h them, they 

didn't accept me, they were a n t i - s o c i a l 
Other campers-disruptive behavior 
Other campers didn't contribute to program, they didn't 

do f a i r share 
Other s o c i a l and personal a t t r i b u t e s 
Total - s o c i a l and personal 

3 
_1_ 

25 

88 
68 

35 
67 
258 

Staff 
Didn't get along w i t h other campers and me; u n f a i r , 
made a r b i t r a r y r u l e s ; didn't communicate 

Unqualified, didn't know enough about conservation 
or the program; too young or immature 

Other s t a f f a t t r i b u t e s 
Total - s t a f f 

15 

6 
_4 
25 

151 

65 
37 
253 

Work and Research 
Not doing work connected w i t h the environment; 

r e p e t i t i o u s or boring work 
Other work and research a t t r i b u t e s 
Total - work and research 

Learning 

Miscellaneous 

4 
10 

14 

2 

2 

37 
107 
144 

23 

17 
Total 100 1029 

"The i n i t i a l question was: "Was there anything about the camp that you r e a l l y 
did not l i k e or that gave you trouble i n any way?" Of the 2057 corps members 
responding to t h i s question, 42 percent answered a f f i r m a t i v e l y . A t t r i b u t e s re
ported i n t h i s table are responses to probe questions about what was d i s l i k e d 
and i n what way i t bothered corps members. 
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Table 3-12 

Corps Members' Ratings of Select A t t r i b u t e s of 
Youth Conservation Corps Program 

(percent d i s t r i b u t i o n of corps members responding during the f i n a l week) 

Very Number of 
Rating of the Staff as: Excellent Good Good Fair Poor Total Responde 

Counselors 27 34 23 12 4 100 2169 
Work Leaders 25 36 26 10 3 100" 2221 
Human beings 41 32 18 6 3 100 2207 

Rating of Fellow Corps 
Members as: 
Companions 35 38 20 6 1 100 2222 
Co-workers 24 39 27 8 2 100 2222 
Fellow human beings 40 34 20 5 1 100 2210 
To t h e i r concern about 

the environment 16 33 32 14 5 100 2212 

Ratings of Camps as: 
A community - a place 
where interests are 1 

shared and people work 
and get along well 
together 31 30 24 11 4 100 2187 

To the amount of work 
accomplished 46 35 14 4 1 100 2224 

To the q u a l i t y of work 
accomplished 40 40 15 4 1 100 2228 

To the working conditions 17 34 30 14 5 100 2211 
To the environmental edu

catio n received as part 
of the work program 22 27 27 15 '9 100 2226 

To the coordination be
tween the work and the 
environmental education 
program 15 28 30 18 9 100 2207 

To the food 24 18 20 20 18 100 1962 
To the l i v i n g accomoda

tio n s ( r e s i d e n t i a l 
camps only) 22 32 

r 
26 14 6 100 1794 
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of the work program. For each of these a t t r i b u t e s we w i l l t r y to determine 
the corps member and camp characteristics which are related to corps member 
ratings. This approach w i l l provide program planners w i t h better Insights 
as to possible sources of corps member d i s s a t i s f a c t i o n so that program 
modifications can be considered i n the fu t u r e . 

1. Food. During our summer v i s i t s to camps, we heard frequent com
pl a i n t s from the corps members about the q u a l i t y and quantity of food being 
served. Our fi r s t - h a n d experiences indicated that the food varied widely 
on both accounts. Indeed the r e l a t i v e l y even d i s t r i b u t i o n of corps members' 
ratings r e f l e c t s t h i s v a r i e t y . One question of i n t e r e s t i s how d i f f e r e n t 
corps members evaluated t h e i r camp food. In Table 3-13, the ratings are 
considered for three characteristics of youth, t h e i r sex, age and family 

11 r 

income. The boys i n the program tended to judge the food more harshly 
than the g i r l s while younger corps members gave a higher proportion of low 
ratings than the older ones. We are not surprised that these relationships 
e x i s t and wonder how program appropriations can be adjusted i n the fut u r e 
to cope w i t h the problem of the growing and active teenager.-

When we consider the ratings of food f o r youth from four income 
lev e l s , only s l i g h t differences are observed. Corps members from f a m i l i e s 
w ith income below $7,500 tended to rate camp food more highly than youth 
from the other Income classes. We do not know whether t h i s difference i s 
a t t r i b u t e d to the p a r t i c u l a r camps where youth i n the below $7,500 group 
were located or the fact that these corps members were more s a t i s f i e d w i th 
camp food r e l a t i v e to that which they ate at home as compared to corps 
members w i t h higher family incomes. 

Another question of i n t e r e s t i s how corps members i n d i f f e r e n t 
types of camps evaluated the food. Table 3-14 considers ratings f o r three 
c h a r a c t e r i s t i c s . 

The f i r s t panel shows that coed camps were judged favorably on food 
while h a l f of the youth i n the all-boy camps were generally unhappy w i t h 
the food s i t u a t i o n . As we have seen, boys tended to rate food lower than 
g i r l s . However, the d i s t r i b u t i o n of responses of youth i n camps 

In order to s i m p l i f y our presentation, we have combined the excellent and 
very good ratings and the f a i r and poor r a t i n g s . We have also combined the 
family income categories o r i g i n a l l y used i n Chapter 2. 
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Table 3-13 

Relationship Between Corps Members Rating of Camp Food 
and their" Sex, Age and Family Income 

(percent d i s t r i b u t i o n of corps members responding during f i n a l week) 

Excellent, Fair, Number of 
Very Good Good Poor Total Respondents 

Sex 
Boys 40 20 40 100 1171 
G i r l s 48 20 32 100 679 

Age 
14 53 13 44 100 15 • 
15 44 16 40 100 537 
16 41 21 38 100 639 
17 43 22 35 100 491 
18 48 25 27 100 159 

Family Income 
Under $7,500 46 20 34 .100 420 
$7,500-12,499 43 17 40 100 615 
$12,500-17,499 41 24 35 100 483 
$17,500 or more 41 20 39 100 264 
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Table 3-14 

Relationship Between Corps Members Rating of Camp Food 
and Select Camp Characteristics 

(percent d i s t r i b u t i o n of corps members responding during f i n a l week) 

Excellent, F a i r , Number of 
Very Good Good Poor Total Respondents 

Sex .Composition 
Coed 52 19 29 100 1006 
G i r l s only 39 23 38 100 238 
Boys only 31 20 49 100 720 

Type of Camp 
Residential 43 19 38 100 1855 
Non-residential 30 30 40 100 107 

Sex Composition of 
Residential Camps f o r 
Boys and G i r l s 
Boys i n coed camps 54 19 27 100 448 
Boys i n a l l boy camps 32 20 48 100 666 
G i r l s i n coed camps 56 17 27 100 413 
G i r l s i n a l l g i r l camps 38 24 38 100 225 

Duration of Camp Session 
4 weeks 68 19 13 100 351 
7-9 weeks 37 20 43 100 1583 
10-12 weeks 37 16 47 100 30 
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c l a s s i f i e d by sex composition suggest that the food ratings i n the all-boy 
camps were lower than the food ratings of boys i n the coed camps. 

Differences i n ratings also appear between r e s i d e n t i a l and non
r e s i d e n t i a l camps. Although corps members i n r e s i d e n t i a l camps were more 
enthusiastic about the food than those i n non-residential camps, the 
difference i n f a i r and poor ratings of food i s n e g l i g i b l e . Indeed, few 
non-residential camps had food to rate. 

When considering ratings i n r e s i d e n t i a l camps only, we see that the 
sex composition of the camp i s the most important factor of those we 
investigated. Whereas 48 percent of the boys i n the all-boy. r e s i d e n t i a l 
camps said the food was f a i r or poor, only 27 percent of the boys i n the 
coed r e s i d e n t i a l camps gave these ratings. Similar ratings are given by 
g i r l s i n the a l l - g i r l and coed camps. These findings suggest that the 
food i n coed camps was considerably b e t t e r than i t was i n camps w i t h only 
boys or g i r l s . 

Camps which d i f f e r e d i n length of session received d i f f e r e n t ratings 
on t h e i r food. Corps members i n the four-week camps rated food more highly 
than those i n camps w i t h longer sessions. We suspect that one's perception 
of the q u a l i t y of I n s t i t u t i o n a l cooking tends to diminish over time. 

2. Living Accommodations. We have seen i n Table 3-12 that ratings 
of camp l i v i n g accommodations i n r e s i d e n t i a l camps were r e l a t i v e l y low 
compared to ratings of other camp a t t r i b u t e s . In a manner s i m i l a r to our 
analyses for food, we have considered how d i f f e r e n t corps members evaluated 
camp l i v i n g accommodations and how corps members i n d i f f e r e n t types of camps 
rated t h e i r accommodations. Table 3-15 shows that boys tended to rate l i v i n g 
accommodations lower than g i r l s , and young corps members (14, 15 and 16-year-
olds) gave lower ratings than the older corps members (17 and 18-year-olds), 
although the re l a t i o n s h i p of age and s a t i s f a c t i o n with camp l i v i n g accommo
dations i s r e l a t i v e l y weak. No rel a t i o n s h i p i s shown between family income 
and l i v i n g accommodations. 

With respect to ratings of camp food, we observed that d i s s a t i s f a c t i o n 
of male corps members was more strongly r e l a t e d to t h e i r being i n all-male 
camps than to the f a c t that they were boys. S i m i l a r l y t h e i r greater 
d i s s a t i s f a c t i o n w i t h l i v i n g accommodations as seen I n Table 3-16 Is a t 
t r i b u t e d more to t h e i r l i v i n g i n an all-boy camp than to t h e i r sex. We 
suggest that f u r t h e r investigations of the s p e c i f i c sources of d i s s a t i s f a c t i o n 
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Table 3-15 

Relationship Between Corps Member s 1 Rating of Camp Li v i n g 
Accomodations and t h e i r Sex, . Age, and Family Income 

(percent d i s t r i b u t i o n of corps members responding during f i n a l week) 

Excellent, Fair, Number i 
Very Good Good Poor Total Res spondi 

Sex 

Boys 52 26 22 100 1082 
G i r l s 62 25 13 100 614 

Age 

14 36 36 28 100 14 
15 55 25 20 100 489 
16 51 29 20 100 576 
17 58 24 18 100 462 
18 65 18 17 100 148 

Family Income 

Under $7,500 56 26 18 100 365 
$7,500-12,499 55 25 20 100 566 
$12,500-17,499 53 28 19 100 370 
$17 ,500 or more 56 24 20 100 246 
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with food and l i v i n g accommodations i n all-boy camps should be undertaken 
and t h a t careful a t t e n t i o n should be given to planning f o r these items i n 
the 1972 program. 

One possible source of d i s s a t i s f a c t i o n w i t h l i v i n g accommodations 
i s the type of housing available for corps members. Our hypothesis was 
that corps members l i v i n g i n tents would rate t h e i r l i v i n g accommodations 
lower than those l i v i n g i n more permanent structures such as dormitories, 
cabins or t r a i l e r s . Our i n v e s t i g a t i o n of t h i s hypothesis indicated t h a t , 
i f anything, youth l i v i n g i n tents were somewhat more s a t i s f i e d w i t h t h e i r 
l i v i n g accommodations than youth i n permanent structures. I t should be r e 
cal l e d that corps members' s a t i s f a c t i o n w i t h the Youth Conservation Corps 
experience also showed no re l a t i o n s h i p to the type of housing provided by 
t h e i r respective camps. 

3. Coordination Between Work and Environmental Education. 
Coordination w i t h i n camps between work and environmental education was an 
important operational objective of the Youth Conservation Corps program. 
I t s i n t e n t was to expose corps members to a single program i n which environ
mental education would be an i n t e g r a l part of the work a c t i v i t y . I n 
theory, d i v i d i n g the corps members' day i n t o so many hours f o r work followed 
by a period devoted to formalized environmental learning was not considered 
as f r u i t f u l as a coordinated and integrated work-education program. I n 
p r a c t i c e , however, coordination and i n t e g r a t i o n were d i f f i c u l t to achieve. 
During our s i t e v i s i t s , we observed separate work and education programs 
operating w i t h i n the same camp. Often l i t t l e e f f o r t was made to translate 
that which was learned i n the classroom to work sites.. At the same time 
the p r a c t i c e of discussing the ecological implications of work assignments 
while on the job was the exception rather than the r u l e . As indicated by 
the r e l a t i v e l y low corps member ra t i n g s , t h i s lack of coordination was a 
problem throughout the e n t i r e program. While 43 percent rated the coordi
nation between work and the environmental education program as excellent 
and very good, 27 percent (or approximately 600 corps members) rated the a t 
t r i b u t e as f a i r or poor. I t i s u n l i k e l y that these low ratings are a t t r i b u t e d 
to differences i n corps members. Therefore, we w i l l not consider t h e i r 
r a t i n g s w i t h respect to t h e i r d i f f e r e n t c h a r a c t e r i s t i c s . We w i l l consider 
camp c h a r a c t e r i s t i c s which may ind i c a t e where v a r i a t i o n occurred i n the 
corps members' ratings of the coordination a t t r i b u t e . 
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Table 3-16 

Relationship Between Corps Members' Rating of Residential Camp 
Living Accomodations and Select Camp Characteristics 

(percent d i s t r i b u t i o n of corps members responding during f i n a l week) 

Excellent, Fair, Number of 
Very Good Good Poor Total Respondents 

Sex Composition 
Coed 58 25 17 100 861 
Gir l s only 64 26 10 100 233 
Boys only 47 27 26 100 700 

Type of Housing 
Tents 57 23 20 100 175 
Buildings: cabins, 

dormitories, 
t r a i l e r s , other 
structures 54 26 20 100 1609 
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Table 3-17 shows the r e l a t i o n s h i p of corps members1 ratings and 
three camp cha r a c t e r i s t i c s . The f i r s t panel indicates that corps 
members' ratings are related somewhat to the length of the session at the 
camp they attended. I t was hypothesized that camps l a s t i n g longer would 
have the opportunity to improve t h e i r programs over time and i n the process 
coordinate more of the work and educational a c t i v i t i e s . Such camps, 
therefore, would receive the most favorable ratings from t h e i r corps 
members. This hypothesis was i n c o r r e c t . In f a c t , camps l a s t i n g only 
four weeks were given the most favorable ratings by t h e i r corps members. 

Another factor which may be related to corps members1 ratings 
of t h e i r camps on the coordination a t t r i b u t e i s the r e l a t i v e amount of 
time devoted to work assignments and to environmental education . We 
expected that camps which were approximately balanced i n time a l l o c a t i o n 
would receive the most favorable ratings. We asked camp directors to 
determine the proportion of time spent on work r e l a t i v e to environmental 
education. On a l i n e divided I n t o two equal parts w i t h " a l l environ
mental education" at one end and " a l l work assignments" at the other, 
d i r e c t o r s were instructed to place an X along the l i n e i n d i c a t i n g the 
r e l a t i v e amount of time corps members at t h e i r camp devoted to each 
a c t i v i t y . Using the d i s t r i b u t i o n of X ? s» three groups of camps were 
created: one was i d e n t i f i e d as devoting most of i t s time to work assign
ments, another as being predominantly oriented to environmental education, 
and a t h i r d f e l l i n the middle and was considered balanced. The balanced group 
of camps was expected to receive the most favorable ratings on coordination 
between work and the environmental education program. 

S i m i l a r l y , camp dire c t o r s were asked to i n d i c a t e the r e l a t i v e 
emphasis given to work accomplishment and environmental education dur
ing the normal week i n t h e i r camp.- Three groups were created with the 
middle group of camps considered balanced. This group also was expected 
to receive the most favorable ratings by t h e i r corps members. As seen 
i n the l a s t two panels of Table 3-17, camp differences w i t h respect to 
the r e l a t i v e amount of time devoted to work and environmental education 
and the r e l a t i v e emphasis given to these a c t i v i t i e s show no relationships 
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Table 3-17 

Relationship Between Corps Members' Rating of Camp Coordination Between 
Work and Environmental Education and Select Camp Characteristics 

(percent d i s t r i b u t i o n of. corps members responding during f i n a l week) 

Excellent, F a i r , Number of 
Very Good Good Poor Total Respondents 

Length of Camp Session 

4 weeks 54 27 19 100 353 
7-9 weeks 41 30 29 100 1793 
10-12 weeks 43 33 24 100 61 

Time Devoted to Work 
Assignments and Environ
mental Education 

Mostly work assignments 44 29 27 100 799 
About h a l f and hal f 40 32 28 100 943 
Mostly environmental 

education 44 " 27 29 100 447 

Emphasis Given to Work 
Accomplishment and to 
Environmental Education 

Mostly work accomplishment 43 -30 27 100 733 
Equal emphasis 42 30 28 100 1214 
Mostly, environmental 

education • 41 29 30 100 237 
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to camp ratings on the coordination a t t r i b u t e . We expect that other 
a t t r i b u t e s of the camp program dealing with organization, e f f i c i e n c y i n 
time use and q u a l i t y of the s t a f f w i l l explain differences i n these 
r a t i n g s . 

4. Environmental Education Received as Part of the Work Program. 
Table 3-12 showed that approximately one out of four corps members rated 
t h e i r camps as f a i r or poor on the environmental education they received 
as p a r t of the work program. While we expect that these ratings are r e 
la t e d to those for the coordination a t t r i b u t e , we have not investigated 
the r e l a t i o n s h i p at t h i s time. Instead, we have considered the r e l a t i o n 
ship of a number of camp ch a r a c t e r i s t i c s to corps member assessment of 
the environmental education they received while working. Many of the 
ch a r a c t e r i s t i c s were used i n our analysis of the work-environmental 
education coordination r a t i n g s . 

As seen i n Table 3-18, short camps (four-week sessions) were rated 
13 

somewhat more favorably than camps operating f o r a longer period. We 
do not have data, other than the corps members assessment of t h e i r camps' 
coordination of work and environmental education, that can be used to 
explain why the short-session camps were rated more favorably by t h e i r 
corps members. I f t h i s information i s deemed important to the sponsoring 
agencies, we suggest that f u r t h e r analysis of the data consider several 
factors simultaneously i n order to determine those which are most s a l i e n t 
i n explaining the v a r i a t i o n i n r atings. 

Two factors that may be considered i n the m u l t i v a r i a t e analysis are 
the camp dir e c t o r s ' assessment of the r e l a t i v e amount of time devoted to 

'We also considered the extent to which d i f f e r e n t modes of environmental 
education used i n camps were related to ratings on the coordination 
a t t r i b u t e . These modes included: lectures by the s t a f f and s p e c i a l i s t s , 
i n f o r m a l discussions, communications by group leaders during work 
assignments, v i s u a l aids and f i e l d t r i p s . For each of these modes, 
we found no relationships. 
'The difference between the percentages d i s t r i b u t i o n s of seven to nine-
week camps and the ten and twelve-week camps i s not as great as i t might 
appear since only s i x t y - f o u r corps members attended tne two long-session 
camps. 
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Table 3-18 

Relationship Between Corps Members' Rating of Environmental Education 
Received as Part of the Camp Program and Select Camp Characteristics 
(percent d i s t r i b u t i o n of corps members responding during f i n a l week) 

Excellent, Fair, Number of 
Very Good Good Poor Total Respondents 

Length of Camp Session 

4 weeks 56 27 17 100 355 
7-9 weeks 48 27 25 100 1807 
10-12 weeks 54 30 16 100 64 

Time Devoted to Work 
Assignments and to 
Environmental Education 

Mostly work assignments 48 27 25 100 799 
About h a l f and h a l f 48 28 24 100 955 
Mostly environmental 

education 55 24 21 100 449 

Emphasis Given to Work 
Accomplishment and t o 
Environmental Education 

Emphasis on work 47 27 26 100 737 
Equal emphasis 50 27 23 100 1228 
Emphasis on environmental 

education 52 26 22 100 238 

Number of Corps Members 
Per Work Group Leader 

4-7 52 24 24 100 677 
8-10 51 27 22 100 1085 
11-15 43 30 27 100 464 
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work and environmental education and the r e l a t i v e emphasis placed on each 
of them. These two camp ch a r a c t e r i s t i c s have been discussed above. As 
seen i n Table 3-18, the camps devoting more time to environmental education 
are l i k e l y to have higher corps member ratings on the education received 
as p a r t of the work program. S i m i l a r l y , camps which emphasized environ
mental education r e l a t i v e to work accomplishment had t h e i r corps members 
"rate them higher. These r e l a t i o n s h i p s , while not strong, suggest that 
the p a r t i c u l a r d i r e c t i o n a camp takes with respect to work and environmental 
education can Influence corps members1 assessment of the camp program. 

Another factor related t o corps members1 ratings on the environ
mental education received during work i s the number of corps members 
assigned to a work-group leader. Although ratings f o r the small groups 
of four to seven and groups of eight to ten were about the same, corps 
members' ratings were somewhat lower i n camps where work groups contained 
eleven to f i f t e e n young people. We expect that work groups of these sizes 
may present d i f f i c u l t i e s f o r the s t a f f supervisor I n terms of his a b i l i t y 
to supervise and communicate w i t h every member of the group at the same 
time. Under such conditions, i t i s possible t h a t opportunities to 
spontaneously discuss environmental matters w i t h everyone are l o s t . Often 
we observed work groups on the same assignment spread out over a large 
area. I n some cases, members of a group could not be seen by one another 
or by t h e i r work leader. T r a i l development, l i t t e r pickup and projects 
which required simultaneously performed tasks i n d i f f e r e n t locations were 
t y p i c a l assignments where such dispersion of corps members occurred. Our 
findings suggest that consideration should be given to the maximum size 
for work groups i f environmental education i s a desired by-product of the 
work assignments. 

-D. Perceptions of Specific Problems Facing Corps Members 
Another dimension of our evaluation considered the corps members' 

assessment of s p e c i f i c problems that might bother them while i n the camps. 
We d i d t h i s by, f i r s t , looking at corps members' responses to a l i s t of 
problems during t h e i r f i r s t week i n camp compared to t h e i r responses during 
the f i n a l week. Next, we investigated some of the frequently mentioned 
problems that actually bothered corps members and considered factors r e l a t e d 
to these problems. 
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1. F i r s t Week and Fi n a l Week Perceptions. I n the questionnaire ad
ministered during t h i s f i r s t week i n camp, corps members were given a l i s t 
of things "that young people are sometimes bothered about when they enter 
the Youth Conservation Corps". They were then asked how much these things 
bother them. Next to each of the Items, corps members were instructed to 
check the most appropriate of f i v e responses. These were, " I think i t may 
be a problem and t h i s bothers me" (1) A Lot, (2) Pretty Much, (3) A L i t 
t l e , (4) Hardly at A l l " and (5) " I Don't Think I t W i l l be a Problem.'' The 
results are shown i n the percentage d i s t r i b u t i o n s next to each item i n 
the problems that we anticipated would bother them. Problems which do 
stand out i n the "A Lot, Pretty Much" category dealt with l i v i n g and 
working where there are bothersome insects and snakes and, f o r those 
i n r e s i d e n t i a l camps, being away from home and l i m i t a t i o n s on privacy. 
To a lesser extent, corps members were concerned about t h e i r g e t t i n g 
along w i t h f e l l o w corps members, l i v i n g by a schedule and following 
camp rules and regulations. 

l i v i n g by a schedule and following camp rules and regulations. 
I n the questionnaire administered during the f i n a l week, corps mem

bers were given the same l i s t and asked how much the problems a c t u a l l y 
bothered them. The same set of response choices used i n the i n i t i a l ques
tionnaire was offered. The d i s t r i b u t i o n of responses i s shown on the r i g h t -
hand side of Table 3-19. Again, most corps members indicated that the 
problems on our l i s t were of l i t t l e concern to them. Problems which did bother 
at least 10 percent of corps members "Pretty Much"- or "A Lot" were s i m i l a r to 
the problems which they had anticipated. These were l i v i n g and working 
where there are insects, l i v i n g where privacy may be l i m i t e d , l i v i n g by a 
schedule, l i v i n g and working where there are snakes, and being away from 
home, family and fr i e n d s . 

I t i s i n t e r e s t i n g to note the s h i f t s i n d i s t r i b u t i o n s that occurred 
for several items between the f i r s t and f i n a l weeks of camp. The problem 
of l i v i n g and working where there are snakes a c t u a l l y bothered fewer corps 

For purposes of s i m p l i f y i n g our presentation of the data, we have com
bined the percentages f o r (1) and (2) - "A Lot and Pretty Much" and f o r 
(3) and (4) - "A L i t t l e and Hardly at A l l . " 



Table 3-19 

Problems Facing Young People I n the Youth Conservation Corps 
(Percent d i s t r i b u t i o n of corps members -responding 

during the f i r s t and f i n a l week i n campl) 

Problem f o r Corps Members 
i n A l l Camps 

Getting along w i t h s t a f f 
Getting along w i t h corps 
members i n general 

Getting along w i t h corps members of 
d i f f e r e n t r a c i a l backgrounds 

Getting along w i t h corps members of 
the same race but whose families 
are much ri c h e r or poorer than 
your family 

L i v i n g by a schedule and following 
camp rules and regulations 

L i v i n g or working i n the out-of-doors 
Li v i n g and working where there are 

insects such as mosquitos or hornet! 
L i v i n g and working where there 

are snakes 
Liv i n g and working where there may 

be w i l d animals 
Not being as good as others are at 

recreational a c t i v i t i e s and sports 
Being i n unfamiliar surroundings 

where you might get l o s t 

Percent Giving Response 
During F i r s t Week 

Problem May Bother 
Corps Member: 

A L i t t l e , A Lot, 
No Hardly Pretty 

Problem At A l l Much 

76 

60 

74 

77 

55 
80 

29 

42 

67 

63 

63 

19 

32 

22 

20 

37 
17 

53 

40 

27 

31 

32 

8 
3 

18 

18 

6 

6 

5 

Total 

100 

100 

100 

100 

100 
100 

100 

100 

100 

100 

100 

Percent' Giving Response 
During Final Week 

Problem Bothered 
Corps Member: 

A L i t t l e , A Lot, 
No Hardly Pretty 

Problem At A l l 

53 

46 

68 

72 

43 
73 

34 

55 

69 

61 

67 

38 

46 

27 

23 

45 
23 

50 

34 

25 

34 

29 

Much Total 

9 100 

8 100 

5 100 

5 100 

100 
100 

100 

100 

100 

100 

100 

12 
4 

16 

11 

6 

5 

4 



Table 3-19 (Continued) 

Problems Facing Young People i n the Youth Conservation Corps 
(Percent d i s t r i b u t i o n of corps members responding 

during the f i r s t and f i n a l week i n camp ) 

Problem f o r Corps Members^ 
i n Residential Camps Only 

Percent Giving Response 
During F i r s t Week 

Problem May Bother 
Corp Member: 

A L i t t l e , A Lot, 
No Hardly Pretty 

Problem At A l l Much 

Percent Giving Response 
During Final Week 

Problem Bothered 
Corp Member: 

Total 
No 

Problem 

A L i t t l e 
. Hardly 
At A l l 

A Lot, 
Pretty 
Much Total 

Being away from home, family 
and friends 

L i v i n g i n a group where your 
privacy and the chance to get 
o f f by yourself may be l i m i t e d 

L i v i n g where there are strange 
sounds at night 

48 

43 

79 

39 

45 

19 

13 

12 

100 

100 

100 

47 

39 

76 

43 

46 

20 

10 

15 

100 

100 

100 

"In the questionnaire administered during the f i r s t week corps members were given a l i s t of things "that young 
people are sometimes bothered about when they enter the Youth Conservation Corps." For each item corps members 
were asked i f i t might be a problem f o r them and i f so, how much would i t bother them. I n the questionnaire 
administered during the f i n a l week, the same l i s t of things was presented. Corps members were asked how these 
things a c t u a l l y bothered them. 

> 

"Approximately 2,280 corps members responded to t h i s series of questions. During the f i n a l week approximately 
2,215 responded. 
*For r e s i d e n t i a l camps, approximately 1,860 corps members responded during the f i r s t week i n camp while about 
1,800 responded during the f i n a l week. 
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members Chan had been anticipated during t h e i r f i r s t week i n camp. The 
proportion of young people who were actually bothered by insects such as 
mosquitos or hornets was reduced, although to a lesser extent. Within 
r e s i d e n t i a l camps, being away from home, family and friends was judged 
a less c r i t i c a l problem i n the f i n a l week than had been expected. Privacy, 
however, was a problem f o r a larger proportion of corps members. 

Perhaps the most noticeable s h i f t f o r a l l corps members appears i n 
the d i s t r i b u t i o n of the item on l i v i n g by a schedule and fol l o w i n g camp 
rules and regulations. Whereas, 45 percent said i t may be a problem 
during the f i r s t week, 57 percent of the young people said i t a c t u a l l y 
was a problem. 

Other noticeable s h i f t s occur i n the d i s t r i b u t i o n for the problems 
of g e t t i n g along w i t h the s t a f f and getting along with corps members i n 
general. While at the s t a r t , 5 percent of the corps members said that 
g e t t i n g along with the s t a f f may bother them "A Lot" or "Pretty Much," 
during the f i n a l week 9 percent, or approximately 170 young people, said 
i t had actually bothered them. 

There were several other indications that corps member-staff 
r e l a t i o n s did not f u l l y l i v e up to the aims of the Youth Conservation 
Corps program. F i r s t , we showed that the camp pa r t i c i p a t i o n - i n t e r p e r s o n a l 
r e l a t i o n s index was strongly related to corps members' ov e r a l l assessment 
of t h e i r experience (see Table 3-7). Second, we noted th a t , when given 
the opportunity ( i n a free response) to mention a t t r i b u t e s of the program 
which corps members d i s l i k e d , the most frequently mentioned a t t r i b u t e was 
r e l a t e d to the s t a f f and t h e i r relations w i t h corps members (see Table 3-11). 
Thir d , when asked to rate s p e c i f i c a t t r i b u t e s of the program on a f i v e -
p o i n t scale, corps members gave less than enthusiastic scores to the s t a f f 
as counselors and as work leaders r e l a t i v e to other program a t t r i b u t e s 
(see Table 3-12). I n examining t h i s problem, we observed strong r e l a t i o n 
ships between corps members' ratings of t h e i r s t a f f as counselors and as 
work leaders and t h e i r camps' pa r t i c i p a t i o n - i n t e r p e r s o n a l r e l a t i o n s h i p 
score. These relationships may be seen i n Table 3-20. 

A s h i f t from 8 percent to 12 percent occurred for those saying "A Lot" 
or "Pretty Much," an increase of 50 percent. 



111-38 

Table 3-20 

Relationship Between Corps Members Rating of the Staff 
As Counselors and Work Leaders and Camp P a r t i c i p a t i o n -

Interpersonal Relations Score 
(percent d i s t r i b u t i o n of corps members responding during f i r s t week) 

P a r t i c i p a t i o n - I n t e r 
personal Relations Score 

Low 

High 

(1) 
(2) 
(3) 
(4) 
(5) 

Rating of Camp St a f f 
As Counselors 

Excellent, Fair; No Number of' 
Very Good Good Poor Response Total Respondent; 

29 26 29 16 100 158 
42 25 20 13 100 524 
56 20 13 11 100 1216 
69 18 9 4 100 206 
73 14 8 5 100 291 

P a r t i c i p a t i o n - I n t e r -
personal Relations Score 

Rating of Camp Staff 
As Work Leaders 

Excellent 
Very Good Good 

Fair. 
Poor 

No Number of 
Response Total Respondent; 

Low 

High 

(1) 31 18 34 17 100 158 
(2) 44 30 18 8 100 524 
(3) 58 24 10 8 100 1216 
(4) 65 22 10 3 100 206 
(5) 74 16 5 5 100 291 



111-39 

These findings suggest that i t may be necessary to plan c a r e f u l l y 
for both corps members' p a r t i c i p a t i o n i n camp governance and the r e c r u i t 
ment of s t a f f who are capable of establishing p o s i t i v e interpersonal r e l a 
tions w i t h young people i f corps members perceptions of t h e i r s t a f f are 
to improve i n the futur e . As we w i l l see l a t e r , these a t t r i b u t e s are im
portant to other corps member responses. 

i2. Factors Influencing Select Problems. We have considered the 
relationships between three problems experienced by corps members and 
several camp and corps member ch a r a c t e r i s t i c s . These problems bothered 
at least 10 percent of the corps members "A Lot" or "Pretty Much" and deal 
w i t h homesickness, privacy, and l i v i n g by rules and r e g u l a t i o n s . ^ 

Homesickness: Being away from home, family and friends was i d e n t i 
f i e d as a problem that bothered 10 percent of the young people "A Lot" or 
"Pretty Much". As indicated i n Table 3-21, several factors are moderately 
r e l a t e d to t h i s problem. 

Except f o r the 14-year olds, the proportion of corps members who 
said homesickness was a problem that bothered them "A Lot" or "Pretty Much" 
declined with increasing age. That eighteen-year-old corps members are 
more mature and may come to camp knowing more of t h e i r fellow corps mem
bers could account f o r the differences. 

S i m i l a r l y we observe i n the second panel of Table 3-21 that a 
s l i g h t r e l a t i o n s h i p e x i s t s between the problem of being away from home and 
place of residence. Corps members from large and medium size c i t i e s and 
t h e i r suburbs tended to view being away from home as somewhat less of a 
problem than those from small towns and r u r a l areas. While we have not 
systematically i d e n t i f i e d other characteristics of youth from urban areas, 
we would expect them to be more mature and more experienced i n coping w i t h 
other environments, both w i t h i n arid away from t h e i r place of residence. 

I n the t h i r d and fo u r t h panels of the table, we see that white corps 
members were less l i k e l y than others to consider t h e i r being away from 
home as a bothersome problem while young people from families i n d i f f e r e n t 
income groups perceived t h i s problem s i m i l a r l y . 

We do not fee l that f u r t h e r analysis of the more c r i t i c a l problems re
la t e d to mosquitos, hornets and snakes is necessary at thi s time. 
These conditions may vary by region of the country. Nevertheless, they 
w i l l continue to persist i r r e s p e c t i v e of any program policy changes which 
are made. 
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Table 3-21 

Relationship Between the Problem of Being Away from Home 
and Select Characteristics of Corps Members 

(percent d i s t r i b u t i o n of corps members i n r e s i d e n t i a l camps 
responding during f i n a l week) 

Problem Bothered Corps Member: 
No A L i t t l e , A Lot, Number of 

Problem Hardly at A l l Pretty Much Total Respondent; 

Corps Member Characteristic 

Age 
14 70 
15 44 
16 45 
17 50 
18 48 

15 
43 
44 
42 
47 

15 
13 
11 
8 
5 

100 
100 
100 
100 
100 

13 
488 
582 
456 
150 

Place of Residence 
Large c i t y , medium size c i t y 

and suburbs 47 
Small town of less than 

100,000 46 
Rural areas and Indian 

reservations 46 

45 

43 

42 

11 

12 

100 

100 

100 

458 

815 

402 

Race and Ethnic Background 
White 47 
Negro 43 
American Indian 50 
Spanish American 45 
Other 54 

44 
43 
36 
43 
23 

9 
14 
14 
12 
23 

100 
100 
100 
100 
100 

1447 
122 
56 
42 
13 

Family Income 
Under $7,500 
$7,500-12,499 
$12,500-17,499 
$17,500 or more 

47 
45 
47 
51 

43 
44 
45 
40 

10 
11 
8 

100 
100 
100 
100 

389 
569 
370 
247 

Prior Camping Experience 
Yes 
No 

43 
49 

44 
43 

13 
8 

100 
100 

615 
1046 
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In the l a s t panel, we show that corps members who had been to a 
summer or scout camp found being away from home less of a problem than 
for. corps members w i t h no p r i o r camping experience. I t should be recalled 
that the degree to which corps members l i k e d t h e i r summer experience also 
was s l i g h t l y related to whether they had been to a summer or scout camp 
p r i o r to t h e i r j o i n i n g the Corps. 

We also have looked at several camp characteristics w i t h respect to 
the problem of being away from home. Table 3-22 shows that homesickness 
was less of a problem i n a l l - g i r l camps than i n coed and all-boy camps. 
Only 5 percent of the corps members i n the g i r l camps said being away 
from home bothered them "A Lot" or "Pretty Much" while the figures were 
9 percent and 14 percent for the coed and all-boy camps, respectively. 
Furthermore, the problem was less acute I n the four-week camps than i n the 
seven to nine-week camps. While we understand the logic of longer camp 
stays s l i g h t l y increasing the l i k e l i h o o d of homesickness, we are not 
c e r t a i n as to why the problem was less c r i t i c a l i n the a l l - g i r l s camps. 
I n p a r t , i t i s due to the length of camp sessions at the a l l - g i r l camps. 
Approximately 30 percent of the corps members i n these camps attended 
four-week sessions. We suspect that g i r l camps have other ch a r a c t e r i s t i c s 
which more l o g i c a l l y r e l a t e to the problem of l i v i n g away from home. 

One ch a r a c t e r i s t i c which may be related to the homesickness problem 
i s the camp pa r t i c i p a t i o n - i n t e r p e r s o n a l r e l a t i o n s score. We expected that 
homesickness would be less of a problem i n camps where the s t a f f was open, 
f r i e n d l y and attempted to involve corps members i n a wide range of 
a c t i v i t i e s . The t h i r d panel of Table 3-22 shows t h a t , while there i s a 
tendency i n t h i s d i r e c t i o n , the i r r e g u l a r pattern of response d i s t r i b u t i o n s 
f o r the f i v e classes of camps indicate that no f i r m relationship exists 
between the homesickness problem and camp score on the p a r t i c i p a t i o n -
interpersonal r e l a t i o n s index. 

Two other ch a r a c t e r i s t i c s of camps which may be related to the home
sickness problem are the frequency w i t h which corps members were allowed 

•The two camps that ran beyond nine weeks were non-residential and there
f o r e excluded from our analysis. 
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Table 3-22 

Relationship Between the Problem of Being Away from Home 
and Select Characteristics of Residential Camps 

(percent d i s t r i b u t i o n ot corps members responding during f i n a l week) 

Problem Bothered Corps Member: 
No A L i t t l e , A Lot Number of 

Problem Hardly at A l l Pretty Much Total Respondents 
Camp Characteristic 

Sex Composition 
Coed 50 41 9 100 859 
G i r l s only 51 44 5 100 231 
Boys only 42 44 14 100 711 

Duration of Camp 
Session 

4 weeks 54 42 4 100 326 
7-9 weeks 45 43 12 ioo- 1475 

Participation-Interpersonal 
Relations Score 

Low (1) 45 46 9 100 127 
(2) 38 45 17 100 435 
(3) 51 40 9 100 879 
(4) 41 48 11 100 159 

High (5) 56 41 3 100 180 

Frequency of Corps 
Members 1 Leaving 
Camp 

Once or twice during 
camp 45 43 12 100 568 

Once a week 45 46 9 100 616 
2-5 times a week 49 40 11 100 502 
More often 51 37 12 100 89 

Amount of Contact w i t h 
Non-Camp Persons 

A l i t t l e 50 41 9 100 477 
Some 49 42 9 100 643 
A very great deal, 
A l o t 43 44 13 100 677 
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to leave camp for other than work purposes and the amount of contact corps 
members had, e i t h e r i n camp or away from camp, w i t h parents or f r i e n d s , 
w i t h vacationers or w i t h merchants i n nearby communities. Data f o r these 
two items were obtained from the camp di r e c t o r questionnaires. Table 3-22 
shows that the proportion of corps members who say that leaving home was 
no problem increases w i t h t h e i r frequency of leaving camp. The proportion 
who said i t bothered them "A Lot" or "Pretty Much" shows no re l a t i o n s h i p 
to frequent departures. Contact w i t h people shows a s l i g h t r e l a t i o n s h i p 
to the homesickness problem; the more contact w i t h people not associated 
w i t h t h e i r camp, the less l i k e l y corps members were to say that being 
away from home was not a problem. While 9 percent of corps members i n 
camps having l i t t l e contact w i t h the outside world said that being away 
from home bothered them "A Lot" or "Pretty Much," 13 percent of those l i v 
ing i n camps having extensive contact said being away from home, family 
and friends was a bothersome problem. 

Living by rules and regulations: As we have seen, l i v i n g by a 
schedule and fol l o w i n g camp rules and regulations was i d e n t i f i e d as another 
serious problem f o r 12 percent of approximately 270 corps members. We are 
p a r t i c u l a r l y interested i n the kinds of camps where t h i s problem was most 
prevelant. Table 3-23 presents d i s t r i b u t i o n s of corps members' responses 
to the problem of l i v i n g by a schedule f o r camps w i t h d i f f e r e n t character
i s t i c s . 

The f i r s t panel shows that the problem was somewhat less serious 
i n the coed camps than i n the a l l - g i r l and all-boy camps, but differences 
are not s u f f i c i e n t l y great to consider the sex composition of camps an 
important factor i n corps members1 r a t i n g s . 

As we expected, non-residential camp members viewed the problem 
less severely than r e s i d e n t i a l camp members. Differences i n ratings un
doubtedly r e f l e c t the greater need for schedules, rules and regulations i n 
a camp program running 24 hours than i n one l a s t i n g only 8 hours. When we 
consider d i f f e r e n t ratings i n only r e s i d e n t i a l camps f o r boys and g i r l s , we 
see t h a t boys tend to be bothered by t h i s problem more than g i r l s . 

Differences also appear i n responses from camps l a s t i n g short periods 
compared to responses from camps of a longer duration. Whereas 14 percent 
of the corps members i n seven to nine-week sessions said the problem of 
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Table 3-23 

Relationship Between the Problem of L i v i n g by Rules and Regulations 
and Select Characteristics of Camps 

(percent d i s t r i b u t i o n of corps members responding during f i n a l week) 

Sex Composition 

Problem Bothered Corps Member: 
No A L i t t l e , A Lot, 

Problem Hardly at A l l Pretty Much Total 
Number of 
Respondents 

Coed 
G i r l s only 
Boys only 

44 
42 
41 

46 
46 
44 

10 
12 
15 

100 
100 
100 

1214 
214 
733 

Tzpe 
Residential 
Non-Residential 

39 
68 

48 
28 

13 
4 

100 
100 

1884 
307 

Sex Composition of 
Residential Camps f o r 
Boys and G i r l s 

Boys i n coed camps 37 
Boys i n a l l boy camps 42 
Gi r l s i n coed camps 45 
G i r l s i n a l l g i r l camps 40 

48 
43 
44 
40 

15 
15 
11 
11 

100 
100 
100 
100 

455 
671 
418 
222 

Length of Camp 
Session 
4 weeks 
7-9 weeks 
10-12 weeks 

54 
40 
66 

42 
46 
27 

4 
14 
7 

100 
100 
100 

354 
1782 

55 

Number of Corps Members 
Per Work Group 
4-7 49 
8-10 40 
11-15 41 

43 
46 
46 

14 
13 

100 
100 
100 

661 
1072 
458 

Participation-Interpersonal 
Relations Score 

Low 

High 

(1) 
(2) 
(3) 
(4) 
(5) 

32 
29 
43 
54 
63 

48 
52 
46 
37 
36 

20 
19 
11 
9 
1 

100 
100 
100 
100 
100 

133 
478 

1084 
199 
270 
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l i v i n g by a schedule bothered them "A Lot" or "Pretty Much," only 4 per
cent of those i n four-week camps responded i n t h i s manner. Two-thirds of 
the youth from the two camps l a s t i n g ten and twelve weeks indicated that 
t h i s issue was no problem whatsoever. 

I t i s i n t e r e s t i n g to note that r e l a t i v e l y few corps members who 
attended camps where the work group was r e l a t i v e l y small (four to seven 
persons) f e l t the problem of l i v i n g by a schedule was p a r t i c u l a r l y bother
some. We suspect that larger work groups (whose members engage i n many 
a c t i v i t i e s together) require more supervision, guidelines, and scheduling 
of behavior than do small groups and that members of these groups respond 
according to the regulations imposed upon them. 

The l a s t panel of Table 3-23 suggests that the type of camp i n 
terms of i t s p a r t i c i p a t i o n - i n t e r p e r s o n a l r e l a t i o n s index score strongly 
influences responses to the problem of l i v i n g by rules and regulations. 
Camps where corps members p a r t i c i p a t e d i n camp governance and f e l t they 
had a good relationship with t h e i r s t a f f hardly viewed camp regulations as 
a problem. On the other hand, camps where corps members did not p a r t i c i 
pate and f e l t that good interpersonal r e l a t i o n s with the s t a f f did not 
e x i s t had a much higher proportion of corps members who said the problem 
bothered them a l o t or 'pretty much. 

Privacy: The t h i r d problem of l i v i n g i n a group, privacy and the 
chance to get o f f by oneself, was serious f o r 15 percent of corps members 
i n r e s i d e n t i a l camps. In our i n v e s t i g a t i o n , no corps member c h a r a c t e r i s t i c 
were r e l a t e d to t h i s problem. As seen i n Table 3-24, relationships be
tween age, race and ethnic background, and family income of corps members 
are not related to l i v i n g i n a group where privacy i s l i m i t e d . While a 
r e l a t i v e l y higher proportion of 15 and 17-year-old youths did not regard 
privacy as a problem, a higher proportion of 18-year-old corps members 
mentioned i t as a problem, although one which didn't bother them a great 
deal. 

With the small number of non-white corps members, the differences 
i n the response d i s t r i b u t i o n s f o r the various r a c i a l and ethnic groups 
were n e g l i g i b l e . S i m i l a r l y , no differences e x i s t for corps members from 
fam i l y of d i f f e r e n t income l e v e l s . 
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Table 3-24 

Relationship Between the Problem of Privacy and Select 
Characteristics of Corps Members and Camps 

(percent d i s t r i b u t i o n of corps members i n r e s i d e n t i a l camps 
responding during f i n a l week) 

Problem Bothered Corps Member: 
No A L i t t l e , A Lot, Number c 

Problem Hardly at A l l Pretty Much Total Responden 
Corps Member 

Characteristic 
Age 
14 39 46 15 100 13 
15 41 46 13 100 488 
16 37 46 17 100 581 
17 40 46 14 100 458 
18 32 53 15 100 150 

Race and Ethnic 
Background 

White 39 ' 47 14 100 1447 
Negro 42 39 19 100 122 
American Indian 38 46 16 100 56 
Spanish American 37 54 9 100 43 
Other 31 54 15 100 13 

Family Income 
Under $7,500 39 46 15 100 368 
$7,500-12,499 39 47 14 100 565 
$12,500-17,499 38 49 13 100- 371 
$17,500 or more 39 44 17 100 247 

Camp Characteristics 
Sex Composition 
Coed 38 47 15 100 858 
Gir l s only 38 48 14 100 231 
Boys only 39 45 16 100 713 

Length of Session 
4 weeks 51 42 7 100 326 
7-9 weeks 36 47 17 100 1476 

Type of Housing 
Tents 42 44 14 100 181 
Buildings 39 46 15 100 1618 



111-47 

When we considered the responses to the problem of privacy f o r 
three camp ch a r a c t e r i s t i c s , relationships were observed i n only one i n 
stance. Corps members i n four-week r e s i d e n t i a l camps were bothered less 
by the problem than corps members i n the seven to nine-week camps. Sur
p r i s i n g l y , we found no re l a t i o n s h i p between the type of housing (tents or 
buil d i n g s ) and assessment of the privacy problem. Had we considered more 
de t a i l e d aspects of housing such as persons per room and t o i l e t and shower 
f a c i l i t i e s available, we expect that relationships would appear. Sub
sequent analysis of our data which considered the privacy problem should 
take these factors i n t o account. 

I n summary, t h i s chapter has shown that from the corps members1 

point of view, the Youth Conservation Corps program was highly successful. 
When considering the ch a r a c t e r i s t i c s of corps members, we found that the 
g i r l s , the white and Spanish American corps members and those who had 
p r i o r camp experience gave the highest ratings while boys, Negro and American 
Indian corps members and those without camp experience gave the lowest r a t -

18 
ings. When considering camp c h a r a c t e r i s t i c s , corps members who attended 
camps which were non-residential, of a four-week duration, or occupied only 
by g i r l s , rated t h e i r experience most highly. A strong r e l a t i o n s h i p was 
found between a camp's score on the p a r t i c i p a t i o n - i n t e r p e r s o n a l r e l a t i o n s 
index and i t s members' evaluation of the program; youth attending camps 
which had high scores gave more favorable ratings than those attending 
camps w i t h low scores. 

Specific things mentioned by corps members as being most worthwhile 
de a l t w i t h the informal s o c i a l and recreation a c t i v i t i e s . The opportunity 
to l i v e w i t h and meet new people was mentioned most often. Of the things 
considered least worthwhile, the a t t r i b u t e s most frequently mentioned were 
the work and research a c t i v i t i e s . Specific things that corps members l i k e d 
most about the program were the so c i a l a c t i v i t i e s , while camp rules and 
regulations and d i f f i c u l t i e s w i t h the s t a f f were mentioned most often as 
being least worthwhile. 

Throughout t h i s chapter we have implied that a more complete understanding 
of corps member (and camp) ch a r a c t e r i s t i c s as they r e l a t e to corps members' 
responses would require a more sophisticated form of analysis than used i n 
t h i s report. Such an analysis would consider not only the - d i r e c t r e l a t i o n 
ship between a p a r t i c u l a r c h a r a c t e r i s t i c and'a p a r t i c u l a r response but also 
the r e l a t i o n s h i p of several characteristics considered simultaneously and 
t h e i r r e l a t i v e importance i n explaining v a r i a t i o n i n corps member responses. 
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The assessment of s p e c i f i c camp a t t r i b u t e s was, f o r the most p a r t , 
favorable. P a r t i c u l a r l y high ratings were given to the camps as to the 
q u a l i t y and amount of work accomplished. Lowest ratings were given t o 
camp food, l i v i n g accommodations, the environmental education received 
and the coordination of work and environmental education program. -As we 
s h a l l see i n the next chapter, these l a t t e r ratings are r e f l e c t e d i n the 
i n i t i a l and f i n a l measures of corps members1 knowledge of environmental 
and ecological Issues. 

Outside the mosquito and hornet problem, l i v i n g by a schedule 
and f o l l o w i n g camp rules and regulations bothered corps members more than 
any other problem. For corps members at non-residential camps, problems 
with being away from home and l i v i n g where privacy was l i m i t e d bothered 
them considerably more than other problems they faced. We suspect that 
these more serious problems are related to corps members o v e r a l l evaluation 
of t h e i r Corps experience. Indeed, the f o l l o w i n g table indicates that 
such relationships actually do e x i s t . 

These p a r t i c u l a r problems facing corps members should be seriously 
considered i n planning and operating next year's program i f the corps 
members' o v e r a l l evaluation i s to be Improved. I n the f o l l o w i n g chapters, 
other aspects of the program evaluation w i l l be considered. These deal 
w i t h corps members' concern f o r environmental matters and t h e i r under
standing of them, t h e i r a t t i t u d e s and r e l a t i o n s w i t h others i n the program, 
recre a t i o n a l and work s k i l l s acquired and t h e i r feelings about themselves. 
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Table 3-25 

Relationship Between Corps Members' Overall Evaluation of 
the Youth Conservation Corps Experience and Their Response to 

Problems of Homesickness, Privacy and Living by Rules and Regulations 
(percent d i s t r i b u t i o n of corps members responding during f i n a l week) 

Corps Members' Response 
Really Neutral or - No Number of 

Liked i t Liked i t Disliked i t Response Total Respondents 

Problem 

Being away from 
home bothered 
corps members: 
A l o t or 
p r e t t y much 29 36 29 6 100 192 
A l i t t l e or 
hardly at a l l 50 34 12 4 100 767 
No problem 62 27 8 3 100 842 

L i v i n g where privacy 
may be l i m i t e d 
bothered corps 
members: 
A l o t or 
p r e t t y much 35 33 26 6 100 270 
A l i t t l e or 
hardly at a l l 51 34 12 3 100 829 
No problem 64 26 6 4 100 703 

Rules and regulations 
bothered corps 
members: 
A l o t or 
p r e t t y much 31 34 28 7 100 264 
A l i t t l e or 
hardly at a l l 51 34 12 3 100 989 
No problem 66 25 6 3 100 938 
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IV. ENVIRONMENTAL CONCERN AND KNOWLEDGE 

This chapter evaluates one of the most important aspects of the 
Youth Conservation Corps program--the youths' levels of environmental 
concern and knowledge at the beginning and end of the program. As men
tioned i n Chapter 1, t h i s emphasis on environmental matters i s r e f l e c t e d 
i n the enabling l e g i s l a t i o n which begins with the statement: 

The Congress finds that [the Youth Conservation Corps program] 
creates an opportunity f o r understanding and appreciation of 
the Nation's natural environment and heritage. 

Furthermore, the interdepartmental memorandum of understanding between the 
U. S. Departments of Agriculture and I n t e r i o r l i s t e d the f i r s t two objec
ti v e s of the program as providing opportunities f o r youth to: 

1. Learn about the natural environment including 
natural resources. 

2. Learn about the meaningful use, management and 
protection of the nation's natural resources. 

Unlike other s i m i l a r programs such as the Neighborhood Youth Corps 
or the Job Corps, the Youth Conservation Corps had as a major focus 
learning about our country's natural resources and the values associated 
w i t h them. By coordinating environmental education a c t i v i t i e s w i t h the 
work programs i n camps, t h i s objective was to be achieved. 

The emphasis i n the Youth Conservation Corps program on environ
mental concern and knowledge c e r t a i n l y i s understandable i n a society 
which is undergoing i t s t h i r d conservation movement and i s r a p i d l y focus
ing a t t e n t i o n on environmental matters i n many areas. During t h i s period 
of increasing concern and commitment to a higher q u a l i t y of environment, at 
least two pervasive themes have emerged. The f i r s t i s that man must not 
only learn the p r i n c i p l e s of ecology; he must also behave or l i v e as i f he 
knows them. The second theme i s that there i s a need for a t t i t u d e change 
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at the i n d i v i d u a l and group l e v e l . The group'may ei t h e r be a u n i t of 
government or a private industry. The importance of these emerging themes 
i s found i n t h e i r relationships to behavioral change. 

Although behavioral s c i e n t i s t s do not always agree about whether 
a t t i t u d e or behavioral change comes f i r s t , the general consensus i s that 
they must proceed together. Therefore, i t was quite appropriate f o r 
agencies administrating the Youth Conservation Corps program to focus 
t h e i r e f f o r t s on both areas by providing youth opportunities to learn while 
doing and do while learning. For several reasons discussed e a r l i e r , we 
could not measure and evaluate behavioral change. Our a t t e n t i o n therefore 
was focused on measuring change i n environmental concern and knowledge 
from the beginning to the end of the program. 

Before discussing the results of our evaluations of environmental 
concern and environmental knowledge, some general comments might help the 
reader understand our o r i e n t a t i o n and why we selected the approaches we 
did. 

We recognized that a clear d i s t i n c t i o n between concern and knowl
edge i s d i f f i c u l t to establish. Our reasoning was that these are two 
separate but related aspects of the environmental issue. S p e c i f i c a l l y , 
we viewed concern as dealing mainly w i t h a t t i t u d e s which are r e f l e c t e d i n 
the youths' perception of t h e i r environmental knowledge, i n t h e i r apprai
sals of the implications of t h i s knowledge and i n t h e i r perceptions of 
t h e i r r e s p o n s i b i l i t i e s and a b i l i t i e s to take cer t a i n actions with respect 
to the environment. 

We viewed knowledge as the amount of relevant information a v a i l 
able to youth which would somehow a f f e c t t h e i r l e v e l of concern and be
havior. Our reasoning was that the chain of causality between knowledge, 
concern and behavior would proceed i n the following manner. Through i n 
creased understanding or knowledge, youth would gain a greater appreciation 
of the natural resources and of the problems associated w i t h t h e i r use; 
through t h i s greater appreciation would come increased concern; through 
increased concern would come higher commitments to behaviors which would 
help assure a higher q u a l i t y environment, and f i n a l l y through these com
mitments, given opportunity and appropriate reward, would come actual 
changes i n behavior. We are suggesting that, differences e x i s t between 
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levels of understanding, concern, commitment and behavior. Furthermore, 
we believe that the Youth Conservation Corps has the pot e n t i a l to influence 
any of these levels. While we are unable to measure- the long-term effects 
of the Youth Conservation Corps experience or even short-term commitment 
and behavior of youth, we are able to I d e n t i f y the degree of change i n 
t h e i r levels of concern and understanding. 

Although the above "chain of cau s a l i t y " guided our approach to the 
evaluation reported i n t h i s chapter, our r e s u l t s , especially on changes i n 
environmental concern, have caused us to re-examine these basic assumptions. 
What we perhaps l e f t out can best be described as over-concern which re
sul t s from inadequate information and s o c i a l , especially peer group, pres
sures to accept a commonly held opinion without seriously questioning the 
basic facts. Our r e s u l t s , showing a movement away from extreme positions 
on the most controversial questions, support th i s q u a l i f i c a t i o n . 

The specific approaches to our evaluation w i l l be explained i n the 
two major sections on environmental concern and environmental knowledge 
which follow.1 

A. Environmental Concern 

Questions dealing w i t h the youths' l e v e l of concern about the en
vironment appeared throughout several sections of the questionnaire.^ In 
one section (A), we asked youth questions about t h e i r i n t e r e s t i n the 
Corps as i t was influenced by t h e i r concern about the environment. In 
another section (B), we presented questions about t h e i r concern for speci
f i c environmental problems and asked corps members to record t h e i r percep
tions of how serious these problems were. In a t h i r d section (C) we attempted 
determine how w i l l i n g they would be to take c e r t a i n actions to resolve the 
problem of a i r p o l l u t i o n . In that same section we asked how concerned 

I t i s i n t e r e s t i n g to note th a t , when reviewing the appropriate l i t e r a t u r e , 
few systematic and no national studies were found which dealt w i t h environ
mental knowledge of youth. Past studies were ei t h e r l i m i t e d to a speci
f i c t o pic, such as a i r p o l l u t i o n , or were aimed at a p a r t i c u l a r group, 
such as a lo c a l boy scout organization. I t was surprising that national 
studies were not available. Had they existed, they would have given us 
an appropriate base f o r comparing the re s u l t s of our evaluation. 
"The complete questionnaire i s presented i n Appendix E. 
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they were about environmental problems i n general, and what they thought 
the ideal population of the world should be. F i n a l l y , i n the l a s t section 
(E), we asked whether or not they had considered a vocation which dealt w i t h 
the planning and management of the physical environment. These questions 
were asked on both the i n i t i a l and f i n a l questionnaires and form the basis 
f o r our considering changes i n levels of concern. 

1. Environmental Concern as a Reason f o r Applying to the Program. 
During our v i s i t s to the camps, we learned that corps members were often 
selected on the basis of t h e i r expressed concern f o r the environment. I n 
deed, t h i s c r i t e r i o n for selection was r e f l e c t e d i n the reasons the young 
people gave f o r applying to the Corps. 

These reasons were evaluated i n two ways. We f i r s t asked an open-
ended question, "What were some of the things that made you interested i n 
the Youth Conservation Corps, things that made i t seem l i k e a good idea at 
the time you applied?" We then asked the youth to rank how important 
selected reasons f o r applying were f o r them. 

As seen i n the responses to the open-ended question i n Table 4-1, 
doing something worthwhile f o r the environment was one of the most f r e 
quently mentioned reasons f o r applying. Of a l l the major reasons volun
teered, i t ranked t h i r d i n the number of times i t was mentioned and made 

3 
up approximately 10 percent of a l l responses. 

In the corps members' response to the r e l a t i v e importance of the 
s p e c i f i c or f i x e d - l i s t reasons f o r applying, three out of four said that 
"the program o f f e r s a chance to learn and to do something about the en
vironment" was "very important" to them. Table 4-2 shows t h a t , compared 
to other reasons, learning and doing something about the environment was 
viewed as very important by a substantial proportion of the youth. 4 I t i s 
3 

I t should be noted that a number of other responses are related to environ
mental matters. When considering "being outdoors, close to nature," "learn
ing about the environment," "gaining experience" and "interested i n ecology" 
tn a d d i t i o n to "doing something worthwhile," over 50 percent of the reasons 
volunteered r e f l e c t e d some i n t e r e s t i n or concern f o r the environment. 

4 
The question was1: "Here are some of the main reasons that d i f f e r e n t people 
give f o r being Interested i n the Youth Conservation Corps. For each item, 
mark whether i t was VERY IMPORTANT, SOMEWHAT IMPORTANT or NOT VERY IMPORTANT 
at the time you applied." These s p e c i f i c reasons were selected on the basis 
of a preliminary screening of the o r i g i n a l corps member applications. 
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Table 4-1 

Reasons f o r Applying to the Youth Conservation Corps'*' 
(percent d i s t r i b u t i o n of a l l reasons mentioned by corps members) 

Number of 
Percent Mentions^ 

Being outdoors, close to nature; working 
outdoors, get t i n g out of the c i t y 

Earning a l i t t l e money 

Doing something worthwhile f o r the environment; 
concern for the environment 

Learning about the environment 

Being w i t h people my own age; meeting and 
working with people my own age 

Gaining experience which could be useful i n 
l a t e r career or study 

Needed to do something t h i s summer 

Interested i n ecology, w i l d l i f e , conservation 

Work 

Getting away from home, parents; j u s t getting away 

Fun and recreation 

Miscellaneous 

Total 

19 

13 

11 

10 

5 

5 

4 

3 

10 

100 

890 

623 

522 

491 

382 

289 

285 

249 

217 

215 

156 

459 

4783 

The open-ended question to which the youth volunteered the answers was: 
"As nearly as you can r e c a l l , what were some of the things that made you 
interested i n the Youth Conservation Corps, things that made i t seem l i k e 
a good idea at the time you applied?" 
"For each respondent, no more than three reasons were coded or a maximum of 
6900 mentions f o r the approximately 2300 corps members. In f a c t , the 4778 
t o t a l mentions average two reasons per corps member. 
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Table 4-2 

Importance of Specific Reasons f o r Joining 
the Youth Conservation Corps^ 

(percentage d i s t r i b u t i o n of corps members responding during the f i r s t week) 

Very Somewhat Not Very Number of 
Important Important Important Total Respondents 

The Youth Conservation 
Corps o f f e r s : 

A chance to learn and 
do something about 
the environment 77 21 2 100 2290 

Experience and t r a i n 
ing for personal 
development 64 33 100 

A chance to f i n d out 
about yourself 51 38 11 100 2290 

Adventure and 
change of pace 47 45 8 100 2289 

A chance to make a 
l i t t l e money 30 50 20 100 2288 

"The question was: '"Here are some of the main reasons that d i f f e r e n t people 
give f o r being interested i n the Youth Conservation Corps. For each item, 
mark whether i t was VERY IMPORTANT, SOMEWHAT IMPORTANT, or NOT VERY IMPORTANT 
at the time you applied." 
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i n t e r e s t i n g to note that when given a fixed set of responses, only 30 per
cent of the corps members said that the Corps "offers a chance to make a 
l i t t l e money" was a very important reason f o r t h e i r applying. On the other 
hand, "earning money" made up 13 percent of the responses when corps mem
bers responded f r e e l y . 

I n order to determine the extent to which t h e i r reasons f o r applying 
were re a l i z e d , corps members were given the same f i x e d - l i s t of reasons 
during the f i n a l week and asked how important each one was f o r them. The 
r e s u l t s are shown i n Table 4-3 together w i t h corps members' responses from 
the f i r s t week. Despite greater importance given to several reasons a f t e r 
the camp experience, the proportion who said the corps was very important 
f o r "learning and doing something about the environment" did not change 
s u b s t a n t i a l l y . However, when considering corps member responses by t h e i r 
camp score on the pa r t i c i p a t i o n - i n t e r p e r s o n a l r e l a t i o n s index, changes are 
observed. Table 4-4 shows t h a t , i n camps where staff-corps member rel a 
tions were poor- and where youth did not p a r t i c i p a t e i n governance, the pro
p o r t i o n who said the Corps was very important f o r "learning and doing 
something about the environment" decreased from 77 to 61 percent. On the 
other hand, the proportion who said t h i s was very important increased i n 
camps where good staff-corps member relations existed and where youth were 
involved i n camp governance. As we w i l l see l a t e r i n t h i s chapter, t h i s 
important camp c h a r a c t e r i s t i c i s also related to increases i n environmental 
knowledge. 

2. General Concern About the Environment. Table 4-5 shows tha t , 
when asked at the beginning of camp about t h e i r general concern about 
environmental problems, 80 percent of the corps members said they were 
"very or extremely concerned" while only 3 percent said they were "a l i t t l e 
or not at a l l concerned". The percentages remained p r a c t i c a l l y the same 
when corps members responded to the i d e n t i c a l question during t h e i r f i n a l 
week i n camp. Surprisingly, the proportion of youth who said they were 
extremely concerned decreased between the i n i t i a l and f i n a l questionnaires. 
We suspect that some of the i n i t i a l enthusiasm f o r the program and i t s ob
j e c t i v e s was tempered by the experience of the program i t s e l f . We also 
suspect that there was a tempering of the le v e l of concern for those who 
were over-concerned i n i t i a l l y . 
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Table 4-3 

Changes i n Importance of S p e c i f i c Reasons f o r J o i n i n g the 
Youth Conservation Corps 

(percentage d i s t r i b u t i o n s f o r young people responding d u r i n g f i r s t week 
i n camp and d u r i n g the f i n a l week i n camp) 

F i r s t Week F i n a l Week 
Responses Responses Change 

Reasons 

YCC o f f e r s a chance t o l e a r n and do 
something, about the environment 
Very i m p o r t a n t 77 75 -2 
Somewhat i m p o r t a n t 21 22 +1 
Not v e r y i m p o r t a n t 2 3 +1 

T o t a l 100 100 

YCC o f f e r s experience of t r a i n i n g 
Very i m p o r t a n t 64 66 +2 
Somewhat i m p o r t a n t 33 30 -3 
Not v e r y i m p o r t a n t 3 4 +1 
T o t a l 100 100 

YCC o f f e r s a chance t o f i n d out 
about y o u r s e l f 
Very i m p o r t a n t 51 68 +17 
Somewhat I m p o r t a n t 38 27 -11 
Not v e r y i m p o r t a n t 11 5 -6 
T o t a l 100 100 

YCC o f f e r s adventure or a change 
of pace 
Very i m p o r t a n t 47 60 +13 
Somewhat i m p o r t a n t 45 35 -10 
Not v e r y i m p o r t a n t 8 5 -3 
T o t a l 100 100 

YCC o f f e r s a chance t o make a l i t t l e 
money 
Very i m p o r t a n t 30 34 +4 
Somewhat i m p o r t a n t 50 51 +1 
Not v e r y i m p o r t a n t 20 15 -5 
T o t a l 100 100 

Number o f respondents 2290 2226 
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Table 4-4 

Corps Members' Ratings of the Importance o f the Corps f o r Learning About 
the Environment by Camp P a r t i c i p a t i o n - I n t e r p e r s o n a l R e l a t i o n s Score 

(p e r c e n t o f corps members g i v i n g a v e r y i m p o r t a n t r a t i n g 
d u r i n g t he f i r s t week, and f i n a l week) 

Camp P a r t i c i p a t i o n - I n t e r : 
p e r s o n a l R e l a t i o n s Score' 

Corps Members R a t i n g Reason 
as Very I m p o r t a n t 1 

F i r s t Week 
Response 

F i n a l Week 
Response Change 

Number o f 
Respondenti 

Low 

High 

(1) 
(2) 
(3) 
(4) 
(5) 

77 
74 
78 
79 
80 

61 
64 
78 
79 
85 

•16 
•10 

+5 

132 
458 

1043 
220 
274 

"The reason was: "The Youth C o n s e r v a t i o n Corps program i s i m p o r t a n t and 
one has an o b l i g a t i o n t o l e a r n about the environment and do what you can 
to t a k e care o f i t . " 

See Chapter 2 f o r a d i s c u s s i o n o f the p a r t i c i p a t i o n - i n t e r p e r s o n a l r e l a t i o n s 
index. 

Table 4-5 

O v e r a l l Concern f o r Environmental Problems 
( p e r c e n t d i s t r i b u t i o n of corps members responding d u r i n g t he f i r s t 

week i n camp and d u r i n g the f i n a l week) 

" I n g e n e r a l , how concerned 
are you about e n v i r o n m e n t a l 
problems?" 

F i r s t Week F i n a l Week 
Response Response Change 

Extremely concerned 43 38 -5 
Very concerned 37 42 +5 
Mo d e r a t e l y concerned 17 17 
A l i t t l e concerned 2 2 
Not a t a l l concerned 1 1 

T o t a l 100 100 

Number o f respondents 2246 2150 
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3. Concern about S p e c i f i c Environmental Problems. Table 4-5 
showed t h a t 80 percent o f the y o u t h were "extremely o r v e r y concerned" about 
e n v i r o n m e n t a l problems i n g e n e r a l a t both the b e g i n n i n g and end of the pro
gram. T h i s h i g h l e v e l o f concern was a l s o r e f l e c t e d i n the y o u t h s ' r e 
sponses t o our q u e s t i o n about the seriousness o f s p e c i f i c e n v i r o n m e n t a l 
problems f a c i n g the n a t i o n today. These responses are shown i n the f i r s t 
p a r t o f Table 4-6. 

Concern about p o l l u t i o n : With the i n c r e a s i n g a t t e n t i o n g i v e n t o 
problems o f p o l l u t i o n , i t i s n o t s u r p r i s i n g t h a t corps members viewed a i r 
and w a t e r p o l l u t i o n as the most s e r i o u s problems f a c i n g the n a t i o n . Over 
90 p e r c e n t o f the corps members entered the program w i t h the o p i n i o n t h a t 
a i r and water p o l l u t i o n are "extremely o r very s e r i o u s " e n v i r o n m e n t a l prob
lems. For the o t h e r problems f a c i n g the n a t i o n , 81 percent and 80 p e r c e n t 
of t he y o u t h s a i d hunger and poverty* and crime and v i o l e n c e were "ext r e m e l y 
or v e r y s e r i o u s . " 

To suggest how h i g h t h i s concern about s e l e c t e d e n v i r o n m e n t a l i s r 
sues a c t u a l l y was, we have comparable data from a 1970 n a t i o n a l sample o f 
h i g h s c h o o l boys who were asked t o i n d i c a t e the importance of s e v e r a l 
problems f a c i n g the nation.-* As i n d i c a t e d i n F i g u r e 4-1, corps members 
viewed s e v e r a l n a t i o n a l problems as b e i n g more s e r i o u s than y o u t h from the" 
n a t i o n a l sample.^ F i g u r e 4-1 a l s o shows t h a t p o l l u t i o n was r a t e d h i g h e r 
than o t h e r problems considered i n the n a t i o n a l study. I f the l i s t o f prob
lems pre s e n t e d to y o u t h i n the . n a t i o n a l study was i d e n t i c a l t o the one 
used i n the Youth Conservation Corps q u e s t i o n n a i r e s , we suspect t h a t the 
concern o f the 1971 corps members f o r n a t i o n a l problems would have been 
c o n s i s t e n t l y h i g h e r . 

I t should be noted i n Table 4-6 t h a t t h e r e i s a s l i g h t r e d u c t i o n i n 
r a t i n g s i n t h e f i n a l week f o r a l l p o l l u t i o n problems except " l i t t e r and 
t r a s h . " We suspect t h a t the extended p e r i o d o f l i v i n g and w o r k i n g i n the 

J e r a l d G. Bachman and E l i z a b e t h Van Duinen, Youth Looks a t N a t i o n a l Prob
lems: A S p e c i a l Report from the Youth and T r a n s i t i o n P r o j e c t , I n s t i t u t e 
o f S o c i a l Research, The U n i v e r s i t y o f M i c h i g a n , Ann Arbor, Michigan, 1971. 
'while t h e n a t i o n a l study asked about the importance o f problems, we 
f e e l t h a t i t s f i n d i n g s can be compared w i t h Youth Conservation -Corps data 
which are based on corps members' responses to the seriousness o f prob
lems . 
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Table 4-6 

Changes i n Corps Members' .Ratings of Problems Facing the Na t i o n 
( p e r c e n t o f corps members r a t i n g problems as extremely s e r i o u s , 

and very s e r i o u s d u r i n g t h e f i r s t and f i n a l week i n camp) 1 

E n v i r o n m e n t a l Problems 

A i r p o l l u t i o n 
Water p o l l u t i o n 
L i t t e r and t r a s h 
O v e r p o p u l a t i o n 
V i s u a l p o l l u t i o n 
Overcrowding 
Lack o f open space and 
r e c r e a t i o n a l land 

Inadequate housing 

Other Problems 

Hunger and pov e r t y 
Crime and v i o l e n c e 
Drug a d d i c t i o n 
I n f l a t i o n and h i g h p r i c e s 
The war i n Southeast Asia 
Too few j o b o p p o r t u n i t i e s 
Race r e l a t i o n s 
N a t i o n a l and morale u n i t y 
Poor l e a d e r s h i p i n government-
Inadequate e d u c a t i o n a l o p p o r t u n i t i e s 
Inadequate housing 
The d r a f t 

F i r s t Week 
Response 

93 
92 
78 
76 
70 
68 

60 
52 

81 
80 
74 
73 
73 
71 
62 
59 
57 
52 
52 
43 

F i n a l Week 
Response Change 

89 
87 
78 
76 
69 
72 

61 
48 

77 
77 
69 
74 
69 
70 
61 
57 
58 
54 
48 
47 

-1 
+4 

+1 
-4 

-4 
-3 
-5 
+1 
-4 
- 1 
- 1 
-2 
+1 
+2 
-4 
+4 

On t h e i n i t i a l and f i n a l q u e s t i o n n a i r e s the q u e s t i o n was: "We'd l i k e 
t o know how se r i o u s you t h i n k these problems are f o r the U n i t e d States 
today. Please check whether you t h i n k i t i s EXTREMELY SERIOUS, VERY 
SERIOUS, QUITE SERIOUS, NOT VERY SERIOUS, or NOT AT ALL SERIOUS." 
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F i g u r e 4-1 

Comparative Ratings o f Fi v e N a t i o n a l Problems 
( p e r c e n t based on responses o f corps members d u r i n g f i r s t week 

i n camp and a 1970 n a t i o n a l sample of b o y s 1 ) 

P o p u l a t i o n 
Growth 2 

P o l l u t i o n -

Crime and 
Vio l e n c e 

Hunger and 
Poverty 

1970 N a t i o n a l 
Sample Race m R e l a t i o n s 1971 YCC 

80 40 60 90 100 20 50 70 10 30 
Percent R a t i n g Problem Extremely or Very Serious 

Bachman and Van Duinen, Youth Looks a t N a t i o n a l Problems, I n s t i t u t e f o r 
S o c i a l Research, The U n i v e r s i t y o f Michigan, 1971. 
I n the Youth Conservation Corps study, the problem was i d e n t i f i e d as over
p o p u l a t i o n . 
The problem was i d e n t i f i e d as p o l l u t i o n i n the n a t i o n a l study. I n the 
Youth C o n s e r v a t i o n Corps stu d y , a i r and water p o l l u t i o n were i d e n t i f i e d 
as separate problems w i t h a s l i g h t l y h i g h e r percent o f corps members 
r a t i n g w a t t e r p o l l u t i o n as extremely or v e r y s e r i o u s . 
I n the 1970 n a t i o n a l sample, the problems were r a t e d on importance r a t h e r 
then s e r i o u s n e s s . 
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ou t d o o r s e t t i n g s tempered the youths' concern f o r the a i r and water p o l 
l u t i o n problems. I t i s a l s o p o s s i b l e t h a t these problems were n o t empha
s i z e d i n e i t h e r the work or en v i r o n m e n t a l e d u c a t i o n program. 7 At the same 
time, p i c k i n g up l i t t e r and t r a s h was an assignment which n e a r l y a l l corps 
members experienced. 

I n order t o g a i n f u r t h e r i n s i g h t s i n t o t he l e v e l o f concern about 
the problem of water p o l l u t i o n , we asked corps members t o i n d i c a t e how 
w i l l i n g they would be to take each of s e v e r a l a c t i o n s i n d e a l i n g w i t h the 
problem. For each a c t i o n corps members co u l d say they were " d e f i n i t e l y w i l 
l i n g , " they "might be w i l l i n g " or they were " d e f i n i t e l y n ot w i l l i n g " t o a c t . 
The r e s u l t s are presented i n Table 4-7 which co n s i d e r s responses a t the 
b e g i n n i n g and a t the end o f camp. 

Of the s i x p o s s i b l e a c t i o n s , the two r e f l e c t i n g involvement i n the 
demo c r a t i c process r e c e i v e d the h i g h e s t percentage responses by the corps 
members i n b o t h q u e s t i o n n a i r e s . During the f i r s t week, 72 percent s a i d 
.they were " d e f i n i t e l y w i l l i n g " t o work w i t h c i t i z e n groups i n a t t e m p t i n g t o 
hel p s o l v e the problem w h i l e 48 percent s a i d they were d e f i n i t e l y w i l l i n g 
t o w r i t e l e t t e r s t o government o f f i c i a l s . I n c o n t r a s t , o n l y 10 per c e n t 
s a i d t h e y were " d e f i n i t e l y w i l l i n g " to do something which could res'.ilL i n 
go i n g t o j a i l . A pproximately o n e - f o u r t h o f the y o u t h s a i d they were de
f i n i t e l y w i l l i n g t o pay h i g h e r taxes t o cover the c o s t o f s o l v i n g the pro
blem and would " d e f i n i t e l y be w i l l i n g " t o become i n v o l v e d i n a c t i v e p r o t e s t s 
such as demonstrating or p i c k e t i n g . 

When g i v e n these same p o s s i b l e a c t i o n s d u r i n g the f i n a l week, the 
corps members' rankings o f thera i n order o f t h e i r w i l l i n g n e s s t o d e f i n i t e l y 
a c t r e f l e c t e d a p o s i t i v e s h i f t on a l l a c t i o n s w i t h one e x c e p t i o n ; t h e 
p o r p o r t i o n who s a i d they would be " d e f i n i t e l y w i l l i n g " t o work w i t h c i t i z e n 
groups d e c l i n e d w i t h the s h i f t m o s t ly t o the "might be w i l l i n g " response. 
Whereas, 72 percent d u r i n g the f i r s t week s a i d they would d e f i n i t e l y be 
w i l l i n g , o n l y 68 percent mentioned t h e i r s t r o n g w i l l i n g n e s s d u r i n g t h e f i n a l 
week. Corps members appeared t o be more committed t o w r i t i n g l e t t e r s t o 
government o f f i c i a l s , paying h i g h e r taxes and even t o do something which c o u l d 
r e s u l t i n t h e i r going t o j a i l . 

^See Tables D-6 and D-- 7 o f Appendix D f o r a l i s t i n g o f the major t o p i c s 
c o v e r e d d u r i n g the e n v i r o n m e n t a l e d u c a t i o n program and the camp work 
assignments. 
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Table 4-7 

Responses t o P o s s i b l e A c t i o n s f o r 
De a l i n g w i t h t he Problem o f Water P o l l u t i o n 

( p e r c e n t d i s t r i b u t i o n o f corps members responding 
d u r i n g t h e f i r s t and f i n a l weeks) 

A c t i o n 

W r i t e l e t t e r s t o government o f f i c i a l s 
D e f i n i t e l y w i l l i n g 
M i g h t be w i l l i n g 
D e f i n i t e l y n o t w i l l i n g 
T o t a l 

Work w i t h c i t i z e n groups I n a t t e m p t i n g 
t o h e l p solve t he problem 
D e f i n i t e l y w i l l i n g 
M i g h t be w i l l i n g 
D e f i n i t e l y n o t w i l l i n g 
T o t a l 

Pay h i g h e r t a x e s t o cover the c o s t o f 
s o l v i n g the problem 
D e f i n i t e l y w i l l i n g 
M i g h t be w i l l i n g 
D e f i n i t e l y n o t w i l l i n g 
T o t a l 

Become i n v o l v e d i n a c t i v e p r o t e s t s such 
as d e m o n s t r a t i n g or p i c k e t i n g 
D e f i n i t e l y w i l l i n g 
M i g h t be w i l l i n g 
D e f i n i t e l y n o t w i l l i n g 
T o t a l 

F i r s t Week F i n a l Week 
Responses Responses Change 

48 54 +6 
48 42 -6 
4 4 

100 100 

72 68 -4 
26 29 +3 
2 3 +1 

100 100 

27 31 +4 
52 50 -2 
21 19 -2 
100 100 

25 26 +1 
43 46 +3 
32 28 -4 

100 100 

Do something w h i c h c o u l d r e s u l t i n g o i n g 
t o j a i l 
D e f i n i t e l y w i l l i n g 10 12 +2 
M i g h t be w i l l i n g 4 1 45 +4 
D e f i n i t e l y n o t w i l l i n g _49 _43 -6 

T o t a l 100 100 

Number o f respondents 2275 2202 
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Concern about p o p u l a t i o n growth: There i s a growing awareness t h a t 
e n v i r o n m e n t a l issues and p o p u l a t i o n growth are i n t e r r e l a t e d . Indeed, one 
s e c t i o n of a recent i n t e r i m r e p o r t of the P r e s i d e n t ' s Commission on Popula
t i o n Growth and the American F u t u r e considers the problems of p o p u l a t i o n 
growth and d i s t r i b u t i o n t h r o u g h o u t the U. S. and t h e i r environmental i m p l i 
c a t i o n s . While p o p u l a t i o n growth and c o n t r o l are e m o t i o n a l l y charged and 
v a l u e - l a d e n i s s u e s , t h e r e i s ev e r y i n d i c a t i o n t h a t the U. S. government 
w i l l d i r e c t more e x p l i c i t and s y s t e m a t i c a t t e n t i o n t o p o p u l a t i o n m a t t e r s 
i n t h e f u t u r e . One area o f a t t e n t i o n undoubtedly w i l l d e a l w i t h e d u c a t i o n . 

To con s i d e r p o p u l a t i o n m a t t e r s w i t h i n the c o n t e x t o f the environment 
e d u c a t i o n program i s an o p p o r t u n i t y t h a t should n o t be overlooked by Youth 
C o n s e r v a t i o n Corps p o l i c y p l a n n e r s . A t t i t u d e s and concerns o f young people 
i n t h i s area are of c r i t i c a l importance, since t h e i r d e c i s i o n s w i l l d i r e c t l y 
i n f l u e n c e the r a t e and magnitude o f our p o p l u a t i o n growth. That s e v e r a l 
camps i n c l u d e d p o p u l a t i o n m a t t e r s as p a r t of t h e i r e n v i r o n m e n t a l e d u c a t i o n 
program i n d i c a t e s t h a t s e v e r a l Youth Conservation Corps p o l i c y makers and 
s t a f f members share our view. I n the next s e c t i o n of t h i s chapter, we 
w i l l see i f corps members' un d e r s t a n d i n g of p o p u l a t i o n and r e l a t e d prob
lems changed as a r e s u l t of t h e i r p a r t i c i p a t i o n i n the program. F i r s t , 
however, we w i l l i n v e s t i g a t e corps member concerns about o v e r p o p u l a t i o n 
a t t h e time they entered the corps and a f t e r c o m p l e t i n g the program. 

Throughout the q u e s t i o n n a i r e s a d m i n i s t e r e d d u r i n g the f i r s t week 
and f i n a l week, corps members were asked a number o f que s t i o n s which a t 
tempted t o measure t h e i r l e v e l o f concern about p o p u l a t i o n growth. The r e 
s u l t s are summarized i n Table 4-8 and cover s e v e r a l dimensions of the prob
lem. 

The f i r s t two panels show corps members' answers t o questions about 
i d e a l p o p u l a t i o n sizes f o r the U n i t e d States and f o r the e n t i r e w o r l d . For 
the U n i t e d S t a t e s , 74 percent o f the f i r s t week respondents f e l t t he i d e a l 
p o p u l a t i o n s i z e should be s m a l l e r w h i l e 21 per c e n t s a i d i t should be about 
the same as i t i s now. While r e p r e s e n t i n g degrees of i d e a l i s t i c t h i n k i n g . , 
we v i e w these responses as a s t r o n g i n d i c a t i o n of corps member concern 
about p o p u l a t i o n growth t n t h i s c o u n t r y . For the e n t i r e w o r l d , 87 percent 
of t h e y o u t h s a i d the i d e a l p o p u l a t i o n s i z e should be s m a l l e r w h i l e o n l y 8 
p e r c e n t s a i d i t should be about the same. These h i g h e r percentages r e f l e c t 
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Table 4-8 

Corps Members' Concern about P o p u l a t i o n Growth 
( p e r c e n t d i s t r i b u t i o n o f corps members responding d u r i n g the 

f i r s t week and d u r i n g the f i n a l week) 

I d e a l p o p u l a t i o n s i z e f o r the U n i t e d 
S t a t e s should be: 
Much s m a l l e r t h a n i t i s now 
Somewhat s m a l l e r than i t i s now 
About the same as i t i s now 
Somewhat l a r g e r than i t i s now 
Much l a r g e r t h a n i t i s now 
T o t a l 
Number of respondents 

I d e a l p o p u l a t i o n s i z e f o r the e n t i r e 
w o r l d should be: 
Much s m a l l e r t h a n i t i s now 
Somewhat s m a l l e r than i t i s now 
About the same as i t i s now 
Somewhat l a r g e r than i t i s now 
Much l a r g e r t h a n i t i s now 
T o t a l 
Number o f Respondents 

" I t w i l l be necessary t o l i m i t the number 
of c h i l d r e n b o m I f the p r e s e n t s t a n d a r d 
of l i v i n g i n t h e U n i t e d S t a t e s i s t o be 
ma i n t a i n e d " 
Agree v e r y s t r o n g l y 
Agree, agree somewhat 
N e u t r a l 
Disagree somewhat, disagree 
Disagree s t r o n g l y 
T o t a l 
Number o f respondents 

" I f e e l s t r o n g l y enough about p r e v e n t i n g 
o v e r p o p u l a t i o n t h a t I would be w i l l i n g 
t o l i m i t ray f a m i l y t o two c h i l d r e n 
o t h e r than those I might adopt" 
Agree v e r y s t r o n g l y 
Agree., agree somewhat 
N e u t r a l 
Disagree somewhat, disagree 
Disagree s t r o n g l y 
T o t a l 
Number of respondents 

F i r s t Week F i n a l Week 
Responses Responses Change 

32 34 +2 
42 42 
21 18 -3 
3 4 + 1 
2 2 

100 100 
2265 2179 

53 57 +4 
34 30 -4 
8 8 
3 3 -
2 2 

100 100 
2259 2178 

27 21 -6 
45 48 +3 
12 17 +5 
11 10 ' -1 
5 4 -1 

100 100 
2214 2131 

33 34 +1 
35 35 
13 15 +2 
10 9 -1 
9 7 -2 

100 100 
2181 2118 
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n o t o n l y a concern f o r p o p u l a t i o n growth a t the g l o b a l l e v e l but a r e a l i 
z a t i o n t h a t the w o r l d as a whole faces more problems r e s u l t i n g from over
p o p u l a t i o n t h a n the U n i t e d S t a t e s . 

When we cons i d e r the d i s t r i b u t i o n s f o r responses t o these two items 
d u r i n g the f i n a l week i n camp, the l e v e l o f concern f o r o v e r p o p u l a t i o n i s 
a p p r o x i m a t e l y the same. For t h e Uni t e d States the s l i g h t increase i n p e r 
centage i n you t h saying the c o u n t r y should be much s m a l l e r i s o f f s e t by 
an even s l i g h t e r i n c r e a s e i n those saying t h e c o u n t r y should be somewhat 
l a r g e r . A g r e a t e r degree o f concern about, w o r l d p o p u l a t i o n i s r e f l e c t e d 
b o t h I n the percentage d i s t r i b u t i o n s f o r the two t e s t s and i n the perc e n t 
age i n c r e a s e o f corps members who s a i d the i d e a l w o r l d p o p u l a t i o n should 
be much s m a l l e r than i t i s now. 

I n another a t t e m p t t o gauge t h e i r u n d e r s t a n d i n g of and concern f o r 
e n v i r o n m e n t a l problems, we asked corps members t o i n d i c a t e the e x t e n t t o 
which they agreed or disagreed w i t h s e v e r a l statements on enviro n m e n t a l 
m a t t e r s . Although most of these Items were designed t o t e s t t h e i r knowl
edge o f environmental and e c o l o g i c a l i s s u e s , s e v e r a l aimed a t measuring 
corps members' a t t i t u d e s toward these i s s u e s . Two such items d e a l t w i t h 
p o p u l a t i o n growth. To the statement, " I t w i l l be necessary t o l i m i t the 
number o f c h i l d r e n born i f the present standard o f . l i v i n g i n the U n i t e d 
S t a t e s i s t o be m a i n t a i n e d , " corps members responded by checking t h e i r 
l e v e l o f agreement on a seven-point s c a l e . ^ The d i s t r i b u t i o n s o f t h e i r 
responses a t the b e g i n n i n g and a t the end of camp are shown i n the t h i r d 
panel o f Table 4-8, Whereas 72 percent o f the y o u t h agreed w i t h the s t a t e 
ment a t the b e g i n n i n g o f camp, 69 percent agreed a t the end. The propor
t i o n who were n e u t r a l i n c r e a s e d from 12 t o 17 percent w h i l e the p r o p o r t i o n 
who d i s a g r e e d decreased s l i g h t l y , from 16 t o 14 p e r c e n t . Taken s e p a r a t e l y , 
these d i s t r i b u t i o n s i n d i c a t e a h i g h l e v e l o f concern about p o p u l a t i o n 
g r o w t h w i t h more than t w o - t h i r d s of the corps members agre e i n g t o t h i s 
s t atement a t each o f the two p o i n t s i n t i m e . However, the s l i g h t s h i f t s 
i n d i s t r i b u t i o n s toward a more n e u t r a l p o i n t o f view are d i f f i c u l t t o 
i n t e r p r e t . This q u e s t i o n was one o f s e v e r a l t h a t was considered somewhat 
c o n t r o v e r s i a l which d i s p l a y e d a movement of responses away from extreme po
s i t i o n s toward the n e u t r a l response. I n any case, the s h i f t s are n o t g r e a t . 
— 

The cho i c e s were: agree v e r y s t r o n g l y , agree, agree somewhat, n e u t r a l , 
d i s a g r e e somewhat, d i s a g r e e , d i s a g r e e s t r o n g l y and don't know. The 
l a t t e r responses were u l t i m a t e l y combined w i t h n e u t r a l . 
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The response d i f f e r e n c e s t o a second statement a t the two p o i n t s 
i n time were e q u a l l y i n c o n c l u s i v e . Again, more than t w o - t h i r d s o f the 
corps members agreed t o the statement, " I f e e l s t r o n g l y enough about pre
v e n t i n g o v e r p o p u l a t i o n t h a t I would be w i l l i n g t o l i m i t my f a m i l y t o two 
c h i l d r e n o t h e r than those I might adopt." We I n t e r p r e t these responses as 
not o n l y showing a concern about the problem o f p o p u l a t i o n growth b u t a 
personal committment t o do something about i t . 

T h i s concern i s r e f l e c t e d i n another way when we c o n s i d e r corps 
member responses t o two o f the problems l i s t e d e a r l i e r i n Table 4-6. Over
p o p u l a t i o n and overcrowding are d i r e c t l y r e l a t e d t o p o p u l a t i o n growth. A 
h i g h l e v e l o f concern i s demonstrated by the l a r g e p r o p o r t i o n o f y o u t h who 
s a i d these two problems were v e r y or extremely s e r i o u s . Furthermore, the 
r a t i n g s f o r overcrowding i n f i r s t and f i n a l weeks show an i n c r e a s e i n the 
l e v e l o f concern. 

4. Career Plans. Another means o f d e t e r m i n i n g the l e v e l o f concern 
about e n v i r o n m e n t a l problems and issues was t o f i n d o ut about corps mem
bers' c a r e e r plans. We were p a r t i c u l a r l y i n t e r e s t e d i n knowing about pos
s i b l e c a r e e r s d e a l i n g w i t h the environment. A s e r i e s o f questions r e g a r d 
i n g f u t u r e s c h o o l i n g and work were asked d u r i n g the f i r s t week i n camp and 
again d u r i n g the f i n a l week. We had suspected t h a t , as a r e s u l t o f t h i s 
summer e x p e r i e n c e , more corps members would I n d i c a t e an i n t e r e s t i n w o r k i n g 
w i t h or i n the n a t u r a l environment. 

I n the f i r s t q u e s t i o n i n the s e r i e s , we asked the young people 
whether they would be r e t u r n i n g t o school or going t o c o l l e g e i n the f a l l 
(1971). As seen I n Table 4-9, the p r o p o r t i o n who answered a f f i r m a t i v e l y 
was e x t r e m e l y h i g h . Only 3 percent and 2 percent d u r i n g the f i r s t and 
f i n a l weeks, r e s p e c t i v e l y , s a i d they had o t h e r p l a n s . 

We a l s o asked how much f o r m a l s c h o o l i n g they expected t o f i n i s h . 
The second panel o f Table 4-9 shows t h a t , f o r the most p a r t , corps members 
were h i g h l y m o t i v a t e d t o f u r t h e r t h e i r e d u c a t i o n . Two out o f t h r e e corps 
members (69 p e r c e n t ) i n d i c a t e d d u r i n g the f i r s t week t h a t they expected t o 
have some c o l l e g e t r a i n i n g whereas i n the f i n a l week the r a t i o i n c r e a s e d 
t o t h r e e o u t o f f o u r (73 p e r c e n t ) . The l a r g e s t s h i f t s appear t o be i n the 
g r e a t e r p r o p o r t i o n who expected t o complete a t l e a s t f o u r years o f c o l l e g e 
and fewer who s a i d they d i d n ' t know. 
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Table 4-9 

Corps Members' Plans f o r the Future 
( p e r c e n t d i s t r i b u t i o n of corps members responding d u r i n g the f i r s t week 

i n camp and d u r i n g t he f i n a l week) 

Plans f o r the F a l l , 1971 
Return t o school or go t o c o l l e g e 
Other plans 
T o t a l 
Number o f respondents 

Formal S c h o o l i n g Expected t o be 
Completed 2 • 

High s c h o o l graduate 
Some a d d i t i o n a l t e c h n i c a l or t r a d e school 

t r a i n i n g 
Some c o l l e g e 
Four years o f c o l l e g e 
More t h a n f o u r years o f c o l l e g e 
Don't know 
T o t a l 
Number o f Respondents 

"Have you g i v e n any thought t o the k i n d 
o f work, you would l i k e t o do i n the, 
f u t u r e ? " 

Yes 
No 
T o t a l 
Number o f Respondents 

3 
Kind o f Work Mentioned 
Work r e l a t e d t o the n a t u r a l environment 
Other work 
Don 11 know 
T o t a l 
Number o f respondents 

F i r s t Week F i n a l Week 
Responses Responses Change 

97 98 +1 
3 2 -1 

100 _ 100 
2240 2169 

8 1 -1 

9 8 - 1 
15 14 -1 
28 31 +3 
26 28 +2 
14 12 -2 

100 100 
2245 2191 

87 82 -5 
13 18 +5 

100 100 
2259 2182 

34 38 +4 
63 59 -4 
3 3 

100 100 
1918 1790 
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Table 4-9 ( c o n t i n u e d ) 

Corps Members' Plans f o r the Fu t u r e 
(percent d i s t r i b u t i o n o f corps members responding d u r i n g t he f i r s t week 

i n camp and d u r i n g t h e f i n a l week) 

"Have you s e r i o u s l y considered a 
jo b which deals w i t h p l a n n i n g 
and managing the p h y s i c a l 
e n v i r o n m e n t ? " 4 

Yes 
No 
T o t a l 
Number o f respondents 

F i r s t Week 
Responses 

55 
45 

100 
1926 

F i n a l Week 
Responses 

54 
46 

100 
1774 

Change 

-1 
+1 

The q u e s t i o n was: " W i l l you be r e t u r n i n g t o school or going t o c o l l e g e 
t h i s f a l l ? " 
'The q u e s t i o n was: "How much s c h o o l i n g do you t h i n k y o u ' l l have by the 
time you f i n i s h your f o r m a l e d u c a t i o n ? " 
The q u e s t i o n , "What k i n d o f work d i d you have i n mind?" was asked of o n l y 
corps members who s a i d they had thought about the k i n d o f work they wanted 
t o do i n the f u t u r e . 
The q u e s t i o n was asked of o n l y corps members who s a i d they had thought 
about the k i n d o f work they i n t e n d e d t o do i n the f u t u r e . 
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S u r p r i s i n g l y , the p r o p o r t i o n who s a i d they had given thought t o the 
k i n d o f work they'd l i k e t o do di m i n i s h e d between the beginning and end o f 
camp. Whereas 87 percent d u r i n g the f i r s t week s a i d they had th o u g h t about 
t h e i r f u t u r e , 82 percent responded t h i s way i n the f i n a l week. We suspect 
t h i s apparent i n c o n s i s t e n c y stems from the y o u t h s ' i n t e r p r e t a t i o n o f the 
q u e s t i o n as whether they were reasonably sure o f the k i n d o f work they 
would l i k e t o do i n t h e f u t u r e , but we do n o t know. Of those who answered 
a f f i r m a t i v e l y on each t e s t , t he p r o p o r t i o n who mentioned work d e a l i n g w i t h 
the n a t u r a l environment i n c r e a s e d from 34 t o 38 percent. When asked what 
k i n d o f work they had i n mind, corps members mentioned c o n s e r v a t i o n and 
f o r e s t r y work most o f t e n . ^ 

I n another q u e s t i o n asked o f corps members who had thought about 
t h e i r f u t u r e , 55 perc e n t s a i d they had s e r i o u s l y considered a j o b d e a l i n g 
w i t h p l a n n i n g and managing the p h y s i c a l environment. This percentage was 
about the same f o r corps members responding d u r i n g the f i n a l week. 

T h i s set of responses i n d i c a t e s t h a t , f o r the most p a r t , the program 
o n l y moderately i n f l u e n c e d t he corps members' career p l a n n i n g . While more 
s a i d they expected a h i g h e r l e v e l of e d u c a t i o n , fewer i n d i c a t e d they knew 
what t h e y wanted t o do i n the f u t u r e . Of those who had thought about the 
f u t u r e , more wanted t o do work r e l a t e d t o the n a t u r a l environment. How
eve r , t he p r o p o r t i o n who wanted t o work s p e c i f i c a l l y i n the p l a n n i n g and 
management of the p h y s i c a l environment d i d n o t change. 

I n sum, the y o u t h showed l i t t l e change i n t h e i r l e v e l o f e n v i r o n 
m e n t a l concern d u r i n g t h e i r p e r i o d w i t h the Corps. However, most corps 
members entered the program w i t h extremely h i g h l e v e l s o f concern i n d i c a t 
i n g l i t t l e room w i t h i n which change c o u l d occur. The f o l l o w i n g summary 
o f corps member responses d u r i n g the i n i t i a l week c l e a r l y p o i n t s o u t these 
h i g h l e v e l s o f concern, 

9 
I n d e a l i n g w i t h t h i s q u e s t i o n , we attempted t o develop a somewhat s o p h i s t i 
c a t e d code f o r occupations r e l a t e d t o the environment, n a t u r a l resources 
and t he p l a n n i n g and management of them. I n a d d i t i o n t o e x p e c t i n g an i n 
crease i n the number o f such occupations mentioned between the f i r s t and 
f i n a l week i n camp, we expected corps members t o be more e x p l i c i t i n the 
k i n d s o f work they had i n mind. We a n t i c i p a t e d a h i g h e r l e v e l o f under
s t a n d i n g f o r the e n v i r o n m e n t a l l y r e l a t e d jobs as a r e s u l t o f the Youth 
C o n s e r v a t i o n Corps ex p e r i e n c e . I n v e s t i g a t i o n of the f i n a l q u e s t i o n n a i r e s 
r e v e a l e d t h a t t h i s h i g h e r l e v e l o f understanding was n o t r e f l e c t e d i n the 
corps members' responses. 
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It e m Percent 

1. Chose 'Very Important"' f o r "A Chance to 
l e a r n and do something about the environment" 
as reason f o r a p p l y i n g t o the program. 77 

2. Chose "Extremely or Very Concerned" as t h e i r 
l e v e l o f en v i r o n m e n t a l concern. 80 

3. B e l i e v e d t h a t U n i t e d States (and w o r l d ) p o p u l a t i o n 
should be "Somewhat S m a l l e r " o r "Much Small e r " 87 

4. Viewed o v e r p o p u l a t i o n as "Extremely or Very 
S e r i o u s " problem f a c i n g the U n i t e d S t a t e s . 76 

5. Viewed w a t e r p o l l u t i o n as an "Extremely o r Very 
S e r i o u s " problem. 92 

6. Viewed a i r p o l l u t i o n as an "Extremely or Very 
S e r i o u s " problem. 93 

7. " D e f i n i t e l y W i l l i n g t o Work w i t h C i t i z e n groups 
i n a t t e m p t i n g t o h e l p r e s o l v e problem of water 
p o l l u t i o n " . 72 

The l i t t l e s h i f t s i n enviro n m e n t a l concern which were d e t e c t e d were, i n most 
cases, toward g r e a t e r concern. But here as i n o t h e r areas o f our e v a l u a t i o n , 
the changes were s m a l l and must be considered i n combina t i o n w i t h o t h e r 
aspects o f the e v a l u a t i o n b e f o r e any g e n e r a l c o n c l u s i o n s about the e f f e c 
t i v e n e s s o f the program can be made. 

B. Environmental Knowledge 

I n the pr e v i o u s s e c t i o n , we considered corps members 1 l e v e l s of 
concern about e n v i r o n m e n t a l m a t t e r s and, to an e x t e n t , t h e i r commitments 
to take c e r t a i n a c t i o n s i n d e a l i n g w i t h e n v i r o n m e n t a l problems. These 
concerns and commitments, i n p a r t , r e f l e c t the corps members' s u b j e c t i v e 
a p p r a i s a l s o f themselves when c o n f r o n t e d w i t h s p e c i f i c q u e s t i o n s . I n 
t h i s s e c t i o n , we w i l l c o n s i d e r t h e i r l e v e l s of understanding o f e n v i r o n 
mental m a t t e r s as r e f l e c t e d by more o b j e c t i v e measures o f knowledge."^ 

I t should be mentioned t h a t our assessment of youths' knowledge was not 
t o t a l l y o b j e c t i v e . One index o f e n v i r o n m e n t a l knowledge c o n s i d e r s s e v e r a l 
a t t i t u d e - m e a s u r e s i n a d d i t i o n t o pure knowledge measures. 
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Our approach t o measuring environmental knowledge was somewhat 
g l o b a l . That i s , we considered a wide range o f e n v i r o n m e n t a l i s s u e s , * 
from problems of u r b a n i z a t i o n t o n a t u r a l resource p l a n n i n g and manage
ment. I n r e t r o s p e c t , t h i s approach may n o t have been a p p r o p r i a t e . The 
en v i r o n m e n t a l e d u c a t i o n programs o f s e v e r a l sponsoring agencies and those 
i n d i f f e r e n t l o c a l e s o f t e n d i d not take t h i s g l o b a l view. I n many i n 
s t a n c e s , camp programs tended t o focus on the s p e c i f i c e d u c a t i o n a l objec
t i v e s o f t h e i r sponsoring agencies. F r e q u e n t l y , these were designed t o 
r e f l e c t o n l y the environment w i t h i n which the camp was l o c a t e d . 

Furthermore, i t i s q u i t e p o s s i b l e t h a t some of our measurements 
were too d i f f i c u l t f o r the y o u t h who p a r t i c i p a t e d i n the Youth Conserva
t i o n Corps program. N e v e r t h e l e s s , we b e l i e v e our assessment o f e n v i r o n 
mental knowledge presents i n t e r e s t i n g r e s u l t s which can be used i n p l a n n i n g 
the e n v i r o n m e n t a l e d u c a t i o n program i n subsequent years. 

P r i o r t o c o n s i d e r i n g changes i n environ m e n t a l knowledge and f a c t o r s 
r e l a t e d t o these changes, we w i l l discuss our procedures i n c l u d i n g the 
i t e m and index components o f the environmental measures used. 

1. Measuring Environmental Knowledge. Two approaches were used 
to measure the en v i r o n m e n t a l knowledge of p a r t i c i p a t i n g youth. The f i r s t 
c o n s i s t e d of a s e r i e s o f que s t i o n s which c o u l d o b j e c t i v e l y be scored as 
c o r r e c t o r i n c o r r e c t . The second attempted t o appraise environmental 
knowledge which i s f r e q u e n t l y a s s o c i a t e d w i t h r a t h e r s t r o n g personal v a l u e 
judgments, such as whether or n o t hunters should be p e r m i t t e d t o shoot 
doe deer. 

The items i n the q u e s t i o n n a i r e were designed t o cover a wide range 
of e n v i r o n m e n t a l l y r e l a t e d t o p i c s . These i n c l u d e d water p o l l u t i o n , a i r 
p o l l u t i o n , s o l i d waste d i s p o s a l , concepts o f ecology, p o p u l a t i o n growth 
and problems, and p r i n c i p l e s and p r a c t i c e s of resource p l a n n i n g and manage
ment.-'-1 Based on our re v i e w o f corps member a p p l i c a t i o n s we knew t h a t 
the y o u t h , f o r the most p a r t , were q u i t e capable academically. Neverthe
l e s s , we designed q u e s t i o n s which v a r i e d i n t h e i r degree o f d i f f i c u l t y . 

For both the o b j e c t i v e and a t t i t u d e q u e s t i o n s , i n d i c e s c o n s i s t i n g 
of s e v e r a l questions were c o n s t r u c t e d f o r the s p e c i f i c t o p i c s . Using 

^ A l t h o u g h we now r e a l i z e t h a t many o f these t o p i c s were not covered i n 
a l l camps, we b e l i e v e t h a t these t o p i c s should be i n c l u d e d , i f n o t 
emphasized, i n the e n v i r o n m e n t a l education program i n the f u t u r e . 
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o b j e c t i v e q u e s t i o n s , f o u r such s u b j e c t m a t t e r i n d i c e s were c o n s t r u c t e d . 
These were used to measure knowledge of resource management, ecology, p o l 
l u t i o n and p o p u l a t i o n problems. The f o u r i n d i c e s c o n t a i n m u l t i p l e c h o i c e , 
t r u e - f a l s e and agree-disagree type questions which c o u l d be scored as cor
r e c t or i n c o r r e c t . By s c o r i n g each q u e s t i o n i n an index, a t o t a l score 
f o r t h a t i n d e x c o u l d be d e r i v e d by summing a l l c o r r e c t responses. Thus, 
the h i g h e s t p o s s i b l e score f o r any index i s equal to the t o t a l number o f 
questions i n the index, w h i l e the lowest score i s zero i n d i c a t i n g no cor
r e c t answers. 

I n a d d i t i o n t o the o b j e c t i v e q u e s t i o n s used i n the f o u r s u b j e c t mat
t e r i n d i c e s , a second type was used t o measure a t t i t u d e s on commonly h e l d 
en v i r o n m e n t a l s t e r e o t y p e s . I n many areas of e n v i r o n m e n t a l concern, c e r 
t a i n s t e r e o t y p e s e x i s t which v a r y i n s t r e n g t h a c c o r d i n g t o the amount 
of r e l e v a n t knowledge possessed. For example, t h e r e i s much concern i n -
the U n i t e d S t a t e s today about c l e a r c u t t i n g as a p r a c t i c e of f o r e s t r y , 

12 
A commonly h e l d s t e r e o t y p e I s t h a t a l l c l e a r c u t t i n g i s bad. Other 
commonly h e l d s t e r e o t y p e s are t h a t i n s e c t s do more harm t h a n good and 
t h a t deer p o p u l a t i o n s w i l l be s e v e r e l y reduced by s e l e c t e d h a r v e s t i n g 
of s u r p l u s does. W i t h i n the c o n t e x t of our assessing corps members' 
und e r s t a n d i n g of e n v i r o n m e n t a l m a t t e r s , we wanted t o see i f these s t e r e o 
types broke down as a r e s u l t of p a r t i c i p a t i o n I n the program. An a d d i t i o n a l 
Index was t h e r e f o r e c o n s t r u c t e d which deals w i t h e n v i r o n m e n t a l s t e r e o 
types. 

Corps members were asked, on the i n i t i a l and f i n a l q u e s t i o n n a i r e s , 
to i n d i c a t e the e x t e n t t o which they agreed or d i s a g r e e d w i t h each o f the 
twelve s t e r e o t y p e s . There were seven p o s s i b l e responses t o which scores 
o f 1-7 were assigned w i t h 7 being the most c o r r e c t response. For the 
twelve items c o m p r i s i n g the s t e r e o t y p e index, the score range was t h e r e f o r e 
12 to 84. An i n c r e a s e i n the youths' score over the p e r i o d o f camp would r e 
f l e c t a breakdown i n s t e r e o t y p e s and t h e r e f o r e an i n c r e a s e i n knowledge. 
12 

No p r o f e s s i o n a l f o r e s t e r o r informed c i t i z e n would agree w i t h t h i s s t a t e 
ment s i n c e they would know t h a t s o c i e t y needs t i m b e r and t h a t c e r t a i n 
c o m m ercially i m p o r t a n t t i m b e r s p e c i e s , such as douglas f i r , w i l l n o t grow 
i n the shade and t h e r e f o r e cannot be s u c c e s s f u l l y managed u s i n g any 
o t h e r type o f c u t t i n g p r a c t i c e . The q u e s t i o n i s n o t whether a l l c l e a r -
c u t t i n g i s bad b u t r a t h e r one o f how the p r a c t i c e o f c l e a r c u t t i n g i s em
ployed and a d m i n i s t e r e d - whether the. u n i t s are a s t h e t i c , whether b u f f e r 
s t r i p s near scenic d r i v e s and streams are e s t a b l i s h e d , and whether the 
p r a c t i c e i s employed o n l y f o r economic r a t h e r than some combination o f 
economic and e c o l o g i c a l reasons. 
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2. Environmental Knowledge I n d i c e s . Of the f i v e i n d i c e s c r e a t e d 
to measure environmental knowledge, f o u r were d i r e c t measures of knowledge 
of r e s o u r c e management, eco l o g y , p o l l u t i o n and p o p u l a t i o n problems, and 
one was an i n d i r e c t measure based on a t t i t u d e s toward environmental s t e r e o 
t y p e s . These f i v e I n d i c e s and t h e i r component items w i l l be discussed 
b r i e f l y . 

Resource management i n d e x : The e i g h t items shown i n Table 4-10 
were s e l e c t e d t o t e s t the y o u t h s ' knowledge o f s e l e c t e d problems o f r e 
source management. They cover a v a r i e t y of f i e l d s which range from water 
resource development to f o r e s t r y and w i l d l i f e management. The index i n 
cludes both agree-disagree and t r u e - f a l s e i t e m s . ^ For each i t e m , the per
cent o f corps members responding i n d i f f e r e n t ways i s shown f o r the f i r s t 
and f i n a l weeks. Changes i n percentages of the corps members g i v i n g the 
c o r r e c t answer i s a l s o p r e s e n t e d . 1 4 

As seen i n the l a s t column o f Table 4-10, y o u t h i n general responded 
i n a way r e f l e c t i n g an i n c r e a s e i n knowledge about resource management. 
With the e x c e p t i o n o f items 6 and 7, however, these changes were n o t sub
s t a n t i a l . 

Ecology index: Three types of items were used i n c o n s t r u c t i n g the 
ecology index. As seen i n Table 4-11, the f i r s t i t e m was m u l t i p l e c h o i c e , 
the n e x t e i g h t items were on an agree-disagree s c a l e , and the l a s t t h r e e 
were t r u e - f a l s e . 

When c o n s i d e r i n g the percentage change i n c o r r e c t responses i n the 
l a s t column o f the t a b l e , corps members d i d not appear to learne much as a 

S c o r i n g of the agree-disagree items combined a l l the agree responses 
(agree very s t r o n g l y , agree, agree somewhat) as the c o r r e c t response i f 
agree were *the c o r r e c t answer. Disagree responses were t r e a t e d i n the 
same way i f disagree were the c o r r e c t answer. The t r u e - f a l s e items were 
sco r e d d i r e c t l y depending on whether or not the respondent p r o v i d e d the 
c o r r e c t answer. I n both cases, a n e u t r a l , don't know or non-response 
was t r e a t e d as an i n c o r r e c t response. 
W i t h the e x c e p t i o n of i t e m 8, the statements are q u i t e s t r a i g h t f o r w a r d , 
a l b e i t perhaps d i f f i c u l t . For Item 4, the key words are " f i x e d amount 
of w a t e r " . I n an e a r l y v e r s i o n of our q u e s t i o n n a i r e , we used t h e words 
" f i x e d amount of f r e s h w a t e r " b u t r e a l i z e d t h a t f r e s h water can be used 
up. We t h e r e f o r e changed the wording to " f i x e d amount o f water" to as
s u r e e i t h e r a c o r r e c t or i n c o r r e c t answer. The t o t a l amount of water on 
e a r t h i s f i x e d and cannot be used up. The q u e s t i o n i s whether or not we 
a r e u s i n g i t w i s e l y ! 
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Table 4-10 

Item Analyses f o r Resource Management Index 
( p e r c e n t d i s t r i b u t i o n o f corps members responding d u r i n g 

the f i r s t and f i n a l weeks) 

Change I n 
F i r s t Week F i n a l Week C o r r e c t 
Response Response Response 

Item^" 

1. M u l c h i n g i s an e f f e c t i v e way o f 
r e t a i n i n g the water c o n t e n t o f 
the s o i l . 
Agree • 48 54 +6 
N e u t r a l o r Don't Know 45 39 
Disagree 7 7 

2. I t i s p o s s i b l e t o e s t a b l i s h w i l d 
l i f e r e s e r v e s and o t h e r n a t u r a l 
areas w i t h i n l a r g e c i t i e s . 
Agree 42 47 +5 
N e u t r a l o r Don't Know 14 17 
Disagree 44 36 

3. Level r i v e r and creek bottom s o i l s 
which a r e s u b j e c t t o f l o o d i n g are 
w e l l adapted t o r e c r e a t i o n a l use. 
Agree 20 21 +1 
N e u t r a l o r Don't Know 44 39 
Disagree 38 40 

4. Since t h e r e i s o n l y a f i x e d amount o f 
water on e a r t h , we must be c a r e f u l n o t 
to use i t up too q u i c k l y . 
Agree 76 73 
N e u t r a l o r Don't Know 9 10" 
Disagree 15 16 +2 

5. Hunters never should be p e r m i t t e d to 
shoot doe deer. 
Agree- 45 37 
N e u t r a l o r Don't Know 14 16 
Disagree 41 47 +6 

6. C l e a r c u t t i n g I s a p r a c t i c e i n f o r e s t r y 
which should be stopped. 
Agree 37 36 
N e u t r a l o r Don't Know 37 24 
Disagree 26 40 +14 
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Table 4-10 ( c o n t i n u e d ) 

Item Analyses f o r Resource Management Index 
(percent d i s t r i b u t i o n o f corps members responding d u r i n g 

the f i r s t and f i n a l weeks) 

I t e m 

7. We are r a p i d l y u s i n g up our f i x e d 
s u p p l y o f timber r e s o u r c e s . 
Agree 
N e u t r a l or Don't Know 
Disagree 

9. Heavy c l a y s o i l s are n o t w e l l 
adopted t o a g r i c u l t u r a l use. 
True 
F a l s e 

Number of Respondents 

Change i n 
F i r s t Week F i n a l Week C o r r e c t 
Response Response Response 

68 .54 
18 21 
14 25 +9 

71 75 +4 
29 25 

2310 2245 

"For the agree-disagree i t e m s , agree responses i n c l u d e s t r o n g l y agree, agree 
somewhat and agree. Disagree responses i n c l u d e s t r o n g l y d i s a g r e e , d i s a g r e e 
somewhat and disagree. 
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Table 4-11 

Item A n a l y s t s f o r Ecology Index 
( p e r c e n t d i s t r i b u t i o n of corps members responding d u r i n g 

the f i r s t and f i n a l weeks) 

Item 

F i r s t Week 
Response 

F i n a l Week 
Response 

Change i n 
C o r r e c t 
Response 

1. A food c h a i n i s : 
A s e r i e s of organisms through 
which energy f l o w s . 63 
Other r e s p o n s e s 2 37 

2. Most i n s e c t s do more harm 
than good. 
Agree 50 
N e u t r a l or Don't Know 23 
Disagree 27 

3. Trees are h e l p f u l i n keeping 
s o i l s f rom e r o d i n g . 
Agree 93 
N e u t r a l or Don't Know 5 
Disagree 2 

4. G e n e r a l l y , t he g r e a t e r t he v a r i e t y of 
p l a n t s and animals i n a n a t u r a l area, 
the more l i k e l y these p l a n t s and a n i 
mals w i l l be h e a l t h y and s u r v i v e . " 
Agree 63 
N e u t r a l or Don't Know 24 
Disagree 13 

5. Simple e c o l o g i c a l systems are u s u a l l y 
more s t a b l e than complex systems. 
Agree 55 
N e u t r a l o r Don't Know 31 
Disagree 14 

6. One o f the amazing t h i n g s about n a t u r e i s 
t h a t i t goes on u n d i s t u r b e d r e g a r d l e s s o f 
what happens. 
Agree 17 
N e u t r a l or Don't Know 8 
Disagree 75 

66 
34 

53 
23 
24 

90 
7 
3 

63 
24 
13 

53 
32 
15 

+3 

+3 

20 
11 
69 



IV-29 
Table 4-11 ( c o n t i n u e d ) 

Item A n a l y s i s f o r Ecology Index 
(percent d i s t r i b u t i o n o f corps members responding d u r i n g 

the f i r s t and f i n a l weeks) 

F i r s t Week 
Response 

F i n a l Week 
Response 

Change i n 
C o r r e c t 
Response 

I t e m 

I t r e a l l y doesn't m a t t e r much i f 
r a r e and endangered species o f 
w i l d l i f e become e x t i n c t . 
Agree 
N e u t r a l or Don't Know 
Disagree 

7 
4 

89 

9 
6 

85 

8. The major reason t h a t n a t u r e seems so 
calm and peaceful i s because t h e r e i s l i ' t -
t l e c o n f l i c t or c o m p e t i t i o n i n n a t u r e . 
Agree 30 
N e u t r a l or Don't Know 14 
Disagree 56 

9. G e n e r a l l y , the best way t o increase w i l d 
l i f e p o p u l a t i o n i s t o e l i m i n a t e animals 
w h i c h prey on o t h e r animals. 
Agree 12 
N e u t r a l or Don't Know 10 
Disag r e e 78 

27 
14 
59 

15 
13 
72 

+3 

10. Green leaves, water and s u n l i g h t 
make food f o r p l a n t s . 
True 
F a l s e 

81 
19 

85 
15 

+4 

11. N a t u r a l succession r e f e r s t o the f a c t t h a t 
•new p l a n t s are the o f f s p r i n g o f the p l a n t s 
w h i c h were t h e r e b e f o r e . 
True 
F a l s e 

77 
23 

75 
25 +2 

12. H e r e d i t y i s the b i g f a c t o r i n d e t e r m i n i n g 
how t a l l any one pine t r e e w i l l grow. 
True 
F a l s e 

55 
45 

60 
40 

Number o f respondents 2310 2245 

For t h e agree-disagree i t e m s , agree responses i n c l u d e s t r o n g l y agree, agree 
somewhat and agree. Disagree responses i n c l u d e s t r o n g l y d i s a g r e e , disagree 
somewhat and di s a g r e e . 

2 F o r o t h e r responses, see Question C6 o f the f i r s t week q u e s t i o n n a i r e quoted 
i n Appendix E. 
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r e s u l t o f t h e i r summer experience.' I n f a c t , of the t w e l v e i t e m s , f i v e 
showed a decrease i n the per c e n t of c o r r e c t responses. As we w i l l see, these 
tendencies f o r a s m a l l e r percentage o f y o u t h t o respond c o r r e c t l y appear 
i n o t h e r i n d i c e s as w e l l . 

P o l l u t i o n index: Nine items were used t o c o n s t r u c t the p o l l u t i o n 
index. Table 4-12 shows t h a t , w i t h one e x c e p t i o n , increases occurred i n 
the p e r c e n t o f c o r r e c t responses f o r these items. Based on the magnitudes 
of these i n c r e a s e s , however, i t appears t h a t the corps members' l e v e l o f 
unde r s t a n d i n g o f p o l l u t i o n m a t t e r s i n c r e a s e d o n l y s l i g h t l y . This was par
t i c u l a r l y d i s a p p o i n t i n g t o the researchers since the p r o p o r t i o n of c o r r e c t 
responses on most items d u r i n g the f i r s t week was not g r e a t . As we i n d i 
cated e a r l i e r , t he y o u t h appeared t o be h i g h l y m o t i v a t e d as expressed by 
t h e i r concern about e n v i r o n m e n t a l problems and, on the average, had good 
academic r e c o r d s . Given these f a c t o r s we expected a g r e a t e r i n c r e a s e i n 
un d e r s t a n d i n g o f the p o l l u t i o n i s s u e and o t h e r e n v i r o n m e n t a l m a t t e r s 
than we a c t u a l l y found. 

P o p u l a t i o n index: This index c o n s i s t e d o f t h r e e m u l t i p l e choice 
q u e s t i o n s . Table 4-13 shows increases i n the percent of c o r r e c t answers 
f o r the f i r s t two que s t i o n s w h i l e responses t o the t h i r d q u e s t i o n remain 
v i r t u a l l y the same. On the f i r s t q u e s t i o n , we were s u r p r i s e d t o f i n d t h a t 
less than o n e - t h i r d o f the you t h knew the s i z e o f the p o p u l a t i o n o f the 
United S t a t e s , 

E n v i r o n m e n t a l and s t e r e o t y p e index: The twelve items used t o b u i l d t h e 
en v i r o n m e n t a l -stereotype index are shown i n Table 4-14. When c o n s i d e r i n g 
the percentage change i n c o r r e c t responses between the f i r s t week and f i n a l 
week, h a l f the items show a r e d u c t i o n w h i l e the o t h e r h a l f show an i n 
crease. The magnitude of change, however, appears to be somewhat g r e a t e r 
f o r the i n c r e a s e s i n the percentages o f c o r r e c t responses. We suggest 
t h a t the v a l u e c o n t e n t of some of these items may be an i n f l u e n c i n g 
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Table 4-12 

It e m A n a l y s i s f o r P o l l u t i o n Index 
(percent d i s t r i b u t i o n o f corps members responding d u r i n g 

the f i r s t and f i n a l weeks) 

I t e m 

Changes i n 
F i r s t Week F i n a l Week C o r r e c t 
Response Response Response 

1. Rachel Carson i s best known f o r her: 
C r i t i c i s m o f the use o f p e s t i c i d e s 
Other responses 2 

36 
64 

36 
64 

2. A brown out i s : 
An a c t i o n taken d u r i n g an e l e c t r i c 

power shortage 
Other responses 

3. A measure o f n o i s e p o l l u t i o n i s : 
The d e c i b e l 

2 
Other responses 

18 
82 

44 
56 

24 
76 

49 
51 

+6 

+5 

4. A temperature i n v e r s i o n i s : 
Concentrates a i r p o l l u t i o n i n p a r t s 

o f the co u n t r y 
Other r e s p o n s e s 2 

5. There would be no a i r and water 
p o l l u t i o n w i t h o u t man: 
Agree 
N e u t r a l or Don't Know 
Disagree 

6. I f sewage t r e a t m e n t p l a n t s were t o t a l l y 
e f f e c t i v e , d i s p o s a l o f s o l i d wastes would 
s t i l l be a major e n v i r o n m e n t a l problem. 
Agree 
N e u t r a l or Don't Know 
Disagree 

7. L i t t e r i n parks and campgrounds i s an 
example o f the problem o f s o l i d waste 
d i s p o s a l . 
True 
F a l s e 

26 
74 

61 
9 

30 

48 
27 
25 

74 
26 

29 
91 

55 
12 
33 

49 
28 
23 

79 
21 

+3 

+3 

+1 

+5 
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Table 4-12 ( c o n t i n u e d ) 

I t e m A n a l y s i s f o r P o l l u t i o n Index 
( p e r c e n t d i s t r i b u t i o n o f corps members responding d u r i n g 

the f i r s t and f i n a l weeks) 

Changes l n 
F i r s t Week F i n a l Week C o r r e c t 
Response Response Response 

Item^" 

8. V i s u a l p o l l u t i o n does n o t r e f e r t o 
eye i r r i t a t i o n caused by dust and 
chemicals i n the a i r . 
True 44 54 +5 
False 41 46 

9. One of the major costs of o p e r a t i n g 
outdoor r e c r e a t i o n areas i s c l e a n i n g 
up t r a s h and l i t t e r . 
True 89 90 +1 
False 11 10 

Number o f respondents 2310 2245 

For the agree-disagree i t e m s , agree responses i n c l u d e s t r o n g l y agree, agree 
somewhat and agree. Disagree responses i n c l u d e s t r o n g l y d i s a g r e e , disagree 
somewhat and d i s a g r e e . 
For o t h e r responses see S e c t i o n C of the f i r s t week q u e s t i o n n a i r e are 
quoted i n Appendix E. 
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Table 4-13 

Item A n a l y s i s f o r P o p u l a t i o n Index 
( p e r c e n t d i s t r i b u t i o n o f corps members responding d u r i n g 

the f i r s t and f i n a l weeks) 

F i r s t Week 
Response 

F i n a l Week 
Response 

Changes i n 
Co r r e c t 
Response 

I tern" 

1. How many people would you e s t i m a t e 
t h e r e are i n the Unit e d States today? 
175-225 m i l l i o n 
Other responses 

2. How many people would you e s t i m a t e 
t h e r e are i n the w o r l d today? 
3-5 m i l l i o n 
Other responses 

3. How l o n g do you t h i n k i t w i l l take the 
w o r l d t o double i t s p o p u l a t i o n a t the 
p r e s e n t r a t e o f increase? 
25-50 years 
Other responses 

31 
69 

35 
65 

10 
90 

36 
64 

42 
58 

11 
89 

+5 

+7 

+1 

Number of respondents 2310 2245 

For t h e o t h e r response choices on these items see S e c t i o n C o f the q u e s t i o n 
n a i r e i n Appendix E. 
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Table 4-14 

Item A n a l y s i s f o r Environmental Stereotype Index 
( p e r c e n t d i s t r i b u t i o n of corps members responding d u r i n g 

the f i r s t and f i n a l weeks) 

Changes i n 
• F i r s t Week F i n a l Week C o r r e c t 
Response Response Response 

Item''' 

1. Since t h e r e i s o n l y a f i x e d amount of 
water on e a r t h , we must be c a r e f u l n o t 
to use i t up too q u i c k l y . 
Agree 76 73 
N e u t r a l or Don't Know 9 10 
Disagree 15 17 +2 

2. Hunters never should be p e r m i t t e d t o 
shoot doe deer. 
Agree 45 37 
N e u t r a l of Don't Know 14 16 
Disagree 41 47 +6 

3. There would be no a i r and water p o l -
l u t i o n w i t h o u t man. 
Agree 61 54 
N e u t r a l of Don't Know 9 13 
Disagree 30 33 +3 

4. Science I s advancing so r a p i d l y t h a t 
we need not worry about u s i n g up our 
n a t u r a l r e s o u r c e s . 
Agree 9 11 
N e u t r a l or Don't Know 7 10 
Disagree 84 79 -5 

5. C l e a r c u t t i n g i s a p r a c t i c e i n f o r e s t r y 
which should be stopped. 
Agree 37 36 
N e u t r a l o r Don't Know 37 24 
Disagree 26 40 +14 

6. There i s l i t t l e a c i t i z e n can do as an 
i n d i v i d u a l t o h e l p improve the q u a l i t y 
o f t h e environment. 
Agree 15 17 
N e u t r a l or Don't Know 6 20 
Disagree 79 73 -6 
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Table 4-14 (c o n t i n u e d ) 

Item A n a l y s i s f o r Environmental Stereotype Index 
( p e r c e n t d i s t r i b u t i o n o f corps members responding d u r i n g 

the f i r s t and f i n a l weeks) 

F i r s t Week 
Response 

F i n a l Week 
Response 

Change i n 
C o r r e c t 
Response 

I t e m 

7. P r a c t i c a l l y a l l e n v i r o n m e n t a l problems 
are caused by i n d u s t r i e s . 
Agree 
N e u t r a l or Don't Know 
Disagree 

8. G e n e r a l l y , the be s t way to i n c r e a s e 
w i l d l i f e p o p u l a t i o n s i s t o e l i m i n a t e 
animals which prey on o t h e r animals. 
Agree 
N e u t r a l or Don't Know 
Disagree 

9. Most i n s e c t s do more good t h a n harm. 
Agree 
N e u t r a l or Don't Know 
Disagree 

10. We are r u n n i n g o ut o f open l a n d i n 
the U n i t e d S t a t e s . 
Agree 
N e u t r a l or Don't Know 
Disag r e e 

11. W i l d f l o w e r s should never be p i c k e d . 
Agree 
N e u t r a l or Don't Know 
Disagree 

12. We are r a p i d l y u s i n g up our f i x e d sup-
p l y o f timber resources. 
Agree 
N e u t r a l or Don't Know 
Disagree 

Number o f respondents 

52 
9 

39' 

12 
10 
78 

50 
23 
27 

80 
9 

11 

36 
28 
36 

68 
28 
14 

2310 

50 
14 
36 

15 
13 
72 

53 
24 
24 

76 
13 
11 

40 
26 
34 

54 
21 
25 

2245 

+2 

+11 

"For t h e agree-disagree i t e m s , agree responses i n c l u d e s t r o n g l y agree, agree 
somewhat and agree. Disagree responses i n c l u d e s t r o n g l y d i s a g r e e , d i s a g r e e 
somewhat and d i s a g r e e . 
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f a c t o r i n the p a t t e r n o f corps members' response. Nevertheless, s i g n i 
f i c a n t changes i n the p r o p o r t i o n o f c o r r e c t responses i n t h i s index were 
not observed. 

I n sum, the i t e m analyses o f the f i v e e n v i r o n m e n t a l knowledge 
i n d i c e s r e v e a l t h a t p a t t e r n s o f change are i n the d i r e c t i o n o f s l i g h t i n 
creases i n e n v i r o n m e n t a l u n d e r s t a n d i n g . However, the s m a l l magnitude o f 
these i t e m changes and the f a c t t h a t n e g a t i v e changes o f f s e t p o s i t i v e 
changes i n some i n d i c e s suggest t h a t the e n v i r o n m e n t a l knowledge i s s u e 
r e q u i r e s f u r t h e r study. 

I n the remainder o f the c h a p t e r , we w i l l c o n s i d e r changes i n the 
average scores o f the f i v e i n d i c e s . We w i l l a l s o c o n s i d e r those charac
t e r i s t i c s o f corps members and camps which may be r e l a t e d to these changes. 

3. Changes i n Index Scores. I n the p r e v i o u s s e c t i o n , we d i s c u s s e d 
corps member responses t o the i n d i v i d u a l items making up the s i x i n d i c e s 
o f e n v i r o n m e n t a l knowledge. I n t h i s s e c t i o n , we w i l l c o n s i d e r each index 
w i t h o u t l o o k i n g a t the i n d i v i d u a l items which comprise i t . Average o r 
mean scores f o r each ind e x w i l l be discussed as w e l l as t h e i r changes 
between the f i r s t and f i n a l weeks of camp. 

I n Table 4-15, the percentage d i s t r i b u t i o n s , the mean scores f o r 
each index are shown f o r the f i r s t and f i n a l t e s t s a l o n g w i t h changes i n 
mean s c o r e s . 1 ^ The t a b l e shows t h a t , w i t h the e x c e p t i o n of the ecology 
i n d e x , s l i g h t p o s i t i v e changes oc c u r r e d over the course of the program. 
These changes r e f l e c t a s l i g h t i n c rease i n knowledge o f e n v i r o n m e n t a l 
m a t t e r s . 

Upon c l o s e r examination t h e r e appear t o be t h r e e types o f a g r e e - d i s 
agree Items used i n c o n s t r u c t i n g the f i v e i n d i c e s : items f o r which 
t h e r e i s g e n e r a l agreement by informed people on t h e i r c o r r e c t n e s s or 
i n c o r r e c t n e s s ; items which are v a l u e - l a d d e n and f o r which t h e r e i s n o t 
a concensus on t h e i r c o r r e c t n e s s o r i n c o r r e c t n e s s ; and items which do 
not c l e a r l y f a l l i n t o these two c a t e g o r i z a t i o n s . For items o f the 
f i r s t t y p e , the response p a t t e r n s r e f l e c t a movement away from the i n 
c o r r e c t p o s i t i o n to the c o r r e c t p o s i t i o n . For items o f the second type 
t h e r e appears t o be a movement away from b o t h p o l a r p o s i t i o n s toward a 
n e u t r a l one. These l a t t e r movements suggest t h a t f o r some i t e m s , de
creases i n the p r o p o r t i o n o f c o r r e c t responses may not n e c e s s a r i l y be 
viewed as u n d e s i r a b l e . T h i s c o u l d r e f l e c t a tempering o f extreme 
p o s i t i o n s . 

The range of p o s s i b l e scores was c o l l a p s e d i n t o s e v e r a l classes f o r 
each ind e x t o a v o i d a cumbersome t a b l e showing percentage d i s t r i b u t i o n s 
across a l l p o s s i b l e scores. 
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Table 4-15 

Scores on Five I n d i c e s o f Environmental Knowledge 
(mean scores and p e r c e n t d i s t r i b u t i o n o f scores o f corps 

members responding d u r i n g the f i r s t and f i n a l weeks) 

Resource Management Index 

Score F i r s t F i n a l 
Range Score Week Week Change 

0-9 0-2 32 26 -6 
3-5 - 62 61 - 1 
6-8 6 13 +7 
T o t a l 100 100 

Mean Score 3.2 3.6 +0.4 

Ecology Index 0-12 0-4 9 13 +4 
5-8 65 59 -6 
9-12 _26 _28 +2 

T o t a l 100 100 

Mean Score 7.2 7.1 -0.1 

P o l l u t i o n Index 0-9 0-2 15 12 -3 
3-6 76 75 - 1 

7-9 9 _13 +4 

T o t a l 100 100 

Mean Score 4.1 4.4 +0.3 

P o p u l a t i o n Index 0-3 0 38 33 -5 
1-2 57 60 +3 
3 5 7 +2 

T o t a l 100 100 

Mean Score 0.9 1.0 +0.1 

En v i r o n m e n t a l Stereotype 
Index 12-74 12-38 11 9 -2 

39-45 25 21 -4 
46.42 34 -33 - 1 
53-59 23 24 +1 
60-74 7 _13 +6 

T o t a l 100 100 

Mean Score 48.2 49;3 +1.1 
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4. Fa c t o r s I n f l u e n c i n g Change. Despite these s m a l l changes, we 
were I n t e r e s t e d i n i n v e s t i g a t i n g the r e l a t i v e magnitude o f change f o r corps 
members w i t h d i f f e r e n t c h a r a c t e r i s t i c s and w i t h i n d i f f e r e n t types o f camps. 
S p e c i f i c a l l y , we wanted t o see i f c o n s i s t e n t p a t t e r n s of change e x i s t e d 
across a l l f i v e i n d i c e s f o r d i f f e r e n t youth and camps.^ 

The s e l e c t e d c h a r a c t e r i s t i c s o f y o u t h f o r which changes were con
s i d e r e d are shown i n Table 4-16 where a number o f p a t t e r n s are s u g g e s t e d . ^ 
When c o n s i d e r i n g the sex o f corps members, the p a t t e r n o f change i n mean 
scores across the f i v e i n d i c e s r e f l e c t s a g r e a t e r i n c r e a s e i n e n v i r o n m e n t a l 
knowledge f o r g i r l s than f o r boys. A s i m i l a r p a t t e r n e x i s t s f o r w h i t e 
corps members i n r e l a t i o n t o y o u t h from o t h e r r a c i a l and e t h n i c backgrounds. 

For y o u t h from l a r g e and medium c i t i e s o f over 100,000 p o p u l a t i o n , 
s l i g h t l y l a r g e r changes i n mean scores appear across t h r e e o f the f i v e 
i n d i c e s w h i l e youth coming from r u r a l areas and I n d i a n r e s e r v a t i o n s 
show the s m a l l e s t magnitude o f change. ' E i g h t e e n - y e a r - o l d corps members 
show g r e a t e r change on f o u r o f the f i v e i n d i c e s . At the same t i m e , y o u t h 
who had p r i o r camping experience a l s o appear t o have Increased t h e i r 
knowledge r e l a t i v e t o those who had not been t o camp. 

P a t t e r n s o f change were a l s o considered f o r s e v e r a l corps member a t 
t i t u d e s and o t h e r responses. As seen i n the f i r s t two panels of Table 4-17, 
r e l a t i o n s h i p s e x i s t between the magnitude of change i n mean scores and how 
w o r t h w h i l e corps members f e l t t h e i r Youth C o n s e r v a t i o n Corps experience was 
and how w e l l they l i k e d i t . I ncreased p a t t e r n s o f l e a r n i n g are more l i k e l y 
t o appear f o r youth who f e l t t he corps was v e r y w o r t h w h i l e and who r e a l l y 
l i k e d i t . 

S i m i l a r p a t t e r n s e x i s t f o r those yo u t h who r a t e d h i g h l y the e n v i r o n 
mental e d u c a t i o n they r e c e i v e d as p a r t o f the work program and t h e i r camp 
c o o r d i n a t i o n of the e d u c a t i o n program and work a c t i v i t i e s . 

" ^ I t s hould be emphasized t h a t we were s e a r c h i n g f o r c o n s i s t e n t p a t t e r n s o f 
change r a t h e r than e v a l u a t i n g a b s o l u t e amounts o f change by the s e l e c t e d 
c h a r a c t e r i s t i c s . I n e v a l u a t i n g these p a t t e r n s o f small change, responses 
were considered f o r o n l y those yo u t h who answered the i d e n t i c a l q u e s t i o n s 
i n t h e f i r s t week and f i n a l week q u e s t i o n n a i r e s . Since a number of corps 
members who wrote the i n i t i a l q u e s t i o n n a i r e were not present when the f i n a l 
q u e s t i o n n a i r e was a d m i n i s t e r e d , these yo u t h were e l i m i n a t e d from our analy
s i s . T h i s e x p l a i n s the s m a l l sample s i z e i n the t a b l e s c o n s i d e r i n g index 
score change by corps member and camp c h a r a c t e r i s t i c s . 

18 C o n s i d e r a t i o n was g i v e n t o a number o f o t h e r corps member c h a r a c t e r i s 
t i c s b u t no c o n s i s t e n t p a t t e r n s of change were observed among them. 



Table 4-16 

Changes I n Mean Scores o f Fi v e Environmental Knowledge I n d i c e s 
S e l e c t Corps Member C h a r a c t e r i s t i c s 1 

Re source Environmental 
Management Ecology P o l l u t i o n P o p u l a t i o n ' Stereotype Number i 

Index Index Index Index Index Respondei 

Mean Score Average +0.4 -0.1 +0.3 +0. .1 +1.1 1677 

Corps Member C h a r a c t e r i s t i c 

Sex 
Boys +0.4 -0.2 +0.3 +0, ,1 +0.9 1023 
G i r l s +0.6 +0.4 +0. ,1 +1.4 654 

Race and E t h n i c Background 
White +0.5 -0.1 +0.4 +0. ,1 +1.2 1459 
Negro -0.2 -0.3 +0.3 -- • - -0.6 117 
American I n d i a n -0.6 -0.1 +0. , 1 -0.2 50 
Spanish-American +0.1 +0.2 +0.1 +0. ,4 34 
Other +0.1 +0.6 +0.4 +0. ,3 +2.6 17 

Place o f Residence 
Large c i t y over 100,000 and suburbs +0.5 ^0.1 +0.5 +0. ,1 +1.5 419 
Town l e s s than 100,000 +0.4 +0.3 +0. ,1 +1.0 822 
R u r a l area and I n d i a n r e s e r v a t i o n +0.4 -0.2 +0.3 +0. ,1 +0.8 436 

Age 
15 +0.3 -0.2 +0.3 +0. ,1 +1.1 486 
16 +0.5 -0.1 +0.4 +0. .1 +1.1 570 
17 +0.4 +0.3 +0. 1 +0.9 470 
18 +0.7 -0.1 +0.5 +0. 3 +1.8 151 



Table 4-16 ( c o n t i n u e d ) 

Changes i n Mean Scores o f F i v e Environmental Knowledge I n d i c e s 
S e l e c t Corps Member C h a r a c t e r i s t i c s 1 

Resource 
Management 

Index 
Ecology 
Index 

P o l l u t i o n 
Index 

P o p u l a t i o n 
Index 

Environmental 
Stereotype 

Index 
Number of 

Respondents 2 

Corps Member C h a r a c t e r i s t i c 

P r i o r Camp Experience 
Yes +0.4 -0.1 +0.2 +0.1 +0.1 637 
No +0.5 -0.1 +0.4 +0.1 +1.2 1040 

< l •P-O 

Change i n mean score i s the d i f f e r e n c e between the mean score f o r the I n i t i a l week and the mean score f o r the 
f i n a l week. A n e g a t i v e score i n d i c a t e s a lower score f o r the f i n a l week. 
In c l u d e s o n l y those corps members who answered a l l questions c o m p r i s i n g a l l i n d i c e s a t the b e g i n n i n g and a t the 
end o f camp. 



Table 4-17 

Changes i n Mean Scores o f Fi v e Environmental Education I n d i c e s by 
Selected Corps Member A t t i t u d e s " ! 

Mean Score Change 

Corps Member A t t i t u d e s 

Resource 
Management 

Index 
+0.4 

Ecology 
Index 
-0.1 

P o l l u t i o n 
Index 

0.3 

P o p u l a t i o n 
Index 
+0.1 

Environmental 
Stereotype 

Index 
+1.1 

Number o f 
Respondents 2 

1677 

E v a l u a t i o n o f Program 
Very w o r t h w h i l e +0.5 +0.4 +0.1 +1.2 1258 
Somewhat w o r t h w h i l e +0,2 -0.4 +0.2 +0.1 +0.7 386 
Not very w o r t h w h i l e -0.9 +0.2 -0.3 -1.0 33 

E v a l u a t i o n o f Experience 
R e a l l y l i k e d i t +0.5 +0.4 +0.1 +1.4 989 
L i k e d i t +0.4 -0.1 +0.3 +0.2 +0.8 503 
N e u t r a l o r d i s l i k e d i t +0.1 -0.6 +0.2 -0.3 185 

R a t i n g o f Environmental Education 
Received as P a r t of Work Program 

E x c e l l e n t +0.5 +0.4 +1.4 369 
Very good +0.5 -0.2 +0.4 +0.1 +1.6 470 
Good +0.4 +0.1 +0.3 +0.2 +0.8 453 
F a i r +0.4 -0.2 +0.2 +0.1 +1.0 251 
Poor +0.2 -0.5 +0.2 +0.1 -0.5 134 



Table 4-17 ( c o n t i n u e d ) 

Changes i n Mean Scores o f F i v e Environmental Education I n d i c e s by 
Selected Corps Member A t t i t u d e s 1 

Resource Environmental 
Management Ecology P o l l u t i o n P o p u l a t i o n Stereotype Number o f 

Index Index Index Index Index Respondents 2 

Corps Member A t t i t u d e s 

R a ting o f Camp C o o r d i n a t i o n o f 
Environmental Education and 
Work Program 

E x c e l l e n t 
Very good 
Good 
F a i r 
Poor 

+0.6 
+0.5 
+0.4 
+0.4 
+0.2 

+0.1 
-0.1 
-0.2 

-0.5 

+0.5 
+0.4 
+0.3 
+0.3 
+0.2 

+0.2 
+0.1 
+0.1 
+0.1 
+0.1 

+1.6 
+1.7 
+0.8 
+0.7 
+0.1 

251 
470 
503 
302 
151 

Change i n mean score i s the d i f f e r e n c e between the mean score f o r the i n i t i a l week and the mean score f o r the 
f i n a l week. A n e g a t i v e score i n d i c a t e s a lower score f o r the f i n a l week. 
I n c l u d e s o n l y those corps members who answered a l l questions c o m p r i s i n g a l l i n d i c e s a t the b e g i n n i n g and a t the 
end o f camp. 
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As seen i n Table 4-18 p a t t e r n s of change i n the mean-scores a l s o are 
r e l a t e d to s e v e r a l camp c h a r a c t e r i s t i c s . I n camps which devoted more time 
t o e n v i r o n m e n t a l education and emphasized i t r e l a t i v e t o work, changes are 
g r e a t e r on f o u r of the f i v e i n d i c e s . Moreover, t h e r e i s a r e l a t i o n s h i p be
tween changes i n mean scores and the camp p a r t i c i p a t i o n - i n t e r p e r s o n a l r e l a 
t i o n s i n d e x . I n camps where corps members p a r t i c i p a t e d i n management and 
government and where s t a f f - c o r p s member r e l a t i o n s were' open and f r i e n d l y , 
h i g h mean score changes r e f l e c t a r e l a t i v e l y l a r g e increase i n e n v i r o n m e n t a l 
knowledge. This f i n d i n g , t o g e t h e r w i t h those r e p o r t e d e a r l i e r i n d i c a t e t h a t 
corps members' assessments o f t h e i r s t a f f and the s t a f f s 1 w i l l i n g n e s s to l e t 
y o u t h p a r t i c i p a t e i n camp governance are among the most i m p o r t a n t f a c t o r s 
i n f l u e n c i n g the success o f the Youth Conservation Corps program. 

Although we have i d e n t i f i e d a number o f camp and corps member charac
t e r i s t i c s which are r e l a t e d t o changes i n e n v i r o n m e n t a l knowledge, the 
changes, i n themselves, are not g r e a t . Nor do they r e f l e c t the corps mem
bers ' p e r c e p t i o n s o f what they thought they l e a r n e d . As seen i n Table 4-19, 
y o u t h d i d f e e l t h a t t h e i r u n d e r s t a n d i n g of one aspect o f e n v i r o n m e n t a l 
knowledge in c r e a s e d . When asked i n the f i n a l week about t h e i r u n d e r s t a n d i n g 
o f n a t u r a l resource management and p l a n n i n g , 46 p e r c e n t s a i d i t was above 
or much above average compared t o 27 percent who gave these responses d u r i n g 
the f i r s t week. An i n v e s t i g a t i o n of t h i s q u e s t i o n r e l a t i v e t o increases 
i n knowledge showed no. r e l a t i o n s h i p s . I t i s p o s s i b l e t h a t our i n s t r u m e n t s 
f o r measuring envir o n m e n t a l knowledge d i d not cover those s u b j e c t s which 
corps members b e l i e v e d they l e a r n e d . 

I n summary, the r e s u l t s o f our a n a l y s i s showed t h a t , w h i l e change 
i n e n v i r o n m e n t a l knowledge d i d occur and was i n the r i g h t d i r e c t i o n i n 
f o u r o f the f i v e i n d i c e s , the change was v e r y s m a l l i n magnitude. The r e 
sponses t o i n d i v i d u a l q u e s t i o n s making up these i n d i c e s v a r i e d c o n s i d e r a b l y , 
w i t h y o u t h showing an i n c r e a s e i n knowledge on some questions and a de
crease i n knowledge on o t h e r s . Despite problems o f measurement, we had 
a n t i c i p a t e d g r e a t e r change i n the corps members' l e v e l o f environmental 
u n d e r s t a n d i n g , e s p e c i a l l y s i n c e the i n i t i a l scores were so low. N e v e r t h e l e s s , 
we d i d f i n d r e l a t i o n s h i p s which suggest ways i n which improvements can be 
made i n the f u t u r e . By b e t t e r c o o r d i n a t i o n o f and g r e a t e r emphasis on en
v i r o n m e n t a l education a c t i v i t i e s as p a r t o f the work program, by a l l o w i n g 



Table 4-18 

Changes i n Mean Scores o f F i v e Environmental Education I n d i c e s 
by S e l e c t Camp C h a r a c t e r i s t i c s 1 

Mean Score Change 

Environmental 
Management- Ecology P o l l u t i o n P o p u l a t i o n Stereotype 

Index Index Index Index Index 

+0.4 •0.1 +0.3 +0.1 +1.1 

Number o f 
Respondents 

1677 

Time Devoted t o Work Assignments and 
Environmental Education 

M o s t l y work assignments 
About h a l f and h a l f 
M o s t l y e n v i r o n m e n t a l e d u c a t i o n 

Emphasis Given t o Wrok Accomplishment 
and Environmental Education 

M o s t l y work accomplishment 
Equal emphasis 
M o s t l y e n v i r o n m e n t a l e d u c a t i o n 

P a r t i c i p a t i o n - I n t e r p e r s o n a l Rela
t i o n s Score 

Low 

High 

(1) 
(2) 
(3) 
W 
(5) 

+0.4 -0.1 +0.3 +0.1 +0.4 621 
+0.4 -0.2 +0.2 +0.1 +0.9 704 
+0.7 +0.2 +0.6 +0.1 +2.7 352 

+0.3 -0.3 +0.2 +0.2 +0.6 570 
+0.5 -0.1 0.4 +0.1 +1/2 922 
+0.5 +0.3 +0.5 +0.1 +2.4 185 

+0.1 -0.3 +0.1 +0.1 117 
+0.2 -0.1 +0.2 +0.1 +0.9 319 
+0.5 -0.2 +0.4 +0.1 +0.9 838 
+0.4 -0.1 +0.3 -0.1 +1.2. 168 
+0.8 +0.3 +0.4 +0.2 +2.2 235 

+0.6 +0.1 +0.4 +0.1 +2.3 302 
+0.4 -0.1 +0.3 +0.1 +0.9 1342 
+0.1 -2.0 +0.1 -0.2 -2.4 33 

•tween the mean score f o r the i n i t i a l week and the mean score f o r 
i lower score f o r the f i n a l week. 

D u r a t i o n of Camp Session 
4-6 weeks 
7-9 weeks 

10-12 weeks 

"Includes o n l y those corps members who answer a l l questions c o m p r i z i n g a l l i n d i c e s a t the b e g i n n i n g and a t the 
end o f camp. 
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Table 4-19 

S e l f - R a t i n g on Understanding of N a t u r a l Resource Management 
and Pla n n i n g 

(percentage d i s t r i b u t i o n o f young people responding d u r i n g the f i r s t 
week and d u r i n g the f i n a l week) 

F i r s t Week 
Response 

F i n a l Week 
Response 

Change i n 
C o r r e c t 
Response 

My Understanding i s 

Much above average 
Above average 
Average 
Below average 
Much below average 

4 
23 
55 
16 
2 

7 
39 
46 
7 
1 

+3 
+16 
-9 
-9 
-1 

T o t a l 100 100 

Number o f respondents 2247 2180 

youth t o p a r t i c i p a t e i n camp governance and by c r e a t i n g s i t u a t i o n s where 
good i n t e r p e r s o n a l r e l a t i o n s can develop, h i g h e r l e v e l s of environmental 
u n d e r s t a n d i n g undoubtedly can be achieved. 
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V. SOCIAL ATTITUDES AND RELATIONS 

Among the s t a t e d o b j e c t i v e s o f the Youth Conservation Corps program, 
two d e a l w i t h the s o c i a l r e l a t i o n s of corps members. These i n c l u d e oppor
t u n i t i e s f o r y o u t h t o : 

1. B e t t e r work w i t h and r e l a t e t o peers and s u p e r i o r s . 
2. B u i l d l a s t i n g c u l t u r a l and communication brid g e s 

between y o u t h from v a r i o u s s o c i a l , e t h n i c , r a c i a l 
and economic backgrounds. 

I n t h i s c hapter we w i l l examine s o c i a l a t t i t u d e s and beha v i o r from 
the s t a n d p o i n t of g e t t i n g a l o n g w i t h persons w i t h d i f f e r e n t s o c i a l charac
t e r i s t i c s . I n the f o l l o w i n g c h a p t e r we w i l l a l s o c o n s i d e r s o c i a l behavior 
from the s t a n d p o i n t o f p a r t i c i p a t i o n i n r e c r e a t i o n . A d m i t t e d l y , t h i s d i s 
t i n c t i o n i s sometimes d i f f i c u l t t o m a i n t a i n . T h e r e f o r e ; numerous cross 
r e f e r e n c e s between chapters w i l l be made. 

I t i s i m p o r t a n t a t t h i s p o i n t t o r e v i e w s e v e r a l c h a r a c t e r i s t i c s o f 
the young people e n r o l l e d i n the 1971 Youth Conservation Corps program. 
E a r l i e r we noted t h a t t h r e e - q u a r t e r s came from s m a l l towns and r u r a l areas. 
A m a j o r i t y o f these y o u t h were w h i t e , and a d i s p r o p o r t i o n a t e number were 
from western s t a t e s and, t o some e x t e n t , from t h e South. Because o f the 
l o c a t i o n of camps and r e c r u i t m e n t p r a c t i c e s , few w h i t e corps members came 
from t h e l a r g e m e t r o p o l i t a n areas of t h e N o r t h . Consequently i t i s assumed 
t h a t most w h i t e corps members had l i m i t e d c o n t a c t w i t h youth from m i n o r i t y 
groups p r i o r t o the camp expe r i e n c e , even though few were from e x c l u s i v e l y 
w h i t e middle c l a s s suburbs. W h i l e young people i n small town and r u r a l areas 
u s u a l l y attended a s i n g l e h i g h school which i n c l u d e d a f a i r l y broad range 
of economic backgrounds, Negro y o u t h were u s u a l l y a very s m a l l m i n o r i t y . 
Contact w i t h American I n d i a n and Spanish American m i n o r i t i e s v a r i e d w i d e l y 
from school t o s c h o o l , w i t h most schools having l i t t l e or no r e p r e s e n t a t i o n 
f r o m these groups. 
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Because o f t h i s background we hypothesised t h a t : 
1. R a c i a l problems would not be viewed as h a v i n g h i g h 

d i r e c t r elevance f o r corps members. 
2. T h e i r r a c i a l a t t i t u d e s may be c h a r a c t e r i z e d as bei n g 

t h a t o f " u n t e s t e d " acceptance. The camp experience 
may be the f i r s t r e a l t e s t o f these a t t i t u d e s . 

3. The problems of the urban poor would not be d i r e c t l y 
r e l e v a n t t o corps members. 

4. Corps members would p e r c e i v e and experience minimum 
problems i n t h e i r r e l a t i o n s h i p s w i t h y o u t h of d i f 
f e r e n t economic backgrounds. 

Measurement o f the l a s t i n g q u a l i t y o f the communications b r i d g e s 
e s t a b l i s h e d d u r i n g the summer i s beyond the scope o f t h i s i n v e s t i g a t i o n . 
The l i m i t a t i o n s imposed by a homogeneous home environment on " l a s t i n g com
m u n i c a t i o n b r i d g e s " may, however, l i m i t t he f u l l p o t e n t i a l o f the Youth 
Conservation Corps experience. Most corps members w i l l r e t u r n , a t l e a s t 
f o r t he p r e s e n t , t o communities which have not experienced major problems 
i n w h i t e r e l a t i o n s h i p s w i t h m i n o r i t i e s . The s o c i a l and communication s k i l l s 
which y o u t h a c q u i r e w i l l be most a p p l i c a b l e immediately a f t e r camp in. t h e i r 
r e l a t i o n s w i t h peers and s u p e r i o r s . 

A. R a c i a l A t t i t u d e s 

The r e s u l t s o f our study show t h a t t he young people d i d n o t view 
race as b e i n g a major problem. When presented w i t h a l i s t o f problems, o n l y 
28 p e r c e n t o f the you t h s a i d race r e l a t i o n s was l i k e l y t o be an "extremely 
i m p o r t a n t " problem i n t h e i r l i f e d u r i n g the next t h r e e y e a r s . Only t h r e e 
problems o f the n i n e t e e n presented had lower r a t i n g s . At t h e end o f camp, 
27 p e r c e n t answered "ext r e m e l y i m p o r t a n t , " w i t h o n l y two o t h e r problems 
r e c e i v i n g lower r a n k i n g s . While t h e concern o f corps members f o r race r e l a 
t i o n s as a problem i n t h e i r l i v e s was low, t h e reasons f o r t h i s a r e not 
immediately apparent. I t c o u l d be i n t e r p r e t e d as saying t h a t t h e problem 
was remote and i r r e l e v a n t t o them. Or i t c o u l d be viewed as an e x p r e s s i o n 
o f confidence i n t h e i r a b i l i t y t o r e l a t e w e l l t o members o f d i f f e r e n t r a c e s . 

Somewhat h i g h e r r a t i n g s were g i v e n race r e l a t i o n s as a problem f a c i n g 
the U n i t e d S t a t e s . A t ' t h e n a t i o n a l l e v e l 35 per c e n t saw i t as an "extremely 
s e r i o u s " problem a t the b e g i n n i n g o f camp, and 31 percent s a i d t h i s a t t h e 
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end o f camp. We have shown i n Chapter 3, t h a t corps members d i d not expect 
t o be bothered by many problems when t h e y entered camp. As seen i n Table 5-1, 
73 p e r c e n t s a i d t h a t g e t t i n g a l o n g w i t h corps members o f d i f f e r e n t races 
would be no problem f o r them; by the end o f camp an a d d i t i o n a l 6 p e r c e n t 
f e l t t h i s was a problem, but almost a l l o f these s a i d t h e y were h a r d l y 
b o t h e r e d by t h e problems they had. This change may be the r e s u l t o f r e a l i t y 
t e s t i n g , a somewhat o v e r - o p t i m i s t i c sense o f confidence i n one's own a b i l i t i e s 
t o g e t along w i t h o t h e r s . As seen i n the p a t t e r n o f changes i n Table 5-1, 
g e t t i n g along w i t h people was viewed as more o f a problem at t h e end o f camp 
w h i l e g e t t i n g along i n t h e environment was viewed as l e s s o f a problem. 
G e t t i n g along w i t h corps members of d i f f e r e n t r a c i a l backgrounds was somewhat 
more o f a problem t h a n a n t i c i p a t e d . However, Table 5-1 shows t h a t t h i s change 
was s m a l l e r than the changes f o r g e t t i n g a l o n g w i t h corps members i n g e n e r a l , 
and g e t t i n g along w i t h s t a f f . 

A t h i r d measure o f r a c i a l a t t i t u d e s was adopted from a n a t i o n a l study 
2 

of h i g h school boys i n 1970. This measure asks about acceptance o f persons 
o f d i f f e r e n t r a c i a l background as work s u p e r i o r s , as neighbors, and as 
playmates of one's c h i l d r e n . A t the b e g i n n i n g of camp, more corps members 
expressed a w i l l i n g n e s s t o accept d i f f e r e n t races t h a n the n a t i o n a l average. 
There was, i n f a c t , v e r y l i t t l e room f o r i n c r e a s i n g expressions o f acceptance. 
As seen i n Table 5-2, t h e r e were very s l i g h t s h i f t s i n percentages on two o f 
these questions when asked a g a i n at the end o f camp. 

Because of t h e g e n e r a l l y h i g h l e v e l o f acceptance expressed a t the 
s t a r t o f camp, responses t o o n l y one of the t h r e e questions on r a c i a l a t t i 
tudes l e f t some margin f o r improvement. This q u e s t i o n was r e l a t e d t o the 
acceptance of persons o f a d i f f e r e n t r a c i a l background as n e i g h b o r s . We 
have examined how changes on t h i s measure were r e l a t e d t o the camp p a r t i c i 
p a t i o n - i n t e r p e r s o n a l r e l a t i o n s score. Although our measure of camp s t r u c t u r e 
i n terms o f p a r t i c i p a t i o n and i n t e r p e r s o n a l r e l a t i o n s focused on s t a f f - c o r p s 
member r e l a t i o n s , we expected t h a t camps w i t h h i g h scores on t h i s i n d e x would 

''"At b o t h times f i v e o t h e r problems were r a t e d l e s s s e r i o u s f o r the c o u n t r y 
and t h i r t e e n were c o n s i d e r e d more s e r i o u s . For r a t i n g s o f o t h e r problems, 
see Table 4-6 i n Chapter 4. 

2 
J e r a l d G. Bachmau and E l i z a b e t h Van Duinen, Youth Looks a t N a t i o n a l Prob
lems : A S p e c i a l Report from the Youth and T r a n s i t i o n P r o j e c t , I n s t i t u t e 
of S o c i a l Research, The U n i v e r s i t y o f M i chigan, Ann Arbor, Michigan, 1971. 



Table 5-1 

Changes Between Percent A n t i c i p a t i n g No Problem i n Selected S o c i a l 
arid Environmental Areas and What A c t u a l l y Happened 

(p e r c e n t of corps members responding d u r i n g the f i r s t week and f i n a l week) 

Percent Saying No Problem 
As i t 

Area A n t i c i p a t e d Turned Out Change 

G e t t i n g a l o n g w i t h people 

G e t t i n g a l o n g w i t h s t a f f 72 52 -20 
G e t t i n g a l o n g w i t h o t h e r 

corps members i n g e n e r a l 60 46 -14 
G e t t i n g a l o n g w i t h d i f f e r e n t races 73 ' 6 7 - 6 
G e t t i n g a l o n g w i t h d i f f e r e n t 

economic groups 77 71 - 6 
O v e r a l l Average 70 59 -11 

G e t t i n g a l o n g i n t h e environment 

L i v i n g o r w o r k i n g out o f doors 
L i v i n g where t h e r e are strange 

sounds a t n i g h t 
L i v i n g or w o r k i n g around w i l d 

animals 
Being i n u n f a m i l i a r surroundings 

where you might get l o s t 
L i v i n g or w o r k i n g around i n s e c t s 
L i v i n g o r w o r k i n g around snakes 

O v e r a l l Average 

80 72 - 8 

79 76 - 3 

67 68 + 1 

63 66 + 3 
29 34 + 5 
42 55 +13 

59 62 + 3 
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Table 5-2 

Comparison of R a c i a l A t t i t u d e s f o r a N a t i o n a l Sample of High School Aged Boy: 
, and Corps Members a t the Beginning and End of Camp 

"Suppose you had a j o b where your 
s u p e r v i s o r was a q u a l i f i e d person 
o f a d i f f e r e n t race, would you 
mind t h a t : " 

N a t i o n a l 
Sample^of 

Boys 
1969 1970 

Corps Members 
F i r s t L a s t 
Week Week 

A Lot 
A l i t t l e 
Not a t a l l 
M i s s i n g data 

6 
25 
68 

1 

5 
20 
75 

1 

1 
8 

90 
1 

1 
7 

91 
1 

" I f a f a m i l y of a d i f f e r e n t race 
(b u t same l e v e l of e d u c a t i o n and 
income) move next door t o you, 
would you (mind t h a t ) : " 

A L o t 
A l i t t l e 
Not a t a l l 
M i s s i n g data 

,9 
28 
62 

1 

7 
23 
69 

1 

2 
12 
85 
1 

2 
8 

89 
1 

" I f you had small c h i l d r e n would 
you r a t h e r they had o n l y : " 

White f r i e n d s 
Only b l a c k f r i e n d s 
Both b l a c k and w h i t e f r i e n d s 
M i s s i n g data 

16 
4 

79 
1 

13 
3 

82 
1 

3 
1 

94 
2 

3 
1 

93 
3 

J . G. Bachman and E. Van Duinen, Youth Look a t N a t i o n a l Problems. Ann A r b o r , 
M i c h i g a n : U n i v e r s i t y o f M i c h i g a n , I n s t i t u t e f o r S o c i a l Research (1971), 
pp. 38 and 39. 
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f o s t e r good i n t e r p e r s o n a l r e l a t i o n s between corps members. Table 5-3 shows 
t h a t t h i s , i n f a c t , was t r u e . 

At t h e ti m e corps members e n t e r e d t h e program, t h e r e was no reason 
t o expect a r e l a t i o n s h i p between type of camp and r a c i a l acceptance. What 
d i f f e r e n c e s were observed were f a i r l y random. When c a l c u l a t i n g average 
scores f o r camps, camps t h a t were low on t h e p a r t i c i p a t i o n - i n t e r p e r s o n a l 

3 
r e l a t i o n s Index scored 4.74 out o f a p o s s i b l e 5. At t h e end o f camp, how
ever, t h e average score f o r these camps d e c l i n e d t o 4.67 o r the lowest 
average score o f t h e f i v e types of camps. 

Since the maximum p o s s i b l e improvement i s .48 ( t h e d i f f e r e n c e between 
the s t a r t o f camp mean score f o r camps i n the f o u r t h category and a p e r f e c t 
score o f 5.00), the a b s o l u t e change values are n e c e s s a r i l y s l i g h t . However, 
the changes can be viewed r e l a t i v e t o the maximum p o s s i b l e f o r each camp 
score. For example, campers i n those camps r a t e d h i g h on the index scored 
4.70 on r a c i a l acceptance a t the s t a r t o f camp. The d i f f e r e n c e between 
t h i s f i g u r e and 4.00 i s .30. A t the end o f camp t h e i r score was 4.80, an 
observed improvement o f .10 or 33 perc e n t o f t h a t which was p o s s i b l e . When 
viewed i n t h i s l i g h t , the r e l a t i o n s h i p between the camp p a r t i c i p a t i o n - i n t e r 
personal r e l a t i o n s score and s h i f t s toward a c c e p t i n g persons o f d i f f e r e n t 
r a c i a l backgrounds becomes c l e a r . I n camps s c o r i n g h i g h t h e r e was n o t i c e a b l e 
improvement, w h i l e i n camps s c o r i n g low, the change was n e g a t i v e . 

The f o r e g o i n g i n d i c a t e s t h a t the program as a whole had some modest-
success i n t h e area o f race r e l a t i o n s . Furthermore, camps which were more 
p a r t i c i p a t o r y and open had more n o t i c e a b l e success i n t h i s r e g a r d . However, 
not a l l evidence i s p o s i t i v e . As noted i n Appendix B, t h e r e was a r e l a t i o n 
s h i p between race and dropp i n g o u t . This suggests f u r t h e r a n a l y s i s o f the" 
r e l a t i o n s h i p between race and p e r s o n a l adjustment i n the Youth Conservation 
Corps. 

I n r e p o r t i n g t h e i r s a t i s f a c t i o n w i t h t h e program and i t s w o r t h , 
w h i t e s and Spanish American y o u t h f e l t t h e summer was v e r y s u c c e s s f u l , 
Negro y o u t h were a l s o p o s i t i v e about t h e Youth Conservation Corps, b u t 
somewhat l e s s so t h a n w h i t e s . American I n d i a n s were c l e a r l y l e s s p o s i t i v e , 
3 
The mean was c a l c u l a t e d by g i v i n g respondents a (1) who s a i d they would 
mind "a l o t " , a (3) to those who s a i d they would mind "a l i t t l e " and a 
(5) t o respondents who s a i d they would "not mind a t a l l " i f a f a m i l y of 
a d i f f e r e n t race moved ne x t door. Since 87 perc e n t o f the youth s a i d 
they would n o t mind a t a l l , the average or mean score was h i g h o r 4.74. 



Table 5 -3 

Changes i n A t t i t u d e s Toward Persons o f a D i f f e r e n t Race as Neighbors 
by Camp P a r t i c i p a t i o n - I n t e r p e r s o n a l R e l a t i o n s Index 

( p e r c e n t o f corps members responding d u r i n g f i r s t and f i n a l week i n camp) 

Camp P a r t i c i p a t i o n -
I n t e r p e r s o n a l R e l a t i o n s 
Score 

Low (1) 
F i r s t Week 
F i n a l Week 

" I f a person of a d i f f e r e n t race b ut 
the same l e v e l o f e d u c a t i o n and i n 
come moved next door t o you, would 
you mind t h a t : 

A Lot 
Not 

A L i t t l e At A l l 
12 
1 1 

87 
85 

Non 
Response 

1 

Mean-
4 . 7 4 
4 . 6 7 

Observed 
Change 

- . 0 7 

Maximum 
Po s s i b l e 
Change 2 

26 

Percent o f 
Po s s i b l e 
Change^ 

( 2 ) 
F i r s t Week 
F i n a l Week 

1 1 85 
88 

4 6 6 
4 . 7 0 

+ . 0 4 . 3 4 12 

. . F i r s t Week 2 12 86 1 4 . 6 8 
V } F i n a l Week 2 7 90 1 4 . 7 5 + " U / " J Z 

... F i r s t Week 5 12 8 1 2 4 . 5 2 . / Q 

( 4 ) F i n a l Week 3 9 86 2 4 . 6 7 + " 1 0 ' A 8 3 1 

F i r s t Week 2 1 0 - 8 7 2 4 . 7 0 High ( 5 ) _ . . T T . , _ i /on + . 1 0 . 3 0 • 33 & x F i n a l Week 1 7 9 1 1 4 . 8 0 

The mean w a s . c a l c u l a t e d by g i v i n g a. ( 1 ) to respondents who s a i d they would mind "a l o t 1 1 , a ( 3 ) to those who 
s a i d they would mind "a l i t t l e " and a ( 5 ) t o respondents who s a i d they would "not mind a t a l l " . 

2 
The maximum p o s s i b l e change i s the d i f f e r e n c e between the f i r s t week mean and ( 5 ) , the value assigned f o r 
those responding "not a t a l l " . 
3 The percent o f p o s s i b l e change i s the r a t i o o f the observed change t o the maximum p o s s i b l e change. T h i s 
r a t i o was not determined when the f i n a l week score was less than the f i r s t week score. 



V-8 

and, on balance, m i g h t even be d e s c r i b e d as having had a n e g a t i v e response. 
That the program was somewhat les s s u c c e s s f u l f o r c e r t a i n m i n o r i t y groups 
r a i s e s t h e q u e s t i o n as t o whether the modest gains i n acceptance o f r a c i a l 
d i f f e r e n c e s were m o s t l y due to changes i n the a t t i t u d e s o f the w h i t e m a j o r i t y . 
U n f o r t u n a t e l y , t h i s appears t o be the case. As Table 5-4 shows, w h i t e and 
Spanish American y o u t h became more a c c e p t i n g , w h i l e Negro and American 
I n d i a n y o u t h moved i n the o p p o s i t e d i r e c t i o n . Although the reasons f o r t h i s 
double s h i f t are n o t c l e a r , i t may be t h a t the adjustment to the camp e n v i r o n 
ment was a more complex t a s k f o r Negro and American I n d i a n y o u t h . I n a d d i 
t i o n t o the usual adjustments faced by a l l corps members, these y o u t h f r e 
q u e n t l y had to make a c u l t u r a l one as w e l l . E a r l i e r we noted t h a t more than 
h a l f of the camps c o n t a i n e d 90 percent or more w h i t e corps members. I n most 
cases, t h i s meant t h a t o n l y one or two corps members from any m i n o r i t y group 
were p r e s e n t . I f most o f t h e m i n o r i t y group members came from home s e t t i n g s 
where most o f t h e i r c l o s e r e l a t i o n s h i p s were w i t h members o f t h e i r own r a c e , 
t h e i r adjustment t o camp prob a b l y e n t a i l e d overcoming c u l t u r a l d i f f e r e n c e s . 
Under thes e circumstances i t i s not s u r p r i s i n g t h a t few had a n e g a t i v e 
r e a c t i o n t o i n t e g r a t i o n . I n f u t u r e years more a t t e n t i o n should be g i v e n 
t o t h e problems m i n o r i t y group members face i n a d j u s t i n g t o camp l i f e . 
C o n s i d e r a t i o n should be g i v e n t o t h e i n t e r p r e t a t i o n o f g u i d e l i n e s f o r r e c r u i t 
i n g a " r e p r e s e n t a t i v e " group of• corps members. I f r e p r e s e n t a t i o n i s I n t e r 
p r e t e d t o mean " i n p r o p o r t i o n t o occurrance i n t h e p o p u l a t i o n , " t h e n corps 
members w i t h m i n o r i t y backgrounds w i l l be i s o l a t e d as one o f a v e r y few members 
o f t h e i r group i n camp. We b e l i e v e t h a t r e p r e s e n t a t i o n should be i n t e r p r e t e d 
more b r o a d l y . The o b j e c t i v e should be t h a t o f r e c r u i t i n g s u f f i c i e n t numbers 
o f a l l groups so t h a t no corps member f i n d s h i m s e l f as e i t h e r the o n l y person 
o f h i s background i n a camp o r as one o f a few. Perhaps f o u r or f i v e y o u t h 
from m i n o r i t y backgrounds should be a minimum i n s m a l l camps w i t h more y o u t h 
r e c r u i t e d f o r l a r g e r camps. Camps, whose normal r e g i o n o f r e c r u i t m e n t do 
not p r o v i d e s u f f i c i e n t o p p o r t u n i t i e s f o r a c h i e v i n g t h i s o b j e c t i v e , should 
be encouraged t o go o u t s i d e t h e r e g i o n t o o b t a i n r e p r e s e n t a t i o n . 

Another f a c t o r which may e x p l a i n some o f the r a c i a l d i f f e r e n c e s i n 
s a t i s f a c t i o n i s t h a t corps members from d i f f e r e n t r a c i a l backgrounds had 
somewhat d i f f e r e n t m o t i v a t i o n s f o r j o i n i n g the Youth Conservation Corps. This 
i s a problem o f s o c i a l r e l a t i o n s o n l y to the e x t e n t t h a t u n d e r s t a n d i n g the 
d i f f e r e n t purposes y o u t h have f o r j o i n i n g the Youth Conservation Corps may 



Table 5-4 

Changes i n A t t i t u d e s Toward Persons o f a D i f f e r e n t Race as Neighbors 
by Race o f Corps Member 

(percent o f corps members responding d u r i n g f i r s t and f i n a l week i n camp) 

Race and 
E t h n i c Background 

" I f a person of a d i f f e r e n t race b u t 
the same l e v e l o f e d u c a t i o n and i n 
come moved next door t o you, would 
you mind t h a t : 

A Lot A L i t t l e 
Not 

At A l l 
Non 

Response Mean 
Observed 
Change 

Maximum 
P o s s i b l e 
Change 2 

Percent o f 
P o s s i b l e 
Change-^ 

White F i r s t Week 
F i n a l Week 

12 
8 

84 
89 

4.64 
4.74 +.10 36 28 

Negro F i r s t Week 
F i n a l Week 

7 
10 

89 
84 

4.73 
4.60 .13 .27 

American 
I n d i a n 

F i r s t Week 
F i n a l Week 

91 
87 

4.78 
4.69 -.09 .22 

Spanish-
American 

F i r s t Week 
F i n a l Week 

92 
98 

4.84 
4.96 +.12 .16 75 

^The mean was c a l c u l a t e d by g i v i n g a (1) t o respondents who s a i d they would mind "a l o t " , a (3) to those who 
s a i d they would mind " a l i t t l e " and a (5) to respondents who s a i d they would "not mind a t a l l " . 

2 
The maximum p o s s i b l e change i s the d i f f e r e n c e between the f i r s t week mean and ( 5 ) , the value assigned f o r 
those responding "not a t a l l " . 
The percent o f p o s s i b l e change i s the r a t i o o f the observed change t o the maximum p o s s i b l e change. Th i s 
r a t i o was not determined when the f i n a l week score was less than the f i r s t week score. 
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f a c i l i t a t e b e t t e r i n t e r g r o u p r e l a t i o n s . D u r i n g the f i r s t week o f camp we 
presented corps members a l i s t o f reasons f o r j o i n i n g the Corps. The same 
reasons were presented I n the - f i n a l week. Corps members' responses are shown 
i n Table 4-3. 

Responses t o these questions are summarized f o r d i f f e r e n t r a c i a l 
groups i n F i g u r e 5-1. Money was a more i m p o r t a n t c o n s i d e r a t i o n f o r Negro 
and American I n d i a n y o u t h than i t was f o r w h i t e and Spanish American y o u t h . 
S e l f - d i s c o v e r y was more i m p o r t a n t among non-whites, p a r t i c u l a r l y American 
I n d i a n s , w h i l e w h i t e y o u t h tended t o p u t more emphasis on adventure and 
experience. A l l groups were e q u a l l y m o t i v a t e d by environ m e n t a l concerns. 

The f i t between what corps members had a n t i c i p a t e d from t h e program 
and what they f e l t t hey r e c e i v e d may be take n as one i n d i c a t o r o f program 
success. I n g e n e r a l , members o f a l l r a c i a l c a t e g o r i e s except American I n d i a n s 
got more than they had hoped f o r I n a l l areas except e n v i r o n m e n t a l l e a r n i n g . 
White and Spanish American y o u t h found s e l f - d i s c o v e r y and adventure t o be a 
good d e a l more rewarding than t h e y had a n t i c i p a t e d . Negro y o u t h had t h e 
c l o s e s t f i t between what they were l o o k i n g f o r and what t h e y g o t . I n d i a n s 
f e l t t h a t t he e n v i r o n m e n t a l s e r v i c e and l e a r n i n g was c o n s i d e r a b l y l e s s t h a n 
what they had hoped f o r . 

S e l f - d i s c o v e r y i s t h e motive which i s most c l o s e l y l i n k e d t o s o c i a l 
a t t i t u d e s and r e l a t i o n s . The importance o f t h i s motive i n c r e a s e d more than 
any of t h e o t h e r s . White y o u t h scored 20 percentage p o i n t s h i g h e r when 
t a l k i n g about t h e s e l f - d i s c o v e r y t h e y got compared t o what they were l o o k i n g 
f o r . Spanish Americans went up 17 p o i n t s , Negro y o u t h went up 5 and I n d i a n 
y o u t h went down 12 p o i n t s d e s p i t e the f a c t t h a t i t was I n d i a n y o u t h who f e l t 
t h i s area was most i m p o r t a n t . This measure f u r n i s h e s another i n d i c a t i o n 
t h a t , w h i l e t h e r e was a sense o f i n c r e a s e d development o f s o c i a l and p e r s o n a l 
s k i l l s by many corps members, these gains were.not shared e q u a l l y by a l l 
r a c i a l groups. I t i s i m p o r t a n t t o keep i n mind t h a t we are l o o k i n g a t s h o r t 
range changes. How corps members would respond t o these q u e s t i o n s over a 
p e r i o d of time would indeed be i n t e r e s t i n g t o observe. 

I n summary, corps members were q u i t e a c c e p t i n g of persons o f a d i f 
f e r e n t r a c i a l background, s c o r i n g h i g h e r t h a n a n a t i o n a l sample o f y o u t h . 
The degree o f acceptance incr e a s e d s l i g h t l y between the f i r s t week and f i n a l 
week o f camp. However, t h i s change was observed o n l y among w h i t e and 



F i g u r e 5-1 

Changes i n Importance Score o f S p e c i f i c Reasons f o r J o i n i n g the Youth Conservation 
Corps f o r Corps Members o f D i f f e r e n t R a c i a l and E t h n i c Background 1 

Spanish-American 
Learn about environment 
S e l f - d i s c o v e r y 
Experience 
Adventure 
Pay 

White 
Learn about environment 
S e l f - d i s c o v e r y 
Experience 
Adventure 
Pay 

Negro 
Learn about environment 
S e l f - d i s c o v e r y 
Experience 
Adventure 
Pay 

American I n d i a n 
Learn about environment 
S e l f - d i s c o v e r y 
Experience 
Adventure 
Pay 

50 60 70 

1 

80 90 100 

F i r s t 
Week 

F i n a l 
Week No Change 

The Importance Score I s equal to the percent o f corps members who s a i d the reason was "very i m p o r t a n t " plus 
one h a l f of the percent of corps members who s a i d the reason was "somewhat i m p o r t a n t " . For example, i f 
70 percent s a i d a reason was "very i m p o r t a n t " and 22 percent s a i d i t was "somewhat i m p o r t a n t " and 8 percent 
s a i d i t was "not very i m p o r t a n t " , the Importance Score i s 21 percent. 
See Table 4-3 f o r the f i r s t and f i n a l week d i s t r i b u t i o n s of responses f o r each reason. 
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Spanish American corps members. An open s o c i a l environment i n camps, as mea
sured by t h e p a r t i c i p a t i o n - i n t e r p e r s o n a l r e l a t i o n s i n d e x , was s l i g h t l y r e l a t e d 
t o i n c r e a s e d acceptance o f r a c i a l d i f f e r e n c e s . 

O f f s e t t i n g these g e n e r a l l y p o s i t i v e r e s u l t s was the f a c t t h a t corps 
members' s a t i s f a c t i o n w i t h t h e program d i f f e r e d a c cording t o t h e r a c i a l back
grounds o f y o u t h . White and Spanish American y o u t h gave t h e Youth Conserva
t i o n Corps extremely p o s i t i v e r a t i n g s , Negroes gave moderately p o s i t i v e 
responses, and the American I n d i a n y o u t h were somewhat n e g a t i v e i n t h e i r 
r a t i n g s . We have not been able t o e x p l a i n these d i f f e r e n c e s , but have pre
sented some evidence which suggested t h a t y o u t h from d i f f e r e n t r a c i a l and 
e t h n i c backgrounds had d i f f e r e n t e x p e c t a t i o n s about the program. 

B. A t t i t u d e s Toward Other Socioeconomic Groups 

The l i s t o f problems which corps members were t o assess c o n t a i n e d 
s e v e r a l r e l a t e d t o p o v e r t y . Foremost among these were: "hunger and p o v e r t y , " 
"inadequate housing" and "inadequate e d u c a t i o n a l o p p o r t u n i t i e s . " 

These t h r e e problems r e c e i v e d q u i t e d i f f e r e n t r a n k i n g s , "inadequate 
h o u s i n g " was c l e a r l y viewed as the l e a s t p r e s s i n g problem f a c i n g the n a t i o n . 
"Inadequate e d u c a t i o n a l o p p o r t u n i t i e s " was near the bottom o f the l i s t as a 
n a t i o n a l problem. "Hunger and P o v e r t y " was viewed as a s e r i o u s n a t i o n a l prob
lem b u t a low o r d e r problem i n the l i v e s o f the corps members. F i f t y - e i g h t 
p ercent d e s c r i b e d i t as "extremely s e r i o u s " f o r the U n i t e d States today 
d u r i n g the f i r s t week w h i l e 50 percent gave t h i s r a t i n g i n the f i n a l week. 
Only 31 p e r c e n t saw i t as being an "extremely i m p o r t a n t " problem f o r them
selves d u r i n g both, the f i r s t and f i n a l weeks. The wording makes i t d i f f i c u l t 
t o t e l l whether the corps members were answering the q u e s t i o n on hunger and 
p o v e r t y i n terms o f p o v e r t y w i t h i n t h e U n i t e d States today, or i n terms o f a 
c o n d i t i o n i n o t h e r c o u n t r i e s which c r e a t e d problems f o r the U n i t e d S t a t e s . 
The l i k e l i h o o d i s t h a t some o f each i n t e r p r e t a t i o n i n f l u e n c e d t h e i r responses. 
I n any case, p o v e r t y and inadequate housing and e d u c a t i o n a l o p p o r t u n i t i e s 
were c l e a r l y not p e r c e i v e d as b e i n g among t h e most r e l e v a n t concerns i n the 
youth's l i v e s . 

When d i s c u s s i n g race r e l a t i o n s , we i n d i c a t e d t h a t corps members a n t i 
c i p a t e d few problems a t camp i n g e t t i n g along w i t h people o f t h e i r own race 
whose f a m i l i e s were much r i c h e r o r poorer than t h e i r own. As shown i n 
Table 5-2, t h i s t u r n e d o u t to be a b i t more of a problem than had been 
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a n t i c i p a t e d . However the percentage i n c r e a s e was less than t h a t f o r g e t t i n g 
a l o n g w i t h f e l l o w corps members i n g e n e r a l . 

Before being asked t o respond d i r e c t l y t o t h i s s p e c i f i c i t e m , corps 
members were asked, " I s t h e r e a n y t h i n g about camp t h a t you t h i n k you might 
not l i k e -- or t h a t might g i v e you t r o u b l e i n any way? What i s t h a t ? " I n 
response t o t h i s question,, no one mentioned problems o f g e t t i n g along w i t h 
o r r e l a t i n g t o corps members o f the same race but d i f f e r e n t economic back
ground. Only t h r e e youths mentioned g e t t i n g along w i t h corps .members o f a 
d i f f e r e n t race. S e v e n t y - f i v e ( o r about 3 p e r c e n t ) v o l u n t e e r e d t h e i r concerns 
about g e t t i n g a l o n g w i t h o t h e r corps members i n g e n e r a l , and n i n e t e e n ( l e s s 
t h a n 1 p e r c e n t ) were w o r r i e d about g e t t i n g along w i t h t he s t a f f . 

I n Chapter 3 we r e p o r t e d t h a t c o r p s members from lower-income f a m i 
l i e s were s l i g h t l y more l i k e l y t o say they d i s l i k e d the Youth Conservation 
Corps experience. They were a l s o more l i k e l y to drop o u t . Since income i s 
h i g h l y r e l a t e d t o r a c e , I t i s d i f f i c u l t t o know whether t o a t t r i b u t e these 
d i f f e r e n c e s t o race or t o income. These clouded r e l a t i o n s h i p s p r o v i d e 
the o n l y h i n t s I n our data t h a t members o f d i f f e r e n t economic groups may 
have had some d i f f i c u l t y i n g e t t i n g a l o n g w i t h one another. A l l o t h e r e v i 
dence shows t h a t t h e r e was no p a r t i c u l a r problem or concern w i t h economic 
s t a t u s among corps members. 

Most problems of g e t t i n g along, w i t h peers were r e p o r t e d as problems 
o f g e t t i n g along w i t h " o t h e r corps members i n g e n e r a l " . Table 5-1 showed 
t h a t more than h a l f o f t h e y o u t h r e p o r t e d e x p e r i e n c i n g some problem on t h i s 
i t e m . I t appears t h a t most problems o f g e t t i n g along w i t h f e l l o w corps 
members d e a l t w i t h s p e c i f i c i n d i v i d u a l s , r a t h e r t h a n i n d i v i d u a l s l i n k e d 
t o s p e c i f i c r a c i a l or economic groups. 

C. R e l a t i o n s Toward Peers and A d u l t s 
The most c o m p e l l i n g evidence o f the p o s i t i v e q u a l i t y o f peer group 

r e l a t i o n s i n camp i s the f a c t t h a t the average corps member r e p o r t e d making 
t w e n t y - f i v e new f r i e n d s . T h i s f i g u r e i s d e r i v e d by t a k i n g the answer (27) t o 
the q u e s t i o n , "How many good f r i e n d s do you have here i n camp?" which was askei 
i n t h e f i n a l week, and s u b t r a c t i n g from t h i s t he answer (2) t o t h e q u e s t i o n : 
"Are any o f your f r i e n d s from home here i n camp w i t h you...what are t h e i r name 
which was asked d u r i n g the f i r s t week and coded by c o u n t i n g the number o f 
boy's and g i r l ' s names mentioned. Considering t h a t t he average number 
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of corps members per camp was 35, the average f i g u r e of 27 f r i e n d s per camp 
i s f a i r l y h i g h . 

As noted i n t h e c o n c l u s i o n o f the l a s t s e c t i o n , some problems i n 
g e t t i n g along w i t h f e l l o w corps members e x i s t e d i n t h e camps. At the same 
t i m e , t h e r e l a t i o n s h i p s e s t a b l i s h e d were viewed as t h e most w o r t h w h i l e 
a t t r i b u t e s o f t h e corps experience. Table 3-8 showed t h a t 11 per c e n t o f the 
t o t a l mentions concerned "Learning t o l i v e w i t h and accept o t h e r p e o p l e " 
w h i l e 10 percent were r e l a t e d t o "Meeting new people and making f r i e n d s . " 
Put another way, about 550 out o f 2200 corps members or o n e - f o u r t h o f t h e 
youths spontaneously mentioned p o s i t i v e p e r s o n a l r e l a t i o n s as w o r t h w h i l e 
program a t t r i b u t e s . 

The r e a l i z a t i o n o f the w o r t h of the Youth Conservation Corps e x p e r i 
ence seems t o have grown over the summer. I n the f i r s t week we asked, "As 
n e a r l y as you can r e c a l l , what were some o f the t h i n g s t h a t made you i n t e r 
e s t e d i n the Youth Conservation Corps, t h i n g s t h a t made i t seem l i k e a good 
idea a t the time you a p p l i e d ? " Responses such as "being o r w o r k i n g w i t h 
o t h e r young people," " l e a r n i n g how t o get along i n a group," or "meeting new 
people," were o n l y the f i f t h most f r e q u e n t l y mentioned category. Outdoor, 
e n v i r o n m e n t a l and f i n a n c i a l c o n s i d e r a t i o n s were mentioned f a r more f r e q u e n t l y . 
By the end o f camp, these s o c i a l b e n e f i t s were mentioned most o f t e n . 

Here, as elsewhere, we see a g e n e r a l tendency f o r s o c i a l , i n t e r p e r 
sonal and personal motives t o blossom d u r i n g t h e course o f the camp e x p e r i 
ence. At the same t i m e , e n v i r o n m e n t a l i n t e r e s t s d i d n o t i n c r e a s e a t the 
same pace. One i s tempted t o s p e c u l a t e about p o s s i b l e connections between 
these two tendencies. One i n d i c a t i o n o f what oc c u r r e d i s r e f l e c t e d i n the 
you t h s ' r a t i n g s o f f e l l o w corps members' concern about t h e environment. 
Corps members r a t e d t h e i r peers lowest on t h i s dimension. Only 16 percent 
scored t h e i r f e l l o w corps members e x c e l l e n t compared w i t h e x c e l l e n t r a t i n g s 
o f 40 per c e n t f o r corps members as f e l l o w human beings and 34 per c e n t f o r 
corps members as co-workers. T h i s i s c u r i o u s s i n c e 77 percent d e s c r i b e d them
se l v e s as b e i n g extremely or v e r y concerned about e n v i r o n m e n t a l problems a t 
th e b e g i n n i n g o f camp, and 77 percent r a t e d an en v i r o n m e n t a l p r o b l e m — a i r 
p o l l u t i o n — a s an e x t r e m e l y i m p o r t a n t problem f o r the U n i t e d S t a t e s on t h e 
i n i t i a l q u e s t i o n n a i r e . For some reason these e a r l y expressions o f e n v i r o n 
mental concern d i d not seem t o be p e r c e i v e d by o t h e r s . Were the f i r s t 
responses t o our q u e s t i o n s overstatements o f the a c t u a l l e v e l of concern, 
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perhaps produced by t h e d e s i r e t o present themselves i n a f a v o r a b l e l i g h t , 
or c o n f o r m i t y t o a f a l s e l y p e r c e i v e d group standard? Were t h e y , on the 
o t h e r hand, t r u e statements made o n l y i n t he confidence o f t h e i n t e r v i e w 
and never f u l l y r evealed i n l a t e r c o n t a c t w i t h t h e i r peers? I n t h i s case, 
a f o r m o f p l u r a l i s t i c ignorance e x i s t e d i n the camps. Everyone saw h i m s e l f 
as b e i n g t h e o n l y person r e a l l y concerned about t h e environment. Whatever 
the case, i t appears t h a t group process, which has h i g h p o t e n t i a l f o r promoting 
e n v i r o n m e n t a l concerns and u n d e r s t a n d i n g , d i d not achieve t h i s end. The corp 
members' p e r c e p t i o n s were t h a t f e l l o w corps members were not concerned enough 
about t h e environment. 

At t h e s t a r t o f camp, f e l l o w corps members were viewed as b e i n g much 
more i m p o r t a n t t h a n s t a f f t o t h e success o f the summer. By t h e f i n a l week, 
dependency on b o t h had d e c l i n e d and t h i s d e c l i n e was sharpest f o r f e l l o w 
corps members. There are t h r e e i m p o r t a n t t h i n g s t o observe i n Table 5-5. 

F i r s t , a great many corps members view t h e a t t a i n m e n t o f t h e i r goals 
i n camp as dependent on o t h e r s . N e a rly 80 percent or more say t h a t success 
depends " p r e t t y much" o r "a l o t " on b o t h groups o f people, 
t h a t success depends " p r e t t y much" o r "a l o t " on both groups o'f people. 

Second, peers are viewed as somewhat more i m p o r t a n t i n the a t t a i n m e n t 
of these goals than are a d u l t s . T h i r d , corps members viewed themselves 
as b e i n g somewhat less dependent on o t h e r s d u r i n g the f i n a l week than they 
d i d d u r i n g the f i r s t week. 

Whether t h i s l a s t p o i n t r e f l e c t s g r e a t e r s e l f - c o n f i d e n c e or a s c a l i n g 
down o f o v e r l y o p t i m i s t i c views about the c o n t r i b u t i o n s o f o t h e r s cannot 
be determined w i t h any c e r t a i n t y . There a r e , however, more i n d i c a t i o n s i n 
the d a t a which support the l a t t e r i n t e r p r e t a t i o n . For example, t h e r e i s the 
f i n d i n g , r e p o r t e d i n Table 5-1, t h a t y o u t h experienced more problems than 
they had a n t i c i p a t e d i n g e t t i n g a l o n g w i t h both s t a f f and f e l l o w corps members, 

4 

w h i l e t h e r e was no change i n measures o f s e l f - c o n c e p t . 
Another aspect o f these young peoples' r e l a t i o n s h i p s w i t h t h e i r peers 

and o t h e r a d u l t s i s found i n responses t o que s t i o n s about those who 
r e a l l y cared f o r them, and the pressures they f e l t o t h e r s were p u t t i n g upon 
them. This l a t t e r q u e s t i o n i s i m p o r t a n t , since t h e r e are i n d i c a t i o n s e l s e 
where t h a t f o r some, the Youth Conservation Corps served as a means of 

See Chapter 7 f o r a d i s c u s s i o n o f s e l f - c o n c e p t . 



V-16 

Table 5-5 

Corps Members P e r c e p t i o n o f t h e Ex t e n t t o Which Having a Successful Summer 
Depended on S t a f f and Peers, a t the Beginning and End o f Camp 

Change 

F i r s t 
Week 

Responses 

F i n a l 
Week 

Responses 

Having a s u c c e s s f u l 
summer depends: 

On s t a f f 1 

A l o t 
P r e t t y much 

A l i t t l e o r h a r d l y a t a l l 

T o t a l 

46 
38 
16 

100 

40 
38 
22 

100 

-6 

+6 

On f e l l o w corps members 

A l o t 60 
P r e t t y much 32 
A l i t t l e or h a r d l y a t a l l 8 
T o t a l 100 
Number o f respondents 2310 

49 
34 
17 

100 
2245 

-11 
+2 
+9 

The q u e s t i o n s asked were: "Keeping i n mind t h e t h i n g s you want t o 
accomplish and t h e f u n you hope t o have t h i s summer, how much w i l l 
t h e s e depend on t h e camp s t a f f ? " and "How w i l l t h e t h i n g s you want 
t o accomplish and t h e f u n you hope t o have depend on your f e l l o w 
corps members?" 
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escape from pressures i n the home s e t t i n g . As seen i n Table 5-6, the 
changes which occurred over the summer were s m a l l , but i n the d i r e c t i o n o f 
ha v i n g a g r e a t e r sense o f people c a r i n g f o r them. F e e l i n g s o f being under 
p r e s s u r e , on the o t h e r hand, d e c l i n e d f o r parents and s i b s and d i d n o t change 
f o r o t h e r types of people. 

Thus, the program appears t o have succeeded t o a s l i g h t degree i n 
g i v i n g young people a sense t h a t t h e r e were ot h e r s who cared how they f e l t 
and who were concerned about what happened t o them. We emphasize t h a t t h e s e 
changes are' s l i g h t . There i s an I n t e r e s t i n g d i s t i n c t i o n shown here between 
p a r e n t s and f r i e n d s . Parents and f r i e n d s are b o t h p e r c e i v e d as h i g h on 
the measure o f care and concern. But parents t r y t o t e l l you how t o run 
your l i f e , w h i l e f r i e n d s do n o t . The s i g n i f i c a n t change i n f e e l i n g o f 
being pressured by paren t s a t t h e end of camp means t h a t some you t h suc
c e s s f u l l y used the camp as a means o f g e t t i n g away, from the pressures of 
home. We can not say what the consequences o f t h i s change w i l l be. For 
some, i t w i l l be b e n e f i c i a l and t h e i r r e l a t i o n s h i p s w i t h t h e i r parents w i l l 
improve. For o t h e r s , i t i s l i k e l y t o be i l l u s i o n a r y and the shock o f r e 
t u r n i n g t o the pressures o f home l i f e may be d i f f i c u l t . 

F u r t h e r d i s c u s s i o n of the development o f s o c i a l s k i l l s w i t h respect 
to a d u l t s and peers w i l l be presented i n Chapter 7. I n t h i s c hapter, we 
focused on s p e c i f i c aspects of s o c i a l a t t i t u d e s and s o c i a l r e l a t i o n s . I n 
g e n e r a l , we found t h a t corps members viewed s o c i a l development and the chance 
to make f r i e n d s as being two o f the most w o r t h w h i l e aspects of the program. 
I n " g e t t i n g along w i t h people," these youth d i s c o v e r e d t h a t t here were more 
problems than they had a n t i c i p a t e d — a d i s c o v e r y which i n d i c a t e s t h a t l e a r n 
i n g was t a k i n g p l ace. These problems were not a t t r i b u t e d t o the r a c i a l or 
economic backgrounds of t h e i r f e l l o w corps members. However, because most 
corps members w i l l be r e t u r n i n g t o home communities which tend to be r a c i a l l y 
and c u l t u r a l l y homogeneous, we do not f e e l t h a t the Youth Conservation Corps 
p o t e n t i a l f o r b u i l d i n g l a s t i n g communication b r i d g e s between d i f f e r e n t r a c i a l , 
economic and c u l t u r a l groups has been e n t i r e l y t e s t e d . 



Table 5-6 

Corps Members' Perceptions o f People Who Care About Them and T h e i r F e e l i n g s o f Pressure 

Parents and o l d e r r e l a t i v e s 
Sibs and o t h e r r e l a t i v e s o f the 

same age 
Fr i e n d s 
Teachers 
Other a d u l t s 

Average Number Who Care 
F i r s t Week F i n a l Week 
Response Response Change 

4.3 4.3 

3.7 3.9 +.2 
4.0 4.2 +.2 
3.1 3.3 +.2 
3.0 3.5 +.1 

Corps Members F e l t Pressures 
" P r e t t y Much 1 1 or "A L o t " 2 

F i r s t Week F i n a l Week 
Response Response - Change 

42 31 -11 

13 10 -3 
1 1 1 1 
24 24 
15 15 

"Corps members were asked t o i n d i c a t e the number o f persons o f each type who cared about them. The maximum 
number coded f o r any s i n g l e type was 5. 

i 

F i g u r e s r e p r e s e n t the percentage o f a l l y o u t h responding t o the q u e s t i o n . b u t who i n d i c a t e d t h a t pressures 
were f e l t " p r e t t y much" or "a l o t " . 



V I - 1 

V I . RECREATIONAL AND WORK SKILLS 

Thi s chapter examines the p a r t i c i p a t i o n , i n t e r e s t l e v e l and s k i l l 
a t t a i n m e n t o f the corps members i n a v a r i e t y of s o c i a l , r e c r e a t i o n a l and 
w o r k - r e l a t e d a c t i v i t i e s . F i r s t , as an e l a b o r a t i o n of the f i n d i n g s r e p o r t e d 
e a r l i e r r e g a r d i n g the importance o f the s o c i a l and group l i v i n g aspects of 
the program, we w i l l discuss l e i s u r e a c t i v i t i e s enjoyed most by the youth. 
Second, we w i l l examine the f a c i l i t i e s p rovided a t camps and the changes 
i n corps members' i n t e r e s t s and p a r t i c i p a t i o n t h a t o c c u r r e d d u r i n g the camp 
se s s i o n . F i n a l l y , we w i l l c o n s i d e r t h e a c q u i s i t i o n o f s k i l l s and discuss 
how i n c r e a s e d competence may be r e l a t e d t o self-esteem. 

A. L e i s u r e and R e c r e a t i o n a l A c t i v i t i e s 

On b o t h waves of corps member q u e s t i o n n a i r e s a l i s t o f 61 l e i s u r e 
and r e c r e a t i o n a l a c t i v i t i e s was p r e s e n t e d . 1 Corps members were asked to 
i n d i c a t e which a c t i v i t i e s they had p a r t i c i p a t e d i n d u r i n g the past year 
and w h i c h ones t h e y enjoyed most. During the f i r s t week, corps members 
r e p o r t e d t h a t w a t c h i n g TV and l i s t e n i n g t o the r a d i o or r e c o r d s were the . 
a c t i v i t i e s most had taken p a r t i n d u r i n g t h e year w h i l e s a i l i n g and spelunk
i n g were engaged i n by the fewest number o f corps members. A c t i v i t i e s ' 
viewed f a v o r a b l y a t t h e b e g i n n i n g o f t h e camp session are summarized i n 
Table 6-1 where s o c i a l a c t i v i t i e s appear a t the top o f t h e l i s t . Of t h e 
a c t i v i t i e s shown, t h r e e are c l e a r l y s o c i a l ( t a l k i n g , p a r t i e s and d a n c i n g ) ; 
three more are u s u a l l y engaged i n w h i l e i n a s o c i a l s e t t i n g (movies, l i v e 
music and r e c o r d - r a d i o l i s t e n i n g ) ; two are team s p o r t s ( b a s k e t b a l l and 
S o f t b a l l ) ; t h r e e are non-team r e c r e a t i o n a l a c t i v i t i e s (camping, h i k i n g and 
swimming); and one ( r e a d i n g ) i s a q u i e t i n d i v i d u a l a c t i v i t y . 

I t i s i m p o r t a n t t o remember t h a t camps-varied g r e a t l y i n the a v a i l 
a b i l i t y and q u a l i t y o f s p e c i f i c r e c r e a t i o n a l f a c i l i t i e s . The most obvious 

The complete l i s t i s giv e n i n the q u e s t i o n n a i r e i n Appendix E. 
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Table 6-1 

Most Popular A c t i v i t i e s o f Youth Conservation Corps Members 
( p e r c e n t o f corps members responding d u r i n g the f i r s t week who s a i d 

they had p a r t i c i p a t e d i n the a c t i v i t y d u r i n g the 
past year and e s p e c i a l l y enjoyed i t ) 

Percent A c t i v i t y 

70 T a l k i n g w i t h f r i e n d s , rap-sessions 
68 Swimming 
60 Camping, o v e r n i g h t or l o n g e r 
57 " L i s t e n i n g t o r a d i o o r records 
49 Going t o movies 
53 L i s t e n i n g t o l i v e music 
52 P a r t i e s 
46 Reading - n o t school work 
43 H i k i n g 
50 B a s k e t b a l l 
45 S o f t b a l l 
40 Dancing 

d i f f e r e n c e was between r e s i d e n t i a l and n o n - r e s i d e n t i a l camps. Most o f the 
l a t t e r o f f e r e d few r e c r e a t i o n a l o p p o r t u n i t i e s . The o n l y a c t i v i t y on t h e 
l i s t f o r which the n o n - r e s i d e n t i a l camps gave incre a s e d o p p o r t u n i t i e s was 
t a l k i n g ' w i t h f r i e n d s and rap sessions. T h i s o p p o r t u n i t y was made a v a i l a b l e 
by b r i n g i n g t o g e t h e r young people and p l a c i n g them i n work groups where they 
c o u l d t a l k , share views and make new f r i e n d s . T a l k i n g i s one o f the few 
l e i s u r e a c t i v i t i e s t h a t i s engaged i n on the j o b . 

I n r e s i d e n t i a l camps, a d d i t i o n a l o p p o r t u n i t i e s t o t a l k w i t h f r i e n d s 
are a f f o r d e d by the group l i v i n g and r e c r e a t i o n a l aspects o f the program. 
For o n l y those few corps members who mentioned m i s s i n g f a m i l y and' f r i e n d s , 
r e s i d e n t i a l camp l i f e was l i k e l y t o d i m i n i s h the enjoyment o f t h i s i n f o r m a l 
s o c i a l i z i n g . I n a d d i t i o n , i t appears t h a t r e s i d e n t i a l camps p r o v i d e b e t t e r 
o p p o r t u n i t i e s than the home environment f o r engaging I n t h r e e o t h e r a c t i v i 
t i e s on t h i s l i s t o f f a v o r i t e s . Two o f these are f a i r l y o bvious, camping 
and h i k i n g . The h i g h i n t e r e s t i n camping expressed by these young people 
may e x p l a i n the f a c t t h a t l i v i n g i n t e n t s was n o t o n l y accepted b u t viewed 
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s l i g h t l y more f a v o r a b l y t h a n l i v i n g i n a d o r m i t o r y , l o d g e , c a b i n , or o t h e r 
form o£ housing. 

Swimming i s the o t h e r f a v o r e d a c t i v i t y which i s l i k e l y t o be made 
more a v a i l a b l e i n r e s i d e n t i a l camps; o n l y two r e p o r t e d t h a t no swimming 
f a c i l i t i e s were a v a i l a b l e . As seen i n Table 6-2 about h a l f o f the camps 
had swimming f a c i l i t i e s i n camp or w i t h i n an easy walk. 

Table 6-2 

A v a i l a b i l i t y o f Se l e c t e d R e c r e a t i o n a l F a c i l i t i e s i n R e s i d e n t i a l Gamps 
( I n f o r m a t i o n o b t a i n e d from 50 camp d i r e c t o r s ) 

F a c i l i t i e s 
Number o f camps w i t h Swim- Boat- F i s h - Basket- V o l l e y - P l a y i n g 
f a c i l i t i e s l o c a t e d : ming i n g i n g b a l l b a l l f i e l d 

W i t h i n camp or easy w a l k i n g 
d i s t a n c e 25 19 32 36 47 36 
W i t h i n d r i v i n g d i s t a n c e 23 11 13 4. -- 7 
Not a v a i l a b l e 2 20 5 10 3 7 

Although most camps had f a c i l i t i e s f o r b a s k e t b a l l or s h o o t i n g b a s k e t s , 
we observed d u r i n g our s i t e v i s i t s t h a t such f a c i l i t i e s were o f t e n o f poorer 
q u a l i t y t h a n those g e n e r a l l y a v a i l a b l e i n t h e home communities. This may 
e x p l a i n why b a s k e t b a l l showed t h e g r e a t e s t decrease i n p o p u l a r i t y between 
t h e f i r s t and f i n a l weeks. F i s h i n g , a l s o showed a d e c l i n e i n p o p u l a r i t y 
d e s p i t e i t s being a v a i l a b l e a t most r e s i d e n t i a l camps. 

Considering a c t i v i t i e s whose p o p u l a r i t y i n c r e a s e d the most between 
t h e i n i t i a l and f i n a l q u e s t i o n n a i r e , Table 6-3 shows t h a t f i v e o f the 
f a v o r i t e a c t i v i t i e s l i s t e d e a r l i e r remain w h i l e e i g h t o t h e r a c t i v i t i e s are 
added. The a c t i v i t i e s not shown e a r l i e r b u t which i n c r e a s e d i n p o p u l a r i t y 
over t h e summer are almost a l l non-team r e c r e a t i o n a l a c t i v i t i e s . These 
i n c l u d e ping-pong, canoeing, b e r r y - p i c k i n g , c l i m b i n g , p i c n i c k i n g , s p e l u n k i n g 
and f r i s b e e . As might be expected, a c t i v i t i e s which i n c r e a s e d i n p o p u l a r i t y 
were t h o s e f o r which the camp environments were conducive. O p p o r t u n i t i e s 
f o r b e r r y - p i c k i n g , canoeing, c l i m b i n g , camping, h i k i n g , p i c k n i c k i n g or 
s p e l u n k i n g were g e n e r a l l y a v a i l a b l e t o corps members. 

These p a t t e r n s become even more e v i d e n t when examining t h e l i s t o f 
a c t i v i t i e s i n Table 6-4. Th i s t a b l e p resents those a c t i v i t i e s f o r which t h e 
l a r g e s t i n c r e a s e i n p a r t i c i p a t i o n o c c u r r e d . Seven are outdoor a c t i v i t i e s 

w h i l e a l l o f them a r e non-team r e c r e a t i o n a l a c t i v i t i e s . 
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Table 6-3 

A c t i v i t i e s Which Showed Greater Increase i n ' Being S e l e c t e d 
As "Those I Enioy Doing Most" 

( p e r c e n t o f corps members responding d u r i n g f i r s t week and f i n a l week) 

A c t i v i t y 
F i r s t Week 
Response 

F i n a l Week 
Response Change 

Going t o movies 49 57 +8 
Ping-pong, t a b l e t e n n i s 33 41 +7 
Canoeing 34 41 +7 

W i l d - b e r r y p i c k i n g 10 17 +7 

Mountain o r ro c k c l i m b i n g 30 36 +6 
P l a y i n g a m u s i c a l i n s t r u m e n t 25 31 +6 
Dancing 40 45 +5 
Camping, o v e r n i g h t or lo n g e r 60 64 +4 
L i s t e n i n g t o r a d i o or recor d s . 57 61 +4 
H i k i n g 43 47 +4 
P i c n i c k i n g away from home 32 36 +4 
Cooking f o r p l e a s u r e 27 31 +4 
F r i s b e e 23 27 +4 
Caving o r s p e l u n k i n g 11 15 44 

Table 6-4 

P a r t i c i p a t i o n I n Outdoor A c t i v i t i e s D u r i n g the Past Year 
(percent o f corps members responding d u r i n g t he f i r s t week and f i n a l wee 

A c t i v i t y 
F i r s t Week 
Response 

F i n a l Week 
Response Change 

Nature s t u d y , such as b i r d study 38 50 +12 
W i l d - b e r r y p i c k i n g 37 49 +12 
Canoeing 40 51 +11 
Ping-pong 77 87 +10 
Camping, o v e r n i g h t or longer 76 86 +10 
H i k i n g 74 84 +10 
Mountain o r ro c k c l i m b i n g 49 59 +10 
Photography ( o t h e r t h a n n a t u r e ) 48 58 +10 
R o l l e r - s k a t i n g 40 50 +10 
Horseshoes and q u o i t s 24 34 +10 
C o l l e c t i n g t h i n g s , out o f doors 49 58 +9 



VT-5 

For a l l a c t i v i t i e s , the average number engaged i n in c r e a s e d between 
the f i r s t and f i n a l weeks, i n camp. Thus, the Youth Conservation Corps Pro
gram was s u c c e s s f u l i n i n c r e a s i n g p a r t i c i p a t i o n i n a v a r i e t y of outdoor 
a c t i v i t i e s , many of which a l s o showed increases i n p o p u l a r i t y . 

Another form o f l e i s u r e which f l o u r i s h e d i n camps can be c h a r a c t e r i z e d 
as i n f o r m a l s o c i a l - r e c r e a t i o n a l a c t i v i t i e s . These i n c l u d e d making music, 
d a n c i n g , l i s t e n i n g t o r a d i o or r e c o r d s , f r i s b e e , ping-pong, and going t o 
movies. The reason f o r the i n c r e a s e d p o p u l a r i t y o f movie going i s not im
m e d i a t e l y apparent. I t may be t h a t t h i s a c t i v i t y i s p r i m a r i l y a d a t i n g 
event conducted d u r i n g the evening i n n o n - r e s i d e n t i a l camps and on weekends 
i n the f i v e - d a y r e s i d e n t i a l camps. Even though t h i s may appear t o be unre
l a t e d t o the program, i t s r i s e may r e s u l t , i n p a r t , from i n c r e a s e d d a t i n g 
o p p o r t u n i t i e s c reated by b r i n g i n g young people t o g e t h e r and paying them. 

A t h i r d type of a c t i v i t y o f i n c r e a s e d p o p u l a r i t y a t camps was 
i n f o r m a l s o c i a l i z i n g , t h a t i s , t a l k i n g and g e t t i n g t o know o t h e r s . I t i s 
apparent from Table 6-5 t h a t t h i s a c t i v i t y may have been somewhat under
valued by many camp d i r e c t o r s i n view of the g r e a t emphasis which y o u t h 
placed on i n t e r p e r s o n a l r e l a t i o n s . I n Chapter 3, we noted t h a t two s p e c i f i c 
a t t r i b u t e s of the program most f r e q u e n t l y mentioned by corps members as 
being most w o r t h w h i l e were " l e a r n i n g t o l i v e w i t h and accept o t h e r people," 
and "meeting new people: making f r i e n d s " . Furthermore, the s o c i a l r e c r e a 
t i o n a l and personal category was most f r e q u e n t l y mentioned of the t h i n g s 
l i k e d b e s t . " T a l k i n g w i t h f r i e n d s " was i d e n t i f i e d as the f a v o r i t e a c t i v i t y 
by c orps members. 

When asked s p e c i f i c a l l y about ways they wanted to improve themselves, 
most corps members' responses were r e l a t e d t o s o c i a l and personal s k i l l s . 
On the o t h e r hand, Table 6-6 shows t h a t s p e c i f i c s p o r t s and r e c r e a t i o n a l 
s k i l l s r e c e i v e d o n l y 4 percent o f the t h i n g s mentioned. When r e s i d e n t i a l 
camp d i r e c t o r s were asked t o name the most popular ways i n which corps mem
bers spent, t h e i r t i m e , however, they mentioned team s p o r t s most o f t e n and 
noted t h e p o p u l a r i t y o f t a l k i n g and i n f o r m a l s o c i a l i z i n g o n l y about h a l f as 
o f t e n . 

As we showed i n Chapter 3, there were i n f r e q u e n t b u t r e l a t i v e l y s i g n i 
f i c a n t , corps member complaints about o v e r - o r g a n i z a t i o n and s c h e d u l i n g of 
l e i s u r e a c t i v i t i e s by the camps. I t appears then t h a t i t i s le s s i m p o r t a n t 
f o r c o r ps members t o have orga n i z e d team r e c r e a t i o n a l a c t i v i t i e s than many 
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Table 6-5 

F a v o r i t e L e i s u r e A c t i v i t i e s as Perceived by 
R e s i d e n t i a l Camp D i r e c t o r s 1 

(Percent o f r e s i d e n t i a l camp d i r e c t o r s m e n t i o n i n g 
each type o f a c t i v i t y ) 

. Type o f A c t i v i t y P ercent 

Team I n t e r a c t i o n a l s p o r t s ( s o f t b a l l , b a s k e t b a l l , 
v o l l e y b a l l , e t c . ) 56 
I n d i v i d u a l r e c r e a t i o n a l a c t i v i t i e s ( f i s h i n g , canoeing, 
horseback r i d i n g ) 54 
I n d i v i d u a l i n t e r a c t i o n a l s p o r t s (ping-pong, t e n n i s , 
badminton, e t c . ) 50 
I n d i v i d u a l s k i l l a c t i v i t i e s (swimming, a r c h e r y , 
gymnastics, c a l i s t h e n i c s ) v 44 
Reading, l e t t e r w r i t i n g , r e l a x i n g , s o l i t a r y card 
games, k n i t t i n g , e t c . 42 
H i k i n g , back-packing, camping, e x p l o r i n g the area 34 
T a l k i n g , s o c i a l i z i n g 30 
L i s t e n i n g to or p l a y i n g music and r e c o r d s , s i n g i n g 
and d a n c i n g 20 
P l a y i n g cards or board games 14 
Watching movies, TV 14 
Going t o town, f i e l d t r i p s , e t c . 12 The q u e s t i o n asked was: "What were the most p o p u l a r ways I n which corps 
members spent t h e i r l e i s u r e time when n o t on a work assignment or a t t e n d 
i n g some o t h e r Youth .Conservation Corps program f u n c t i o n ? 

camp d i r e c t o r s may have f e l t . I n the f u t u r e , c o n s i d e r a t i o n should be 
g i v e n t o i n c r e a s i n g f a c i l i t i e s f o r l e s s s t r u c t u r e d a c t i v i t i e s such as p i n g -
pong, horseshoes, music and r e c o r d p l a y i n g f o r o f f - d u t y evening hours, and 
a program o f outdoor a c t i v i t i e s such as swimming, b o a t i n g , w i l d e r n e s s camp
i n g and h i k i n g d u r i n g weekend and d a y l i g h t o f f - d u t y hours. Since most o f 
these o u t d o o r a c t i v i t i e s r e q u i r e knowledgeable s u p e r v i s i o n t o assure s a f e t y , 
the s e l e c t i o n and use o f s t a f f must be taken i n t o account. However, these 
a c t i v i t i e s present unique o p p o r t u n i t i e s f o r e n v i r o n m e n t a l e d u c a t i o n and, i n 
our e s t i m a t i o n , are w e l l w o r t h i n c r e a s e d emphasis i n the f u t u r e . More a t t e n 
t i o n s h o u l d a l s o be g i v e n t o corps member p a r t i c i p a t i o n i n the p l a n n i n g o f 
r e c r e a t i o n a l a c t i v i t i e s . 
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We asked corps members how much they thought they should p a r t i c i p a t e 
i n p l a n n i n g v a r i o u s a c t i v i t i e s i n t h e program. These a c t i v i t i e s i n c l u d e d 
work, r e c r e a t i o n , l i v i n g and e a t i n g , l a y o u t and b u i l d i n g o f camp f a c i l i t i e s 
and m a t t e r s o f camp d i s c i p l i n e . Of these a c t i v i t i e s , corps members f e l t 
most s t r o n g l y t h a t t h e y should be i n v o l v e d i n p l a n n i n g t h e r e c r e a t i o n program. 
E i g h t y - t w o percent s a i d t h e r e should be "a good d e a l " o f p a r t i c i p a t i o n . For 
d i s c i p l i n e m a t t e r s , 55 percent o f t h e y o u t h expressed a d e s i r e f o r "a good 
d e a l " o f p a r t i c i p a t i o n . 

A l t h o u g h many o f the most popular l e i s u r e a c t i v i t i e s do riot r e q u i r e 
a g r e a t d e a l o f p h y s i c a l a c t i v i t y , t h i s should not be i n t e r p r e t e d as d i s 
i n t e r e s t i n p h y s i c a l a c t i v i t y by t h e corps members. As seen i n Table 6-6, 
i m p r o v i n g t h e i r p h y s i c a l c o n d i t i o n i s t h e s i n g l e most f r e q u e n t s p e c i f i c 
improvement campers wanted t o a c h i e v e . Table 6-7 shows t h a t y o u t h see 
themselves as being more p h y s i c a l l y a c t i v e t h a n t h e i r peers. The p e r c e n t 
age o f corps members responding t h i s way increased between t h e f i r s t and 
f i n a l week o f camp. The g r e a t e r emphasis g i v e n by y o u t h t o improving t h e i r 
g e n e r a l p h y s i c a l c o n d i t i o n , compared w i t h i m p r o v i n g t h e i r s k i l l s i n s p e c i f i c 
s p o r t s o r r e c r e a t i o n a l a c t i v i t i e s , c a l l s a t t e n t i o n t o the f a c t t h a t e x e r c i s e 
can be o b t a i n e d i n a v a r i e t y o f ways. For some corps members, work i s t h e 
prime source o f p h y s i c a l e x e r c i s e w h i l e l e i s u r e t i m e may be used.for r e s t 
and r e l a x a t i o n . - -

B. Work S k i l l s 

I n work, as i n r e c r e a t i o n , corps members had the o p p o r t u n i t y o f 
d e v e l o p i n g new s k i l l s . We asked about t h e i r e x p e r i e n c e • w i t h a v a r i e t y 
o f t o o l s l i k e l y t o be used i n t h e camp programs. Table 6-8 shows t h a t 
corps members r a t e d themselves as i n c r e a s i n g t h e i r s k i l l w i t h these t o o l s , 
except f o r t h e lawn mower. 

I n t h i s chapter we have shown t h a t many corps members r e p o r t e d g r e a t e r 
e x p e r i e n c e i n a v a r i e t y o f s o c i a l and r e c r e a t i o n a l a c t i v i t i e s as w e l l as 
e x p e r i e n c e i n the use o f work implements. Not o n l y were t h e r e experience 
i n c r e a s e s , the confidence t o engage i n these a c t i v i t i e s or handle the t o o l s 
a l s o i n c r e a s e d . The s u b j e c t i v e r a t i n g s o f a c t i v i t i e s " l i k e d b e s t " o r o f b e i n g 
"very s k i l l e d " I n t he use o'f t h e t o o l s increased s u b s t a n t i a l l y . Corps members' 
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. Table 6-6 

Ways I n Which Corps Members Wanted t o Improve Themselves 
At S t a r t of Camp 

Percent 
S o c i a l Q u a l i t i e s 
B e t t e r p e r s o n a l i t y , have or make more f r i e n d s , 

get along w i t h o t h e r s b e t t e r , e t c . 15 
More s e l f - c o n f i d e n t , l e s s shy, more o u t g o i n g 8 
More und e r s t a n d i n g o f o t h e r s , be more h e l p f u l 

and c o n s i d e r a t e 6 
Other s o c i a l q u a l i t i e s 5 

T o t a l - S o c i a l Q u a l i t i e s 34 

P e r s o n a l Q u a l i t i e s 
B e t t e r d i s c i p l i n e , s e l f - c o n t r o l and emotions, 

more r e s p e c t f u l 8 
B e t t e r use o f s k i l l s and t i m e , h a r d e r w o r k i n g , 

more c r e a t i v e 4 
Other p e r s o n a l q u a l i t i e s 10 
T o t a l - Personal Q u a l i t i e s 22 

P h y s i c a l C o n d i t i o n o r Appearance 
O v e r a l l change i n p h y s i c a l c o n d i t i o n ( b i g g e r , 

s t r o n g e r , slimmer, b e t t e r shape) 16 
Other change i n p h y s i c a l c o n d i t i o n or appearance 5 

T o t a l - P h y s i c a l C o n d i t i o n or Appearance 21 

R e c r e a t i o n , Sports and L e i s u r e S k i l l s 4 

Academic and I n t e l l e c t u a l S k i l l s 
I n t e l l i g e n c e and g e n e r a l l e a r n i n g 5 
E n v i r o n m e n t a l knowledge 5 
Other s c h o o l and i n t e l l e c t u a l 4 

T o t a l - Academic and I n t e l l e c t u a l S k i l l s 14 

Job, V o c a t i o n a l and F i n a n c i a l S k i l l s 1 

M i s c e l l a n e o u s , L i f e i n General, E v e r y t h i n g 4-

T o t a l 100 

Number o f mentions from 2069 corps members 3485 
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r a t i n g s on t h e i r l e v e l o f p h y s i c a l a c t i v i t y a l s o i n c r e a s e d . This growth 
i n competence has been measured i n a very concrete and s p e c i f i c way, 
a c t i v i t y by a c t i v i t y , t o o l by t o o l . Since camps d i d not o f f e r t he same 
set o f a c t i v i t i e s o r use the same t o o l s , no s i n g l e i t e m shows a s t a r t l i n g 
i n c r e a s e . 

Table 6-7 

Changes i n Corps Members' Pe r c e p t i o n s o f T h e i r L e v e l 
o f P h y s i c a l A c t i v i t y ! -

(Percentage d i s t r i b u t i o n o f corps members responding 
d u r i n g the f i r s t week and f i n a l week i n camp) 

L e v e l o f A c t i v i t y Compared 
w i t h Other Young People o f 
Same Age and Sex 

F i r s t Week 
Response 

F i n a l Week 
Response Change 

Much o r somewhat more a c t i v e 47 53 +6 
About t h e same 44 38 -6 
Much o r somewhat l e s s a c t i v e 9 9 — 

T o t a l 100 ,100 
Number o f mentions 2291 2204 

The q u e s t i o n asked was: "C o n s i d e r i n g a l l the t h i n g s you do, how would 
you r a t e y o u r s e l f as t o t h e amount o f p h y s i c a l a c t i v i t y you get compared 
w i t h o t h e r young people your age and sex?" 

Where corps members were exposed t o an a c t i v i t y or use of a t o o l , t h e i r 
i n t e r e s t s or s k i l l l e v e l s were h i g h e r t h a n those shown i n t h e pr e c e d i n g 
t a b l e s . For example, i n camps l o c a t e d on a body o f wat e r , corps members' 
i n t e r e s t i n canoeing was c o n s i d e r a b l y h i g h e r than we r e p o r t e d e a r l i e r . 

An i m p o r t a n t q u e s t i o n i s whether these s p e c i f i c increases i n f e e l 
i n g s o f competence are r e l a t e d t o t h e corps members' o v e r a l l sense o f 
s e l f - e s t e e m . As we w i l l show i n Chapter 8, se l f - e s t e e m i s a f a i r l y s t a b l e 
t r a i t o f one's b a s i c s e l f - c o n c e p t . As r e p o r t e d i n e a r l i e r s t u d i e s , l i t t l e 
change i n se l f - e s t e e m takes p l a c e over a p e r i o d of s e v e r a l y e a r s . I t may 
be unreasonable, t h e r e f o r e , t o expect t h e s h o r t p e r i o d o f the Corps exper
ience t o have a measureable e f f e c t on a b a s i c p e r s o n a l i t y t r a i t . T h i s 
does n o t mean t h a t the experiences of meeting new people, l i v i n g i n 
a d i f f e r e n t environment and g a i n i n g new s k i l l s i n l e i s u r e and work 
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Table 6-8 

Changes i n Corps Members' Pe r c e p t i o n s of T h e i r S k i l l - With Tools 
( p e r c e n t of corps members who s a i d they had no experience 
or were v e r y s k i l l e d a t the b e g i n n i n g and a t the end of camp). 

F i r s t Week F i n a l Week Change i n 
T o o l Response Response Very S k i l l e d 

Shovel 
No exp e r i e n c e 2 1 
Very s k i l l e d 34 54 +20 

Ax 
No experience 11 6 
Very s k i l l e d 24 38 +12 

Post Hole Digger 
No experience 35 20 

Very s k i l l e d ' 13 26 +13 

L e v e l 
No experience 25 15 

Very s k i l l e d 16 26 +10 

Hand Saw No experience * 7 5 
Very s k i l l e d 19 29 +10 

Hatchet 
No experience 17 10 
Very s k i l l e d 22 30 + 8 

Hack Saw 
No experience 21 15 
Very s k i l l e d 15 22 + 7 

Hand D r i l l 
No exp e r i e n c e 20 17 
Very s k i l l e d 18' 25 + 7 

Rake 
No experience 2 2 

Very s k i l l e d 44 51 + 7 

P i t c h Fork 
No exp e r i e n c e 22 20 

Very s k i l l e d 17 22 + 5 

Compass 
No expe r i e n c e 22 18 
Very s k i l l e d 13 17 + 4 
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Table 6-8 ( c o n t i n u e d ) 

Changes i n Corps Members' Per c e p t i o n s of T h e i r S k i l l With Tools 
(percent of corps members who s a i d they had no experience 
or were v e r y s k i l l e d a t the b e g i n n i n g and a t t h e end of camp) 

Too l 
F i r s t Week 
Response 

F i n a l Week 
Response. 

Change i n 
Very S k i l l e d 

T r a n s i t 
No experience 
Very s k i l l e d 

65 
3 

51 
6 + 4 

Blue P r i n t s or Plans 
No experience 
Very s k i l l e d . 

54 
4 

44 
7 + 3 

Lawn Mower 
No experience 
Very s k i l l e d 

4 
53 

5 
53 

Number o f Respondents 2310 2245 

a c t i v i t i e s w i l l not have b e n e f i t s f o r t h e young people. I t may be t h a t an 
i n d i v i d u a l who gains new s k i l l s and a heightened sense o f competence i n 
s p e c i f i c areas i s somewhat more w i l l i n g t o c o n t i n u e expanding h i s scope 
o f a c t i v i t y . Thus, w h i l e an i n d i v i d u a l ' s b a s i c s e l f - e s t e e m may change 
very s l o w l y , i f a t a l l , o p e r a t i o n a l l y he i s f u n c t i o n i n g a t a h i g h e r l e v e l . 
I f t h i s were the case o t h e r s may recognize h i s a b i l i t i e s and t r e a t him as 
a more w o r t h w h i l e , i n t e r e s t i n g and t a l e n t e d i n d i v i d u a l . G r a d u a l l y h i s 
image o f h i m s e l f may improve t o f i t t h e f a v o r a b l e image which o t h e r s h o l d . 
I n t h e next chapter, we w i l l c o n s i d e r t he issue o f changes i n s e l f - c o n c e p t 
on a s h o r t term b a s i s . 
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V I I . SELECTED DIMENSIONS OF SELF-CONCEPT* 

I n Chapter I we d i s c u s s e d the e i g h t major o b j e c t i v e s of the Youth 
C o n s e r v a t i o n Corps program. The three o b j e c t i v e s which form the bases f o r 
the analyses r e p o r t e d i n t h i s c hapter are t o : 

1. Acquire i n c r e a s e d s e l f - d i g n i t y . 
2. Acquire i n c r e a s e d s e l f - d i s c i p l i n e . 
3. B e t t e r work w i t h and r e l a t e w i t h peers and s u p e r i o r s . 

The a r e i m p o r t a n t o b j e c t i v e s , e s p e c i a l l y f o r an age group whose attempts a t 
s o c i a l d i f f e r e n t i a t i o n and i n t e g r a t i o n appear t o be d i r e c t e d by such v a l u e 
themes as acceptance, s e l f - i d e n t i f i c a t i o n and i n t i m a c y . 1 But these o b j e c t i v e s 
are i m p o r t a n t i n more than a p s y c h o l o g i c a l or developmental sense. They are 
al s o r e l e v a n t t o a s o c i e t y w h i c h i s g i v i n g i t s y o u t h i n c r e a s i n g p e r s o n a l 
r e s p o n s i b i l i t y ; which i s e x p e r i e n c i n g a " g e n e r a t i o n gap"; which i s a t t e m p t i n g 
t o r e d r e s s past c i v i l i n j u s t i c e s ; and which i s aware o f , but does n o t f u l l y 
u n d e r s t a n d , the d i r e c t i o n or causes of a dynamic."youth s u b - c u l t u r e . " 

A. ' Approaches t o Measuring Self-Concept 
There are f o u r approaches t o measuring changes i n s e l f - d i g n i t y , s e l f -

d i s c i p l i n e , and r e l a t i o n s h i p s w i t h peers and a d u l t s . One approach i d e n t i f i e s 
and measures observable b e h a v o r i a l responses r e l a t e d t o these personal a t 
t r i b u t e s ; a second measures the i n d i v i d u a l ' s p e r c e p t i o n of h i m s e l f ; a t h i r d 
measures o t h e r peoples' p e r c e p t i o n s ; and f i n a l l y , some combination of the 
f i r s t t h r e e approaches i s attempted. Because of the severe c o n s t r a i n t s o f 
ti m e , p e r s o n n e l , and money, we s e l e c t e d the second approach of measuring se
l e c t e d dimensions of the youth's s e l f - c o n c e p t -- what he t h i n k s of h i m s e l f --
bot h a t the beg i n n i n g and a t the end o f the Youth Conservation Corps experience. 

We acknowledge the c o n t r i b u t i o n of LaVerne Thornton Dickerson t o the develop
ment o f t h i s chapter. 
"Chad Gordon, " S o c i a l C h a r a c t e r i s t i c s of E a r l y Adolescence," Daedalus, F a l l 
1971, p. 832. 
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T h i s approach seems reasonable because t h e r e i s g e n e r a l agreement 
among p s y c h o l o g i s t s t h a t s e l f - c o n c e p t i s an i m p o r t a n t f a c t o r u n d e r l y i n g ac
t i o n s and r e a c t i o n s t o and w i t h the s o c i a l environment. There a r e , however, 
no agreed upon d e f i n i t i o n s or e s t a b l i s h e d methods f o r measuring s e l f - c o n c e p t . 
Some res e a r c h e r s have taken the approach t h a t s e l f - c o n c e p t i s a g l o b a l per
s o n a l i t y dimension which can o n l y be measured i n i t s t o t a l i t y . Others have 
argued t h a t s e l f - c o n c e p t has s e v e r a l dimensions which must be measured sepa-

2 
r a t e l y , i f a t a l l . 

I n our rese a r c h we accepted the view t h a t one's s e l f - d i g n i t y , s e l f -
d i s c i p l i n e , and a b i l i t y t o work w i t h and r e l a t e t o peers and a d u l t s , a l 
though r e l a t e d , are i n f a c t d i f f e r e n t a t t r i b u t e s which c a l l f o r separate 
c o n s i d e r a t i o n and i n d i v i d u a l measurements. W i t h i n t h i s c o n t e x t , we atte m p t e d 
t o i d e n t i f y and e v a l u a t e a v a i l a b l e techniques f o r measuring d i f f e r e n t a t t r i 
b utes. Our choice was e i t h e r t o use these a v a i l a b l e i n s t r u m e n t s t o measure 
s p e c i f i c dimensions o f s e l f - c o n c e p t , o r t o develop our own i n s t r u m e n t s . 
Based on the s p e c i f i c a t t r i b u t e s o f the Youth Conservation Corps program, we 
used b o t h approaches. We s e l e c t e d t h r e e dimensions o f s e l f - c o n c e p t f o r which 
i n s t r u m e n t s had p r e v i o u s l y been used and developed new measures f o r two 
ot h e r dimensions. These f i v e dimensions were: 

1. p o s i t i v e s e l f - e s t e e m 
2. n e g a t i v e s e l f - e s t e e m 
3. self-development 
4. s o c i a l s k i l l s w i t h r e s p e c t t o peers 
5. s o c i a l s k i l l s w i t h r e s p e c t t o a d u l t s 

The f i r s t two dimensions were used t o assess s e l f - d i g n i t y , the t h i r d was used 
i n e v a l u a t i n g s e l f - d i s c i p l i n e and the l a s t two were used t o measure p e r c e i v e d 
r e l a t i o n s w i t h peers and a d u l t s . 

P r i o r t o d e f i n i n g the f i v e dimensions i n g r e a t e r d e t a i l , a b r i e f d i s 
c ussion o f s e l f - c o n c e p t as i t r e l a t e s t o the Youth Co n s e r v a t i o n Corps i s i n 
order. I n i n v e s t i g a t i n g the l i t e r a t u r e f o r i n s t r u m e n t s a p p l i c a b l e t o our 
study, we were impressed w i t h the f a c t t h a t most researchers on s e l f - c o n c e p t 
r e p o r t e d t h a t these dimensions o f p e r s o n a l i t y s t r u c t u r e seem t o be r e l a t i v e l y 

See P a r t 1 o f Appendix C f o r a concise review of d i f f e r e n t approaches t o 
s t u d y i n g s e I f - c o n c e p t . 



V I I - 3 

basi c and t h e r e f o r e s t a b l e over t i m e . Put d i f f e r e n t l y , u n l i k e mood s t a t e s 
or o t h e r c h a r a c t e r i s t i c s which f l u c t u a t e . f r e e l y over time, components of 

3 
s e l f - c o n c e p t tend t o remain f a i r l y s t a b l e . 

Even though the Youth Conservation Corps was d i r e c t e d toward v e r y 
s o c i a l l y acceptable goals and was accompanied by a v e r y h i g h degree o f 
p o s i t i v e r e i n f o r c e m e n t , l i t t l e change i n the s e l e c t e d basic dimensions o f 
s e l f - c o n c e p t was expected d u r i n g the r e l a t i v e l y s h o r t p e r i o d corps members 
were i n the camps. I f any changes were t o occur, they would be q u i t e s i g 
n i f i c a n t . Furthermore, since most of the you t h i n the program were a l r e a d y 
g r e a t l y concerned about e n v i r o n m e n t a l problems and were c a r e f u l l y screened 
f o r p e r s o n a l q u a l i f i c a t i o n s , e s p e c i a l l y accomplishments i n h i g h s c h o o l , we 
would expect them t o be g e n e r a l l y h i g h i n t h e i r s e l f - a p p r a i s a l s . I f t h i s 
were t h e case, corps members would have l i t t l e room to improve t h e i r s e I f -
image. 

B. D e f i n i n g Dimensions 

The f o l l o w i n g are w o r k i n g d e f i n i t i o n s o f the f i v e b a s i c dimensions 
of s e l f - c o n c e p t discussed above. 

1. P o s i t i v e Self-esteem. P o s i t i v e s e l f - e s t e e m r e f e r s t o the evalua
t i o n an i n d i v i d u a l makes and m a i n t a i n s w i t h r e g a r d t o h i s p o s i t i v e a p p r a i s a l 
of h i m s e l f . I t expresses an a t t i t u d e of approval and i n d i c a t e s the- e x t e n t 
to w h i c h the i n d i v i d u a l b e l i e v e s h i m s e l f t o be capable, s i g n i f i c a n t , success
f u l and wort h y . I n s h o r t , i t i s a p e r s o n a l judgment o f the w o r t h i n e s s t h a t 
i s expressed i n the a t t i t u d e t he i n d i v i d u a l h o lds toward h i m s e l f . 4 

2. Negative Self-esteem. Negative s e l f - e s t e e m r e f e r s t o the evalua
t i o n an i n d i v i d u a l makes and m a i n t a i n s w i t h r e g a r d t o h i s n e g a t i v e a p p r a i s a l 
o f h i m s e l f . I t expresses an a t t i t u d e of d i s a p p r o v a l , and i n d i c a t e s the e x t e n t 
to w h i c h an i n d i v i d u a l b e l i e v e s h i m s e l f i n c a p a b l e , i n s i g n i f i c a n t , unsuccess
f u l and unworthy. 

3. Self-Development. Self-development i s the degree t o which a per
son has developed h i s p o s i t i v e l y v a l u e d a b i l i t i e s and p o t e n t i a l i t i e s i n t o 

J e r a l d G. Bachman, Youth i n T r a n s i t i o n , Volume I I : The Impact o f Family 
Background and I n t e l l i g e n c e on Tenth-Grade Boys, Ann Arbor; The U n i v e r s i t y 
of M i c h i g a n , I n s t i t u t e f o r S o c i a l Research, 1970. I n a d d i t i o n , see r e 
ferences i n Appendix C." 
S. Coppersmith, The Antecedents of Self-Esteem, San F r a n c i s c o : W. H. 
Freeman & Co., 1967. 
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s k i l l s and competences. 5 We assume t h a t one's p e r c e p t i o n o f these a b i l i 
t i e s o f self-development would be r e l a t e d t o h i s s e l f - d i s c i p l i n e , an a t t r i 
bute f o r which no s p e c i f i c measuring i n s t r u m e n t was found i n the l i t e r a t u r e . 

4. S o c i a l S k i l l s : Peers. S o c i a l s k i l l s w i t h r e s p e c t t o peers 
r e f e r s t o an i n d i v i d u a l ' s p e r c e p t i o n and e v a l u a t i o n o f h i s acceptance and 
p o s i t i v e r e l a t i o n s h i p t o s i g n i f i c a n t o t h e r s of h i s own age. 

5. S o c i a l S k i l l s : A d u l t s . S o c i a l s k i l l s w i t h r e s p e c t t o a d u l t s 
r e f e r s t o an i n d i v i d u a l ' s p e r c e p t i o n and e v a l u a t i o n o f h i s u n d e r s t a n d i n g o f 
and the w o r t h o f s i g n i f i c a n t a d u l t s and h i s acceptance by them. 

C. Measuring Dimensions 

As we suggested e a r l i e r , t h r e e dimensions o f s e l f - c o n c e p t which had 
been used i n previous r e s e a r c h were i n v e s t i g a t e d i n our Youth Conservation 
Corps e v a l u a t i o n . P r e v i o u s l y v a l i d a t e d i n s t r u m e n t s c o n s i s t i n g of s e v e r a l 
statements r e l a t i n g t o p o s i t i v e s e l f - e s t e e m , n e g a t i v e s e l f - e s t e e m and s e l f -
development were used as p a r t o f the q u e s t i o n n a i r e s a d m i n i s t e r e d t o corps 
members. Ins t r u m e n t s f o r s o c i a l s k i l l s w i t h r e s p e c t to peers and a d u l t s 
were n o t a v a i l a b l e and t h e r e f o r e had to be developed by the r e s e a r c h s t a f f . 

To measure these f i v e dimensions, corps members were asked to respond 
to f o r t y - f i v e statements or items a t the b e g i n n i n g and a t the end o f camp.6 
Fiv e p o s s i b l e responses were o f f e r e d r a n g i n g from "Almost Always True" to 
"Never True." For each dimension, an a n a l y s i s o f the i n t e r c o r r e l a t i o n s be
tween i t e m responses f o r a l l corps members enabled us to choose the best items 
which were then combined t o form an index of t h a t dimension.'' 

To o b t a i n a n u m e r i c a l score on any s i n g l e i t e m o f an i n d e x , a number 
from 1 t o 5 was g i v e n t o each o f the p o s s i b l e responses. These numbers were 
assigned i n such a way t h a t d u r i n g the a n a l y s i s , a numerical i n c r e a s e i n the 
score would r e f l e c t an i n c r e a s e I n p o s i t i v e s e l f - p e r c e p t i o n . At the same 
time, a n u m e r i c a l decrease would r e f l e c t a decrease i n n e g a t i v e a t t i t u d e t o 
ward o n e s e l f . To o b t a i n a t o t a l score on any one o f the f i v e i n d i c e s o f 

J. R. P. French, J r . and R. L. Kahn, "A Programmatic Approach t o Studying 
the I n d u s t r i a l Environment and Mental H e a l t h , " J o u r n a l o f S o c i a l I s s u e s , 
1962, 18. 
'See S e c t i o n G o f the q u e s t i o n n a i r e i n Appendix E. 
For a d i s c u s s i o n of t h i s a n a l y s i s , see P a r t 2 o f Appendix E. 
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s e l f - c o n c e p t , the scores on each i t e m i n an index were added t o determine the 
t o t a l score f o r t h a t index. For example, i f an index c o n t a i n e d s i x i t e m s , 
the t o t a l c u m u l a t i v e score would f a l l somewhere between 6 and 30 ( t h e h i g h e s t 
p o s s i b l e score f o r the i n d e x , o f 5 times 6 q u e s t i o n s ) . 

I n sum, th'e t o t a l number of scale items i n an index determined both 
the l o w e s t and h i g h e s t p o s s i b l e scores on t h a t i ndex. Each youth c o u l d a l s o 
be g i v e n a t o t a l c u m u l a t i v e score f o r each index. I n t h i s manner, mean o r 
average scores and percentage d i s t r i b u t i o n s o f d i f f e r e n t scores c o u l d be 
determined f o r a l l corps members i n the program. 

D. E v a l u a t i n g Change 

We suggested e a r l i e r t h a t we d i d n o t expect many, i f any, measurable 
changes i n the f i v e dimensions o f s e l f - c o n c e p t as a r e s u l t o f corps member 
p a r t i c i p a t i o n i n the program. As seen i n Table 7-1 the mean c u m u l a t i v e 
scores f o r corps members responding d u r i n g the i n i t i a l and f i n a l weeks i n d i 
c a t e d t h a t our s u s p i c i o n s were co n f i r m e d . Scores a t the two p o i n t s i n time 
were t h e same-- i n d i c a t i n g no change i n the dimensions of s e l f - c o n c e p t we 

A 8 

measured. 

Table 7-1 

Mean Cumulative Scores f o r Dimensions o f Self-Concept 

Dimension 

P o s i t i v e Self-Esteem 
N e g a t i v e Self-Esteem 
Self-Development 
S o c i a l S k i l l s : Peers 
S o c i a l S k i l l s : A d u l t ; 

P o s s i b l e Score 
Range 

6-30 
4-20 
11-55 
6-30 
6-30 

Mean Cumulative Score (Number 
of Respondents) 

I n i t i a l T e s t F i n a l Test 
24 (2199) 
15 (2224) 
43 (2115) 
24 (2167) 
20 (2187) 

24 (2137) 
15 (2124) 
43 (2014) 
24 (2087) 
20 (2083) 

Change 
0 
0 
0 
0 
0 

I t s h o u l d be noted t h a t f o r each dimension of s e l f - c o n c e p t , corps members 
sc o r e d h i g h on the average. As we had suggested e a r l i e r , these h i g h scores 
i n d i c a t e t h a t they entered the program w i t h v e r y p o s i t i v e a p p r a i s a l s o f 
themselves and consequently l e f t l i t t l e room f o r score improvement. 
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These h i g h a p p r a i s a l s are a l s o apparent i n the percentage d i s t r i b u t i o n 
o f scores f o r each dimension. Table 7-2 shows t h a t the lowest c l a s s o f scores 
f o r each dimension c o n t a i n e d l e s s than 15 percent o f the corps members. I t 
should be noted t h a t these classes c o n t a i n a p p r o x i m a t e l y h a l f of the scores 
f o r each p o s s i b l e score range. This suggests t h a t v e r y few corps members had 
low s e l f - i m a g e s . 

For the most p a r t , these p a t t e r n s of scores are s i m i l a r f o r corps mem
ber responses d u r i n g the f i r s t week and f i n a l week. Changes which do occur 
are s m a l l and r e v e a l no o v e r a l l p a t t e r n of improvement.9 

E. The Importance o f S e l f - D i s c o v e r y 
To b e t t e r understand the corps members' a p p r a i s a l o f the w o r t h i n e s s of 

the program, y o u t h were asked t o respond t o s e v e r a l items about the Youth Con
s e r v a t i o n Corps. Corps members were asked t o i n d i c a t e the importance o f each 
i t e m f o r them, both a t the time they a p p l i e d t o the program and a f t e r they 
had completed i t . One i t e m , which s t a t e d "The Youth Conservation Corps o f f e r s 
a chance to f i n d o ut about y o u r s e l f - what you can do and how you can get along 
i n new s i t u a t i o n s " , r e l a t e s t o our d i s c u s s i o n o f s e l f - c o n c e p t . 

D u r i n g t h e i r f i r s t week i n camp, corps members were asked whether t h i s 
statement was "Very I m p o r t a n t " , "Somewhat I m p o r t a n t " , or "Not Very I m p o r t a n t " 
a t the time they a p p l i e d . A t the end of camp, corps members i n d i c a t e d the im
portance o f t h i s statement i n terms o f what they a c t u a l l y got out of j o i n i n g 
the Corps, t h e d i f f e r e n c e i n corps members' responses a t the two p o i n t s i n time 
i s shown i n Table 7-3. The importance o f the Youth Conservation Corps i n o f 
f e r i n g a chance f o r y o u t h to f i n d o ut about themselves i s apparent from the 
change i n percentage p o i n t s . While 88 percent s a i d " s e l f d i s c o v e r y " was very 
or somewhat i m p o r t a n t a t the be g i n n i n g o f camp, 95 percent responded i n t h i s 

Since score changes were not observed, f u r t h e r a n a l y s i s o f the data was n o t 
warr a n t e d . N e v e r t h e l e s s , we were i n t e r e s t e d i n l e a r n i n g more about the 
youth who entered the program w i t h low scores on the s e l f - c o n c e p t dimen
s i o n s . I n e a r l i e r c h a p t e r s , we showed r e l a t i o n s h i p s between a number of 
corps member responses and t h e i r c h a r a c t e r i s t i c s i n c l u d i n g the types o f 
camps t h e y attended. Using these c h a r a c t e r i s t i c s , an e x p l o r a t o r y a n a l y s i s 
of t h e i r r e l a t i o n s h i p s t o corps members' scores on the s e l f - c o n c e p t dimen
sions was made. The r e s u l t s are presented i n P a r t 3 o f Appendix C. We 
no t e , however, t h a t i n t e r p r e t a t i o n of the r e s u l t s can not be made w i t h o u t 
a more d e t a i l e d a n a l y s i s o f the data. 
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Table 7-2 

Corps Member Scores on F i v e Dimensions of Self-Concept 
(percent d i s t r i b u t i o n of scores made by corps members d u r i n g 

the f i r s t and f i n a l w e e k s ) 1 

Score 
Range Score F i r s t Week F i n a l Week 

P o s i t i v e Self-Esteem 6-30 6-18 6 7 
19-21 17 15 
22-24 30 29 
25-27 24 22 
29-30 14 15 
No r e -
ponse 9 12 
T o t a l 100 100 
Mean Score 24 24 

Negativ e Self-Esteem 4-20 4-11 12 13 
12-16 53 51 
17-20 27 24 
No r e 
sponse 8 12 
T o t a l 100 100 
Mean Score 15 15 

Self-Development 11-55 11-35 8 11 
36-40 19 20 
41-45 28 24 
46-50 22 17 
51-55 10 11 
No r e 
sponse 13 17 
T o t a l 100 100 
Mean Score 43 43 

S o c i a l S k i l l s : Peers 6-30 6-18 8 8 
19-21 17 17 
22-24 26 27 
25-27 25 20 
38-30 13 14 
No r e 
sponse 11 14 
T o t a l 100 100 
Mean Score 24 24 

^ I n c l u d e s No Response c o n s i s t i n g o f corps members who d i d n o t answer any one 
or more o f the items used t o c o n s t r u c t an index. 
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Table 7-2 ( c o n t i n u e d ) 

Corps Member Scores on Fi v e Dimensions o f Self-Concept 
Ltion o f scores made by cor] 
the f i r s t and f i n a l weeks) 

( p e r c e n t d i s t r i b u t i o n o f scores made by COTDS members d u r i n g 

S o c i a l S k i l l s : A d u l t s 

Score 
Range 
6-30 

Score F i r s t Week F i n a l Week 
6-15 

16-18 
19-21 
22-24 
25-27 
28-30 
No r e 
sponse 
T o t a l 

7 
20 
30 
21 
10 
2 

10 
100 

Mean Score 20 

7 
18 
29 
21 
8 
3 

14 
100 
20 

I n c l u d e s No Response c o n s i s t i n g o f corps members who d i d not answer any one 
or more o f the items used t o c o n s t r u c t an index. 
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Table 7-3 

Corps Members' Assessment o f Che Importance o f the 
Youth Conservation Corps Program f o r S e l f - D i s c o v e r y l 

(percenC d i s t r i b u t i o n o f corps members responding d u r i n g the 
f i r s t and. f i n a l week i n camp) 

Importance of 
S e l f - D i s c o v e r y 

F i r s t Week F i n a l Week Change 

Very I m p o r t a n t 
Somewhat I m p o r t a n t 
Not Very I m p o r t a n t 
To t a l 
Number of respondents 

50 
33 
17 

100 
2127 

68 
27 
5 

100 
2127 

+18 
-6 

-12 

A t t h e b e g i n n i n g of camp, corps members were g i v e n a l i s t o f reasons f o r b e i n g 
i n t e r e s t e d i n the Youth Conservation Corps. For each reaspn, they were t o 
mark whether i t was VERY IMPORTANT, SOMEWHAT IMPORTANT or NOT VERY IMPORTANT 
a t t h e time they a p p l i e d . At the end of camp, they were asked t o mark how 
i m p o r t a n t the same statements were i n terms of what they g o t out of j o i n i n g 
the Corps. The statement r e l a t i n g t o s e l f - d i s c o v e r y was: "The Youth Con
s e r v a t i o n Corps o f f e r s a chance t o f i n d out about y o u r s e l f - what you can do 
and how you can get along i n new s i t u a t i o n s . " 

t h i s manner a t the end o f camp. Indeed the p r o p o r t i o n o f you t h who s a i d i t 
was v e r y i m p o r t a n t i n c r e a s e d from o n e - h a l f t o t w o - t h i r d s . ^ 

When we cons i d e r corps member responses t o t h i s i t e m by the type of 
camp t h e y a t t e n d e d , we f i n d t h a t the percentage o f corps members who s a i d the 
program was very i m p o r t a n t f o r s e l f - d i s c o v e r y i s r e l a t e d t o the camp p a r t i c i 
p a t i o n - i n t e r p e r s o n a l r e l a t i o n s scores. Table 7-4 shows t h a t a t the beginning 
of camp there was no r e l a t i o n s h i p between corps member r a t i n g s on t h i s i t e m 
and camp score. However, d u r i n g t he f i n a l week, corps members i n camps which 

I t s hould a l s o be noted t h a t when corps members were asked about the most 
w o r t h w h i l e a t t r i b u t e s o f the program, " l e a r n i n g t o l i v e w i t h and accept 
o t h e r people" and "meeting new people and making f r i e n d s " were mentioned 
most o f t e n . See Table 3-8 f o r a complete c l a s s i f i c a t i o n on a t t r i b u t e s of 
the program which were most w o r t h w h i l e t o corps members. 
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Table 7-4 

R e l a t i o n s h i p Between the Importance o f the Conservation Corps Program 
For S e l f - D i s c o v e r y and Camp P a r t i c i p a t i o n - I n t e r p e r s o n a l R e l a t i o n s Score 

( p e r c e n t o f corps members who s a i d f i n d i n g out about y o u r s e l f 
was v e r y i m p o r t a n t d u r i n g the f i r s t week and f i n a l week) 

S e l f - D i s c o v e r y i s 
Very I m p o r t a n t 

( f i r s t week) 

S e l f - D i s c o v e r y was 
Very I m p o r t a n t 

( f i n a l week) 
Change 

Number o f 
Respondent; 

Camp P a r t i c i p a t i o n -
I n t e r p e r s o n a l Re
l a t i o n s Score 

Low 

High 

(1) 
(2) 
(3) 
W 
(5) 

56 
51 
50 
45 
52 

64 
60 
68 
74. 
76 

+8 
+9 

+18 
+29 
+24 

132 
458 

1043 
220 
274 

were considered open and where s t a f f - c o r p s member r e l a t i o n s were good gave 
h i g h e r r a t i n g s on s e l f - d i s c o v e r y than corps members i n camps which were les s 
open and f r i e n d l y . The r e l a t i o n s h i p i s c l e a r l y demonstrated i n the change i n 
percentages f o r each type o f camp. More s i g n i f i c a n t l y , i t f u r t h e r demonstrates 
the importance o f camp governance and the s t a f f - c o r p s member r e l a t i o n s i n the 
e v a l u a t i o n of the program. 

I n summary, our f i n d i n g s support e a r l i e r s t u d i e s which suggested t h a t 
s e l f - c o n c e p t i s a p e r s o n a l i t y t r a i t which remains r e l a t i v e l y s t a b l e over time. 
Moreover, to have expected change i n s e l f - c o n c e p t over a f o u r t o tw e l v e week 
p e r i o d f o r youth whose p e r c e p t i o n s of themselves were r e l a t i v e l y h i g h , on 
the average, may have been an u n r e a l i s t i c o b j e c t i v e . N e v e r t h e l e s s , we be
l i e v e t h a t the youths' assessment of the program i n p r o v i d i n g an o p p o r t u n i t y 
t o f i n d o ut about themselves r e v e a l s a s i g n i f i c a n t program b e n e f i t r e l a t e d 
to s e l f - i m a g e . Without f o l l o w - u p s t u d i e s , however, i t w i l l be d i f f i c u l t t o 
determine i f and how the Youth Conservation Corps experience w i l l be i n t e 
g r a t e d i n t o the t o t a l r e p e r t o i r e o f s e l f - p e r c e p t i o n s and experiences of p a r t i 
c i p a t i n g y o u t h over time. 
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V I I I . CONCLUSIONS, RECOMMENDATIONS AND FUTURE RESEARCH 

This chapter i s d i v i d e d i n t o t h r e e p a r t s . The f i r s t p a r t presents 
a b r i e f review of our major f i n d i n g s and the c o n c l u s i o n s we draw from themj 
The second p a r t c o n s i s t s o f recommendations based on bo t h the e m p i r i c a l 
f i n d i n g s and ob s e r v a t i o n s from our v i s i t s t o a sample o f camps. I n the 
t h i r d p a r t , we suggest f u t u r e r e s e a r c h needs i n c l u d i n g f u r t h e r a n a l y s i s 
of t h e data and o t h e r approaches t o e v a l u a t i n g the e f f e c t i v e n e s s of the 
Youth Conservation Corps program. 

A. Research Findings and Conclusions 
These summary f i n d i n g s are drawn from the analyses presented i n 

Chapters 3 through 7. The reader who i s i n t e r e s t e d i n the s t a t i s t i c a l 
b a s i s f o r any c o n c l u s i o n i s advised t o r e f e r t o the a p p r o p r i a t e chapter. 
T h e r e f o r e , the f i n d i n g s and co n c l u s i o n s are organized by chapter c o n t e n t . 

1. Corps Member S a t i s f a c t i o n w i t h the Program. Our f i n d i n g s show 
t h a t f rom the p o i n t o f view of the young people i n v o l v e d , the Youth Con
s e r v a t i o n Corps was a h i g h l y s u c c e s s f u l program. When asked about t h e i r 
e x p e r i e n c e , 86 percent s a i d they l i k e d i t and 94 percent s a i d i t was worth
w h i l e . I n g e n e r a l , g i r l s were more e n t h u s i a s t i c about the program than 
boys. White and Spanish American Corps members r a t e d t h e i r experience 
h i g h l y w h i l e Negro and' I n d i a n y o u t h were les s s a t i s f i e d w i t h t h e i r e x p e r i 
ence. Lower l e v e l s o f s a t i s f a c t i o n a l s o were expressed by the 15-year 
o l d s w h i l e 18-year ol d s were t h e most s a t i s f i e d w i t h t h e i r e x p erience. 
Whether o r not corps members had been t o a summer or scout camp was r e l a t e d 
t o t h e i r l e v e l o f s a t i s f a c t i o n , w i t h y o u t h having p r i o r camping experience 
b e i n g somewhat more s a t i s f i e d w i t h the Youth Conservation Corps. 

Corps members i n d i f f e r e n t types o f camps v a r i e d i n t h e i r assess
ments of the program. G e n e r a l l y , the n o n - r e s i d e n t i a l , a l l - g i r l and four-week 
camps r e c e i v e d h i g h r a t i n g s . The most f a v o r a b l e responses were g i v e n by 
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g i r l s i n c o e d - n o n r e s i d e n t i a l camps where 96 percent o f the g i r l s s a i d they 
l i k e d t h e i r Youth Conservation Corps experience. 

A s t r o n g r e l a t i o n s h i p was observed between the camp scores on the 
p a r t i c i p a t i o n - i n t e r p e r s o n a l r e l a t i o n s index and corps member s a t i s f a c t i o n . 
Youth i n camps where they were allowed t o p a r t i c i p a t e i n m a t t e r s o f gov
ernance and where they had f r i e n d l y and open r e l a t i o n s w i t h s t a f f were more 
s a t i s f i e d w i t h the program than corps members i n camps l a c k i n g these charac
t e r i s t i c s . 

I n c o n s i d e r i n g s p e c i f i c a t t r i b u t e s o f camps, corps members tended 
t o e v a l u a t e f a v o r a b l y the q u a l i t y and the q u a n t i t y o f the work accomplished 
d u r i n g t he summer. Less f a v o r a b l e r a t i n g s were g i v e n t o c o o r d i n a t i o n e f 
f o r t s between the work assignments and en v i r o n m e n t a l e d u c a t i o n and t o the 
e d u c a t i o n they r e c e i v e d w h i l e w o r k i n g . Other l e s s than e n t h u s i a s t i c r a t 
ings were g i v e n t o food and l i v i n g accomodations. When asked about s p e c i 
f i c problems which m i g h t b o t h e r them, corps member compaints were n o t g r e a t . 
Of those problems which d i d b o t h e r corps members, l i v i n g by a schedule and 
f o l l o w i n g r u l e s and r e g u l a t i o n s and l i v i n g and w o r k i n g where t h e r e a re 
i n s e c t s and snakes were most o f t e n mentioned. I n the r e s i d e n t i a l camps, 
l i v i n g away from home and l i m i t a t i o n s on p r i v a c y were somewhat bothersome 
f o r y o u t h . 

2. Environmental Concern and Knowledge. When we c o n s i d e r the corps 
members' concern about e n v i r o n m e n t a l m a t t e r s and t h e i r u n d e r s t a n d i n g o f 
them, our f i n d i n g s are l e s s c o n c l u s i v e . Most corps members were g r e a t l y 
concerned about the environment when they e n t e r e d the program. Indeed, 
many were s e l e c t e d t o p a r t i c i p a t e on t h i s b a s i s . This concern was ex
pressed i n t h e i r a t t i t u d e s toward a number o f s p e c i f i c problems f a c i n g the 
n a t i o n , t h e i r a t t i t u d e s toward e n v i r o n m e n t a l problems i n g e n e r a l and t h e i r 
c a r e e r i n t e r e s t s . While changes i n a t t i t u d e s c oncerning s e v e r a l e n v i r o n 
mental problems o c c u r r e d between the b e g i n n i n g o f camp and the end o f camp, 
these changes were n o t l a r g e . Nor were changes i n corps members' plans f o r 
the f u t u r e w i t h r e s p e c t t o work i n p l a n n i n g and managing the p h y s i c a l en
vir o n m e n t . On the o t h e r hand, the p r o p o r t i o n o f corps members who s a i d they 
had thought about f u t u r e work r e l a t e d t o the outdoors o r t h e n a t u r a l en-
v i r n m e n t i n c r e a s e d . 
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With t h i s h i g h l e v e l o f concern about e n v i r o n m e n t a l m a t t e r s , we 
expected t h a t y o u t h would e n t e r the program w i t h a r e l a t i v e l y h i g h l e v e l 
o f u n d e r s t a n d i n g of ecology and environmental problems. Our a n a l y s i s o f 
the d a t a i n d i c a t e d o t h e r w i s e . W i t h allowance f o r t he f a c t t h a t the t e s t s 
of e n v i r o n m e n t a l knowledge were not easy f o r young people, t he e n t e r i n g 
l e v e l s o f environ m e n t a l u n d e r s t a n d i n g were s u r p r i s i n g l y low. When assessing 
t h e i r knowledge of e n v i r o n m e n t a l m a t t e r s a t the end of camp, t e s t scores 
of corps members r e f l e c t e d a s m a l l i n c r e a s e i n knowledge. 1 

Increases i n l e v e l s of u n d e r s t a n d i n g v a r i e d among camps w i t h d i f 
f e r e n t c h a r a c t e r i s t i c s . The s t r o n g e s t r e l a t i o n s h i p was shown between corps 
member scores and the camp p a r t i c i p a t i o n - i n t e r p e r s o n a l r e l a t i o n s index. I n 
creases i n l e v e l s o f e n v i r o n m e n t a l knowledge occurred i n camps where corps 
members p a r t i c i p a t e d i n m a t t e r s o f governance and where t h e i r r e l a t i o n s 
w i t h t he s t a f f were open and f r i e n d l y . On the o t h e r hand, corps members 
i n camps l a c k i n g these c h a r a c t e r i s t i c s showed l i t t l e change. Youth i n camps 
emphasizing e n v i r o n m e n t a l e d u c a t i o n and where the e n v i r o n m e n t a l e d u c a t i o n 
and work programs were w e l l - c o o r d i n a t e d a l s o showed g r e a t e r i n c r e a s e s i n 
knowledge than youth i n camps w h i c h emphasized work and where work-education 
programs were p o o r l y c o o r d i n a t e d . 2 

3. S o c i a l A t t i t u d e s . On m a t t e r s of r a c i a l a t t i t u d e s , corps members 
were q u i t e w i l l i n g t o accept persons of d i f f e r e n t races and e t h n i c . b a c k 
grounds . When c o n s i d e r i n g the degree o f acceptance d u r i n g the f i r s t week 
and f i n a l week, s l i g h t i n c r e a s e s were observed among w h i t e and Spanish 
American corps members w h i l e no increases were noted f o r Negro and American 
I n d i a n y o u t h . 

We r e i t e r a t e t h a t the r e s u l t s o f our e v a l u a t i o n o f the environ m e n t a l edu
c a t i o n component o f the Youth Conservation Corps program need q u a l i f i c a 
t i o n . . I n r e t r o s p e c t , we know t h a t our t e s t s d i d n o t f u l l y r e f l e c t the 
knowledge conveyed i n the program. Moreover, the t e s t s were n o t designed 
to measure the s a t i s f a c t i o n o f e d u c a t i o n a l o b j e c t i v e s of each sponsoring 
agency. These o b j e c t i v e s , i n many i n s t a n c e s , d i d not emerge u n t i l the 
camps were underway. 

^ I t i s w o r t h n o t i n g t h a t , w h i l e our measures of env i r o n m e n t a l knowledge 
a t t h e b e g i n n i n g and end o f camp r e v e a l o n l y a s m a l l change, t h e r e was a 
s i g n i f i c a n t i n crease (19 p e r c e n t ) d u r i n g t h i s p e r i o d i n the number of 
corps members who sa i d t h e i r u n d e r s t a n d i n g of n a t u r a l resource management 
and p l a n n i n g was above average. 



V I I I - 4 

The camp p a r t i c i p a t i o n - i n t e r p e r s o n a l r e l a t i o n s index was a l s o r e 
l a t e d t o changes i n r a c i a l a t t i t u d e s . Corps members i n camps where 
f r i e n d l y and open r e l a t i o n s e x i s t e d w i t h the s t a f f were more w i l l i n g t o 
accept people of d i f f e r e n t r a c i a l backgrounds a f t e r the camp experience. 

O f f s e t t i n g these g e n e r a l l y p o s i t i v e r e s u l t s were the r e l a t i o n s h i p s 
between r a c i a l background and s a t i s f a c t i o n w i t h the program mentioned 
e a r l i e r . We were unable t o e x p l a i n why c e r t a i n r a c i a l groups were l e s s 
s a t i s f i e d w i t h the program. N e v e r t h e l e s s , we suggested these r a t i n g s may 
r e f l e c t d i f f e r e n c e s i n e x p e c t a t i o n s about the program. 

4. Work and R e c r e a t i o n S k i l l s . Change was observed i n the l e v e l 
of work s k i l l s developed as a r e s u l t o f the program*. Whereas most corps 
members e n t e r e d camp w i t h moderate l e v e l s o f experience i n u s i n g a wide 
range o f t o o l s , t he p r o p o r t i o n who s a i d they f e l t v e r y s k i l l e d i n u s i n g 
t o o l s i n c r e a s e d s u b s t a n t i a l l y . At the same t i m e , the number of r e c r e a 
t i o n a l a c t i v i t i e s p a r t i c i p a t e d i n and enjoyed i n c r e a s e d as a r e s u l t o f 
the program. These increases were most apparent i n outdoor r e c r e a t i o n a l 
a c t i v i t i e s . 

5. Self-Concept. Our a n a l y s i s o f s e l f - c o n c e p t o r s e l f - i m a g e showed 
t h a t corps members, on the average, e n t e r e d the program w i t h f a i r l y h i g h 
a p p r a i s a l s o f t h e i r i n d i v i d u a l w o r t h and a b i l i t i e s . W i t h l i t t l e room f o r 
improvement, the f i v e dimensions o f s e l f - c o n c e p t we measured d i d n o t 

•3 

change d u r i n g the s h o r t p e r i o d these y o u t h a t t e n d e d camp. On the o t h e r 
hand, corps members' assessments o f the importance of .the Corps i n o f f e r 
i n g y o u t h an o p p o r t u n i t y t o f i n d o ut about themselves suggest t h a t the 
program d i d , i n some way, i n f l u e n c e t h e i r s e l f - d e v e l o p m e n t . These assess
ments were most f a v o r a b l e i n camps where s t a f f - c o r p s member r e l a t i o n s were 
open and f r i e n d l y . 

I n c o n c l u s i o n , our f i n d i n g s have shown t h a t the responses of corps 
members, f o r the most p a r t , were v e r y f a v o r a b l e : they l i k e d t h e i r e x p e r i 
ence and f e l t i t was w o r t h w h i l e ; they worked I n and l e a r n e d something about 
3 
We n o t e d t h a t e a r l i e r s t u d i e s o f s e l f - c o n c e p t suggested t h a t these dimen
sions o f an i n d i v i d u a l ' s p e r s o n a l i t y s t r u c t u r e are r e l a t i v e l y b a s i c and 
t h e r e f o r e tend t o remain f a i r l y s t a b l e over t i m e . We a l s o suggest t h a t 
the e x p e c t a t i o n o f change i n an I n d i v i d u a l ' s p e r s o n a l i t y s t r u c t u r e d u r i n g 
the p e r i o d o f the program may n o t have been w a r r a n t e d . 
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the environment, they earned money w h i l e c o n f r o n t i n g new people and s i t u a -
t i o n s i a n d they developed s o c i a l , r e c r e a t i o n a l and work s k i l l s which can be 
a p p l i e d t h r o u g h o u t the remainder of t h e i r l i v e s . 

Our f i n d i n g s have a l s o i d e n t i f i e d s e v e r a l shortcomings i n the 1971 
p i l o t program. Perhaps most i m p o r t a n t was the i n a b i l i t y o f the program 
t o a c h i e v e i t s h i g h p o t e n t i a l f o r i n c r e a s i n g the l e v e l o f e n v i r o n m e n t a l 
knowledge. While concerns about the environment were h i g h , l e v e l s o f 
u n d e r s t a n d i n g about the environment, ecology and resource management f a i l e d 
t o i n c r e a s e s u b s t a n t i a l l y . I n a d d i t i o n , r e c r u i t m e n t p r a c t i c e s d i f f e r e d 
e x t e n s i v e l y c r e a t i n g problems o f e q u i t y , program a d m i n i s t r a t i o n and program 
e v a l u a t i o n . A l t h o u g h most of the camp d i r e c t o r s and t h e i r s t a f f s were 
h i g h l y q u a l i f i e d , problems i n s t a f f - c o r p s member r e l a t i o n s e x i s t e d a t a 
number o f camps. These problems were r e l a t e d t o a number o f corps member 
responses. I n a d d i t i o n , c o o r d i n a t i o n problems occurred between the spon
s o r i n g agencies and the camp s t a f f s and w i t h i n camps themselves. One major 
problem was the c o o r d i n a t i o n o f work assignments w i t h the environ m e n t a l 
e d u c a t i o n programs and the emphasis placed on each o f them. This problem 
o f t e n r e f l e c t e d d i f f e r e n t i n t e r p r e t a t i o n s o f the program's o b j e c t i v e s r e 
g a r d i n g work and edu c a t i o n . 

We do not f e e l j u s t i f i e d i n making c o n c l u s i v e statements about t h e 
m e r i t s o f camp sessions o f d i f f e r e n t l e n g t h s , o f r e s i d e n t i a l versus non
r e s i d e n t i a l camps, o r camps w i t h v a r y i n g numbers o f corps members. D i f f e r 
ent responses under such v a r i a t i o n s w h i l e e x i s t i n g were not s i g n i f i c a n t . 
We can conclude, however, t h a t w h i l e coed camps o f f e r a h e a l t h i e r s o c i a l 
environment t h a n camps o p e r a t i n g f o r o n l y boys o r o n l y g i r l s , a l l t h r e e 
types o f camps should be m a i n t a i n e d i n t he program. However, l a r g e d i f f e r 
ences i n responses between g i r l camps and boy camps l e a d us t o conclude 
t h a t , where p o s s i b l e , corps members should be g i v e n the o p t i o n as t o the 
type o f camp t h e y would l i k e t o a t t e n d . 

B. Recommendations 

As we i n d i c a t e d e a r l i e r , our recommendations are based on both our 
s y s t e m a t i c a n a l y s i s o f the d a t a we c o l l e c t e d from the q u e s t i o n n a i r e s admins-
t e r e d t o corps members and t o camp d i r e c t o r s and from our s i t e v i s i t s t o a 
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s e l e c t number o f camps. They d e a l w i t h problems o f r e c r u i t m e n t of s t a f f 
and y o u t h , the e d u c a t i o n a l and work programs and f i n a l l y , t he corps members 
themselves. 

1. Recruitment o f S t a f f . Probably the most s i g n i f i c a n t f a c t o r i n 
f l u e n c i n g corps members' responses, i n c l u d i n g those r e l a t e d t o s o c i a l de
velopment and en v i r o n m e n t a l l e a r n i n g , was the e x t e n t t o which corps members 
were i n v o l v e d i n camp governance and the e x t e n t t o which good i n t e r p e r s o n a l 
r e l a t i o n s e x i s t e d between the corps members and s t a f f . From our s i t e v i s i t s 
we found t h a t problems w i t h s t a f f were a l s o r e l a t e d t o t h e i r age. I n many 
i n s t a n c e s s t a f f members were freshmen and sophomores i n c o l l e g e and were 
not much o l d e r or experienced than the 17 and 18-year-old corps members. 
Under such c o n d i t i o n s the s t a f f could not p l a y a l e a d e r s h i p r o l e nor command 
the r e s p e c t t h a t they should have r e c e i v e d . These problems appeared t o a 
l e s s e r e x t e n t when the s t a f f members were c o l l e g e s e n i o r s or graduate 
s t u d e n t s . 

At the same t i m e , s t a f f members who viewed t h e Youth Conservation 
Corps as j u s t another j o b o p p o r t u n i t y d i d not o f f e r corps members the de
d i c a t i o n t h a t was necessary f o r t he program t o have i t s f u l l impact. We 
t h e r e f o r e recommend t h a t s t r i n g e n t c r i t e r i a be e s t a b l i s h e d f o r s e l e c t i n g 
s t a f f f o r Youth Conservation Corps camps and t h a t these c r i t e r i a i n c l u d e 
t h e i r m a t u r i t y , t h e i r a b i l i t y t o e s t a b l i s h r a p p o r t w i t h y o u t h , t h e i r 
w i l l i n g n e s s t o l e t y o u t h p a r t i c i p a t e i n the d e c i s i o n making process and 
t h e i r knowledge of a t l e a s t one e n v i r o n m e n t a l l y r e l a t e d t o p i c . Since 
many o f these c h a r a c t e r i s t i c s a re determined by p e r s o n a l i t y and a t t i t u d e s , 
we f e e l t h a t a t t e m p t s t o "reshape" the s t a f f t hrough statements o f p o l i c y 
and s t a n d a r d o p e r a t i n g procedures would n o t be s u c c e s s f u l . 

We a l s o recommend t h a t camp d i r e c t o r s be r e c r u i t e d f i r s t and be i n 
v o l v e d i n the r e c r u i t m e n t and s e l e c t i o n of o t h e r s t a f f members. The c r i 
t e r i a f o r s e l e c t i n g camp d i r e c t o r s would be s i m i l a r t o those used i n 
s e l e c t i n g s t a f f s . The d i r e c t o r s should have more demonstrated l e a d e r s h i p 
a b i l i t i e s and a d m i n i s t r a t i v e experience. They should a l s o have some 
knowledge o f the o p e r a t i o n s o f t h e i r s p e c i f i c s p o n s o r i n g agency and the 
resources a v a i l a b l e i n the p a r t i c u l a r l o c a l e . I n a d d i t i o n , competent 
c l e r i c a l personnel should be assigned t o camps t o r e l i e v e the d i r e c t o r s of 
paperwork and a s s i s t them i n s c h e d u l i n g and l o g i s t i c a l problems. The e a r l y 
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i nvolvement of camp d i r e c t o r s i n the p l a n n i n g of the camp and camp pro
gram would undoubtedly e l i m i n a t e some o f the problems o f c o o r d i n a t i o n t h a t 
e x i s t e d i n 1971. As we I n d i c a t e d throughout the r e p o r t , these problems 
were m o s t l y i n terms o f c o o r d i n a t i n g environmental e d u c a t i o n and work ac
t i v i t i e s . C o o r d i n a t i o n problems a l s o e x i s t e d between the camps and the 
sp o n s o r i n g agencies. 

F i n a l l y , s u f f i c i e n t program funds should be made a v a i l a b l e f o r 
s t a f f r e c r u i t m e n t and t r a i n i n g and p r e p a r i n g the camps p r i o r to the a r r i 
v a l o f corps members. I f each f i e l d o f f i c e i s f o r c e d t o use i t s c o n t i n 
gency funds f o r these purposes, h i g h l e v e l s o f commitment to the program, 
which c h a r a c t e r i z e many f i e l d p e r s o n n e l , w i l l c e r t a i n l y wane. 

2. Recruitment of Youth. We i n d i c a t e d t h a t r e c r u i t m e n t p r a c t i c e s 
v a r i e d c o n s i d e r a b l y from camp t o camp. I n many cases corps members were 
s e l e c t e d on the basis of t h e i r performance i n h i g h school i n a d d i t i o n t o 
t h e i r expressed concern about e n v i r o n m e n t a l m a t t e r s and t h e i r l e a d e r s h i p 
p o t e n t i a l . I n o t h e r i n s t a n c e s , corps members a p p l i c a t i o n s were s e l e c t e d 
randomly. Nevertheless, one g e n e r a l c h a r a c t e r i s t i c o f corps members s e l e c t e d 
was t h e i r h i g h concern f o r e n v i r o n m e n t a l problems. 

I n o r d e r t o e s t a b l i s h more u n i f o r m methods o f r e c r u i t i n g corps mem
bers around the c o u n t r y , we recommend t h a t an e s t a b l i s h e d s e t o f r e c r u i t 
ment procedures and s e l e c t i o n c r i t e r i a be e s t a b l i s h e d by the program 
p l a n n e r s . The s e l e c t i o n c r i t e r i a w h i l e t a k i n g i n t o account such f a c t o r s 
as concern f o r the environment, l e a d e r s h i p p o t e n t i a l , and academic achieve
ment sho u l d a l s o consider young peoples' w i l l i n g n e s s t o l e a r n . These c r i 
t e r i a f o r s e l e c t i o n should be g i v e n more weight than o t h e r s such as the 
y o u t h s ' i n t e r e s t i n e a r n i n g money. 

Another recommendation deals w i t h r e c r u i t i n g y o u t h from areas con
t i g u o u s t o l o c a t i o n s o f the Youth Conservation Corps camps. The p r a c t i c e 
i n 1971 which i n v o l v e d e x t e n s i v e c o o p e r a t i o n between l o c a l sponsoring 
agency and school d i s t r i c t p e r s o n n e l had a d m i n i s t r a t i v e as w e l l as econo
mic advantages. However, a p o t e n t i a l b e n e f i t of the program may have 
been l o s t . R e c r u i t i n g some y o u t h from environments which are d i f f e r e n t 
from the environments where the camps themselves a re l o c a t e d may pro
v i d e a more s t i m u l a t i n g s e t t i n g f o r environmental l e a r n i n g . During 1971 
some corps members who worked i n environments w i t h which they were f a m i l i a r 
may have viewed the Corps as j u s t another employer whereas the environment 
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i t s e l f may have been an e n r i c h i n g experience f o r young people who were n o t 
f a m i l i a r w i t h i t . A p r o p o r t i o n o f young people from urban areas c o u l d be 
assigned to camps and work programs i n r u r a l areas w h i l e y o u t h from r u r a l 
backgrounds may p o t e n t i a l l y b e n e f i t from exposure t o urban environments. 
At the same t i m e , a d d i t i o n a l program f u n d i n g would make i t p o s s i b l e t o 
e s t a b l i s h more camps near urban areas and/or t o cover t r a n s p o r t a t i o n c o s t s 
t h e r e b y e n a b l i n g a l a r g e r p r o p o r t i o n o f urban y o u t h t o p a r t i c i p a t e i n the 
program. 

3. Environmental Education and Work Program. Our a n a l y s i s of t h e 
e n v i r o n m e n t a l knowledge o f y o u t h showed t h e l e a s t f a v o r a b l e r e s u l t s o f our 
o v e r a l l program e v a l u a t i o n . This was p a r t i c u l a r l y s u r p r i s i n g f o r s e v e r a l 
reasons. F i r s t , t h e y o u t h were i n many cases s e l f - s e l e c t e d . They were 
h i g h l y concerned about t h e environment and were o f t e n s e l e c t e d on t h e 
b a s i s o f t h i s concern as w e l l as t h e i r past academic achievements. Second, 
i n i t i a l l e v e l s of u n d e r s t a n d i n g were low, l e a v i n g c o n s i d e r a b l e room f o r 
improvement. F i n a l l y , t h e environments w i t h i n which the program o p e r a t e d 
were s t i m u l a t i n g - and conducive t o l e a r n i n g . Because of t h e h i g h p o t e n t i a l 
i n t h i s area and because i n c r e a s i n g e n v i r o n m e n t a l u n d e r s t a n d i n g was i n t e n d e d 
t o be a major o b j e c t i v e o f t h e program, we s t r o n g l y recommend t h a t t h e admin
i s t e r i n g agencies c o n s i d e r more e f f e c t i v e ways o f a c c o m p l i s h i n g these objec
t i v e s . I n f a c t , we b e l i e v e t h a t e f f o r t s toward making improvements i n 
e n v i r o n m e n t a l e d u c a t i o n should be a major focus o f the sponsoring agencies 
i n 1972. S p e c i f i c recommendations i n c l u d e : 

a. P r e p a r a t i o n o f c l e a r statements o f the e n v i r o n m e n t a l 
e d u c a t i o n program o b j e c t i v e s by the sponsoring agencies 
i n c l u d i n g t h e a r t i c u l a t i o n o f t h e v a l u e of e n v i r o n m e n t a l 
e d u c a t i o n as p a r t o f t h e Youth Conservation Corps program. 

b. I n i t i a t i o n o f e x p e r i m e n t a l e d u c a t i o n programs u s i n g 
d i f f e r e n t techniques and approaches. 

c. Greater emphasis on e n v i r o n m e n t a l e d u c a t i o n as p a r t o f 
the work program. 

d. B e t t e r c o o r d i n a t i o n between e n v i r o n m e n t a l e d u c a t i o n and 
work assignments. 

e. -Recrutiment o f s t a f f s w i t h s p e c i a l i z e d t r a i n i n g i n a 
v a r i e t y of e n v i r o n m e n t a l l y - r e l a t e d s u b j e c t s . 

f . G reater emphasis on t h e r e l e v a n c e o f c o n s e r v a t i o n 
p r a c t i c e s and work assignments t o l a r g e r e n v i r o n m e n t a l 
issues r a n g i n g from u r b a n i z a t i o n and p o p u l a t i o n growth 
t o i n c r e a s e d use o f r e c r e a t i o n a l lands. 

g. Greater p a r t i c i p a t i o n of y o u t h i n d e s i g n i n g and c o n d u c t i n g 
the e n v i r o n m e n t a l e d u c a t i o n program. 
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4. Corps Members. I n Chapter 2 we i n d i c a t e d t h a t , f o r the most 
p a r t , t h e p a r t i c i p a n t s of the 1971 Youth Conservation Corps were represen
t a t i v e o f young people throughout the United States based on our s e l e c t 
socioeconomic and demographic c h a r a c t e r i s t i c s . However, we b e l i e v e t h a t 
r e p r e s e n t a t i v e n e s s should not be l i m i t e d t o the p r o p o r t i o n w i t h which 
v a r i o u s groups are l o c a t e d i n t h e c o u n t r y or i n a p a r t i c u l a r area. Youth 
from r a c i a l m i n o r i t i e s and e c o n o m i c a l l y disadvantaged groups should never 
be i s o l a t e d i n camps by themselves. Nor should i n d i v i d u a l m i n o r i t y group 
members be placed i n camps c o n s i s t i n g o f corps members whose backgrounds 
are a l l d i f f e r e n t . We t h e r e f o r e recommend t h a t funds be a p p r o p r i a t e d f o r 
the purpose o f r e c r u i t i n g and t r a n s p o r t i n g y o u t h where necessary i n o r d e r 
t o a c h i e v e d i v e r s i t y i n corps member background w i t h i n camps. 

We a l s o recommend t h a t more g i r l s be a d m i t t e d to the program s i n c e 
they were under-represented d u r i n g the f i r s t year and s i n c e they g e n e r a l l y 
responded more f a v o r a b l y t o t h e i r experiences than the boys. F i n a l l y , we 
recommend t h a t s p e c i a l procedures be set up t o i d e n t i f y and d e a l w i t h the 
p a r t i c u l a r problems of m i n o r i t y groups t h a t p a r t i c i p a t e d i n the program. 
This w i l l be e s s e n t i a l i f they are t o d e r i v e the same s a t i s f a c t i o n and 
b e n e f i t s as the m a j o r i t y . 

C. D i r e c t i o n s f o r Future Research 

A f i n a l recommendation c o n s i d e r s f u t u r e research and how i t can be 
used i n the continue d e v a l u a t i o n of the Youth Conservation Corps program. 
This r e s e a r c h can take two d i r e c t i o n s . F i r s t , c o n t i n u i n g the a n a l y s i s o f 
the d a t a c o l l e c t e d i n 1971 and, secondly, c o l l e c t i n g new data beyond 1971. 

Throughout t h i s r e p o r t we have shown where r e l a t i o n s h i p s e x i s t e d 
between corps members' responses and a s i n g l e f a c t o r . We a l s o have a l l u d e d 
t o t h e need f o r c o n s i d e r i n g s e v e r a l f a c t o r s s i m u l t a n e o u s l y i n r e l a t i o n s h i p 
t o t h e s e responses. Time and budgetary c o n s t r a i n t s prevented us from em
b a r k i n g *on t h i s e x t e n s i v e form o f m u l t i v a r i a t e a n a l y s i s . As a f i r s t s tep 
i n w o r k i n g w i t h the e x i s t i n g s e t of data we would suggest t h a t s e v e r a l o f 
the more i m p o r t a n t f a c t o r s be considered t o g e t h e r w i t h r e s p e c t to any im
p o r t a n t corps member response. 

The r e l a t i o n s h i p o f corps member responses deemed i m p o r t a n t f o r 
f u t u r e program p l a n n i n g t o o t h e r f a c t o r s f o r which data are a v a i l a b l e but 
w h i c h haven't been used i n the present study should be analyzed. The 
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q u e s t i o n n a i r e s a d m i n i s t e r e d t o camp d i r e c t o r s and t o the corps members 
p r o v i d e d a r i c h base of d a t a , o n l y p a r t of which has been covered i n t h i s 
r e p o r t . I n f o r m a t i o n i s a v a i l a b l e on .the camps p h y s i c a l environments and the 
p e r c e p t i o n s o f them by youth', on housing, i n c l u d i n g the number of people per 
room and the t o i l e t and shower f a c i l i t i e s ; and on the k i n d s of r e c r e a t i o n a l 
and l i b r a r y f a c i l i t i e s a v a i l a b l e and the e x t e n t o f t h e i r use. The e x t e n t t o 
which these data a re used must be determined by the program planners when 
assessing f u t u r e e v a l u a t i o n r e q u i r e m e n t s . 

One approach t o measuring the t r u e e f f e c t i v e n e s s o f the Youth 
Conservation Corps program i s t o f o l l o w the young people who p a r t i c i p a t e d 
I n the program over a p e r i o d o f ti m e . I n t e r v i e w s c o l l e c t e d p e r i o d i c a l l y 
would be u s e f u l i n d e t e r m i n i n g the t r u e impact t h a t t he Youth C o n s e r v a t i o n 
Corps has ha d ' w i t h r e s p e c t t o p a r t i c u l a r a c t i v i t i e s and beh a v i o r s o f the 
people wlio were exposed t o the program d u r i n g I t s i n i t i a l y e a r s . 

Beyond 1972, i n f o r m a t i o n should be c o l l e c t e d from the present group 
of corps members on the k i n d s of p r o f e s s i o n a l a c t i v i t i e s i n which they a re 
a c t u a l l y I n v o l v e d . We would be i n t e r e s t e d i n l e a r n i n g about the care e r s 
these young people have chosen b o t h i n terms o f t h e i r j o b s and the programs 
they've e l e c t e d a t c o l l e g e . We would a l s o be i n t e r e s t e d i n l e a r n i n g about 
the e x t e n t of t h e i r involvement i n e n v i r o n m e n t a l and e c o l o g i c a l l y - o r i e n t e d 
o r g a n i z a t i o n s . 

F u r t h e r research should a l s o c o n s i d e r how many o f the present corps 
members c o n t i n u e t h e i r involvement i n the Youth Conservation Corps i t s e l f . 
We see t h r e e p o s s i b i l i t i e s f o r c o n t i n u e d involvement which c o u l d have g r e a t 
p a y o f f s f o r the program as w e l l as f o r the young people. F i r s t , we expect 
t h a t s e v e r a l o f the younger corps members w i l l want t o r e t u r n t o the program 
i n the coming y e a r s . These yo u t h w i l l n o t o n l y have g r e a t e r p o t e n t i a l f o r 
l e a r n i n g and development b u t a l s o can c o n t r i b u t e s u b s t a n t i a l l y t o the l e a r n 
i n g and development o f freshmen corps members. Second, we see where present 
corps members can r e t u r n i n the f u t u r e as s t a f f members u s i n g t h e i r past 
experiences t o t h e i r f u l l e s t advantage. F i n a l l y , we b e l i e v e t h a t , as i n 
the Peace Corps, many of today's p a r t i c i p a n t s w i l l be tomorrow's adminis
t r a t o r s and p l a n n e r s . The e x t e n t t o which the 1972 corps members remain 
i n c o n t a c t w i t h the Youth Conservation Corps i n the f u t u r e w i l l be w o r t h 
w h i l e t o know. 
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F i n a l l y , w i t h r e g a r d t o t h e new waves o f corps members who w i l l 
e n t e r the program i n 1972 and 1973, we would suggest t h a t e f f o r t s be made 
to compare t h e i r responses t o those of the young people who a p p l i e d t o the 
program b u t f o r v a r i o u s reasons were not accepted. We b e l i e v e , as we 
s t a t e d i n the f i r s t c h apter, t h a t one of the more e f f e c t i v e ways o f evalua
t i n g a program o r an experiment i s to compare those people who p a r t i c i p a t e 
i n t h a t experiment w i t h those who do n o t . The o p p o r t u n i t y t o do t h i s i n 
1971 was n o t a v a i l a b l e . This approach t o e v a l u a t i n g the program should be 
c o n s i d e r e d s e r i o u s l y i n the f u t u r e . 

I n summary, we have pr e s e n t e d a s e t of p r e l i m i n a r y f i n d i n g s based 
on our e v a l u a t i o n o f the 1971 Youth Conservation Corps program. We have 
made recommendations on c e r t a i n aspects o f the program which we b e l i e v e 
can be improved so as t o make t h e program more s u c c e s s f u l i n the f u t u r e . 
F i n a l l y , we have suggested ways i n which f u t u r e r e s e a r c h can be used t o 
m o n i t o r the program b o t h t o observe i t s long-term consequences on y o u t h 
and t o g a i n f u r t h e r v a l u a b l e i n s i g h t s which can be used t o improve and 
develop the program on a y e a r - t o - y e a r b a s i s . 
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APPENDIX A 

SUGGESTED GUIDELINES FOR GATHERING INFORMATION 
WHILE VISITING YOUTH CONSERVATION CORPS CAMPS - 1971 

Among the v i s i t o r s t o Youth Conservation Corps camps t h i s summer w i l l 
be r e s e a r c h e r s from The U n i v e r s i t y of Michigan and s e l e c t e d s t a f f from the 
two s p o n s o r i n g agencies, the U.S. Department of I n t e r i o r and the U. S. Forest 
S e r v i c e . These v i s i t s w i l l be made i n order t o o b t a i n a f i r s t - h a n d exposure 
t o the camps, t h e i r personnel and t h e i r o p e r a t i o n s and t o gather i n f o r m a t i o n 
which can be used t o v a l i d a t e data o b t a i n e d through more systematic procedures. 
I n g a t h e r i n g i n f o r m a t i o n two pri m a r y methods of da t a c o l l e c t i o n should be 
used by the v i s i t o r . These i n c l u d e d i r e c t o b s e r v a t i o n s and di s c u s s i o n s w i t h 
s t a f f , corps members and o t h e r s . Observations w i l l focus on camp f a c i l i t i e s , 
camp and surrounding environments and the a c t i v i t i e s o f v a r i o u s people which 
take p l a c e w i t h i n them. Where p o s s i b l e , these f a c i l i t i e s , environments and 
a c t i v i t i e s should be p h o t o g r a p h i c a l l y or g r a p h i c a l l y documented. W r i t t e n 
documentation a l s o should be p r o v i d e d . Discussions r e g a r d i n g camp programs, 
o r g a n i z a t i o n , and problems should be taped or recorded i n w r i t t e n form. 

The f o l l o w i n g g u i d e l i n e s a re suggested f o r persons v i s i t i n g Youth Con
s e r v a t i o n Corps camps t h i s summer. 

OBSERVATIONS 

A. P h y s i c a l F a c i l i t i e s and T h e i r Use. 

1. Type of housing accomodations f o r corps members 

2. Type and l o c a t i o n of t o i l e t f a c i l i t i e s - f o r boys, f o r g i r l s 

3. Type and l o c a t i o n o f shower f a c i l i t i e s - f o r b o y s , . f o r g i r l s 

4. Type and l o c a t i o n o f s t a f f housing 

5. Recreation f a c i l i t i e s a v a i l a b l e t o corps members - ki n d s and 
numbers 

a. Walking d i s t a n c e - how f a r from housing 

b. D r i v i n g d i s t a n c e - how f a r from housing 

c. To what e x t e n t are they used? By whom? 

d. S t r u c t u r e d o r i n f o r m a l play 

6. A v a i l a b i l i t y o f l i b r a r y f a c i l i t i e s - how f a r from housing 

a. Times n o t open 

b. A v a i l a b i l i t y o f s t a f f f o r a s s i s t a n c e 
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c. Nature of m a t e r i a l 

d. Layout and ki n d s of f a c i l i t i e s a v a i l a b l e , i . e . s e a t i n g , 
ease of a c c e s s i b i l i t y t o books, e t c . 

e. To what e x t e n t i s i t used? By whom? 

7. A v a i l a b i l i t y of o t h e r types of f a c i l i t i e s - e a t i n g , s o c i a l , e t c . 

B. L o c a t i o n a l C h a r a c t e r i s t i c s o f Camp 

1. A d jacent t o a body of water? - uses 

2. W i t h i n wooded or f o r e s t e d area? - uses 

3. Type o f t e r r a i n 

4. C h a r a c t e r i s t i c s of m i c r o c l i m a t i c c o n d i t i o n s - hotness, dryness, 
dampness, dus t y , e t c . 

5. Bugginess 

C. O v e r a l l Camp Environment 

1. Maintenance l e v e l o f camp grounds - o f b u i l d i n g s 

2. A t t r a c t i v e n e s s 

3. E f f i c i e n c y o f l a y o u t 

4. C l a r i t y of camp boundaries 

5. O v e r a l l c h a r a c t e r i z a t i o n 

D. Work Program 

1. Kinds o f a c t i v i t i e s 

2. Size and com p o s i t i o n . o f work groups 

3. L o c a t i o n o f work assignments - i n camp, o u t s i d e camp; v a r i e t y 
of work s e t t i n g s 

4. Amount of d i s c u s s i o n among corps members, between corps members 
and s t a f f d u r i n g work 

5. General mood and s p i r i t o f corps members, - bored, happy, 
t i r e d , e t c . 

6. Amount o f p h y s i c a l a c t i v i t y / e x e r t i o n 

7. Relatedness t o e d u c a t i o n program 
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E. Environmental Education Program 

1. Kinds of a c t i v i t i e s 

2. Size and composition of groups 

3. Methods and techniques of i n s t r u c t i o n 

4. Style of teachers, i n s t r u c t o r s i n lectures and discussions 

5. Location of i n s t r u c t i o n - v a r i e t y of locations or settings 

6. Amount of discussion 

7. General mood and s p i r i t of corps members, s t a f f 

8. Relatedness to work program 

F. Uses of Leisure - Interactions 

1. A c t i v i t i e s engaged i n 

2. Types of social interactions 

3. Extent of social i n t e r a c t i o n 

a. Among s t a f f 

b. Among corps members of opposite sex; of d i f f e r e n t races and 
c u l t u r a l backgrounds 

c. Between corps members and s t a f f 

4. Size of i n t e r a c t i o n groups 

5. Locations or settings of Interactions 

6. Freedom of m o b i l i t y of corps members 

a. Around camp 

b. Between camp and outside world 

7. Extent of corps members exposure to outside world 
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G. Organization of Camp 

1. Extent of freedom of movement - degree of organization or 
strueture 

2. Level of s t a f f supervision 

3. Openess of communications 

4. Methods of governance - committees, t h e i r functions and 
importance 

5. Emphasis of program - work or environmental education 

H. Miscellaneous 

1. Food - q u a l i t y and quantity 

2. Overall atmospher.e - f r i e n d l y or h o s t i l e , etc. 

I I . DISCUSSIONS 

A. Camp Staff (as many as possible) 

1. Nature of assignments or jobs 

2. Perception of corps members s a t i s f a c t i o n w i t h assignments 

3. Involvement i n counselling, discussion of corps members' 
personal problems, etc. 

4. Methods of governance and camp organization 

5. Problems i n dealing with corps members 

a. Work 

b. Learning 

c. D i s c i p l i n e 

d. Personal 

e. Interpersonal - c u l t u r a l , r a c i a l , personality, etc. 

6. Frequency and extent of s t a f f and corps members contact w i t h 
neighboring communities 

7. Perceptions of corps members' backgrounds 
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8. Information concerning: 

a. Other studies of camp s i t u a t i o n 

b. A c t i v i t i e s engaged i n during bad weather ( r a i n , excessive 
heat, snowstorms, etc.) 

9. Extent of illnesses, accidents, dropouts, petty crimes, home
sickness, drug use, etc. 

10. Overall evaluation of Youth Conservation Corps program -
successes, f a i l u r e s , recommended changes 

B. Corps Members (as many as possible) 

1. Kinds of a c t i v i t i e s engaged i n 

2. Level of s a t i s f a c t i o n w i t h a c t i v i t i e s engaged In 

3. Attitudes toward camp environment 

a. Housing 

b. Recreation f a c i l i t i e s 

c. Natural environment 

d. Other 

4. Relationships with camp s t a f f 

5. Relationships with other corps members - kinds and compositions 
of friendships, etc. 

6. Attitudes toward camp programs 

a. Work 

b. Educational 

c. Recreational 

7. Use of and atti t u d e s toward l i b r a r y 

8. Extent of involvement i n camp governance 

9. Satisfaction with time o f f 

10. Level of concern about environment, environmental problems 

11. Degree to which environmental understanding relates t o: 

a. Their camp work s i t u a t i o n 

b. Their home/school environment 
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C. Others - I f Possible (Nearby Community Residents, Merchants, etc.) 

1. Attitudes toward Youth Conservation Corps Camp 

2. Knowledge of Youth Conservation Corps program 

3. Perception of corps members 

4. Amount of exposure to corps members, to camp s t a f f 

5. Impact on community 



B-l 

APPENDIX B 

AN ANALYSIS OF DROPOUTS 

The f a c t that there were 180 corps members f o r whom we have data 
from the f i r s t week but not from the f i n a l week raises two questions — 
one substantive and the other methodological. The f i r s t question i s "Does 
the analysis of data f o r these 180 cases reveal anything new about the 
strengths or weaknesses of the Youth Conservation Corps program?" 
The second question i s "Have these 180 cases d i s t o r t e d the findings pre
sented throughout th i s report?" 

The answer to t h i s l a s t question i s b a s i c a l l y no. We determined, 
t h i s by examining responses to 62 key questions from the f i r s t week ques
t i o n n a i r e s . I n most cases, the percentage d i s t r i b u t i o n of responses f o r • 
a l l corps members were i d e n t i c a l to the percentage d i s t r i b u t i o n s obtained 
f o r the corps member group excluding the 180 cases. Where differences 
were observed, they were too small to influence the results of our 
analysis. 

The answer to the f i r s t question i s less clear, and must be q u a l i 
f i e d by the f a c t that the 180 youth can not a l l be considered "dropouts." 
Perhaps a t h i r d of them completed the program but, f o r various reasons did 
not complete the f i n a l questionnaire. Absence due to sickness, being 
away on a work d e t a i l or simply choosing not to respond were the most com
mon reasons. Because we were unable to sort out the precise reason f o r 
i n d i v i d u a l non-responses, we treated a l l of these cases a l i k e . With ap
proximately two-thirds of the 180 youth actually dropping out of the pro
gram, i t i s l i k e l y that many of those who chose not to respond were less 
s a t i s f ied w i t h the program than those who did respond. The group as a 
whole may therefore be viewed as f i t t i n g i n t o the Youth Conservation Corps 
less w e l l than the group f o r which we have two measures. 
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Given t h i s q u a l i f i c a t i o n , there were few differences i n background 
or camp ch a r a c t e r i s t i c s which have not already been suggested i n the ana
lyses presented i n Chapter 3. In short, the data i n Table B-l on dropouts 
support the data reported e a r l i e r . 

Table B-l 

Percentage Differences Between "Dropouts" and Corps Members 
Completing Final Questionnaires by Select Corps Member 

and Camp Characteristics! 

Characteristic 

Family income i s 
under $7,500 

Camp p a r t i c i p a t i o n -
interpersonal 
r e l a t i o n s score 
is low (1-3) 

Race Is American Indian 
No p r i o r camp experience 
Live i n small- town of 

25,000 or less or 
r u r a l area 

Sex of corps member i s 
male 

Corps Members 
Completing Final 

Dropouts Ques tionnaire 

37 

88 
13 
48 

65 

68 

25 

77 
3 

39 

57 

62 

Difference 

11 

11 
10 
9 

Number of cases 180 2127 

"Dropouts" are corps members who completed the questionnaire administered 
during the f i r s t week,but f o r various reasons-, did not complete the f i n a l 
ques t i o n n a i r e . 

These were the only c h a r a c t e r i s t i c s of corps members and camps 
where, differences of 6 percent or more appeared. 

When we consider the rate at which youth dropped out f o r d i f f e r e n t 
income groups, r a c i a l and ethnic backgrounds and camp p a r t i c i p a t i o n - i n t e r 
personal r e l a t i o n s scores, the re s u l t s are s t r i k i n g . Table B-2 shows that 
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for a l l corps members, the dropout rate was 7.4 per 100 youth. For youth 
whose family income was less than $7,500, the dropout rate was 11.8 or nearly 
twice that of corps members coming from families w i t h incomes of $7,500 or 
more. We have seen i n Chapter 3 (Table 3-3) that nearly two-thirds of the 
American Indian youth were from families with incomes under $7,500. This 
concentration suggests that Income and ethnic background are not e n t i r e l y 
independent of one another i n t h e i r r e l a t i o n s h i p to dropping out. 

Table B-2 

Relationship of Dropout Rates to Family Income, Racial and Ethnic 
Background and Camp Participation-Interpersonal Relations Scores 1 

A l l Corps Members 

Family Income 
Under $7,500 
$7,500-9,999 
$10,000-12,499 
$12,500-14,999 
$15,000-17,499 
$17,500 and over 

Dropout Rate 

7/4 

11.8 
5.8 
6.9 
5.6 
6.3 
8.0 

Race and Ethnic Background 

White 
Negro 
American Indian 
Spanish American 

Parti c i p a t i o n - I n t e r p e r s o n a l Relations Score 
Low 

High 

(!) 
(2) 
(3) 
(4) 
(5) 

7.7 
9.0 

25.0 
5.8 

13.3 
7.8 
8.0 
3.8 
4.5 

Total Number of 
Corps Members 

2423 

482 
330 
347 
248 
238 
324 

1883 
199 
96 
52 

158 
524 
1216 
236 
29.1 

The dropout rate f o r any class of youth i s determined by d i v i d i n g the 
number of corps members who d i d not take the f i n a l questionnaire by the 
t o t a l number of corps members i n that class. 
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I n addition to the above c h a r a c t e r i s t i c s , a number of a t t i t u d e s 
and personality variables are related to dropping out. These r e l a t i o n 
ships are shown i n Table B-3. 

This l i s t of differences between the dropouts and those who com
pleted the camp session i s so much i n l i n e w i t h what might be expected 
that l i t t l e comment i s necessary. I t i s worth noting that as early as 
the f i r s t week i n camp, the young people who dropped out expressed less 
confidence i n t h e i r a b i l i t y to cope w i t h a v a r i e t y of situa t i o n s than 
corps members who completed the f i n a l questionnaire. Because the i n i t i a l 
questionnaires were administered a f t e r the corps members had had some, 
a l b e i t b r i e f , exposure to camp l i f e , we can not a t t r i b u t e these r e s u l t s 
solely to a general sense of i n s e c u r i t y . I t i s reasonable to assume tha t , 
i n many cases., the corps members had already experienced problems In camp 
by the time they completed the i n i t i a l interview. 

Although we have reported only the larger differences here, the 
dropouts were more l i k e l y to an t i c i p a t e d i f f i c u l t y i n camp on a l l - b u t one 
of the fourteen problems investigated. S i g n i f i c a n t l y , " g e t t i n g along w i t h 
fellow corps members i n general" was not as much of a problem to dropouts 
as i t was to other corps members. Their d i f f i c u l t i e s seem to be more re
lated to problems of r e l a t i n g to adults and au t h o r i t y than to peers. 

I n t h i s appendix, we have considered differences between the 180 
corps members who completed the i n i t i a l questionnaire and those youth who 
completed questionnaires during both the f i r s t week and f i n a l week. While 
the small group includes corps members who did not respond during the f i n a l 
week f o r reasons other than dropping out, the m a j o r i t y i n f a c t , were, 
"dropouts." 

Our analysis of t h i s group provides some i n d i c a t i o n as to what 
types of persons had d i f f i c u l t y f i t t i n g i n t o the Youth Conservation Corps 
program. For the most part, they were young people who had some d i f f i c u l t y 
r e l a t i n g to adults, a u t h o r i t y and unfamiliar s i t u a t i o n s . They tended to 
be less c e r t a i n of what they wanted to do w i t h t h e i r l i v e s and were more 
l i k e l y to f e e l drug addiction might be a problem i n t h e i r own l i v e s . 

While differences between the dropouts and others e x i s t , the small 
size of the dropout group and the lack of overwhelming differences indicate 
that overall-change scores between the f i r s t week and f i n a l week measures 
were v i r t u a l l y unaffected by t h e i r being included i n the f i r s t week measu
rements. 
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Table B-3 

Percentage Differences Between "Dropouts" and Corps Members 
Completing Final Questionnaire by Select Responses 

Corps Members 
Completing 

Dropouts Final Questionnaire Difference 

Corps Members: 

Expect the problem of drug 
addi c t i o n to be "extremely 
important" or "very impor
t a n t " i n t h e i r l i v e s during 
the next three years (B2i) 58 43 15 
Expect t h i s summer to turn 
out "very w e l l " or "extremely 
w e l l " (A16) 29 15 14 
Expect to be bothered "a 
l i t t l e , " " p r e t t y much" or 
"a l o t " by problems of gett i n g 
along w i t h the s t a f f (A19) 22 12 10 
Expect to be bothered by camp 
rules and regulations and 
l i v i n g by a schedule (A23) 53 44 9 
Expect to be bothered "a l i t t l e , " 
" p r e t t y much" or "a l o t " by 
being away from home, family and 
friends (A30) 43 35 8 
Had not thought about the kind 
of work they'd l i k e to do i n 
the f u t u r e (E19) 22 14 8 
Would mind i f a family of a 
d i f f e r e n t race moved next 
door (A51) 21 13 8 
Do not consider " t a l k i n g " as 
a f a v o r i t e a c t i v i t y (D3) 37 29 8 
Expect to be bothered "a l i t t l e , " 
" p r e t t y much" or "a l o t " by 
l i v i n g i n a group where privacy 
and the chance to get o f f alone 
may be l i m i t e d (A31) 42 35 7 
Expect to be bothered by strange 
sounds at night i n camp (A32) 28 21 7 
Expect to be bothered by working 
and l i v i n g where there are w i l d 
animals (A27) " 22 15 7 
Number of cases 180 2127 
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APPENDIX C 

SELF-CONCEPT 

I . Self-Concept As a Psychological Construct 

The voluminous l i t e r a t u r e on self-concept attests to the Int e r e s t 
i n t h i s psychological construct. The fundamental nature and status of 
self-concept have been emphasized repeatedly. Yet, throughout the l i t e r a 
t u r e , no unanimity of agreement exi s t s as to the e x p l i c i t meaning of the 
term or i t s t h e o r e t i c a l foundation. The interrelatedness of the s e l f as 
both object and process can be c l e a r l y seen i n the w r i t i n g s of James,"1 

A l l p o r t , 2 C a t t r e l l , 3 Lewin, 4 Rogers"* and Snygg and Combs. 
A l l p o r t used Viktor Frankl's experiences as a prisoner i n a German 

concentration camp to i l l u s t r a t e how an indivi d u a l ' s l i f e s t y l e and aspira
tions are governed by the way he feels about himself.^ He showed where 
Frankl perceived physical events as things that happened to his body, not 
to h i s person. Frankl's unique perception of his traumatic experiences 
helped him to preserve his l i f e and sanity under s t r e s s f u l conditions. 

* 
This part was w r i t t e n by Laverne Thornton Dickerson of the U. S. Forest 
Service. 

^"William James, Principles of Psychology, 2 vols., New York: Holt, Rinehart 
and Winston, Inc., 1890. 
2 
G. W. A l l p o r t , Personality: A Psychological I n t e r p r e t a t i o n , New York: 
Hol t , Rinehart and Winston, Inc., 1937. 
3 
R. B. C a t t r e l l , Personality: A Systematic, Theoretical, and Factual 
Study, New York: McGraw-Hill Book Company, 1950. 
4 
K. Lewin, Principles of Topological Psychology, New York: McGraw-Hill 
Book Company, 1936. 
Rogers, Client-Centered Therapy: I t s Current Practice, Implications and 
Theory, Boston: Houghton M i f f l i n Company, 1951. 
^D. S. Snygg and A. W. Combs, I n d i v i d u a l Behavior: A New Frame of Reference 
fo r Psychology, New York: Harper, 1949. 
Ĝ. W. A l l p o r t , Becoming: Basic Consideration f o r a Psychology of Personality, 
New Haven; Yale University Press, 1955. 
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C a t t r e l l introduced the process of self-observation - r a t i o n a l admis
sion by the i n d i v i d u a l of h i s actual or r e a l s e l f and the aspired or i d e a l 

g 
s e l f . Levin's mechanism which gives s e l f a fun c t i o n a l process i s l i f e 
space which includes the ind i v i d u a l ' s universe of personal experiences as 

9 
a space w i t h i n which he moves. Rogers described the structure of s e l f as 
an organized, f l u i d , but consistent conceptual pattern of perceptions of 
c h a r a c t e r i s t i c s and relationships of the " I " or "me" together w i t h values 
attached t o these concepts. 1^ Snygg and Combs stated that an i n d i v i d u a l ' s 
concept of s e l f i s an organization which i s hi s own private conception of 
himself i n a l l complexity. 1" 1 

George Mead d i f f e r e d from the others i n his separating s e l f as object 
12 

from s e l f as process. He states t h a t : 
The i n d i v i d u a l experiences himself as such, not d i r e c t l y but 
only i n d i r e c t l y , from the p a r t i c u l a r standpoints, of other 
i n d i v i d u a l members of the same social group, or from the 
generalized standpoint of the s o c i a l group as a whole t o 
which he belongs. For he enters his own experience as a 
s e l f or i n d i v i d u a l , not d i r e c t l y or immediately, not by 
becoming a subject t o himself, but only insofar as he f i r s t 
becomes an object to himself j u s t as other i n d i v i d u a l s are 
objects to him or i n his experience; and he becomes an object 
to himself only by taking the a t t i t u d e s of other i n d i v i d u a l s 
toward himself w i t h i n a social environment or context of ^ 
experience and behavior i n which both he and they are involved. 
Combs raised an important issue concerning the self-concept and the 

14 
means used to measure i t . He argued that most researchers used the s e l f -
r e p o r t, which i s what the person says, to analyze the self-concept, which i s 
what the person believes he i s . He f e l t that the s e l f - r e p o r t i s too sensi
t i v e t o expectations of others to be s c i e n t i f i c . I n t e r e s t i n g enough, Fink 

C a t t r e l l , op. c i t . 
9 
Lewin, op. c i t . 

^Rogers, op. c i t . , p. 498. 
1 1Snygg and Combs, op. c i t . , p. 126. 12 

G. H. Mead, Mind, Self, and Society, Chicago: University of Chicago Press 
pp. 136-140. 

1 3 I b i d . , p. 138. 
14 

A. W. Combs, "The Self i n Chaos," Contemporary Psychology, 1962, 7:43-54. 
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found the r e l a t i o n s h i p between self-concept and reported self-concept to 
be p o s i t i v e . ^ Sears and Sherman stated that the v a l i d i t y of the s e l f -
report must be taken as given; there i s no other c r i t e r i o n f o r the s e l f -
concept than what the subject himself says under favorable conditions. 
Hilgard discussed the two approaches that may be used to investigate the 
self-concept: (1) the verbal reports representing the approach from the 
i n t e r n a l frame of reference and (2) the inferences from behavior represent
ing the approach from the external frame of reference. 1^ Based on t h i s wide 
range of views, i t appears that a researcher can never be c e r t a i n that he 
has a completely accurate d e s c r i p t i o n of the subject under i n v e s t i g a t i o n . 
L i t t l e evidence ex i s t s to support the premise that the judgment of an 
objective observer i s any more l i k e l y to be accurate. 

The s t a b i l i t y of self-concept has been considered w i t h : (1) s t a b i l 
i t y being the lack of discrepancy between the p o s i t i v e l y conceived s e l f and 

18 19 the negatively conceived s e l f , (2) s t a b i l i t y of self-concept over time, 
and (3) the r e l a t i o n s h i p between the s t a b i l i t y of the self-concept, the 

20 
q u a l i t y of the self-concept, and adjustment. 

Studies of self-concept as they r e l a t e to various dimensions of per
s o n a l i t y have also been conducted. These include the p o s i t i v e r e l a t i o n s h i p 

21 
between s e l f awareness and social s e n s i t i v i t y , the p o s i t i v e relationship 

"̂ M. B. Fink, " O b j e c t i f i c a t i o n of Data Used i n an Underachievement Self-
Concept Study," C a l i f o r n i a Journal of Educational Research, 1962, 13: 
105-112. 

^P. S. Sears and V. S. Sherman, I n Pursuit of Self-Esteem, Belmont, 
C a l i f o r n i a , Wadsworth, 1964, p. 11. 

*^E. Hilgard, "Human Motives and Concepts of the Self." American Psycho
l o g i s t , 1949, 4:374-382. ^ 

18 
J. J. Browfain, " S t a b i l i t y of the Self-Concept as a Dimension of 
Personality," Journal of Abnormal Social Psychology, 1952, 47:597-606. 

19 
D. M. Taylor, Consistency of the Self-Concept, Unpublished Doctoral 
D i s s e r t a t i o n , Vanderbilt University, 1953. 

20 
M. Engel, The S t a b i l i t y of the Self-Concept i n Adolescence. Unpublished 
Doctoral, Dissertation, George Peabody College f o r Teachers, 1956. 

21 
N. A. Boxer, A Study of the Relationship between Self-Awareness and 
Social S e n s i t i v i t y . Unpublished Doctoral Dissertation, New York 
U n i v e r s i t y , 1952. 
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22 between self-acceptance and adjustment, and the relationship between s e l f -
23 

concept and adjustment. Other studies have been conducted to c l a r i f y the 
24 

re l a t i o n s h i p between academic achievement and adequacy of self-concept. 
Wylie published a comprehensive analysis of self-concept research 

l i t e r a t u r e i n which she examined the l i t e r a t u r e i n terms of r e l i a b i l i t y and 
v a l i d i t y of measuring instruments, c l a r i t y of theory, and adequacy of re-

25 
search design. Some of the research attempted to measure too many variables 
under the global concept of s e l f . Many of the instruments reported had been 
used only once, some were vaguely described and some were impossible to 
locate. Seven years l a t e r , Wylie s t i l l f e l t the picture was gloomy l n t h i s 
area : 

While constructs and laws concerning the se l f may seem to be 
needed... the way they have been presented has led to serious 
d i f f i c u l t i e s have been stretched to cover so many i n f e r r e d 
cognitive and motivational processes that t h e i r u t i l i t y f o r 
a n a l y t i c and predi c t i v e purposes have been greatly diminished. 
....The poor state of research findings i s a t t r i b u t a b l e not 
only to shortcomings i n self-theory, but also to problems of 
research design and measurement. 
I n an attempt to avoid the weaknesses described by Wylie, the current 

research concentrates on selected aspects or dimensions of self-concept 
which past research indicated are central to personality structure and f o r 
which v a l i d and r e l i a b l e measures are ava i l a b l e . 
I I : Development of Instruments f o r Measuring Selected Dimensions of 

Self-Concept 
I n Chapter 7, we explained that f i v e dimensions of self-concept were 

selected f o r our study. We also described how these instruments were scored. 

22 
T. E. Hanlon, P. R. H o f f s t r e t t e r , and J. P. 0 Connor, "Congruence of 
Self and Ideal Self i n Relation to Personality Adjustment." Journal of 
Consulting Psychology, 1954, 18:215-217. 

23 
R. Balester, The Self-Concept and Juvenile Delinquency, Unpublished 
Doctoral Dissertation, Vanderbilt U n i v e r s i t y , 1955. 

24 
A. M. Walsh, Self-Concepts of Bright Boys w i t h Learning D i f f i c u l t i e s , 
New York: Teachers College Press, 1956. 

25 
R. C. Wylie, The Self-Concept, Lincoln, Nebraska: University of Nebraska 
Press, 1961. 

26 R. C. Wylie, "The Present Status of Self Theory," i n E. F. Borgatta, and 
W. W. Lambert (eds.) Handbook of Personality Theory and Research, Chicago: 
Rand McNally 6c Company, 1968, pp. 728-787. 
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I n t h i s appendix, we w i l l b r i e f l y explain how these instruments were 
designed and refined. 

This process involved two steps. I n the f i r s t , a group of from 
6 to 15 statements or scale items were included i n the i n i t i a l and f i n a l 
questionnaires to measure each dimension of self-concept. Using a 15 
percent sample of corps members' responses, the second step -involved 
product-moment correlations among each of the items to determine which 
items empirically showed the highest degree of systematic association. 
This provided a good measure of confidence that the items measure 
the same t h i n g . Items with low i n t e r - i t e m correlations were excluded, 
.giving us indices composed of scale items which were highly correlated. 
The a p p l i c a t i o n of t h i s procedure f o r each dimension w i l l be b r i e f l y des
c r i b e d . 

A. Self-Esteem. A t o t a l of 10 scale items were used i n the two 
indexes to measure self-esteem. These items were taken from a combination 

27 
of two scales which were used i n the Youth i n Transition study. Six of 
the items were o r i g i n a l l y found i n the work of Rosenberg and four were 

28 29 
developed by Cobb and his colleagues. ' I n the i n t e r e s t of increasing 
r e l i a b i l i t y , these 10 items were separated i n our study i n t o two separate 
indexes of self-esteem. These were p o s i t i v e self-esteem containing six 
scale items and negative self-esteem containing four items. This decision 
was based on i n t e r - c o r r e l a t i o n s between the items shown i n Tables C-l and 
C-2. 

B. Self-Deve1opment. This index was o r i g i n a l l y developed by Judith 
A. Long f o r the Youth i n Transition study. She developed the index along 
w i t h others to t e s t some of the constructs i n French and Sherwood's sel f -

30 
i d e n t i t y theory. Long's work focused on concerns with opportunities 
f o r development, with development i t s e l f , and with f a i l u r e s to develop. 

91 
^-'Bachman, et a l . , op. c i t . 
28 

M. Rosenberg, Society and the Adolescent Self-image. Princeton, N.J.: 
Princeton University Press, 1965. 

29 
F. C. Cobb, G. H. Brooks, S. B. Kash, and W. E. Connelly, "The Health of 
People Changing Jobs: A Description of a Longitudinal Study," American 
Journal of Public Health (1966) 56, p. 1476-1481. 30 J. A. Long, "Self- A c t u a l i z a t i o n i n a Sample of High School Boys: A Test 
of Some Propositions from S e l f - I d e n t i t y Theory." Ann Arbor, Michigan: 
Unpublished Dissertation, The University of Michigan, 1968. 
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Table C-l 

Product Moment Correlations Among Items Used i n 
Positive Self Esteem Scale 

(correlations are based on a 15 percent sample of corps 
members responding during the f i r s t week) 

A. I am a useful person- to have around 
B. I f e e l that I'm a person of worth, 

at least on an equal plane w i t h 
others .22 

C. I f e e l that I have a number of 
good q u a l i t i e s .37 .43 • 

D. I am able to do things as w e l l 
as most other people .36 ,33 .40 

E. I take a p o s i t i v e a t t i t u d e toward 
> myself .27 .35 .33 .31 
F. When I do a job, I do i t w e l l .48 .17 .31 .29 .30 

Table C-2 

Product Moment Correlations Among Items Used i n 
Negative Self Esteem Scale 

(cor r e l a t i o n s are based on a 15 percent sample of corps 
members responding during the f i r s t week) 

A. I f e e l that I can't do anything r i g h t 
B. I f e e l I do not have much to be • 

. proud of .39 
C. Sometimes I th i n k I am no good 

at a l l .46 .50 
D. I f e e l that my l i f e Is not useful .20 .35 .39 
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The i n t e r - i t e m c o r r e l a t i o n analysis of 15 items resulted i n our eliminating 
four items which moved nonsystematically with the other 11 items. These 
items and t h e i r i n t e r c o r r e l a t i o n s are shown i n Table C-3 and were used to 
construct the self-development index. 

C. Social S k i l l s : Adults and Peers. These two indices were 
developed by the project s t a f f since appropriate instruments were not 
found i n the l i t e r a t u r e . I n designing these indices statements were 
developed to measure youths' perception of t h e i r peers' perception of 
them, and t h e i r r e l a t i o n s w i t h these peers, t h e i r perceptions of the 
•worthiness of adults and t h e i r r e l a t i o n s with these adults. Ten scale 
items were included i n each of the questionnaires f o r each index. Tables 
C-4 and C-5 show the i n t e r - I t e m correlations for the s i x items which were 
included i n each of the f i n a l indices. 

Once the scale items f o r each instrument were selected, i t was a 
simple procedure to calculate mean scores f o r each index. 

I I I . Change i n Mean Scores Taken t o One Decimal Point 
No change i n mean scores on any of the self-concept indices were 

reported i n Chapter 7. For several reasons i t i s possible that d i f f e r 
ences i n entering scores on the i n i t i a l t e s t , and patterns of small 
changes between the mean scores on the i n i t i a l and f i n a l tests might, be 
indicated at one decimal point when the results are analyzed by selected 
camp and corps member c h a r a c t e r i s t i c s . The most important of these 
reasons are (1) we surveyed, rather than sampled, the t o t a l population 
of over 2,000 youth, (2) we asked i d e n t i c a l questions on both the i n i t i a l 
and f i n a l t e s t s , and (3) we excluded from the analyses those youths who 
did not answer any question i n an index on both t e s t s . 

Because the style of camp governance, as measured by our p a r t i c i 
pation-interpersonal r e l a t i o n s index (see Chapter 2), was strongly related 
to several corps member responses, we were interested i n seeing i f changes 
i n mean scores d i f f e r e d f o r those camps which ranked high and low on 
t h i s index as i f there were ind i c a t i o n s of consistent patterns of change 
for the f i v e self-concept dimensions across the f i v e scores on t h i s index. 

The results are shown i n Tables C-5 and C-6 f o r camp and corps 
member characteristics respectively. Because these results are measured 
only t o tenths of score p o i n t s , we are not prepared to even speculate 
about t h e i r s t a t i s t i c a l or substantive significance without more detailed 
analyses. 



Table C-3 

Product Moment Correlations Among Items Used i n Self Development Scale 
(correlations are1 based on a 15 percent sample of corps members responding 

during the f i r s t week) 

A. When I am learning something new, I l i k e to 
set a goal for myself and t r y to reach i t 

B. I look for opportunities to better myself .29 

C. I believe the more you succeed, the more 
you should t r y .43 .29 

D. When I have reached a certain level i n anything 
I do, I set myself a higher level and t r y to 
reach I t .58 .42 .43 

E. In sports, I t r y to Improve my s k i l l , rather 
than ju s t having a good time .26 .36 .24 .27 

F. I would l i k e to be i n a job where I can learn 
new things .40 .31 .35 .46 .28 

G. When I feel I'm not making progress toward what 
I'm aiming for, I t r y twice as hard .34 .30 .37 .51 .22 .33 

H. I get no sense of accomplishment from j u s t keeping 
up the same level of performance .33 .26 .36 .39 .33 .31 .27 

I . I would be unhappy i n a job where I didn't grow 
and develop .15 .13 .18 .28 .17 .31 .14 .18 

J. I don't l i k e to have the feeling I'm j u s t standing 
s t i l l .20 .25 .25 .27 .31 .41 .25 .31 .21 

K. I f I had to lower my goals because I jus t couldn't 
make i t , that would really hurt .25 .22 .26 .26 .27 .25 .27 .25 .07 .17 
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Table C-4 

Product Moment Correlatlona Among Items Used in 
Social S k i l l B : Peers Scale 

(correlations are based on a 15 percent sample of corps 
members responding during the f i r s t week) 

A. I get along well with g i r l s my 
own age 

B. I get along well with boys 
my own age .61 

C. I f I needed them my friends would 

help me .32 .42 

D. I find i t easy to get to know people .40 .34 .35 

E. I find that I am accepted when I 
enter a new group .41 .43 .35 

F. I find other young people co
operative .32 .42 .28 

35 

.27 .43 

Table C-5 

Product Moment Correlations Among Items Used i n 
Social S k i l l s : Adults Scale 

(correlations are based on a 15 percent sample of corps 
members responding during the f i r s t week) 

A. I respect the views of older people 

B. Older people have better judgment 
than people my own age. 

C. I enjoy talking to older people 

D. When I have problems I prefer to 
share them with older people rather 
than people my own age 

E. I talk to older people about my 
personal l i f e 

F. I get along well with older 
people 

.21 

.35 .30 

.10 .30 .28 

.19 .26 .36 .42 

.28 .26 .56 .23 .31 



Table C-5 

Mean Scores of Self-Concept Indices by Selected Camp Characteristics" 
(range of possible scores shown In parentheses) 

Positive Self Esteem Negi atlve Self Esteem Self Development 
(6-30) (4-20) (11-5) 

F i r s t F i n a l 2 F i r St F i n a l ftxt 5t F i n a l 
Week Week Change Week Week Change Week Week Changi 

A l l Corps Members 23.7 23.8 +0.1 14 .8 14.6 -0.2 43. ,2 42.7 -0.5 

Participation-Interpersonal Relations 
Low (1) 23.2 22.9 -0.3 14 .1 13.5 -0.6 42. ,3 41.4 . -0/9 

(2) 23.7 23.6 -0.1 14 .7 14.4 -0.3 42. .8 41.8 -1.0 
(3) 23.7 23.9 +0.2 14 .9 14.6 -0.3 43. .2 42.8 -0.4 
(4) 23.6 24.1 +0.5 15 .4 15.2 -0.2 43. .4 43.2 -0.2 

High (5) 24.0 24.4 +0.4 14 .9 15.1 +0.2 44. .1 44.7 +0.6 

Type of Camp 
Residential 23.6 23.8 +0.2 14 .7 14.6 -0.1 43. .1 42.7 -0.6 
Non-residential 24.2 24.3 +0.1 15 .5 15.5 -0.5 43. .6 43.3 -0.3 

Size of Camp 
8-14 24.1 24.7 +0.5 14 .6 14.7 +0.1 43. ,4 44.0 +0.6 

15-25 23.6 23.8 +0.2 15 .1 14.9 -0.2 43. ,2 42.8 -0.4 
26-36 23.8 24.0 +0.2 15 .2 15.0 -0.2 43. .3 43.2 -0.1 
37-45 23.6 23.7 +0.1 14 .8 14.3 -0.5 42. .7 42.0 -0.7 
46-60 23.7 23.8 +0.1 14 .7 14.5 -0.2 43. .2 42.8 -0.4 

Duration of Camp Sessions 
4-6 weeks 23.6 24.0 +0.4 14 .6 14.7 +0.1 43. ,6 43.9 +0.3 
7-9 weeks 23.7 23.8 +0.1 14 .8 14.6 -0.2 43. ,1 42.6 -0.5 
10-12 weeks 24.6 24.7 +0.1 " 16 .4 14.2 -2.0 42. ,3 41.1 -1.1 

Regional Location 
Northeast 23.4 22.7 -0.7 14 .2 13.8 -0.4 41, .6 40.4 -1.2 
North Central 23.6 24.0 +0.4 14 .8 14.7 -0.1 43. ,4 43.4 — 
Deep South 23.6 24.1 +0.1 15 .1 14.7 -0.4 43. ,3 43.1 -0.2 
Other South 24.0 23.8 -0.2 14 .9 14.2 -0.7 44. ,0 43.2 -0.8 
West 23.7 24.0 +0.3 14 .9 14.9 — 42. ,9 42.7 -0.2 



Table C-5 (continued) 
Mean Scores of Self-Concept Indices by Selected Camp Ch a r a c t e r i s t i c s ! 

(range of possible scores shown i n parentheses) 

Social Skills-Peers Social Skills-Adults 
(6-30) (6-30) 

F i r s t F i n a l F i r s t F i n a l 
Week Week Change Week Week Change 

A l l Corps Members 23.6 23.5 -0.1 20.3 20.5 +0.2 
Participation-Interpersonal Relations 
Low (1) 23.3 23.1 -0.2 20.6 20.9 -0.3 

(2) 23.4 22.9 -0.5 20.3 20.3 — (3) 23.5 23.7 -0.2 20.3 20.7 +0.3 
(4) 23.7 23.9 -0.2 20.0 20.5 +0.5 

High (5) 23.8 24.3 +0.5 20.5 20.8 +0.3 

Type of Camp 
Residential 23.5 23.5 — 20.3 20.6 +0.3 
Non-residential 23.8 24.1 +0.3 20.1 20.7 +0.4 

Size of Camp 
8-14 23.7 24.6 +0.9 20.6 20.7 +0.1 

15-25 23.6 23.5 -0.1 20.1 20.5 +0.4 
26-36 23.6 23.8 +0.2 20.1 20.5 +0.4 
37-45 23.4 23.2 -0.2 20.3 20.3 — 46-60 23.6 23.6 — 20.4 20.7 +0.3 

Duration of Camp Sessions 
4-6 weeks 23.6 24.2 +0.6 20.3 20.6 +0.3 
7-9 weeks 23.6 24.5 +0.9 20.3 20.6 +0.3 
10-12 weeks 23.0 24,0 +1.0 19.3 20.3 +1.0 

Regional Location 
Northeast 22.8 22.2 -0.6 20.0 20.1 +1.0 
North Central 23.6 23.9 -0.3 20.4 20.7 +0.3 
Deep South 23.8 24.0 +0.2 20.4 21.0 +0.6 
Other South 24.1 24.0 -0.1 20.5 20.9 +0.4 
West 23.3 23.4 +0.1 20.2 20.4 +0.2 
1 Youth who did not answer a l l the questions i n any one index on both the i n i t i a l and final- tests were excluded 

from the analysis for that index, so the tota l sample s i z e varies from 1746 to 2024. 
2 For each self-concept an increase i n score indicates a more positive self-image. 
3 This index measures the degree to which camp s t a f f s involved corps members in camp governance and the degree t 

which staff-corps member relations were open and friendly. See Chapter 2 for a f u l l discussion..of the-'scale. 



Table C-6 

Mean Scores of Self-Concept Indices by Selected Corps Member Characteristics 
(range of possible scores shown i n parentheses) 

Positive Self Esteem Negative Self Esteem Self Development 
(6-30) (4-20) (11-55) 

F i r s t F i n a l 2 F i r s t F i n a l F i r s t F i n a l 
Week Week Change Week Week Change Week Week Change 

A l l Corps Members 23.7 23.8 +0.1 14.8 14.6 -0.2 43.2 42.7 -0,5 

Sex of Corps Members 
Male 23.9 24.0 +0.1 15.0 14.7 -0.3 43.0 42.5 -0.5 
Female 23.4 23.6 +0.2 14.6 14.5 -0.1 43.5 43.4 -0.1 

Age of Corps Members 
15 23.6 23.5 -0.1 14.8 14.5 -0.3 42.8 42.2 -0.6 
16 23.5 23.8 +0,3 14.7 14.5 -0.2 43.2 43.0 -0.2 
17 23.8 24.0 +0.2 15.0 14.9 -0.1 43.4 43.2 -0.2 
18 24.2 24.4 +0.2 15.3 15.0 -0.3 43.5 43.2 -0.3 

Race and Ethnic Background 
White 23.7 24.0 +0.3 14.9 14,7 -0.2 43.2 43.0 -0.2 
Negro 24.5 24.1 -0.4 15.2 14,6 -0.6 44.5 42.4 -2.1 
American Indian 21.6 20.6 -1.0 13.4 12.5 -0.9 40.5 38.6 -1.9 
Spanish American 22.5 23.1 +0.6 15.3 14.4 -0.9 42.3 42.6 +0.4 
Other 22.6 23.0 +0.4 12.5 13.7 +1.2 41.4 41.1 -0.3 

Place of Residence 
Large c i t y , medium siz e c i t y over 

100,000 and suburbs 23.9 24.0 +0.1 15.0 14.6 -0.4 43.2 42.7 -0.5 
Small town of 25,000-100,'000 23.6 23.7 +0.1 14.8 14.6 -0.2 43.1 42.6 -0.5 
Small town of l e s s than 25,000, 

r u r a l area and Indian reservations 23.6 23.9 +0.3 14.8 14.6 -0.2 43.3 43.2 -0.1 

(continued) 



Table C-6 (continued) 

Mean Scores of Self-Concept Indices by Selected Corps Member Characteristics -concept m a i c e s py s e l e c t e d tiorps Member (Jtiarai 
(range of p o s s i b l e s c o r e s shown i n p a r e n t h e s e s ) 

Social S k i l l s - P e e r s 
(6-30) 

F i r s t 
Week 

Fi n a l 
Week Change 

Social Skills-Adults 
(6-30) 

F i r s t 
Week 

F i n a l 
Week Chang* 

Sex of Corps Members 
Male 23.4 23.3 -0.1 20.2 20.5 +0.3 
Female 23.8 24.2 +0.4 20.5 20.7 +0.2 

Age of Corps Members 
15 23.8 23.6 -0.2 20.5 20.6 +0.1 
16 23.4 23.5 +0.1 20.0 20.5 +0.5 
17 23.6 23.7 +0.1 ,20.3 20.7 +0.4 
18 23.7 23.7 -- 20.6 20.8 +0.2 

Race and Ethnic Background 
White 23. 6 23.7 +0.1 20.3 20.6 +0.3 
Negro 24. .1 23.5 -0.6 20.6 20.5 -0.1 
American Indian 22. 5 21.9 -0.6 20.7 20.8 +0.1 
Spanish American 23. 2 23.8 ' +0.6 19.5 20.4- +0.9 
Other 21. .5 21.5 — 18.8 18.0 -0,8 

Place of Residence 
Large c i t y , medium s i z e c i t y over 

100,000 and suburbs 
Small town of l e s s than 100,000 
Rural areas and Indian reservations 

23.5 
23.5 
23.7 

23.5 
23.5 
23.8 +0.1 

20.1 
20.2 
20.6 

20.4 
20.5 
21.0 

+0.3 
+0.3 
+0.4 

(continued) 



Table C-6 (continued) 

Mean Scores of Self-Concept Indices by Selected Corps Member Characteristics 
(range of possible scores shown l n parentheses) 

Positive Self Esteem Negative Self Esteem Self Development 
(6-30) (4-20) (11-55) 

F i r s t F i n a l F i r s t F i n a l F i r s t F i n a l 
Week Week Change Week Week Change Week Week Chang* 

Family Income 
Under $7,499 23.4 23.5 +0.1 14.5 14.2 -0.3 42.6 42.3 -0.3 
$7,500-12,499 23.7 23.9 +0.2 15.0 14.8 -0.2 43.3 43.2 -0.1 
$12,500-17,499 23.9 24.2 +0.3 15.1 14.9 -0.2 43.2 43.0 -0.2 
$17,499 or more 24.2 24.4 +0.2 15.2 15.1 -0.1 43.9 43.3 -0.6 

Prior Camp Experience 
No 23.4 23.7 +0.5 14.8 14.5 -0.3 42.8 42.4 -0.4 
Yes 23.9 24.1 +0.2 15.0 14.8- -0.2 43.5 43.2 -0.3 

Importance of Program for Corps 
Member Personal Development 
or Career 
Very important 24.0 24.1 +0.1 15.0 14.7 -0.3 43.9 43.5 -0.4 
Somewhat important 23.1 23.7 +0.3 14.7 14.5 -0.2 41.8 41.6 -0.2 
Not very important 23.5 23.9 +0.4 14.6 14.5 -0.1 42.6 42.6 — 
Importance of Program for Corps 
Members' Self-Learninft ^ 
Very important 23.8 23.9 +0.1 14.7 14.5 -0.2 43.8 43.5 -0.3 
Somewhat important 23.6 23.7 +0.1 14.9 14.7 -0.2 42.6 42.4 -0.2 
Not very important 23.7 23.9 +0.2 15.3 14.9 -0.4 42.0 41.2 -0.8 



Table C-6 (continued) 

Mean Scores of Self-Concept Indices by Selected Corps Member Characteristics 
(range of possible scores shown i n parentheses) 

Social Skills-Peers 
(6-30 

F i r s t Final 
Week Week Change 

Social Skills-Adults 
(6-30) 

F i r s t F i n a l 
Week Week Change 

Family Income 
Under $7,499 
$7,500-12,499 
$12,500-17,499 
$17,499 or more 

23.2 23.3 +0.1 
23.5 23.6 +0.1 
23.7 23.9 +0.2 
24.0 23.8 -0.2 

20.6 21.1 +0.5 
20.2 20.4 +0.2 
20.2 20.6 +0.4 
20.3 20.5 +0.2 

Prior Camp Experience 
No 
Yes 

23. 3 
23.8 

24.4 
23.8 

+0.1 20.2 
20.4 

20.6 
20.6 

+0.4 
+0.2 

Importance for Corps Member 
Personal Development or Career 
Very important 
Somewhat important 
Not very important 

23.8 
23.1 
23.3 

23.8 
23; 3 
23.6 

+0.2 
+0.3 

20.7 
19.6 
19.6 

20.9 
20.0 
20.0 

+0.2 
+0.4 
+0.4 

Importance of Program for Corp; 
Members' Self-Learning 
Very important 
Somewhat important 
Not very important 

23.9 
23.3 
23.0 

23.8 
23.5 
23.0 

-0.1 
+0.2 

20.7 
20.1 
19.5 

20.8 
20.4 
20.2 

+0.1 
+0.3 
+0.7 

1 Youth who did not answer a l l of the questions in any one index on both the i n i t i a l and f i n a l tests 
were excluded from the analyses for that Index, so the tota l sample s i z e varies from 1746 to 2024. 

2 For each self-concept an increase i n score Indicates a more positive self-image. 
3 In the i n i t i a l questionnaire corps members were asked to Indicate the importance of several reasons for 

applying to the Youth Conservation Corps. This reason was: "Youth Conservation Corps offers experience or 
training that w i l l be useful in one's personal development or l a t e r career.: The response were: Very impor*-
tant (64 percent), Somewhat Important (33 percent) and Not Very Important (3 percent). 

4 This reason was: "The Youth Conservation Corps offers a chance to find out about yourself - what you can do s 
how you get along in new situations." The responses were: Very Important (51 percent), Somewhat Important (33 
percent) and Not Very Important (20 percent). 
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Table D-l 

Interpersonal Relations Index Item Correlations 
(correlations are based on a 15 percent sample of corps members 

responding during the f i n a l week) 

A B C D E F 

A. How often was the behavior of the camp 
s t a f f f r i e n d l y and supportive? 

B. To what extent do you consider 
i n d i v i d u a l members of the camp 
s t a f f as friends? 

C. To what extent did the s t a f f give 
p o s i t i v e rather than negative com
ments or c r i t i c i s m s i n discussing 
the work of corps members? 

D. To what extent did you f e e l free to 
t a l k to members of the s t a f f ? 

E. To what extent did the s t a f f t r e a t 
you as an i n d i v i d u a l rather than 
j u s t another member of the group? 

.53 

.38 .42 

.49 .52 .47 

.48 .40 .48 .60 

F. How much t r u s t and confidence was 
shown by the camp s t a f f i n working 
w i t h corps members? .50 .47 .47 .57 .58 
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Table D-2 

Partiiclpation. Index Item Correlations 
( c o r r e l a t i o n s are based on a 15 percent sample of corps members 

responding during the f i n a l week) 

A B C D E F 

A. How often did the s t a f f ask for and 
use your ideas about program matters 
such as work assignments and topics 
studied? 

B. How often did the s t a f f ask for and 
use your ideas about non-program 
matters such as d i s c i p l i n e and free 
time a c t i v i t i e s ? .55 

C 0 To what extent was the staff, w i l l i n g 
to t r y new ways of doing things i n 
order to improve the corps program? .40 .40 

D. To what extent was the s t a f f w i l l i n g 
to share information with corps mem
bers about the camp and i t s 
operation? .33 .35 .49 

E. How much were you involved i n making 
de c i s i o n s about running the camp and 
i t s programs? .48 .39 .45 .35 

F. How often did the s t a f f and corps 
members meet to discuss corps 
problems? .32 .35 .39 .41 .46 
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Table DO 

Relationship Between P a r t i c i p a t i o n Index Items and 
Interpersonal Relations Index Items 

(cor r e l a t i o n s based on 15 percent sample of corps members 
responding during the f i n a l week) 

Interpersonal Relations 
Index Items 2 

P a r t i c i p a t i o n Index Items 1 

A' .27 .34 .32 ,19 .19 .46 
BT .26 .35 .43 .26 .28 .51 
C .26 .25 .40 .37 .35 .52 
D* .30 .36 .48 .36 .39 .52 
E* .30 .33 .48 .39 .35 .49 
F' .35 .29 .50 .36 .43 .'56 

The items were: 
A How often did Che s t a f f ask f o r and use your ideas about program 

matters such as work assignments and topics studied? 
B How often did the s t a f f ask f o r and use your Ideas about non-program 

matters such as d i s c i p l i n e and free time a c t i v i t i e s ? 
C To what extent was the s t a f f w i l l i n g to t r y new ways of doing things 

i n order to improve the corps program? 
D To what extent was the s t a f f w i l l i n g to. share information w i t h corps 

members about the camp and i t s operation? 
E How much were you involved i n making decisions about running the camp 

and i t s programs? 
F How often did the s t a f f and corps members meet to discuss corps problems? 

The items were: 
A' How often was the behavior of the camp s t a f f f r i e n d l y and supportive? 
B' To what extent do you consider i n d i v i d u a l members of the camp s t a f f 

as f r i e n d l y ? 
C To what extent did the s t a f f give p o s i t i v e rather than negative comments 

or c r i t i c i s m s i n discussing the work of corps members? 
D* To what extent did you f e e l free to t a l k to members of the s t a f f ? 
E' To what extent did the s t a f f t r e a t you as an i n d i v i d u a l rather than 

j u s t another member of the group? 
F' How much t r u s t and confidence was shown by the camp s t a f f i n working 

w i t h corps members? 
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Table D-4 

Att r i b u t e s of the Program that Corps Members 
Would Add Next Summer^ 

(percent of a l l a t t r i b u t e s mentioned by corps members) 

A t t r i b u t e Percent Number 

Social and Recreational 
Coed camp; have members of the opposite sex at camp 4 132 
More i n d i v i d u a l i s t i c a c t i v i t i e s ; less planned (mandatory) 

s o c i a l or recreational a c t i v i t i e s 4 128 
Camping, camp-outs 3 102 
Hiking, nature hikes, recreational f i e l d t r i p s 3 92 
Sports and recreation; playing, exercise 3 83 
Other s o c i a l and recreational a t t r i b u t e s 13 348 
Total - social and recreation 30 885 

Learning 
F i e l d t r i p s , going to places where they show things rather 

than t e l l about them 5 140 
Learning more and d i f f e r e n t things about conservation; the 

environment 2 62 
Learning about f i s h and w i l d l i f e and t h e i r habitats 2 52 
Lectures, speakers 2 51 
Other learning a t t r i b u t e s 8 261 

Total - learning 19 566 

Work and Research 
Doing d i f f e r e n t kinds of projects; have a chance to do a 

l i t t l e of everything; doing more work, harder work, 
longer work days 3 93 

Doing more work concerned w i t h the environment, conservation, 
ecology; doing more work that i s i n t e r e s t i n g , important 2 74 

Fish and w i l d l i f e work; w i l d l i f e habitat development, 
improvement, maintenance 2 68 

Other work and research a t t r i b u t e s 11 300 
Total - work and research 18 535 

Personal 
More l e i s u r e time, free time; more time to be alone 3 87 
More opportunities to develop leadership a b i l i t i e s ; to 

be given more independence, to be allowed to make more 
decisions 2 55 

Other personal a t t r i b u t e s * 16 
Tota l - personal a t t r i b u t e s 5 158 
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Table D-4 (continued) 

A t t r i b u t e s of the Program that Corps Members 
Would Add Next .Summer* 

(percent of a l l a t t r i b u t e s mentioned by corps members) 

At t r i b u t e s Percent Number 

Miscellaneous 
Being able to leave camp more often, more a c t i v i t i e s 

outside of camp; see family and friends more often', 
v i s i t other YCC camps; v i s i t other states '7 207 

More or b e t t e r f a c i l i t i e s - no s p e c i f i c mention 4 107 
Better organization, planning, prepare campers more 3 94 
Other miscellaneous a t t r i b u t e s 14 445 
Total - miscellaneous a t t r i b u t e s 28 853 

Tot a l ' 100 2997 

The question was: "Now think of things which weren't part- of the Youth 
Conservation Corps program but which might be added to make a b e t t e r 
program next year - things you would have enjoyed or found worthwhile. 
What were these?" 
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Table D-5 

Attrib u t e s of the Program that Corps Members Would 
Omit Next Summer 

(percent of a l l a t t r i b u t e s mentioned by corps members) 

Percent Number 

Work and Research 
General construction and maintenance of physical 

f a c i l i t i e s ; housekeeping of l i v i n g quarters 5 117 
Planting, thinning, marking trees or plants, landscaping 3 77 
Doing busy work, odd jobs; tedious, repetetive boring work 3 57 
Other work and research a t t r i b u t e s 13 301 
Total - work and research _ 24 552 

Social and Recreational 
The s t a f f , lack of communication between s t a f f and 

campers, have fewer,'better counselors 6 136 
Evening or campfire a c t i v i t i e s , mandatory recreation, 

planned and organized social a c t i v i t i e s '3 61 
Other s o c i a l and recreational a t t r i b u t e s 6 147 
Total - social and recreational 15 344 

Learning 
Lectures, speakers, taking t e s t s , f i l m s , lectures or ^ • 

other educational programs were boring 4 96 
Other learning a t t r i b u t e s 6 123 
Total - learning , 10 . 219 

Personal . ( 

Sleeping hours, g e t t i n g up ea r l y ; going to bed too 
e a r l y ; not staying up lat e enough 2 • " --52 

Other - personal a t t r i b u t e s 2 42 
Total - personal 4 94 

Miscellaneous 
Nothing; would leaye program as i t i s , t. 19 429 
Too much d i s c i p l i n e , regimentation • . :. 11• 251 
Organization of the program - too l i t t l e f l e x i b i l i t y • • 

i n planning, schedules too r i g i d 3 , .74 
This questionnaire, t h i s t e s t 2 56 
Food 2 50 
Other - miscellaneous a t t r i b u t e s 10 196 
Total - miscellaneous 47 1056 

Total 100 2265 
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Table D-6 

Changes I n Corps Members1 Rating of Select Problems Facing the Nation 
(percent of corps members r a t i n g problems as extremely serious 
and very serious during the f i r s t and f i n a l weeks i n camp)1 

F i r s t Week Fi n a l Week 
Problem Response Response Change 

The d r a f t 43 47 +4 

Inadequate educational opportunities 52 54 +2 

I n f l a t i o n and high prices 73 74 +1 

Poor leadership i n government 57 58 +1 

Too few job opportunities 71 70 -1 

Race r e l a t i o n s 62 61 -1 

National morale and un i t y 59 57 -2 

Crime and violence 80 77 -3 

Hunger and poverty 81 77 -4 

The war i n Southeast Asia 73 69 _4 

Inadequate housing 52 48 -4 

Drug addiction 74 69 -5 

On the i n i t i a l and f i n a l questionnaires the question was: "We'd l i k e 
to know how serious you think these problems are f o r the United- States 
today. Please check whether you think i t i s EXTREMELY SERIOUS, VERY 
SERIOUS, QUITE SERIOUS, NOT VERY SERIOUS; or NOT AT .ALL SERIOUS." 
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Table D-7 

Major Topics Covered During Environmental Education Program 
(topics c i t e d 10 times or more by camp directors) 

Topic Number of Camps 

W i l d l i f e , w i l d l i f e h a b i t a t s , birds 50 
Forestry, trees, plant l i f e 49 
Soils and s o i l erosion, watershed and stream c o n t r o l , 

improvement 44 
P o l l u t i o n c o n t r o l ; environmental appreciation 35 
Recreation, recreation and land management 35 
Water, hydrology 31 
Fish, f i s h habitats 29 
Conservation practices 22 
Conservation, ecology, n a t u r a l resources 19 
Fi r e prevention and control 16 
Safety or s u r v i v a l techniques, f i r s t a i d ; dangerous 

plants or animals 15 
Population co n t r o l , family planning, sex education 14 
Man i n nature-destruction and conservation of 

envi r onmen t - , 14 
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Table D-8 

Camp Directors' Ratings of Environmental Education Topics 1 

(topics c i t e d 10 times or more by camp directors) 

. Number of Camps 

Topics Covered Most Thoroughly by the Staf f 
or Specialists 

Forestry, trees, plant l i f e 17 
W i l d l i f e , w i l d l i f e h a b i t a t s , b i r d s 17 
Soils and s o i l erosion, watershed and stream 

c o n t r o l and improvement 15 
Conservation, ecology, n a t u r a l resources 13 
P o l l u t i o n c o n t r o l , environmental appreciation 12 

Topics Most Worthwhile from the Corps Members' 
Point of View 

Recreation, recreational'land improvement 17 
Conservation, ecology, n a t u r a l resources 16 
W i l d l i f e , w i l d l i f e h a b i t a t s , b i r d s 15 
P o l l u t i o n c o n t r o l , environmental appreciation 13 
Forestry, trees, plant l i f e 12 

Topics Most Worthwhile from the Point of View' 
of Their Usefulness to the Work Program 

Recreation, recreation and land management 20 
Soils and s o i l erosion, watershed and stream 

c o n t r o l and improvement 15 
Forestry trees, plant l i f e 14 
W i l d l i f e , w i l d l i f e h a b i t a t s , b i r d s 13 
Conservation ecology, n a t u r a l resources 12 
Conservation practices 10 

1 
Camp directors were asked to c i t e two topics f o r each question. 
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Table D-9 

Major Work Assignments i n Camps 
(assignments c i t e d 10 times or more by camp directors) 

Work Assignments Number of Camp 

T r a i l development, clearing, improvement; 
bridge b u i l d i n g 47 

Recreation, camp ground, p i c n i c area development - 45 
Planting trees, shrubs, grass; landscaping; 

re f ore s t a t i on 39 
General construction and maintenance of physical 

f a c i l i t i e s ; b u i l d i n g s , signs, displays 36 
W i l d l i f e habitat improvement, development, maintenance 28 
Stream improvement, channel improvement, dam b u i l d i n g 22 
Cleaning up environment; general mention or not 

ascertained what .18 
Erosion c o n t r o l ; b u i l d i n g rock and check dams 16 
Work or research", general mention or not ascertained 

what 15 
Clearing areas; general mention or not ascertained 
what 12 

Recreation, camp ground, p i c n i c area clean-up 10 
Control or eradication of harmful plants 10 
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Table D-10 

Camp Directors' Ratings of Work Assignments 1 

(assignments c i t e d 10 times or more by camp directors) 

Number of Camps 

Assignments Most Be n e f i c i a l from the Point of 
View of Improvements to the Environment 
Planting trees, shrubs, grass; landscaping; 

r e f o r e s t a t i o n 16 
T r a i l development, cl e a r i n g , improvement; 

bridge b u i l d i n g 15 
Recreation, camp ground, pic n i c area development 15 
Stream Improvement, channel improvement, dam 

b u i l d i n g 15 

Assignments Least Beneficial from the Point of 
View of Improvements to the Environment 
General construction and maintenance of physical 

f a c i l i t i e s ; b u i l d i n g s , signs, displays 19 
Recreation, camp ground, pic n i c area development 11 

Assignments Most Sati s f y i n g from the Point of 
View of Corps Members 
T r a i l development, clearing, improvement; bridge 

b u i l d i n g ' 32 
Recreation, camp ground, p i c n i c area development 16 
General construction and maintenance of physical 

f a c i l i t i e s ; b u i l d i n g s , signs, displays 13 
Planting trees, shrubs, grass; landscaping; 

r e f o r e s t r a t i o n 10 

Assignments Least Sat i s f y i n g from the Point of 
View of Corps Members 
Planting trees, shrubs, grass; landscaping; 

r e f o r e s t r a t i o n 19 
General construction, and maintenance of physical 

f a c i l i t i e s ; b u i l d i n g s , signs, displays 16 
Recreation, camping and picn i c area development 11 

Assignments Most Immediately Useful to the Public 
T r a i l development, cl e a r i n g , improvement; bridge 

b u i l d i n g 36 
Recreation, camp ground and pi c n i c area development 29 
W i l d l i f e h abitat improvement, development, maintenance 12 

1 Camp di r e c t o r s were asked to c i t e two work assignments for each question. 
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Table D - l l 

A c t i v i t i e s Engaged i n During the Summer, 197Q1 

A c t i v i t i e s Mentioned 

Number 
Percent (base of percentages) 

Work i n home town 54 1223 
Loaf 54 1220 
Travel w i t h family 43 994 
Travel w i t h friends 24 554 
Go to summer camp, scout camp, etc. 16 364 
Work away from home 15 356 
Go to school 12 268 
Other 10 214 

A c t i v i t y Respondent Did Most 

Work i n home town 36 821 
Loaf 29 661 
Work away from home 9 197 
Travel w i t h family 7 154 
Go to school 6 144 
Travel w i t h friends 6 127 
Other 4 94 
Go to summer camp, scout camp, etc. 3 62 
Total 100 2260 

The questions were: "Which of these things did you do l a s t summer?" 
and "Which one did you do the most?" 
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Project YCC 466L30 
Summer, 1971 

YOUTH CONSERVATION CORPS 

Form Approved 
Office of Management 
and Budget 
No. 40-S-71044 
Expires: 10/31/71 

FIRST WEEK 

| SURVEY R E S E A R C H CENTER 

^ Y ^ V I N S T I T U T E F O R S O C I A L R E S E A R C H J ^ i f ^ T H E U N I V E R S I T Y O F M I C H I G A N 

A N N A R B O R , M I C H I G A N 48106 
(Do not write In above space) 

SECTION A 

The questions i n th i s section attempt to f i n d out about what you expect of the 
Youth Conservation Corps and how you f e e l about the natural surroundings, the 
camp and the people here. 

A l . To begin with, we're interested i n knowing about your f i r s t impressions of 
the physical or natural environment of the camp. Please l i s t the things you 
f i n d a t t r a c t i v e and the things you f i n d u n a t t r a c t i v e . 

A t t r a c t i v e : 1. 

2. 

3. 

4. 

5. 

Unattractive: 1. 

2. 

3. 

4. 

5. 

A2. As nearly as you can r e c a l l , what were some of the things that made you 
in t e r e s t e d i n the Youth Conservation Corps, things that made i t seem l i k e a 
good idea at the time you applied? 



Here are some of the main reasons that d i f f e r e n t people give f o r being interested 
i n the Youth Conservation Corps. For each item, mark whether i t was VERY IMPOR
TANT, SOMEWHAT IMPORTANT, or NOT VERY IMPORTANT at the time you applied. 

A3. Youth Conservation Corps o f f e r s experience or t r a i n i n g that w i l l be useful 
i n one's personal development or l a t e r career. 

1. VERY IMPORTANT 3. SOMEWHAT IMPORTANT 5. NOT VERY IMPORTANT 

A4. Youth Conservation Corps off e r s an i n t e r e s t and challenging change—a kind 
of adventure or change of pace or break from ordinary things. 

1. VERY IMPORTANT 3. SOMEWHAT IMPORTANT 5. NOT VERY IMPORTANT 

A5. The Youth Conservation Corps program i s important, and one has an ob l i g a t i o n 
to learn about the environment and to do what you can to take care of i t . 

1. VERY IMPORTANT 3. SOMEWHAT IMPORTANT 5. NOT VERY IMPORTANT 

A6. The Youth Conservation Corps o f f e r s a chance to f i n d out about y o u r s e l f — 
what you can do and how you can get along i n new s i t u a t i o n s . 

1. VERY IMPORTANT 3. SOMEWHAT IMPORTANT 5. NOT VERY IMPORTANT 

A7. The Youth Conservation Corps o f f e r s a chance to make a l i t t l e money 

1. VERY IMPORTANT 3. SOMEWHAT IMPORTANT 5. NOT VERY IMPORTANT 
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Now, think of a l l the people you talked to or wrote to about the Youth Conservation 
Corps and the p o s s i b i l i t y of your attending th i s camp. Include those whose opinions 
you got without asking as well as those whose advice you asked for. 

FOR EACH PERSON, MARK A BOX CORRESPONDING TO YOUR ANSWERS TO THE QUESTIONS ON THE LEFT. 

FATHER ' MOTHER BROTHERS, 
SISTERS 

FRIENDS TEACHERS 
AND SCHOOL 
COUNSELORS 

A8. How would you say they 
generally f e l t about your 
j o i n i n g the Youth Con
servation Corps? 

1. THEY APPROVED E E E E E 
2. THEY DISAPPROVED... E E B E 
3. THEY HAD NO CLEAR 

OPINION E E E E E 
0. I DIDN'T GET THEIR 

VIEWS E E E E E 

A9. "Did t h e i r view carry any 
weight when you were de
cid i n g about whether to 
j o i n the Youth Conserva
tio n Corps or not? 

• 

1. YES nn E E m E 

E E E E S 
0. I DIDN'T GET THEIR 

VIEWS E E IE E E 

A10. Was there a person not mentioned above whose views were important i n your decision 
to j o i n the Youth Conservation Corps? 

IT YES - PLEASE DESCRIBE : 

E NO 



A l l . What kinds of things do you expect to be doing i n camp? 

1. 

2. 

3. 

4. 

5. 

A12. Which one of these things do you think y o u ' l l l i k e best? 

A13. Is there anything about the camp that you think you might not l i k e - or that 
might give you trouble i n any way? 

|TI YES 13 NO (GO TO QUESTION 16) 

A14. What i s that? 

A15. Why don't you think y o u ' l l l i k e t h a t — i n what way w i l l i t bother you? 

A16. Considering everything, how w e l l do you expect t h i s summer to turn out? 

1. EXTREMELY WELL 2. VERY WELL 3. WELL ENOUGH 4. NOT VERY WELL 

A17. Keeping i n mind the things you want to accomplish and the fun you hope to have 
t h i s summer, how much w i l l these depend on the camp s t a f f ? 

1. A LOT 2. PRETTY MUCH 3. A LITTLE 4. HARDLY AT ALL 

A18. And how w i l l the things you want to accomplish and the fun you hope to have de
pend on your fellow corps members? 

1. A LOT 2. PRETTY MUCH 3. A LITTLE 4. HARDLY AT ALL 
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Here are some things that young people are sometimes bothered about when they enter 
the Youth Conservation Corps. We would l i k e to know how much these things bother you, 

A19. 

A20. 

A21. 

A22. 

A23. 

A24. 

A25. 

A26. 

A27. 

A28. 

A29. 

How about get t i n g along with the s t a f f . Do 
you t h i n k t h i s might be a problem f o r you, 
and i f so, how much are you bothered by 
the idea you might not be able to get 
along w i t h them? , 
How about get t i n g along w i t h other corps 
members i n general? 
How about get t i n g along with corps members 
of d i f f e r e n t r a c i a l backgrounds? 
How about g e t t i n g along with corps members 
of your own race whose families are much 
richer or poorer than your family? , 
How about l i v i n g by a schedule and following 
camp rules and regulations? 
How about l i v i n g or working i n the out-
of-doors? 
How about working or l i v i n g where there are 
insects such as mosquitos or hornets? 
How about working or l i v i n g where there are 
snakes? 
How about working or l i v i n g where there may 
be w i l d animals? 
How about not being as good as others are at 
rec r e a t i o n a l a c t i v i t i e s and sports? 
How about being i n unfamiliar surroundings 
where you might get lost? 

S3 

a* 
H < 
H W - PQ •z 
O >J 
Q J 
H 

H 3: 

• 
• 
• 
• 
• 
• 
• 
• 
• 
n 

I THINK IT MAY BE A 
PROBLEM AND THIS BOTHERS 
ME: 

hJ 

H 
3 £3 

M § 
< 05 < 

IS 

• • • • 
• • • 

• • • • 
• • • • 
• • • • 
• .• • • 
• • • • 
• • • D 

• • • • 
• • • • 

ANSWER THE NEXT THREE QUESTIONS ONLY IF YOU ARE IN A RESIDENTIAL CAMP 

A30. How about being away from home, family and • • • • • 
A31. How about l i v i n g i n a group where your 

privacy and the chance to get o f f by your- • • • • • 
A32. How about l i v i n g where there are strange • • • • • 



6 

A33. Considering a l l the things you do, how would you rate yourself as to the amount 
of physical a c t i v i t y you get compared with other young people your age and sex? 

U I AM MUCH LESS ACTIVE 

0 I AM SOMEWHAT LESS ACTIVE 

[3] I AM ABOUT THE SAME 

E I AM SOMEWHAT MORE ACTIVE 

[|] I AM MUCH MORE ACTIVE 

A34. About how many evenings do you get together w i t h friends? 

[CQ SELDOM OR NEVER 

[H ONCE OR TWICE A MONTH 

[3] ABOUT ONCE A WEEK 

[5] TWO OR THREE TIMES A WEEK 

\T\ MORE OFTEN 

A35. We're interested i n knowing how many good friends you have. Please w r i t e the 
number of your good friends who are: 

BOYS 

GIRLS 
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A36. Are any of your friends from home here i n camp with you? 

|T1 YES [5] NO - (GO TO QUESTION A39) 

A37. What are t h e i r names? 

F i r s t Last 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

> 
A38. Are any of the names l i s t e d above among your two closest friends that you 

spend most time with at home? 

[Tl YES — } (WHICH ONES) 1. 

2. 

[J] NO - (GO TO QUESTION A39) 

A39. There are many things young people can do today to improve themselves. What are 
some of the things you'd l i k e to Improve about yourself? 

A40. I n some schools the students p a r t i c i p a t e i n running school a f f a i r s ; i n others, 
the teachers and administrators decide everything. In your school, how much 
do the students p a r t i c i p a t e i n running school a f f a i r s ? 

1. A GOOD DEAL 2. SOME 3. VERY LITTLE 4. NOT AT ALL 



A41. Do you f e e l that students should have more or less or about the same say i n 
running school a f f a i r s ? 

1. MORE 2. LESS 3. ABOUT THE SAME 

There are some who think corps members should p a r t i c i p a t e i n running the Youth Conser
va t i o n Corps camps. There are others who think the camp supervisory s t a f f should de
cide everything? 

A42. How much do you think corps members should p a r t i c i p a t e i n planning the camp 
work program? 

1. A GOOD DEAL 2. SOME 3. VERY LITTLE 4. NOT AT ALL 

A43. How much do you think corps members should p a r t i c i p a t e i n planning the camp 
recreational program? 

1. A GOOD DEAL 2. SOME 3. VERY LITTLE 4. NOT AT ALL 

A44. HOW much do you think corps members should p a r t i c i p a t e i n planning the l i v i n g 
and eating arrangements? 

1. A GOOD DEAL 2. SOME 3. VERY LITTLE 4. NOT AT ALL 

A45. HOW much do you think corps members should p a r t i c i p a t e i n the layout and b u i l d i n g 
of camp f a c i l i t i e s ? 

1. A GOOD DEAL 2. SOME 3, VERY LITTLE 4. NOT AT ALL 

A46. How much do you think corps members should p a r t i c i p a t e i n camp di s c i p l i n e ? 

1. A GOOD DEAL 2. SOME 3. VERY LITTLE 4. NOT AT ALL 
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A47. Among the fo l low ing sets of people, how many are there who r e a l l y care about you- -
who care how you fee l or what happens to you? 

PEOPLE WHO REALLY NO 
CARE ABOUT ME : ONE 

1. My parents or other older 
r e l a t i v e s P 

2. My bro thers , s i s t e r s , or 
o ther re la t i ves about my 
age p 

3. My f r iends p 

4. Persons i n pos i t i on 
of au tho r i t y such as super
v i s o r s , teachers, or o f f i 
c i a l s P 

5. Other adults P 

ONE 2-4 5 OR MORE 
PERSON PEOPLE PEOPLE 

IT [3] ID 

• • • 
• • • • 

• • • 
• • • 

A48. Recent ly , how much pressure have you f e l t from other people who are t r y i ng to t e l l 
you how to run your l i f e ? 

A PRETTY 
PRESSURE FROM: NONE LITTLE MUCH A LOT 

1 . My parents or other older 
r e l a t i v e s 13 H0 Q 1 [3 1 

2. My bro thers , s i s t e r s , or 
o ther re la t i ves about my age • • • • 

3. My f r iends • P • • 

4. Persons in pos i t ion 
a u t h o r i t y , such as super
v i s o r s , teachers or o f f i c i a l s • • • • 

5. Other adul ts P P • • 
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A49. We're interested i n the kinds of clubs and organizations young people belong to. 
What clubs or groups do you belong to i n your neighborhood, at school or church, 
or other places? 

• Church connected or r e l i g i o u s group 

|T F r a t e r n i t y or s o r o r i t y 

C Sports teams 

| I Country club 

I I Ecology or environmental action groups 

• P o l i t i c a l clubs 

Other Issue or action-oriented groups 

IH Scouts, Y's, 4-H, etc, 

f l Community centers, Teen centers, etc. 

| I Charity or welfare organizations 

| ! Career or Profession-related organization 

| I School connected clubs not mentioned above (e.g., Spanish club) 

|T Civic groups 

• Others - DESCRIBE 

• None - GO TO NEXT QUESTION 

A50. Suppose you had a job where your supervisor was a q u a l i f i e d person of a d i f f e r e n t 
race (white, black). Would you mind that A LOT, A LITTLE, or NOT AT ALL? 

IT] I'D MIND IT A LOT 

[3] I'D MIND IT A LITTLE 

I WOULDN'T MIND IT AT ALL 
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A51. I f a family of a d i f f e r e n t race (but same le v e l of education and income) moved 
next door to you, how would you f e e l about i t ? 

[5 I'D MIND IT A LOT 

13] I'D MIND IT A LITTLE 

O I WOULDN'T MIND IT AT ALL 

A52. I f you had small children, would you rather they had only white friends, only 
black f r i e n d s , or both? 

[ J I'D LIKE THEM TO HAVE ONLY WHITE FRIENDS 

[ 2 I'D LIKE THEM TO HAVE ONLY BLACK FRIENDS 

\j\ I'D LIKE THEM TO HAVE BOTH WHITE AND BLACK FRIENDS 



Project YCC 466130 

SECTION B 

Here i s a l i s t of problems facing the nation. 

Bl. We'd l i k e to know how serious you think these problems are f o r the United States 
today. For each problem, please check whether you think i t i s EXTREMELY SERIOUS, 
VERY SERIOUS, QUITE SERIOUS, NOT VERY SERIOUS, NOT AT ALL SERIOUS f o r the United 
States. 

(CHECK ONE BOX FOR EACH LINE) 

PROBLEM 
EXTREMELY 
SERIOUS 

VERY 
SERIOUS 

QUITE 
SERIOUS 

NOT VERY 
SERIOUS 

NOT AT . 
SERI0U 

a. Inadequate housing m m a B 
b. Lack of open space and 

recreation lands • • • • • 
c. National morale and un i t y • • • • • 
d. Too few job opportunities • • • • • 
e. Overpopulation • • • • • 
f. Water p o l l u t i o n • • • • • 
g- The d r a f t • • • • • 
h. Inadequate educational 

opportunities • • • • • 
i . Drug addiction • • • • • 
j . L i t t e r and trash • • • • • 
k. Ai r p o l l u t i o n • • • • • 
1. Hunger and poverty • • • • • 
m. Crime and violence • • • • • 
n. Overcrowding • • • • • 
o. Poor leadership i n government [H • • • • 
P- Race rel a t i o n s • • • • • 
q- Visual p o l l u t i o n • • • • • 
r. I n f l a t i o n and high prices • • • • • 
s. The war i n Southeast Asia • • • • • 
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Of course, not a l l citizens face these problems to the same degree. How about 
yourself? How important w i l l each of these problems be i n your l i f e during 
the next three years? 

EXTREMELY VERY QUITE NOT VERY NOT AT ALL 
PROBLEM IMPORTANT IMPORTANT IMPORTANT IMPORTANT IMPORTANT 

a. Inadequate housing m 
b. Lack of open space and 

recreation lands • • • • • 
c. National morale and un i t y • • • • • 
d. Too few job opportunities • • • • • 
e. Overpopulation • • • • • 
f. Water p o l l u t i o n • • • • • 
g- The d r a f t • • • • • 
h. Inadequate educational 

opportunities • • • • • 
i . Drug addiction • • • • • 
j • L i t t e r and trash • • • • • 
k. A i r p o l l u t i o n • . • • • • 
1. Hunger and poverty • • • • • 
m. Crime and violence • • • o • 
n. Overcrowding • ' • • • • 
o. Poor leadership i n government ' • • • • 
P. Race rel a t i o n s • • • • • 
q- Vi s u a l p o l l u t i o n • • D • • 
r. I n f l a t i o n and high prices • • D • • 
s. The war i n Southeast Asia • • n • • 
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SECTION C 

The questions i n t h i s section attempt to f i n d out about your understanding of the 
physical environment, environmental problems and your feelings about them. 

For each statement, please check the one .answer which you think i s correct, 

CI. MURC Index i s ; 

1. The amount of mercury p o l l u t i o n i n water 
2. A measure of a i r p o l l u t i o n 
3. A measure of the murkiness of water 
4. An ind i c a t o r of how w e l l the stock market Is doing 
5. A Measure of Urban-Jfcjral Commuting 

C2. A brown out i s : 

1. Heavy soot from p o l l u t i o n 
2. A war time safety measure 
3. An action taken during an e l e c t r i c power shortage 
4. An outing f o r Brownie scouts 
5. The drying up of lawns when there Is too l i t t l e water 

C3. A measure of noise p o l l u t i o n i s : 

1. The a i r p o r t audiogram 
2. The noise response earometer 
3. The Gunnar Jarring Discordancy Index 
4. The decibel 
5. The SST quotient 

C4. Stewart Udall i s : 

1. The author of the Migratory B i r d Act of 1957 
2. The head of the Forest Service 
3. Father of the Youth Conservation Corps 
4. Author of The" Quiet Crisis 
5. A lobbyist for the o i l industry 

C5. A temperature inversion: 

1. Explains why i t i s winter i n the northern hemisphere 
when i t i s summer i n the southern hemisphere 

2. Can be broken w i t h a s p i r i n and a l o t of r e s t 
3. Concentrates a i r p o l l u t i o n i n parts of the country 
4. Is an index of thermal p o l l u t i o n 
5. Explains why the desert i s dry 
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C6. A food chain i s : 

1. A terra used to describe the eating habits of sick animals 
2. A row of d i f f e r e n t foods on the shelf of a grocery store 
3. A series of organisms through which energy flows 
4. An animal's digestive t r a c t 
5. The process of feeding prisoners on a chain gang 

C7. Rachel Carson i s best known f o r her: 

1. Writings on the population explosion 
2. Television campaign t o save the Florida a l l i g a t o r 
3. Films of African w i l d l i f e 
4. Aunt Rachel's canned pickles 
5. C r i t i c i s m of the use of pesticides 

C8. Here are some of the ways i n which an i n d i v i d u a l can deal with the problem of 
water p o l l u t i o n . Please check how w i l l i n g you would be to take each of the 
fol l o w i n g actions i n dealing w i t h t h i s problem. 

DEFINITELY MIGHT BE DEFINITELY 
ACTION WILLING WILLING NOT WILLING 

a. Write l e t t e r s to government 
o f f i c i a l s IT] S3 H 

b. Do something which could r e s u l t 
i n your going to j a i l • • • 

c. Work w i t h c i t i z e n groups i n 
attempting to help solve the 
problem • • • 

d. Pay higher taxes to cover the 
cost of solving the problem • • • 

e. Become involved i n active 
protests such as demonstrating 
or picketing • • • 

C9 I n general how concerned are you about environmental problems? 

1. EXTREMELY 
CONCERNED 

2. VERY 
CONCERNED 

3. MODERATELY 
CONCERNED 

4. A LITTLE 
CONCERNED 

5. NOT AT ALL 
CONCERNED 

CIO. How many books on environmental issues and problems have you read during the 
past year? 
(WRITE NUMBER OF BOOKS READ) 
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C i l . I f you had your choice, i n what kind of place would you prefer to have your 
home? (CHECK ONE) 

C12. 

1. a large c i t y of more than 500,000 people 
2. a medium size c i t y of 100,000 to 500,000 people 
3. a suburb of a medium or large c i t y 
J*. a small c i t y of 25,000 to 100,000 people 
5. a small town of less' than 25,000 people 
6. a r u r a l area 
"7. Other (PLEASE SPECIFY) 

How close to a c i t y of at least 500,000 people would you l i k e to li v e ? 

1. Right I n the c i t y 
2. In the suburbs around the c i t y 
3. Not i n the suburbs but near the c i t y 
4. Further away 
5. As far away as possible 

C13. I f you could choose any place i n the United States to go f o r two weeks during 
next summer's vacation, would you choose: 

1. A c i t y such as New York or San Francisco 
2. A medium or small town 
3. A farm 
4. The mountains 
5. A lake or seashore 
"6, Some other place (PLEASE SPECIFY) 

C14. Why did you choose t h i s place? 

C15. Do you f e e l your understanding of na t u r a l resource management and planning i s 

1. MUCH ABOVE 
AVERAGE 

2. ABOVE 
AVERAGE 

3. AVERAGE 4. BELOW 
AVERAGE 

5. MUCH BELOW 
AVERAGE 

C16 How many people would you 

• Less than 75 m i l l i o n 

• 75 -- 125 m i l l i o n 

• 125 -- 175 m i l l i o n 

• 175 -- 225 m i l l i o n 

• 225 -- 275 m i l l i o n 

• More than 275 m i l l i o n 



C17. Turning now to a more general Issue, what do you think would be the ideal 
population size for the United States? 

O Much smaller than i t i s now 

0 Somewhat smaller than i t I s now 

| | About the same as I t i s now 

| | Somewhat larger than i t i s now 

P] Much larger than i t i s now 

C18. How many people would you estimate there are i n the world today? 

Q Less than 1 b i l l i o n 

• 1 - 2 b i l l i o n 

• 2 - 3 b i l l i o n 

• 3 - 4 b i l l i o n 

• 4 - 5 b i l l i o n 

• 5 - 7 b i l l i o n 

• 7 - 10 b i l l i o n 

C19. What do you think would be the i d e a l population size for the e n t i r e world? 

Q Much smaller than i t i s now 

Somewhat smaller than i t i s ' now 

j | Ab out the s ame as i t i s now 

E Somewhat larger than i t i s now 

1 j Much larger than i t i s now 

C20. How long do you think i t would take the world to double i t s population at 
the present rate of increase? 

fn 1 - 1 0 years 

• 10 - 25 years 

• 25 - 50 years 

• 50 - 100 years 

• 100 - 250 years 

• 250 - 500 years 

• 500 - 1000 years 
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SECTION D 

Here i s a l i s t of a c t i v i t i e s that young people do. Would you f i r s t check a l l of those 
you have done i n the l a s t year. Then would you please check those you enjoyed doing 
the most. 

ACTIVITY 

Dl. Playing cards or board games 

D2. Going t o movies 

D3. Talking with f r i e n d s , Rap sessions 

D4. Parties . 

D5. Dancing 

D6. Listening to radio or records 

D7. Listening to l i v e music 

D8. Playing a musical instrument 

D9. Acting, being i n plays 

D10. Writing s t o r i e s , poems, etc 

ACTIVITIES DONE 
THE PAST YEAR 

• 

• 
• 
• 

• 
• 
• 
• 
• 

THOSE 
ACTIVITIES 
ENJOYED MOST 

• 
• 
• 
• 
n 

• 
• 
n 
• 
n 

D l l . • • 
D12. • • 
D13. • • 
D14. • • 
D15. Nature photography, nature ( w i l d l i f e , e t c . ) , . . • • 
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ACTIVITIES DONE 
ACTIVITY THE FAST YEAR 

D16. Photography, other than nature • 

D17. C o l l e c t i n g things, out-of-doors (rocks, 
leaves, etc. ) • 

D18. C o l l e c t i n g things, other than out-of-doors 

(coins, stamps, etc.) • 

D19. Arts and c r a f t s or shop • 

D20. Sewing • 

D21. Cooking f o r pleasure • 

D22. V i s i t i n g a zoo H 

D23. Roller skating Q 

D24. Bowling D-

D25. Pool, b i l l i a r d s , etc D 

D26." Ping-pong, table tennis • 

D27. Basketball G 

D28. Handball or squash • 

D29. Volley b a l l • 

D30. Badminton • 

D3I. Tennis D 

D32. Ice skating and ice hockey • 

D33. Snow s k i i n g • 

D34. Sledding or tobogganing O 

D35. Water s k i i n g D 

THOSE 
ACTIVITIES 
ENJOYED MOST 

n 
• 
• 
• 
• 

• 
• 
• 
• 
• 

• 
• 
• 
• 
• 

• 
• 
• 
• 
• 
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THOSE 
ACTIVITIES DONE ACTIVITIES 

ACTIVITY THE PAST YEAR ENJOYED MOST 

D36. Swimming • • 

D37. Skin d i v i n g or snorkellng . G G 

D38. Canoeing O G 

D39. Sa i l i n g • • 

D40. Boating other than canoeing or s a i l i n g G Q 

D41. Fishing G G 

D42. Hunting or shooting.. • • 

D43. Gardening G Q 

D44. Wild berry picking • • 

D45. Picnicking away from home a • 

D46. Camping, overnight or longer • • 

D47. Mountain or rock climbing 

D48. Caving or spelunking • • . 

D49. Hiking • Q 

D50. B i c y c l i n g ' • • 

D51, Driving or motorcycling for pleasure G Q 

D52. Horseback r i d i n g • • 

D53. Horseshoes and quoits . • • 

D54. Frisbee • • 

D55." Trampoline work • • 
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ACTIVITY 

D56. Gymnastics 

D57. Conditioning exercises such as calisthenics 
weight l i f t i n g , etc 

D58. Golf 

D59. Football ; 

D60. S o f t b a l l or baseball 

D61. Track and Field 

ACTIVITIES DONE 
THE PAST YEAR 

n 

• 
• 
• 
• 
n 

THOSE 
ACTIVITIES 
ENJOYED MOST 

n 

• 
• 
• 
• 
n 
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SECTION E 

The questions i n t h i s section give us some background information about you, where you 
l i v e , and what you've done. I n reporting the results of t h i s study, we w i l l not d i s 
close information that w i l l i d e n t i f y any i n d i v i d u a l by name. Instead we w i l l report 
our findings by broad categories such as " a l l persons i n the 10th grade," " a l l g i r l s , " 
" a l l 18 year olds," etc. We also want to know how w e l l the camps are working out for 
people w i t h d i f f e r e n t backgrounds. Therefore, these questions are very important to 
us. I f you see a question that you prefer not to answer, however, simply leave i t blank 

El. What i s your sex? Q Male [H Female 

E2. What i s your race? 

• White • Black • American Indian • Other (PLEASE SPECIFY) 

E3. How old were you on your l a s t birthday? 

I 15 1 1 16 1 • j 17 | [ 18 1 1 Other 1 ^(SPECIFY) 

E4. What was the l a s t grade i n school you completed before coming here to camp? 

f l I \ 9 1 1 10 [ 1 11 | f i n [ T i r s t Year of College! 

1 Other 1 >(SPECIFY) 

E5. W i l l you be returning to school or going to college t h i s f a l l ? 

[5] No |T] Yes -*(SKIP TO QUESTION E7) 

E6. What do you plan to do t h i s f a l l ? 

E7. How much schooling do you think y o u ' l l have by the time you f i n i s h your formal 
education? (CHECK ONLY ONE BOX) 
PI High school graduate 
[~1 Some add i t i o n a l technical or trade school t r a i n i n g 
G Some college 

Four years of college 
More than four years of college 

(H Don't know 

E8. How many brothers and si s t e r s do you have? 

Brothers 1 None 1 |T~1 jjf) [T] jT] 
Sisters | None | [Tl IT] HT| [X] 

|5 or more | 
5 or more | 
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E9. Which of the following best describes vthe b u i l d i n g where you normally live? 
[ | A one family house 
[~~[ A two family house 

G Row house or townhouse (3 or more attached single family houses i n a row) 

| | A small apartment house'(up to 8 families) 

| ] A large apartment house (8 families or more) 

• Other (PLEASE SPECIFY) 

ElO. Which of the following best describes the place where your home i s located? 

j 1 A large c i t y of more than 500,000 people 

• A medium size c i t y of 100,000 to 500,000 people 

[ | A suburb of a medium or large c i t y 

• A small c i t y of 25,000 to 100,000 people 

I | A small town of less than 25,000 people 

I | a r u r a l area 

• Other (PLEASE SPECIFY) 

E l l . I n what kind of place did you l i v e most of the time during the f i r s t f i v e 
years of your l i f e ? 

|~] A large c i t y of more than 500,000 people 

0 A medium size c i t y of 100,000 to 500,000 people 

1 | A suburb of a medium or large c i t y 

Q A small c i t y of 25,000 to 100,000 people 

["T A small town of less than 25,000 people 

I j A r u r a l area 

• Other (PLEASE SPECIFY) 

E12. How many d i f f e r e n t states have you l i v e d i n f o r s i x months or more counting 
the one you now l i v e in? 

Q One • Two • Three • Four [J Five or more 



El3. What i s your father's usual occupation? 

E14. What kind of business or industry i s that in? 

E15. Which does he do on his job? 

E16. Does he work f o r himself or someone else? 

Q For himself 

I | For someone else 

• Other (SPECIFY) 

E17. Does your mother work f o r pay? 

[I ) Yes [ 3 No (SKIP TO QUESTION E19) 

El8. About how many hours a week does she work? HOURS 

E19. Have you given any thought to the kind of work you would l i k e to do i n 
the future? 

Q] Yes [5] No (SKIP TO QUESTION E23) 

E20. What kind of work did you have i n mind? 

E21. Have you seriously considered a job which deals with the planning and 
management of the physical environment? 

[ l ] Yes [3] No (SKIP TO QUESTION E23) 

E22. What kind of job did you have In mind? 

I | Same answer as job mentioned i n Question E20 

• Other job (DESCRIBE): 
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E23. Which of these things did you do l a s t summer? 

I | Work i n home town 

I | Work away from home 

I | Go to school 

I | Go to summer camp, scout ramp, etc. 

Q Travel with friends 

[7] Travel w i t h family 

• Loaf 

• Other (PLEASE SPECIFY) 

E24. Which one did you do most? (CHECK ONLY ONE) 

I 1 Work i n home town 

I ] Work away from home 

I I Go t o school 

I ] Go to summer camp, scout camp, etc. 

j | Travel with friends 

• Travel with family 

• Loaf 

• Other (PLEASE SPECIFY) 
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E25. We're interested i n learning about your background and s k i l l s i n working 
w i t h d i f f e r e n t things. Please indicate the le v e l of s k i l l you t h i n k you 
have i n working with each item l i s t e d below. I f you have never used the 
item please check the no experience box. (CHECK ONLY ONE BOX FOR EACH ITEM). 

No Not Very Somewhat Very 
Item Experience S k i l l e d S k i l l e d S k i l l e d 

1. Hammer m 
2. Hand saw • • • • 
3. Hack saw • • • • 
4. Shovel- • • • • 
5. Hand d r i l l • • • • 
6. Axe • • • • 
7. Hatchet • • • • 
8. Posthole digger • • • • 
9. Pitch fork • • • • 

10. Lawn mower • • • • 
11. Blueprints or plans • • • 
12. Rake • • • • 
13. Transit • • • • 
14. Compass • • • • 
15. Level • • • • 

E26. We'd l i k e to know about your experiences and s k i l l s I n d i f f e r e n t kinds of 
outdoor a c t i v i t i e s . Please check the l e v e l of s k i l l you t h i n k you have i n 
doing each a c t i v i t y l i s t e d below. I f you have never been involved i n the 
a c t i v i t y , please check the no experience box. (CHECK ONLY ONE BOX FOR EACH 
ACTIVITY). 

No Not Very Somewhat Very 
A c t i v i t y Experience S k i l l e d S k i l l e d S k i l l e d 

1. Gardening and growing things a • Q 
2. Taking care of shrubs and tree; . • • • • 
3. Taking care of farm animals • • • • 
4. Taking care of pets • • • • 
5. Buil d i n g or r e f i n i s h i n g f u r n i t u r e | | • • • 
6. Working on a car or motorcycle • • • • 



27 

E27. Before coming to the Youth Conservation Corps camp, have you ever v i s i t e d 
any o f the following place's f o r a day or more? (CHECK ALL PLACES VISITED). 

• A national park 

• A national or state f o r e s t 

• The mountains 

• A seashore 

• A farm 
• A scout or summer camp 
• A state park 

• A w i l d l i f e refuge area 

E28. What do you think the t o t a l income w i l l be t h i s year (1971) f o r a l l members 
of your immediate family l i v i n g at home? 

• Under $5,000 
• $5,000-7,499 
• $7,500-9,999 

• $10,000-12,499 
• $12,500-14,999 
• $15,000-17,499 
• $17,500-19,999 

• $20,000 or over 
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SECTION A 

The questions i n t h i s section are to help us understand how you f e e l about your 
experiences i n the Youth Conservation Corps' t h i s summer.... P a r t i c u l a r l y , we need 
to know: 

* What you l i k e d and d i s l i k e d . 

* What was worthwhile or most meaningful to you and what wasn't. 

* What were the strengths and weaknesses of the camp, t h e . s t a f f and 

Al . To begin w i t h , how do you f e e l about your Youth Conservation Corps 
experience t h i s summer? 

i REALLY LIKED IT 

i LIKED IT 

i CAN't SAY I CLEARLY LIKED OR DISLIKED IT 

i DISLIKED IT 

m i REALLY DISLIKED IT 

A2. How worthwhile to you was your Youth Conservation Corps experience t h i s 
summer? 

\T\ VERY WORTHWHILE 

[2] SOMEWHAT WORTHWHILE 

[3] NOT VERY WORTHWHILE 

[7T| NOT AT ALL WORTHWHILE 

the program. 



A3. What two or three things were most worthwhile to you? 

1. " 

2. 

3. 

A4. What things were least worthwhile or p r e t t y much a waste of your time? 

1. _^ 

2. 

3. 

A5. What things, i f any, would you omit next summer? 

A6. NOW t h i n k of things which weren't part of the Youth Conservation Corps 
program but which might be added to make a better program next year -
things you would have enjoyed or found worthwhile. What were these? 

SI. We're interested i n knowing more about your impressions of the physical 
or natural environment of the camp. Please l i s t the things you found 
a t t r a c t i v e and the things you found u n a t t r a c t i v e . 

ATTRACTIVE UNATTRACTIVE 

1. 1. : 

2. 2. 

3. , 3. 

4. 4. 
5. 5. 



Here are some questions about how you would rate specific parts of the Youth 
Conservation Corps. 

Ex
ce
' 

Ve
ry
 

Go
od
 

Fa
ir
 

Po
or
 

A7. How would you rate the s t a f f as counselors? m m m E 

A8. How would you rate the s t a f f as work leaders? •. • • • • 
A9. How would vou rate .the s t a f f as fellow human 

beings? 
• • • • • 

A10. How would you rate your fellow corps members 
as companions? • • • • • 

A l l . How would you rate your fe l l o w corps members 
as co-workers? • • • • • 

A12. How would you rate your fe l l o w corps members 
as fel l o w human beings? • • • • • 

A13. How would you rate your fe l l o w corps members 
as to t h e i r concern about the environment? • • • • 

A14. How would vou rate vour camp as a communitv... 
a place where interests are shared and 
people work well and get along well together? • • • • • 

A15. How would you rate the amount of work 
accomplished by corps members at your camp? • • • • • 

A16. How would you rate the q u a l i t y of work 
accomplished by corps members i n your camp? • • • • • 

A17. How would you rate the working conditions 
of the program? • • • • • 

A18. How would you rate the environmental education 
you received as part of the work program? • • • • • • 

A19. How would you rate the coordination between the 
work and the environmental education program --
how w e l l did one t i e into the other? • • • • • 

A20. How would you rate the camp food? 

ANSWER THE NEXT QUESTION ONLY IF YOU WERE IN 
• • • • 

A RESIDENTIAL CAMP. 

A21. How would you rate the l i v i n g accommodations? • • • • • 
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A22. Did you do the kinds of things you expected -to do i n camp? 
|T] YES, ALMOST ENTIRELY (GO TO A23) 

[T] PARTLY YES, PARTLY NO (GO TO QUESTIONS A22a-A22d) 

[T] NO, HARDLY AT ALL (GO TO QUESTIONS A22a-A22d) 

A22a. What did you not do that you had expected to do? 

A22b. How do you f e e l about this? 

A22c. What did you do that you had not expected? 

A22d. How did you feel about this? 

A23. Among the things you did i n camp which did you l i k e best? 

A24. Was there anything about the camp that you r e a l l y did not l i k e or that gave 
you trouble i n any way? 

(T] YES \T\ NO > (GO TO QUESTION A25.) 

A24a, What was that? 

A24b. Why didn't you l i k e that - i n what way did i t bother you? 



Here are some things that young people are sometimes bothered about when they 
enter the Youth Conservation Corps. We would l i k e to know how these things 
a c t u a l l y bothered you. 

3 3 
* g 

H < 

A25. How about getting along w i t h the staff? (Tt 

A26. How about getting along w i t h other corps 
members i n general? 

A27. How about getting along w i t h corps members 
of d i f f e r e n t r a c i a l backgrounds? • 

A28. How about getting along w i t h corps members 
of your own race whose families are much 
r i c h e r or poorer than your family? Q 

A29. How about l i v i n g by a schedule and follow
in g camp rules and regulations? 

A30. How about l i v i n g or working i n the out-
of-doors? • 

A31. How about working or l i v i n g where there are 
insects such as mosquitos or hornets? • 

A32. How about working or l i v i n g where there are 
snakes? Q 

A33. How about working or l i v i n g where there 
may be w i l d animals? • 

A34. How about not being as good as others are 
a t recreational a c t i v i t i e s and sports? 

A35. How about being i n unfamiliar surround
ings where you might get lost? Q 

THIS WAS A PROBLEM 
WHICH BOTHERED ME: 

S 
< 

LD 

• 

• 

• 
• 
• 
• 
• 
• 
n 

B s 
a 
H 
a 

• 

• 

• 
• 
• 
• 
• 
• 
• 

n n 

9 
H 
H 
M 

< 

• 
• 

• 

• 

• 

• 

• 

• 

• 

n 
ANSWER THE NEXT THREE QUESTIONS ONLY IF YOU ARE IN A RESIDENTIAL CAMP 

E! 

• 

• 

• 
• 
• 
• 
• 
• 
• 
• 

A36. How about being away from home, family 
and friends? 

A37. How about l i v i n g i n a group where your 
privacy and the chance to get o f f by 
yourself may be limited? 

n n n n 

n n n n 

• 

n 
A38. How about l i v i n g where there are strange 

sounds at night? • • • • • 



Here are some of the main things that d i f f e r e n t people might get out of j o i n i n g 
the Youth Conservation Corps. For each of the following statements please mark 
how important i t was to you. 

A39. Youth Conservation Corps off e r s experience or t r a i n i n g that w i l l be useful 
i n one's personal development or l a t e r career. 

1. VERY IMPORTANT 3. SOMEWHAT IMPORTANT 5. NOT VERY IMPORTANT 

A40.. Youth Conservation Corps off e r s an i n t e r e s t and challenging change--a kind 
of adventure or change of pace or break from ordinary things. 

1. VERY IMPORTANT 2. SOMEWHAT IMPORTANT 3. NOT VERY IMPORTANT 

A41., The Youth Conservation Corps program Is important, and one has an ob l i g a t i o n 
to learn about the environment and to do what you can to take care of i t . 

1. VERY IMPORTANT 2. SOMEWHAT IMPORTANT 3. NOT VERY IMPORTANT 

A42. The Youth Conservation Corps offers a chance to f i n d out about yourself--
what you can do and how you can get along i n new si t u a t i o n s . 

1. VERY IMPORTANT 2. SOMEWHAT IMPORTANT 3. NOT VERY IMPORTANT 

A43. The Youth Conservation Corps offers a chance to make a l i t t l e money, 

1. VERY IMPORTANT 2. SOMEWHAT IMPORTANT 3. NOT VERY IMPORTANT 

A44. Keeping i n mind the things you wanted to accomplish and the fun you hoped 
to have t h i s summer, how much did these depend on the camp s t a f f ? 

1. A LOT 2. PRETTY MUCH 3. A LITTLE 4. HARDLY AT ALL 

A45. And how much did these depend on your fellow corps members' 

1. A LOT 2. PRETTY MUCH 3. A LITTLE 4. HARDLY AT ALL 



A46. How many good friends do you have here i n camp? 

Boys G i r l s 

A47. Who were your best friends i n camp - the ones you spent most of your time 
with? 

F i r s t Name Las t Name 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

A48. i n some schools the students p a r t i c i p a t e i n running school a f f a i r s ; i n 
others, the teachers and administrators decide everything. I n your 
school, how much do the students p a r t i c i p a t e i n running school a f f a i r s ? 

1. A GOOD DEAL 2. SOME 3. VERY LITTLE 4. NOT AT ALL 

A49. Do you f e e l that students should have more or less or about the same say i n 
running school a f f a i r s ? 

1. MORE 2. SOME 3. NOT AT ALL 

A50. How much do you think corps members should p a r t i c i p a t e i n planning the camp 
work program? 

1. A GOOD DEAL 2. SOME 3. VERY LITTLE 4. NOT AT ALL 

A51. How much do you think corps members should p a r t i c i p a t e i n planning the camp 
rec r e a t i o n a l program? 

1. A GOOD DEAL 2. SOME 3. VERY LITTLE 4. NOT AT ALL 
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A52. How much do you think corps members should p a r t i c i p a t e i n planning the l i v i n g 
and eating arrangements? 

1. A GOOD DEAL 2. SOME- 3. VERY LITTLE 4. NOT AT ALL 

A53. How much do you think corps members should p a r t i c i p a t e i n the layout and 
bu i l d i n g of camp f a c i l i t i e s ? 

1. A GOOD DEAL 2. SOME 3. VERY LITTLE 4. NOT AT ALL 

A54, How much do you think corps members should p a r t i c i p a t e i n camp d i s c i p l i n e ' 

1. A GOOD DEAL 2. SOME 3. VERY LITTLE 4. NOT AT ALL 

A55. Among the following sets of people, how many are there who r e a l l y care about 
you--who care how you f e e l or what happens to you? 

PEOPLE WHO REALLY 
CARE ABOUT ME: 

NO 
ONE 

ONE 
PERSON 

2-4 
PEOPLE 

5 OR. MORE 
PEOPLE 

1. My parents or other older 
r e l a t i v e s [01 m [31 

2. My brothers, s i s t e r s , or 
other r e l a t i v e s about my 
age 

3. My friends 

• 
n 

• 
n 

• 
n 

• 
n 

4. Persons i n position of 
aut h o r i t y such as super
v i s o r s , teachers, or 
o f f i c i a l s 

5. Other adults 

• 

P 

• 

P 
• 
• 

• 
• 



A56. " Recently, how much pressure have you f e l t from other people who are t r y i n g 
to t e l l you how to run your l i f e ? 

A PRETTY A 
PRESSURE FROM: NONE LITTLE MUCH LOT 

1'. My parents or other older 
r e l a t i v e s [E CD IT H] 

2. My brothers, s i s t e r s , or 
other r e l a t i v e s about my 
age • • • • 

3. My friends • • • • 

4. Persons i n position of 
aut h o r i t y , such as super
v i s o r s , teachers or 
o f f i c i a l s ' • • • • 

5. Other adults • • • • 

A57. Suppose you had a job where your supervisor was a q u a l i f i e d person o f a 
d i f f e r e n t race (white, black). Would you mind that A LOT, A LITTLE, or 
NOT AT ALL? 

IT]. I'D MIND IT A LOT 

[3] I'D MIND IT A LITTLE 

[31 I WOULDN'T MIND IT AT ALL 

I f a family of a d i f f e r e n t race (but same level of education and income) 
moved next door to you, how would you f e e l about i t ? 

|T] I'D MIND IT A LOT 

IT) I'D MIND IT A LITTLE 

[Tj I WOULDN'T MIND IT AT ALL 

A59. i f you had small children, would you rather they had only white fri e n d s , 
only black friends, or both? 

IT] I'D LIKE THEM TO HAVE ONLY WHITE FRIENDS 

(Tl I'D LIKE THEM TO HAVE ONLY BLACK FRIENDS 

[3] I'D LIKE THEM TO HAVE BOTH WHITE AND BLACK FRIENDS 
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A60. Considering a l l the things you do, how would you rate yourself as to the 

amount of physical a c t i v i t y you get compared to other young people your 
age arid sex? 

(T] I AM MUCH LESS ACTIVE 

\T\ I AM SOMEWHAT LESS ACTIVE 

|3] I AM ABOUT THE SAME 

15] I AM SOMEWHAT MORE ACTIVE 

(T| I AM MUCH MORE ACTIVE 

A61. Did your camp have a l i b r a r y or reading room? 

I I YES [5] NO ^ (GO TO QUESTION A62) 

A61a, 

A61b. 

About how many times did you v i s i t the camp l i b r a r y or reading 
room? 

(TF] NOT AT ALL 

(T| ONCE OR TWICE 

|T] THREE OR FOUR TIMES 

(T) FIVE TO TEN TIMES 

\T\ MORE OFTEN 

Do you f e e l the camp l i b r a r y had enough of the type of reading 
material you wanted? 

|T] YES > (GO TO QUESTION A62) NO 

A6lc. I n what way could the reading material be improved' 

A62. Do you f e e l you had enough time to read t h i s summer? 

|T) YES [5] NO 
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A63. I f you were to p a r t i c i p a t e i n the YCC program again, would you prefer 
to be In : 

fTJ A camp where a l l corps members were of the same sex 

\T\ A co-ed camp 

A64. Would you prefer: 

[T| A r e s i d e n t i a l camp 

|"2~| A non-residential camp 

A65. Which of the following i s the government agency sponsoring your YCC camp? 

(CHECK ONLY ONE) 

[Tl Bureau of Indian A f f a i r s - U. S. Department of the I n t e r i o r 

|"2~] Bureau of Land Management - U. S, Department of the I n t e r i o r 

|T] Bureau of Reclamation - U. S. Department of the I n t e r i o r 

[4~| Bureau of Sports, Fisheries and W i l d l i f e - U. S. Department of 
the I n t e r i o r 

|T] Forest Service - U. S. Department of Agriculture 

(jT| National Park Service - U. S. Department of the I n t e r i o r 

\T\ O f f i c e of T e r r i t o r i e s - U. S. Department of the I n t e r i o r 

A66. B r i e f l y describe the main purpose or mission of t h i s agency? 
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SECTION B 

Here Is a l i s t of problems facing the nation. 

Bl. We'd l i k e to know how serious you think these problems are f o r the United States 
today. For each problem, please check whether you think i t i s EXTREMELY SERIOUS, 
VERY SERIOUS, QUITE SERIOUS, NOT VERY SERIOUS, NOT AT ALL SERIOUS f o r the United 
States. 

(CHECK ONE BOX FOR EACH LINE) 
EXTREMELY VERY QUITE NOT VERY NOT AT ALL 

PROBLEM SERIOUS SERIOUS SERIOUS SERIOUS SERIOUS 

a. Inadequate housing E ID IS E 
b. Lack of open space and 

recreation lands • • • • • 
c. National morale and unity • • • • • • 
d. Too few job opportunities • • • • • 
e. Overpopulation • • • ' • • 
f. Water p o l l u t i o n • • • • • 
g. The d r a f t • • • • • 
h. Inadequate educational 

opportunities • • • • • 
I . Drug addiction • • • • • 
j . L i t t e r and trash • • • • • 
k. Air p o l l u t i o n • • • • • 
1. Hunger and poverty • • • • • 
m. Crime and violence • • • • • 
n. Overcrowding • • • • • 
o. Poor leadership i n government Pj • • • • 
P. Race r e l a t i o n s • • • • 
q. Visual p o l l u t i o n • • • • 
r. I n f l a t i o n and high prices • • • • • 
s. The war i n Southeast Asia • • • • • 
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Of course, not a l l citizens face these problems to the same degree. How about 
yourself? How important w i l l each of these problems be i n your l i f e during 
the next three years? 

EXTREMELY VERY QUITE NOT NOT AT ALL 
PROBLEM IMPORTANT IMPORTANT IMPORTANT IMPORTANT IMPORTANT 

a. Inadequate housing a E E E 
b. Lack of open space and 

recreation lands • • • • E 
c. National morale and unity • • • • • 
d. Too few job opportunities • • • • E 
e. Overpopulation • • • • E 
f. Water p o l l u t i o n • • • • E 
g- The d r a f t • • • • E 
h. Inadequate educational 

opportuni'ties • • • E 
1. Drug addiction • • • • E 
j - L i t t e r and trash • • • • E 
k. A i r p o l l u t i o n • • • • • E 
1. Hunger and poverty • • • • E 
m. Crime and violence • . • • • E 
n. Overcrowding • • • • E 
o. Poor leadership i n government • • • • E 
P. Race rel a t i o n s • • • • E 
q. Vi s u a l p o l l u t i o n • • • • E 
r. I n f l a t i o n and high prices • • • • E 
s. The war i n Southeast Asia • • • • E 
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SECTION C 

The questions i n t h i s section attempt to f i n d out about your understanding of the 
physical environment, environmental problems and your feelings about them. 

For each statement, please check the one answer which you think i s correct. 

CI. MURC Index i s : 

1. The amount of mercury p o l l u t i o n i n water 
2. A measure of a i r p o l l u t i o n 
3. A measure of the murkiness of water 
4. An indicator of how we l l the stock market i s doing 
5. A Measure of Urban-Rural Commuting 

C2. Ecology i s best described as: 

1. A major environmental problem throughout the world 
2. The study of relationships between one plant or animal and another 
3. The study of interdependences between plants and animals and re

lationships between them and t h e i r environments 
4. The science of plants and animals 
5. A branch of economics except that i t deals with plants and animals 

Instead of goods and services 

C3. A brown out i s 

1. Heavy soot from p o l l u t i o n 
2. A war time safety measure 
3. An action taken during an e l e c t r i c power shortage 
4. An outing for Brownie scouts 
5. The drying up of lawns when there i s too l i t t l e water 

C4. A f f o r e s t r a t i o n refers to: 

1. The burning o f f of excess tree growth 
2. A process of clear c u t t i n g forests 
3. The preparation of campsites i n wooded areas 
4. The use of materials from nature i n preparing f l o r a l arrangements 
5. The process of converting bare or cu l t i v a t e d lands i n t o forests 

C5. A watershed most commonly refers to: 

1. An e n t i r e drainage area of a r i v e r or stream 
2. A warehouse or tank f o r sto r i n g water 
3. A type of outhouse 
4. Any geographic area that sheds water 
5. A protective covering used by outdoorsmen during wind and r a i n storms 
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C6. A measure of noise pollut i o n i s : 

1. The a i r p o r t audiogram 
2. The noise response earometer 
3. The Gunnar J a r r i n g Discordancy Index 
4. The d e c i b e l 
5. The SST quotient 

C7. Habitat r e f e r s to 

1. The eating habits of w i l d animals 
2. A type of f i s h commonly sold i n grocery stores 
3. A t r i b a l dance of the Habitare Indians 
4. The n a t u r a l abode or environment of a plant or animal 
5. A method of building high density housing i n urban areas. 

C8. Stewart Udall i s 

1. The author of the Migratory Bird Act of 1957 
2. The head of the .Forest Service 
3. Father of the Youth Conservation Corps 
4. Author of The Quiet C r i s i s 
5.. A lobbyist for the o i l industry 

C9. A water table i s 

1. A chart for measuring how much water flows i n a stream or r i v e r 
2. The upper l i m i t of ground or earth saturated with water 
3. A piece of f u r n i t u r e used next to a waterbed 
4. A place where underground streams can always be found 
5. A meter used i n determining the amount of water consumed i n a household 

CIO. A temperature i n v e r s i o n : 

1. Explains why i t i s winter i n the northern hemisphere when i t i i 
summer i n the southern hemisphere 

2. Can be broken with a s p i r i n and a l o t of r e s t 
3. Concentrates a i r p o l l u t i o n i n parts of the country 
4. I s an index of thermal p o l l u t i o n 
5. Explains why the desert i s dry 

C l l . Aldo Leopold was best known for: 

1. His extended v i s i t to Walden Pond 
2. His wri t i n g s on conservation 
3. His actions on behalf of the S i e r r a Club 
4. Developing the idea for the Appalachian T r a i l 
5. His humanitarian e f f o r t s i n Puerto Rico 
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C12. A food chain i s : 

1. A term used to describe the eating habits of sick animals 
2. A row of d i f f e r e n t foods on the shelf of a grocery store 
3. A series or organisms through which energy flows 
4. An animal's digestive t r a c t 
5. The process of feeding prisoners on a chain gang 

C13. Migration i n w i l d l i f e management refers to: 

1. The range over which the migra b i r d moves 
2. A type of worker who comes to a w i l d l i f e reserve each summer 
3. An i l l n e s s commonly found i n horned animals 
4. The periodic movement of animals from one habitat to another 
5. The speed at which d i f f e r e n t types of animals can move between 

d i f f e r e n t locations. 

C14. Open Space generally refers t o : 

1. Those portions of the earth's surface upon which human development 
does not e x i s t 

2. That part of the atmosphere which l i e s out beyond the stratosphere 
3. A dental problem common i n teenagers 
4. Space that is not closed on a l l sides but which i s protected from above 
5. Range land such as that used by cattlemen 

C15. Rachel Carson is best known for her: 

1. Writings on the population explosion 
2. Television campaign to save the Florida a l l i g a t o r 
3. Films of African w i l d l i f e 
4. Aunt Rachel's canned pickles 
5. C r i t i c i s m of the use of pesticides 

C16. A f l o o d p l a i n i s : 

1. A type of a i r c r a f t which can land on water 
2. A level area next to a r i v e r or stream which i s subject to flooding 
3. That part of a farm which i s i r r i g a t e d 
4. An instrument used to measure how high flood waters r i s e 
5. The Old English s p e l l i n g f o r slood plane - (an i n c l i n e or ramp such 

as used i n moving the stones at Stonehenge) 



Please read each statement below, then decide whether you: AGREE VERY STRONGLY, 
AGREE, AGREE SOMEWHAT, ARE NEUTRAL, DISAGREE SOMEWHAT, DISAGREE, DISAGREE 
STRONGLY, or DON'T KNOW. 
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(CHECK ONE BOX ON EACH LINE) 

C17. I f every family would l i m i t t h e i r t o t a l 
number of children to not more than two, 
we would soon have the population prob
lem i n the United States under control 

ry
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C18. I n order to conserve scarce natural 
resources we should use metal 
telephone poles instead of 
wooden poles • • • • • • • • 

C19. Trees should never be managed as I f they 
were a crop to be harvested on a r o t a t 
i n g basis 

C20. At the present time we should require 
t h a t a l l high voltage e l e c t r i c power 
transmission lines be placed under
ground to get them out of sight 

C21. Lands which have high value f o r other 
uses should never be used as natural 
open or green space 

C22. We should stop a l l offshore o i l opera
ti o n s (such as d r i l l i n g and pumping) i n 
the Gulf of Mexico and o f f the coast of 
C a l i f o r n i a 

n n n n n • • n 

• • • • • • • • 

• • • • • • • • 

• • • • • • • • 
C23. Here are some of the ways i n which an i n d i v i d u a l can deal with the problem of 

water p o l l u t i o n . Please check how w i l l i n g you would be to take each of the 
fo l l o w i n g actions i n dealing with t h i s problem. 

ACTION 
DEFINITELY 
WILLING 

MIGHT BE 
WILLING 

DEFINITELY 
NOT WILLING 

b. 

Write l e t t e r s to government 
o f f i c i a l s 

Do something which could r e s u l t 
i n your going to j a i l • • n 
Work w i t h c i t i z e n groups i n 
attempting to help solve the 
problem 

Pay higher taxes to cover the 
cost of solving the problem 

• 
• 

• 
• 

• 

n 
Become involved i n active 
protests such as demonstrating 
or picketing i n n n 
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C24 In general how concerned are you about environmental problems? 

1. EXTREMELY 
CONCERNED 

2. VERY 
CONCERNED 

3. MODERATELY 
CONCERNED 

4. A LITTLE 
CONCERNED 

5. NOT AT ALL 
CONCERNED 

C25. How many books on environmental issues and problems have you read during the 
past year? 
(WRITE NUMBER OF BOOKS READ) 

C26. i f you had your choice, i n what kind of place would you prefer to have your 
home? (CHECK ONE) 

1. a large c i t y of more than 500,000 people 
_2. a medium size c i t y of 100,000 to 500,000 people 
3. a suburb of a medium or large c i t y 
4. a small c i t y of 25,000 to 100,000 people 
5. a small town of less than 25,000 people 
6. a r u r a l area 
"7. Other (PLEASE SPECIFY) 

C27. How close to a c i t y of at least 500,000 people would you l i k e to live? 

1. Right i n the c i t y 
2. In the suburbs around the c i t y 
3. Not i n the suburbs but near the c i t y 
4. Further away 
5. As f a r away as possible 

C28. I f you could choose any place i n the United States to go f o r two weeks during 
next summer's vacation, would you choose: 

1. A c i t y such as New York or San Francisco 
2. A medium or small town 
3. A farm 
4. The mountains 
5. A lake or seashore 
6. Some other place (PLEASE SPECIFY) 

C29 why did you choose t h i s place? (MENTIONED IN C-28) 

C30. Do you f e e l your understanding of natural resource management and planning i s : 

1. MUCH ABOVE 
AVERAGE 

2. ABOVE 
AVERAGE 

3. AVERAGE 4. BELOW 
AVERAGE 

5. MUCH BELOW 
AVERAGE 



C31. How many people would you estimate, there are i n the United States today? 

Q Less than 75 m i l l i o n 

• 75 - 125 m i l l i o n 

• 125 - 175 m i l l i o n 

• 175 - 225 m i l l i o n ' 

• 225 - 275 m i l l i o n 

• More than 275 m i l l i o n 

C32. Turning now to a more general i s s u e , what do you think would be the i d e a l 
population s i z e for the United States? 

I 1 Much smaller than i t i s now 

[ ! Somewhat smaller than i t i s now 

I j About the same as i t i s now 

[ 1 Somewhat la r g e r than i t i s now 

Much larger than i t i s now 

C33. How many people would you estimate there are i n the world today? 

| | Less than 1 b i l l i o n 

• 1 - 2 b i l l i o n 

• 2 - 3 b i l l i o n 

• 3 - 4 b i l l i o n 

• 4 - 5 b i l l i o n 

• 5 - 7 b i l l i o n 

• 7 - 10 b i l l i o n 

C34. what do you think would be the i d e a l population s i z e for the e n t i r e world? 

I I Much smaller than i t i s now 

FJ Somewhat smaller than I t i s now 

• About the same as i t I s now 

I ] Somewhat l a r g e r than I t i s now 

I ! Much larger than i t i s now 



C35. How long do you think i t would take the world to double i t s population 
the present rate of increase? 

• 1 - 10 years 

• 10 - 25 years 

• 25 - 50 years 

• 50 - 100 years 

• 100 - 250 years 

• 250 - 500 years 

• 500 - 1000 years 
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SECTION D 

Here is a l i s t of a c t i v i t i e s that young people do. Would you f i r s t check a l l of those 
you have done i n the l a s t year. Then would you please check those you enjoyed doing 
the most. 

ACTIVITY 

Dl. Playing cards or board games 

D2. Going to movies 

D3. Talking w i t h friends, Rap sessions 

D4. Parties 

D5. Dancing 

D6. Listening to radio or records 

D7. Listening to l i v e music , 

D8. Playing a musical instrument 

D9. Acting, being i n plays..' 

D10. W r i t i n g s t o r i e s , poems, etc 

D l l . Painting or sketching 

D12. Watching t e l e v i s i o n 

D13. Reading, not school work 

D14. Nature study such as b i r d study 

D15. Nature photography, nature ( w i l d l i f e , e t c . ) . 

ACTIVITIES DONE 
THE PAST YEAR 

• 
• 
• 
• 
• 

• 

• 
• 
• 

• 
• 
• 
• 
n 

THOSE 
ACTIVITIES 
ENJOYED MOST 

• 
• 
• 
• 
• 

• 
• 
• 
• * 
• 

• 
• 
• 
• 
• 
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ACTIVITIES DONE 
ACTIVITY THE PAST YEAR 

D16. Photography, other than nature Q 

D17. Collecting things, out-of-doors (rocks, 
leaves, etc.) C ] 

D18. Collecting things, other than out-of-doors 

(coins, stamps, etc.) Q 

D19. Arts and c r a f t s or shop O 

D20. Sewing • 

D21. Cooking f o r pleasure • 

D22. V i s i t i n g a zoo CD 

D23. Roller skating • 

D24. Bowling • 

D25. Pool, b i l l i a r d s , etc Q 

D26. Ping-pong, table tennis CD 

D27. Basketball • 

D28. Handball or squash • 

D29. Volley b a l l • 

D30. Badminton • 

D31. Tennis • 

D32. Ice skating and ice hockey C 

D33. Snow s k i i n g D 

D34. Sledding or tobogganing • 

D35. Water s k i i n g Q 

THOSE 
ACTIVITIES 
ENJOYED MOST 

• 
• 
• 
• 
• . 

• 
• 
• 
• 
• 

' • 
• 
• 
• 
• 

• 
• 
• 
• 
• 
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THOSE 
ACTIVITIES DONE ACTIVITIES 

, ACTIVITY THE PAST YEAR ENJOYED MOST 

D36. Swimming • • 

D37. Skin diving or snorkeling 

D38. Canoeing O D 

D39. S a i l i n g D • 

D40. Boating other than canoeing or s a i l i n g 

D41. Fishing • • 

D42. Hunting or shooting • • 

D43. Gardening • • 

D44. Wild berry picking • • 

D45. Picnicking away from home • • 

D46. Camping, overnight or longer . ... O Q 

D47. Mountain or rock climbing • • 

D48. Caving or spelunking • • 

D49, Hiking • • 

D50. B i c y c l i n g • • 

D51. D r i v i n g or motorcycling f o r pleasure 

D52. Horseback r i d i n g • D 

D53. Horseshoes and quoits • • 

D54. Frisbee • 

D55. Trampoline work • • 
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ACTIVITY 

D56. Gymnastics 

D57. Conditioning exercises such as calisthenics 
weight l i f t i n g , etc 

D58. Golf 

D59. Football 

D60. S o f t b a l l or baseball 

D61. Track and F i e l d 

ACTIVITIES DONE 
THE PAST YEAR 

• 
• 
• 
• 
• 
• 

THOSE 
ACTIVITIES 
ENJOYED MOST 

• 
• 
• 
• 
• 
• 
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SECTION E 

The questions i n the f i r s t part of t h i s section give us ad d i t i o n a l information on 
how you f e e l about the camp and i t s s t a f f . The questions are designed to determine 
how the s t a f f and corps members have worked together t h i s summer and are important 
to the planning of future Youth Conservation Corps programs. Therefore, we would 
l i k e you to answer each question as thoughtfully and fr a n k l y as possible. Remem
ber t h i s i s not a t e s t and there are no r i g h t or wrong answers. 

Next to each question i s a l i n e w i t h words explaining what each end of the l i n e 
means. We want you to place an X at the point along the l i n e which, i n your ex
perience, best describes how your camp was. For example, i f on the f i r s t question 
you f e e l your camp s t a f f was r a r e l y f r i e n d l y and supportive, you would put an X 
on the f a r l e f t end of the l i n e . I f you think the s t a f f was almost always 
f r i e n d l y and supportive you would put the X on the f a r r i g h t end of the l i n e . I f your 
experience was somewhere i n between, please place an X where you think i t belongs. 

E l . How often was the behavior of the camp 
s t a f f f r i e n d l y and supportive? 

Rarely Almost Always 

I l 1 I I I I I l i 
E2. How often did the s t a f f ask f o r and 

use your ideas about: 

a. Program matters such as work 
assignments and topics studied? 

Rarely 

1 l I 1 
Very Frequently 

I I I I l I 
b. Non-program matters such as di s 

c i p l i n e and free time a c t i v i t i e s 
Rarely Very Frequently 

I I I I I 1 
E3. How often did i n d i v i d u a l corps members 

tend to work alone? 
Rarely Very Frequently 

I I I l 

E4. To what extent,was the s t a f f w i l l i n g to 
t r y new ways of doing things i n order to 
improve the corps program? 

P r a c t i c a l l y 
, never 

A very 
great extent 

I I I I I i I I i 



How much control did the s t a f f exert over 
the " o f f - d u t y " a c t i v i t i e s of the corps 
members? 

P r a c t i c a l l y 
none 

I I I I I 

A very 
great deal 

• i i i 

To what extent did you consider i n d i v i d u a l 
members of the s t a f f as friends? 

P r a c t i c a l l y 
never 

I I I I I I I l 

.A very 
great extent 

To what extent was the s t a f f w i l l i n g to 
share information w i t h corps members about 
the camp .and i t s operation? 

P r a c t i c a l l y 
never 

A very 
great extent 

I I I I I I I I i i 

To what extent did the s t a f f seem to know 
what the corps members were doing? 

P r a c t i c a l l y 
never 

A very 
great extent 

I M I I I i I 

To what extent did the s t a f f give p o s i t i v e 
rather than negative comments or c r i t i c i s m s 
i n discussing the work of corps members? 

P r a c t i c a l l y 
never 

A very 
great extent 

I I I I I I I I I 

How well did you f e e l you understood the 
goals and objectives of the Youth Conser
vation Corps program? 

Not w e l l 

i I i i 
Very w e l l 

How well do you think the s t a f f did i n 
running the camp? 

Not well Very w e l l 

I I I I I I I I I 

-How we l l were the work and study assign
ments organized and c l e a r l y planned? 

Not w e l l Very w e l l 

I I I I I I I 1 I 

To what extent did one or two of the s t a f f 
seem to make most of the decisions i n camp? 

P r a c t i c a l l y 
never 

A very 
great extent 

I i > i I 1 i i i 



E14. To what e x t e n t d i d the camp s t a f f seem t o 
know what they were doing? 

E15. To what e x t e n t d i d you f e e l f r e e t o t a l k t o 
members of the s t a f f ? 

E16. To what e x t e n t d i d the s t a f f t r e a t you as 
an i n d i v i d u a l r a t h e r than j u s t another 
member o f the group? 

E17. How much were you i n v o l v e d i n making 
d e c i s i o n s about f u n n i n g the camp and 
i t s programs? 

E18. How o f t e n d i d the s t a f f and corps 
members meet t o g e t h e r t o discu s s 
camp problems? 

E19. To what e x t e n t d i d the s t a f f t r y t o 
understand your personal problems and 
h e l p you d e a l w i t h them? 

E20. How much t r u s t and confi d e n c e was shown 
by the camp s t a f f i n working w i t h corps 
members? 

E21. How much l o y a l t y and p r i d e do you 
have i n your Youth Conservation Corps 
camp? 

E22. How much do you f e e l you c o n t r i b u t e d 
t o the success of your Youth Conservation 
Corps camp? 

27 
P r a c t i c a l l y A v e r y 
. never g r e a t e x t e n t 
M i l l 1 i i i i 1 

P r a c t i c a l l y A v e r y 
. neve r great e x t e n t 
1 i i i i M i i i 1 

P r a c t i c a l l y A v e r y 
| never great e x t e n t 
1 i i i i 1 M 1 1 1 

Rarely Very f r e q u e n t l y 
1 I I i 1 1 1 M 1 1 

Rarely • Very f r e q u e n t l y 
1 i i i i 1 i i i i 1 

P r a c t i c a l l y A v e r y 
I never great e x t e n t 
M i l l 1 M 1 1 1 

P r a c t i c a l l y A v e r y 
none 

i 
g r e a t d e a l 

1 1 i i i | i i i i 1 

P r a c t i c a l l y A v e r y 
I none g r e a t d e a l . 
M i l l 1 i i i i 1 

Not much 

1 1 1 M 
Very much . 

1 M 1 1 1 
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E23. How much were you expected t o f o l l o w r u l e s 

and r e g u l a t i o n s such as t u r n i n g l i g h t s o f f a t 
a c e r t a i n hour and s i g n i n g o ut when l e a v i n g 
the camp? 

Rarely Very f r e q u e n t l y 

l 1 l I I 

E24. How much pressure d i d you f e e l from the 
camp s t a f f ? 

P r a c t i c a l l y 
none 

i i i 

A very-
g r e a t deal 

i i i i 

E25. To what e x t e n t were your e f f o r t s t h i s 
summer a p p r e c i a t e d by the s t a f f ? 

P r a c t i c a l l y 
never 

A v e r y 
g r e a t d e a l 

I I l I l l l i 

E26. 

E 2 7 . 

Not much 

L _ L _ L _ 
Very much 

L _ L _ u l 
How much do you f e e l you c o n t r i b u t e d t o 
the success o f the Youth Conservation 
Corps program? 
We're i n t e r e s t e d I n l e a r n i n g about your background and s k i l l s i n w o r k i n g 
w i t h d i f f e r e n t t h i n g s . Please i n d i c a t e the l e v e l o f s k i l l you t h i n k you 
have i n wo r k i n g w i t h each i t e m l i s t e d below. I f you have never used t h e 
i t e m please check the no experience box. (CHECK ONLY ONE BOX FOR EACH ITEM) 

No Not Very Somewhat Very 
I t e m Experience S k i l l e d S k i l l e d S k i l l e d 

i . Hammer LH LH 
2. Hand saw • • • • 
3. Hack saw • • • • 
4. Shovel • • • • 
5. Hand d r i l l • • • • 
6. Axe • • • • 
7. Hatchet • • • 
3. P o s t h o l e d i g g e r • • • • 
9. P i t c h f o r k • • • • 

10. Lawn mower • • • • 
11. B l u e p r i n t s or plans • • • • • 
12. Rake • • • • 
13. T r a n s i t • • • • 
14. Compass • • • • 
15. L e v e l • • • • 



29 
E28. We'd l i k e t o know about your experiences and s k i l l s i n d i f f e r e n t k i n d s o f 

outdoor a c t i v i t i e s . Please check the l e v e l o f s k i l l you t h i n k you have i n 
doin g each a c t i v i t y l i s t e d below. I f you have never been i n v o l v e d i n the 
a c t i v i t y , please check the no experience box. (CHECK ONLY ONE BOX FOR EACH 
ACTIVITY). 

No Not Very Somewhat Very 
A c t i v i t y Experience S k i l l e d S k i l l e d S k i l l e d 

1 . Gardening and g r o v i n g t h i n g s fol • LH ' 
2. Taking care o f shrubs and t r e e s Q • • • 
3. Taking care o f farm animals [ I • • • 
4. Taking care o f pet s Q • • • 
5. B u i l d i n g or r e f i n i s h i n g f u r n i t u r e Q • • • 
6. Working on a car or m o t o r c y c l e | ] • • • 

E29. Have you given any thought t o the k i n d of work you would l i k e t o do i n 
t h e J u t u r e ? 

[T] Yes [T No (SKIP TO QUESTION E33) 

E30. What k i n d of work d i d you have i n mind? 

E31. Have you s e r i o u s l y considered a j o b which deals w i t h t he p l a n n i n g and 
management of the p h y s i c a l environment? 

|T1 Yes [Tl No (SKIP TO QUESTION E33) 

E32. What k i n d of j o b d i d you have i n mind? 

[ I Same answer as j o b mentioned i n Question E30. 

• Other j o b (DESCRIBE): 

W i l l you be r e t u r n i n g t o s c h o o l or going t o c o l l e g e t h i s f a l l ? 

[T No [Tl Yes (SKIP TO QUESTION E35) 

What do you pl a n t o do t h i s f a l l ? 

E33. 

E34. 
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E35. How much s c h o o l i n g do you t h i n k y o u ' l l have by the time you f i n i s h your f o r m a l 
education? (CHECK ONLY ONE BOX) 

I I High school graduate 

[ 1 Some a d d i t i o n a l t e c h n i c a l or t r a d e school t r a i n i n g 

Some c o l l e g e 

\~\ Four years o f c o l l e g e 

n More than f o u r years o f c o l l e g e 

Q Don't know 
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Here are some more items which g i v e us an i n d i c a t i o n of your understanding of ecology, 
the p h y s i c a l environment and en v i r o n m e n t a l problems, 

Please read each statement below, then decide whether you: AGREE VERY STRONGLY, AGREE, 
AGREE SOMEWHAT, ARE NEUTRAL, DISAGREE SOMEWHAT, DISAGREE, DISAGREE STRONGLY, or 
DON'T KNOW. 

(CHECK ONE BOX ON EACH LINE) 

F l . Since t h e r e i s only a f i x e d amount 
of w a t e r on e a r t h , we must be c a r e f u l 
n o t t o use i t up too q u i c k l y . 

F2. M u l c h i n g i s an e f f e c t i v e way of r e 
t a i n i n g the water content of the s o i l . 

F3. I t i s p o s s i b l e t o e s t a b l i s h w i l d l i f e 
r e s e r v e s and othe r n a t u r a l areas 
w i t h i n l a r g e c i t i e s . 

F4. Simple e c o l o g i c a l systems are u s u a l l y 
more s t a b l e than complex systems. 

F5. Hunters never should be p e r m i t t e d t o 
shoot doe deer. 

F6. There would be no a i r and water 
p o l l u t i o n w i t h o u t man. 
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[21 131 141 161 m | 8 l 

m (21 131 141 L n 161 m 181 

nn |2] III [4] IS 12 IS LU 
F7. We c o u l d s o l v e most of our e n v i r o n 

mental problems i f we r e a l l y t r i e d . E 123 IS \S} 13 f5 E IS 



F8. I t r e a l l y doesn't matter much I f 
r a r e and endangered species of w i l d 
l i f e become e x t i n c t . 

F9. At the present t i m e , c i t i e s are 
d e f i n i t e l y bad. 

F10. Smokey t h e bear i s overweight. 

F l l . Science i s advancing so r a p i d l y t h a t 
we need not worry about u s i n g up 
our n a t u r a l resources. 

F12-. C l e a r c u t t i n g i s a p r a c t i c e i n 
f o r e s t r y which should be stopped. 

F13. I t w i l l be necessary t o l i m i t the 
number of c h i l d r e n born i f the 
present s t a n d a r d of l i v i n g i n the 
United S t a t e s i s t o be maintained. 

F14. The best way to save water f o r 
f u t u r e use i s to dam streams and 
r i v e r s . 

F15. G e n e r a l l y , f e d e r a l agencies are 
doin g a good j o b of managing our 
n a t u r a l r e s o u r c e s . 

F16. There i s l i t t l e a c i t i z e n can do 
as an i n d i v i d u a l t o help improve the 
the q u a l i t y of the environment. 

F17. P r a c t i c a l l y a l l e n v i r o n m e n t a l problems 
are caused by i n d u s t r i e s or businesses 

F18. Few people want to l i v e away from the 
conveniences and o p p o r t u n i t i e s o f the 
c i t y . 

F19. Trees are h e l p f u l i n keeping s o i l s 
from e r o d i n g . 

F20. G e n e r a l l y , s t a t e agencies are doing 
a good j o b o f managing our n a t u r a l 
r esources. 

F21. G e n e r a l l y , the best way t o i n c r e a s e 
w i l d l i f e p o p u l a t i o n s i s to e l i m i n a t e 
animals which prey on oth e r animals. 
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m [21 IH 141 [51 161 171 [81 

rr 121 ran [41 [51 [61 in 181 

nn [21 131 141 [51 [61 m [81 

m m in 141 [51 161 fn [81 

m [21 [31 141 [51 161 m [81 

nn T2l [T Rn [51 161 i n [81 

m [21 III [41 |5l [61 m 

nn [21 m 141 [51 [61 i n 181 

m 121 [31 [41 [51 161 i n [81 

m 121 [31 [41 [51 [61 m [81 

nn m 131 [41 [51' [61 i n [81 

nn [Tl [31 [41 [51 •161 a IE 
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CD O 0) CU QJ •U 01 OJ to CO O •-M M u u e CO Cn in M c M 4J 00 OO o QJ •H 0 •H •H JJ 0 
< cn < < CO Q CO a Q cn Q 

F22. I f sewage treatment p l a n t s were 
t o t a l l y e f f e c t i v e , d i s p o s a l of s o l i d 
wastes would s t i l l be a major 
e n v i r o n m e n t a l problem. IT IS IS \V |J1 \S\ \T\ |8] (1:33) 

F23. Most i n s e c t s do more good than harm. \V [S (S IS IS (6] |7I \W\ 

F24. We should t r y t o solve the problems 
which are i m p o r t a n t t o us and l e t our 
c h i l d r e n s o l v e t h e i r problems i n the 
f u t u r e . m m i s 15! i s i s i s i s 

F25. I n g e n e r a l , business and i n d u s t r y 
are d o i n g a good j o b of managing 
n a t u r a l resources. IE IS IS IS IS IS LS UJ 

F26. I f e e l s t r o n g l y enough about p r e 
v e n t i n g o v e r p o p u l a t i o n t h a t I would 
be w i l l i n g t o l i m i t my f a m i l y t o two 
c h i l d r e n o t h e r than those I might 
adopt. m r s s r s s IB i s LS 

F27. G e n e r a l l y , the g r e a t e r the v a r i e t y 
of p l a n t s and animals i n a n a t u r a l 
area, the more l i k e l y these p l a n t s 
and animals w i l l be h e a l t h y and 
s u r v i v e . [S S IS IS IS B LS LS 

F28. One o f the amazing t h i n g s about 
n a t u r e i s t h a t i t goes on u n d i s 
t u r b e d r e g a r d l e s s of what happens. [ T I S I S I S S E S l S 

F29. We a r e r u n n i n g out of open l a n d i n 
the Uni ted . S t a t e s . IS IS IS IS IS IS IS IS 

F30. The c u r r e n t e n v i r o n m e n t a l c r i s i s i s 
a fad t h a t w i l l pass as soon as p u b l i c 
a t t e n t i o n i s d i r e c t e d t o something 
e l s e . t n i s i s i s i s E r s r s 

F31. L e v e l r i v e r and creek bottom s o i l s 
which are s u b j e c t t o f l o o d i n g are 
w e l l adapted t o r e c r e a t i o n a l use. |T] (S IS (53 LS E LS IS 

F32. W i l d f l o w e r s s h o u l d never be p i c k e d . CD IS S E . LS E LS LS 

F33. G e n e r a l l y , l o c a l governmental 
agencies are d o i n g a good j o b o f 
managing our n a t u r a l resources. E E I S ( S ( S E L S [ S 

F34. We a r e r a p i d l y u s i n g up our f i x e d , , , .—. —. 
supply of t i m b e r resources. IU IS IS E IS IS IS E 
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F35. The major reason t h a t n a t u r e seems 
so calm and p e a c e f u l i s because there 
i s l i t t l e c o n f l i c t or c o m p e t i t i o n 
i n n a t u r e . 

F36. Even i f t h e f e d e r a l government would 
pass and e n f o r c e the r i g h t k i n d s o f 
laws, we would s t i l l have problems 
of e n v i r o n m e n t a l q u a l i t y . 

E E S IS • IS IS E IB <1:46> 

Now f o r each statement below, please I n d i c a t e whether you t h i n k i t i s t r u e or f a l s e , 
sure t o mark one box on each l i n e . 

Be 

TRUE FALSE 

F37.' More n a t u r a l resources w i l l be used by 
each c i t i z e n i n a r i c h c o u n t r y than i n 
a poor one. 

F38. H e r e d i t y i s the b i g f a c t o r i n d e t e r m i n i n g 
how t a l l any one pi n e t r e e w i l l grow. 

F39. L i t t e r i n parks and campsites i s an example 
of the problem o f s o l i d waste d i s p o s a l . 

F40. V i s u a l p o l l u t i o n does n o t r e f e r t o eye 
i r r i t a t i o n caused by dust and chemicals 
i n the a i r . 

E 

E 

E 

m 

IS 

E 

IS 

IS 

(1:48) 

F41. N a t u r a l succession r e f e r s t o the f a c t 
t h a t new p l a n t s are the o f f s p r i n g o f 
the p l a n t s which were t h e r e b e f o r e . 

F42. Heavy c l a y s o i l s are n o t w e l l adapted t o 
a g r i c u l t u r a l use. 

F43. One o f t h e major costs of o p e r a t i n g 
outdoor r e c r e a t i o n areas i s c l e a n i n g up 
t r a s h and l i t t e r . 

F44. Green l e a v e s , water and s u n l i g h t make food 
f o r p l a n t s . 

GO 

m 

E 

E 

113 

tn 
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SECTION G 

This p a r t o f the q u e s t i o n n a i r e asks you t o d e s c r i b e the k i n d of person you are. Please 
read each sentence, then mark the box t h a t shows how o f t e n i t i s t r u e f o r you: 

(CHECK ONE BOX ON EACH LINE) g 
4J a 01 3 
>•> U ttJ 4J 0> 3 01 3 OJ 

-H 3 to U 3 to )-i ai J-> M 
4-J T H 6 w c: Jj o u o oi a) TJ a) 
6 w e ;> 

i - J 4-t 0 0) <JJ < O W W 53 
G l . I ... m E E LH LD 
G2. I ... m E a LU LU 
G3. I ... m E E 0 E 

G4.. I f e e l t h a t I'm a person o f w o r t h , a t l e a s t on an 
.. s E a E 

G5. I g e t along w e l l w i t h g i r l s my own age ... m E a E E 
G6. I ,,. m E E E E 
G7. I t r y to stay out of s i t u a t i o n s where I don''t see any 

chance f o r progress or advancement 

G8. I f e e l t h a t I have a number o f good q u a l i t i e s S! @ S E E 

G9. I f I needed them my f r i e n d s would h e l p me 

G10. I f e e l t h a t I can't do a n y t h i n g r i g h t • 

G i l . I f i n d i t easy to get t o know people 

G12. O l d e r people have b e t t e r judgment t h a n people my own 
age 

G13. When I am l e a r n i n g something new, I l i k e t o s e t a g o a l 
f o r m y s e l f and t r y t o reach i t 

G14. I am a b l e t o do t h i n g s as w e l l as most o t h e r people.... 

G15. I would be unhappy i n a j o b t h a t d i d n ' t ask much o f me. 

m E E E E 
E E a E a 

nn E m E E 
E E E E E 
E E E E E 

E E E E E 

E E E E E 
E E a E E 
E E a E E 
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G16. Teachers and i n s t r u c t o r s c o u l d get a l o t more out of 

students i f they t r e a t e d them w i t h more r e s p e c t 

G17. I f e e l I do not have much t o be proud of 

G18. I look f o r o p p o r t u n i t i e s t o b e t t e r myself 

G19. I f i n d t h a t a d u l t s t a l k down t o people my own age 

G 2 0 O I take a p o s i t i v e a t t i t u d e toward myself 

G 2 1 . I enjoy t a l k i n g t o o l d e r people 
G22. When I f e e l I'm n o t making any progress toward what I'D 

aiming f o r , I t r y t w i c e as hard 

G23. I f i n d t h a t I am accepted when I e n t e r a new group 

G24. Sometimes I t h i n k I am no good a t a l l 

G25. I b e l i e v e the more you succeed, the more you should 
t r y 

G26. When I have problems I p r e f e r t o share them w i t h o l d e r 
people r a t h e r than people my own age 

G27. I get no sense o f accomplishment from j u s t keeping up 
the same l e v e l of performance 

G28. When I do a j o b , I do i t w e l l 

G29. I f i n d o t h e r young people c o o p e r a t i v e 

G30. When I have reached a c e r t a i n l e v e l i n a n y t h i n g I do, 
I s e t my s e l f a h i g h e r l e v e l and t r y to reach i t 

G 3 1 . I l i k e t o be alone 

G32. I t a l k t o o l d e r people about my pe r s o n a l l i f e 

3 
•u 

CO 3 
03 4J OJ 

3 CO 3 U 3 
td 4-J CU 

B 
M 
4-J 

CO (S 4J u 
o 
e 

4J e 
0 

r-l > 
< o cn 

E E E E E ( 1 : 7 1 ) 

m E E E E 
E E E E IS 

E E E E 
LTD E E E E 
LH E E E LS 

LH E E E LS 

E E E E E 
E E LB E IS 

E E E E IS 

E ' E E E g ] ( 2 : 1 2 ) 

E E E IS E 
E E B LS (S 

E E E E LS 

E E E E IS 

E E E E S 

E E E E IS 
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3 CO U 3 
U 0) •u )-i 4-1 E 6 4-J 

(3 4J • o )-l 
CD QJ TJ QJ 
4J e i—t > 
y-i o OJ Ol 
O C/l w £3 

G33. I f e e l chat my l i f e i s not v e r y u s e f u l E E S E [5] (2:19) 

G34. I t takes time f o r o t h e r young people t o get to know me.. E E [3] RT] (3] 

G35. I would be unhappy i n a j o b where I d i d n ' t grow and 

develop E E S !S E 

G36. Older people are not i n tune w i t h the problems o f today. E E S E E 

G37. I f i n d t h a t my f r i e n d s h i p s do n o t ' l a s t v e r y long E E E E E 

G38. I n s p o r t s , I t r y to improve my s k i l l , r a t h e r than j u s t 
h a v i n g a good time E E E IS E 

G39. I don't l i k e to have the f e e l i n g I'm j u s t s t a n d i n g 
s t i i i E E E E E 

G40. I would l i k e t o be i n a j o b where I can l e a r n new 
t h i n g s , E E E @ S • 

G4l. I f I were aiming h i g h and then had to s e t t l e f o r . " r-
second c h o i c e , t h a t would r e a l l y bother me E E IS IS E 

G42. I get al o n g w e l l w i t h o l d e r people E E E E IS 

G43. I f I had t o lower my goals because I j u s t c o u l d n ' t make 

i t , t h a t would r e a l l y h u r t E E E E E 

G44. I don't admire the a t h l e t e who breaks t r a i n i n g . . . . E E E IS E 

G45. My t e a c h e r s and i n s t r u c t o r s take a personal i n t e r e s t i n 
me '. E E E IS E 
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SECTION H 

There are no r i g h t or wrong answers t o the f o l l o w i n g q u e s t i o n s -- we are merely 
i n t e r e s t e d i n whether you t h i n k t he statements are t r u e of y o u r s e l f or f a l s e . Be sure 
t o mark one box on each l i n e . 

For example, i f you t h i n k the statement i s t r u e o f y o u r s e l f , mark the box as 
f o l l o w s : - -

TRUE FALSE 

® • 
TRUE FALSE 

HI. I o f t e n have new ideas f o r c l a s s p r o j e c t s IT] UT] (2 

H2. New ways of te a c h i n g j u s t make school work harder 'O D 

H3. I don't take p a r t i f I disagree w i t h a group p ] O 

H4. I l i k e t o get something new s t a r t e d a t a p a r t y P ] O 

H5. I don't l i k e meeting people unless t h e y ' l l be around f o r a 
w h i l e • • 

H6. I t a l k t o a d u l t s and e x p l a i n what teenagers need P ] P ] 

H7. I t ' s n o t a good idea t o mix w i t h people d i f f e r e n t from y o u r s e l f . Q D 

H8. Someday I would l i k e t o go t o the moon \J |H 

H9. I take steps t o get to know new people • • 

H10. I o f t e n v o l u n t e e r j u s t t o get t h i n g s going.. P ] D 

H l l . I don't l i k e t o cause disagreements b y , b r i n g i n g up my own ideas 

i n c l a s s P! D 

H12. I can i n s p i r e my classmates ". . . . • • 

H13. G i r l s s h o u l d n ' t be e l e c t e d p r e s i d e n t of s t u d e n t groups P! D 

H14. I don't l i k e a j o b where you don't know what w i l l happen n e x t . . . P ] O 

Hi5. I am w o r r i e d about the people who t r y t o change the system P ] Q 

H16. I don't l i k e having t o t r y u n f a m i l i a r foods • • 
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TRUE FALSE 

Hl7. I don't mind w o r k i n g w i t h people . I don't know P) [ H ( 2 : 4 8 ) 

H18. My boss u s u a l l y takes my suggestions • • 

H19. I make up d i f f e r e n t uses f o r t h i n g s I l e a r n Q O 

H20. I don't l i k e t o belong t o clubs t h a t get new members a l l the 

time G O 

H21. I get my f r i e n d s t o l i s t e n t o my ideas • • 

H22. 1 t r y t o take courses w i t h teachers who have new i d e a s . . . . • • 

H23. I t a l k t o teachers a t school events • • 

H24. When my f r i e n d s are p l a n n i n g something, they u s u a l l y ask me 

f o r a dvice • • 

H25. I am a good leader • • 

H26. I don't o f t e n q u e s t i o n my p a r e n t s ' views P] O 

H27. I don't l i k e t o beg i n a new s u b j e c t t h a t I have not had b e f o r e . . \~J Q 

H28. I w a i t f o r s t r a n g e r s t o t a l k t o me f i - r s t Q Q 

H29. I don't l i k e i t when our teacher leaves t h i n g s up t o us... • • 

H30. I don' t l i k e t a l k i n g about questions t h a t don't have answers.... Q PJ 

\ 
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